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Academic  Calendars  and  Important  Dates 


FALL  2011 

FALL  201 2 

M  September  5 

Labor  Day  -  No  Classes 

M  September  3 

Labor  Day  -  No  Classes 

T  September  6 

Opening  Day 

T  September  4 

Opening  Day 

University  Meeting 

University  Meeting 

W  September  7 

Classes  Begin 

W  September  5 

Classes  Begin 

W  October  5 

Spring/Summer  Inc  Grade  Conversion 

w  October  3 

Spring/Summer  Inc  Crade  Conversion 

M  October  1 0 

Columbus  Day  -  No  Classes 

M  October  8 

Columbus  Day  -  No  Classes 

T  October  1 1 

Last  Day  to  Withdraw  tor  Session  A 

L  October  9 

rollow  Monday  Schedule 

T  October  25 

Session  A  Classes  End 

Last  Day  to  withdraw  tor  Session  A 

W  October  26 

Session  B  Classes  Begin 

I  October  23 

Session  A  Classes  End 

F  November  1 1 

Veterans  Day  -  No  Classes 

w  October  24 

Session  B  Classes  Begin 

R  November  17 

Last  Day  to  Withdraw  tor 

X  >f  XT—            L  11 

M  November  12 

Veterans  Day  Obsv.  -  No  Classes 

hull  Semester  Classes 

T  November  20 

Last  Day  to  withdraw  tor 

\\T 7  XT                   1            1  "> 

W  November  23 

riianksgivmg  Recess  (begins  at  12:20  pan.) 

Full  Semester  Classes 

X  T                                  XT           "1  A    **>  C 

No  Classes  -  Nov.  24-25 

XV/  XT—            U        1  1 

w  November  21 

1  hanksgiving  Recess  (begins  12:20  p.m.) 

X  X  X  T               I_        1 0 

M  November  28 

/^\  Tl 

Classes  Resume 

XT      /""l                      XT                 L         1  1    1  O 

No  Classes  -  November  21-23 

T  November  29 

Last  Day  to  Withdraw  for  Session  B 

M  November  26 

Classes  Resume 

I  December  13 

Classes  Lnd  -  Day  Division  j 

r  November  30 

Last  Day  to  Withdraw  tor  Session  d 

W  December  14 

Reading  Day 

F  December  14 

Classes  End  —  Day  Division  f 

(No  Classes  —  Day  Division  Only) 

M  December  17 

Examination  period  f 

R  December  15 

Lxamination  period  j 

December  17,  18,  19,  20 

December  ij,  lb,  ly,  zu 

F  December  2 1 

Snow  Make-Up  Day 

XV  T  T\                U  11 

W  December  2 1 

C               A  K    1        T  T  r~v 

Snow  Make-Up  Day 

R  December  27 

All  Grades  Due  by  12  Noon 

W7  T A  U   in 

W  December  28 

All  f  y  1  TA  .„  L  .   n  \T„„  

All  Cjraues  Due  by  11  Noon 

SPRING  2013 

SPRING  2012 

M  January  21 

Martin  Luther  King,  Jr.  Day-No  Classes 

M  January  23 

Classes  begin 

T  January  22 

Classes  begin 

M  February  20 

Presidents  Day  -  No  Classes 

M  rebruary  1 8 

Tl         '  J        j  1  T~"\               XT—  /"^l  

Presidents  Day  -  No  Classes 

1  rebruary  21 

Follow  Monday  Schedule 

1  rebruary  19 

Follow  Monday  Schedule 

Fall/Winter  Inc  Grade  Conversion 

Fall/Winter  Inc  Grade  Conversion 

r  rebruary  24 

Last  Day  to  Withdraw  tor  Session  A 

t  rebruary  22 

Last  Day  to  Withdraw  for  Session  A 

r  March  9 

Session  A  Classes  Lnd 

r  March  8 

Session  A  Classes  Lnd 

M  March  12 

Spring  Break 

A  M    \  M  ,L     1  1 

M  March  1 1 

Spring  Break 

No  Classes  —  March  12-16 

No  Classes  —  March  11-15 

\ A  \ A~ 1 Q 

M  March  J  y 

Classes  Resume  and 

M  March  la 

Classes  Resume  and 

Session  B  Classes  Begin 

Session  IS  Classes  Begin 

\A  A  ^t-il  1  £ 

JVI  April  lb 

Patriots'  Day  Obsv.  —  No  Classes 

\A  A  ^^;i  1  c 

M  April  Ij 

Patriots'  Day  —  No  Classes 

i  April  i  / 

Last  Day  to  Withdraw  for 

1  April  lo 

Last  Day  to  Withdraw  for 

hull  Semester  Classes 

hull  Semester  Classes 

l  April  zh 

Last  Day  to  Withdraw  for  Session  B 

1  April  Zj 

Last  Day  to  Withdraw  for  Session  B 

W  April  Zj 

Community  Service  Day 

W  April  24 

Community  Service  Day 

/  i        i_  i  j  \ 
(classes  held) 

(classes  held) 

M  May  7 

Classes  End  -  Day  Division  f 

M  May  6 

Classes  End  -  Day  Division  f 

TMay  8 

Reading  Day  or  Make-up  Day 

TMay  7 

Reading  Day  or  Make-up  Day 

(Day  Division  Only) 

(Day  Division  Only) 

W  May  y 

Lxamination  Period  f 

W  May  8 

Examination  Period  f 

May  9,  10,  1 1,  14 

May  8,  y,  1U,  13 

w  May  lb 

c  ■  i  r\      u  xt 

Senior  Crades  Due  by  Noon 

W  May  1 5 

Senior  Grades  Due  by  Noon 

S  May  19 

Commencement 

C*   X  yf          1  O 

S  May  1 8 

Commencement 

I  May  ZZ 

All  Other  Crades  Due  by  Noon 

I  May  21 

All  Other  Grades  Due  by  Noon 

CI  IMMCD  '>A1'>» 
OUMIVltK  ZUlO 

SUMMER  2012* 

May  20  -  June  28 

Summer  Session  I 

May  21  -  June  29 

Summer  Session  1 

May  27 

Memorial  Day  -  No  Classes 

May  28 

Memorial  Day  -  No  Classes 

July  8 

Grades  Due 

July  9 

Grades  Due 

July  1  -  August  9 

Summer  Session  II 

July  2  -  August  1 0 

Summer  Session  II 

July  4  -  No  Classes 

August  20 

( trades  Due 

August  lc> 

(irades  Due 

Start  and  end  dates  vary  for  courses,  please  see  summer  -(-  Check  published  dates  for  Evening  Division. 

Catalog  for  details. 
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FALL  2013 

FALL  2014 

M  September  2 

Labor  Day  -  No  Classes 

M  September  l 

Labor  Day  -  No  Classes 

T  September  3 

Opening  Day 

T  September  2 

Opening  Day 

University  Meeting 

University  Meeting 

W  September  4 

Classes  Begin 

W  September  3 

Classes  Begin 

W  October  2 

Spring/Summer  Inc  Grade  Conversion 

T  September  9 

Add/Drop  Ends 

M  October  7 

Last  Day  to  Withdrawal  for  Session  A 

W  October  1 

Spring/Summer  Inc  Grade  Conversion 

M  October  14 

Columbus  Day  -  No  Classes 

M  October  6 

Last  Day  to  Withdrawal  for  Session  A 

T  October  15 

Follow  Monday  Schedule 

M  October  13 

Columbus  Day  -  No  Classes 

T  October  22 

Session  A  Classes  End 

T  October  21 

Session  A  Classes  End 

W  October  23 

Session  B  Classes  Begin 

W  October  22 

Session  B  Classes  Begin 

M  November  1 1 

Veteran's  Day  -  No  Classes 

T  November  1 1 

Veteran's  Day  -  No  Classes 

T  November  19 

Last  Day  to  Withdraw 

WNovemberl9 

Last  Day  to  Withdraw  for 

for  Full  Semester 

Full  Semester  Classes 

T  November  26 

Last  Day  to  Withdraw  for  Session  B 

W  November  26 

Last  Day  to  Withdraw  for  Session  B 

W  November  27 

Thanksgiving  Recess  (begins  at  12:30  p.m.) 

Ihanksgiving  Recess  (begins  12:20  p.m.) 

No  Classes  November  28-29 

No  Classes  November  27-28 

M  December  2 

Classes  Resume 

M  December  1 

Classes  Resume 

F  December  13 

Classes  End  Day  Division  j 

F  December  1 2 

Classes  End  (Day  Division) 

M  December  16 

Exam  Period  Begins 

M  December  15 

Examination  Period  f 

December  16,  17,  18,  19 

December  15,  16,  17,  18 

F  December  20 

Exam  Snow  Day  Make-Up 

F  December  1 9 

Exam  Snow  Day  Make-Up 

F  December  27 

Grades  Due  by  Noon 

T  December  23 

Grades  Due  by  Noon 

SPRING  2014 

SPRING  2015 

M  January  20 

Martin  Luther  King,  Jr.  Day  -  No  Classes 

M January  19 

Martin  Luther  King,  Jr.  Day  -  No  Classes 

T January  21 

Classes  Begin 

T  January  20 

Classes  Begin 

M  February  17 

President's  Day  -  No  Classes 

M  January  26 

Add/drop  Ends 

T  February  18 

Follow  Monday  Schedule 

M  February  16 

Presidents'  Day  -  No  Classes 

Fall/Winter  Inc  Grade  Conversion 

T  February  17 

Follow  Monday  Schedule 

F  February  21 

Last  Day  to  Withdraw  for  Session  A 

Fall/Winter  Inc  Grade  Conversion 

F  March  7 

Session  A  Classes  End 

F  February  20 

Last  Day  to  Withdraw  for  Session  A 

M  March  10 

Spring  Break 

F  March  6 

Session  A  Classes  End 

No  Classes  March  10-14 

M  March  9 

Spring  Break 

M  March  17 

Classes  Resume 

No  Classes  March  9-13 

Session  B  Classes  Begin 

M  March  16 

Classes  Resume 

M  April  14 

Last  Day  to  Withdraw 

Session  B  Classes  Begin 

for  Full  Semester  Classes 

F  April  10 

Last  Day  to  Withdraw 

M  April  21 

Patriot's  Day  -  No  Classes 

for  Full  Semester  Classes 

T  April  22 

Last  Day  to  Withdraw  for  Session  B 

F  April  17 

Last  Day  to  Withdraw  for  Session  B 

W  April  23 

Community  Service  Day  (classes  held) 

M  April  20 

Patriots'  Day  -  No  Classes 

M  May  5 

Classes  End-Day  Division  f 

TBD 

Community  Service  Day  (Classes  Held) 

TMay6 

Reading  Day  or  Make-up  Day 

M  May  4 

Classes  End  (Day  Division) 

(Day  Division  Only) 

TMay  5 

Reading  Day  or  Make-Up  Day 

WMay  7 

Examination  Period  f 

(Day  Division) 

May  7,  8,  9,  12 

WMay  6 

Examination  Period  f 

WMay  14 

Senior  Grades  Due  12  by  Noon 

May  6,  7,  8,  1 1 

SMay  17 

Commencement 

WMay  13 

Senior  Grades  Due  by  Noon 

T  May  20 

All  Other  Grades  Due  by  Noon 

S  May  16 

Commencement 

MMayl8 

All  Other  Grades  Due  by  Noon 

SUMMER  2014* 

May  19 -June  27 

Summer  Session  I 

SUMMER  2015 

July  7 

Grades  Due 

May  18  -  June  26 

Summer  Session  I 

May  25 

Memorial  Day  -  No  Classes 

June  30  -  August  8 

Summer  Session  II 

July  6 

Grades  Due 

August  18 

Grades  Due 

July  29  -  August  7 

Summer  Session  II 

*  Start  and  end  dates  vary 

for  courses,  please  see  summer  Catalog 

July  3 

Independence  Day  Observed  - 

for  details. 

No  Classes 

August  17 

Grades  Due 

t  Check  published  dates  for  Evening  Division. 
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University  Mission  Statement 

Emphasizing  teaching,  student  advising,  and  student  involvement  in 
the  life  of  the  University  and  the  community,  Westfield  State  Univer- 
sity's primary  mission  is  to  assist  its  suidents  to  develop  intellectually 
and  to  use  their  knowledge  and  skills  to  improve  the  social  and  eco- 
nomic conditions  in  their  communities.  The  University  seeks  to  instill 
among  members  of  its  community  a  sense  of  social  responsibility  and 
citizenship. 

The  University  emphasizes  the  importance  of  collaborative  education, 
distinguished  and  strengthened  by  a  general  education  program  which 
links  the  arts  and  sciences  with  professional  smdies  and  by  opportu- 
nities for  experiential  and  community-based  learning.  General  educa- 
tion courses  are  developed  to  respond  to  stated  knowledge  and  skill 
objectives  and  students  examine  significant  academic  and  social  issues 
through  upper-level  integrative  courses  and  courses  stressing  national 
and  global  diversity.  Community-based  learning  and  other  capstone 
experiences  provide  significant  opportunities  to  enrich  students'  under- 
standing of  academic  principles  and  concepts,  illuminate  differences 
between  theory  and  practice,  inculcate  habits  of  mind  and  work  con- 
ducive to  success,  and  instill  respect  for  others.  Westfield's  residential 
program,  the  largest  of  the  state  college  segment,  complements  the 
academic  program. 

The  University,  from  its  beginnings,  prepared  students  to  serve  their 
communities  as  teachers,  and  teacher  education  remains  a  central  part 
of  the  University's  programs  and  a  model  for  engagement  with  the 
community  that  characterizes  many  of  the  University's  other  academic 
programs  as  well.  Strong  professional  involvement  of  its  faculty  within 
their  disciplines  and  community  support  scholarship  and  learning. 

Building  upon  a  strong  base  of  graduate  programs,  Westfield  State  Uni- 
versity intends  to  strengthen  and  expand  its  graduate  offerings.  The  Uni- 
versity occupies  a  leadership  position  in  offering  post-baccalaureate  and 
professional  development  programs  for  educators  and  will  utilize  new 
technologies  to  improve  upon  and  expand  our  delivery  of  these  pro- 
grams. Collaborative  relationships  with  other  colleges  and  universities 
also  will  make  possible  the  efficient  development  of  new  programs  in 
other  areas  marked  by  strong  undergraduate  programs.  The  nationally 
recognized  Criminal  Justice  Program  stands  as  an  example  of  the  Uni- 
versity's service,  collaboration,  and  outreach  to  communities,  other  col- 
leges, and  state  agencies.  Technology  will  continue  to  be  an  important 
priority  in  the  University's  future,  enhancing  the  educational  experience 
and  creating  new  opportunities  for  collaboration  with  other  colleges 
and  universities,  as  well  as  with  local  school  systems  and  businesses. 

Each  of  the  state  system's  institutions  places  a  special  emphasis  on 
teaching,  lifelong  learning,  and  a  campus  life  that  fosters  intellectual, 
social,  and  ethical  development.  The  state  colleges  are  committed  to 
excellence  in  instruction,  affordable  costs,  and  to  providing  responsive, 
innovative,  and  educational  programs  of  high  quality.  This  is  accom- 
plished by  developing  each  student's  critical  thinking  skills,  oral  and 
written  communication,  and  a  practical  appreciation  of  the  arts,  sci- 
ences, and  humanities  as  they  affect  good  citizenship  and  an  improved 
quality  of  life. 

The  state  universities  offer  a  campus  climate  that  respects  the  ideas,  values, 
perspectives,  and  contributions  of  a  culturally  diverse  community.  They 
provide  both  academic  and  personal  support  services  to  assure  that  all 
students  have  a  realistic  opportunity  to  achieve  academic  and  career  suc- 
cess. They  serve  as  a  leader  and  resource  for  the  community,  identifying 
opportunities  and  solutions  to  community  problems,  and  contributing  to 
the  region's  cultural,  environmental,  and  economic  development. 


The  state  universities  support  the  public  system  through  their  commit- 
ment to  joint  admissions  programs,  by  managing  their  resources  in  an 
efficient  and  responsible  manner,  by  maintaining  high  admission  stan- 
dards and  career  replacement  rates,  by  preventing  unnecessary  dupli- 
cation of  academic  programs,  by  expanding  collaborative  efforts  with 
K-12  and  other  baccalaureate  institutions,  by  providing  high  quality 
teacher  education  programs,  and  by  developing  for  each  college,  be- 
yond its  core  programs,  a  distinctive  academic  focus  based  upon  estab- 
lished strengths  and  regional  and  state  needs. 

University  History 

Westfield  State  University  was  established  in  1838  by  Horace  Mann 
as  the  Barre  Normal  School  in  Barre,  MA.  In  1844  the  institution 
relocated  to  Westfield,  MA  and  re-opened  as  the  Westfield  Normal 
School.  Additional  name  changes:  1932  Westfield  State  Teachers  Col- 
lege; 1960  Massachusetts  State  College  at  Westfield;  1967  Westfield 
State  College;  and  2010  Westfield  State  University.  Westfield  is  one  of 
the  nine  institutions  of  the  state  university  system. 

Accreditation 

Westfield  State  University  is  accredited  by  the  New  England  Associa- 
tion of  Schools  and  Colleges  (NEASC)  and  the  National  Association 
of  Schools  of  Music  (NASM).  The  teacher  licensure  programs  are  ac- 
credited by  the  National  Council  for  Accreditation  of  Teacher  Educa- 
tion (NCATE),  and  the  Massachusetts  Department  of  Elementary  and 
Secondary  Education,  Educator  Preparation  and  Quality.  The  Athletic 
Training  program  is  accredited  by  the  Commission  on  Accreditation  of 
Athletic  Training  Education  (CAATE).  The  Health  Fitness  program  is 
accredited  by  the  Commission  on  Accreditation  of  Allied  Health  Edu- 
cation Programs  (CAAHEP).  The  Social  Work  program  is  accredited 
by  the  Council  on  Social  Work  Education  (CSWE).  Westfield  State 
University  is  designated  as  a  Commonwealth  of  Massachusetts-accred- 
ited Emergency  Medical  Technician  (EMT)  training  institution.  The 
Computer  Science  program  is  accredited  by  the  Computing  Accredita- 
tion Commission  (CAC)  of  Accreditation  Board  for  Engineering  and 
Technology  (ABET). 

Strategic  Plan 

Five  strategic  priorities  have  been  identified  for  the  2005  -  2012  West- 
field  State  University  Strategic  Plan.  These  priorities  are  aligned  with 
the  institutional  vision,  mission,  and  values.  Priorities  focus  attention 
on  those  issues  that  are  critical  to  our  success  in  the  21st  century.  Spe- 
cific goals  have  been  developed  to  meet  our  five  priorities.  The  Strategic 
Plan  is  an  evolving  document  and  available  in  its  full  version  on  the 
University's  web-site. 

Values 

Westfield  State  University  is  committed  to: 

Student-centered  Education:  the  principal  focus  of  Westfield  State 
University  as  a  teaching  institution. 

Academic  Excellence:  offering  and  delivering  the  highest  quality  aca- 
demic programs. 

An  Educated  Citizenry:  preparing  students  to  be  educated  citizens, 
connected  with  and  involved  in  their  communities. 

Institutional  Stewardship:  accepting  responsibility  and  accountabil- 
ity for  measurable  and  attainable  goals  that  benefit  the  University. 

Acccssibility/Affordability:  making  a  college  education  accessible 
and  affordable  to  candidates  who  meet  the  academic  requirements 
for  admission. 
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A  Nurturing  Environment:  fostering  respect,  collegiality,  collabo- 
ration, diversity  and  institutional  citizenship  in  a  nurturing  envi- 
ronment. 

Effective  Communication:  encouraging  communication  among  all 
departments  across  the  campus  as  well  as  with  the  community. 

Strategic  Priorities 

Foster  Student  Success 

Student-centered  teaching  is  the  hallmark  of  Westfield  State  University. 
Graduates  are  prepared  to  be  valuable  contributors  to  both  society  at 
large  and  the  field  of  work  in  which  they  choose  to  enter.  As  industries, 
technologies  and  economies  evolve,  the  University  must  be  poised  to 
respond  to  those  changes  and  the  needs  of  the  students.  Several  goals 
have  been  identified  that  ensure  success  for  students  attending  West- 
field  State  University  and  in  the  world  beyond 

Goal:  Assess  students'  needs  for  academic  and  personal  support,  and 
to  enhance  advising,  tutoring,  and  other  academic  and  administrative 
services. 

Expand  and  Enhance  Recognition 

Many  residents  of  Massachusetts  are  familiar  with  Westfield  State  Uni- 
versity and  the  quality  of  its  education,  but  it  is  not  well  known  beyond 
the  region.  In  order  to  achieve  enhanced  recognition,  specific  programs 
will  be  strengthened  and  initiatives  created  to  increase  visibility  and 
value  in  the  Commonwealth  and  beyond. 
GoakProi'ide  alternative  educational  instruction. 

Embrace  Diversity 

A  diverse  community  is  a  vital  component  of  a  quality  education  and 
to  the  University  experience.  Students  benefit  from  interactions  with 
faculty  and  other  students  from  various  backgrounds  and  gain  under- 
standings that  they  will  carry  into  the  world  and  share  with  others.  A 
proactive  approach  to  diversity  will  be  implemented. 
Goal:  Create  a  welcoming  and  inclusive  environment. 

Revitalize  and  Develop  Facilities 

The  physical  setting  and  condition  of  the  campus  are  important  com- 
ponents of  the  overall  college  experience.  Students  need  to  feel  com- 
fortable and  secure  in  their  academic  environment.  The  condition  of 
the  campus  is  also  a  visible  indicator  to  prospective  students  of  the 
continuing  investment  in  creating  a  supportive  learning  environment. 
Goal:  Upgrade  and  maintain  campus  infrastructure  according  to  ongo- 
ing needs  assessment  and  sustainable  principles. 

Enrich  Resource  Development 

A  number  of  strategies  have  been  identified  which  will  strengthen  and 
improve  the  University.  Limited  resources,  however,  as  a  result  of  sig- 
nificant budget  reductions  over  the  past  decade,  have  severely  ham- 
pered the  University's  ability  to  meet  its  needs.  Resources  will  be  sought 
through  a  variety  of  mechanisms  and  strategies  to  extend  our  resource 
base. 

Goal:  Increase  fundraising  initiatives  including  grants  and  contracts. 


Undergraduate  Programs 

Students  wishing  to  earn  a  baccalaureate  degree  may  matriculate  in 
undergraduate  degree  programs  through  the  Day  Division  or  the  Divi- 
sion of  Graduate  and  Continuing  Education. 

The  Day  Division  program  is  directed  toward  the  full-time  undergrad- 
uate student,  and  offers  the  full  range  of  activities  that  typically  are 
associated  with  an  undergraduate  institution,  including  opportunities 
to  participate  in  intercollegiate  athletics,  student  government,  literary 
and  performing  groups,  to  name  but  a  few.  The  undergraduate  popu- 
lation is  diverse,  ranging  from  recent  high  school  graduates  to  older 
adults.  The  Division  of  Graduate  and  Continuing  Education  offers  a 
program  geared  to  the  needs  of  the  part-time  student,  with  an  appro- 
priate complement  of  academic  support  services  available.  Classes  for 
Continuing  Education  students  generally  are  offered  at  night,  although 
students  may  take  day  classes  on  a  space  available  basis. 

With  very  few  exceptions,  students  may  enroll  in  any  of  the  University's 
undergraduate  programs  through  either  division.  Academic  standards 
and  policies  are  the  same  in  both  divisions,  although  the  methods  of 
implementing  specific  policies  may  vary  because  of  the  different  pat- 
terns the  undergraduate  career  may  take  for  full-  and  part-time  stu- 
dents. Such  differences  are  noted  in  the  Bulletin  where  applicable. 

For  Day  Division  students,  student  records  are  housed  in  the  Office 
of  the  Registrar,  and  all  transactions  related  to  student  records  and 
academic  programs  are  executed  through  that  office.  The  Office  of 
Graduate  and  Continuing  Education  provides  comparable  service  for 
Continuing  Education  students. 

Graduation  and  Retention  Rates 

Under  Student  Right  to  Know  regulations,  the  federal  government  re- 
quires all  institutions  of  higher  education  to  report  annually  the  six 
year  graduation  rate  for  the  cohort  of  first-time,  full-time,  students 
entering  six  years  prior  to  the  report  year,  as  well  as  the  average  six- 
year  graduation  rate  for  the  last  four  years.  For  this  reporting  year,  the 
cohort  comprises  students  entering  in  the  fall  of  2004,  and  Westfield's 
reported  six-year  completion  rate  is  60%.  Our  average  six  year  com- 
pletion rate  for  students  entering  2001-2004  is  58%. 

For  Westfield's  last  five  classes,  students  entering  Fall  2002  to  Fall  2006 
and  graduating  Spring  2006  to  Spring  2010,  the  average  four-year 
completion  rate  is  44%.  For  students  entering  Fall  2001  to  Fall  2005, 
our  average  five-year  completion  rate  is  56%.  The  average  fall  to  fall 
one  year  retention  rates  for  students  entering  fall  2005  through  fall 
2009  is  77%.  Westfield  State  University  is  pleased  that  its  graduation 
rates  exceed  national  norms  for  comparable  institutions. 
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Admission 

First-year  Admission,  Day  Division 

The  Admission  staff  reviews  the  applications  of  students  who  wish  to 
matriculate  in  the  undergraduate  day  division  and  pursue  at  least  12 
credits  of  course  work  per  semester.  A  student  applying  for  full-time 
Day  Division  admission  as  a  first-year  directly  from  high  school  must 
supply  the  following  information: 

•  The  Day  Division  Application  Form  and  Fee 

•  College  Board  SAT  Reasoning  Test  or 
American  College  Testing  Scores  (ACT) 

•  An  official  high  school  transcript,  beginning  with  grade  9 
and  including  grades  from  the  first  marking  period  of  the  senior 
year,  or  acceptable  evidence  of  equivalent  preparation 

•  Official  transcripts  of  any  college  work  attempted 

•  First-year  applicants  participating  in  a  dual  enrollment  program 
as  part  of  their  high  school  experience  also  must  submit  a  com- 
plete listing  of  college  courses  attempted.  A  final  official  transcript 
of  the  dual  enrollment  experience  must  be  submitted  immediately 
upon  its  completion. 

In  addition,  first-year  applicants  must  complete  the  following  16  col- 
lege preparatory  units: 

4  units/years  of  English 

3  units/years  of  Mathematics  (Algebra  I  and  II;  Geometry  or 
Trigonometry;  or  comparable  course  work) 

2  units/years  of  Social  Sciences,  (including  1  unit/year 
of  U.S.  History) 

3  units/years  of  Science,  including  2  units  with  laboratory  work 
2  units/years  of  the  same  foreign  language 

2  units/years  of  electives  (taken  from  the  above  list  and/or  the  Arts 
and  Humanities  and  Computer  Science) 

The  University  has  a  selective  admission  policy.  In  accordance  with 
the  guidelines  established  by  the  Massachusetts  Department  of  Higher 
Education  and  with  the  approval  of  the  University  Board  of  Trustees, 
Westfield  State  University  has  reserved  the  right  to  set  higher  minimum 
standards  than  those  published  by  the  Department  of  Higher  Educa- 
tion for  the  State  Universities. 

The  state  Department  of  Higher  Education  has  established  3.0  (on  a 
4.0  scale)  as  the  minimum  standard  for  admission  to  state  four-year 
universities.  Applicants  with  an  average  between  2.0  and  3.0  in  their 
academic  units  also  may  be  considered,  contingent  upon  their  SAT  or 
ACT  scores  and  other  application  materials.  Specific  majors  may  re- 
quire additional  specific  units  for  admission.  Some  majors  also  may 
require  a  performance  test  as  part  of  the  admission  process. 

I  xcinptinns  from  these  guidelines  and  the  16  units  may  be  granted 
tor  applicants  who  qualify  under  specific  guidelines  determined  by  the 
I  >■  |  ii  in k  nt  ol  I  ligher  I  ducation.  ( ,'ontact  the  Office  of  Admission  for 
further  information. 

Applicants  who  meet  the  minimum  eligibility  requirements  are  not 
guaranteed  admission  to  the  University.  The  successful  applicant  has 
achieved  .i  solid  academic  record  while  maintaining  a  challenging  aca- 
demi(  program  and  will  have  demonstrated  a  willingness  to  contribute 
to  the  life  of  the  community. 


The  first-year  filing  deadline  for  fall  admission  is  March  1;  the  filing 
date  for  spring  admission  is  November  15.  Admission  decisions  are 
made  on  an  individual  basis  by  the  Admission  staff  beginning  October 
1  for  the  spring  term  and  late  in  January  for  fall,  after  all  required 
documents  are  received. 

Accepted  first-year  students  attending  Massachusetts  public  high 
schools  must  present  evidence  of  passing  the  M.C.A.S.  prior  to  enroll- 
ment. A  final,  official  high  school  transcript  conferring  graduation  will 
suffice  for  this  purpose. 

First-year  Admission,  Graduate  6c  Continuing  Education 

All  students  applying  for  admission  to  an  undergraduate  degree  pro- 
gram must  supply  the  following: 

•  The  Continuing  Education  undergraduate  application 

•  A  $30.00  application  fee 

•  A  high  school  transcript  or  proof  of  completion  of  the  General 
Education  Diploma  (GED) 

•  College  Board  Scholastic  Assessment  Test  Scores  (SAT-I)  or 
American  College  Testing  Scores  (ACT)  (unless  applying  more 
than  3  years  after  high  school  graduation) 

•  Official  transcripts  of  any  college  work  attempted 

•  First-year  applicants  participating  in  a  dual  enrollment  program 
as  part  of  their  high  school  experience  also  must  submit  a 
complete  listing  of  college  courses  attempted.  A  final  official 
transcript  of  the  dual  enrollment  experience  must  be  submitted 
immediately  upon  its  completion. 

Recent  high  school  graduates  (students  who  have  been  out  of  high 
school  fewer  than  three  years  and  have  earned  fewer  than  24  college 
credits  from  a  regionally  accredited  college)  are  subject  to  an  Eligibil- 
ity Index,  established  by  the  Commonwealth,  based  on  class  rank  and 
SAT  or  ACT  scores,  and  must  complete  the  following  16  college  pre- 
paratory units: 

4  units/years  of  English 

3  units/years  of  Mathematics  (Algebra  I  and  II;  Geometry  or 
Trigonometry;  or  comparable  course  work) 

2  units/years  of  Social  Sciences,  (including  1  unit/year  of 
U.S.  History) 

3  units/years  of  Science,  including  2  units/years  with  laboratory 
work 

2  units/years  of  the  same  foreign  language 
2  units/years  of  electives  (taken  from  the  above  list  and/or  the 
Arts  and  Humanities  and  Computer  Science) 

The  state  Department  of  Higher  Education  has  established  3.0  (on  a 
4.0  scale)  as  the  minimum  standard  for  admission  to  state  four-year 
colleges.  Applicants  with  an  average  between  2.0  and  3.0  in  their  aca- 
demic units  also  may  be  considered,  contingent  upon  their  SAT  or  ACT 
scores  and  other  application  materials.  Under  special  circumstances, 
applicants  may  request  an  exemption  from  the  Eligibility  Index  and 
the  16  units.  Such  an  exemption  may  be  granted  for  applicants  who 
qualify  under  specific  guidelines  established  by  the  Commonwealth. 

For  students  who  never  have  attended  college  and  have  been  out 
of  high  school  for  three  or  more  years,  exemptions  from  the  unit 
requirements  and  Eligibility  Index  established  by  the  Common- 
wealth may  be  granted.  SAT  or  ACT  scores  should  be  submitted,  if 
available.  Westfield  State  University's  College  Board  code  number 
is  3523.  Admission  decisions  are  made  on  an  individual  basis  upon 
review  of  all  required  materials. 
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Accepted  first-year  students  attending  Massachusetts  public  high 
schools  must  present  evidence  ot  passing  the  M.C.A.S.  prior  to  enroll- 
ment. A  final,  official  high  school  transcript  conferring  graduation  will 
suffice  tor  this  purpose. 

Admission  Profile,  Day  Division 

C  lass  of  20 14  entering  Westfield  State  Day  Division  September  2010: * 


SAT-I  RANGE 

CRITICAL  READING 

MATH 

200-299 

0.0% 

0.0% 

300-399 

1.0% 

1.0% 

400-499 

39.0% 

31.0% 

500-599 

47.0% 

53.0% 

600-699 

12.0% 

14.0% 

700-800 

1.0% 

1.0% 

Mean  Grade  Point  Average:  3.15  on  a  4.0  scale  (3.00  -  B) 
Mean  SAT-I  Scores:  Critical  Reading:  510  Math:  530 

Class  of  2015  summary*; 

5,757  applications  were  received 
3,189  applicants  were  accepted 
1,173  accepted  students  enrolled 

New  transfer  student  summary,  fall  201 1  Day  Division  *: 
757  transfer  applications  were  received 
410  transfer  applicants  were  accepted 
307  accepted  transfer  students  enrolled 

*  Based  on  data  available  at  the  time  of  publication. 

Transfer  Admission 

Students  who  have  attempted  to  complete  any  transferable  course 
work  at  a  regionally  accredited  college  beyond  high  school  graduation 
are  considered  transfer  applicants.  Transfer  applicants  who  will  have 
attempted  fewer  than  24  transferable  credit  hours  (36  quarter  hours) 
by  their  planned  entrance  date,  regardless  of  the  number  of  credits  suc- 
cessfully completed,  must  submit: 

•  The  Application  Form  and  Fee  (Massachusetts  community 
college  graduates  are  exempt  from  submitting  the  fee); 

•  Official,  original  transcripts  from  all  colleges  attended; 

•  A  list  of  college  course  titles  in  progress  at  the  time  of  application; 

•  An  official  high  school  transcript  and  SAT  or  ACT  scores. 
(SAT  or  ACT  scores  are  waived  for  students  that  graduated 
high  school  more  than  three  years  prior  to  their  planned 
enrollment  date  at  Westfield  State.) 

Students  who  are  attempting  their  first  term  of  college  course  work 
beyond  high  school  graduation  at  the  time  of  application  should  be 
advised  that  an  admission  decision  will  not  be  made  until  a  final  official 
college  grade  report  or,  transcript  for  the  term  in  progress  is  received. 
Because  this  requirement  may  be  difficult  to  meet  within  the  time  al- 
lowed for  admission  processing,  especially  for  January  term  applicants, 
we  require  that  students  complete  at  least  12  transferable  credit  hours 
prior  to  submitting  an  application  to  transfer. 


Transfer  applicants  who  will  have  attempted  24  or  more  transferable 
credit  hours  by  their  planned  entrance  date,  regardless  ot  the  number  of 
credits  actually  completed,  are  required  to  submit  the  same  credentials 
as  other  transfer  applicants  EXCEPT  the  SAT  or  ACT.  Also,  students 
who  will  have  earned  an  associate's  degree  from  a  Massachusetts  com- 
munity college  by  their  planned  entrance  date  generally  are  exempted 
from  submitting  the  high  school  transcript. 

FAILURE  TO  SUBMIT  COMPLETE,  OFFICIAL  COPIES  OF  ALL  PREVI- 
OUS ACADEMIC  CREDENTIALS  CONSTITUTES  ACADEMIC  DISHON- 
ESTY AND  WILL  CAUSE  AN  OFFER  OF  ADMISSION  TO  BE  RESCINDED. 

Depending  upon  choice  of  major  and  number  of  credits  earned,  the 
minimum  cumulative  grade  point  average  generally  required  for  trans- 
fer admission  consideration,  exclusive  of  developmental  or  other  non- 
transferable course  work,  varies  from  2.50  to  2.80  (on  a  4.0  scale). 
Qualified  Massachusetts  community  college  graduates,  particularly 
those  with  Commonwealth  Transfer  Compact,  Joint  Admissions  Pro- 
gram, or  MassTransfer  program  status  are  given  priority  for  admission 
into  all  major  programs  of  study,  provided  their  applications  are  filed 
and  all  other  required  documents  are  received  on  time. 

A  student  must  complete  successfully  a  minimum  of  one  year  as  a  full- 
time  student  (30  credits)  and  all  remaining  requirements  for  the  major 
field  of  study,  as  well  as  all  other  degree  requirements,  to  receive  a  bac- 
calaureate degree  from  Westfield.  All  undergraduate  non-matriculated 
students  taking  courses  through  the  Division  of  Graduate  and  Con- 
tinuing Education  who  wish  to  pursue  a  degree  must  matriculate  (be 
accepted  into  a  degree  program)  prior  to  the  completion  of  the  last 
30  credits  needed  for  graduation.  In  addition,  some  major  programs 
of  study  require  the  completion  of  a  minimum  number  of  credits  at 
Westfield  State  University. 

The  Day  Division  transfer  application  deadline  for  fall  admission  is 
March  1;  the  spring  filing  date  is  November  15.  Day  Division  appli- 
cants to  the  MassTransfer  programs  should  file  their  MassTransfer 
forms  by  the  fall  priority  filing  deadline  of  February  15;  the  spring  pri- 
ority filing  deadline  is  October  15. 

Day  Division  admission  is  competitive  and  not  guaranteed  to  all  ap- 
plicants who  meet  minimum  eligibility  standards.  Transfer  admission 
decisions  are  made  on  an  individual  basis  beginning  February  1  for  the 
fall  semester  and  October  1  for  the  spring  semester  after  all  required 
credentials  have  been  received.  The  number  of  transferees  accepted  will 
be  determined  by  existing  vacancies  in  each  degree  program  and  the 
number  of  applicants  deemed  eligible  according  to  transfer  admission 
standards  determined  by  the  Massachusetts  Department  of  Higher 
Education  and  Westfield  State  University.  Admission  decisions  of  the 
Division  of  Graduate  and  Continuing  Education  are  made  on  a  rolling 
basis  and  take  into  account  the  special  experiences  of  non-traditional 
students. 

Once  admitted  to  Westfield  State  University,  the  transfer  student  as- 
sumes a  new  cumulative  average  that  is  subject  to  academic  policies 
established  by  the  University. 

Transfer  credits  are  accepted  from  regionally  accredited  colleges  only, 
in  academic  disciplines  that  are  compatible  with  the  Westfield  State 
University  curriculum.  The  minimum  transferable  grade  for  these 
courses  generally  is  C-.  Applicants  may  transfer  in  a  maximum  of  90 
credits  from  a  regionally  accredited  institution,  of  which  no  more  than 
67  credits  can  come  from  a  two-year  institution  (including  AP,  CLEP, 
and  military  experiences). 
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Transfer  Grade  Policy 

The  minimum  acceptable  grade  will  be  a  C-  (1.7). 

This  policy  will  not  apply  to  courses  completed  under  the  1990  Com- 
monwealth Transfer  Compact.  The  minimum  transferable  grade  for 
courses  completed  under  this  program  generally  is  D  (1.0).  D  grades 
will  transfer  for  these  students  only  within  the  60-credir  guarantee  of 
the  compact. 

Effective  fall  2010,  this  policy  will  not  apply  to  courses  completed 
under  the  MassTransfer  program.  Community  College  graduates  in 
designated  MassTransfer  programs  may  transfer  D  grades  (1.0)  within 
the  60-credits  guarantee  of  the  MassTransfer  program.  Students  who 
transfer  from  any  Massachusetts  public  higher  education  institu- 
tion may  transfer  D  grades  only  as  part  of  the  completed  34-credit 
MassTransfer  block. 

Courses  taken  at  other  institutions  after  a  student's  initial  enrollment 
at  Westfield  State  University  will  be  treated  as  if  they  had  been  taken 
atWestfield. 

This  policy  change  was  implemented  for  students  entering  in  spring 
1995. 

Policy  On  Transferring  Older  Credits 

Transfer  credits  earned  at  regionally  accredited  institutions  other  than 
Westfield  State  University  more  than  10  years  prior  to  an  applicant's 
planned  entrance  date  are  evaluated  on  a  course- by-course  basis,  and 
admitted  students  may  be  awarded  up  to  a  total  of  60  credits,  which 
comprises  one  half  of  the  bachelor's  degree.  The  minimum  transferable 
grade  for  these  courses  is  C  (2.0). 

An  evaluation  of  older  credits  should  be  done  in  consideration  of  the 
appropriateness  and  applicability  of  the  credits  earned  to  the  programs 
offered  by  the  University,  and  according  to  the  following  distribution 
order:  first,  award  credits  to  the  Common  Core;  second,  award  general 
elective  credits;  and  third,  consider  awarding  credits  to  the  intended 
major  program. 

To  preserve  the  integrity  of  a  contemporary  baccalaureate  degree  for 
all  graduates  of  Westfield  State  University,  the  appropriate  department 
chairperson,  or  other  designated  department  faculty  member,  must 
evaluate  all  older  credits  being  considered  for  the  major  program  as 
part  ol  the  admission  process  to  determine  their  current  relevance, 
f  urther,  older  credits  that  otherwise  would  provide  foundation  course 
work  in  or  directly  related  to  the  current  major  program  in  most  cases 
should  not  be  applied  to  the  major  unless  the  student  otherwise  dem- 
onstrates to  the  department  chairperson,  or  other  designated  depart- 
ment I  n  M 1 1 \  member,  a  sufficient  level  ol  proficiency  in  the  subject 
matter  that  allows  for  advanced  course  placement. 

The  total  number  of  older  credits  to  be  awarded  toward  the  major 
should  not  exceed  one-third  of  the  total  number  of  credits  required  for 
the  major  program. 

Students  with  older  credits  awarded  in  the  admission  process  who 
Subsequently  change  their  major  program  should  have  their  previously 
awarded  older  general  elective  credits  reevaluated  by  the  appropriate 
department  chair,  or  other  designated  department  faculty  member,  to 
determine  their  current  relevance  to  the  newly  designated  major  pro- 
gram. I  lowever,  such  a  post-matriculation  review  of  older  credits  in 
a  new  major  program  should  not  alter  the  original  total  number  of 
(  redits  generally  awarded  toward  completion  of  the  bachelor's  degree. 


Admitted  students  who  wish  to  appeal  the  evaluation  of  their  older 
credits  may  submit  a  rationale  for  reconsideration  in  writing  through 
the  division  to  which  they  applied  for  admission  so  long  as  the  60-cred- 
it  maximum  is  not  exceeded. 

Older  credits  earned  at  Westfield  State  University  are  not  affected  by 
this  policy. 

This  policy  change  is  effective  for  students  entering  spring  2004. 

Commonwealth  Transfer  Compact 
REQUIREMENTS  FOR  TRANSFER  COMPACT  STATUS 
(SECTION  I) 

A  student  shall  be  eligible  for  Transfer  Compact  status  if  he  or  she  has 
met  the  following  requirements: 

a.  Completed  an  Associate  degree  with  a  minimum  of  60  credit 
hours  exclusive  of  developmental  course  work 

b.  Achieved  a  cumulative  grade  point  average  of  not  less  than  2.0 
(in  a  4.0  system)  at  the  community  college  awarding  the  degree 

c.  Completed  the  following  minimum  general  education  core, 
exclusive  of  developmental  course  work: 

English  Composition/Writing:  6  credit  hours 
Behavioral  and  Social  Sciences:  9  credit  hours 
Humanities  and  Fine  Arts:  9  credit  hours 
Natural  or  Physical  Science: 

8  credit  hours  (including  laboratory  work) 
Mathematics:  3  credit  hours 

The  sending  institution  is  responsible  for  identifying  the  transcript  of 
each  student  who  is  a  candidate  for  transfer  under  this  compact. 

CREDITS  TO  BE  TRANSFERRED 
(SECTION  II) 

The  3.5  credits  in  general  education  specified  in  Section  I  will  be  applied 
toward  the  fulfillment  of  the  receiving  institution's  general  education 
requirements. 

A  minimum  of  25  additional  credits  will  be  accepted  as  transfer  credits 
by  the  receiving  institution.  These  credits  may  be  transferred  as  free 
electives,  toward  the  receiving  institution's  additional  general  educa- 
tion requirements,  towards  the  student's  major,  or  in  any  combination, 
as  the  receiving  institution  deems  appropriate. 

Only  college-level  course  credits  consistent  with  the  standards  set  forth 
in  the  Undergraduate  Experience  recommendations  are  included  un- 
der this  compact.  Credits  awarded  by  the  sending  institution  through 
CLEP,  challenge  examinations,  and  other  life-experience  evaluations 
for  course  credit  may  be  included  when  the  community  college  certifies 
that  a  student  qualifies  under  this  compact. 

CREDITS  BEYOND  THE  ASSOCIATE'S  DEGREE 
(SECTION  III) 

To  complete  the  baccalaureate  degree,  a  student  who  transfers  under 
this  compact  may  be  required  to  take  no  more  than  68  additional  cred- 
its unless: 

a.  The  student  changes  his  or  her  program  upon  entering  the 
receiving  institution,  or 

b.  'The  combination  of  additional,  general  education  requirements, 
if  any,  and  the  requirements  of  the  student's  major  at  the  receiv- 
ing institution,  total  more  than  68  credits. 
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Under  these  circumstances,  transfer  students  will  be  subject  to  the  same 
requirements  as  native  students.  (  T  he  term  "native  student"  refers  to 
students  who  began  their  undergraduate  education  at  the  baccalaure- 
ate institution.) 

ADMISSION  TO  COMPETITIVE  MAJORS  OR  PROGRAMS 
(SECTION  IV) 

If,  because  of  space  or  fiscal  limitations,  the  receiving  institution  does 
not  admit  ail  qualified  applicants  to  a  given  major  or  program,  the 
receiving  institution  will  use  the  same  criteria  for  applicants  who  are 
transfer  students  under  this  Compact  as  it  does  for  its  native  students. 

TRANSFER  COORDINATING  COMMITTEE 
(SECTION  V) 

A  Transfer  Coordinating  Committee,  convened  by  the  former  Board  of 
Regents,  will  monitor  use  of  the  Transfer  Compact,  resolve  appeals  as 
they  pertain  to  the  provisions  in  this  document,  and  collect  and  analyze 
relevant  data. 

PUBLICATION  OF  REQUIREMENTS 
(SECTION  VI) 

Each  public  college  and  university  shall  include  in  its  official  under- 
graduate catalogue  the  provisions  of  the  Commonwealth  Transfer 
Compact.  A  transfer  student  may  not  be  held  to  any  degree  require- 
ments at  the  receiving  institution  that  were  established  less  than  three 
years  prior  to  transfer  admissions. 

TRANSFER  RECORDS 
(SECTION  VII) 

The  student  with  Transfer  Compact  status  will  be  furnished  by  the 
receiving  institution  a  list  of  courses  to  be  fulfilled  to  earn  a  bachelors 
degree  no  later  than  the  end  of  the  semester  the  student  enrolls.  With 
the  agreement  of  the  student,  a  copy  will  be  provided  to  the  Transfer 
Officer  at  the  sending  community  college. 

TRANSFER  OFFICER 
(SECTION  VIII) 

The  President  or  Chancellor  of  each  public  institution  of  higher  educa- 
tion will  identify  an  individual  who  serves  as  that  institution's  Transfer 
Officer.  The  Transfer  Officer's  responsibility  will  be  to  assist  students 
with  transfer  activities. 

STUDENT  APPEALS 
(SECTION  IX) 

A  student  who  believes  that  the  provisions  of  this  Compact  have  not 
been  applied  fairly  to  his/her  transfer  application  has  the  right  to  ap- 
peal. 

Initially,  differences  of  interpretation  regarding  the  award  of  transfer 
credit  shall  be  resolved  between  the  student  and  the  institution  to  which 
he/she  is  transferring.  If  the  difference  remains  unresolved,  the  student 
shall  present  his/her  evaluation  of  the  situation  to  the  institution  from 
which  the  student  is  transferring.  Representatives  from  the  two  institu- 
tions shall  then  have  the  opportunity  to  resolve  the  differences. 

In  the  absence  of  a  satisfactory  resolution,  differences  on  interpretation 
may  be  presented  to  the  Transfer  Coordinating  Committee. 


EFFECTIVE  DATE 
(SECTION  X) 

The  effective  date  of  this  compact  is  January  1 990  for  students  entering 
public  two  year  colleges  with  a  January  1992  date  for  students  trans- 
ferring into  public  four  year  colleges. 

MassTransfer  integrates  and  replaces  the  Commonwealth  Transfer 
Compact,  Joint  Admissions,  and  the  Tuition  Advantage  Program  as 
of  fall  2009.  Community  college  students  who  matriculated  prior  to 
fall  2009  and  who  choose  to  continue  in  the  Commonwealth  Transfer 
Compact  and/or  Joint  Admissions  Program  will  be  required  to  com- 
plete their  associate  degrees  by  August  2013  and  must  matriculate  at 
a  Massachusetts  state  college  or  University  of  Massachusetts  campus 
by  fall  2014. 

Joint  Admissions  Program 

In  the  fall  of  1997,  the  Massachusetts  state  colleges  and  community 
colleges  implemented  a  system-wide  Joint  Admissions  Program.  Stu- 
dents enrolled  in  the  community  college  system  in  associate's  degree 
programs  designated  for  Joint  Admissions  at  individual  state  colleges 
are  eligible  to  transfer  under  terms  of  this  agreement. 

Qualified  students  must  declare  their  intention  to  enroll  at  Westfield  State 
University  by  filing  the  Intent  to  Enroll  Form  in  lieu  of  an  admission  ap- 
plication (no  sooner  than)  one  semester  prior  to  their  planned  enrollment 
date  at  Westfield  State.  The  Intent  to  Enroll  Form  is  available  to  qualified 
Joint  Admissions  students  at  all  Massachusetts  community  college  transfer 
offices.  The  priority  filing  deadline  for  fall  semester  enrollment  is  March  1, 
and  the  priority  filing  deadline  for  spring  enrollment  is  October  15. 

In  order  to  satisfy  terms  of  the  Joint  Admissions  Program,  participating 
students  must  earn  a  minimum  2.5  cumulative  average  (on  a  4.0  scale) 
and  an  associate's  degree  in  a  program  of  smdy  that  is  designated  for 
Joint  Admissions  specifically  with  Westfield  State  University  at  the  ap- 
plicant's community  college. 

MassTransfer  integrates  and  replaces  the  Commonwealth  Transfer 
Compact,  Joint  Admissions,  and  the  Tuition  Advantage  Program  as 
of  fall  2009.  Community  college  students  who  matriculated  prior  to 
fall  2009  and  who  choose  to  continue  in  the  Commonwealth  Transfer 
Compact  and/or  Joint  Admissions  Program  will  be  required  to  com- 
plete their  associate  degrees  by  August  2013  and  must  matriculate  at 
a  Massachusetts  state  college  or  University  of  Massachusetts  campus 
by  fall  2014. 

MassTransfer  Program 

In  June  2008,  the  Board  of  Higher  Education  accepted  the  Final  Re- 
port from  the  Commonwealth  Transfer  Advisory  Group  which  in- 
cluded a  new  statewide  transfer  policy:  MassTransfer.  MassTransfer 
seeks  to  provide  a  broad  population  of  students  with  straightforward 
and  understandable  options  toward  the  completion  of  associate  and 
baccalaureate  degrees,  clearing  the  way  for  smdent  access  and  student 
success  in  Massachusetts'  public  higher  education  system. 

MassTransfer  has  two  main  purposes: 

•  to  provide  community  college  students  who  complete  approved 
associate  degrees  under  MassTransfer  with  the  benefits  of  .the  full 
transfer  and  applicability  of  credit,  guaranteed  admission,  and  a  tu- 
ition discount  (each  benefit  based  on  the  student's  final  grade  point 
average)  to  linked  baccalaureate  programs;  and 

•  to  provide  any  smdent  in  the  Massachusetts  public  higher  educa- 
tion system  the  intermediate  goal  of  completing  a  portable  transfer 
block  ("MassTransfer  Block")  which  satisfies  general  education/ 
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distribution/core  requirements  across  institutions  (with  the  receiv- 
ing institution  able  to  add  no  more  than  six  additional  credits/two 
courses).  The  determination  of  the  2  classes  will  be  based  on  omis- 
sions in  the  student's  transcript  in  relation  to  the  Westfield  State 
University  core  requirements. 

MassTransfer  integrates  and  replaces  the  Commonwealth  Transfer 
Compact,  Joint  Admissions,  and  the  Tuition  Advantage  Program  as 
of  fall  2009.  Community  college  students  who  matriculated  prior  to 
fall  2009  and  who  choose  to  continue  in  the  Commonwealth  Transfer 
Compact  and/or  Joint  Admissions  Program  will  be  required  to  com- 
plete their  associate  degrees  by  August  2013  and  must  matriculate  at 
a  Massachusetts  state  college  or  University  of  Massachusetts  campus 
by  fall  2014. 

Students  matriculating  in  fall  2009  as  well  as  currently  enrolled  stu- 
dents may  accumulate  courses  leading  toward  the  completion  of  an 
approved  associate  degree  under  MassTransfer  or  the  MassTransfer 
Block.  The  policy  benefits  will  apply  to  students  who  complete  either 
an  approved  associate  degree  or  the  MassTransfer  Block  beginning  fall 
2010,  regardless  of  initial  date  of  enrollment. 

A  student  seeking  readmission  as  a  matriculated  student  to  an  institu- 
tion previously  attended — whether  on  a  full-time  or  part-time  basis — is 
held  to  the  receiving  institution's  readmission  policies. 

Section  I:  For  students  completing  an  associate  degree  under 
MassTransfer  at  a  Massachusetts  community  college. 

A  student  completing  an  associate  degree  program  under  MassTrans- 
fer will  have  graduated  with  a  minimum  of  60  credit  hours  and  will 
have  completed  the  following  34-credit  general  education  transfer 
block,  exclusive  of  developmental  coursework: 

English  Composition/Writing,  6  credit  hours 
Behavioral  and  Social  Sciences,  9  credit  hours 
Humanities  and  Fine  Arts,  9  credit  hours 
Natural  or  Physical  Science,  7  credit  hours,  including 

one  4-credit  lab 
Mathematics/Quantitative  Reasoning,  3  credit  hours 

Each  associate  degree  program  under  MassTransfer  is  linked  to  bac- 
calaureate degrees  and  schools  at  the  Massachusetts  state  colleges  and 
University  of  Massachusetts  campuses  across  the  Commonwealth.  The 
list  of  associate  degree  programs  and  linked  baccalaureate  programs 
under  MassTransfer  will  be  available  at  www.mass.edu/masstransfer, 
i  ■  v  <  II  as  on  the  transfer  websites  at  the  individual  public  higher  edu- 
cation institutions. 

Benefits 

A  student  completing  an  associate  degree  who  seeks  admission  to  a 
linked  baccalaureate  program  under  MassTransfer  will  be  entitled  to 
the  following  benefits  based  upon  the  final  cumulative  grade  point  av- 
erage at  the  community  college  awarding  the  degree: 

A.  A  final  cumulative  grade  point  average  of  a  2.0  or  higher 
L  Waives  the  admissions  application  fee  and  essay 
ii.  Guarantees  the  full  transfer  of  college-level  credits,  including 
"D"  grades,  applied  to  the  degree  requirements  of  the  linked 
baccalaureate  degree  or  school  at  the  state  college  or  Uni- 
versity of  Massachusetts  campus  such  that  the  MassTransfer 
student  will  be  required  to  complete  no  more  credits  or 
courses  than  a  native  student  with  the  following  stipulations: 


•  The  smdent  changes  his  or  her  major. 

•  If  the  linked  baccalaureate  program  requires  a  higher  grade 
point  average  or  specific  courses  for  the  major  which  are 
required  of  native  students,  the  MassTransfer  student  must 
meet  these  requirements. 

iii.  Satisfies  the  general  education  requirements  at  the  receiv- 
ing institution  with  the  receiving  institution  able  to  add  no 
more  than  six  additional  credits  /  two  courses  in  compliance 
with  the  New  England  Association  of  Schools  and  Colleges' 
Standards  for  Accreditation.  This  will  apply  when  the  receiv- 
ing institution  already  places  these  requirements  on  its  native 
students  and  will  determine  at  its  discretion  which  credits,  if 
any,  shall  be  required. 

Note:  College-level  course  credits  consistent  with  the  stan- 
dards set  forth  in  the  Undergraduate  Experience  recommen- 
dations are  included  under  MassTransfer.  Credits  awarded 
by  the  sending  institution  through  CEEP,  challenge  examina- 
tions, and  credit  for  prior  learning  shall  be  included  when  a 
student  qualifies  under  MassTransfer. 

Please  be  advised  that  Westfield  State's  minimum  transfer 
standard  is  higher  than  2.0  and  varies  by  major. 

B.  A  final  cumulative  grade  point  average  of  a  2.5  or  higher 

i.  Crants  all  of  the  benefits  outlined  in  section  1A. 

ii.  Guarantees  admission  to  the  linked  baccalaureate  degree  or 
school  at  a  Massachusetts  state  college  or  University  of  Mas- 
sachusetts campus  with  the  following  stipulations: 

•  If  the  linked  baccalaureate  program  requires  a  higher  grade 
point  average  which  is  required  of  native  students,  the 
MassTransfer  student  must  meet  this  requirement. 

•  If,  because  of  space  or  fiscal  limitations,  the  receiving 
institution  does  not  admit  all  qualified  applicants  to  a  given 
major  or  program,  the  receiving  institution  will  use  the 
same  criteria  for  MassTransfer  applicants  as  it  does  for  its 
native  students. 

•  Students  must  be  in  good  academic,  fiscal  and  disciplinary 
standing  with  all  previous  institutions. 

•  Admission  to  Westfield  s  education  licensure  programs 
requires  a  2.60. 

C.  A  final  cumulative  grade  point  average  of  a  3.0  or  higher 

i.  Grants  all  of  the  benefits  outlined  in  sections  1 A  and  IB. 

ii.  Guarantees  a  tuition  waiver  equal  to  33%  of  the  Massa- 
chusetts resident  tuition  rate  at  a  state  college  or  University 
campus  for  two  years  of  undergraduate  enrollment  with  the 
following  requirements: 

•  Enrollment  is  continuous  at  the  state  college  or  University 
campus. 

•  The  student  earns  a  cumulative  grade  point  average  of  a 
3.0  or  higher  for  the  first  year  of  enrollment  at  the  state  col- 
lege or  University  of  Massachusetts  campus. 

•  The  33%  tuition  waiver  will  be  awarded  to  qualified  stu- 
dents upon  receipt  of  an  official  degree-bearing  transcript 
or  letter  from  the  sending  institution's  Registrar  stating  that 
degree  requirements  are  completed  before  transferring  to 
Westfield  State. 

Section  II:  For  students  completing  the  general  education  transfer  block 
at  any  Massachusetts  higher  education  institution  with  a  2.0  or  higher 
grade  point  average. 
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A  student  completing  the  general  education  transfer  block  will  have 
earned  the  following  34  credit  hours  outlined  below,  exclusive  of  de- 
velopmental coursework. 

English  Composition/Writing,  6  credit  hours 
Behavioral  and  Social  Sciences,  9  credit  hours 
Humanities  and  Fine  Arts,  9  credit  hours 
Natural  or  Physical  Science,  7  credit  hours,  including 

one  4-credit  lab 
Mathematics/Quantitative  Reasoning,  3  credit  hours 

Benefit 

Students  completing  the  34-credit  general  education  transfer  block  (ex- 
clusive of  developmental  coursework)  with  a  2.0  or  higher  grade  point 
average  will  be  entitled  to  the  following  benefit: 

Satisfies  the  general  education  requirements  at  the  receiving 
institution  with  the  receiving  institution  able  to  add  no  more 
than  six  additional  credits  /  two  courses  in  compliance  with  the 
New  England  Association  of  Schools  and  Colleges'  Standards 
for  Accreditation.  This  will  apply  when  the  receiving  institution 
already  places  these  requirements  on  its  native  students  and 
will  determine  at  its  discretion  which  credits,  if  any,  shall  be  re- 
quired. Students  enrolled  in  a  specific  major  or  degree  program 
may  be  required  to  take  additional  courses  if  these  courses  are 
specifically  required  for  the  major  or  program  and  are  required 
of  native  students.  The  determination  of  the  2  classes  will  be 
based  on  omissions  in  the  student's  transcript  in  relation  to  the 
Westfield  State  University  core  requirements. 

Transfer  Credit  Appeals  Process 

Students  who  question  the  evaluation  and  awarding  of  transfer  cred- 
its earned  prior  to  their  enrollment  date  at  Westfield  State  University 
should  submit  an  appeal  in  writing  to  the  Admission  Office.  The  As- 
sociate Director  of  Admission  &c  Articulation  Coordinator  will  review 
the  appeal  and  consult,  on  an  as-needed  basis,  with  the  appropriate 
academic  department  chair(s)  and  the  Director  of  Admission.  If  resolu- 
tion is  not  reached  at  this  level,  the  matter  will  be  brought  to  the  Vice 
President  of  Enrollment  Management  and  the  Vice  President  of  Aca- 
demic Affairs,  or  his/her  designee,  for  a  final  decision. 

Quinn  Bill  Transfer  Admission  Guidelines 
For  Criminal  Justice  Majors 

Transfer  applicants  to  the  Criminal  Justice  major  are  advised  that 
Massachusetts  Quinn  Bill  legislation  allows  credit  to  be  transferred 
toward  the  bachelor's  or  master's  degree  from  instimtions  that  are 
regionally  accredited  by  agencies  recognized  by  the  U.S.  Secretary  of 
Education.  Credit  may  not  be  transferred  for  life  experience,  second- 
ary school  tech.-prep.  course  work,  military  service  or  schooling,  or 
police  academy  or  other  training.  (However,  credit  for  ROTC  course 
work  generally  is  transferable.)  A  maximum  of  10%  of  a  previously 
completed  degree  (6  credits  of  a  60-credit  associate's  degree;  12  credits 
of  a  120-credit  bachelor's  degree)  may  transfer  as  credit  for  knowledge- 
based  examinations,  such  as  AP,  CLEP,  or  Dantes.  Quinn  Bill  guide- 
lines supersede  the  benefits  of  the  Commonwealth  Transfer  Compact 
and  the  Massachusetts  Joint  Admissions  and  MassTransfer  Program. 

Quinn  Bill  students  who  change  academic  programs  may  request  that 
their  transfer  credits  be  reevaluated. 

International  Student  Admission 

Any  international  student  seeking  admission  to  the  University  must 
submit  the  same  information  and  meet  the  same  requirements  estab- 
lished for  first-year  or  transfer  applicants.  Additional  required  applica- 


tion documents  include,  where  applicable:  Official  English  translations 
of  all  secondary  and  post-secondary  school  transcripts  and  examina- 
tion results;  official  copy  of  the  Test  of  English  as  Foreign  Eanguage 
(TOEFL)  for  students  whose  native  language  is  not  English  (550  paper 
test  minimum  score;  213  computer  test  minimum  score;  80  internet 
minimum  score);  bank-notarized  Certification  of  Finances  Form  and  a 
bank  statement;  English  translations  of  course  descriptions  and  school 
accreditation  information,  and  a  photocopy  of  the  applicant's  current 
Visa,  and/or  1-20  form  (applies  to  transfer  students  only). 

All  original  academic  transcripts  and  examinations,  plus  English  trans- 
lations, must  be  submitted  directly  to  the  Center  for  Educational  Docu- 
mentation, in  Boston,  MA,  by  the  Day  Division  filing  deadline,  noted 
below.  An  evaluation  fee  will  be  assessed  to  applicants  for  this  service 
by  the  Center.  For  more  information,  contact  the  Center  at  www.  Cede- 
valuations.com.  TOEFL  information  may  be  obtained  by  contacting 
the  University  Board  Educational  Testing  Service  in  Princeton,  NJ. 

All  international  applications  to  the  Day  Division  (for  fall  semester  ad- 
mission only)  must  be  received  by  March  1  for  entrance  the  following 
September.  International  students  applying  to  the  Division  of  Graduate 
and  Continuing  Education  may  apply  throughout  the  year. 

Permanent  resident  applicants  with  academic  credentials  from  institu- 
tions outside  of  the  US  also  must  have  their  international  documents 
evaluated  by  the  Center  for  Educational  Documentation  in  Boston, 
MA. 

Academic  Records 

Internal  Transfer,  Day  Division  And  Continuing  Education 

Enrolled  full-time  day  students  who  wish  to  change  their  matriculation 
status  to  part-time  or  evening  enrollment  may  do  so  without  formally 
applying  to  the  Division  of  Graduate  and  Continuing  Education.  Stu- 
dent must  have  earned  a  minimum  2.0  institutional  GPA.  Requests 
to  transfer  academic  records  from  the  Office  of  the  Registrar  to  Con- 
tinuing Education  will  be  processed  within  specific  time  periods.  Ad- 
mittance is  on  a  space-available  basis.  Day  students  should  fill  out  an 
"internal  transfer"  application  in  the  Office  of  the  Registrar. 

Similarly,  students  enrolled  in  undergraduate  degree  programs 
through  the  Division  of  Graduate  and  Continuing  Education  who 
wish  to  change  their  status  to  full-time  day  enrollment  may  do  so 
without  formally  applying  to  the  Day  Division.  Students  must  have 
successfully  earned  a  minimum  of  24  Westfield  State  University 
credits  with  a  2.5  institutional  GPA  or  greater.  Academic  depart- 
ments reserve  the  right  to  have  higher  admission  standards.  Admit- 
tance is  on  a  space-available  basis.  Requests  to  transfer  academic  re- 
cords from  Continuing  Education  to  the  Office  of  the  Registrar  will 
be  processed  within  specific  time  periods.  Evening  students  should 
fill  out  an  "internal  transfer"  application  available  in  the  Division 
of  Graduate  and  Continuing  Education  office. 

Both  divisions  use  the  same  standards  for  the  evaluation  of  courses  to 
be  accepted  in  transfer.  For  students  switching  divisions,  both  the  of- 
fer of  acceptance  and  the  awarding  of  any  transferable  credits  toward 
a  degree  program  granted  by  one  division  become  binding  upon  the 
other  division.  Students  will  be  officially  notified  in  writing  by  their 
new  division  that  their  transfer  was  approved  and  what  steps  are  neces- 
sary to  register  for  classes. 
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Readmission 
DAY  DIVISION 

Students  who  leave  Westfield  State  Univetsity  because  of  academic 
failure  are  readmitted  through  the  Office  of  the  Registrar.  Eligibility 
to  return  is  determined  by  the  Chair  of  the  Committee  on  Academic 
Standing.  In  order  to  return,  students  must  take  enough  courses  at  an- 
other accredited  college  to  raise  their  cumulative  quality  point  average 
to  the  level  required  for  the  number  of  credits  they  have  attempted  (see 
Academic  Standing). 

Students  who  withdraw  from  the  University  in  good  academic,  finan- 
cial, and  disciplinary  standing  also  may  be  readmitted  through  the 
Office  of  the  Registrar  depending  upon  their  choice  of  major,  either 
former  or  new,  and  the  availability  of  space.  Students  absent  five  years 
or  more  will  be  subject  to  current  course  and  other  applicable  require- 
ments for  their  intended  major,  former  or  new,  as  well  as  current  Com- 
mon Core  requirements,  and  space  availability,  as  determined  by  the 
Registrar. 

Any  student  denied  readmission  through  the  Office  of  the  Registrar 
may  apply  for  readmission  through  the  Office  of  Admission  in  the  Stu- 
dent Administrative  Services  Center.  These  students  will  be  subject  to 
current  admission  procedures  and  standards,  as  well  as  space  avail- 
ability. 

Students  who  have  been  withdrawn  or  dismissed  by  the  University  for 
disciplinary,  financial,  or  other  non-academic  reasons  may  not  reenter 
until  the  readmission  conditions  established  at  the  time  of  withdrawal 
have  been  met. 

Students  who  are  seeking  readmission  should  inform  the  Office  of  the 
Registrar  as  early  as  possible  prior  to  their  return  in  order  to  facilitate 
course  placement. 

CONTINUING  EDUCATION 

For  students  seeking  readmission  to  the  Division  of  Graduate  and  Con- 
tinuing Education  (DGCE),  the  policy  remains  as  stated  above;  how- 
ever, readmission  is  handled  by  the  DGCE. 

Financial  Aid 

The  primary  purpose  of  the  Financial  Aid  office  at  Westfield  State  Uni- 
versity is  to  assist  eligible  students  in  meeting  their  educational  expenses 
through  a  variety  of  federal,  state,  institutional  and  private  programs. 
Assistance  can  be  in  the  form  of  gift  aid  (grants  and  scholarships)  and 
self-help  programs  (loans  and  work-study).  The  financial  Aid  Office 
serves  to  assist  students  throughout  the  financial  aid  process. 

For  additional  information,  call  (413)  572-5218,  e-mail  financialaid@ 
westfield.ma.edu  or  visit  westfield.ma.edu/financialaid. 

Policies  And  Criteria 

I  he  policies  and  criteria  for  awarding  financial  aid  are  as  follows: 

1 .  The  philosophy  ot  financial  aid  is  that  the  family  has  the  respon- 
sibility to  meet  as  much  ot  the  cdiitalion.il  costs  of  their  children 
as  is  reasonably  possible.  Financial  Aid  is  a  supplement  to  the 
family  resources. 

2.  The  Free  Application  for  Federal  Student  Aid  (FAFSA)  must 
be  completed  before  March  1st  in  order  to  receive  priority 
consideration.  I AISAs  submitted  after  the  deadline  will  be 
considered  on  a  funds-available  basis.  The  most  efficient  way  to 
file  the  FAFSA  is  electronically  at  www.fafsa.ed.gov.  Ik-fore  you 


complete  the  FAFSA,  it  is  important  to  obtain  a  PIN  number  for 
both  the  student  and  the  parent.  You  can  request  a  PIN  at  www. 
pin.ed.gov.  The  PIN  will  be  sent  to  your  e-mail  address.  Please 
protect  your  PIN  by  keeping  it  in  a  safe  place. 

3.  In  addition  to  the  FAFSA,  students  may  be  required  to  submit 
appropriate  parent  and  student  income  verification  to  the  Finan- 
cial Aid  Office. 

4.  Financial  aid  awards  are  not  renewed  automatically.  Students 
must  reapply  for  aid  each  year. 

Satisfactory  Academic  Progress  and  Financial  Aid 

Full-time  students  must  be  enrolled  for  at  least  12  credits  each  semes- 
ter. This  determination  is  made  at  the  end  of  the  ADD/DROP  period 
each  semester.  Financial  Aid  awards  are  adjusted  proportionately  by 
credits  carried  for  those  in  part-time  attendance  through  the  Division 
of  Graduate  and  Continuing  Education. 

Students  must  make  satisfactory  academic  progress  toward  an  un- 
dergraduate degree  by  successfully  completing  at  least  21  graduation 
credits  each  academic  year  (only  10.5  credits  if  enrolled  for  one  se- 
mester during  that  academic  year).  Westfield  State  University  has  two 
special  admission  opportunities,  the  Learning  Disabilities  Program  and 
the  Urban  Education  Program.  Students  enrolled  through  either  pro- 
gram are  held  to  a  standard  of  18  graduation  credits  each  year  (only 
9  credits  if  enrolled  for  one  semester  during  that  academic  year).  The 
maximum  time  frame  to  complete  an  undergraduate  degree  cannot 
exceed  150%  of  the  published  length  of  the  program.  For  instance, 
if  the  published  length  of  an  academic  program  is  120  credit  hours, 
the  maximum  time  frame  in  which  to  complete  the  program  could 
not  exceed  180  attempted  credit  hours  (120  x  1.5).  These  standards 
are  adjusted  proportionately  for  those  students  in  part-time  attendance 
through  the  Division  of  Graduate  and  Continuing  Education.  Credits 
are  awarded  for  a  course  grade  of  D  or  better.  Day  students  who  fail  to 
meet  this  requirement  at  the  end  of  the  spring  semester  will  be  notified 
by  the  Financial  Aid  Office  and  will  be  ineligible  for  financial  aid  for 
the  next  academic  year.  However,  students  who  are  deficient  in  credits 
may  use  the  summer  following  the  academic  year  to  earn  additional 
credits  to  meet  the  satisfactory  progress  standard. 

Appeals  regarding  satisfactory  academic  progress  and  financial  aid 
eligibility  may  be  submitted  in  writing  to  the  Satisfactory  Academic 
Progress  Appeals  Committee,  attention  Catherine  Ryan.  Financial  Aid 
for  approved  appeals  will  be  awarded  as  funding  allows. 

Federal  Programs 

Westfield  State  University  participates  in  the  following  federal  pro- 
grams: Federal  Pell  Grant,  Federal  Supplemental  Educational  Op- 
portunity Grant  (SFOG),  Federal  Perkins  Loan,  Federal  Work  Study 
(FWS),  Federal  Direct  Loan  (subsidized  and  unsubsidized),  and  Fed- 
eral Direct  PLUS. 

State  Programs 

Westfield  State  University  participates  in  the  following  state  programs: 
Mass  Grant,  Mass  Cash  Grant,  and  Financial  Aid  Tuition  Waiver. 

Institutional  and  Private  Programs 

WestHelcl  State  University  offers  a  variety  of  Institutional  Grants  and 
Scholarships  annually,  which  are  credited  toward  college  expenses. 
The  Institutional  Grants  are  based  on  academic  merit  or  financial  need 
and  the  Institutional  Scholarships  are  based  on  academic  merit  and 
community  service. 
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Cost  of  Attending  Westfield  State  University 


FULL-TIME  DAY  DIVISION  STUDENTS 


TUITION: 

Tuition  tor  Massachusetts  Residents** 
Tuition  under  the  proximity  clause  of  the 

NEBHE  New  England  Regional  Student  Program 
Tuition  for  Non-Resident  and  International  Students 


FALL  2011 
SEMESTER 

$485.00 

$727.50 
$3,525.00 


SPRING  2012 
SEMESTER 

485.00 

727.50 
3,525.00 


TOTAL 
YEAR 

970.00 

1,455.00 
7,050.00 


ROOM: 

Courtney  Hall  and  Standard  Residence  Hall  Room 
Apartments 
New  Hall  (single) 
New  Hall  (double) 

Single  Room  additional  charge  (it  applicable) 


$2,585.00 
$3,235.00 
$3,735.00 
$3,360.00 
$300.00 


2,585.00 
3,235.00 
3,735.00 
3,360.00 
300.00 


5,170.00 
6,470.00 
7,470.00 
6,720.00 
600.00 


BOARD: 

19-Meal  Plan  (includes  $150.00  Flex  Dollars) 
14-Meal  Plan  (includes  $150.00  Flex  Dollars) 
10-Meal  Plan  (includes  $150.00  Flex  Dollars) 
5-Meal  Plan  (commuters  and  apartment  residents  only) 
includes  $50.00  of  Flex  Dollars) 


$1,661.50 
$1,620.00 
$1,578.50 
$625.00 


1,661.50 
1,620.00 
1,578.50 
625.00 


3,323.00 
3,240.00 
3,157.00 
1,250.00 


MANDATORY  FEES: 

Student  Activity  Fee 
General  Fee 
Technology  Fee 
Capitol  Imporvement  Fee 

OTHER  FEES: 

Student  Teaching  (each  practicum  placement) 

Over  Credit  Fee  (greater  than  18  credits  per  semester) 

Tuition  Surcharge  (greater  than  141  credits) 

Late  Payment  Fee 

Late  Registration  Fee 

Bad  Check  Fee 

Reinstatement  Fee 

Parking  Decal 


$53.50 
52,554.50 
$800.00 
$50.00 


$100.00 
$70.00 
$235.00 
$100.00 
$25.00 
$25.00 
$50.00 
$30.00 
$100.00 
$100.00 


53.50 
2,554.50 
800.00 
50.00 


per  credit/35.00  per  half-credit 
per  credit 


Motorcycle 

Commuter  and  South  Lots 
Main  Lot 


107.00 
5,109.00 
1,600.00 

100.00 


WAIVABLE  FEES: 

Student  Health  Insurance 

MASS  PIRG 
Wellness  Center 
Hall  Activity  Funds 

DEPOSITS  (NON-REFUNDABLE): 

Tuition  Deposit  (New  Student) 

Residence  Hall  Reservation  Deposit  (Returning  Student) 
Residence  Hall  Reservation  Deposit  (New  Student) 
Wait  List  Deposit 


51,137.00 
$670.00 
$7.00 
$20.00 
$30.00 


$150.00 
$200.00 
$150.00 
$35.00 


August  1,2011  -  July  31,  2012 
Spring  semester  only 
per  semester 
per  semester 
per  year 


*  The  schedule  of  fees  and  tuition,  methods  of  payment,  and  refund  policies  are  valid  at  the  time  of  publication  and  are  subject  to  change  as  required  without  advanced  notice. 

*  Tuition  is  free  for  persons  60  years  of  age  and  over.  Admission  is  granted  on  a  space-available  basis.  All  fees  are  payable  for  tuition-free  students. 
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CONTINUING  EDUCATION  DIVISION  STUDENTS 


TUITION  AND  INSTITUTIONAL  FEES 

Tuition/Fees 
Audit 


$250.00 **  per  credit 
$25.00  per  credit 


FEES 

Mandatory  Health  Insurance  Fee  (9  or  more  credits) 

Commencement  Fee 

Returned  Check  Fee 

Late  Withdrawal  Fee 

Late  Registration  Fee 

Official  Letter  Fee 

PVTA  Bus  Pass 

Science  Lab  Fee 

Transcript  Fee 

Transcript  Fee  (one-day  processing) 

Student  Teaching  (each  practicum  placement) 

Student  ID  Card 

Replacement  ID  Card 

Parking  Fee  (annual  sticker) 


Service  Charge  for  past  due  balances 


$1,137, 
$75. 
$25. 
$25, 
$50, 
$5, 
$8, 
$10 
$2, 
$5, 
$100, 
$10, 
$25, 
$60 
$30, 
$30, 
$100, 
$10, 


00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 


(may  be  waived  if  student  has  comparable  coverage  on  another  policy) 
(assessed  during  semester  of  graduation) 
per  check 


(each) 


(per  copy) 
(per  copy) 


Fall  registration 
Spring  registration 
Summer  registration 

Cross-registered  students  taking  Day  classes 
(charged  each  month  an  account  is  past  due) 


*  The  schedule  of  fees  and  tuition,  methods  of  payment  and  refund  policies  are  valid  at  the  time  of  publication  and  subject  to  change  as  required   !  ; 

without  advance  notice. 

*  *  Includes  $85  per  credit  tuition,  $75  Registration  Fee  (non-refundable),  $75  Educational  Service  Fee  (non-refundable  after  semester  start),  and   j  . 

other  instructional  fees. 

Tuition  is  free  for  persons  60  years  of  age  and  over  who  are  Massachusetts  residents.  Admission  granted  on  a  space-available  basis.  Tuition-free   i  » 

students  are  responsible  for  paying  all  fees. 

Tuition  Surcharge  Policy 

Effective  fall  1999,  the  Board  of  Higher  Education  has  adopted  a  tuition  surcharge  to  assess  the  full  cost  of  education  for  continuously  enrolled  na- 
tive students  who  accumulate  an  excessive  number  of  credits.  The  term  "excessive  credit  hours"  is  defined  as  118%  of  academic  degree  program 
credit  hour  requirements.  Any  student  who  is  enrolled  in  over  141  accumulated  credit  hours  will  be  assessed  $235.00  for  each  credit  hour  over  141.   i  j 
Appeals  may  be  submitted  to  the  Associate  Dean  of  Academic  Achievement  and  Retention. 

; 

3 

A 

!  " 

:: 


GENERAL  INFORMATION  19 


Institutional  Refund  Policies 

Withdrawal  Refund  Policy 

Commitments  to  faculty,  staff,  and  other  costs  of  operation  are  made 
by  the  University  in  advance  of  the  school  year.  They  are  based  on 
anticipated  student  enrollment  and  residence  hall  occupancy  and  are 
not  subject  to  change. 

To  be  eligible  for  a  refund,  a  student  must  withdraw  formally  from 
the  University  (see  Procedure  for  Withdrawing  from  College).  At  this 
point,  the  date  of  withdrawal  for  refund  purposes  is  determined.  This 
date  will  be  used  by  the  Office  of  Student  Accounts  to  determine  the 
amount  of  refund  for  tuition,  mandatory  fees,  room,  and  board.  With- 
drawal forms  may  be  obtained  in  the  Office  of  the  Registrar  for  Day 
Division  students,  or  at  the  Graduate  and  Continuing  Education  Office 
for  Continuing  Education  students. 

A  student  who  leaves  the  University  without  "officially"  notifying  the 
Office  of  the  Registrar  (Day  students)  or  the  Division  of  Graduate  and 
Continuing  Education  Office  (Continuing  Education  students)  in  per- 
son or  in  writing  forfeits  all  rights  to  a  refund  (within  Title  IV  regula- 
tions). 

When  a  student  withdraws  before  60%  of  the  semester  has  been  com- 
pleted (typically  the  ninth  week  of  classes),  the  University  is  required 
under  federal  statute,  to  refund  federal  and/or  state  financial  aid  funds 
on  a  pro-rated  basis.  The  calculation  is  based  on  the  amount  of  time 
the  student  was  enrolled  in  the  semester.  For  example,  a  student  who 
completes  only  23%  of  the  semester  will  keep  only  23%  of  his/her 
federal  and/or  state  funds.  The  remaining  77%  will  be  returned  to 
the  appropriate  source.  Funds  are  returned  to  the  federal  and/or  state 
source  as  follows:  Federal  Direct  Loans,  Perkins  Loans,  Plus  Loans. 
Once  loans  are  satisfied,  remaining  unearned  funds  are  distributed  to 
Pell  Grant,  then  to  SEOG,  and  then  to  other  Title  rV  funds  requiring 
a  refund.  This  policy  is  in  accordance  with  the  1998  Financial  Aid  Re- 
authorization Act.  It  will  be  reviewed  annually  by  the  Vice  President  of 
Finance  and  the  Board  of  Trustees.  This  policy  also  is  subject  to  change 
without  prior  written  notification. 

Tuition,  Mandatory  Fees,  Room,  Board 

Refund  Policy  schedule  for  mition,  mandatory  fees,  room  and  board: 


DAY  DIVISION 

Withdrawals  prior  to  the  first  day  of  classes  100% 

Withdrawals  during  the  first  two  weeks  of  classes  80% 

Withdrawals  during  the  third  week  of  classes  60% 

Withdrawals  during  the  fourth  week  of  classes  40% 

Withdrawals  during  the  fifth  week  of  classes  20% 

Withdrawals  after  the  fifth  week  of  classes  No  Refund 

GRADUATE  AND  CONTINUING  EDUCATION 

Prior  to  the  first  class  meeting  100% 

Prior  to  the  second  class  meeting  90% 

Prior  to  the  third  class  meeting  50% 

After  third  class  meeting  No  Refund 


This  policy  is  in  accordance  with  the  1998  Financial  Aid  Reauthoriza- 
tion Act.  It  will  be  reviewed  annually  by  the  Vice  President  of  Finance 
and  the  Board  of  Trustees.  This  policy  also  is  subject  to  change  without 
prior  written  notification. 


Refunds  of  Other  Fees 

There  will  be  no  refunds  on  the  following  after  classes  begin:  Parking 
Permit  Fee,  Student  Teaching  Fee,  Late  Registration  Fee,  Late  Payment 
Fee,  Bad  Check  Fee,  Student  Insurance  Fee,  MASS  PIRG,  Hall  Activ- 
ity Funds,  Wellness  Center  Fee,  and  Installment  Plan  fee.  There  are  no 
refunds  on  tuition  and  room  reservation  deposits. 

In  addition,  there  will  be  no  refunds  made  on  the  following  Continuing 
Education  fees  after  classes  begin:  Late  Fee,  Educational  Services  Fee, 
Delayed  Payment  Application  Fee,  and  Student  Identification  Fee. 

Refund  Date 

Due  to  the  extremely  heavy  clerical  demands  during  registration  and 
the  beginning  of  a  semester,  refunds  should  not  be  expected  until  at 
least  four  weeks  after  the  start  of  a  semester. 

Payment  of  Bills 

Day  Division 

The  University  expects  that  all  bills  will  be  satisfied  by  the  due  date  as 
stated  on  the  bill.  Generally,  bills  can  be  satisfied  in  one  of  the  follow- 
ing three  ways: 

1.  A  smdent  may  pay  his/her  bill  in  full; 

2.  A  student  may  apply  financial  aid,  scholarships,  waivers,  etc.,  to 
the  bill  and  submit  payment  for  the  balance, 

3.  A  student  or  parents  may  establish  a  contract  with  the  University 
payment  plan  that  will  satisfy  the  bill. 

Bills  not  satisfied  by  the  due  date  will  be  assessed  a  late  payment  fee 
of  $100.00.  The  University  reserves  the  right  to  assign  delinquent  ac- 
counts to  a  collection  agency.  Collection  costs  of  33.3%  of  the  amount 
due  will  be  added  to  the  account. 

Failure  to  meet  these  requirements  will  result  in  administrative  with- 
drawal from  the  University.  Students  will  lose  all  rights  and  privileges 
as  students  at  Westfield  State  LJniversity  and  will  not  be  allowed  rein- 
statement until  the  bill  is  satisfied  in  full  and  upon  payment  of  a  $50.00 
reinstatement  fee  and  a  $100.00  late  fee. 

Continuing  Education 

Continuing  Education  students  are  expected  to  pay  their  bills  at  the 
time  that  they  register  for  classes,  unless  an  alternate  payment  plan  has 
been  agreed  on  at  that  time.  Pre-registration  bills  must  be  paid  by  the 
semester  billing  date  published  in  the  term  catalogue.  A  service  charge 
of  $10.00  per  month  will  apply  to  past  due  balances,  charged  each 
month  an  account  is  past  due. 

Policy  Regarding  Outstanding  Debts 

It  is  the  policy  of  the  Board  of  Trustees  that  students  who  are  listed  by 
the  Bursar's  Office  or  the  Division  of  Graduate  and  Continuing  Educa- 
tion of  Westfield  State  University  as  having  unpaid  debts  for  tuition 
fees,  room,  board,  medical,  or  other  college  related  charges  where 
said  debts  have  not  been  discharged  by  operation  of  law  or  where  de- 
ferred payment  of  said  debts  has  not  been  agreed  to  by  said  college,  the 
student  will  not  (1)  be  issued  a  diploma  to  which  said  student  might 
otherwise  be  entitled;  (2)  be  permitted  to  register  for  any  program  at 
any  state  college  for  which  said  student  might  otherwise  be  eligible; 
(3)  be  furnished  a  certified  copy  of  any  state  college  transcript  (unless 
said  transcript  is  needed  to  obtain  benefits  in  the  United  States  Armed 
Forces),  although  said  smdent  will  be  entitled,  upon  written  request, 
to  inspect  and  review  uncertified  copies  of  transcripts;  or  (4)  receive 
grade  reports. 
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Student  Affairs 

The  Division  of  Student  Affairs  is  comprised  of  various  departments 
including  Residential  Life,  Campus  Center,  Health  Services,  Student 
Conduct,  Career  Services,  Public  Safety,  and  Counseling  Center.  Other 
programs  include  New  Student  Orientation,  Veterans  Affairs,  Com- 
muter Services,  and  general  student  services. 

The  Division  fosters  the  development  of  knowledge,  skills,  and  values 
vital  to  students'  personal,  professional,  and  global  success. 

Each  year  the  Division  of  Student  Affairs  publishes  a  student  handbook 
containing  University  policies  and  student  conduct  regulations.  Students 
are  advised  to  obtain  and  read  the  student  handbook,  also  available 
at:  westfield.ma.edu/studenthandbook.  A  limited  supply  of  the  printed 
version  of  the  student  handbook  is  available  at  the  Office  of  Student 
Affairs,  Ely  Campus  Center  Room  116.  The  printed  version  is  abridged 
and  contains  only  the  student-conduct  regulations  and  procedures. 

Many  of  the  student  services  provided  by  the  Division  of  Student  Af- 
fairs are  available  to  Continuing  Education  Division  students.  A  com- 
plete list  of  services  available  to  students  in  the  Continuing  Education 
Division  may  be  found  in  the  Student  Handbook  of  the  Division  of 
Graduate  and  Continuing  Education,  available  in  the  Continuing  Edu- 
cation Office,  at  The  Horace  Mann  Center,  333  Western  Avenue. 

Residential  Life 

Residential  Life  promotes  personal  development  and  civic  engagement. 
We  are  committed  to  making  our  Residential  Life  Program  an  impor- 
tant component  of  a  student's  overall  educational  experience.  A  variety 
of  secure,  well-maintained  facilities  and  living  arrangements  is  avail- 
able, with  each  hall  staffed  by  a  full-time  professional  residence  direc- 
tor, student  resident  assistants,  housekeeping  and  security  personnel, 
and  served  by  an  elected  Hall  Council. 

A  dining  plan  is  mandatory  for  all  resident  students  except  those  in 
the  University  apartments.  Three  plans  are  available:  a  19-meal  plan, 
a  14-meal  plan,  and  a  10-meal  plan.  Students  may  elect  any  of  these 
plans.  Commuting  students  and  College  apartment  residents  may  also 
purchase  a  dining  plan,  if  they  wish  with  the  added  option  of  a  5-meal 
plan.  The  University  also  offers  a  debit-point  plan  and  a  declining  meal 
plan.  Several  on-campus  good  venues  also  offer  dining  services  on  an 
a  la  carte-basis. 

Commuter  Services 

Sometimes  students  feel  disconnected,  unsupported,  uninformed,  and 
alone  living  off  campus.  At  Westfield,  Commuter  Services  help  students 
to  ease  these  anxieties  and  to  get  connected  with  others,  be  informed  of 
campus  events,  and  to  participate  in  the  life  of  the  University. 

Student  Affairs  administrators  and  staff  reach  out  to  commuting  stu- 
dents in  many  ways.  We: 

•  Attend  Commuter  Council  meetings  and  advise  the  Council  on 
all  matters  pertaining  to  students 

•  Advocate  for  student  interests  advanced  by  the  Council 

•  Disseminate  information  to  students  daily  through  the  Com- 
muter Services  website  and  Outdoor  Screens  on  campus;  and,  a 
Commuter  Newsletter  delivered  quarterly  via  email  distribution 

•  Facilitate  planning  and  production  of  Council  activities  and 
events  for  commuting  students 

•  Introduce  new  students  to  Commuter  Services  and  the  Com- 
muter Council  during  the  summer  orientation  program 


•  Maintain  off-campus  housing  listings  generated  from  leads 
provided  by  area  property  managers  and  owners 

•  Recommend  and  oversee  the  annual  SGA  operating  budget  for 
Commuter  Council  activities  and  events 

Commuter  Council  officers  continuously  seek  ways  to  improve  student 
life  at  Westfield.  Council  officers: 

•  Conduct  weekly  Council  meetings,  entertain  student  issues/con- 
cerns and  maintain  Council  records  and  rosters 

•  Contribute  news  and  information  for  the  Commuter  Newsletter 
and  various  College  calendars  and  websites 

•  Maintain  posted  office  hours  at  the  Council  Office,  Ely  Room 
147 

•  Plan,  produce  and  host  Council  activities  and  events  for  com- 
muting students 

•  Recruit  students  to  serve  on  the  Council  and  to  represent  the 
Council  at  the  Student  Government  Association 

Visit  Commuter  Services  online  or  contact  a  Commuter  Council 
Officer  or  Faculty/Staff  Advisor  for  further  information. 

New  Student  and  Parent  Orientation 

The  Westfield  State  LIniversity  New  Student  and  Parent  Orientation  pro- 
gram is  housed  within  Residential  Life.  The  primary  program  includes 
summer  orientation  sessions  for  all  first-year  students  and  parents  in 
June.  Separate  programs  are  held  in  June  and  January  for  transfer  stu- 
dents. An  overview  of  the  program  can  be  found  through  the  Univer- 
sity web  page  by  selecting  "New  Student  Orientation".  For  additional 
information  contact  Shannon  Green,  Coordinator,  at  (413)  572-5619. 

Student  Conduct 

In  the  interest  of  maintaining  order  on  the  campus  and  guaranteeing 
the  broadest  range  of  freedom  to  each  member  of  the  community,  some 
regulations  have  been  developed  by  students,  faculty,  and  staff  acting 
in  concert.  These  regulations  reasonably  limit  some  activities  and  also 
proscribe  certain  behaviors  which  are  harmful  to  the  orderly  opera- 
tions of  the  University  and  the  pursuit  of  its  legitimate  goals.  Violations 
of  these  regulations  will  be  handled  by  the  University  student  conduct 
procedure,  which  is  established  to  resolve  complaints  of  nonacademic 
student  misconduct.  The  student  conduct  procedure  is  designed  to  pro- 
tect due  process  rights  and  reach  decisions  that  are  in  the  best  interest 
of  both  the  student  and  the  University.  Students  charged  with  miscon- 
duct are  afforded  the  right  to  a  written  notice  of  charges,  the  right  to  a 
fair  and  impartial  hearing,  and  the  right  of  appeal. 

The  full  text  of  student  conduct  regulations  and  student  conduct  pro- 
cedures may  be  found  in  the  Westfield  State  University  Student  Hand- 
book available  at  the  Office  of  Student  Affairs,  Ely  Campus  Center, 
Room  1 16,  or  online  at:  westfield.ma.edu/studenthandbook. 

Veterans'  Services 

The  Veterans'  Services  Office  certifies  the  enrollment  of  all  students 
who  are  veterans  or  have  military  status.  In  addition,  the  Office  fol- 
lows-up  on  claims  with  the  Veterans  Administration  and  makes  avail- 
able several  work-study  grants  for  eligible  veterans. 

The  Veterans'  Services  Office  at  Westfield  State  University,  located  in 
the  Fly  Campus  Center,  Room  116,  572-5446,  is  part  of  the  Division 
of  Student  Affairs. 

Health  Services 

The  Health  Services  Department  is  available  to  all  full  time  undergrad- 
uate students  regardless  of  personal  health  insurance  coverage.  Seri- 
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ous  emergencies  are  transported  to  Noble  Hospital  by  City  ambulance 
or  the  University's  Department  of  Public  Safety.  The  Department  is 
staffed  by  a  clerk,  registered  nurses,  nurse  practitioners  and  a  consult- 
ing physician,  who  works  part-time  during  the  academic  year.  Health 
Services  exists  to  meet  the  immediate  health  needs  of  students  and  pro- 
vide follow-up  treatment  and  other  health  related  services  inclusive  of 
women's  health  care  during  the  academic  year. 

Allergy  immunotherapy  is  not  offered  by  the  Department  due  to  guide- 
lines imposed  by  the  Academy  of  Asthma  and  Immunotherapy.  Aller- 
gists Jonathan  Bayuk  DC)  and  Vanessa  Van  Stee  MD  can  be  referred  to 
for  allergy  immunotherapy  in  Westfield  at  telephone  (413)  562-3364 
(check  insurance  for  coverage  benefits).  Also  the  Department  doesn't 
manage  prescriptions  for  learning  disabilities. 

The  Department  of  Health  Services  requires  Medical  Health  Forms 
to  comply  with  College  Policy  and  the  Massachusetts  Department  of 
Public  Health  mandates  on  immunizations.  (See  reference  in  Non-Aca- 
demic Policies  section  of  Bulletin). 

Brochures  about  the  University  Health  Insurance  are  distributed  with 
tuition  bills  and  information  about  the  University  Health  Insurance  can 
also  be  obtained  from  the  website  www.universityhealthplans.com/ 
brochures_pdf/MSCS_SOB  1 0 1  l.pdf  and  westfield.ma.edu/healthser- 
vices.  Insurance  enrollment  verification  forms  for  students  covered  by 
their  parents'  insurance  can  be  printed  from  the  student's  "My  West- 
field"  account  under  the  Academics  tab  of  this  website  and  select  the 
Registrar's  office. 

All  medical  information  is  confidential  and  defined  as  protected  health 
information  under  federal  regulations  and  cannot  be  released  without 
written  permission  from  the  student. 

The  University's  Notice  of  Privacy  Practices  can  be  located  at  westfield. 
ma.edu/privacypolicy.  Medical  information  can  be  released  by  Court 
order  but  the  Office  of  the  Registrar  attempts  to  notify  the  student  of 
court  requests. 

The  Counseling  Center 

The  Counseling  Center,  located  next  to  the  Career  Services  Office  in 
Lammers  Hall,  exists  to  serve  students  by  offering  short-term  personal 
counseling  and  consultation.  Counselors  offer  individual,  group,  and 
couple  counseling,  and  also  are  available  to  provide  consultation  and 
referral  services  to  any  member  of  the  Westfield  State  University  com- 
munity. The  Counseling  Center  focuses  on  personal  growth  and  the 
development  of  effective  life  management  and  problem  solving  skills. 
The  Counseling  Center  staff  is  knowledgeable  about  the  various  stu- 
dent support  services  offered  on  campus,  and  often  refers  students  to 
offices  that  may  be  able  to  address  their  needs.  If  students  require  more 
comprehensive  psychological  services,  counselors  will  assist  students 
in  finding  an  appropriate  referral  in  the  greater  Westfield  area  or  in 
their  home  communities.  All  counseling  is  strictly  confidential  except 
in  cases  of  life-or-death,  emergencies,  or  by  court  order.  Information 
about  student  clients  can  be  released  only  with  the  written  consent  of 
the  student. 

The  Counseling  Center  also  provides  the  contracted  services  of  a  nu- 
tritionist who  is  available  to  any  member  of  the  University  community. 
Appointments  are  made  through  the  Counseling  Center's  secretary, 
and  individuals  seeking  the  nutritionist's  services  do  not  have  to  be  cli- 
ents of  the  Counseling  Center. 


The  Counseling  Center  has  a  resource  library,  which  holds  books, 
pamphlets,  videotapes  and  audiotapes  on  various  topics  related  to  life 
management  and  psychological  health.  Within  this  collection  exists  the 
GLBT  resource  library.  All  resources  are  available  to  the  University 
community  and  may  be  utilized  during  office  hours  without  making 
an  appointment.  The  Counseling  Center  website,  westfield.ma.edu/ 
counseling,  provides  complete  information  about  the  Counseling  Cen- 
ter and  its  services,  as  well  as  links  to  other  resources  of  interest  to 
students,  faculty,  and  staff. 

For  additional  information,  please  contact  the  Counseling  Center 
office,  located  in  the  Lammers  Hall  Annex,  at  (413)  572-5790. 

Campus  Center  And  Student  Activities 

The  Ely  building  is  anchored  by  the  Campus  Center  and  the  Westfield 
State  Library  and  it  provides  space  for  many  other  College  depart- 
ments, programs  and  services.  Here  is  brief  summary  of  services  and 
activities  available  at  the  Campus  Center. 

Aerobic  Exercise  &  Dance  Classes 
Art  Department  Gallery 
Bank  of  America  ATM 
Beverage  &  Snack  Vending 
Bookstore,  Barnes  &  Noble 
Campus  Directory  Assistance 

Cash  Services  -  Balloons,  Car  Wash  Coupons,  Event  Tickets, 
Fax  Service,  Poster  Printing,  Trip  Reservations  and  USPS  Postage 
Classrooms  &:  Meeting  Rooms 
Commuter  Services 

Cyber  Cafe,  Mac  Lab  and  Multicultural  Media  Center 

Dining  Services  (look  for  Jazzman's  Cafe  &  Subway®  under  the  link 

entitled,  Food  for  Every  Mood) 

Ely  Studio  Theater 

Guest  Lectures  Series 

Indoor  Swimming  Pool 

Locker/Shower  Rooms  &  Towel  Service 

Lost  and  Found 

Outdoor  Screen  Message  Boards  (Main  Campus) 

Passenger  Van  Reservations  &  Van  Sign-Out/Sign-In 

Personal  Fitness  and  Assessment 

Peter  Pan  Bus  Company  and  PVTA  Bus  Schedules 

Projection  Television  (HD  Cable  TV) 

Racquetball  Court 

Recreation  &  Leisure  Activities 

Request  Space  &  Space  Reservation  Assistance 

SGA-recognized  Student  Clubs  6c  Organizations 

Special  Events 

Strength  Training  &  Conditioning 

Student  Activity  Programming 

Student  Affairs  Vice  President 

Student  Information  &:  Referrals 

The  Voice,  Student  Newspaper 

Theater  Arts  Program  &  Ticket  Information 

Vendor  Exhibits  &  Sales 

Wellness  Center 

WSU-TV  Station 

WSKB  89.5FM  Student  Radio  Station 

For  more  information  contact: 

Amy  Szlachetka  (Management),  413-572-5443 
Maureen  A.  Johnson  (Main  Office),  413-572-5648 
Siddharth  Lodaya  (Service  Window),  572-5449 
Jessika  L.  Murphy  (Student  Activities),  413-572-5442 
Kamal  Makkiya  (Wellness  Center),  413-572-5500 


22  2011  -  2012  BULLETIN  •  WESTFIELD  STATE  UNIVERSITY 


Career  Services  and  Cooperative  Education 

The  Career  Center  is  dedicated  to  helping  students  and  alumni  of 
Westfield  State  University  develop  and  implement  career  and  gradu- 
ate school  plans.  Career  planning  is  a  process  of  individualized  de- 
velopment which  must  be  nourished  during  the  entire  period  of  a 
student's  involvement  with  the  University.  To  assist  students  with 
this  planning  process,  the  Career  Center  engages  in  a  variety  of 
programs  and  services  including  career  counseling,  career  resource 
library,  career-preparation  workshops  and  seminars,  alumni  net- 
working, career  fairs  and  on-campus  recruitment. 

Career  Advising 

The  Career  Center  includes  a  staff  of  professional  counselors  available 
to  assist  students  at  all  stages  of  their  undergraduate  program.  Stu- 
dents are  encouraged  to  begin  as  early  as  their  first  year  to  explore, 
evaluate,  and  formulate  career  plans  and  seek  out  opportunities  to  test 
career  paths.  Advising  is  available  for  those  seeking  a  major,  planning 
for  graduate  school,  or  conducting  an  effective  job  search.  On-line  and 
print  resources  supplement  individual  and  group  advising.  Workshops 
and  seminars  offered  throughout  the  academic  year  provide  additional 
guidance. 

Career  Programs  and  Services 

The  Career  Center  sponsors  a  wide  range  of  programs  and  services  tai- 
lored to  meet  the  diverse  needs  and  interests  of  our  students.  Our  "Se- 
nior Reality"  series  provides  informal  seminars  for  soon-to-be  job  seek- 
ers; "Career  Strategies  Seminar  for  Educators"  highlights  the  nuances  of 
the  job  search  in  the  field  of  education;  the  Career  Centers  of  Western 
Massachusetts  offer  networking  opportunities  in  a  wide  range  of  fields; 
the  annual  Government,  Criminal  Justice  and  Non-Profit  Career  Fair 
features  federal,  state,  and  local  career  and  informational  gathering;  the 
annual  Spring  Career  Fair  provides  additional  opportunities. 

Cooperative  Education 

Our  Cooperative  Education  Program  offers  eligible  upper  level  under- 
graduates an  opportunity  to  obtain  practical  experience  in  their  major 
or  related  field,  reflect  upon  the  cooperative  education  experience,  ex- 
pand current  knowledge  of  the  world  of  work,  and  formulate  new  con- 
cepts and  strategies  for  future  career-related  activities.  Students  work 
approximately  8-10  hours  per  week  in  an  approved  career-related  posi- 
tion, examine  issues  related  to  successful  job  performance  and  career 
advancement,  reflect  on  personal  interests,  values  and  skills,  and  evalu- 
ate current  work  performance.  Students  can  earn  a  maximum  of  six 
free  elective  credits. 

Career  Resources  -  Print  and  Online 

The  Career  Center  offers  a  wide  range  of  career-related  literature  and 
tools  for  career  exploration.  The  Career  Resources  Library  features 
hundreds  of  books,  magazines,  pamphlets  and  other  material  relevant 
to  the  career  process.  The  library  also  offers  computer  stations,  and  a 
printer  to  assist  with  all  facets  of  the  job  search.  Online  resources  are 
as  follows: 

Career  Connections  -  enables  students  and  alumni  to  easily 
search  jobs  and  internships,  send  online  inquiries,  and  manage 
multiple  resumes,  cover  letters,  and  other  employment  related 
documents.  The  easy  to  use  system  provides  24  hour  access  to 
employment,  internship  and  community  service  postings,  a  career 
event  calendar  and  scheduling  for  on  campus  recruitment. 


FOCUS  II  -  our  Career  and  Education  Planning  Online  Program 
guides  students  and  alumni  through  a  career  planning  process 
that  helps  broaden  career  horizons  and  narrow  occupational 
and  education  choice  based  on  the  users  unique  profile.  FOCUS 
II  helps  develop  an  accurate  picture  of  your  personal  strengths, 
needs  and  preferences;  and  helps  to  develop  a  sound  career  plan. 

ResumeMaker  -  provides  a  complete  suite  of  online  educational 
tools  to  help  students  and  alumni  make  a  successful  transition  to 
a  professional  life.  Students  and  alumni  can  generate  and  upload 
professional  resumes,  with  customized  online. 

Facts  on  File  -  a  career  guidance  center  that  allows  students  and 
alumni  to  explore  different  career  and  industry  fields. 

For  a  complete  listing  of  programs,  services  and  opportunities,  visit 
our  webpage  at  westfield.ma.edu/careerservices  or  call  for  an  ap- 
pointment at  (413)  572-5206.  Questions  can  also  be  sent  via  email  at 
careers@westfield.ma.edu.  The  Career  Center  is  located  in  Lammers 
Hall  Annex. 

The  Albert  and  Amelia  Ferst  Interfaith  Center 

The  mission  of  the  Albert  and  Amelia  Ferst  Interfaith  Center  is  to  sup- 
port religious  and  spiritual  life  and  to  promote  interfaith  understanding 
at  Westfield  State  University.  During  the  academic  year,  Center  staff 
members  provide  and  support  opportunities  for  worship,  meditation, 
spiritual  exploration,  religious  learning,  celebration,  fellowship  and 
service.  In  support  of  the  University's  mission  to  prepare  students  for 
life  in  the  global  community,  the  Center  seeks  to  promote  respect  for 
and  understanding  of  diverse  religious  traditions  and  to  help  students 
relate  their  moral  and  religious  traditions  to  their  personal  choices  and 
service  to  society. 

Chaplains  and  Religious  Services 
Father  John  Dean,  Catholic  Chaplain 
Telephone:  413-572-5567 

Catholic  Mass  is  celebrated  on  campus  at  the  Interfaith  Center  on  Sun- 
day at  12  noon  &  4  p.m.  and  on  Wednesday  at  4:30  p.m.  On  long 
weekends,  Mass  is  only  offered  on  Sunday  at  4  p.m.  During  the  Lenten 
season,  Mass  is  offered  Monday  through  Friday  at  7:30  a.m.  Father 
Dean  is  available  for  counseling  by  appointment. 

Reverend  Kimberly  J.  Murphy,  Protestant  Chaplain 

E-mail:  murphykj@aol.com 

Telephone:  413-568-7557  or  413-579-4186 

Sunday  services  are  held  at  10  a.m.  at  the  UCC  Second  Congregational 
Church  located  at  487  Western  Avenue,  adjacent  to  the  University's 
commuter  parking  lot.  Reverend  Kim  is  also  available  for  counseling 
by  appointment. 

Rabbi  Joyce  Galaski,  Jewish  Chaplain 
E-mail:  rabbijoyce@gmail.com 
Telephone:  413-572-8164 

Services  are  held  on  the  High  Holy  Days  and  approximately  twice  a 
month  for  the  Jewish  Sabbath  and  for  other  Jewish  holidays.  Services 
are  held  jointly  with  Congregation  Ahavas  Achim  of  Westfield  at  the 
Interfaith  Center  on  campus.  A  schedule  of  Jewish  services  is  posted  at 
the  Interfaith  Center  entrance,  published  in  The  Westfield  Voice  stu- 
dent newspaper,  and  is  also  available  by  contacting  Rabbi  Joyce.  Rabbi 
Joyce  is  also  available  for  counseling  by  appointment. 
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Students  interested  in  Muslim  prayer  and  activities  on  campus  or  in  the 
wider  community  are  invited  to  contact  Prof.  Kamal  Ali  at  413-572- 
5388  or  kali@westfield.ma.edu. 

Requests  tor  additional  religious  services  and/or  spiritual  advising  for 
students  may  be  directed  to  Kim  Morgan,  Office  of  the  Vice  President 
of  Student  Affairs,  do  kmorgan@westfield.ma.edu  or  413-572-5400. 

Interfaith  Programming  and  Student  Activities 

The  Westfield  State  University  Foundation,  Inc.  supports  the  Univer- 
sity's Interfaith  Programming  Committee  (IPC)  for  the  purpose  of  of- 
fering additional  religious,  spiritual  and  interfaith  programs  on  cam- 
pus. Programming  requests  are  received  online  at:  http://spreadsheets. 
google.com/viewform?formkey=dGhDZ2pIMWZ4Mm()  1  Vms3  Vn 
BiRXhaM3c6MA.  The  IPC  also  welcomes  new  student  members.  If 
interested,  contact  Rabbi  Joyce  Galaski  at  rabbijoyce@gmail.com  or 
Daryl  Hendery  at  dhendery@wesrfield.ma.edu. 

For  information  about  religious  student  organizations  and  activities 
at  Westfield,  including  Christian  Fellowship,  Campus  Crusade  for 
Christ  and  the  Jewish  Student  Organization  (JSO),  visit  Westfield 
online  at  http://westfield.ma.edu/Current_Students/Clubs/Clubs_ 
and_Organizations.html. 

Interfaith  Center  Facilities 

The  Center's  main  worship  area  seats  about  90  and  authorized 
groups  using  the  Center  are  responsible  for  bringing  and  remov- 
ing any  symbols  or  artifacts  particular  to  their  faiths.  The  Center's 
chapel  features  a  magnificent  pipe  organ  with  two  manuals,  a  pedal- 
board  and  three  and  one-half  ranks  of  pipes.  The  organ  may  be 
played  by  bona  fide  musicians  familiar  with  such  instruments  in- 
cluding students  from  the  University's  Music  Department.  On  the 
lower  level  of  the  Center  there  are  offices  for  College  Chaplains 
and  a  lounge  for  meetings  or  gatherings.  While  the  Interfaith  Cen- 
ter does  not  have  facilities  for  preparing  or  serving  food,  catering 
services  are  available  from  the  University  Dining  Service  by  pre- 
arrangement  with  the  Catering  Department.  Student  members  of  all 
faiths  are  invited  to  use  the  Interfaith  Center  by  request  through  the 
University  Chaplains  or  through  the  advisers  of  religious  student 
organizations.  Weddings  may  be  scheduled  as  well,  provided  there 
is  no  previously  scheduled  religious  service;  many  college  alumni 
have  been  married  at  the  Interfaith  Center  on  campus. 


Public  Safety 

The  Department  of  Public  Safety  is  responsible  for  the  enforcement  ol 
the  Massachusetts  General  Laws  and  for  protecting  life  and  property 
on  campus.  The  Department  is  charged  with  the  responsibility  of  pro- 
tecting the  right  of  all  members  of  the  academic  community  to  learn, 
to  teach  and  to  conduct  the  normal  and  necessary  business  of  the  in- 
stitution. 

Among  the  services  provided  by  the  Department  of  Public  Safety  are: 
the  investigation  of  crimes  and  motor  vehicle  accidents  on  campus,  the 
enforcement  of  College  parking  regulations,  the  operation  of  shuttle 
service  between  the  main  campus  and  the  south  campus  parking  lot, 
and  the  operation  of  a  lost  and  found.  In  addition,  Public  Safety  pro- 
vides medical  transport  to  Health  Services  or  Noble  Hospital  for  stu- 
dents who  are  injured  or  ill.  Public  Safety  officers  are  also  available  to 
present  programs  to  educate  students  on  such  issues  as  date  rape,  crime 
prevention,  suicide  prevention,  and  alcohol  and  drug  awareness. 

Public  Safety  trains  and  supervises  the  Institutional  Security  Officer 
staff  assigned  to  campus  foot  patrol  and  to  maintain  the  security  of  the 
campus  residential  buildings. 

Student  Right  To  Know  Act 

Westfield  State  University's  annual  security  report  includes  statistics  for 
the  previous  three  years  concerning  reported  crimes  that  occurred  on 
campus,  in  certain  off-campus  buildings  owned  or  controlled  by  West- 
field  State  University;  and  on  public  property  within  or  immediately 
adjacent  to  and  accessible  from  the  campus.  The  report  also  includes 
institutional  policies  concerning  campus  security,  such  as  policies  con- 
cerning alcohol  and  drugs,  crime  prevention,  the  reporting  of  crimes, 
sexual  assault  and  other  matters.  Copies  of  this  report  are  available 
from  the  Westfield  State  University  Department  of  Public  Safety,  and 
through  the  University  website  at:  westfield.ma.edu/safety. 

Public  Safety  employs  and  directs  a  student  security  force  made  up  of 
full-time  students  from  the  University  to  assist  the  regular  campus  po- 
lice force.  Student  security  officers  are  used  as  observers,  shuttle  driv- 
ers, escorts,  dispatchers,  concert/library  and  computer  security,  and  to 
assist  the  campus  police. 

The  Public  Safety  Office,  located  in  the  White  House  on  Western  Av- 
enue, is  open  daily  with  general  business  hours  from  8:00  AM  to  5:00 
PM  (decal  sales  from  9:00  AM  to  4:30  PM),  and  offers  twenty-four 
hour  police  coverage  and  response.  Additional  information  is  avail- 
able at  (413)  572-5262.  For  police  emergencies  call  the  Westfield  Police 
emergency  number  at  91 1;  they  will  route  the  call  to  campus  police. 
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Athletics 

Westfield  State  University  has  an  extensive,  quality  program  of  intercol- 
legiate, club  sports,  and  intramural  athletics  for  full-time  matriculated 
students.  Men's  and  women's  teams  compete  under  the  umbrella  of  the 
National  Collegiate  Athletic  Association  (NCAA).  In  addition  to  field- 
ing 21  varsity  teams  in  Division  III  of  the  NCAA,  Westfield  State  holds 
memberships  in  the  Eastern  Collegiate  Athletic  Conference  (ECAC), 
the  Massachusetts  State  Collegiate  Athletic  Conference  (MASCAC), 
and  the  New  England  Football  Conference  (NEFC).  For  additional  in- 
formation, please  contact  the  athletics  department  at  41 3-572-5405  or 
www.westfieldstateowls.com. 

Varsity  Athletics  Philosophy 

The  athletics  department  is  committed  to  promoting  athletics  as  a  vital 
part  of  the  University  experience  and  athletes  as  integral  members  of 
the  student  body. 

The  athletics  department  is  committed  to  initiating,  stimulating,  and 
improving  intercollegiate  athletics  by  promoting  physical  fitness  and 
sports  participation  while  developing  leadership  and  encouraging  and 
teaching  social  responsibility  and  citizenship.  The  athletics  depart- 
ment is  committed  to  providing  the  support  necessary  for  its  men  and 
women  athletes  to  achieve  high  levels  of  performance  on  regional  and 
national  levels  of  competition. 

Westfield  State  University  supports  the  philosophy  of  Division  III  com- 
petition and  promotes  amateur  athletics  as  defined  by  NCAA  legisla- 
tion which  emphasizes  the  educational  impact  the  athletics  program 
has  upon  its  participants,  rather  than  satisfying  the  entertainment 
needs  of  the  public.  The  status  of  any  Division  III  team  is  independent 
of  gate  receipts  or  other  revenues,  therefore  no  team  is  relegated  to  the 
category  of  a  "minor  sport."  A  student's  athletic  ability  is  not  a  factor 
in  determining  a  financial  award  package. 

As  a  member  in  good  standing  of  the  NCAA,  the  athletics  department 
promotes  the  principles  of  fair  play,  equitable  treatment  of  men  and 
women,  and  the  recruitment  of  athletes  that  reflect  our  multicultural 
society.  The  athletics  department  strongly  encourages  participation  by 
maximizing  the  number  and  variety  of  opportunities  for  students  in 
varsity,  sub-varsity,  and  intramural  sports. 

The  athletics  department  is  committed  to  providing  a  safe  environment 
for  competition  with  the  health  and  welfare  of  our  male  and  female 
athletes  of  primary  concern. 

(  he  athletics  department  fosters  sportsmanship,  positive  attitudes,  and 
ethical  conduct,  not  only  by  its  male  and  female  athletes,  but  by  the 
University's  overall  student  body  and  professional  staff. 

IIk  .ubieties  department  promotes  open  communication  between 
athletes,  coaches,  and  administrative  stall  ami  supports  the  tenet  that 
athletic  participants  are  not  treated  differently  from  other  members  of 
the  student  body.  Athletes  are  encouraged  to  participate  in  all  aspects 
of  the  University  experience. 


Academic  Affairs 

The  Division  of  Academic  Affairs  provides  primary  support  for  the 
mission  of  the  University  -  emphasizing  teaching,  advising  and  student 
engagement  in  the  life  of  the  University  and  the  community. 

The  Division  serves  as  the  umbrella  for  24  academic  departments  and 
a  wealth  of  resources  and  programs  that  enhance  the  academic  expe- 
rience, including  the  Academic  Achievement  Department  (Academic- 
Advising,  Banacos  Academic  Center,  Reading  and  Writing  Center, 
TRiO  Student  Support  Services  and  Urban  Education),  International 
Programs,  and  the  Honors  Program. 

Accreditation,  the  Bookstore,  Center  for  Instructional  Technology, 
Center  for  Teaching  and  Learning,  the  Faculty  Center,  Graduate  and 
Continuing  Studies,  Grants  and  Sponsored  Research,  Information 
Technology,  Institutional  Research  and  Assessment,  Library,  Regis- 
trar/Academic Records  are  all  important  components  of  the  work  of 
the  Division. 

The  Division  also  oversees  Commencement,  Dean's  List,  Academic  Pro- 
bation and  Retention,  Academic  Conduct,  FERPA,  and  related  areas. 

Department  Of  Academic  Achievement 

The  Department  of  Academic  Achievement  is  comprised  of  several 
academic  support  programs  and  services:  the  Academic  Advising  Cen- 
ter, Learning  Disabilities  Program,  Disability  Services,  TRIO  Student 
Support  Services  Program,  the  Tutoring  Center,  the  Reading  and  Writ- 
ing Center  and  the  Urban  Education  Program.  The  main  office  for  the 
Department  of  Academic  Achievement  is  located  in  Parenzo  Room 
101,  telephone  (413)  572-5561. 

Academic  Advising  Center  (AAC) 

Academic  advising  is  integral  to  student  success.  The  Academic  Advis- 
ing Center  provides  a  warm  and  supportive  environment  for  students 
to  explore  academic  opportunities  as  well  as  to  plot  strategies  for  con- 
tinued academic  growth  and  development. 

Academic  advising  is  provided  to  all  students  to  assist  them  in  under- 
standing and  interpreting  college  academic  policies  and  requirements, 
major  requirements,  course  selection  and  registration,  and  related  aca- 
demic opportunities  and  objectives.  This  service,  however,  does  not 
remove  the  obligation  from  students  to  be  knowledgeable  and  respon- 
sible about  the  academic  requirements  they  have  to  meet. 

Day  Division  students  are  assigned  faculty  advisors  by  the  chair- 
person of  their  major  department.  The  Director  of  the  Academic 
Advising  Center  assigns  advisors  to  undeclared  students  until  they 
declare  a  major. 

The  following  services  are  provided  to  Day  Division  students: 

•  Assist  students  who  have  not  declared  a  major  with  course  selec- 
tion, the  registration  process,  and  other  academic  concerns. 

•  Assist  students  with  the  exploration  of  academic  majors. 

•  Advise  students  who  are  pursuing  a  double  major  in  both 
Education  and  l  iberal  Studies. 

•  Assist  students  who  are  returning/re-enrolling  to  the  University, 
on  Academic  Probation,  and  Transfer  students. 

•  Assist  students  m  exploring  strategies  for  academic  success. 

•  Review  with  students  their  academic  progress  and  course  needs. 

•  I  )etermine  C  !ourse  Equivalence  for  courses  students  want  to 
transfer  to  the  University. 
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Students  who  wish  to  change  their  advisor  should  sec  the  chairperson 
of  their  major  department.  Students  who  have  not  yet  declared  their 
major  should  see  the  Director  or  the  Academic  Advising  Center. 

\ 

In  addition,  staff  members  of  the  Office  of  the  Registrar,  the  Division  of 
Graduate  and  Continuing  Education,  the  Associate  Dean  of  Academic 
Achievement  and  Retention  as  welt  as  the  Dean  of  Undergraduate 
Studies  are  available  to  assist  students.  Contact:  Laurie  Simpson,  Direc- 
tor, Parenzo  Hall,  Room  K,  advising@westfield.ma.edu  Web  address: 
wesrfield.ma.edu/Academics/Academic_Advising_Onter/index.html 

Advising  Expectations  For  Advisors 
The  role  of  the  advisor  is  to: 

•  Serve  as  student  advocates,  providing  accurate  and  up  to  date 
information  about  requirements  and  expectations  within  the 
major  field,  the  core  requirements,  college  policy  and  college 
procedures. 

•  Introduce  students  to  possibilities  and  expectations  within  their 
discipline,  both  during  and  beyond  the  baccalaureate  program. 

•  Provide  assistance  to  students  in  tracking  their  academic 
progress  (i.e.,  review  audit  and  departmental  program  sheets 
regularly  with  students). 

•  Assist  students  to  develop  strategies  and  individual  plans  which 
will  maintain  good  academic  standing. 

•  Introduce  students  to  academic  opportunities  (internships,  coop, 
honors,  exchange  programs,  etc.)  available  through  the  institu- 
tion or  through  the  discipline. 

•  Provide  students  with  useful  and  accessible  referrals  to  other 
courses  of  information  and  assistance  as  necessary. 

The  advising  expectations  for  advisors  were  developed  by  a  subcom- 
mittee of  department  chairpersons  and  then  accepted  by  all  department 
chairpersons.  They  serve  as  a  guideline  for  all  who  serve  as  advisors. 

Students'  Academic  Advising  Responsibilities 
It  is  strongly  recommended  that: 

•  Students  know  the  requirements  and  expectations  within  their 
major  field,  core  requirements,  college  policies  and  procedures. 

•  Students  meet  early  in  their  academic  career  with  their  advisor 
to  develop  an  academic  plan  which  will  guide  the  completion  of 
their  baccalaureate  degree. 

•  Students  meet  regularly  with  their  department  advisor  to  update 
their  progress  within  the  program. 

•  Students  be  responsible  for  maintaining  an  academic  file  (i.e., 
College  Bulletin,  academic  audit  sheets,  grade  reports,  registra- 
tion records,  change  of  grade/change  of  major  forms,  etc.). 

•  Students  consider  keeping  an  academic  portfolio  for  their  benefit 
in  employment  and  professional  interviews. 

•  Students  know  what  it  means  to  maintain  satisfactory  academic 
standing  (i.e.,  satisfactory  CPA  by  attempted  credits): 

0  -  23  credits  s  1.50 

24 -47  credits  >  1.75 
48  +  credits  :>  2.00 

•  Students  explore  with  their  advisor  various  academic  oppor- 
tunities (internships,  co-ops,  honors,  exchange  programs,  etc.) 
available  through  the  institution  or  through  their  discipline. 

•  Students  speak  with  their  advisor  to  learn  about  the  various 
academic  resources  available  (tutorial  services,  study  skills  work- 
shops, etc.)  to  support  their  success. 


Transfer  Transition  Office  (TTO) 

Transferring  from  one  higher  education  institution  to  another  can  be 
challenging  in  many  ways.  Changes  in  schedule  processing,  working 
with  new  advisors,  becoming  familiar  with  a  new  campus  culture, 
are  all  adjustments  transfer  students  must  make.  The  Transfer  Tran- 
sition Office  (TTO)  assists  students  in  making  a  seamless  transition 
for  a  more  successful  Westfield  State  experience.  TTO  provides  pre- 
admission and  transition  advising  and  connections  to  the  campus  com- 
munity. The  TTO  also  provides  the  additional  information,  support 
and  advocacy  needed  to  ensure  a  successful  first  semester  and  beyond. 

The  Director  of  the  AAC  and  staff  will: 

•  Complete  unofficial  transcript  evaluations  for  common  core 
courses. 

•  Assist  students  with  general  questions  and  serve  as  a  resource  for 
them. 

•  Refer  and  connect  transfer  students  to  appropriate  advisors  in 
their  chosen  majors. 

•  Make  appropriate  referrals  to  other  campus  offices. 

•  Meet  with  students  in  person  or  by  phone. 

•  Assist  transfer  students  with  the  transition  to  Westfield  State. 

Transfer  Transition  Advisors  located  in  Parenzo  Hall,  Room  K: 
Laurie  Simpson,  Director  of  the  Academic  Advising  Center  (AAC)  & 
Transfer  Transition 

(413)  572-5563,  lsimpson@westfield.ma.edu 
Urban  Education  Program  (UEP) 

The  retention  and  recruitment  of  first-generation  college  students  com- 
prises the  primary  focus  of  the  Urban  Education  Program  (UEP).  While 
serving  the  University  as  a  recruiter  of  high  school  students  from  di- 
verse educational,  linguistic,  ethnic,  and  cultural  backgrounds,  the  Ur- 
ban Education  Program  is  designed  to  provide  academic  and  personal 
counseling  support  to  program  students.  First-year  students  admitted 
to  the  Urban  Education  Program  must  participate  in  and  successfully 
complete  Westfield  State's  summer  "bridge"  program  to  gain  full  ma- 
triculation. The  "bridge"  experience  includes  intensive  academic  in- 
struction and  leadership  development  through  peer-mentorship.  Some 
important  features  of  the  program  are  course  work  with  a  strong 
emphasis  on  critical  thinking  and  analytical  competencies,  academic 
counseling  and  advisement,  and  leadership  development.  Compre- 
hensive efforts  to  retain  students  to  graduation  include  some  personal 
and  career  counseling,  course  work  to  improve  research  methods,  time 
management  and  note  taking  abilities.  The  program  promotes  the  pur- 
suit of  graduate  studies  or  professional  school  and  assists  participants 
with  the  graduate  admission  process. 

Located  in  Parenzo  Hall  room  108,  (413)  572-5391. 
Joan  E.  Fuller,  Director 

(413)  572-5389,  e-mail  jfuller@westfield.ma.edu 
Reading  and  Writing  Center 

The  Reading  and  Writing  Center  provides  students  of  all  abilities 
and  across  all  disciplines  with  academic  assistance  in  reading  and 
writing.  While  the  Center's  professional  staff  and  peer  tutors  assist 
students  working  on  particular  assignments  or  in  preparing  for  spe- 
cific examinations,  its  primary  mission  is  to  help  students  become 
more  effective  readers  and  writers.  More  specifically,  the  Center  aims 
to  do  the  following. 

•  Help  students  further  develop  effective  and  efficient  strategies 
for  reading  and  learning  from  textbooks  and  other  academic 
material. 
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•  Teach  students  to  think  and  write  critically  about  texts  and 
other  sources  of  information. 

•  Assist  students  in  writing  clearly,  precisely,  engagingly,  and 
thoughtfully  by  working  with  them  on  the  various  stages  of  the 
writing  process,  including  rhetorical  analysis,  preparation  and 
invention,  research,  thesis  development,  organization,  drafting, 
revision,  style,  and  editing  for  grammar  and  punctuation. 

The  Reading  and  Writing  Center  dedicates  itself  to  making  Westfield 
State  University  a  campus  committed  in  principle  and  in  practice  to 
reading  and  writing  in  the  belief  that  these  abilities  are  fundamental 
not  only  to  academic  success  during  college  years  but  also  to  lifelong 
learning  and  achievement. 

Students  may  sign  up  for  an  appointment  with  a  professional  consul- 
tant by  using  our  online  reservation  system  found  on  our  webpage 
(www.westfield.ma.edu/reading),  by  calling  572-5569,  or  by  visiting 
the  Center  in  2 1 8  Parenzo  Hall.  Students  may  also  drop  in  for  sessions 
with  peer  writing  tutors  in  Davis  and  Dickinson  halls  and  in  Ely  Li- 
brary. Reading  and  Writing  Center  hours  (in  218  Parenzo)  and  drop-in 
hours  with  peer  writing  tutors  are  announced  at  the  beginning  of  each 
semester.  Additional  information  is  available  on  the  Center's  website. 

TRiO  Student  Support  Services  Program  (SSSP) 

The  Student  Support  Services  Program  (SSSP)  at  Westfield  State  Uni- 
versity is  a  federally-funded  U.S.  Department  of  Education  TRiO  pro- 
gram offering  comprehensive  academic  and  personal  assistance  for  eli- 
gible students  throughout  their  college  career.  Program  supports  enable 
students  to  persist  and  graduate  from  the  university. 

Students  who  participate  in  TRiO  show  academic  need  and  meet  one 
or  more  of  the  following  eligibility  criteria:  1 )  are  a  first-generation  col- 
lege student,  2)  demonstrate  economic  need,  or  3)  have  a  documented 
disability. 

Program  services  and  supports  include:  professional  tutoring,  peer 
mentoring,  preliminary  academic  advising,  career  and  graduate  school 
exploration,  financial  literacy  and  FAFSA  filing  assistance,  participa- 
tion in  a  first-year  experience  course,  academic  resources  for  loan, 
academic  and  personal  support  workshops,  assistive  technologies,  and 
cultural  and  community  building  events. 

TRi( )  students  regularly  meet  with  their  program  coordinators,  attend 
workshops  and  events,  and  utilize  services  and  supports  according  to 
their  needs  and  goals.  Students  can  become  a  participant  at  any  point 
in  their  undergraduate  program  and  remain  in  the  program  until  they 
graduate.  To  learn  more  about  the  eligibility  criteria  and/or  to  complete 
a  program  application  please  visit  www.westfield.ma.edu/sssp.  Con- 
tact information:  Parenzo  Hall,  Room  104,  (413)  572-5793,  sssp@ 
westfield.ma.edu 

/;/  compliance  will'  the  U.S.  Department  of  Education,  two-thirds  of 
program  participants  must  be  first  generation  college  students  from 
low-income  families,  or  students  with  disabilities.  In  addition,  one- 
third  of  the  participants  with  disabilities  must  also  be  low-income. 

Program  students  must  be  a  citizen  or  National  of  the  United  States 
or  meet  the  residency  requirements  for  federal  financial  assistance,  be 
enrolled  at  the  I  hurersity  or  in  cepted  for  enrollment  to  the  University. 

lianacos  Academic  Center 

The  Banacos  Center,  located  in  Parenzo  Hall,  is  home  to  Disability 
Scrvkcs.  the  I  .earning  I  Usabilities  Program,  and  the  Tutoring  ( Center. 


Disability  Services 

Disability  Services  provides  a  wide  array  of  reasonable,  appropriate 
accommodations  to  students  with  physical,  psychological,  or  medical 
challenges.  Students  are  expected  to  provide  current  documentation  of 
their  disabilities  including  required  services. 

Learning  Disabilities  Program 

Founded  in  1970,  the  Learning  Disabilities  Program  at  Westfield  State 
University  has  a  distinguished  record  of  academic  success.  The  Uni- 
versity offers  a  supportive  and  understanding  academic  setting  where 
students  with  learning  differences  can  flourish.  A  professional  Learn- 
ing Assistant  is  assigned  to  each  first-year  student  in  the  program.  The 
Learning  Assistants  teach  students  to  master  their  individual  learning 
strengths  and  assist  students  in  becoming  fully  independent  learners. 

Applicants  to  the  program  are  not  required  to  submit  SAT  scores.  In- 
stead, they  should  submit  results  of  a  complete  psycho-educational 
assessment  conducted  within  the  past  three  years  which  includes: 
WAIS-II  or  comparable  instrument  and  Achievement  tests  (such  as 
Woodcock  -Johnson) 

Academic  record,  class  rank,  recommendations,  academic  unit  require- 
ments, and  a  personal  interview  are  also  considered  for  admission  of 
students  with  learning  disabilities. 

Available  Services: 

Due  to  the  individual  nature  of  learning  disabilities,  services  are  deter- 
mined on  an  individual  basis.  Services  may  include  some  or  all  of  the 
following: 

•  Professional  assistance  with  academic  skills,  time  management, 
and  self-advocacy 

•  Academic  advisement 

•  Early  registration  for  classes  for  first-year  and  second-year 
students 

•  Extended  course  withdrawal  policy 

•  Individual  tutoring 

•  Assistance  in  obtaining  books  on  tape  or  CD 

•  Access  to  Kurzweil  3000  scanner/readers 

•  Test  accommodations 

•  Readers/scribes  for  examinations 

•  Nlotetakers  for  classes 

•  Phonic  ear 

Tutoring  Center 

Academic  assistance  and  tutorial  support  are  provided  through  the  Tu- 
toring Center.  The  Center  is  operated  by  professional  staff  and  supple- 
mented with  approximately  100  peer  tutors.  Tutoring  is  available  in  all 
areas  of  the  University  curriculum. 

The  Center  also  coordinates  the  provision  of  support  services  to  stu- 
dents with  disabilities,  including  learning  disabilities  and  ADLID. 

For  further  information,  the  Tutoring  Center  is  located  in  the  Ba- 
nacos Academic  Center,  and  may  be  reached  at  572-5783  or  8987, 
5544,  8789. 
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Telecommunication  Devices  For  the  Hearing  Impared 

The  University  supports  telecommunication  devices  tor  the  hearing  im- 
paired in  two  locations: 

Public  Safety  Office  572-5469 
Switchboard  572-5250 

"Office  is  open  during  weekday  business  office  hours  only. 
Library  Services  And  Facility 

Ely  library  at  Westfield  State  University  is  a  comprehensive  infor- 
mation center  dedicated  to  the  educational  development  of  students. 
A  knowledgeable  staff  promotes  the  interaction  between  students 
and  resources  available  to  them  including  easily  accessible  print  and 
electronic  collections.  Ely  library  serves  both  the  undergraduate  and 
graduate  programs  by  providing  online  access  to  electronic  databases 
with  25,000+  full  text  journals  complemented  by  more  than  150,000 
on-site  books  (+/-500  electronic  books),  1413  current  journal  subscrip- 
tions, local  and  national  newspapers,  1360+  Music  CDs,  3569+  vid- 
eos/DVDs, and  other  electronic  media.  The  facility  has  56  public  access 
PCs,  wireless  access  for  laptop  users,  and  a  listening  lab.  A  no-fee  Inter- 
library  Loan  program  enables  students  to  borrow  materials  not  found 
electronically  or  in  the  library.  Instruction  sessions  in  a  hands-on  lab 
provide  everyone  with  the  opportunity  to  develop  foundational  skills 
needed  to  find,  use,  and  evaluate  information  effectively  and  responsi- 
bly. Ely  Library  also  features  an  Educational  Resource  Center  housing 
curriculum  materials  to  support  Pre-K  through  High  School  teaching, 
as  well  as  a  University  Archives  that  focuses  on  protecting  and  making 
accessible  materials  related  to  the  history  of  the  University. 

At  the  time  of  this  printing,  the  hours  of  the  library  during  regular 
academic  sessions  are: 

Monday  -  Thursday  8:00am  -  Midnight 

Friday  8:00am  -  5:00pm 

Sanirday  1 0:00am  -  6:00pm 

Sunday  1 :00pm  -  Midnight 

Holiday  and  Special  Hours  are  Posted.  For  more  information,  see  the 
library  web  page  at  http://www.westfield.lib.ma.edu,  or  look  for  the 
Library  tab  in  the  mywestfield.westfield.ma.edu  portal. 

Additional  Educational  Programs 

Education  Abroad  Programs 

"In  the  21st  century,  it  is  imperative  that  education  prepare  our 
students  to  be  citizens  of  the  world  with  the  capacity  to  respect 
a  diversity  of  views,  and  to  learn  and  collaborate  productively 
with  individuals  whose  geographic,  ethnic,  and  linguistic  back- 
grounds are  different  than  their  own.  Studying  abroad  is  a 
highly  effective  way  to  ensure  these  educational  goals  are  met. 
1  hope  that  every  student  at  Westfield  State  University  will  con- 
sider its  potential. " 

—  Evan  Dobelle,  President,  Westfield  State 
International  Exchange 

Westfield  State  University  has  entered  into  direct  student  exchange 
agreements  with  two  institutions  in  China,  one  in  Ireland  and  one 
in  Poland.  In  China,  Westfield  State  University  has  partnered  with 
Capital  Normal  University  in  Beijing,  and  United  International  Col- 
lege on  the  mainland  outside  of  Hong  Kong.  At  Capital  Normal 


University,  students  may  choose  from  courses  taught  in  English  and 
in  Mandarin;  at  United  International  College,  the  language  of  in- 
struction is  English.  In  support  of  this  new  exchange  opportunity, 
Westfield  State's  Department  of  World  Languages  now  offers  courses 
in  the  Mandarin  language. 

In  Sligo,  Ireland,  students  may  study  at  the  Institute  of  Technology. 
Located  on  the  northwest  coast  of  the  Irish  Republic,  IT  Sligo  offers 
a  wide  range  of  study  options  over  a  number  of  interesting  disciplines 
through  the  School  of  Business  and  Humanities,  School  of  Engineering, 
and  School  of  Science. 

In  historic  Krosno,  Poland,  students  may  study  at  Krosno  State  Col- 
lege— known  for  an  English  language  department  that  trains  profes- 
sional English  interpreters  and  translator  from  around  Europe.  There- 
fore, students  have  many  choices  from  among  the  courses  that  are 
taught  in  English,  and  may  also  take  beginning  Polish  and  an  Introduc- 
tion to  Poland  course.  Their  International  Student  group  is  very  active, 
and  excursions  are  planned  for  each  semester. 

Students  approved  to  study  in  China,  Ireland,  or  Poland  for  a  semes- 
ter or  an  academic  year  remain  as  Westfield  enrolled  students  and  pay 
their  usual  Westfield  tuition  and  fees;  they  also  continue  their  financial 
aid  and  insurance  eligibility;  in  most  cases,  housing,  board,  and  text- 
book costs  are  paid  to  the  host  institution.  To  qualify  for  participa- 
tion in  semester  or  yearlong  programs,  students  must  have  a  minimum 
grade  point  average  of  3.0,  as  well  as  the  approval  of  their  major  de- 
partment chair(s)  and  the  Office  of  International  Programs.  All  courses 
must  be  approved  in  advance  and  grades  earned  are  calculated  into  the 
Westfield  quality  point  average. 

Interested  students  are  strongly  advised  to  procure  a  passport  at  the 
earliest  opportunity;  current  passports  must  be  valid  through  the  ex- 
change period  and  for  at  least  six  months  beyond  it.  General  informa- 
tion meetings  are  held  at  the  beginning  of  each  semester.  Deadlines  to 
apply  for  a  China  Exchange  are  March  1  for  a  fall  placement,  and 
October  1  for  spring  placements. 

Study  abroad 

Westfield  State  is  a  member  of  the  University  Consortium  for  Interna- 
tional Studies  (CCIS),  the  Council  on  International  Educational  Ex- 
change (CIEE),  and  is  affiliated  with  Academic  Programs  International, 
the  Center  for  International  Study,  the  Dublin  Business  School,  and 
Global  Learning  Semesters.  These  study  abroad  organizations  are  com- 
mitted to  developing  international  dimensions  as  an  integral  part  of  col- 
legiate education  and  they  strive  for  a  high  level  of  academic  excellence. 
Through  these  consortia  and  affiliations,  Westfield  State  offers  semes- 
ter or  yearlong  study  opportunities  at  pre-approved  locations  in  many 
countries,  such  as  Australia,  Austria,  Cyprus,  England,  France,  Ireland, 
Galapagos  Islands,  Germany,  Greece,  Scotland  Spain,  Italy,  Egypt,  the 
Canadian  province  of  Quebec.  Students  approved  to  study  with  these 
approved  Study  Abroad  providers  for  a  semester  or  an  academic  year 
remain  as  Westfield  State  enrolled  students  and  continue  their  financial 
aid  and  insurance  eligibility;  tuition,  fees  housing  and  textbook  costs 
are  paid  to  the  host  institution.  To  qualify  for  participation  in  semes- 
ter or  yearlong  programs,  students  must  have  a  minimum  grade  point 
average  of  2.75,  as  well  as  the  approval  of  their  major  department 
chair(s)  and  the  Office  of  International  Programs.  All  courses  must  be 
approved  in  advance  and  grades  earned  are  calculated  into  the  West- 
field  quality  point  average.  Interested  students  are  strongly  advised  to 
procure  a  passport  at  the  earliest  opportunity;  current  passports  must 
be  valid  through  the  study  abroad  period  and  for  at  least  six  months 
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beyond  it.  General  information  meetings  are  held  at  the  beginning  of 
each  semester.  The  application  deadline  for  fall  term  candidates  is  April 
1;  the  spring  deadline  is  November  1. 

Short-Term  Courses 

Short-term  courses  are  offered  during  the  semester  breaks  in  Janu- 
ary and  May  each  year  to  international  destinations  and  this  year  we 
will  begin  adding  domestic  locations.  These  faculty-led  credit- bearing 
overseas  learning  experiences  are  short-term,  focused,  and  affordable. 
Designed  to  provide  greater  accessibility  to  students,  and  to  cover  a 
breadth  of  academic  interests  and  geographic  destinations,  faculty 
and  students  have  traveled  to  Belize,  Costa  Rica,  Ghana,  Greece,  Ire- 
land, Israel,  Italy,  Jordan,  Mexico,  Morocco,  Puerto  Rico,  Spain,  St. 
Maarten,  and  Turkey.  January  2012  courses  include  Environmental 
Biology  in  Costa  Rica;  Ghanaian  Arts  and  Culture  in  Ghana,  Service 
Learning  courses  in  Nicaragua  and  San  Francisco,  and  Spanish  courses 
in  Puerto  Rico.  May  2012  courses  are:  an  Alternative  Spring  Break 
in  Belize,  Intercultural  and  Tropical  Ecology  Experiences  for  Teachers 
and  Teacher  Candidates  in  Costa  Rica;  International  Business:  the  Eu- 
ropean Union  in  Europe,  Service  Learning  in  Ireland,  an  International 
Seminar  in  Jordan,  and  Media  and  Culture  in  Vietnam.  To  be  eligible 
for  participation,  students  must  have  a  minimum  grade  point  average 
of  2.25  over  24  earned  hours,  as  well  as  the  approval  of  their  major  de- 
partment chair(s)  and  the  Office  of  International  Programs.  First-year 
students  are  eligible  to  participate  in  some  short-term  courses,  such  as 
the  Environmental  Science  course  in  Costa  Rica,  the  Arts  and  Culture 
course  in  Ghana,  the  Service-Learning  courses  in  Nicaragua  and  Ire- 
land, and  the  courses  in  Jordan  and  Vietnam.  Students  interested  in 
this  rich  learning  experience  are  strongly  advised  to  procure  a  passport 
at  their  earliest  opportunity;  current  passports  must  be  valid  through 
the  study  abroad  period  and  for  at  least  six  months  beyond  it.  Spaces 
are  limited;  therefore,  students  are  urged  to  apply  early.  The  deadline 
to  apply  is  September  23rd. 

World  Outside  Westfield  (WOW)  Competition 

The  Office  of  International  Programs  sponsors  a  WOW  contest  each 
semester.  Seeking  essays,  poetry,  artwork,  photo  or  video  projects, 
which  capture  the  WOW  moments  of  smdent  study  abroad  partici- 
pants, up  to  ten  winners  will  be  chosen  from  students  participating  in 
Westfield  Exchange,  Study  Abroad,  and  Short-term  Programs.  Win- 
ning submissions  will  be  published  in  various  Westfield  media,  such  as 
the  Westfield  State  website,  the  Alumni  magazine,  (Focus),  other  pub- 
lications, as  well  as  being  incorporated  into  study  abroad  promotional 
materials  including  posters  to  be  used  campus  wide.  One  scholarship 
will  be  awarded  for  the  winning  submission.  The  scholarship  can  be 
applied  to  a  future  Westfield  State  University  undergraduate  or  gradu- 
ate short-term  course  or  to  a  Westfield  State-sponsored  exchange  or 
semester  abroad.  The  selection  jury  is  comprised  of  faculty,  staff,  and 
student  members  of  the  Westfield  community. 

International/Intercultural  student  club 

Founded  by  international  students  attending  Westfield  State,  and  stu- 
dents who  studied  abroad,  current  students  are  invited  to  join  the  In- 
ternational/Intercultural Club.  The  Club  acts  as  a  point-of-contact  and 
offers  support  to  international  students  on  our  campus,  and  students 
while  they  are  studying  abroad.  Individual  members  are  available  to 
speak  with  students  who  are  interested  in  attending  the  same  institu- 
tion abroad,  or  who  want  to  learn  from  other  students'  first-hand  ex- 
periences. The  Club  works  on  fundraising  for  excursions,  study  abroad 
scholarships,  and  assists  the  International  Programs  Office  in  planning 
.iikI  programming  for  international  and  study  abroad  students.  To  join, 
contact  Ms.  Vera  Vlasenko  vvlascnkoCq'westfield. ma.edu  or  Professor 
Tian-jia  Dong  tdong&Hvestfield.ma.edu  or  phone  572-88.34. 


Applications  for  Exchange,  Study  Abroad  and  Short-term  courses 
are  available  on  the  International  Programs  website:  www. westfield. 
ma.edu/educationabroad  . 

For  further  information  regarding  Westfield  State  University  Ex- 
changes, Study  Abroad  opportunities,  Short-term  courses,  the  WOW 
Competition,  and  National  Student  Exchange,  contact  International 
Programs,  130  Parenzo  Hall  (Lobby),  at  (413)  572-8819.  Email:  OIP<s> 
westfield.ma.edu. 

The  Honors  Program 

The  Honors  Program  at  Westfield  State  University  offers  a  stimulating 
educational  experience  for  academically  motivated  students.  Honors 
courses  include  general  education  (CORE)  courses,  Honors  compo- 
nent courses,  and  upper-level  seminars. 

The  Honors  Program  features  seminars  with  interdisciplinary  cur- 
ricula, thought-provoking  discussion  and  independent  projects.  They 
are  challenging  learning  experiences  that  provide  opportunities  for 
students  to  refine  writing,  speaking  and  research  skills  in  preparation 
for  graduate  study  and  employment.  The  classes  offer  students  an  op- 
portunity to  work  closely  with  some  of  the  most  creative  faculty  on 
campus.  Guest  lectures  are  a  common  feature  of  Honors  courses. 

The  Honors  experience  extends  beyond  the  classroom  to  include  spe- 
cial events,  receptions  with  guest  lecturers,  field  trips  to  cultural  events, 
informal  gatherings  to  provide  students  with  opportunities  to  socialize 
and  learn,  Honors  Housing,  and  priority  registration  opportunities. 
Students  are  invited  to  help  organize  activities  that  promote  cultural 
and  academic  development. 

Students  who  complete  18  semester  hours  of  Honors  courses  with  a 
grade  of  B  or  better  in  these  Honors  courses  and  a  3.30  overall  cu- 
mulative average  will  be  conferred  the  title  "Commonwealth  Honors 
Scholar,"  which  will  be  noted  on  their  transcript  and  at  commence- 
ment. The  1 8  semester  hours  must  include  at  least  one  upper-level  hon- 
ors seminar  and  a  six-credit  Senior  Honors  Project.  Students  must  have 
a  3.30  overall  cumulative  average  to  begin  this  project.  Students  should 
begin  planning  for  the  Senior  Honors  Project  during  their  junior  year 
and  should  seek  advisement  from  the  Chair  of  the  Honors  Program. 
In  special  circumstances,  students  may  begin  these  projects  during  the 
second  semester  of  their  junior  year. 

Students  who  complete  1 8  semester  hours  of  Honors  courses  but  not  a 
Senior  Honors  Project,  and  earn  1 8  semester  hours  of  Honors  courses 
with  a  grade  of  B  or  better,  and  a  3.30  overall  cumulative  average  will 
earn  the  distinction  of  "University  Honors  Scholar,"  which  will  be 
noted  on  their  transcript  and  at  commencement.  At  least  one  of  the 
Honors  courses  must  be  an  upper-level  Honors  seminar. 

All  Honors  courses  are  denoted  as  such  on  student  transcripts.  When 
space  is  available,  students  with  a  GPA  of  at  least  3.0  are  invited  to  take 
honors  core  and  seminar  courses  during  their  undergraduate  years  and 
to  seek  Honors  advisement  from  the  program's  chair  or  faculty. 

Incoming  first-year  students  with  a  minimum  high  school  grade  point 
average  of  3.5  and  combined  (Critical  Reading  and  Math)  SAT  scores 
of  1150  may  be  considered  for  participation  in  this  program  by  the 
Honors  Program  Chair  in  consultation  with  the  Honors  Program 
Advisory  Committee.  Other  factors  that  are  predictive  of  academic- 
success  will  be  considered.  First-year  admission  may  be  granted  on 
the  basis  of  recommendations  with  the  approval  of  the  Honors  Chair. 
Undergraduates  who  have  completed  at  least  15  credits  with  at  least  a 
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3.60  institutional  CPA  may  be  considered  for  participation.  Transfer 
students  who  graduate  from  a  Commonwealth  Honors  Program 
at  a  community  college  are  guaranteed  admission  to  the  program. 
Matriculated  students  and  students  with  learning  disabilities  may  self- 
nominate  and  present  alternative  admission  criteria. 

Students  will  maintain  their  status  in  the  Westfield  State  Honors 
Program  if  they  have  an  overall  cumulative  average  of  3.30  or  higher. 
Transfer  students  must  have  an  institutional  GPA  of  3.30  or  higher. 
Honors  students  will  be  placed  on  probationary  status  if  their  overall 
GPA  falls  between  3.0  and  3.29.  They  will  be  allowed  to  take  Honors 
courses  and  receive  the  privileges  accorded  to  Honors  students  during 
the  probationary  semester  except  for  priority  registration.  However,  if 
their  overall  GPA  remains  below  3.30  at  the  end  of  the  probationary 
semester,  they  will  no  longer  be  considered  members  of  the  Honors 
Program.  Students  whose  overall  GPA  falls  below  3.0  will  no  longer 
be  considered  members  of  the  Honors  Program.  Some  exceptions  may 
be  made  at  the  discretion  of  the  Honors  Program  Chair.  Students  may 
request  to  rejoin  the  Honors  Program  if  they  raise  their  overall  GPA  to 
3.30  or  above. 

First-year  students  considered  for  the  Honors  Program  may  also  be 
considered  for  Presidential  Scholarships  or  for  Paul  Tsongas  Scholar- 
ships, if  they  are  Massachusetts  state  residents.  These  scholarships  are 
renewable  and  may  be  held  for  a  maximum  of  four  years.  To  sustain 
eligibility  for  these  scholarships,  recipients  must  maintain  at  least  a 
3.30  cumulative  grade  point  average,  make  satisfactory  progress  to- 
ward completing  their  degree  program  in  four  years,  and  have  a  record 
of  positive  citizenship  and  contribution  to  the  University  community. 

For  additional  information  about  the  Honors  Program,  contact  the 
Chair  of  the  Honors  Program  at  honors@westfield.ma.edu.  For  ad- 
ditional information  about  the  Presidential  Scholarships  or  Tsongas 
Scholarships,  contact  the  Admission  Office  in  the  Student  Administra- 
tive Services  Center  at  (413)  572-5218. 

National  Student  Exchange  (N.S.E.) 

National  Student  Exchange  (NSE)  is  an  educational  consortium  of 
nearly  200  colleges  and  universities  in  the  United  States  enabling  par- 
ticipating students  to  attend  another  NSE  school  at  either  the  home 
or  host  school  in-state  niition  rate.  Tuition  reciprocal  exchanges  are 
available  in  48  states  including  Alaska  and  Hawaii,  and  in  the  3  U.S. 
territories  of  Guam,  Puerto  Rico,  and  the  U.S.  Virgin  Islands.  NSE 
allows  exchange  students  to  live  and  learn  in  different  academic  and 
geographical  settings  for  up  to  one  full  year  away  from  their  home 
campuses. 

NSE  offers  exchange  students: 

•  Access  to  an  extensive  array  of  courses,  programs,  and  other 
educational  opportunities; 

•  Full-time  undergraduate  study  for  one  semester  or  one  full  year; 

•  Linkage  to  Study  Abroad  sites  at  participating  host  institutions; 

•  More  than  80  Honors  programs  at  participating  host 
institutions; 

•  Resident  Assistant  positions  at  some  participating  institutions; 

•  Wide-ranging  multicultural  opportunities. 

The  Westfield  State  student  applicants  must: 

•  Be  a  full-time  Westfield  State  student  at  the  time  of  application; 

•  Commit  to  stated  terms  and  conditions  (e.g.,  length  of  exchange, 
cost  of  exchange,  academic  advising  agreement,  and  acceptance 
of  home  and  host  school  policies); 


•  Complete  full-time  study  at  Westfield  State  the  semester  immedi- 
ately prior  to  exchange; 

•  Have  sophomore,  junior,  or  senior  status  (first-year  students 
may  apply  for  sophomore  exchange); 

•  Earn  a  2.50  GPA  (4.0  scale)  at  the  time  of  application  and  at  the 
end  of  the  semester  prior  to  exchange. 

Cost  of  exchange  for  Westfield  State  student  applicants: 

•  Host  NSE  school  in-state  tuition/fees  or  Westfield  State  in-state 
tuition/fees; 

•  Host  NSE  school  room/board  (or  off-campus  room/board  ac- 
commodations); 

•  NSE  application  fee  ($125  non-refundable  bank  check  or  money 
order  payable  to  Westfield  State  University); 

•  Student  expenses,  including  personal  transportation. 

Student  financial  aid  considerations  for  Westfield  State  applicants: 

•  Students  who  pay  the  host  school's  in-state  tuition/fees  may  ap- 
ply for  student  financial  aid  through  the  host  school; 

•  Students  who  pay  Westfield  State's  tuition/fees  may  apply  for 
student  financial  aid  through  Westfield  State. 

fcmdent  Grades  and  Credits: 

•  Full  credit  is  given  for  pre-approved  course  work  satisfactorily 
completed  on  exchange; 

•  Prior  to  exchange,  the  Westfield  State  student  must  complete  an 
Advising  Agreement  with  Westfield  State; 

•  The  Westfield  State  student  remains  enrolled  at  Westfield  State 
while  on  exchange — the  student  is  not  a  transfer  snident. 

Westfield  State  Student  Applicant  Timeline: 

•  Obtain  the  Westfield  State  Student  Applicant  National  Student 
Exchange  Packet  (September  -  December); 

•  Remrn  a  completed  NSE  Packet,  Parenzo  Hall 
(December  -  January); 

•  Attend  a  Mandatory  NSE  Applicant  Advisement  Meeting 
(as  scheduled  and  announced); 

•  Accept  or  reject  your  NSE  host  school  placement  offer 
(late  March  -  early  April) 

For  more  information,  visit  the  National  Student  Exchange  web  site  at 
www.nse.org  or  call  the  International  Programs  Office,  Parenzo  Hall 
Lobby,  (413)  572-8819.  Email  oip@westfield.ma.edu 

The  Walt  Disney  World  Theme  Parks 
and  Resort  College  Program 

The  Disney  College  Program  at  the  Walt  Disney  World  Resort  is  a 
one-of-a-kind,  Disney-designed  combination  of  education  and  work 
experience.  The  Disney  College  Program  is  looking  for  exceptional, 
ambitious  students  who  have  a  genuine  enthusiasm  for  their 
professional  futures  and  who  love  to  make  people  smile.  In  addition  to 
the  experience  gained  working  as  Disney  Cast  Members,  participants 
in  the  Disney  College  Program  at  the  Walt  Disney  World  Resort  will 
have  the  opportunity  to  meet  Disney  leaders  and  network  so  they  may 
be  able  to  gain  a  clearer  understanding  of  what  they  want  to  do  with 
their  future. 

This  is  a  credit  granting  experience;  all  students  must  have  at  least  a  2.0 
cumulative  grade  point  average  and  have  completed  24  credits  by  the 
time  they  start  the  program. 
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For  further  information  contact: 

Professor  Nancy  Kotzen 

413-572-5313 

( nkotzen@westfield.ma.edu ) 

Washington  Center  Internship  Program 
www.twc.edu 

Westfield  State  University  partners  with  The  Washington  Center  for 
Internships  and  Academic  Seminars  to  provide  full-time  internships  in 
our  nation's  Capitol  for  students  of  all  majors.  Over  the  last  few  years, 
100+  undergraduates  have  enjoyed  prestigious  internships  with  a  wide 
array  of  agencies  and  organizations  including;  the  U.S.  Treasury,  the 
Environmental  Protection  Agency,  the  Drug  Enforcement  Administra- 
tion, U.S.  Marshal  Service,  the  U.S  Attorney's  Office,  U.S.  Office  of 
Civil  Rights,  INTERPOL,  Americas  Most  Wanted,  the  Smithsonian, 
and  Naval  Criminal  Intelligence  Service. 

The  Commonwealth  of  Massachusetts  and  The  Washington  Center 
provide  generous  scholarship  support  for  qualified  upper  level  students 
seeking  fall,  spring  or  summer  internships.  Tuition  and  fees  are  also 
waived  for  academic  year  internships  for  students  who  are  Massachu- 
setts residents  with  overall  grade  point  averages  of  3.0.  Students  are 
provided  full-time  placements  and  high  quality  executive  style  apart- 
ments while  in  Washington  D.C. 

Contact  the  liaison  for  more  information  on  eligibility,  cost,  program 
requirements,  tuition  waivers  and  the  placement  process. 

For  more  information,  please  contact: 

Maureen  McCartney,  Washington  Center  Liaison 

Parenzo  101  (413)  572-8801 

E-mail:  mmccartney@westfield.ma.edu 

College  Academic  Program  Sharing  (C.A.P.S.) 

The  College  Academic  Program  Sharing  program  is  designed  to 
offer  students  the  opportunity  for  an  educational  experience  at 
another  Massachusetts  State  University.  It  is  available  to  full-time 
Day  Division  students  in  good  academic  standing  and  does  not 
necessitate  transferring.  Students  may  participate  in  this  program 
for  one  or  two  semesters,  completing  up  to  thirty  credits.  The  filing 
deadline  is  December  15  for  the  Spring  Semester  and  May  15  for  the 
Fall  Semester.  First-year  students  are  ineligible.  The  state  universities/ 
colleges  participating  in  this  program  are:  Bridgewater  State, 
Fitchburg  State,  Framingham  State,  Massachusetts  College  of  Liberal 
Arts,  Salem  State,  Westfield  State,  Worcester  State,  Massachusetts 
College  of  Art,  and  Massachusetts  Maritime  Academy. 

All  students  are  strongly  urged  to  consult  their  academic  advisor  con- 
cerning  required  courses  to  be  taken  through  this  program  to  be  sure 
iln  course  work  fits  with  their  degree  program.  The  Chair  of  the  stu- 
dent's major  department  must  approve  course  equivalencies  for  cours- 
es in  the  major.  For  additional  details  and  a  CAPS  application  form, 
please  see  the  Office  of  the  Registrar. 

Cooperating  Colleges  Of  Greater  Springfield  (C.C.G.S.) 

Known  as  CCGS,  the  Cooperating  Colleges  of  Greater  Springfield 
was  formed  in  1970  by  the  presidents  of  each  of  the  institutions  par- 
ticipating in  the  association.  In  addition  to  Westfield  State  University, 
the  member  institutions  include:  American  International  College,  Bay 
Path  '  ollege,  I  Ims  (  iollege,  I  lolyoke  Community  College,  Springfield 
(  ollege,  Springfield  'lechnical  ( Community  ( .ollege,  and  Western  New 
F,ngland  University. 


These  eight  area  public  and  private  institutions  established  the  CCGS 
program  to  enhance  the  educational  experience  of  their  students 
through  the  use  of  cooperative  programs  and  services,  including  cross- 
registration,  student-faculty  inter-college  library  privileges,  joint  stu- 
dent activities,  and  student  activity  calendars. 

Undergraduate  students  may  take  courses  for  credit  at  a  cooperating 
institution  when  such  courses  are  not  available  at  their  own  institu- 
tions. To  be  eligible  to  participate  in  cross-registration,  students  must 
be  enrolled  in  at  least  6  credits  at  their  home  institution.  Students  are 
limited  to  enrolling  in  two  courses  (8  credits)  per  semester. 

Interested  students  apply  for  courses  through  their  home  college  reg- 
istrar and  academic  advisor.  Students  are  billed  for  CCGS  registration 
as  part  of  their  home  school  tuition.  Credit  and  grades  for  courses 
completed  at  cooperating  colleges  are  applied  to  the  student's  record 
at  the  home  college.  Generally,  CCGS  cross-registration  is  limited  to 
undergraduate  (not  continuing  education)  courses  offered  during  the 
fall  and  spring  semesters. 

Reserve  Officers  Training  Corps  (R.O.T.C.) 
Army  R.O.T.C. 

The  Department  of  Mlitary  Leadership  at  the  University  of  Massa- 
chusetts conducts  the  Reserve  Officers  Training  Corps  program  (Army 
ROTC)  throughout  the  greater  Springfield  and  Amherst  areas  for  stu- 
dents desiring  to  earn  commissions  as  United  States  Army  Officers. 
Upon  completion  of  the  University  degree  and  ROTC  requirements, 
students  are  commissioned  as  Second  Lieutenants  in  the  United  States 
Army,  the  Army  National  Guard,  or  the  U.S.  Army  Reserve.  Army 
ROTC  graduates  may  pursue  careers  in  the  active  Army  or  in  the  ci- 
vilian sector  of  their  choice.  ROTC  courses  are  open  to  all  students. 
Students  do  not  incur  a  military  obligation  by  taking  any  Military 
Leadership  course. 

Army  ROTC  enhances  a  student's  education  by  providing  unique  lead- 
ership and  management  training  coupled  with  practical  experience.  It 
helps  a  student  develop  many  of  the  qualities  basic  to  success  in  any  ca- 
reer. In  or  out  of  the  Army,  ROTC  graduates  are  leaders,  thinkers,  and 
decision-makers.  They  meet  problems  head-on  and  solve  them  quickly. 
They  know  how  to  adapt  to  situations  and  take  charge.  Army  ROTC 
graduates  will  find  that  their  background  and  experience  can  be  a  valu- 
able asset  if  they  decide  to  pursue  a  civilian  career. 

The  ROTC  curriculum  consists  of  eight  semesters  of  course  work  com- 
prising the  traditional  pre-commissioning  requirements.  The  focus  in 
the  first  two  years  is  on  leadership  principles  and  techniques  applicable 
to  all  vocations.  The  first  four  semesters  of  the  program  are  offered  on 
the  Westfield  campus;  the  last  four  are  offered  at  WNEC  through  the 
CCGS  program. 

For  additional  information,  contact  the  Army  R.O.T.C.  liaison  person 
at  Western  New  England  College,  (413)  782-1345  or  1332. 

Air  Force  R.O.T.C. 

The  Air  Force  Reserve  Officers  Training  Corps  (AFROTC)  does  not 
have  its  own  program  at  Westfield  State  University;  however,  stu- 
dents can  take  the  program  while  attending  Westfield  State  Univer- 
sity through  the  Cooperating  Colleges  of  Greater  Springfield  (CCGS) 
agreement.  The  agreement  allows  students  to  take  AFROTC  courses  at 
the  University  of  Massachusetts  in  Amherst.  First-year  and  sophomore 
courses  can  be  taken  without  any  commitment  to  the  Air  Force,  and  a 
2-year  program  is  available  for  any  interested  sophomore  who  decides 
to  pursue  the  program  during  the  spring  of  that  year.  Upon  successful 
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completion  of  the  program  (and  receipt  of  a  bachelor's  degree),  gradu- 
ating students  will  receive  commissions  as  Second  Lieutenants  in  the 
U.S.  Air  Force.  Two  to  3VS  year  scholarships  paying  hill  tuition,  lab, 
incidental  tecs,  and  $100.00  per  month  during  school  are  available  to 
participating  students.  Books  are  provided  by  the  AFROTC.  For  ad- 
ditional information,  contact  the  Professor  of  Aerospace  Studies,  at  the 
University  of  Massachusetts,  at  (413)  545-2437  or  245 f. 

Programs  Offered  Through  The  Division  of  Graduate 
and  Continuing  Education 

The  Division  of  Graduate  and  Continuing  Education  offers  programs 
in  four  areas:  graduate  studies,  undergraduate  studies  (part-time),  pro- 
fessional development  for  educators,  as  well  as  Community  Education. 
Graduate  programs  include  the  Master  of  Arts  in  Applied  Behavior 
Analysis,  English  and  Psychology,  the  Master  of  Science  in  Accoun- 
tancy and  Criminal  Justice,  the  Master  of  Education,  the  Master  of 
Public  Administration  and  the  Master  of  Social  Work.  The  Certificate 
of  Advanced  Graduate  Study  is  offered  in  three  concentrations.  See 
the  Graduate  Catalogue  published  by  the  Division  of  Graduate  and 
Continuing  Education  for  additional  information  about  these  graduate 
programs.  In  addition,  the  Division  offers  a  post-baccalaureate  teacher 
licensure  program,  which  enables  students  already  holding  a  bachelor's 
degree  to  pursue  licensure.  The  Division  offers  a  Second  Bachelor's 
Program  for  those  interested  in  a  new  field  of  study,  building  on  their 
previous  baccalaureate  course  work. 

Undergraduate  programs  are  offered  in  every  major  available  to  Day 
Division  students.  Generally,  necessary  courses  are  offered  in  the  eve- 
ning, although  some  courses  may  have  to  be  taken  in  the  Day  Division. 
Students  who  are  pursuing  their  degrees  part-time  (less  than  12  hours 
per  semester)  generally  matriculate  through  the  Division  of  Graduate 
and  Continuing  Education.  Financial  aid  is  available  for  students  in 
degree  programs  pursuing  part-time  study,  enrolled  in  at  least  6  credits 
per  term,  and  in  good  academic  standing. 

Community  Education,  located  within  the  Division  of  Graduate 
and  Continuing  Education,  is  committed  to  serving  individuals  and 
businesses  by  offering  a  wide  variety  of  personal  enrichment  and 
skill-building  classes.  Professional  development  certificate  programs, 
such  as  the  Alcoholism/Chemical  Dependency  Treatment  Services 
Program,  the  EMT  Program,  and  the  Project  Management  Program 
are  designed  to  serve  the  non-credit  educational  needs  and  interests  of 
the  community. 

Undergraduate  credit  courses  offered  online,  in  the  evening  or  on 
weekends  are  available  to  Day  Division  students  on  a  space-available 
basis  during  Add/Drop  Week  each  semester  at  no  additional  cost.  A 
Day  Division  student  who  must  take  a  specific  course  for  credit  at  night 
because  the  course  is  required  for  graduation  and  is  not  available  dur- 
ing the  day,  may  petition  the  Associate  Dean  of  Academic  Achievement 
and  Retention  for  a  waiver  of  the  tuition  for  the  course,  and  may  pre- 
register  before  the  Add/Drop  period.  Generally,  only  graduating  seniors 
are  considered  for  waivers,  and  a  $75.00  registration  fee  is  required. 

For  more  information,  contact  the  Division  at  (413)572-8020  or  stop 
by  the  office  at  The  Horace  Mann  Center,  333  Western  Avenue  from 
8:30  AM  to  7:00  PM  Monday  through  Thursday,  and  8:30  AM  to 
4:00  PM  Friday. 


Advanced  Placement  (AP) 

Academic  credit  or  waiver  of  requirements  may  be  granted  based  upon 
performance  on  the  Advanced  Placement  Test.  Generally,  students 
must  attain  an  advanced  placement  score  of  at  least  3;  however,  spe- 
cific standards,  including  higher  scores  and  whether  credit  or  waiver 
is  granted  are  determined  by  each  academic  department.  AP  credit  is 
treated  as  community  college-level  course  work  and  is  subject  to  all 
college  policies  regarding  transfer  work.  Students  with  questions  re- 
garding AP  scores  should  consult  the  Associate  Director  of  Admission 
in  the  Horace  Mann  Center. 

College  Level  Examination  Program  (CLEP) 

Academic  credit  or  waiver  of  requirements  may  be  granted  based  upon 
performance  on  the  University  Level  Examination  Program  (CLEP).  Be- 
ginning July  1,  2001,  the  CLEP  test  will  be  given  solely  by  computer.  The 
minimum  credit-granting  score  for  all  CLEP  examinations  taken  after  July 
1,  2001  shall  be  50  in  all  academic  areas  except  English.  CLEP  credit  is 
treated  as  community  college-level  course  work  and  is  subject  to  all  college 
policies  regarding  transfer  work.  A  maximum  of  60  credits  toward  gradu- 
ation may  be  earned  through  CLEP  examination. 

Whether  the  completion  of  a  CLEP  examination  results  in  the  waiver 
of  a  major  requirement  is  to  be  determined  by  the  appropriate  aca- 
demic department.  Therefore,  students  should  consult  the  appropriate 
advisor.  Common  core  credit  can  be  credited  in  the  full  amount  that 
a  student  potentially  can  earn  in  the  appropriate  core  category,  not  to 
exceed  one  year's  worth. 

Students  who  score  50  or  above  on  the  General  Composition  Exam 
(with  Essay),  or  51  or  better  on  the  Freshman  Composition  Exam 
(with  Essay),  may  be  granted  credit  for,  and/or  exemption  from,  Eng- 
lish Composition  I.  Credit  and/or  exemption  will  be  granted,  however, 
only  upon  submission  and  successful  review  of  a  portfolio  of  written 
materials  that  reflect  the  varied  requirements  of  the  University's  Eng- 
lish Composition  course.  The  composition  committee  of  the  English 
Department  will  determine  what  materials  are  to  be  included  in  such 
a  portfolio,  will  publish  such  information,  and  will  also  be  responsible 
for  reviewing  any  submitted  materials. 

Students  who  have  taken  the  test  prior  to  the  implementation  of  the 
computer-delivered  testing  system  must  have  achieved  a  CLEP  score 
at  least  the  equivalent  to  the  75^  percentile  of  national  norms  estab- 
lished by  the  University  Board;  however,  specific  standards  for  credit  or 
waiver  are  determined  by  each  academic  department. 
Credit  or  waiver  of  requirements  will  not  be  granted  unless  the  ex- 
amination is  taken  prior  to  enrollment  in  a  course  that  is  equivalent 
to  the  examination.  Students  should  contact  the  Office  of  Graduate 
and  Continuing  Education  at  The  Horace  Mann  Center,  333  Western 
Avenue  for  registration  information  or  may  contact  the  CLEP  admin- 
istrator directly  at  413-572-8265.  Students  should  consult  the  CLEP 
website  www.  Collegeboard.com/clep  for  more  detailed  information 
on  the  examinations- 
Credit  For  Military  Experience 

Westfield  State  University  offers  students  with  military  experience  the 
opportunity  to  receive  graduation  credit  for  this  experience.  Official 
documentation  of  military  experience  must  be  submitted  to  the  Office 
of  the  Registrar  or  the  Division  of  Graduate  and  Continuing  Education 
Office  for  evaluation.  (Applicants  for  admission  to  the  full-time  Day 
Division  should  submit  military  documents  along  with  other  applica- 
tion credentials  to  the  Office  of  Admission.) 
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Students  may  receive  3  credit  hours  in  movement  science  electives  for 
their  Basic  Training,  if  they  have  served  a  minimum  of  9  consecutive 
months  of  active  duty  in  the  armed  forces.  Students  must  submit  a 
Form  DD214  documenting  this  period  of  service.  Students  in  the  Na- 
tional Guard  may  apply  for  this  credit  only  if  the  period  of  active  duty 
began  January  1,  1995  or  later. 

To  apply  for  credit  for  other  types  of  military  experience,  students 
must  submit  official  copies  of  Form  DD295,  the  AARTS  transcript, 
or  the  SMART  transcript.  These  are  the  only  military  documents  that 
Westfield  accepts  as  the  equivalent  of  an  official  transcript.  The  Form 
DD295  must  be  completed  and  signed  by  the  student's  commanding 
officer  in  accordance  with  the  course  codes  and  specifications  published 
in  the  current  issue  of  the  American  Council  on  Education's  Guide  to 
the  Evaluation  of  Educational  Experiences  in  the  Armed  Services. 

Effective  May  1,  2003,  new  Massachusetts  Quinn  Bill  legislation 
prohibits  criminal  justice  majors  from  receiving  credit  for  military 

experience. 

Credit  for  military  experience  is  treated  as  community  college-level 
course  work  and  is  subject  to  all  College  policies  regarding  other  trans- 
fer course  work. 

Prior  Learning  Portfolio  (PLP) 

The  purpose  of  a  Prior  Learning  Portfolios  (PLP)  is  to  award  academic 
credit  for  prior  learning.  That  is,  if  a  student  can  demonstrate  proficien- 
cy in  an  academic  subject  similar  to  the  proficiency  developed  through 
coursework,  the  student  can  receive  academic  credit  for  that  proficiency. 
It  is  important  to  note  that  credit  is  not  given  for  work  experience — al- 
though this  experience  can  certainly  lead  to  the  level  of  proficiency  that 
would  warrant  the  award  of  credit.  Credit  is  only  granted  for  supervised 
projects  that  clearly  convey  proficiency  in  a  subject.  Prior  Learning  Port- 
folio credits  may  not  be  available  for  all  Academic  Departments. 

1)  Any  student  interested  in  PLP  credits  must  submit  a  "Prior 
Learning  Portfolio"  application.  Interested  students  will  also  be 
required  to  meet  with  the  academic  department  chairperson  or 
DGCE  Chair  (or  respective  designee)  to  discuss  suitability  for 
moving  forward  in  the  PLP  process. 

2)  After  application  review  by  the  appropriate  chair  (or  respective 
designee)  and  the  Dean  of  Graduate  and  Continuing  Education, 
the  student  will  be  informed  if  they  meet  major-specific  criteria 
for  continuing  in  the  PLP  process.  A  faculty  advisor  should  then 
be  identified. 

3)  Student  will  enroll  in  ENGL201,  Writing  Workshop:  Portfolio 
Wnring.  The  outcome  of  this  course  will  be  a  proposal  for  assess- 
ing prior  learning  experiences.  This  proposal  will  be  used  as  the 
foundation  for  their  PLP.  The  successful  completion  of  the  3-credit 
portfolio  course  does  not  guarantee  additional  PLP  credits. 

4)  Portfolio  proposals  will  be  submitted  to  a  departmental  desig- 
nated faculty  advisor  for  review.  When  the  proposal  is  deemed 
appropriate,  the  student  will  work  with  the  faculty  advisor  to 
develop  the  academic  content  of  their  life  experience.  The  credit 
lor  I'l  P  coursework  will  be  considered  departmental  independent 
study  credit,  varying  from  3-12  credits.  Total  credits  for  this  ex- 
perience cannot  exceed  12  credits  and  are  included  in  the  overall 
1 2-credit  independent  study  limit  at  Westfield.  PLP  credits  cannot 
be  used  as  a  replacement  for  college  core.  A  student  cannot  earn 
more  than  10%  ot  their  Westfield  credits  in  PLP  credits.  Students 
are  eligible  to  apply  for  PLP  credits  in  multiple  departments. 

5)  Faculty  advisors  will  give  final  approval  and  the  PLP  grade.  A 
final  copy  of  the  PLP  will  be  placed  in  the  student's  file. 


Scholastic  Requirements 

Course  Load,  Day  Division  Students 

Fifteen  (15)  credit  hours  per  semester  is  the  normal  academic  course 
load  of  students  at  Westfield  State  University. 

Students  may  enroll  for  up  to  eighteen  (18)  credit  hours  without  spe- 
cial permission.  Students  wishing  to  enroll  in  more  than  eighteen  credit 
hours  must  secure  the  permission  of  their  advisor,  Department  Chair, 
and  the  Dean  of  Undergraduate  Studies.  Credit  overload  permission 
forms  are  available  at  the  Office  of  the  Registrar. 

As  a  guideline  from  the  Academic  Policies  Committee,  the  maximum 
course  load  a  student  may  carry  in  a  given  semester  is  2 1  hours  includ- 
ing both  day  and  evening  courses  and  programs.  A  student  should  have 
a  minimum  quality  point  average  (QPA)  of  2.50  to  carry  19-20  credit 
hours  and  a  minimum  QPA  of  3.00  in  order  to  carry  21  credit  hours. 
Students  are  charged  for  credits  above  18.  Please  see  coast  of  Attending 
section  for  current  fees. 

Twelve  (12)  hours  a  semester  is  the  minimum  load  for  full-time  day 
students.  Graduating  seniors  carrying  fewer  than  12  credits  are  consid- 
ered full-time  during  their  last  semester  provided  that  they  are  carrying 
the  number  of  credits  needed  to  complete  all  their  degree  requirements. 
However,  students  carrying  fewer  than  12  credits  are  subject  to  adjust- 
ments in  their  financial  aid  awards.  Graduating  seniors  should  consult 
the  Financial  Aid  Office  prior  to  deciding  to  reduce  their  course  load  to 
fewer  than  12  credits. 

Students  carrying  fewer  than  12  hours  lose  their  full-time  status.  Eli- 
gibility for  residence  hall  space  and  financial  aid  may  be  affected.  Stu- 
dents carrying  fewer  than  12  credits  cannot  represent  the  University 
in  co-curricular  activities.  A  student's  eligibility  for  medical  insurance 
coverage  under  a  parent's  policy  may  also  be  affected.  A  student's  full- 
time  status  is  determined  by  the  number  of  credits  in  which  the  student 
is  enrolled  at  the  end  of  the  Add/Drop  period. 

Course  Load,  Continuing  Education  Students 

Undergraduate  Continuing  Education  students  may  take  up  to  three 
courses  per  term.  Students  with  full-time  employment  ordinarily  should 
limit  themselves  to  two  courses.  Students  with  PELL  grants  must  take 
a  minimum  of  two  courses  in  order  to  receive  their  award.  Students 
needing  assistance  in  order  to  determine  an  appropriate  course  load 
should  consult  with  an  academic  advisor.  Undergraduate  and  post-bac- 
calaureate students  need  signed  permission  to  take  12  or  more  credits 
per  term.  Permission  may  be  obtained  from  the  Dean  of  Graduate  and 
Continuing  Education,  who  will  make  this  decision  after  reviewing  the 
student's  academic  progress. 

Class  Standing 

Class  standing  is  calculated  automatically  whenever  there  is  a  change 
in  a  student's  number  of  completed  credits.  Therefore,  a  student's  class 
standing  may  change  in  the  middle  of  a  semester  or  in  the  middle  of  an 
academic  year. 

Day  Division  registration  and  housing  priorities  are  based  upon  a  stu- 
dent's anticipated  class  standing  at  the  end  of  the  current  semester.  This 
is  calculated  by  adding  the  number  of  credits  in  which  the  student  is 
currently  enrolled  to  the  number  of  earned  hours  the  student  has  al- 
ready completed.  For  some  students  this  calculation  may  advance  them 
to  the  next  class  level;  for  others  it  may  not. 
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Students  who  expect  to  graduate  in  tour  years  should  plan  to  complete 
30  credits  each  academic  year;  students  who  fall  more  than  6  credits 
behind  are  moved  to  the  next  lower  class.  The  following  table  lists  the 
class  status  of  students  as  determined  by  the  number  of  credits  they 
have  completed. 


Lower 

Upper 

First-year 

0-8 

9-23 

Sophomore 

24-38 

39-53 

Junior 

54-68 

69-83 

Senior 

84-98 

99+ 

Grades  and  Credits 

Failing  Grades 

Grades  of  "F"  never  can  be  removed  from  a  student's  academic  record, 
but  the  courses  in  which  they  have  been  received  may  be  repeated  and 
passed.  In  the  case  of  electives,  different  approved  courses  may  be  tak- 
en and  passed  either  in  Summer  or  Winter  Sessions,  or  when  possible, 
during  the  regular  academic  year. 

The  University  course  repeat  policy  allows  the  grade  earned  in  a  repeat- 
ed course  to  be  substituted  for  all  prior  grades  earned  in  that  course 
when  calculating  a  student's  Quality  Point  Average.  However,  notation 
of  the  original  grade(s)  earned  remains  on  the  student  record. 

Incomplete  Grades 

The  grade  of  "I"  (incomplete)  is  only  to  be  assigned  when  80%  of 
the  course  work  has  been  completed  for  a  specific  course.  "I"  grades 
become  "F"  grades  unless  the  course  work  is  completed  satisfactorily 
during  the  first  four  weeks  of  the  next  semester.  Under  certain  circum- 
stances the  deadline  to  complete  "I"  grades  may  be  extended  or  re- 
duced. Special  permission  forms  to  extend  the  deadline  to  complete  the 
course  work  for  "I"  grades  can  be  obtained  at  the  Office  of  the  Regis- 
trar for  Day  Division  students  and  at  the  Continuing  Education  Office 
for  students  in  that  division.  The  University's  Committee  on  Academic 
Standing  may  require  students  to  complete  the  course  work  on  "I" 
grades  early  to  determine  if  they  are  eligible  to  return  to  Westfield  State 
University. 

Students  placed  on  academic  probation  (AP)  or  academic  failure  (AF) 
with  incomplete  grades  on  their  record  must  complete  the  work  and  a 
grade  must  be  submitted  before  the  end  of  the  ADD/ 
DROP  period  of  the  subsequent  semester  in  order  to  be  removed  from 
AP  or  AF  status. 

Grade  Appeals 

The  purpose  of  the  Grade  Appeal  Policy  is  to  provide  the  student  with 
a  safeguard  against  receiving  an  unfair  final  grade,  while  respecting  the 
academic  judgement  of  the  instructor. 

This  grade  appeal  procedure  applies  only  when  a  saident  initiates  a 
grade  appeal  and  not  when  the  instructor  decides  to  change  a  grade 
on  his  or  her  own  initiative.  This  procedure  does  not  cover  instances  in 
which  students  have  been  assigned  grades  based  on  academic  dishon- 
esty, which  are  included  in  Westfield  State's  Academic  Honesty  Policy. 
Grade  appeals  alleging  discrimination,  harassment  or  retaliation  in  vio- 
lation of  Westfield  States  Sexual  Harassment  Policy  should  be  concur- 
rently referred  to  the  appropriate  office  at  Westfield  State  as  required 
by  law  and  by  Westfield  State  policy. 


POLICY 

1 . 1  Ihderlying  Principles 

A.  Students  and  faculty  should  make  every  effort  to  resolve  ques- 
tions about  grades  without  seeking  a  formal  grade  appeal.  A  for- 
mal grade  appeal  is  a  last  resort. 

B.  A  grade  appeal  will  be  pursued  only  if  there  is  a  valid  basis  and 
substantial  evidence.  The  responsibility  for  developing  and  pre- 
senting the  case  for  changing  a  grade  rests  with  the  student  mak- 
ing the  appeal. 

C.  Instructors  have  the  responsibility  to  provide  careful  evaluation 
and  timely  assignment  of  appropriate  grades.  Course  and  project 
grading  methods  should  be  explained  to  students  at  the  beginning 
of  the  term,  and  instructors  should  retain  grading  calculations 
for  a  minimum  of  one  semester  after  the  conclusion  of  a  course. 
Westfield  State  presumes  that  the  judgment  of  the  instructor  of 
record  is  authoritative,  and  the  final  grades  assigned  are  correct. 

D.  Grades  will  be  changed  only  on  clear  evidence  of  error  or  mani- 
fest injustice  in  grading. 

E.  If  the  instructor  no  longer  works  at  the  University  or  is  unavail- 
able, the  department  chair  may  represent  the  instructor  in  this 
process. 

F.  Interpretation  of  this  policy  is  the  purview  of  the  Vice  President  of 
Academic  Affairs. 

2.  The  Basis  for  a  Grade  Appeal 

A.  Only  final  course  grades  may  be  appealed. 

B.  Grades  may  be  appealed  that  are  alleged  to  be  caused  by: 

1 )  Unfair  and  unequal  application  of  grading  standards  or  ap- 
plying grading  criteria  to  one  student  or  some  students  in  a 
manner  that  treats  them  differently. 

2)  Unfair  or  unannounced  alteration  of  assignments,  grading  cri- 
teria, or  computational  processes  from  the  instructor's  previ- 
ously articulated  standards. 

3)  Computation  dispute  about  calculation  of  a  final  grade  or  its 
transmission  to  the  Registrar. 

4)  Sanctions  for  academic  dishonesty  without  an  admission  or 
finding  of  guilt,  or  the  failure  of  the  instructor  to  change  a 
grade  after  a  not  guilty  finding  in  an  academic  honesty  hearing. 

3.  Establishment  of  the  Grade  Appeal  Committee 

The  Grade  Appeal  Committee  (GAC)  will  be  comprised  of  four  (4) 
faculty  members  and  two  (2)  student  members  as  selected  by  their  rep- 
resentative governing  bodies. 

4.  Process  for  Grade  Appeal 
A.  Step  One 

1)  Students  must  initially  appeal  a  grade  to  the  course  instructor 
within  the  first  two  (2)  weeks  of  the  following  fall  or  spring 
semester,  or  within  two  (2)  weeks  of  a  notice  of  a  change  of 
grade.  It  is  the  student's  responsibility  to  arrange  to  meet  with 
the  instructor. 

2)  Within  ten  (10)  days  following  an  unsuccessful  appeal  to  the 
instructor,  the  student  may  discuss  the  problem  with  the  ap- 
propriate department  chair.  The  department  chair  shall  then 
act  as  mediator  to  bring  the  matter  to  a  mutually  agreed  reso- 
lution among  all  three  parties  within  ten  (10)  days  of  his/her 
discussion  with  the  student. 

3)  If  a  mutually  agreed  resolution  is  not  reached,  within  ten  (10) 
days  of  reaching  impasse,  the  department  chair  may  fnake  a 
recommendation  to  the  instructor. 

4)  If  the  department  chair  disagrees  with  the  academic  judgment  of 

the  instructor,  the  department  chair  may  recommend  a  change 
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of  grade  to  the  instructor.  Within  ten  (10)  days  of  receipt  of 
the  recommendation  from  the  department  chair,  the  instruc- 
tor shall  make  a  decision  to  either  a)  affirm,  or  b)  change  the 
appealed  grade.  Within  this  time  frame,  the  instructor  must 
communicate  his/her  decision  to  the  department  chair. 
5)  The  department  chair  shall  inform  the  student  of  the  decision 
within  ten  ( 10)  days  of  receiving  the  instructor's  final  decision. 
The  department  chair  will  communicate  this  decision  to  the 
student  in  writing. 
B.  Step  Two 

1 )  The  student  will  respond  to  the  department  chair  and  course 
instructor  in  writing. 

2)  The  smdent  will  then  submit  a  written  appeal  to  the  Dean  of 
Undergraduate  Studies  (or  Dean  of  DGCE  when  appropriate) 
explaining  the  basis  and  providing  the  evidence  for  the  for- 
mal appeal.  The  Dean  will  then  transmit  copies  to  the  faculty 
member  and  to  the  faculty  member's  department  chair. 

3)  Upon  receipt  of  the  written  statement,  the  Dean  will  convene 
the  GAC.  The  smdent,  instructor,  and  department  chair  will 
be  given  at  least  ten  (10)  business  days  notice  of  the  time  and 
place  of  the  hearing.  A  copy  of  the  student's  written  appeal 
and  accompanying  evidence  must  be  available  at  least  five  (5) 
business  days  prior  to  the  hearing  for  review  by  the  instructor 
in  the  Office  of  Academic  Affairs. 

4)  The  student,  instructor,  and  department  chair  will  be  encour- 
aged to  attend  the  meeting,  but  are  not  required  to  do  so.  The 
meeting  will  be  closed  to  all  other  outside  participation.  The 
student  and  instructor  may  each  be  accompanied  by  one  per- 
son, but  that  person  may  not  be  legal  counsel  and  may  not 
participate  in  the  process  in  any  way. 

5)  At  least  four  (4)  members  of  the  GAC,  including  at  least  one 
student  member,  must  be  present  in  order  for  a  hearing  to  be 
held. 

6)  The  GAC  is  strongly  encouraged  to  conclude  its  work  no  later 
than  the  end  of  the  semester  in  which  the  appeal  was  filed. 
In  the  event  that  the  student  filing  a  formal  grade  appeal  is  a 
graduating  senior,  the  GAC  will  make  every  effort  to  expedite 
the  process. 

7)  Through  its  inquiries  and  deliberations,  the  GAC  is  charged 
to  determine  whether  clear  and  convincing  evidence  of  unfair 
treatment  such  as  arbitrariness,  prejudice,  and/or  error  might 
justify  changing  the  grade.  The  GAC  will  meet  in  closed  ses- 
sion and  make  its  decision  based  on  a  majority  vote.  In  the 
event  of  a  tie  vote,  the  original  grade  will  stand. 

8)  If  the  GAC  determines  that  no  compelling  reason  exists  for 
changing  the  grade,  the  committee  will  report  its  conclusion  in 
writing  to  the  student,  instructor,  department  chair,  and  Dean 
within  five  (5)  business  days  of  the  hearing,  and  the  matter  will 
he  considered  closed. 

9)  It  the  ( iA(  determines  that  compelling  reasons  exist  for  chang- 
ing the  grade,  within  five  (5)  business  days  of  the  hearing  the 
( >AC  will  request  that  the  instructor  make  the  change,  provid- 
ing the  instructor  with  a  written  explanation  of  its  reasons. 
Should  the  instructor  decline,  he  or  she  must  provide  a  written 
explanation  for  refusing  within  five  (5)  business  days. 

10)  The  GAC,  after  considering  the  instructor's  explanation  and 
upon  again  concluding  that  it  would  be  unjust  to  allow  the 
original  grade  to  stand,  will  then  determine  what  grade  is 
to  be  assigned  (or  recommend  an  administrative  withdrawal 
from  the  course).  In  determining  what  grade  is  to  be  assigned, 
the  GAC  may  obtain  records  from  the  course  instructor,  de- 
partment chair,  and  student.  A  formal,  written  report  of  the 
<  JA(  \  decision  must  he  forwarded  to  the  student,  instructor, 


department  chair,  Dean,  and  the  Registrar's  Office  within  ten 
(10)  business  days  of  the  receipt  of  the  instructor's  written  ex- 
planation. Under  no  circumstances  may  persons  other  than 
the  original  faculty  member  or  the  review  committee  change 
a  grade. 

1 1 )  Should  the  GAC  determine  that  the  instructor's  written 
explanation  justifies  the  original  grade,  the  committee 
will  report  this  in  writing  to  the  student,  instructor,  de- 
partment chair,  and  Dean  within  ten  (10)  business  days  of 
the  receipt  of  the  instructor's  written  explanation,  and  the 
matter  will  be  closed. 

Quality  Point  System 

A  smdent's  quality  point  average  (QPA)  is  computed  at  the  end  of  each 
semester.  The  quality  point  average  is  calculated  for  the  semester,  and 
a  cumulative  quality  point  average  is  calculated  for  all  courses  taken 
since  the  student's  matriculation  at  Westfield  (cumulative  QPA).  Cours- 
es accepted  in  transfer  prior  to  matriculation  at  Westfield  are  not  a  part 
of  the  cumulative  average. 

Westfield  State  University  uses  a  quality  point  system  of: 

A  4.0  B  3.0  C  2.0  D  1.0 

A-....3.7  B-....2.7  C-....1.7  F.....0.0 

B+...3.3  C+...2.3  D+...1.3 

Calculating  A  Quality  Point  Average 

1.  To  determine  the  number  of  quality  points  earned,  for  each 
course  taken,  multiply  the  numeric  value  of  the  grade  earned 
(from  the  table  above)  by  the  number  of  credits  the  course  car- 
ries. 

2.  For  example,  a  C+  (2.3)  in  a  3  credit  course  would  earn  6.9 
(2.3  x  3)  quality  points;  an  A-  (3.7)  in  a  4  credit  course  would 
earn  14.8  (3.7  x  4)  quality  points;  an  F  (0.0)  in  a  3  credit  course 
would  earn  0.0  (0.0  x  3)  quality  points. 

3.  Add  all  the  quality  points  earned.  The  grades  above 
(6.9+14.8+0)  add  up  to  21.7  quality  points. 

4.  Divide  by  the  total  number  of  credits  carried.  Note  that  "F" 
grades  count  as  credits  carried,  although  they  do  not  earn  qual- 
ity points.  The  total  credits  in  the  example  above  is  10  (3+4+3), 
so  the  student's  QPA  is  2.17. 

5.  Pass/Fail  courses  are  not  included  in  the  calculation  of  a  QPA. 

Dean's  List 

In  order  to  be  cited  for  academic  honors  known  as  the  Dean's  List,  a 
student  must  have: 

1.  An  average  of  "B+"  (3.3)  or  above  during  the  semester. 

2.  No  grade  below  "C"  (2.0). 

3.  A  program  of  at  least  12  graded  semester  hours  (not  including 
Pass/Fail  courses). 

4.  No  grade  of  Incomplete. 

Course  Repeat  Policy 

The  course  repeat  policy  was  designed  to  provide  students  with  an  op- 
portunity to  repeat  courses  for  which  they  wish  to  earn  an  improved 
grade. 

Subject  to  the  following  conditions,  students  may  repeat  courses  re- 
gardless of  the  original  grade  earned.  Students  who  originally  earned 
a  passing  grade  in  a  course  may  repeat  that  course  once  only.  Students 
who  have  failed  a  course  may  repeat  the  course  until  a  successful  grade 
has  been  earned.  I  he  passing  grade  will  replace  .ill  prior  grades  earned 
in  the  course.  Students  may  apply  this  policy  a  maximum  of  three  times. 
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It  .1  student  receives  a  grade  sanction  for  the  course  because  of  an  ad- 
mission or  finding  of  academic  dishonest)',  he  or  she  may  repeat  that 
course  but  the  grade  substitution  policy  will  not  apply.  The  grade  sub- 
mitted for  the  course  in  question  will  continue  to  be  counted  in  the 
student's  cumulative  grade  point  average. 

The  semester  hours  awarded  for  the  repeated  course  will  not  be  tallied 
in  the  students  graduation  credit  totals. 

( trades  and  records  of  both  the  original  course  and  the  repeated  course 
will  remain  on  the  student's  transcript.  Effective  Fall  2001,  only  the 
most  recent  grade,  whether  it  is  higher  or  lower  than  the  original  grade 
earned,  will  be  computed  in  the  student's  cumulative  grade  point  aver- 
age. Such  courses  will  be  noted  on  the  student's  transcript  as  repeated 
courses. 

While  the  original  grade  no  longer  will  be  used  in  the  calculation  of 
the  cumulative  grade  point  average,  original  notations  of  the  student's 
academic  status  based  on  the  earlier  cumulative  grade  point  average 
(e.g.,  probation,  academic  suspension,  dean's  list)  will  not  be  changed 
and  will  remain  a  part  of  the  student's  academic  record. 

Students  must  file  a  completed  course  repeat  form  with  the  Office  of 
the  Registrar  prior  to  taking  any  course  as  a  repeat.  If  either  the  original 
or  the  repeat  course  is  not  a  Westfield  State  University  course,  the  stu- 
dent also  must  obtain,  on  the  course  repeat  form,  the  written  approval 
of  the  chair  of  the  Westfield  State  University  department  administering 
the  course  to  assure  its  equivalence.  No  notation  of  the  course  repeat 
will  appear  on  the  student's  record  unless  such  prior  approval  has  been 
obtained. 

Students  who  wish  to  repeat  a  Westfield  State  University  course  at  an- 
other institution  must  comply  with  all  Westfield  State  University  poli- 
cies concerning  courses  taken  at  other  institutions,  as  well  as  with  the 
guidelines  set  forth  in  this  policy. 

This  policy  is  effective  starting  September,  2001  and  will  apply  only 
to  courses  repeated  after  this  date.  Courses  repeated  prior  to  that  date 
are  subject  to  course  repeat  policies  in  effect  at  the  time  of  the  repeat  of 
the  course.  This  policy  will  be  reviewed  by  the  Dean  of  Undergraduate 
Studies  every  two  years. 

Pass/Fail  Policy 

Note  that  the  Pass/Fail  policy  is  implemented  differently  for  one-credit, 
introductory-level  courses  and  for  upper-level  (0200-  and  0300-level) 
courses. 

Pass/Fail  For  One-Credit  (1),  0100-Level  Courses 

Departments  may  offer  the  following  grading  options  for  one-  credit 
[1),  0100-  level  courses:  1)  Pass/No  Record,  2)  Pass/Fail,  and/or  3)  for 
a  letter  grade.  Within  the  first  three  (3)  weeks  of  the  semester,  students 
must  agree  upon  a  grading  option  with  the  faculty  member  teaching 
the  course. 

No  course  eligible  for  common  core  credit  may  be  designated  for  this 
option  (even  if  the  course  would  not  be  used  to  satisfy  a  core  require- 
ment). 

For  Pass/No  Record  courses,  if  a  student  earns  a  Pass  (PS)  grade,  the 
credit  earned  applies  towards  graduation  credits  only.  If  the  student 
fails  the  course,  the  Fail  (FL)  grade  and  the  course  notation  are  re- 
moved from  the  student's  academic  record. 


For  Pass/Fail  courses,  if  a  student  earns  a  Pass  (PS)  grade  the  credit 
earned  applies  towards  graduation  credits  only.  It  the  student  fails  the 
course,  the  Fail  (FL)  grade  appears  on  the  student's  academic  record, 
but  is  not  to  be  used  to  calculate  the  student's  quality  point  average 
(QPA). 

Pass/Fail  For  0200-  And  0300-Level  Elective  Courses 

The  intent  of  this  policy  is  to  encourage  juniors  and  seniors  to  take 
upper-level  elective  courses  outside  of  their  major  or  the  core  without 
concern  for  lowering  their  quality  point  average. 

No  course  in  the  major  (home)  department  or  any  required  course  out- 
side the  major  department  may  be  taken  on  a  Pass/Fail  basis,  (even  if 
the  course  would  not  be  used  to  satisfy  a  major  requirement).  Only 
elective  courses  above  the  0100-level  are  eligible  for  the  Pass/Fail  op- 
tion. 

No  course  eligible  for  common  core  credit  may  be  elected  for  the  op- 
tion, (even  if  the  course  would  not  be  used  to  satisfy  a  core  require- 
ment). 

Only  students  with  junior  or  senior  status  are  eligible  for  the  option. 

No  more  than  two  courses  above  the  0100-level,  not  to  exceed  8  cred- 
its, may  be  taken  on  a  Pass/Fail  basis. 

Eligible  students  must  apply  for  Pass/Fail  status  for  200-  and  300-level 
elective  courses  with  the  Office  of  the  Registrar  no  later  than  the  mid- 
point of  the  course. 

Faculty  must  submit  a  letter  grade  for  each  student  in  the  course,  there- 
by making  the  faculty  member  unaware  of  which  students  are  opting 
for  Pass/Fail  status.  The  Registrar  will  convert  the  student's  grade  to 
Pass/Fail  on  the  student's  transcript. 

Both  the  Pass  "PS"  and  the  Fail  "FL"  will  be  noted  on  the  transcript, 
but  neither  will  affect  the  student's  cumulative  quality  point  average. 

Once  the  Pass/Fail  option  is  selected,  the  choice  is  binding. 

Credits  awarded  for  courses  taken  PASS/FAIL  are  not  counted  toward 
the  minimum  12  credits  necessary  for  Dean's  List  eligibility. 

This  policy  is  implemented  similarly  for  Continuing  Education  stu- 
dents. To  be  eligible,  students  must  have  completed  a  minimum  of 
54  credits.  Pass/Fail  permission  forms  must  be  filed  in  the  Office  of 
Graduate  and  Continuing  Education,  in  accordance  with  deadlines  es- 
tablished by  that  Division. 

Note:  The  wording  of  the  above  policy  has  been  modified  to  provide 
students  with  additional  information  about  how  the  policy  is  applied 
and/or  procedures  to  follow  when  applying  the  policy.  The  exact  word- 
ing of  the  policy  may  be  found  in  the  Westfield  State  University  Policies 
and  Procedures  Manual. 

Courses  Taken  At  Other  Institutions  After  Matriculation 

After  Day  Division  students  have  enrolled  at  Westfield,  they  must  se- 
cure written  permission  to  apply  courses  taken  at  other  schools  to  their 
Westfield  degree.  This  permission,  as  well  as  course  evaluation  for  ap- 
plicability to  core  or  major,  may  be  secured  from  the  chairperson  of  the 
Westfield  department  wherein  the  course  to  be  taken  lies. 
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College  courses  taken  without  this  written  permission  may  be  accepted 
for  elective  credit,  if  the  course  meets  college  standards  for  transfer. 
Courses  will  not  be  applied  to  core  or  major  requirements  until  such 
permission  has  been  granted. 

Upper-level  courses  may  not  be  taken  at  a  community  or  junior  college. 
No  credit  will  be  awarded  for  such  courses. 

Any  grade  of  "D"  or  better  is  acceptable  for  transfer  credit.  A  grade 
of  "D-"  is  not  transferable  for  degree  credit,  but  will  be  added  to  a 
student's  record  and  calculated  into  a  student's  QPA. 

Students  may  transfer  in  a  maximum  of  90  credits  from  regionally  ac- 
credited institutions,  of  which  no  more  than  67  credits  can  come  from 
a  two-year  institution  (including  AP,  CLEP,  and  military  experience). 

All  course  work  attempted  after  matriculation,  including  course  work 
attempted  at  other  institutions,  is  calculated  into  the  Westfield  QPA. 

Students  wishing  to  appeal  the  denial  of  permission  to  take  courses  or 
the  denial  of  credit  for  courses  taken  should  do  so  with  the  Associate 
Dean  of  Academic  Achievement  and  Retention. 

CONTINUING  EDUCATION  STUDENTS  MAY  NOT  HAVE  COURSES 
TAKEN  AT  OTHER  INSTITUTIONS  COUNT  TOWARD  THEIR  PROGRAM 
ONCE  THEY  HAVE  BEEN  ACCEPTED  INTO  A  DEGREE  PROGRAM,  UN- 
LESS SPECIAL  PERMISSION  IS  GRANTED  BY  THE  MAJOR  ADVISOR, 
MAJOR  CHAIR,  OR  COURSE  SUBJECT  CHAIR. 

Note:  The  policy  stated  above  does  not  apply  to  courses  taken  prior 
to  a  student's  initial  matriculation  at  Westfield.  See  the  paragraph  on 
Transfer  Grade  Policy  in  the  section  on  Transfer  Admission  for  addi- 
tional information  regarding  transfer  grades. 

Core  Implementation  Policy 

The  purpose  of  this  policy  is  to  establish  guidelines  to  accept  course 
work  into  the  University's  revised  Common  Core.  Its  provisions  are 
consistent  with  the  terms  of  the  Commonwealth  Transfer  Compact 
and  with  policies  for  transferring  general  education  coursework  be- 
tween the  State  four-year  colleges. 

( leneral  Education  Requirements  completed  at  another  institution: 

1 .  Students  transferring  to  Westfield  State  University  after  complet- 
ing all  the  general  education  requirements  at  another  Massa- 
chusetts state  college  will  be  deemed  to  have  satisfied  Westfield's 
general  education  requirements. 

2.  Students  transferring  to  Westfield  State  University  under  the 
1 990  (  oinmonwcalth  Transfer  Compact  will  be  deemed  to 
have  satisfied  all  portions  of  WestHeld's  core  except  the  6-credit 
upper-level  requirement. 

5.  Students  enrolled  in  the  Second  Bachelor's  Program  through 
I )( i( E  who  have  completed  a  B.A.  or  IIS.  degree  at  an  accred- 
ited college  will  be  deemed  to  have  completed  the  Westfield  core. 

4.  In  all  other  cases,  the  evaluation  of  courses  will  be  done  on 
a  course-by-course  basis  by  the  admission  officer/academic 
advisor  evaluating  the  transcript  at  the  time  of  application.  The 
evaluator  will  move  to  the  next  step  only  if  the  outcome  of  the 
previous  step  is  not  satisfactory  to  the  student: 

a.  Award  credit  if,  based  on  guidelines  established  by  the  ap- 
propriate department  chair,  the  course  is  determined  to  be 
equivalent  to  a  Westfield  core  course. 

b.  Award  credit  il  the  i  ourse  lullilled  a  comparable  general  edu- 
cation requirement  at  the  school  where  it  was  taken. 


c.  Award  credit  if,  after  consultation  with  the  appropriate  de- 
partment chair,  the  course  is  determined  to  meet  the  Westfield 
State  University  standards  for  the  core  area. 

5.  The  results  of  the  evaluation  of  core  courses  must  be  reported 
in  writing  to  the  Registrar  (for  Day  Division  students)  or  the 
undergraduate  records  coordinator  (for  DGCE  students). 

6.  Students  not  satisfied  with  the  results  of  the  core  determination 
may  appeal  to  the  appropriate  Dean. 

This  policy  is  implemented  similarly  for  Continuing  Education  stu- 
dents, although  they  may  take  courses  at  other  institutions  only  with 
prior  written  approval  once  they  have  been  accepted  into  a  degree  pro- 
gram. The  necessary  forms  are  managed  through  the  Office  of  Gradu- 
ate and  Continuing  Education. 

Note:  The  wording  of  the  above  policy  has  been  modified  to  provide 
students  with  information  about  how  the  policy  is  applied  and/or  pro- 
cedures to  follow  when  applying  the  policy.  The  exact  wording  of  the 
original  policy  may  be  found  in  the  Westfield  State  University  Policies 
and  Procedures  Manual. 

General  Education  course  work  completed  at  Westfield: 

1.  Courses  that  are  approved  for  the  new  core  may  count  in  the 
appropriate  category  for  students  completing  the  old  core.  Note: 
Courses  that  appear  ONLY  in  the  Diversity  section  of  the  new 
core  do  not  fulfill  requirements  under  the  old  core. 

2.  Courses  approved  for  the  core  will  become  applicable  for  core 
credit  in  the  next  semester  that  they  are  offered.  Students  will 
not  be  granted  core  credit  retroactively. 

3.  Students  not  satisfied  with  the  results  of  the  core  determination 
may  appeal  to  the  appropriate  Dean. 

Note:  The  wording  of  the  above  policy  has  been  modified  to  provide 
students  with  information  about  how  the  policy  is  applied  and/or  pro- 
cedures to  follow  when  applying  the  policy.  The  exact  wording  of  the 
original  policy  may  be  found  in  the  Westfield  State  University  Policies 
and  Procedures  Manual. 

Academic  Retention  And  Probation 

The  explanation  that  follows  is  intended  to  provide  students  with  the 
information  that  they  need  to  make  an  informed  response  when  they 
are  subject  to  academic  action.  For  a  complete  statement  of  Westfield's 
Academic  Retention  and  Probation  Policy,  see  the  Westfield  State  Uni- 
versity Policies  and  Procedures  Manual,  policy  number  1040. 

Students  are  considered  to  be  in  good  academic  standing  if  they  main- 
tain a  cumulative  QPA  of  at  least  1 .5  while  attempting  0-23  undergrad- 
uate credits,  at  least  1.75  while  attempting  24-47  undergraduate  cred- 
its, and  at  least  2.0  after  attempting  at  least  48  undergraduate  credits. 
The  quality  point  average  is  based  on  the  cumulative  quality  points  and 
attempted  credits  from  Westfield  State  University.  The  level  of  standing 
concerns  the  sum  of  credits  attempted  at  Westfield  State  University  Plus 
any  credits  accepted  in  transfer  if  applicable. 

If  a  student's  QPA  at  the  end  of  the  semester  falls  below  these  minimum 
levels,  the  student  is  subject  to  academic  action.  A  student  whose  QPA 
is  within  0.5  of  the  satisfactory  QPA  for  his/her  credit  level  may  be 
placed  on  probation.  A  student  whose  QPA  is  more  than  0.5  points 
below  the  satisfactory  QPA  may  be  subject  to  academic  suspension.  A 
lirsi  semestei  transfei  student  whose  cumulative  QPA  is  more  than  0.5 
points  below  the  satisfactory  QPA,  but  is  at  least  1.0  will  be  placed  on 
probation.  After  the  first  semester,  a  transfer  student  is  subject  to  the 
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s.in ic  .K.uk  niK  standing  policies  as  arc  all  other  students. 

A  student  whose  QPA  remains  unsatisfactory  after  a  semester  on  pro- 
bation may  he  subject  to  academic  dismissal  or  suspension.  A  student 
who  is  on  academic  dismissal  for  the  second  time  may  he  subject  to  a 
two-year  suspension.  However,  if  student  on  probation  earns  at  least  9 
credits  with  a  semester  QPA  of  at  least  2.5,  that  student  will  be  contin- 
ued on  probation  and  not  be  subject  to  suspension  or  dismissal. 

Students  also  may  be  considered  for  probation  or  suspension  if  they  re- 
ceived the  grade  of  "F"  in  three  or  more  courses  during  a  given  semes- 
ter, even  if  they  maintain  the  quality  point  average  for  their  class  level. 


Table  Of  Academic  Standing  Levels 


Attempted 
Credits* 

0-23 

24-47 

48+ 


Satisfactory 
QPA 

1.5 

1.75 

2.0 


Probation 
QPA 

1.0-1.499 
1.25-1.749 
1.5  -1.999 


Suspension 
QPA 

Under  1.0 
Under  1.25 
Under  1.5 


*  Attempted  credits,  for  the  purpose  of  determining  a  student's  aca- 
demic standing  level,  are  calculated  by  adding  a  student's  total  quality 
hours  and  total  transfer  hours. 

Probation  Policy 

1.  Students  who  are  placed  on  academic  probation  can  register  for 
only  12  semester  hours  of  credit. 

2.  Students  on  probation  are  prohibited  from  participating  in  all 
co-curricular  activities,  including  intercollegiate  athletics,  intra- 
mural sports,  clubs,  social  organizations,  MTG,  The  Campus 
Voice,  Tekoa,  WSKB,  hi  Focus,  student  government  organiza- 
tions, or  any  other  campus  activity  not  directly  connected  to 
the  requirements  of  a  specific  course.  Students  who  violate  this 
policy  are  subject  to  disciplinary  action,  and  organizations  that 
allow  a  student  on  probation  to  participate  in  activities  may 
jeopardize  their  funding  or  ability  to  function. 

3.  Students  on  probation  are  expected  to  work  with  an  advisor  in 
the  Academic  Advising  Center  (AAC).  The  AAC  uses  an  "Intru- 
sive Advising"  approach  with  students  on  academic  probation. 
This  includes  requests  for  the  student  to: 

a.  Meet  for  individual  advising 

b.  Meet  to  review  mid-semester  progress  reports 

c.  Respond  to  communication  from  the  AAC  throughout  the 
semester.  Students  on  academic  probation  are  STRONGLY 
ENCOURAGED  to  meet  with  the  staff  of  the  AAC  at  least 
twice  a  month  during  the  semester. 

4.  Students  may  not  appeal  probation  status. 

5.  Students  placed  on  academic  probation  (AP)  or  academic  failure 
(AF)  with  incomplete  grades  on  their  record  must  complete  the 
work  and  a  grade  must  be  submitted  before  the  end  of  the  ADD/ 
DROP  period  of  the  subsequent  semester  in  order  to  have  that 
status  removed  from  their  record. 

Dismissal  Regulations 
ACADEMIC  FAILURE 

1 .  Students  on  Academic  Failure  lose  their  status  as  matriculated 
students  at  Westfield  State  University. 

2.  Students  on  Academic  Failure  may  not  take  Day  classes  at 
Westfield,  unless  they  have  received  special  permission  from  the 
Associate  Dean  of  Academic  Achievement  and  Retention  or 
the  Registrar.  They  may  take  courses  through  the  Division  of 
Graduate  and  Continuing  Education,  but  may  not  cross-register 


into  Day  classes.  They  may  take  courses  at  other  institutions  and 
have  the  grades  earned  calculated  into  their  Westfield  QPA. 
3.  Students  may  return  to  Westfield  through  the  Office  of  the  Reg- 
istrar when  the  Chair  of  the  Committee  on  Academic  Standing 
determines  that  they  have  taken  sufficient  course  work  to  raise 
their  QPA  to  a  satisfactory  level.  Students  who  have  not  totally 
repaired  their  QPA  may  petition  the  Committee  on  Academic 
Standing  to  return  to  the  University.  Students  who  are  reinstated 
are  placed  on  probation  for  the  semester  in  which  they  return. 

TWO-YEAR  SUSPENSION 

1.  Students  on  Academic  Suspension  lose  their  status  as  matricu- 
lated students  at  Westfield  State  University. 

2.  Students  on  Academic  Suspension  may  not  take  Day  classes  at 
Westfield,  unless  they  have  received  special  permission  from  the 
Associate  Dean  of  Academic  Achievement  and  Retention  or 
the  Registrar.  They  may  take  courses  through  the  Division  of 
Graduate  and  Continuing  Education,  but  may  not  cross-register 
into  Day  classes.  They  may  take  courses  at  other  institutions  and 
have  the  grades  earned  calculated  into  their  Westfield  QPA. 

3.  Students  on  leave  due  to  Academic  Suspension  who  repair  their 
QPAs  may  appeal  to  the  Committee  on  Academic  Standing 
for  permission  to  be  reinstated  prior  to  the  end  of  the  two-year 
suspension  period.  Students  reinstated  are  placed  on  probation 
for  the  semester  in  which  they  return. 

Committee  On  Academic  Standing,  Day  Division 

This  policy  is  administered  by  the  Committee  on  Academic  Standing. 
Any  exceptions  to  the  foregoing  policies  on  suspension  and  dismissal 
based  upon  extenuating  circumstances  may  be  appealed  in  writing  to 
the  Committee  on  Academic  Standing.  Appeals  should  be  filed  with  the 
Committee  Chair. 

The  Committee  meets  in  January  and  during  the  summer  to  review  all 
appeals  for  readmission.  Committee  decisions  are  based  on  a  simple 
majority  vote  of  members  in  attendance.  Students  are  notified  of  the 
outcome  of  their  appeals  in  sufficient  time  to  allow  them  to  enroll  in 
classes  for  the  next  semester. 

Members  of  the  Committee  include: 

Registrar,  Committee  Chairperson 
Dean  of  Undergraduate  Studies 

Associate  Dean  of  Academic  Achievement  and  Retention 
Dean  of  Students 

Two  Faculty  Members  (appointed  by  the  MSCA  President) 

Academic  Standing:  Continuing  Education 

The  same  academic  standards  apply  to  all  undergraduates,  in  both  the 
Day  and  Continuing  Education  divisions.  However,  because  of  differ- 
ences in  the  pattern  toward  the  completion  of  degree  requirements,  the 
monitoring  of  academic  standards  for  Continuing  Education  under- 
graduates is  modified. 

Students  in  Continuing  Education  whose  average  (QPA)  falls  below 
the  minimum  level  are  placed  on  Academic  Probation  and  must  make 
an  appointment  with  an  academic  advisor.  In  consultation  with  the 
advisor,  students  are  responsible  for  developing  a  strategy  to  bring  their 
grade  averages  up  to  the  necessary  level.  The  strategy  should  include 
specific  direction  with  regard  to  course  load,  course  selection,  and  dead- 
lines for  meeting  the  minimum  cumulative  average.  The  plan  must  be 
in  writing,  and  a  copy  will  be  placed  in  the  student's  file  for  monitoring 
purposes.  Students  who  do  not  maintain  satisfactory  academic  prog- 
ress while  on  Academic  Probation  within  the  prescribed  time  frame 
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determined  by  their  advisor,  are  placed  on  Academic  Failure.  Students 
who  repeat  the  cycle  of  academic  probation  and  failure  to  repair  their 
records  in  accordance  with  their  academic  plan  for  a  second  time,  are 
again  placed  on  Academic  Failure.  Students  placed  on  Academic  Fail- 
ure a  second  time  lose  their  status  as  matriculated  students  and  may 
not  be  reinstated  for  two  calendar  years. 

For  students  in  the  Division  of  Graduate  and  Continuing  Education, 
this  policy  is  administered  by  a  committee  consisting  of: 

Dean  of  Graduate  and  Continuing  Education 
Coordinator  of  Undergraduate  Records 
One  faculty  advisor  (appointed  by  the  Dean) 

Satisfactory  Academic  Progress  For  Financial  Aid 

In  order  to  maintain  financial  aid  eligibility,  students  must  complete  a 
minimum  of  21  credits  each  academic  year,  10.5  credits  if  enrolled  for 
only  one  semester  during  the  academic  year.  For  a  complete  statement 
of  the  Satisfactory  Academic  Progress  policy,  see  section  on  Financial 
Aid  Policies  and  Criteria. 

Withdrawal  Policies 

COURSE  WITHDRAWAL  &  THE  NOTATION  OF  "W" 

The  notation  of  "W"  is  an  administrative  action,  since  it  is  a  record  of 
action  taken  by  the  student  or  administration  and  is  not  a  reflection  of 
the  student's  performance  in  the  course.  Withdrawals  will  be  noted  as 
follows. 

1 )  Students  may  drop  a  course  without  notation  on  their  academic 
record  during  the  published  add/drop  period  or  before  the  second 
scheduled  class  meeting,  whichever  occurs  later.  For  the  purposes 
of  this  policy,  online  and  hybrid  courses  are  deemed  to  begin 
meeting  on  the  first  day  of  the  semester  at  9a.m.,  unless  otherwise 
noted  They  will  be  considered  meeting  as  other  in-person  courses 
in  a  given  term  (i.e.  two-three  times  per  week  for  14-15  week 
terms,  twice  per  week  for  6-7  week  terms,  daily  for  winterses- 
sion  terms).  The  calendar  dates  for  this  process  will  be  published 
in  the  Course  Offerings  Booklet.  In  traditional  semesters,  all  day 
student  withdrawals  must  be  made  through  the  Office  of  the 
Registrar  and  Continuing  Education  (DGCE)  student  withdraw- 
als must  be  made  through  the  Office  of  Continuing  Education. 
In  winter  and  summer  sessions,  all  withdrawals  must  be  made 
through  the  Office  of  DGCE. 

2)  Students  may  withdraw  up  to  three  weeks  prior  to  the  last  day 
of  classes  for  traditional  semester  courses  and  before  75%  of 
a  course  is  complete  tor  courses  in  shortened  sessions  (i.e.  two 
weeks  prior  to  the  last  day  of  classes  for  eight  week  courses)  by 
completing  a  Withdrawal  From.  The  notation  of  "W"  will  be 
placed  on  the  student's  record  for  the  course(s)  dropped  during 
this  period.  This  form  requires  the  professor's  signature.  This  pro- 
cedure is  designed  to  inform  the  faculty  member  of  the  student's 
intent  and  action.  Ihc  i  alendar  dates  for  this  process  will  be  pub- 
lished in  the  Course  Offering  Booklet.  Withdrawal  forms  must 
be  signed  and  returned  to  the  Office  of  the  Registrar  or  DGCE 
office,  depending  on  the  student's  division,  by  the  due  date.  Per- 
mission from  the  faculty  member  via  email  is  permitted.  Choos- 
ing to  withdraw  is  a  serious  matter,  and  it  should  be  known  that 
withdrawing  from  a  course  can  affect  a  student's  class  standing, 
full-time  status,  financial  aid,  etc.  A  student  should  consider 
speaking  with  the  instructor,  a  faculty  advisor,  or  an  advisor  in 
the  Academic  Advising  (  enter  before  dropping  a  course. 

?)  Administrative  offices  can  withdraw  students  for  cause.  Reasons 


for  administrative  withdrawal  may  include  non-payment  of  tu- 
ition and  fees,  lack  of  health  form  information,  academic  failure 
or  probation,  exceeding  the  permissible  number  of  credits  in  a 
single  semester,  and/or  disciplinary  action.  The  notation  of  "AW" 
is  made  on  the  student's  record  for  all  courses  dropped  adminis- 
tratively. Please  note,  that  withdrawal  for  non-payment  should 
not  be  assumed. 

4)  Students  who  enroll  in  a  course  and  miss  all  scheduled  class  meet- 
ings during  the  first  week  (five  class  days)  of  the  semester  may  be 
withdrawn  from  that  course  at  the  discretion  of  the  professor. 
Students  who  are  enrolled  in  shortened  session  courses  or  courses 
that  meet  only  once  a  week  may  be  withdrawn  after  missing  the 
first  two  scheduled  class  meetings.  For  purposes  of  this  policy,  on- 
line and  hybrid  courses  are  deemed  to  begin  meeting  on  the  first 
day  of  the  semester  at  9a.m.,  unless  otherwise  noted.  They  will  be 
considered  meeting  as  other  in-person  courses  in  a  given  term  (i.e. 
first  week  of  the  semester  for  full-term  courses,  twice  per  week  for 
shortened  terms).  Professors  are  asked  to  justify  such  a  decision 
at  the  time  of  the  recommended  withdrawal.  Beginning  with  the 
third  week  of  classes  (or  with  the  third  class  meeting  in  shortened 
sessions),  a  professor  may  not  submit  a  "W." 

5)  Students  who  can  document  extenuating  circumstances  that 
prevent  them  from  submitting  a  Withdrawal  Form  during  the 
published  Withdrawal  dates  may  be  allowed  to  drop  a  course 
with  a  "W"  notation  on  their  transcript  beyond  the  normal 
course  withdrawal  period.  These  students  must  complete  a  form 
explaining  the  extenuating  circumstances  and  obtain  signatures 
from  the  Associate  Dean  of  Academic  Achievement  and  Reten- 
tion (Day  Division),  or  the  Dean  of  Graduate  and  Continuing 
Education  (Continuing  Education  Division)  and  the  professor 
for  the  course.  Examples  of  extenuating  circumstances  may  in- 
clude health,  family,  or  employment  issues.  Refunds  of  tuition  for 
courses  in  the  Division  of  Continuing  Education,  if  any,  are  made 
on  the  basis  of  the  date  and  time  of  receipt  of  withdrawal  notifica- 
tion in  the  Continuing  Education  Office,  and  in  accordance  with 
the  refund  schedule  in  force  during  the  session  within  which  the 
refund  is  requested. 

NOTE:  Day  students  are  not  permitted  to  withdraw  from  English 
Composition  I  or  English  Composition  II. 

Procedure  For  Withdrawing  From  College,  Day  Division 

Students  leaving  the  University,  either  during  a  semester  or  between 
semesters,  must  complete  WITHDRAWAL  CLEARANCE  FORM 
which  may  be  obtained  in  the  Office  of  the  Registrar,  Dean  of  Students, 
or  Associate  Dean,  Academic  Achievement  and  Retention.  Students 
withdrawing  from  the  University  during  the  semester  will  receive  a 
"W"  in  each  course.  Students  who  leave  the  University  during  a  semes- 
ter and  do  not  officially  withdraw  will  receive  "F"  grades  in  all  courses. 

When  students  withdraw  completely  from  the  University  during  the 
last  three  weeks  of  the  semester,  their  instructors  are  polled  to  deter- 
mine whether  the  students  were  passing  or  failing  their  courses  at  the 
time  of  the  withdrawal.  Students  who  were  passing  a  majority  of  their 
courses  may  return  to  the  University  for  the  next  academic  semeste  r. 
Students  who  were  failing  a  majority  of  their  courses  may  not  be  per- 
mitted to  return  for  the  next  semester. 


GENERAL  INFORMATION  39 


Students  Called  To  Active  Military  Duty 

1 )  Students  who  are  unable  to  complete  a  semester  because  the) 
arc  called  to  active  United  States  military  duty  shall,  upon  verifi- 
cation, be  granted  the  option  of  a  refund  or  credit  of  tuition  and 
campus  tees.  With  respect  to  any  health  insurance  tee,  the  refund 
policy  is  subject  to  the  concurrence  of  the  carrier. 

2)  Students  who  have  received  any  form  of  financial  aid  including 

a  full  or  partial  scholarship  or  student  loan,  or  those  who  expect 
to  receive  such  aid  should  contact  the  Financial  Aid  office  to 
make  appropriate  arrangements. 

3)  Students  shall  receive  non-punitive  withdrawals  in  all  courses 
from  which  they  are  required  to  withdraw. 

4)  Students  residing  in  residence  halls  shall  receive  refunds  on  a  pro 
rata  basis  for  the  remainder  of  the  semester. 

5)  Verification  of  the  call  to  service  must  be  provided  by  providing 
the  Registrar  with  a  copy  of  the  Order  to  Active  Duty  within 
one  week  of  receipt  of  the  order. 

6)  The  University's  President  may  waive  or  suspend  any  institu- 
tional policy  or  regulation  that  negatively  impacts  students  in 
their  withdrawal  or  readmission  to  the  institution  due  to  a  call 
to  active  duty. 

7)  Any  student  required  to  withdraw  due  to  being  called  to  active 
duty  shall  be  given  priority  in  enrollment  in  the  program  of  his 
or  her  choice  upon  return  to  the  instinition  for  the  two  semesters 
immediately  following  his  or  her  discharge  from  active  duty. 

MassTransfer  -  Transferring  out  of  Westfield  State  to  Another 
Massachusetts  State  Institution 

Students  who  are  transferring  out  of  Westfield  State  to  another  Mas- 
sachusetts state  institution  of  higher  education  (community  college, 
state  college  or  UMASS  campus)  may  request  to  have  their  academic 
transcript  reflect  completion  of  the  MassTransfer  block  requirements. 
All  requests  for  the  review  of  MassTransfer  requirements,  and  the  addi- 
tion of  the  "MassTransfer  Block  Complete"  notation  on  the  transcript, 
must  be  made  in  writing  to  the  Office  of  the  Registrar  located  in  Parenzo 
Hall  107.  If  the  student  has  completed  the  prescribed  34  credits  re- 
quired of  the  MassTransfer  block  with  a  2.00  CPA  in  those  courses, 
they  are  eligible  for  special  benefits  as  outlined  in  "Section  II"  of  the 
MassTransfer  policy  in  the  Admission  section  of  this  Bulletin.  To  assist 
students,  the  following  chart  of  Westfield  State  University  courses  have 
been  approved  to  satisfy  the  MassTransfer  requirements: 


MassTransfer 

Westfield  Course  Prefixes 

English  Composition  (6  cr.) 

ENGL  0101  and  ENGL  0102 
(or  ENGL  0105/0110  as  the 
honors  sequence) 

Behavioral  and  Social  Sciences 
(9  cr.) 

COMM,  CRJU,  ECON,  EDUC, 
EGST,  HIST,  MCES,  POLS, 
PSYC,  SOCI,  SOCW,  WSTI' 

Humanities  and  Fine  Arts  (9  cr.) 

ART,  ENGL  (not  ENGL  0101 
or  0102),  PHIL,  LANG,  LLIT, 
LCUL,  All  Languages,  MUSC, 
THLA 

Natural  or  Physical  Science 
(7  credits  including  1,  4  credit 
lab  science) 

ASTR,  BIOL,  CHEM,  GARP, 
GEOL,  GNSC,  MOVP,  PHSC 

Mathematics/Quantitative 
Reasoning  (3  cr.) 

MATH,  CAIS 

Adding  Courses 

Students  may  add  courses  to  then  schedules  during  the  first  week  of 
each  semester,  or  during  the  dates  specified  in  the  Course  Offerings 
Booklet  for  adding  second  eight-week  (Session  B)  courses.  Students  will 
not  be  permitted  to  add  evening  courses  after  the  second  class  meeting 
has  begun.  Please  review  the  ADD  procedure  in  the  Course  Offerings 
Booklet. 

Directed/Independent  Study  Courses 

Students  desiring  to  enroll  in  departmental  Independent  Study  projects 
must  register  for  the  course  by  filing  an  Independent  Study/Course  by 
Special  Arrangement  form,  available  at  the  Office  of  the  Registrar  for 
Day  Division  smdents  or  Graduate  and  Continuing  Education  Office 
for  Continuing  Education  students.  This  form  requires  a  description  of 
each  project  and  must  be  approved  by  the  faculty  member,  department 
chairperson,  and  the  Dean  of  LIndergraduate  Studies  (Day  Division)  or 
the  Dean  of  Graduate  and  Continuing  Education  (Division  of  Gradu- 
ate and  Continuing  Education).  FIRST-YEAR  STUDENTS  (students 
with  fewer  than  24  credits)  ARE  INELIGIBLE.  Smdents  may  take  only 
one  Independent  Study  in  any  given  semester  and  not  more  than  four 
as  part  of  their  undergraduate  work  at  Westfield  State  University.  Stu- 
dents must  register  for  the  Independent  Study  credits  by  the  end  of  the 
add/drop  period  of  the  semester  (typically  the  first  calendar  week  of 
the  term),  students  are  also  allowed  to  register  for  Independent  Studies 
during  the  pre-registration  period. 

Internship,  Practicum, 
and  Field  Placement  Policy 

Note:  The  University  makes  no  distinction  among  Internships,  Prac- 
tica,  and  Field  Placements. 

1.  Students  must  accumulate  40-50  contact  hours  (including  service 
hours,  on-campus  meetings,  and  classroom  hours)  per  each 
internship  credit  hour,  except  in  education  practica,  where  25 
hours  are  required  for  each  credit  awarded.  This  distinction 
takes  into  account  the  outside  of  class  preparation  and  grading 
time  that  are  a  component  of  the  education  practica.  The  num- 
ber of  credit  hours  for  an  internship  course  can  range  from  1  to 
15  hours,  with  departmental  approval. 

2.  A  class  may  be  part  of  the  internship  experience,  and  class  time 
is  considered  part  of  the  total  number  of  internship  hours. 

3.  Students  are  required  to  submit  to  the  faculty  liaison  a  mini- 
mum of  one  paper,  project,  portfolio,  or  presentation  that 
demonstrates  the  integration  of  the  field  experience  with  course 
learning. 

4.  A  contract  specifying  the  learning  goals  for  the  internship  will  be 
established  by  the  student,  faculty  liaison  and  field  supervisor. 
The  faculty  liaison  will  make  at  least  one  field  visit,  if  possible, 
during  the  semester.  If  site  visits  are  not  possible,  the  faculty  liai- 
son will  conduct  telephone  interviews  with  the  student  and  field 
supervisor.  The  smdent  and  faculty  liaison  will  meet  a  minimum 
of  two  additional  times  during  the  semester.  The  additional 
meetings  are  not  required  if  there  is  a  regular  class  component  to 
the  internship.  The  faculty  liaison  is  responsible  for  assigning  the 
student's  grade  for  the  semester. 

5.  Each  academic  department  offering  internships  will  have  policies 
and  procedures  to  guide  the  internship  process.  These  will  be 
made  available  to  students  and  internship  agencies. 

6.  Students  may  be  paid  for  internship  work.  However,  student 
interns  are  not  expected  to  carry  the  same  work  load  as  regular 
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employees.  They  are  to  be  offered  opportunities  to  practice  new 
skills  and  integrate  new  knowledge.  They  will  be  provided  an 
appropriate  level  of  support  and  supervision  to  maintain  the 
integrity  of  the  learning  experience.  If  a  student  is  completing 
an  internship  in  his/her  current  work  place,  the  internship  must 
have  work  assignments  that  are  not  part  of  the  student's  cur- 
rent job  and  be  supervised  by  someone  other  than  the  student's 
regular  supervisor.  This  requirement  does  not  apply  to  students 
doing  internships  for  teacher  certification. 
7.  Students  may  not  earn  more  than  a  total  of  15  credits  toward 
the  Bachelor's  degree  from  any  combination  of  internships, 
practica,  and  field  experiences. 

Students  must  register  for  the  internship,  practicum,  and/or  field  place- 
ment by  the  end  of  the  add/drop  period  (typically  the  first  calendar 
week  of  the  term),  students  are  also  allowed  to  register  during  the  pre- 
registration  period. 

The  wording  of  the  policy  above  is  a  summary  of  the  policy.  The  com- 
plete policy  may  be  found  it  the  Westfield  State  University  Policies  and 
Procedures  Manual. 

The  Academic  Major 

Declaring  A  Major 

All  students  should  be  accepted  into  a  major  by  the  beginning  of  their 
junior  year  (54  or  more  credits),  or  they  may  be  denied  permission  to 
register  for  courses.  In  accepting  students  the  University  has  an  ob- 
ligation to  provide  a  complete  program  of  study,  including  a  major. 
However,  the  University  may  not  be  able  to  guarantee  that  there  will 
be  space  available  in  all  majors.  Departments  may  establish  specific  re- 
quirements for  entrance  and  retention  in  a  major.  Day  students  should 
consult  the  intended  department,  the  Office  of  Academic  Affairs,  or  the 
Academic  Achievement  Center.  Continuing  Education  students  should 
consult  their  advisor  or  the  Director  of  Academic  Advising. 

Changing  A  Major 

Students  wishing  to  change  their  majors  must  secure  a  Change  of  Ma- 
jor Form  from  the  Office  of  the  Registrar  or  Continuing  Education 
Office,  depending  on  their  Division.  This  form  requires  the  approval 
of  the  Chair  of  the  new  department  and  release  from  the  Chair  of  the 
original  department. 

Adding  A  Major 

A  student  may  complete  the  requirements  for  the  major  in  two  aca- 
demic areas.  To  add  a  second  major,  Day  Division  students  must  secure 
a  "Double  Major  Form"  from  the  Office  of  the  Registrar,  Continuing 
Education  students  from  the  Continuing  Education  Office.  This  form 
requires  the  approval  ol  the  (  liairol  the  department  the  student  is  add- 
ing as  the  second  major. 

Academic  Minors 

Definition  Of  A  Minor 

A  studeni  may  include  a  minor  in  an  academic  area  different  from  the 
major  as  part  of  his/her  course  of  study.  An  academic  minor  at  West- 
field  State  I  Iniversity  requires  a  minimum  of  18  credit  hours  of  study; 
a  minimum  of  six  (6)  credit  hours  for  a  minor  must  be  earned  here  at 
Westfield  State  University;  and  a  minimum  CPA  of  2.0  must  be  at- 
tained for  the  coursework  fulfilling  a  minor's  requirements.  A  student 
shall  be  allowed  to  undertake,  complete,  and  be  granted  any  number  of 
minors.  Any  other  standards,  definitions,  or  requirements  for  academic 
minors  shall  be  left  to  the  discretion  ol  the  faculty  in  the  individual 


disciplines,  subject  to  the  approval  of  governance.  Details  about  spe- 
cific minors  and  their  requirements  are  included  in  the  departmental 
listings. 

Declaring  A  Minor 

Minor  declarations  must  be  approved  by  the  chair  of  the  academic 
department. 

Students  are  responsible  for  initiating  the  minor  declaration  process. 
Minors,  along  with  majors  and  all  other  graduation  requirements,  will 
be  certified  by  the  department  and/or  Registrar  upon  graduation. 

Class  Attendance 

The  student  classroom  attendance  regulations  shall  be  determined  in- 
dividually by  each  member  of  the  faculty  who  is  responsible  and  ac- 
countable for  stating  these  regulations  clearly  in  writing  at  the  begin- 
ning of  each  course  of  instruction.  Students  may  be  dropped  from  any 
class  at  the  discretion  of  the  professor,  if  they  miss  all  scheduled  class 
meetings  during  the  first  week  (five  class  days)  of  the  semester. 

Examinations  And  Finals 

All  students  are  required  to  take  each  and  every  examination  assigned 
by  their  instructors  at  the  designated  time  and  place.  A  final  examina- 
tion schedule  for  day  classes  is  posted  each  semester.  When  a  student 
misses  a  final  examination  with  a  valid  reason,  but  has  met  all  the  other 
requirements  of  the  course,  the  Incomplete  grade  (I)  may  be  assigned.  If 
a  student  misses  an  examination,  the  instructor  may  offer  a  "make-up" 
examination  at  his/her  discretion. 

Absence  Due  To  Religious  Beliefs 

(Massachusetts  General  Laws  Chapter  151C,  2B) 
Any  student  in  an  educational  or  vocational  training  institution,  other 
than  a  religious  or  denominational  educational  or  vocational  training 
institution,  who  is  unable,  because  of  her/his  religious  beliefs,  to  attend 
classes  or  to  participate  in  any  examination,  study,  or  work  require- 
ment on  a  particular  day  shall  be  excused  from  such  examination  or 
study  or  work  requirement,  and  shall  be  provided  with  an  opportunity 
to  make  up  such  examination,  study,  or  work  requirement  which  he/ 
she  may  have  missed  because  of  such  absence  on  any  particular  day; 
provided,  however,  that  such  makeup  examination  or  work  shall  not 
create  an  unreasonable  burden  upon  such  school.  No  fees  of  any  kind 
shall  be  charged  by  the  institution  for  making  available  to  said  student 
such  an  opportunity.  No  adverse  or  prejudicial  effects  shall  result  to 
any  student  because  of  his/her  availing  him/herself  to  the  provisions  of 
this  section. 

Graduation 

Requirements  For  Graduation 

Students  must  meet  the  following  requirements  to  graduate  with  a  bac- 
calaureate degree: 

1 .  An  cumulative  quality  point  average  of  2.00  or  better. 

2.  A  cumulative  quality  point  average  of  2.00  or  better  in  their 
major.  Major  requirements  are  those  in  effect  at  the  time  the 
student  matriculates  into  the  major. 

3.  120  earned  credits,  of  which  30  credits  must  be  completed  at 
Westfield  State  University.  Earned  credits  require  a  grade  of  "D" 
or  better. 

4.  Successful  completion  of  core  requirements. 

5.  Successful  completion  of  the  requirements  of  a  major. 
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Students  should  check  with  their  advisors  before  their  senior  year  (84 
credits)  to  ensure  that  they  have  planned  a  course  of  study  that  will 
meet  all  or  these  requirements  for  graduation. 

Honors/ Awards 

Graduation  Honors  are  deemed  to  be  a  form  of  recognition  for  a  stu- 
dent's entire  undergraduate  career.  Consequently,  for  purposes  of  de- 
termining honors  eligibility,  a  cumulative  quality  point  average  (QPA) 
is  calculated  for  all  courses  accepted  in  transfer,  as  well  as  on  all  West- 
field  State  University  courses. 

The  Quality  Point  Averages  for  Latin  Honors  recognition  are: 
cum  laude  3.30  to  3.59 

magna  cum  laude       3.60  to  3.79 
summa  cum  laude      3.80  or  better 

Students  must  have  completed  a  minimum  of  60  credit  hours  at  West- 
field  State  University  to  be  eligible  for  graduation  honors.  Second 
bachelor's  candidates  who  have  completed  a  minimum  of  60  credits  at 
Westfield  State  University  may  be  recognized  with  graduation  honors. 
Graduation  Honors  will  be  announced  for  both  graduates  and  those 
students  approved  to  participate  in  graduation.  Graduation  Honors 
will  only  be  included  on  the  students'  official  transcript  at  the  point  of 
completing  their  degree  and  in  accordance  with  the  above  GPA  ranges 
at  the  time  of  completion.  An  appeal  to  these  criteria  may  be  heard  by 
the  Vice  President  of  Academic  Affairs  or  by  his/her  designee. 

The  title  of  Valedictorian/Salutatorian  is  awarded  to  day  division  stu- 
dents with  the  highest  and  second  highest  GPAs  with  all  coursework 
complete  at  Westfield  State  University  (exclusive  of  AP  credits). 

The  Dean's  Award  for  Academic  Excellence  is  awarded  to  a  continuing 
education  undergraduate  with  the  highest  institutional  GPA  and  with  a 
minimum  of  60  credits  completed  at  Westfield  State  University. 

Graduation  Ceremony  Participation 

In  order  to  allow  potential  August  graduates  to  participate  in  com- 
mencement with  their  graduating  class,  Day  Division  students  who  will 
have  completed  at  least  114  semester  hours  of  credit  by  the  end  of  the 
spring  semester  may  submit  a  written  petition  to  the  Associate  Dean  of 
Academic  Achievement  and  Retention  (day)  or  the  Dean  of  Graduate 
and  Continuing  Education  (evening),  requesting  that  they  be  allowed 
to  participate  in  the  ceremonies. 

Continuing  Education  students  may  petition  the  Dean  of  Graduate  and 
Continuing  Education  by  March  4.  Petitions  to  the  Dean  should  reflect 
an  approved  plan  to  complete  the  program  by  the  end  of  the  second 
summer  session. 

Students  requesting  such  permission  should  be  within  two  courses  of 
completing  all  degree  requirements.  Permission  is  granted  at  the  discre- 
tion of  the  Associate  Dean  of  Academic  Achievement  and  Retention 
(day  students)  or  the  Dean  of  Graduate  and  Continuing  Education 
(Continuing  Education  students)  and  is  contingent  upon  the  student's 
completion  of  all  courses  in  progress.  In  addition,  to  participate  in  the 
ceremony,  the  student  must  have  met  the  requirement  of  a  2.0  QPA 
overall  and  in  all  courses  applied  to  the  major  requirements.  As  this 
policy  is  applied,  students  are  expected  to  have  met  all  other  require- 
ments for  graduation  listed  above. 


Note:  The  wording  of  the  above  policy  has  been  modified  to  provide 
students  with  additional  information  about  how  the  policy  is  applied 
and/or  procedures  to  follow  when  applying  the  policy.  The  exact  word- 
ing of  the  original  policy  may  be  found  in  the  Westfield  State  University 
Policies  and  Procedures  Manual. 

Procedures  For  Graduation 

All  Day  Division  students  wishing  to  graduate  at  the  end  of  the  spring 
semester  must  make  a  formal  application  for  graduation  to  the  Office 
of  the  Registrar  by  March  1.  Prospective  August  graduates  must  apply 
by  July  1,  and  prospective  January  graduates  must  apply  by  November 
1.  Diplomas  are  not  awarded  without  formal  application. 

All  undergraduate  and  graduate  students  wishing  to  graduate  through 
the  Division  of  Graduate  and  Continuing  Education  must  make  a  for- 
mal application  for  graduation  directly  to  DGCE  by  March  1 .  Prospec- 
tive August  graduates  must  apply  by  April  1 ,  and  prospective  January- 
graduates  must  apply  by  November  1 .  If  a  formal  application  is  not 
completed,  students  may  neither  participate  in  graduation  ceremonies 
nor  receive  the  degree  at  that  time.  Diplomas  are  not  awarded  without 
formal  application. 

It  is  the  responsibility  of  each  senior  student  in  either  Division  to  pro- 
vide the  University  with  official  transcripts  and  other  pertinent  infor- 
mation concerning  all  course  work  completed  or  in  progress  at  institu- 
tions other  than  Westfield  State  University. 

Listing  The  Major  On  Diplomas 

The  major  of  each  student  may  be  listed  on  the  diploma.  Students  have 
the  option  of  not  having  their  major  listed  on  the  diploma.  Students 
who  have  completed  two  majors  may  have  both  listed  on  the  diploma. 
Neither  concentrations  nor  minors  are  listed  on  the  diploma. 

Licensure  For  Teaching 

All  graduates  who  satisfactorily  complete  the  requirements  of  a  college- 
approved  program  for  teacher  licensure,  including  passing  the  appro- 
priate Massachusetts  Tests  for  Educator  Licensure,  are  recommended 
for  licensure  to  the  Massachusetts  Department  of  Elementary  and  Sec- 
ondary Education.  Students  receiving  licensure  through  an  approved 
program  are  covered  by  the  NASDTEC  Interstate  Agreement. 

Under  current  regulations  for  teacher  licensure  in  Massachusetts,  stu- 
dents must  complete  a  liberal  arts  or  sciences  major,  or  an  approved  in- 
terdisciplinary major,  together  with  their  education  major  or  licensure 
program.  Students  seeking  an  education  major  or  licensure  in  early 
childhood,  elementary,  or  special  education  are  strongly  encouraged 
to  select  Liberal  Studies  or  General  Science  as  their  Liberal  Arts  and 
Sciences  major.  Completion  of  all  required  course  work  and  passing  of 
the  appropriate  Massachusetts  Tests  for  Educator  Licensure  (MTEL) 
leads  to  initial  licensure. 

The  Education  Department  and  the  Office  of  the  Dean  of  Education 
at  Westfield  State  University  maintain  admission  and  retention  criteria 
for  teacher  licensure  programs.  First-year  students  are  accepted  into  the 
major  provisionally  and  may  apply  to  the  Department  for  Advanced 
Standing  in  the  major  or  licensure  program  upon  completion  of  57 
credits.  The  following  criteria  are  used  to  determine  eligibility  for  Ad- 
vanced Standing: 


1)  Overall  QPA  of  2.6 

2)  Average  of  2.7  in  English  Composition  I  and  II  (6  credits),  or  a 
2.3  in  ENGL  0200,  Writing  for  Teacher  Candidates  (3  credits) 
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3)  Passing  grades  in  both  the  reading  and  writing  sections  of  the 
Massachusetts  Test  tor  Educator  Licensure  in  Communication 
and  Literacy. 

In  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
pleted all  required  course  and  field  work,  must  have  earned  an  overall 
QPA  of  2.8  (including  transfer  work),  and  must  have  earned  a  passing 
grade  in  the  appropriate  Massachusetts  Test  for  Educator  Licensure 
subject  area  test,  or  tests. 

Required  field  placements  must  accommodate  a  range  of  characteris- 
tics including  range  of  grade  level  and  types  of  settings  (i.e.  urban,  sub- 
urban and  rural).  Also  teacher  candidates  must  complete  either  one  30- 
hour  pre-practicum  placement  or  student  teaching  with  students  from 
diverse  backgrounds.  Placements  for  student  teaching  (practicum)  are 
limited  to  within  a  30-mile  radius  of  the  University. 

Because  the  Massachusetts  Department  of  Elementary  and  Secondary 
Education  continually  revises  teacher  education  standards  and  require- 
ments for  licensure,  students  are  advised  that  program  requirements 
are  subject  to  change  to  comply  with  state  and  professional  standards. 
The  Teacher  Education  Council  at  Westfield  State  University  makes 
every  effort  to  notify  students  of  changes  in  program  requirements  and 
regulations  as  soon  as  they  are  officially  published  by  the  state.  When 
it  is  appropriate  to  do  so,  the  Department  advises  students  of  potential 
changes  in  advance  of  formal  announcement  and  implementation.  Stu- 
dents are  responsible  for  major  and/or  licensure  program  requirements 
and  are  strongly  advised  to  meet  with  their  advisors  regularly.  Our  li- 
censure programs  are  performance-based  and  our  graduates  must  meet 
ten  core  teaching  outcomes. 

For  further  information,  students  are  encouraged  to  contact  the  Dean 
of  Education  at  (413)  572-5326,  or  the  Chair  of  the  Education  Depart- 
ment at  (413)  572-5315. 

NASDTEC  Interstate  Agreement 

The  National  Association  of  State  Directors  of  Teacher  Education  and 
Certification  (NASDTEC)  Interstate  Agreement  is  the  legally  based 
teacher  certification  (licensure)  agreement  among  all  50  U.S.  States  and 
the  District  of  Columbia. 


Requesting  Transcripts 

Transcripts  are  issued  by  the  Office  of  the  Registrar  for  Day  Division 
students,  and  by  the  Division  of  Craduate  and  Continuing  Education 
for  students  registered  through  that  office.  Transcripts  must  be  re- 
quested in  writing  by  the  student.  Telephone  requests  are  not  accepted. 
There  is  a  processing  fee  for  each  transcript.  A  printable  form  is  avail- 
able at  westfield.ma.edu/registrar. 

Students  may  request  unofficial  copies  of  their  transcripts  for  their 
own  use  or  sealed,  official  copies  to  be  hand-delivered  by  the  student. 
Sealed,  official  transcripts  are  stamped  "Not  valid  if  seal  broken"  on 
both  the  transcript  and  envelope. 

Note:  The  wording  of  the  above  policy  has  been  modified  to  provide 
students  with  additional  information  about  how  the  policy  is  applied 
and/or  procedures  to  follow  when  applying  the  policy.  The  exact  word- 
ing ot  the  original  policy  may  be  found  in  the  Westfield  State  University 
Policies  and  Procedures  Manual. 


Academic  Conduct  Policies 

Students  also  should  review  related  information  found  in  the  Student 
Handbook,  which  is  published  by  the  Division  of  Student  Affairs,  also 
available  at:  westfield.ma.edu/studenthandbook. 

Academic  Freedom  And  Responsibility 

The  Board  of  Trustees  and  the  Massachusetts  Teachers  Association/ 
NEA  endorse  the  principles  and  standards  of  academic  freedom  and 
academic  responsibility  as  generally  and  traditionally  accepted  in  insti- 
tutions of  higher  education.  They  agree  to  promote  public  understand- 
ing and  support  of  academic  freedom  and  agreement  upon  procedures 
to  assure  academic  freedom  in  colleges  and  universities.  Institutions 
of  higher  education  are  conducted  for  the  common  good  and  not  to 
further  the  interest  of  either  the  individual  teacher  or  the  institution  as 
a  whole.  The  common  good  depends  upon  the  free  search  for  truth  and 
its  free  exposition.  Academic  freedom  is  essential  to  these  purposes  and 
applies  to  both  teaching  and  research. 

Academic  freedom  is  the  right  of  scholars  in  institutions  of  higher 
education  to  study,  discuss,  investigate,  teach,  exhibit,  perform,  and 
publish.  Freedom  in  research  is  fundamental  to  the  advancement  of 
truth.  Academic  freedom  in  its  teaching  aspect  is  fundamental  for  the 
protection  of  the  rights  of  the  teacher  in  teaching  and  of  the  student  in 
learning. 

The  teacher  is  entitled  to  full  freedom  in  research  and  in  the  exhibi- 
tion, performance,  and  publication  of  the  results  of  his/her  research, 
to  full  freedom  in  the  classroom  in  discussing  his/her  subject,  and  most 
specifically  in  the  selection  of  classroom  materials  including  selection  of 
texts.  The  teacher  is  entitled  to  discuss  controversial  issues.  As  both  a 
teacher  and  scholar,  he/she  recognizes  a  professional  obligation  to  pres- 
ent various  scholarly  opinions  and  to  avoid  presenting  totally  unrelated 
materials. 

Academic  Honesty  Policy 

The  purpose  of  the  Academic  Honesty  Policy  is  to  provide  a  clear  state- 
ment of  expectations  on  academic  integrity  and  a  fair  process  to  handle 
alleged  violations. 

POLICY 

1.  Underlying  Principles 

A.  Academic  honesty,  a  necessary  foundation  of  a  learning  com- 
munity, is  expected  of  all  members  of  the  University  community. 
Academic  freedom  depends  on  honesty  and  integrity.  The  Uni- 
versity makes  academic  integrity  a  priority  and  the  administra- 
tion must  provide  support  services  to  address  issues  of  academic 
honesty. 

B.  Maintaining  the  standards  of  academic  honesty  requires  the 
mutual  cooperation  of  all  members  of  the  campus  community. 
Both  students  and  faculty/librarians  arc  called  upon  to  promote 
the  pursuit  of  truth  and  learning,  and  respect  for  the  intellectual 
accomplishment  of  others.  Students  are  responsible  for  under- 
standing the  principles  of  academic  integrity  and  for  the  aca- 
demic integrity  of  all  work  submitted  tor  credit.  All  members  of 
the  academic  community  also  are  expected  to  report  incidents  of 
academic  dishonesty  to  the  faculty  member  teaching  the  course 
or  the  department  chair.  In  addition  to  the  entire  community's 
responsibility,  faculty  will  promote  academic  integrity  through 
clear  expectations  on  syllabi  for  homework,  collaborative  as- 
signments, research  papers,  exams,  use  of  the  internet,  and  so 
on.  If  any  member  of  the  academic  community  finds  evidence 
ol  academic  dishonesty,  she/lie  is  expected  to  report  it  promptly 
(see  process  and  deadlines  below). 
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C.  Violations  of  the  Academic  Honesty  Policy  are  unaccept- 
able and  are  subject  to  academic  penalties,  including  reduced 
grade,  failure  of  the  course,  and  suspension  or  dismissal  from 
the  University. 

D.  Violations  of  academic  honesty  include,  but  are  not  limited  to, 
cheating  on  examinations,  plagiarism,  submission  of  papers  for 
credit  in  two  or  more  courses,  interference  with  the  ability  of 
other  students  to  make  use  of  permitted  course  materials,  facili- 
tating academic  dishonesty,  engaging  in  research  on  human  or 
animal  subjects  without  permission  from  the  appropriate  cam- 
pus committee,  and  failure  to  report  academic  dishonesty. 

E.  Once  a  student  has  been  charged  with  a  violation  of  this  policy, 
the  student's  status  will  continue  until  the  conclusion  of  Aca- 
demic Honesty  proceedings,  but  no  degree  will  be  awarded  until 
the  matter  is  resolved.  Withdrawal  from  the  course  may  not  be 
used  to  avoid  a  formal  charge  of  academic  dishonesty. 

F.  Parties  involved  in  this  process,  including  the  student,  faculty 
member,  department  chair,  appropriate  dean,  vice  president  for 
academic  affairs,  and  the  academic  honesty  committee  shall 
maintain  strict  confidentiality  during  and  after  this  process. 

2.  Violations 

A.  Cheating  on  Examinations 

1 .  Violations  of  academic  honesty  with  regard  to  examinations 
consist  of  the  following: 

2.  Receiving  assistance  or  assisting  others  while  the  examina- 
tion is  in  progress.  Obtaining  or  attempting  to  obtain  prior  to 
an  examination,  copies  of  the  examination  or  the  questions 
to  appear  on  the  examination. 

3.  Disseminating  any  written  or  verbal  information  regarding 
the  contents  of  an  examination  to  students  who  have  not  yet 
completed  or  taken  the  examination. 

4.  Using  or  consulting  any  unauthorized  information,  such  as 
notes  or  books,  during  an  examination. 

B.  Plagiarism 

Plagiarism  is  the  act  of  presenting  the  intellectual  work  of  others 
(works,  ideas,  artwork,  computer  programming  code,  etc.)  as  if 
it  were  one's  own  work.  Some  common  forms  of  plagiarism  are 
submitting  someone  else's  paper  as  one's  own,  copying  a  passage 
from  another  source  without  citing  the  source,  and  expressing  a 
published  idea  of  theory  in  different  words  without  crediting  the 
source  of  the  idea.  Plagiarism  constitutes  intellectual  dishonesty 
and  a  theft  of  intellectual  property.  Plagiarism  is  the  most  serious 
charge  in  academia,  for  it  undermines  the  integrity  of  academic 
inquiry  and  scholarship.  All  scholars  —  faculty,  librarians,  and 
students  alike  —  are  to  be  held  to  the  same  standards.  Issues  of 
plagiarism  may  be  subtle;  therefore,  students  are  encouraged  to 
discuss  any  questions  they  have  with  the  faculty  member  teach- 
ing the  course  and  other  support  services  on  campus. 

C.  Fabrication 

A  student  may  not  fabricate  -  that  is,  falsify  or  invent  -  infor- 
mation or  citation  in  an  academic  assignment.  This  includes 
information  used  in  laboratory  experiments  or  reports,  and  re- 
production of  a  quote  from  a  book  review  or  other  secondary 
source  while  indicating  that  the  quotation  was  obtained  from 
the  book  itself. 

D.  Multiple  Submissions  of  a  Single  Paper 

A  student  may  not  submit  the  same  paper,  presentation,  or  other 
work  for  credit  in  more  than  one  course  without  prior  written 
consent  from  the  instructors  of  the  courses  involved. 

E.  Interference  with  Use  of  Materials 

A  student  may  not  interfere  with  the  ability  of  other  students  to 


make  use  of  permitted  course  materials.  This  includes  denying 
others  access  to  scholarly  resources  or  deliberately  interfering 
with  the  progress  of  another  student  or  scholar  such  as  by  giving 
false  or  misleading  information,  making  Library  materials  un- 
available by  stealing  or  defacing  books  or  journals,  deliberately 
misplacing  or  destroying  reserve  materials,  or  altering  computer 
files  that  belong  to  another. 

F.  Facilitating  Academic  Dishonesty 

A  student  may  not  knowingly  or  negligently  allow  their  work 
to  be  used  by  another  student  or  otherwise  help  others  violate 
any  aspect  of  the  Academic  Honesty  Policy.  Students  who  help 
others  in  this  way  are  guilty  of  academic  dishonesty  even  if  they 
do  not  personally  benefit  from  the  dishonest  act. 

G.  Improper  use  of  Human  and  Animal  Subjects 

Research  involving  human  beings  requires  review  and  approval 
of  the  Institutional  Review  Board  (IRB)  for  the  Protection  of 
Human  Subjects.  Such  research  requires  informed  written  con- 
sent. Students  and  faculty  engaged  in  research  involving  animals 
requires  review  and  approval  by  the  Institutional  Animal  Care 
and  Use  Committee  (IACUC). 

H.  Failure  to  Report  Academic  Dishonesty 

Failing  to  report  incidents  of  academic  dishonesty  to  the  faculty 
member  teaching  the  course  or  the  department  chair  is  an  exam- 
ple of  academic  dishonesty  and  is  liable  to  the  same  sanctions. 

3.  Recommended  syllabus  text 

It  is  recommended  that  instructors  discuss  academic  honesty  on  the 
first  day  of  class,  and  that  they  include  the  following  text  in  their 
syllabus: 

Academic  honesty  is  expected  of  all  members  of  the  academic  com- 
munity. Academic  dishonesty  includes  cheating  on  examinations, 
plagiarism,  fabrication,  multiple  submissions  of  a  single  paper,  in- 
terference with  use  of  materials,  facilitating  academic  dishonesty, 
improper  use  of  human  and  animal  subjects,  and  failure  to  report 
incidents  of  academic  dishonesty.  Violations  may  result  in  failure 
of  the  assignment,  failure  of  the  course,  or  suspension  or  dismissal 
from  the  University. 

4.  Establishment  and  Role  of  the  Academic  Honesty  Committee 

A.  The  Academic  Honesty  Committee  (AHC)  will  be  comprised  of 
four  (4)  faculty  members/librarians  and  one  (1)  student  member. 
Faculty  members/librarians  shall  be  selected  or  appointed  by  the 
MSCA.  It  is  recommended  that  no  more  than  one  faculty  mem- 
ber/librarian from  a  department  serve  on  the  AHC.  The  student 
member  will  be  selected  by  SGA. 

B.  The  AHC  is  charged  with  evaluating  evidence,  determining  re- 
sponsibility, considering  mitigating  circumstances,  and  deciding 
sanctions.  All  evidence  and  deliberations  before  the  AHC  are 
confidential. 

5.  Process  for  Charges  of  Academic  Dishonesty 

A.  Faculty  members  are  encouraged  to  seek  an  informal  resolution 
of  the  violation  with  the  student  within  fifteen  (15)  business  days 
from  the  discovery  of  the  violation. 

B.  The  faculty  member  will  notify  the  student  of  the  alleged  vio- 
lation within  five  (5)  business  days  of  the  discovery  and  offer 
the  student  a  reasonable  opportunity  to  discuss  the  issue  before 
taking  any  action.  This  notification  may  be  by  campus' mail  or 
email.  The  notification  should  include  documentation  of  the 
date  of  discovery  and  set  a  deadline  for  the  student  to  meet  with 
the  faculty  member.  This  deadline  should  be  no  fewer  than  five 
(5)  and  no  more  than  ten  (10)  business  days  from  the  notifica- 
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tion.  Either  the  student  or  the  faculty  member  may  invite  the 
department  chair  to  attend  the  meeting,  but  neither  is  required 
to  do  so. 

C.  Withdrawal  from  the  course  may  not  be  used  to  avoid  a  formal 
charge  of  academic  dishonesty. 

D.  If  the  faculty  member  and  the  student  agree  during  their  discus- 
sions that  the  violation  does  not  rise  to  the  level  of  a  formal 
charge  of  Academic  Dishonesty,  the  matter  is  ended  in  an  in- 
formal resolution.  Such  a  resolution  could  include  repeating  the 
assignment,  completing  additional  work,  a  grade  penalty  for  the 
assignment  or  the  course,  or  some  other  settlement. 

E.  If  the  faculty  member  and  the  student  agree  that  academic  dis- 
honesty did  occur,  the  student  will  sign  the  form  included  at  the 
end  of  this  policy  that  admits  the  violation  of  the  policy.  The 
form  will  be  filed  with  the  Dean  who  will  maintain  all  such  re- 
cords. 

E  If  the  student  and  faculty  member  cannot  agree,  the  faculty  mem- 
ber must  file  a  formal  charge  of  academic  dishonesty  with  the 
Dean  within  fifteen  (15)  business  days  from  the  date  the  student 
and  faculty  member  reached  an  impasse,  which  sets  in  motion 
the  hearing  process.  The  faculty  member  may  not  issue  sanc- 
tions (see  Sanctions  below)  without  admission  of  a  violation  by 
the  student  or  the  resolution  of  formal  charges.  Included  in  the 
charges  will  be  a  letter  of  explanation  and  all  case  materials  that 
document  or  led  to  the  charges. 

G.  The  Dean  will  schedule  a  hearing  to  take  place  within  fifteen 
(15)  business  days  of  the  formal  filing  of  the  charge.  If  the  charge 
occurs  with  fewer  than  twenty-one  (21)  calendar  days  remain- 
ing before  the  final  day  of  classes  in  the  academic  semester,  the 
case  may  be  carried  over  to  the  next  semester.  No  hearings  will 
be  held  between  June  1  and  August  3 1,  or  between  the  Fall  and 
Spring  semesters.  At  any  point  in  the  process  the  student  may 
admit  the  violation  as  charged,  or  the  faculty  member  may  with- 
draw the  charges. 

H.  The  student  charged  will  receive  notification  from  the  Dean  of 
the  date,  time  and  place  of  the  hearing;  the  source  and  nature  of 
the  charge;  a  list  of  the  Academic  Honesty  Committee  members; 
and  the  possible  sanctions.  Evidence  to  be  submitted  at  the  hear- 
ing by  the  faculty  member  bringing  the  charge  must  be  available 
at  least  five  (5)  business  days  prior  to  the  hearing  for  review  by 
the  student  in  the  Office  of  Academic  Affairs. 

I.  At  the  hearing,  at  least  four  (4)  members  of  the  committee,  includ- 

ing the  student  member,  must  be  present  to  establish  a  quorum. 
The  hearing  will  be  a  closed  meeting,  and  may  be  attended  by 
the  hearing  committee,  the  faculty  member,  the  student  charged, 
and  the  Dean.  The  student  and  faculty  member  may  each  be  ac- 
companied by  one  (1 )  person;  said  person(s)  may  not  be  present 
as  formal  legal  representation  or  participate  in  the  process  in 
any  way.  If  the  student  charged  or  the  faculty  member  making 
the  charge  chooses  not  to  participate,  the  hearing  will  proceed 
as  scheduled. 

J.  The  Dean  will  convene  the  hearing.  The  charge  will  be  presented, 
along  with  relevant  evidence  and  witnesses.  The  student  has  an 
opportunity  to  respond  to  the  charge  and  present  evidence,  in 
which  case,  the  faculty  member  making  the  charge  and  the  hear- 
ing committee  may  question  the  student  at  the  conclusion  of 
his  or  her  presentation.  The  hearing  will  conclude  with  closing 
statements  by  the  faculty  member  bringing  the  charge  and  then 
by  the  student  charged. 

K.  Immediately  following  the  hearing,  the  AHC  will  meet  privately 
to  deliberate  and  to  determine  the  outcome  by  a  majority  vote 


through  secret  ballot.  Committee  members  may  not  abstain 
from  voting.  Once  the  finding  is  reached,  the  AHC  will  then 
decide  the  sanction  appropriate  to  the  case.  The  Dean  will  mail 
written  notification  of  the  decision  and  any  sanction  within 
five  (5)  business  days  to  the  student  and  the  faculty  member  in- 
volved. The  finding  of  the  Committee  with  regard  to  the  ques- 
tion of  academic  honesty  is  final. 
L.  Appeals  may  be  based  only  on  procedural  error  or  sanction  im- 
posed, and  they  must  be  filed  within  five  (5)  business  days  of 
the  notification  of  the  decision.  The  appeal  must  be  in  writing 
and  submitted  to  the  Vice  President  for  Academic  Affairs  for 
adjudication. 

6.  Sanctions 

Recommended  minimum  sanctions  after  an  admission  or  finding  of 
academic  dishonesty  follow.  Committee  members  are  urged  to  take ' 
into  account  the  seriousness  of  the  offense  and  to  seek  the  recom- 
mendation of  the  faculty  member  making  the  charge. 

A.  First  Offense:  failure  of  the  course  or  suspension  from  the  Uni- 
versity. 

B.  Second  Offense:  suspension  or  dismissal  from  the  University. 

If  a  student  receives  a  grade  sanction  for  the  course  because  of  an  ad- 
mission or  finding  of  academic  dishonesty,  he  or  she  may  repeat  that 
course  but  the  grade  substitution  policy  will  not  apply.  The  grade  sub- 
mitted for  the  course  in  question  will  continue  to  be  counted  in  the 
student's  cumulative  grade  point  average. 

No  sanctions  will  be  imposed  until  all  aspects  of  the  case  are  concluded. 

7.  Official  Records 

The  Office  of  Academic  Affairs  will  maintain  official  records  of  dis- 
ciplinary action.  Records  will  not  be  released  to  individuals  outside 
the  University  except  by  the  written  authorization  of  the  student  in- 
volved or  under  the  conditions  specified  in  the  Family  Educational 
Rights  and  Privacy  Act  (FERPA).  Access  to  the  official  records  of 
disciplinary  action  must  be  authorized  by  the  Vice  President  of  Aca- 
demic Affairs,  or  the  Dean  of  Undergraduate  Studies  or  Graduate 
and  Continuing  Education. 

Classroom  Student  Conduct  Policy 

Westfield  State  University  students  are  prohibited  from  engaging  in 
behavior  or  activity  that  causes  the  disruption  of  teaching,  learning, 
research,  and  other  academic  activities  recognized  as  necessary  to  the 
fulfillment  of  the  University  mission. 

Examples  of  potentially  disruptive  behavior  may  include  but  are  not 
limited  to,  using  inappropriate  language  directed  at  an  individual  or 
group,  unsolicited  talking  in  class,  sleeping  in  class,  using  or  activating 
cell  phones,  arriving  at  or  leaving  the  classroom  while  class  is  in  ses- 
sion, and/or  failing  to  comply  with  the  legitimate  request  of  a  College 
faculty  member. 

When  disruptive  behavior  occurs  in  the  classroom,  a  faculty  member 
has  the  right  to  remove  the  student  from  the  classroom.  The  faculty 
member  will  communicate  the  reason  for  the  removal  to  the  student 
and  indicate  the  expected  appropriate  conduct.  If  the  student  contin- 
ues to  engage  in  disruptive  behavior  during  future  class  sessions,  the 
faculty  member  will  forward  written  documentation  of  the  student's 
inappropriate  behavior  to  the  respective  department  chairperson,  who 
subsequently  will  meet  the  student  to  review  the  matter  and  determine 
an  appropriate  course  of  action. 
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If  the  student  continues  to  demonstrate  disruptive  behavior  or  does 
not  comply  with  the  documented  course  of  action,  the  student  may  be 
permanently  removed  from  the  course  after  a  review  conducted  by  the 
Dean  of  Undergraduate  Studies  or  the  Dean  of  Graduate  and  Continu- 
ing Education,  as  appropriate. 

Students  who  exhibit  behavior  that  immediately  endangers  or  more 
seriously  disrupts  the  establishment  or  maintenance  of  an  appropri- 
ate learning  environment  in  the  classroom  are  subject  to  an  immediate 
review  by  the  Dean  of  Undergraduate  Studies  or  the  Dean  of  Graduate 
and  Continuing  Education  or  by  the  student  judicial  procedures. 

In  applying  this  policy,  faculty  and  academic  administrators  shall  give 
due  regard  to  the  requirements  of  the  Americans  with  Disabilities  Act 
(ADA),  providing  for  reasonable  accommodations  for  students  with 
disabilities. 

The  Vice  President  for  Academic  Affairs  will  act  as  the  sole  and  final 
appeal  for  any  decisions  made  by  the  Dean  of  Undergraduate  Studies 
or  the  Dean  of  Graduate  and  Continuing  Education. 

In  some  cases,  the  student  may  also  be  subject  to  Student  Conduct  ac- 
tion as  determined  by  the  University. 

Copying  Computer  Software 

The  software  installed  on  College  computers  is  protected  by  copyright 
laws,  and  the  University  has  purchased  the  right  to  run  this  software. 
It  does  not  have  the  right  to  make  unlimited  copies  of  this  software. 
Making  unauthorized  personal  copies  of  installed  software  is  against 
the  law. 

Laboratory  And  Classroom  Use 

The  primary  use  of  laboratory  and  classroom  space  is  for  instruction 
purposes.  Consequently,  priority  for  room  use  will  be  given  to  faculty 
holding  classes. 

Faculty  holding  classes  in  computer  labs  or  other  specialized  facilities 
have  the  right  to  ask  students  or  staff  not  enrolled  in  the  class  to  leave. 
Faculty  reserve  the  right  to  allow  students  or  staff  to  work  indepen- 
dently in  the  room  during  class  time. 

To  assist  in  the  use  of  specialized  facilities,  a  classroom  use  schedule 
is  posted.  Please  schedule  your  work  accordingly.  Any  member  of  the 
University  community  who  wishes  to  schedule  specialized  facilities 
must  make  arrangements  in  accordance  with  normal  classroom  sched- 
uling procedures. 

Non- Academic  Policies 

Alcohol  And  Other  Drug  Policy 

The  Westfield  State  University  policy  and  regulations  pertaining  to  the 
possession  and  consumption  of  alcoholic  beverages  and  the  possession, 
use,  sale  and  distribution  of  other  drugs  are  designed  ( 1 )  to  conform  to 
the  Massachusetts  laws,  which  subject  violators  to  criminal  prosecu- 
tion, and  (2)  to  enhance  the  health,  safety,  property,  and  educational 
interests  of  all  members  of  the  University  community.  Accordingly,  the 
University  recognizes  that  certain  conduct  proscriptions,  limitations, 
and  guidelines,  which  are  outlined  in  the  Westfield  State  University  Stu- 
dent Handbook,  are  necessary.  The  entire  text  of  the  Alcohol  and  other 
Drug  Policy  is  found  in  the  Student  Handbook  or  may  be  obtained  in 
the  Student  Affairs  office,  Ely  116. 


All  violators  of  these  regulations  will  be  brought  before  the  student 
judiciary  for  disposition  of  their  cases.  Alcohol  offenses  are  subject  to 
sanctions  as  outlined  in  the  policy  including: 

First  Offense:  Ten  hours  of  participation  in  community  events  or  an 
educational  work  project  and  complication  of  substance  education 
classes.  A  $100  fee  will  be  assessed  for  on-campus  substance  education 
classes  and  made  payable  within  thirty  (30)  days  of  a  College  judicial 
procedure  decision. 

Second  Offense:  Suspension  from  College  housing  for  one  (1)  aca- 
demic semester  or  more  with  readmission  to  occur  after  verification 
of  completion  of  a  counseling  evaluation  and  recommended  follow-up 
treatment. 

Third  Offense:  Suspension  from  the  University  for  one  ( 1 )  academic  se- 
mester or  more  with  readmission  to  occur  after  verification  of  comple- 
tion of  a  counseling  evaluation  and  recommended  follow-up  treatment. 

Major  Alcohol  Offenses:  The  following  violations  shall  meet  minimally 
with  an  immediate  suspension  from  housing  for  one  (1)  full  academic 
semester  or  more: 

The  possession  or  use  of  alcoholic  beverage  containers  such  as  kegs  or 
beer  balls  or  the  functional  equivalent  (whether  full,  partially  full,  or 
empty),  as  well  as  punch  bowls  or  any  container(s)  that  indicated  the 
probability  of  common  source  drinking  or  bar  service  (whether  full, 
partially  full,  or  empty). 

The  delivery,  gratuitously  or  for  sale,  of  alcoholic  beverages  to  a  person 
under  the  age  of  twenty-one  (21). 

Note:  Failure  of  a  student  to  follow  through  with  a  sanction  will  result 
in  the  automatic  elevation  of  the  sanction  to  the  next  level  after  the 
failure  is  proven  through  due  process  procedures  published  in  the  Stu- 
dent  Conduct  Code.  Individual  exceptions  regarding  the  modification 
of  attendance  at  substance  education  classes  will  be  based  solely  on 
academic  reasons. 

The  use  or  possession  of  drug  paraphernalia  on  the  Westfield  State  Uni- 
versity campus  is  strictly  prohibited.  Any  student  found  in  possession 
of  drug  paraphernalia  and  found  responsible  for  such  possession  shall 
be  placed  on  College  probation  for  one  ( 1 )  academic  year,  shall  com- 
plete ten  hours  of  participation  in  community  events  or  a  work  proj- 
ect, and  shall  be  required  to  complete  on-campus  substance  education 
classes  and  pay  the  service  fee  of  $100  for  these  classes  within  thirty 
(30)  days  of  a  College  disciplinary  procedure  decision.  A  student  found 
responsible  for  a  second  offense  shall  be  subject  to  College  housing 
suspension  for  one  ( 1 )  full  academic  semester  or  more,  and  completion 
of  a  counseling  evaluation  and  any  recommended  follow-up.  After  a 
second  offense,  a  student  shall  be  subject  to  College  suspension  for  one 
(1)  full  academic  semester  or  more.  Prior  to  returning  to  College  hous- 
ing and/or  College,  the  student  must  provide  verification  of  completion 
of  a  counseling  evaluation  and  any  recommended  follow-up. 

Drug  Use  or  Possession:  Any  student  found  in  possession  of  marijuana 
or  an  illegal  drug  substance  in  any  amount  or  found  to  be  using  mari- 
juana or  such  illicit  substance  and  found  responsible  of  such  possession 
or  use  (this  applies  only  to  first-time  offenders)  shall  be  suspended  from 
housing  for  one  ( 1 )  academic  semester  or  more  with  readmission  to  oc- 
cur after  verification  of  completion  of  a  counseling  evaluation  and  any 
recommended  follow-up  treatment.  In  addition  the  student  will  com- 
plete ten  hours  of  participation  in  community  events  or  a  work  project 
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and  complete  on-campus  substance  education  classes  and  be  assessed  a 
$100  service  fee  for  these  classes  is  payable  within  thirty  (30)  days  of  a 
College  disciplinary  responsible  procedure  decision. 

Any  student  found  responsible  of  a  second  offense  of  possession  or  use 
of  marijuana  or  an  illegal  drug  substance  shall  be  suspended  from  the 
University  for  one  (1)  academic  year  or  more  with  the  possibility  of 
returning  to  the  University  pending  completion  of  a  counseling  evalu- 
ation and  any  recommended  follow-up  treatment  and  by  the  decision 
of  the  Vice  President  of  Student  Affairs,  with  no  right  of  return  after  a 
third  offense. 

Possession  with  Intent  to  Sell  or  Distribute: 

Any  student  found  responsible  for  possession  with  the  intent  to  sell  or 
distribute  an  illicit  substance  will  be  expelled  from  the  University  with 
no  right  of  return. 

Evidence  indicating  possession  with  intent  to  sell  or  distribute  any  illicit 
substance  may  include  possession  of  a  large  amount  of  an  illicit  drug 
substance,  or  possession  of  any  amount  of  an  illicit  drug  substance  com- 
bined with  other  evidence  indicating  intent  to  sell  or  distribute  such  as, 
but  not  limited  to,  weighing  devices,  cash  boxes,  bank  rolls/large  sums 
of  money,  cultivating  equipment,  chemicals  used  in  the  manufacture  of 
illicit  substances,  plastic  bags,  or  other  quantifying  devices. 

Drug  Sale  or  Distribution:  Any  student  found  responsible  for  the  sale 
or  distribution  of  prescription  or  illegal  substances  or  drugs  on  the 
Westfield  State  University  campus  by  the  University  Student  Judicial 
System  will  immediately  be  expelled  from  the  University  with  no  right 
of  return. 

Tobacco  Products:  In  considering  the  dangers  of  second-hand  smoke 
and  in  following  the  national  trends  in  reducing  tobacco-related  health 
risks,  the  use  of  tobacco  products  (i.e.  cigars,  cigarettes,  pipes,  chew- 
ing tobacco,  and  other  usable  forms  of  tobacco)  shall  be  prohibited 
inside  of  any  campus  building  and  within  50  feet  of  any  campus  build- 
ing. Complete  text  of  the  Smoking  Policy  can  be  found  in  the  Student 
Handbook. 

Other  Drugs:  While  Westfield  State  University  regulates  the  consump- 
tion of  alcoholic  beverages  and  prohibits  the  use  of  illicit  drugs,  the 
University,  in  promoting  an  environment  directed  toward  wellness, 
recognizes  that  other  legal  substances  may  be  used  in  harmful  and  abu- 
sive ways.  In  an  effort  to  promote  personal  growth  and  problem  solv- 
ing without  the  use  or  abuse  of  substances,  Westfield  State  University 
strongly  discourages  the  abuse  of  any  over-the-counter  substances  or 
prescription  drugs.  If  the  University  has  reasonable  cause  to  believe 
that  a  student  is  abusing  such  drugs,  the  University  may  require  a 
student  to  complete  a  counseling  evaluation  and  any  recommended 
follow-up  treatment. 

The  Family  Educational  Rights  And  Privacy  Act  (FERPA) 
Annual  Notification 

I  In  family  Educational  Rights  and  Privacy  Act  (EERPA)  affords  stu- 
dents certain  rights  with  respect  to  their  education  records.  These  rights 
in<  lude: 

(1 )  The  right  to  inspect  and  review  the  student's  education  records 
within  45  days  of  the  day  the  University  receives  a  request  for 
access.  A  student  should  submit  to  the  registrar,  dean,  head  of 
the  academic  department,  or  other  appropriate  official,  a  written 
request  that  identifies  the  record(s)  the  student  wishes  to  inspect. 
The  University  official  will  make  arrangements  for  access  and 


notify  the  student  of  the  time  and  place  where  the  records  may 
be  inspected.  If  the  records  are  not  maintained  by  the  University 
official  to  whom  the  request  was  submitted,  that  official  shall 
advise  the  student  of  the  correct  official  to  whom  the  request 
should  be  addressed. 

(2)  The  right  to  request  the  amendment  of  the  student's  education 
records  that  the  student  believes  are  inaccurate,  misleading, 

or  otherwise  in  violation  of  the  student's  privacy  rights  under 
FERPA.  A  student  who  wishes  to  ask  the  University  to  amend 
a  record  should  write  the  University  official  responsible  for  the 
record,  clearly  identify  the  part  of  the  record  the  student  wants 
changed,  and  specify  why  it  should  be  changed.  If  the  University 
decides  not  to  amend  the  record  as  requested,  the  University  will 
notify  the  student  in  writing  of  the  decision  and  the  student's 
right  to  a  hearing  regarding  the  request  for  amendment.  Ad- 
ditional information  regarding  the  hearing  procedures  will  be 
provided  to  the  student  when  notified  of  the  right  to  a  hearing. 

(3)  The  right  to  provide  written  consent  before  the  University 
discloses  personally  identifiable  information  from  the  student's 
education  records,  except  to  the  extent  that  FERPA  authorizes 
disclosure  without  consent. 

The  University  discloses  education  records  without  a  student's  prior 
written  consent  under  the  FERPA  exception  for  disclosure  to  school  of- 
ficials with  legitimate  educational  interests.  A  school  official  is  a  person 
employed  by  the  University  in  an  administrative,  supervisory,  academic 
or  research,  or  support  staff  position  (including  law  enforcement  unit 
personnel  and  health  staff);  a  person  or  company  with  whom  the  Uni- 
versity has  contracted  as  its  agent  to  provide  a  service  instead  of  using 
College  employees  or  officials  (such  as  an  attorney,  auditor,  or  collec- 
tion agent);  a  person  serving  on  the  Board  of  Trustees;  or  a  student 
serving  on  an  official  committee,  such  as  a  disciplinary  or  grievance 
committee,  or  assisting  another  school  official  in  performing  his  or  her 
tasks.  A  school  official  has  a  legitimate  educational  interest  if  the  of- 
ficial needs  to  review  an  education  record  in  order  to  fulfill  his  or  her 
professional  responsibilities  for  the  University.  Additionally,  the  Uni- 
versity has  defined  the  following  elements  as  "directory"  information 
which  may  be  released  without  prior  written  consent  upon  request: 

•  Name 

•  Campus  address 

•  Campus  telephone  listing 

•  Campus  e-mail 

•  Permanent  address 

•  Permanent  telephone 

•  Enrollment  status  (full  time  or  part  time) 

•  Date  and  place  of  birth 

•  School  or  college 

•  Major  field  of  study 

•  Participation  in  officially  recognized  activities  and  sports 

•  Weight  and  height  of  member  of  athletic  teams 

•  Dates  of  attendance 

•  Degrees  and  awards  received 

•  The  most  recent  previous  educational  agency  or  institution 
attended  by  the  student 

Requests  to  suppress  from  public  distribution  the  above-mentioned 
directory  information  are  to  be  made  in  writing  by  the  student  and 
submitted  to  the  Office  of  the  Registrar,  Students  Administrative  Ser- 
vices. Request  to  suppress  directory  information  remain  in  effect  until 
i lie  student  notifies  the  Office  of  the  Registrar  in  writing,  their  decision 
to  reverse  their  original  request  to  suppress. 
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(4)  The  right  ro  file  a  complaint  with  the  U.S.  Department  of  Edu- 
cation concerning  alleged  failures  by  the  University  to  comply 
with  the  requirements  of  FERPA.  The  name  and  address  of  the 
Office  that  administers  FERPA  is: 

Family  Policy  Compliance  Office 
U.S.  Department  of  Education 
400  Maryland  Avenue,  SW 
Washington,  DC  20202-5901 

A.  more  detailed  FERPA  policy  can  be  obtained  by  contacting  the  the 
Dean  of  Students,  Susan  Lamontagne,  572-542 1  or  the  Registrar,  John 
Dhotnicky,  572-8971.  Additionally,  the  full  policy  can  be  found  on- 
line westlield.ma.edu/Current%5FStudents/Student  Handbook/index, 
html  or  westfield.ma.edu/registrar. 

Student  Travel 

Students  are  advised  to  become  familiar  with  the  Westfield  State 
University  Student  Travel  Policy  and  Procedures  Manual  which  is 
available  in  myWestfield  under  the  Campus  Life  tab  in  the  Student 
Travel  channel.  Forms  used  in  connection  with  University  approval 
of  student  travel  and  the  disbursement  of  University  funds  (where 
applicable)  are  also  available  in  the  Student  Travel  channel.  If  you  have 
any  questions  about  student  travel,  please  contact  Amy  Szlachetka, 
572-5443. 

Medical  Forms  And  Immunizations 

In  order  to  register  for  classes  at  Westfield  State  University,  every  full- 
time  student  must  present  to  the  Department  of  Health  Services  a 
completed  Westfield  State  University  Health  Form,  which  contains  a 
clinician's  certificate  of  a  physical  examination  and  immunizations.  A 
TB  Risk  Assessment  Form  and  a  Meningitis  Information  and  Waiver 
Form  are  included  with  the  Health  Form.  Health  forms  can  be  printed 
from  the  Department's  website  at  westfield.ma.edu/healthservices 
The  Department  of  Health  Services  requires  Medical  Health  Forms 
to  comply  with  College  Policy  and  the  Massachusetts  Department 
of  Public  Health's  mandates  on  immunizations.  Certain  vaccines  are 
offered  by  the  Department  for  a  fee.  Students  may  be  registered  for 
classes  on  the  condition  that  the  required  immunizations  be  obtained 
within  thirty  days  of  registration  (see  105  Code  of  Massachusetts 
Regulations  220.600  and  Massachusetts  General  Laws  Chapter  76, 
section  15c).  Students  who  fail  to  submit  the  required  Health  Form 
can  be  administratively  withdrawn.  A  reinstatement  fee  will  be  charged 
after  receipt  of  the  required  form. 

Affirmative  Action/Diversity/Equal  Opportunity/Title  IX  and 
ADA  Compliance 

Contact:  Dean,  Diversity  and  Affirmative  Action 
Office  of  the  President 

Discrimination  Complaint  Procedures 

A  person  who  believes  that  s/he  has  been  discriminated  against  on  the 
basis  of  race,  color,  creed,  religion,  national  origin,  gender,  age,  disabil- 
ity, sexual  orientation,  gender  identity,  marital  status,  genetic  informa- 
tion or  veteran  status  may:  a)  File  an  informal  claim  either  permitting 
or  not  permitting  the  use  of  his/her  name,  in  an  effort  to  resolve  the 
matter;  b)  File  a  formal  complaint  either  with  or  without  first  filing 
an  informal  claim;  c)  Proceed  from  an  informal  complaint  to  a  formal 
claim;  d)  If  provided  for  by  law,  file  a  charge  directly  with  the  local, 
state,  or  federal  agency  having  appropriate  jurisdiction. 

Complaints  that  involve  students  may  be  investigated  and  adjudicated/ 
processed  in  concert  with  the  Student  Conduct  Office. 


Information  and  assistance  on  any  of  these  options  are  available  from 
the  Dean,  Diversity/Affirmative  Action,  Office  of  the  President,  The 
Horace  Mann  Center,  333  Western  Avenue,  Room  221,  (413)  572- 
5272,  or  at  the  Affirmative  Action  and  Equal  Opportunity  website: 
http://www.westfield.ma.edu/offices-services/affirmative-action-equal- 
opportunity-office/  Complete  information  on  Complaint  Procedures 
may  be  found  in  WSU  Policy  Number  2070. 

Westfield  State  University  maintains  and  promotes  a  policy  of  non-dis- 
crimination on  the  basis  of  race,  color,  creed,  religion,  national  origin, 
gender,  age,  disability,  sexual  orientation,  gender  identity,  marital  sta- 
tus, genetic  information  or  veteran  status.  This  policy  incorporates  by 
reference  and  where  applicable;  the  requirements  of  Federal  Executive 
Orders  11246  and  11375,  as  amended;  the  Civil  Rights  Act  of  1988; 
the  Civil  Rights  Act  of  1991;  Title  IX  of  the  Higher  Education  Amend- 
ments of  1972  as  amended;  Section  503  and  504  of  the  Rehabilitation 
Act  of  1973;  the  Americans  with  Disabilities  Act  of  1990;  Section  402, 
Vietnam  Era  Veterans  Readjustment  Assistance  Act  of  1974;  and  perti- 
nent Laws,  Regulations  and  Executive  Orders;  directives  of  the  Board 
Department  of  Higher  Education,  the  Board  of  Trustees  of  Westfield 
State  University  and  the  Commonwealth  of  Massachusetts,  and  other 
applicable  local,  state,  and  federal  statutes. 

Non-discrimination  requires  the  elimination  of  all  existing  discrimi- 
natory conditions,  whether  purposeful  or  inadvertent.  Westfield  State 
University  shall  examine  systematically  all  policies  and  procedures  to 
be  sure  that  they  do  not,  if  implemented  as  stated,  operate  to  the  detri- 
ment of  any  person  on  the  basis  of  race,  color,  creed,  religion,  national 
origin,  gender,  age,  disability,  sexual  orientation,  gender  identity,  mari- 
tal status,  genetic  information  or  veteran  status. 

Westfield  State  University  is  committed  to  a  policy  of  affirmative  ac- 
tion, equal  opportunity,  non-discrimination,  and  diversity.  It  is  com- 
mitted to  providing  learning,  working,  and  living  environments  for  its 
students,  employees,  and  other  members  of  the  university  community 
that  values  the  diverse  backgrounds  of  all  people.  The  University  be- 
lieves that  the  diversity  of  socioeconomic,  racial,  ethnic,  religious,  gen- 
der, sexual  orientation,  age,  and  disability  backgrounds  of  members  of 
the  college  community  enriches  the  institution.  The  University  will  not 
tolerate  behavior  based  on  bigotry  that  has  the  effect  of  discriminating 
unlawfully  against  any  member  of  the  community. 

(Excerpted  from  the  Personnel  Section  of  the  Westfield  State  Univer- 
sity Policy  Manual,  Policy  Number  2020)  Policy  is  available  at:  http:// 
www.westfield.ma.edu/offices-services/affirmative-action-equal-op- 
portunity-office/ 

Discriminatory  Harassment  Policy 
Purpose 

It  is  the  goal  of  Westfield  State  University  to  promote  a  campus  that  is 
free  of  Discriminatory  Harassment  on  the  basis  of  gender,  race,  color, 
disability,  religion,  creed,  age,  sexual  orientation,  gender  identity,  ge- 
netic information,  national  origin,  and  marital  or  veteran  status. 

Policy 

Discriminatory  harassment  of  faculty,  staff  and  students  occurring  in 
the  classroom/learning  environment  or  in  other  University  settings  is 
unlawful  and  will  not  be  tolerated  by  the  Commonwealth.  Further, 
any  retaliation  against  any  individual  for  cooperating  with  an  investi- 
gation of  a  discriminatory  harassment  complaint  is  similarly  unlawful 
and  will  not  be  tolerated.  To  achieve  our  goal  of  providing  a  Univer- 
sity environment  free  of  discriminatory  harassment,  the  conduct  that 
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is  described  in  the  policy  will  not  be  tolerated  and  we  have  provided 
a  procedure  by  which  inappropriate  conduct  will  be  dealt  with,  if  en- 
countered by  faculty,  staff  and  students.  Because  Westfield  State  Uni- 
versity takes  allegations  of  discriminatory  harassment  seriously,  we  will 
respond  promptly,  in  accordance  with  the  Massachusetts  State  Colleges 
Affirmation  Action/Equal  Opportunity/Diversity  Plan  to  complaints  of 
discriminatory  harassment  and  where  it  is  determined  that  such  inap- 
propriate conduct  has  occurred,  we  will  act  promptly  to  eliminate  the 
conduct  and  impose  such  corrective  action  as  is  necessary,  including 
disciplinary  action  where  appropriate. 

Please  note  that  while  this  policy  sets  forth  our  goals  of  promoting  a 
University  environment  that  is  free  of  discriminatory  harassment,  the 
policy  is  not  designed  or  intended  to  limit  our  authority  to  discipline 
or  take  remedial  action  for  workplace  and  classroom  conduct  which 
we  deem  unacceptable,  regardless  of  whether  that  conduct  satisfies  the 
discrirninatory  harassment. 

Definition  of  Discriminatory  Harassment 

"Discriminatory  Harassment"  is  a  form  of  unlawful  discrimination 
including  verbal  and/or  physical  conduct  based  on  legally  protected 
characteristics  and/or  membership  in  a  protected  class  that: 

a.  Has  the  purpose  or  effect  of  creating  an  objectively  intimidating, 
hostile  or  offensive  work  or  educational  environment;  or 

b.  Has  the  purpose  or  effect  of  unreasonably  interfering  with  an 
individual's  work  or  learning  performance;  or 

c.  Otherwise  unreasonably  adversely  affects  an  individual's  em- 
ployment or  educational  opportunities. 

For  purposes  of  this  Policy,  speech  or  other  expression  constitutes  Ha- 
rassment by  Personal  Vilification  if  it: 

a.  Is  intended  to  insult  or  stigmatize  an  individual  or  a  small  number 
of  individuals  on  the  basis  of  their  gender,  race,  color,  disability, 
religion,  creed,  age,  sexual  orientation,  gender  identity,  genetic 
information,  national  origin,  marital  or  veteran  status;  and 

b.  Is  addressed  directly  to  the  individual  or  individuals  whom  it 
insults  or  stigmatizes;  and 

c.  Makes  use  of  insulting  or  "fighting"  words  or  non-verbal  symbols. 

In  the  context  of  discriminatory  harassment  by  personal  vilification, 
insulting  or  "fighting"  words  or  non-verbal  symbols  are  those  that,  by 
their  very  utterance,  tend  to  incite  to  an  immediate  breach  of  peace, 
and  that  are  commonly  understood  to  convey  direct  and  visceral  ha- 
tred or  contempt  for  human  beings  on  the  basis  of  their  gender,  race, 
national  origin,  color,  disability,  religion,  creed,  age,  sexual  orientation, 
gender  identity,  genetic  information,  marital  or  veteran  status. 

For  purposes  of  this  Policy,  conduct  constitutes  hostile  environment 
harassment  when  it: 

a.  Is  targeted  against  an  individual  (s)  on  the  basis  of  his  or  her 
membership  in  a  protected  class;  and 

b.  Is  not  welcomed  by  the  individual  (s);  and 

c.  Is  sufficiently  severe  or  pervasive  that  it  alters  the  conditions  of 
education  or  employment  and  creates  an  environment  that  a 
reasonable  person  would  find  intimidating,  hostile  or  offensive. 

Complaints  of  Discriminatory  Harassment 

1 .  If  any  Westfield  State  University  faculty,  staff  and  student  believe 
that  they  have  been  subjected  to  Discriminatory  I  larassment, 
you  have  the  right  to  file  ,i  complaint.  This  may  be  clone  in  writ- 
ing or  orally. 

2.  ( Complaints  thai  involve  students  may  be  investigated  and  adju- 
dicated/processed in  concert  with  the  student  conduct  office. 


If  you  would  like  to  file  a  complaint,  you  may  do  so  by  contacting  the 
Dean  of  the  Office  of  Diversity  and  Affirmative  Action.  The  Dean  is 
also  available  to  discuss  any  concerns  you  may  have  and  to  provide 
information  to  you  about  the  University's  policy  on  discriminatory  ha- 
rassment and  the  University's  complaint  system.  The  procedures  for 
reporting  discriminatory  harassment  can  be  located  on  the  Affirma- 
tive Action  website  at  http://www.westfield.ma.edu/offices-services/ 
affirmative-action-equal-opportunity-office/ 

Anti-Bullying,  Mobbing,  and  Harassment  Policy 

Purpose:  To  educate  the  University  community  about  bullying,  to  pro- 
mote civility,  and  to  take  immediate  corrective  action  when  appropri- 
ate. 

Definition:  Bullying  consists  of  abusive  conduct  relative  to  acts,  omis- 
sions, or  both,  that  a  reasonable  person  would  find  hostile,  based  on 
the  severity,  nature,  and  frequency  of  the  conduct  and  without  regard 
to  the  method  of  delivery,  such  as  verbal,  written  or  electronic.  Abusive 
conduct  may  include,  but  is  not  limited  to:  repeated  infliction  of  verbal 
abuse,  such  as  the  use  of  derogatory  remarks,  insults,  and  epithets;  ver- 
bal or  physical  conduct  of  a  threatening,  intimidating,  or  humiliating 
nature;  the  sabotage  or  undermining  of  an  individual's  v/ork  perfor- 
mance; or  attempts  to  exploit  an  individual's  known  psychological  or 
physical  vulnerability.  A  single  act  normally  will  not  constitute  abusive 
conduct,  but  an  especially  severe  and  egregious  act  may  meet  the  stan- 
dard. 

Policy:  Westfield  State  University  accepts  and  endorses  state  Senate  bill 
#699  "An  Act  Addressing  Workplace  Bullying,  Mobbing,  and  Harass- 
ment, Without  Regard  to  Protected  Class  Status"  as  proposed,  and, 
further,  accepts  and  endorses  any  and  all  amendments  made  to  this  bill, 
as  well  as  the  bill  in  its  final  form  that  is  signed  into  law  by  the  governor 
of  the  Commonwealth  of  Massachusetts. 

In  keeping  with  the  Senate  bill  #699,  Westfield  State  University  pro- 
hibits conduct  which  may  be  interpreted  as  bullying  or  harassment  as 
described  in  this  policy.  The  University  wishes  to  promote  a  friendly, 
welcoming,  and  healthy  environment  in  conjunction  with  the  Univer- 
sity's Mission  Statement.  Every  individual  is  entitled  to  be  treated  with 
respect  and  to  be  free  from  bullying  and  harassment.  All  members  of 
the  University  community  are  expected  to  behave  in  a  manner  which 
demonstrates  proper  regard  for  the  rights  and  welfare  of  others. 

Staff  are  required  and  students  are  strongly  encouraged  to  provide  sup- 
port to  individuals  who  are  bullied  or  harassed  and  to  report  incidents 
to  the  appropriate  college  official. 

This  anti-bullying  policy  applies  to  the  entire  college  community,  in- 
cluding full  time  and  part  time  administration,  faculty,  staff,  students, 
contractors,  consultants,  and  vendors.  It  includes  conduct  in  the  work- 
place and  conduct  in  connection  with  work-related  travel  and/or  at 
college-sponsored  events.  It  also  expands  harassment  beyond  the  pro- 
tected classes  to  include  the  entire  college  community. 

Education/Prevention:  This  policy  will  be  circulated  each  fall  to  all  em- 
ployees and  students  through  the  Diversity/Affirmative  Action  Office 
along  with  the  annual  distribution  of  the  following:  Affirmative  Ac- 
tion/Equal  Opportunity/Diversity  Plan,  Drug  Free  Schools  and  Com- 
munities Information  Policy,  Rape/Sexual  Assault  Policy.  Additionally, 
the  Anti-Bullying  Policy  will  be  included  in  all  electronic  and  paper 
versions  of  the  University's  Policy  Manual.  Staff  will  facilitate  work- 
shops during  the  academic  year  for  students  and  employees  to  educate 
around  the  topic  of  bullying. 
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)isciplinary  Action:  Violations  of  this  policy  arc  subject  to  disciplinary 
ction  in  accordance  with  college  policy,  collective  bargaining,  and  the 
tudent  I  landbook. 

'rocedures  for  Reporting 

Jornial  channels  ot  reporting  alleged  bulking  will  be  used  in  accor- 
ance  with  the  Student  Handbook,  collective  bargaining  agreements, 
nd  college  procedures.  Investigations  of  complaints  of  bullying  will  be 
one  expeditiously  and  with  the  highest  level  of  confidentiality. 

Lcporting  Violations  by  Students 

Complaints  of  bulb  ing  should  be  reported  immediately  to  the  Public 
atety  or  Residential  Life  staff  (24  hour  operations).  Complaints  may 
lso  be  reported  to  the  Dean  of  Students  or  Student  Conduct  Office. 

Complaints  will  be  investigated  and  forwarded  to  the  Student  Conduct 
)thce  for  review  in  a  timely  manner.  Alleged  student  conduct  viola- 
ons  stemming  from  complaints  will  be  processed  in  accordance  with 
ne  student  conduct  procedures  outlines  in  the  Student  Handbook. 

Reporting  Violations  by  Employees,  Contractors,  Vendors 

•  Complaints  of  bullying  should  be  reported  to  the  Director,  Human 
Resources. 

•  The  Director  of  Human  Resources  will  determine  at  what  level 
the  complaint  will  be  investigated  and  what/if  any  corrective  ac- 
tion should  be  administered.  For  example,  an  instance  where  an 
employee  accuses  a  supervisor  of  bullying,  the  complaint  may  be 
referred  to  the  area  vice  president. 

Questions  regarding  reporting  alleged  violations  of  this  policy  may  be 
irected  to  the  Director  of  Human  Resources. 

.eview:  This  document  will  be  reviewed  annually  by  the  Dean,  Affir- 
lative  Action/Diversity  and  the  Director  of  Human  Resources.  Should 
elated  legislation  become  law,  this  policy  will  be  reviewed  immediately 
nd  revised  in  accordance  with  federal  and  state  laws. 

arking  Privileges 

.11  cars  parked  on  campus  must  be  registered  and  display  a  valid  park- 
lg  decal.  Commuting  students  are  allowed  to  purchase  one  (1)  "C" 
ecal  that  allows  parking  in  the  Commuter  Lots.  When  the  lots  are  full, 
Dmmuters  are  expected  to  park  in  the  South  Lot,  located  on  Western 
.venue,  opposite  the  Juniper  Park  School. 

.esident  students  will  be  allowed  to  purchase  one  ( 1 )  decal  on  a  class 
lembership  priority  basis.  First-year  resident  students  must  request 
fecial  permission  from  the  Parking  Clerk  to  be  allowed  a  car  on  cam- 
us  for  the  regular  school  year. 

Jl  resident  students  are  required  to  park  at  all  times  in  the  lot  desig- 
ated  by  their  parking  decal  (with  the  exception  of  resident  students  as- 
gned  to  South  Lot,  who  may  park  in  the  Commuter  Lot  during  some 
'eekend  hours).  Parking  elsewhere  on  campus  is  not  allowed,  and  is 
abject  to  ticketing  and/or  towing  at  the  owner's  expense. 

you  have  any  questions  regarding  parking,  please  contact  Public 
ifety  staff  at  (413)  572-5262. 

lazing  Law  -  Chapter  665 

rudents  are  advised  to  be  familiar  with  the  Massachusetts  General 
aws,  Chapter  269,  Sections  17,  18,  and  19  relative  to  the  crime  of 
azing.  A  copy  of  the  law  is  printed  in  the  Student  Handbook,  distrib- 
ted  to  all  full-time  students  once  a  year. 


Degree  Programs 

Westfield  State  University  students  are  awarded  a  Bachelor  ot  Arts  de- 
gree, a  Bachelor  of  Science  degree,  a  Bachelor  of  Science  in  Education 
degree,  a  Bachelor  of  Science  in  Nursing  or  a  Bachelor  ol  Social  Work 
degree  upon  completion  ol  the  course  of  srudv  required  In  their  major 
field.  See  department  course  listings  for  specific  major  requirements. 

Bachelor  Of  Arts  Degree  Programs 

Art 

Economics 
English 

Ethnic  and  Gender  Studies 
History 
Liberal  Studies 
Communication 
Mathematics 
Music- 
Political  Science 
Psychology 
Sociology 
Spanish 
Theatre  Arts 

Bachelor  Of  Science  Degree  Programs 

Athletic  Training 
Biology 

Business  Management 

Chemistry 

Computer  Science 

Computer  Information  Systems 

Criminal  Justice 

Environmental  Science 

General  Science 

Liberal  Studies 

Movement  Science 

Regional  Planning 

Bachelor  Of  Science  In  Education  Degree  Programs 
Elementary  Education 
Early  Childhood  Education 
Special  Education 

Vocational  Technical  Education  (DGCE  Only) 

Bachelor  Of  Science  In  Nursing  Degree  Programs 
Nursing 

Bachelor  Of  Social  Work  Degree  Programs 

Social  Work 

Second  Bachelor's  Degree  Program 

If  you  have  already  earned  a  baccalaureate  degree,  you  may  wish  to 
apply  for  a  Second  Bachelor's  degree  in  a  different  major.  Once  you 
have  been  accepted  into  a  Second  Bachelors  degree  program,  you 
must  complete  a  minimum  of  thirty  (30)  credits  in  Continuing  Educa- 
tion courses  at  Westfield  beyond  the  awarding  of  the  first  bachelor's 
degree,  complete  all  major  coursework,  and  fulfill  all  degree  require- 
ments of  the  department  and  the  University.  Courses  taken  at  Westfield 
(day  or  evening)  prior  to  matriculating  through  Continuing  Education 
may  satisfy  degree  requirements,  but  can  not  be  used  to  satisfy  the  30 
credit  residency  requirement.  Second  bachelor  smdents  assume  a  new 
cumulative  grade  point  average  that  is  subject  to  academic  policies  es- 
tablished by  the  University.  This  program  is  not  available  in  the  Day 
Division. 


50 


2011  -  2012  BULLETIN  •  WESTFIELD  STATE  UNIVERSITY 


Graduate  Degrees 

Graduate  program  are  described  in  the  Graduate  Catalog  found  at 
westfield.ma.edu/dgce. 

Master  of  Arts  in  Applied  Behavior  Analysis 
Master  of  Arts  in  English 
Master  of  Arts  in  Psychology 

Mental  Health  Counseling 

School  Guidance  Counseling 
Master  of  Education: 

Initial  Licensure  Master  of  Education  Programs 

Early  Childhood  (Pre-K-2) 

Elementary  (1-6) 

Reading  Specialist 

Secondary  (subject  area  special  licensure) 

Biology  (8-12) 

Chemistry  (8-12) 

General  Science  (5-8) 

History  (5-8,  8-12) 

Mathematics  (5-8,  8-12) 

Teacher  of  Students  with  Moderate  Disabilities  (Pre-K-8) 
Teacher  of  Students  with  Moderate  Disabilities  (5-12) 
Professional  Licensure  Master  of  Education  Programs 
Early  Childhood 
Elementary 
Physical  Education 

Secondary  (subject  area  special  licensure) 
Biology 

Chemistry  (not  accepting  new  applicants) 

General  Science 

History 

Mathematics 

Teacher  of  Students  w/  Moderate  Disabilities  (Pre-K-8,  5-12) 

School  Principal  -  Elementary,  Middle,  and  Secondary  levels 
Concentration  Programs  (non-licensure  programs) 

Early  Childhood,  Elementary,  Secondary 

Educational  Administration 

Special  Education 

Vocational  Technical  Education 
Certificate  of  Advanced  Graduate  Study 

School  Principal 

Concentration  in  Educational  Administration 
Concentration  in  Vocational  Technical  Administration 

Master  of  Education  in  History 

Master  of  Public  Administration 

Master  of  Science  in  Accountancy 

Master  of  Science  in  Criminal  Justice 

Master  of  Social  Work 

Course  Pattern  For  A  Degree 

( )ne  hundred  and  twenty  credits  are  required  for  graduation.  These 
credits  are  distributed  among  courses  required  for  the  chosen  academic 
major;  courses  that  satisfy  the  common  core;  and  electives,  which  may 
include  courses  that  fulfill  the  requirements  of  an  academic  minor. 


Common  Core 

All  students  must  complete  a  core  of  studies,  distributed  among  the 
different  academic  areas  as  follows: 
Humanities  (18  credits) 

English  Composition  (6) 
Literary  and  Philosophical  Analysis  (6) 
Appreciation  of  the  Arts  (6) 
Social  Science  (12  credits) 

United  States  History  and  Government  (3) 
Social  Understanding  (9) 
Mathematics/Applied  Analytical  Reasoning  (6-8  credits) 
Traditional  Mathematics  (3-8) 
Applied  Analytical  Reasoning  (0  -  4) 

Science  (7-8  credits) 

Laboratory  Science  (4-8) 
Allied  Science  (0-4) 
Diversity  (6  credits) 

Global  (3) 
United  States  (3) 
Upper- Level  (6  credits)* 

'Note:  Because  the  Curriculum  Committee  has  not  yet  taken  action  on 
courses  for  which  Upper-Level  inclusion  has  been  requested,  students 
are  not  yet  expected  to  meet  the  Upper-Level  requirement. 

Because  courses  may  satisfy  more  than  one  distribution  area,  the  total 
number  of  credits  a  student  will  need  to  satisfy  the  core  will  vary,  ac- 
cording to  the  specific  courses  chosen.  For  example,  a  single  course 
may  satisfy  both  a  Literary  and  Philosophical  Analysis  requirement 
and  an  Upper-Level  requirement;  or  a  course  may  be  designed  to  satisfy 
both  a  Social  Understanding  and  a  Diversity  requirement. 
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In  keeping  with  the  University's  mission  to  assist  its  students  to  develop  are 
intellectually  and  to  use  their  knowledge  to  improve  the  conditions  of! 
their  communities,  the  Core  has  been  designed  to  introduce  students  to 
a  variety  of  academic  disciplines  and  social  issues. 


For  each  area  in  the  core  a  set  of  goals  has  been  established,  offering 
students  an  opportunity  to  develop  the  critical  skills  needed  to  deal  ef- 
fectively with  a  variety  of  academic  disciplines  and  concepts.  The  foun- 
dations of  the  Common  Core  are  disciplinary  forms,  within  which, 
smdents  select  specific  courses.  One  of  the  goals  of  the  Common  Core! 
is  to  introduce  students  to  areas  of  study  which  are  seen  as  necessary 
ingredients  for  a  cultivated,  humane  life. 

In  meeting  the  requirements  of  the  Common  Core,  Westfield  students: 
acquire: 

1.  The  capacity  to  communicate  clearly  in  one  or  more  natural  lan 
guages 

2.  The  capacity  to  understand  literary  and  philosophical  responses  to* 
fundamental  questions  of  the  human  condition 

3.  An  appreciation  for  creative  expression  and  aesthetic  issues  through! 
study  of  the  arts 

4.  An  understanding  of  United  States  government,  history  and  the  pro- 
cesses of  democratic  citizenship 

5.  The  capacity  to  understand  the  workings  of  society  and  its  instiuitions 

6.  An  ability  to  use  mathematics  to  solve  problems  and  to  reason  logi- 
cally and  analytically 
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.  An  understanding  of  scientific  theory  and  methodology  as  well  as  an 
appreciation  of  physical  and  natural  processes 

.  An  understanding  of  the  social  and  conceptual  foundations  among 
people,  such  as  race,  class,  gender,  or  ethnicity 

.  An  opportunity  to  extend  their  understanding  of  a  suhject  beyond 
the  introductory  level  and  to  appreciate  the  value  of  multi-disciplin- 
ary approaches  to  areas  of  inquiry 

he  Core  is  a  work  in  progress.  Academic  departments  are  still  in  the 
rocess  of  reviewing  their  curricula  for  courses  that  meet  current  core 
andards,  and  are  also  developing  new  courses  for  core  inclusion. 

Composition  Component  Of  Core 

Jl  full-time  students  must  complete  ENGL  0101  and  ENGL  0102, 
nglish  Composition  1  and  II.  These  two  courses  constitute  a  unit, 
'hich  all  students  must  complete  within  the  first  two  semesters  in 
'hich  they  are  enrolled  at  Westfield  State  University.  Any  exceptions 
)  this  policy  must  be  approved  by  the  Chair  of  the  English  Depart- 
lent.  Note  that  students  are  not  permitted  to  withdraw  from  ENGL 
101  or  ENGL  0102;  both  courses  are  pre-requisites  for  0200-level 
are  English  courses. 

Tie  Academic  Major 

burses  in  this  segment  are  prescribed  by  the  department  wherein  the 
lajor  is  housed  and  total  approximately  forty  hours  of  credit.  For  spe- 
fic  major  program  requirements,  see  the  departmental  section  in  this 
ulletin. 

Lcademic  Minors 

student  may  also  earn  a  minor  in  an  academic  area  different  from  the 
lajor  as  part  of  his/her  course  of  study.  Details  about  specific  minors 
re  outlined  in  the  departmental  pages  and  are  available  in  the  follow- 
ig  areas: 

lectives 

rudents  select  elective  courses  according  to  their  personal  interests, 
ccept  for  the  students  majoring  in  elementary  or  special  education, 
rho  may  be  required  to  take  specific  electives  to  satisfy  certification 
;quirements. 

bourse  Numbering  Practices 

i  this  Bulletin,  there  are  separate  sections  for  each  academic  depart- 
lent  and  inter-disciplinary  program  within  the  University.  These  are 
rranged  alphabetically. 

lumbering  System 

he  course  numbering  system  is  as  follows: 
lOOLower  Level  Courses 

200Upper  Level  Courses  (Undergraduate  credit  only) 
300Upper  Level  Courses  (Undergraduate  credit  only) 
500Graduate  Credit  Courses 
600Graduate  Credit  Courses 

Course  Identifiers 


BIOL 

Biology 

CAIS 

Computer  and  Information  Science 

CHEM 

Chemistry  (formerly  PHYS) 

COMM 

Communication  (formerly  MCOM) 

CRJU 

Criminal  Justice 

ECON 

Economics  and  Management 

EDUC 

Education 

EGST 

Ethnic  and  Gender  Studies  (formerly  MCES 

and  WSTP) 

ENGL 

English 

ENVS 

Environmental  Science 

FINC 

Finance  (formerly  MGMT) 

GARP 

Geography  and  Regional  Planning 

GEOL 

Geology 

GNSC 

General  Science  (formerly  PHYS) 

HIST 

History 

LACS 

Latin  American  and  Caribbean  Studies 

LARA 

Foreign  Languages/ Arabic 

LANG 

Foreign  Languages/General 

LCUL 

Foreign  Languages  and  Literatures/Culture 

LFRE 

Foreign  Languages/French 

LGER 

Foreign  Languages/German 

LCHI 

Foreign  Language/Chinese 

LLTA 

Foreign  Languages/Italian 

LLIT 

Foreign  Language  Literature  (Taught  in  English) 

LSPA 

Foreign  Languages/Spanish 

MATH 

Mathematics 

MRKT 

Marketing  (formerly  MGMT) 

MGMT 

Economics  and  Management 

MOW 

Movement  Science/Physical  Education 

MUSC 

Music 

NURS 

Nursing 

PHIL 

Philosophy 

PHSC 

Physics  (formerly  PHYS) 

POLS 

Political  Science 

PSYC 

Psychology 

PA  DM 

Public  Administration 

SOCI 

Sociology 

socw 

Social  Work 

THEA 

Theatre 

Frequency  Of  Course  Offerings 

Not  every  course  listed  in  this  Bulletin  is  offered  annually.  Definite  in- 
formation about  course  offerings  and  class  hours  is  available  at  the 
time  of  registration  through  the  Office  of  the  Registrar.  Insufficient 
enrollment  or  changing  conditions  may  occasionally  necessitate  the 
withdrawal  of  scheduled  courses.  Please  check  with  appropriate  de- 
partments to  determine  if  the  courses  sought  are  being  offered  and 
when  they  are  scheduled. 


CCT  Accounting  (formerly  MGMT) 

VIA  Aviation  (formerly  MGMT) 

RT  Art 

STR  Astronomy  (formerly  PHYS) 
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Common  Core  Of  Studies 

The  Common  Core  of  Studies  is  divided  into  5  sections  (Humanities, 
Social  Science,  Mathematics/Applied  Analytical  Reasoning,  Science, 
and  Diversity)  each  having  its  own  sub-categories. 

HUMANITIES  SECTION  (18  credits,  6  from  each  area): 

English  Composition  (6  credits)  [CMP] 

ENGL  0 1 0 1  &  0 1 02        English  Composition  I  and  II 
ENGL  0105  &  01 10        English  Composition  I  and  II  (HNRS) 

Literary  &  Philosophical  Analysis  (6  credits)  [LPA] 


EDUC  0207 

Philosophy  of  Lducation 

EGST  02 10 

T  TC  T       . '         /      f   '  .   

US  Latino/a  Literatures 

ENGL  0210 

British  Literature  to  1603 

ENGL  0211 

British  Literature  1603-1780 

ENGL  02 12 

British  Lit  from  1780  to  the  Present 

ENGL  0213 

Introduction  to  British  Literature 

ENGL  02 15 

Introduction  to  American  Literature 

ENGL  0216 

American  Literature  to  1865 

ENGL  0217 

American  Literature  since  1865 

ENGL  0221 

World  Literature  I 

tlNLrL  UZZZ 

world  Literature  u 

ENGL  0228 

Introduction  to  Shakespeare 

LFRE  0201 

Reading  French  Texts 

LLIT0201 

Women  Writers  of  Americas:  Global 

LLEr  0202 

Women  Writers  of  Americas:  US 

LLIT  0210 

Studies  in  Literature  of  Africa 

LLIT  0220 

Studies  in  European  Cultures 

LLIT  0310 

Studies  in  Hispanic  Civilization 

LSPA0201 

Reading  Spanish  Texts 

MATH  0216 

Studies  in  Literature  of  Mathematics 

PHIL  0101 

Intro  to  Social  &  Political  Philosophy 

PHIL  0102 

Introduction  to  Ethics 

PHIL  0104 

Great  Philosophical  Issues 

PHIL  0109 

Intro  to  Philosophy  of  Religion 

PHIL  0110 

Intro  to  Philosophy  of  Science 

PHIL  0211 

Asian  Philosophy 

THEA  0260 

Script  Analysis  &  Interpretation 

Appreciation  of  the  Arts  (6  credits)  [AAPP 


ART  0104 

Design  Fundamentals 

ART  0106 

Art  Survey:  Prehistoric  to  Middle  Ages 

ART  0107 

Art  Survey:  Renaissance  to  Present 

ART  0108 

Intro  to  Computer  Graphics 

ART  0206 

Intro.  To  Elec.  Publication  Design 

ART  0354 

Women  Artists  of  Western  World 

COMM  0245 

The  Silent  Film 

ENGL  0240 

Cultural  Studies 

ENGL/COMM  0108 

Introduction  to  Film 

MUSC0101 

Music  Appreciation 

MUSC0I04 

World  Music 

Ml  ISC ,  0 1  10 

Basic  Music  Theory 

MUSC0160 

History  of  Jazz 

THEA  01 04 

Introduction  to  Theatre 

THEA  0121 

Acting  Styles  and  Periods 

THEA  0151 

Introduction  to  Performance 

THEA  026 1 

Theatre  History:  Early  Stages 

THEA  0262 

Theatre  1  listory:  Ren.  to  Romant. 

THEA  0263 

Theatre  History:  The  Mod.  Stage 

SOCIAL  SCIENCE  SECTION  (12  credits  required;  at  least  3  credits 
must  be  from  the  U.  S.  History  &  Government  area): 
U.  S.  History  and  Government  (at  least  3  credits)  [HSGV] 
HIST  0131  U.S.  History  and  Gov't  to  1 865 

HIST  0132  U.S.  History  &  Gov't,  1865-Present 

POLS  0101  American  National  Government 

POLS  0103  State  and  Local  Government 

Social  Understanding  (maximum  9  credits)  [SOCU] 


CAIS  0101 

Computers  and  Society 

COMM  0101 

Introduction  to  Mass  Communication 

CRJU  0101 

Introduction  to  Criminal  Justice 

ECON  0101 

Principles  of  Macroeconomics 

ECON  0102 

Principles  of  Microeconomics 

EDUC  0220 

Schools  in  American  Culture 

EGST  0208 

Hip  Hop  Cultures 

EGST  0209 

Images  of  Black  and  Brown 

GARP0101 

World  Regional  Geography 

GARP0105 

Introduction  to  Community  Planning 

HIST  0101 

Western  Experience  I 

HIST  0102 

Western  Experience  II 

LANG  0210 

Language,  Culture  &  Society 

LCUL  0220 

Envisioning  the  Americas 

POLS  0105 

Law,  Courts,  and  Politics 

POLS  0209 

International  Relations 

PSYC0101 

Introduction  to  Psychology 

SOCI0101 

Principles  of  Sociology 

MATHEMATICS/APPLIED  ANALYTICAL 

REASONING  SECTION  (6  credits  required;  3  credits  must  be  from 
the  Traditional  Mathematics  area): 

Traditional  Mathematics  (at  least  3  credits)  [TMTH] 


MATH  0104 

Pre-calculus 

MATH  0105 

Calculus  I 

MATH  0106 

Calculus  II 

MATH  0108 

Elementary  Statistics 

MATH  0110 

Mathematical  Explorations 

MATH  01 11 

Mathematical  Applications 

MATH  01 15 

Math  for  Business  &  Social  Sciences 

MATH  0153 

Foundations:  Number  Systems 

MATH  0250 

Foundations:  Patterns,  Reasoning 

and  Algebra 

MATH  0251 

Foundations:  Geometry 

MATH  0252 

Foundations:  Data  Analysis 

and  Probability 

Applied  Analytical  Reasoning  [ARSN] 


BIOL  0123 

Math  Methods  in  Natural  Sciences 

CAIS  0117 

Intro  Computer  Programming:  BASIC 

CAIS  0120 

Computer  Science  Program  Design 

CRJU  0313 

Quantitative  Methods  in  Criminal  Justice 

ECON  0204 

Intro  to  Mathematical  Economics 

ECON  0305 

Introduction  to  Econometric  Methods 

GARP  0346 

Quantitative  Methods 

PHIL  0103 

Symbolic  Logic  I 

PHIL  0206 

Symbolic  Logic  II 
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CIENCE  SECTION  (7 

credits;  4  must  be  a  Lab.  Science): 

LFRE  0201 

Reading  French  Texts 

aboratory  Science  (at  least  4  credits)  [L.SCI] 

LFRF  0205 

Speaking&c  Writing  French:  Intermediate 

BIOL  01 02 

Environmental  Biology 

LFRE  0305 

Speaking  tic  Writing  French:  Advanced 

BIOL  0104 

Human  Biology 

LLLT  020 1 

Women  Writers  of  Americas:  Global 

BIOL  0106 

Biology  Today 

LLIT02K) 

Studies  in  Literature  of  Africa 

BIOL  0237 

Human  Anatomy  and  Physiology  I 

LLIT  0220 

Studies  in  European  Cultures 

CHEM  0101 

Introduction  to  Chemistry 

LLIT  0310 

Seminar  in  Hispanic  Civilization 

CHEM  0103 

Chemistry  of  the  Life  Sciences 

LSPA0102 

Spanish  II 

CHEM  0109 

General  Chemistry  I 

LSPA  0103 

Spanish  III 

CHEM  01 11 

General  Chemistry  II 

LSPA0104 

Spanish  IV 

GARP0102 

Physical  Geography 

LSPA  020 1 

Reading  Spanish  Texts 

GEOL0101 

Physical  Geology 

LSPA 02 15 

Speaking  cVWriting  Spanish:  Intermediate 

GNSC0101 

Physical  Science 

LSPA  03 15 

Speaking  cVWriting  Spanish:  Advanced 

PHSC  0101 

Introduction  to  Physics 

MGMT  0338 

International  Business 

PHSC0115 

General  Physics  I 

MUSC0104 

World  Music 

PHSC  0117 

General  Physics  II 

PHIL  0217 

Political  Philosophy  and  Film 

PHSC  0125 

Physics  I 

POLS  0209 

International  Relations 

PHSC  0127 

Physics  II 

SOCI  0326 

The  Global  Experience 

Jlied  Science  [ASCI] 

United  States  Diversity  [UDIV] 

ASTR0101 

Astronomy 

ART  0358 

African  American  Art 

ASTR  0121 

Life  in  the  Universe 

COMM  0212 

Film  and  Gender 

GARP  0206 

Climate  Change 

CRJU  0312 

fm                       i       f~*  '             It        *  c 

Women  in  the  Criminal  Justice  System 

GEOL  0102 

y-v  1                          |     y— .            1/11  \ 

Physical  Geology  (no  laboratory) 

ECON  0304 

Urban  Economics 

GEOL  0106 

Historical  Geology 

EDUC  0380 

Multicultural  Education 

GEOL  0124 

Geological  Hazards 

EGST  0l0l 

Intro  to  Comparative  hthnic  Studies 

GEOL  02 1 1 

Geology  in  the  Field:  Selected  Locations 

EGST  0203 

Intro  to  African  American  Exp. 

MOW  0100 

Introduction  to  Exercise  Science 

EGST  0204 

Intro  to  Latino/a  Studies 

EGST  0205 

Intro  to  GLBT  Studies 

TVERSITY  SECTION  (6 

credits,  3  credits  from  each  area) 

EGST  0208 

Hip  Hop  Cultures 

EGST  0209 

Images  of  Black  and  Brown 

Hobal  Diversity  [GDPV] 

EGST  02 1 2 

Introduction  to  Asian  American  Studies 

ART  0333 

Early  20th  Century  Art 

EGST  02 16 

Deviance  and  Culture 

ART  0357 

Islamic  Art 

EGST  0220 

Religion,  Gender  and  Society 

COMM  0213 

Global  Film  Studies 

EGST  0221 

Women  in  Modern  Organizations 

COMM  0222 

Intercultural  Communication 

ENGL  0240 

Cultural  Studies 

COMM  0306 

International  Communication 

ENGL  0324 

Black  American  Literature 

EGST0102 

Introduction  to  Women's 

ENGL  0328 

Ethnic  Literature  of  the  U.S. 

and  Gender  Studies 

GARP  0204 

Housing  in  America 

EGST  0206 

Intro  to  Islamic  Studies 

HIST  0263 

U.S.  Women's  History 

EGST  0211 

Indian  Cinema:  Gender  and  Identity 

HIST  0264 

African  American  History 

EGST  02 13 

Contemporary  Issues  in  Islamic  Studies 

HIST  0265 

The  Minority  Experience 

EGST  0217 

Culture  and  Personality 

HIST  0275 

African-Amer  Hist/Civil  Rights  since  1865 

ENGL  0221 

World  Literature  I 

LANG  0210 

Language,  Culture  &c  Society 

ENGL  0222 

World  Literature  II 

LCUL  0210 

Hispanic/Latino  Cultures  in  the  U.  S. 

ENGL  0224 

World  Ethnic  Literature 

LLIT  0202 

Women  Writers  of  the  Americas:  U.S. 

ENGL  0287 

World  Drama 

MOVP  0325 

Women  and  Sport 

ENGL  0326 

Women  Writers 

MUSC0160 

History  of  Jazz 

ENGL  0327 

Contemporary  Cross-Cultural  Lit 

SOCI  0202 

Race  and  Ethnic  Relations 

GARP  0210 

Cultural  Geography 

SOCI  0319 

Sociology  of  Sexualities 

HIST  0215 

Intro  to  Middle  East,  Africa  &  Asia 

LARA  0102 

Arabic  II 

LARA  0103 

Arabic  III 

LARA  0104 

Arabic  IV 

LCHI0102 

Chinese  II 

LCHI 0103 

Chinese  III 

LCHI  0104 

Chinese  IV 

LCUL0201 

Women  in  the  Hispanic  World 

LCUL  0220 

Envisioning  the  Americas 

LFRE0102 

French  II 

LFRE  0103 

French  III 

LFRE  0104 

French  IV 
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Art 

The  Art  Department  offers  various  minors  and  concentrations.  Intern- 
ships are  available  in  the  Graphic  Design  concentration  as  well  as  the 
Teaching  Licensure  concentration.  All  courses  are  open  to  students 
who  meet  the  proper  prerequisites. 

The  Arno  Maris  Art  Gallery,  located  in  the  University  library,  is  staffed 
by  the  Art  Department  and  presents  national  and  international  exhibi- 
tions, as  well  as  an  annual  student  exhibition.  The  department  also 
maintains  a  College  Collection  containing  many  fine  works  of  art 
which  are  exhibited  periodically. 

The  art  studios  are  open  to  all  art  majors  for  all  of  their  studio-related 
projects.  Students  may  participate  in  various  fine  arts  clubs  which, 
along  with  the  department,  sponsor  field  trips  to  galleries  throughout 
the  year.  Field  trips  to  galleries  in  New  York  City  and  Boston  are  a 
regular  part  of  student  activities. 


REQUIREMENTS  FOR  ART  MAJORS 

ART  0100  Materials  and  Safeguards 

ART  0102  Painting  I 

ART  0103  Drawing  I 

ART  0104  Design  Fundamentals 

ART  0106  Art  Survey:  Prehistoric  to  Middle  Ages 

ART  0107  Art  Survey:  Renaissance  to  Present 

ART  0201  PrintmakingI 

ART  0202  Painting  H 

ART  0204  Pottery  I 

ART  0205  Sculpture  I 

ART  0209  Color  Theory  and  Practice 

ART  0301  Drawing  II 

ART  0330  Anatomy  for  the  Artist 

One  advanced  painting  course 

One  art  elective  * 

Two  advanced  level  art  history  courses 

One  of  the  following: 

ART  0303  Printmaking  II 
ART  0304  Pottery  II 
ART  0305  Sculpture  II 


(1) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6) 


(3) 
(3) 
(3) 


*  Note:  Students  completing  Art  Teacher  Licensure  Programs  must  take 
ART  0108  Introduction  to  Computer  Graphics  as  their  art  elective. 

Art  majors  are  required  to  take  ART  0106  and  ART  0107,  to  satisfy 
the  Apprec  iation  of  the  Arts  requirement  of  the  common  core. 

Art  majors  must  complete  a  minimum  of  27  credits  of  course  work 
within  the  Art  Department  at  Westfield  State.  Students  are  advised  to 
consult  their  advisors  for  information  on  course  sequencing  and  gen- 
eral core  requirements. 

Art  majors  intending  to  pursue  graduate  work  beyond  their  major 
ire  advised  to  take  additionally  recommended  studio  courses  of  their 
choice.  It  is  also  advisable  to  include  more  than  the  minimum  require- 
ments in  Art  History. 


ART  HISTORY  CONCENTRATION  FOR  ART  MAJORS 

For  Art  majors  interested  in  a  career  in  Art  Criticism,  Museum  work  or 
preparation  for  graduate  study  in  Art  History,  the  Art  History  concen- 
tration (18  additional  credits)  offers  broad-based  training  in  Western 
and  Non-Western  Art. 


Art  Studio  Elective 

ART  0345  Criticism 

ART  0399  Independent  Study 

300-Level  Art  History  Coursework 


(3) 
(3) 
(3) 
(9) 


GRAPHIC  DESIGN  CONCENTRATION  FOR  ART  MAJORS 

For  Art  Majors  interested  in  a  career  in  Graphic  Design  or  Commercial 
Art,  the  following  courses  are  recommended  as  a  BASIC  program: 

Graphic  Design  Courses  -  18  credits: 

ART  0108  Computer  Graphics  for  Art  Applications  I  (3) 
ART  0206  Intro  to  Electronic  Publication  Design  (3) 
ART  0328  Graphic  Design  I  (3) 
ART  0210  Typography  (3) 
ART  0212  Computer  Graphics  for  Art  Applications  11* (3) 
ART  0344  Graphic  Design  II  (3) 
"Three  one-credit  courses  in  the  computer  graphics  area,  such  as  Pho- 
toshop, Quark  Express,  or  Illustrator,  may  be  substituted  for  ART 
0212. 

The  Advanced  Graphic  Design  Program  includes  all  the  BASIC  courses 

plus  the  following: 

ART  0329  Illustration  I  (3) 
ART  0348  Portfolio  Preparation  (3) 
ART  0340  Graphic  Design  Internship  (3-12) 
ART  0343  Illustration  E  (3) 

GRAPHIC  DESIGN  INTERNSHIP 

The  Graphic  Design  Internship  prepares  the  student  for  work  in  the 
Graphic  Design  field.  The  Internship  is  usually  a  full-time  on-the-job 
placement  in  an  advertising  agency  or  company  art  department.  Alter- 
native scheduling  can  be  arranged,  if  necessary. 

All  Art  Major  requirements,  the  Basic  Graphic  Design  Program,  and 
the  Portfolio  Preparation  class  should  be  completed  prior  to  internship 
placement.  A  cumulative  grade  point  average  in  the  Graphic  Design 
Program  courses  is  required  for  internship  placement.  Acceptance  is  by 
application  and  approval  of  the  Graphic  Design  Coordinator  and  the 
Department  Chairperson. 

ART  MAJOR/FINE  ARTS  CONCENTRATION 

For  the  art  major  who  is  interested  in  a  career  in  fine  arts  or  prepara- 
tion for  graduate  school  in  studio  art  (MFA),  an  additional  18  credits 
of  200-  and  300-level  courses  are  recommended  beyond  the  art  major 
requirements,  to  be  selected  from  the  following: 


Advanced  Studio  Courses 
Advanced  Drawing 
Advanced  Elective 
ART  0348  Portfolio  Preparation 
ART  0399  Thesis 


(3-6) 
(3) 
(3) 
(3) 

(3-6) 


ART  55 


RT  TEACHER  LICENSURE  PROGRAM 

tudents  wishing  to  be  licensed  to  teach  art,  must  complete  all  the  re- 
tirements of  the  Art  major.  They  must  also  complete  an  additional  26 
■edit  teacher  preparation  sequence  for  either  Elementary  (Pre-K  to  8) 
r  Secondary  (5-12)  licensure,  as  follows: 


LEMENTARY 

EDUC  022 1  Students  with  Special  Needs  ( 3 ) 

EDUC  0380  Multicultural  Education  (3) 

ART  0323  Introduction  to  Art  Education  (3) 

ART  0324  Art  Methods/Materials  (3) 

ART  0322  Art  Education  Curriculum  (Elementary)  (3) 

PSYC  0202  Child  Development  ( 3 ) 

ART  033 1  Practicum  (Pre-K  -  8 )  (12) 

ECONDARY 

EDUC  0221  Students  with  Special  Needs  (3) 

EDUC  03  80  Multicultural  Education  ( 3 ) 

ART  0323  Introduction  to  Art  Education  (3) 

ART  0324  Art  Methods/Materials  (3) 

ART  0322  Art  Education  Curriculum  (Secondary)  (3) 

PSYC  0203  Adolescent  Development  ( 3 ) 

ART  0351  Practicum  (5-12)  (12) 


i  addition,  during  the  last  semester  of  their  senior  year,  students  must 
ike  a  3  credit  practicum  seminar. 

rudent  progress  toward  meeting  Advanced  Standing  in  Teacher  Ed- 
ition is  monitored  at  the  end  of  the  sophomore  year  (57  credits), 
lease  see  section  on  Licensure  for  Teacher  Education. 

i  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
leted  all  required  course  and  field  work,  have  an  overall  GPA  of  2.8 
ncluding  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
lassachusetts  Tests  for  Educator  Licensure  (i.e.,  Communication  and 
iteracy  and  subject  matter  tests).  Student  teacher  placements  are  lim- 
ed to  within  a  30-mile  radius  of  the  campus. 

very  effort  will  be  made  to  provide  a  timely  sequence  of  courses  in  or- 
er  to  fulfill  graduation  and  teaching  licensure  courses,  but  there  may 
s  instances  where  this  is  impossible. 

any  questions  arise  concerning  sequence,  time  of  student  teaching, 
:c,  please  contact  the  Program  Coordinator,  Art  Education  Licensure. 

RT  MINOR 

he  Art  Minor  Program  is  intended  for  non-art  majors  who  choose  to 
evelop  skills  or  an  appreciation  of  art.  Students  who  wish  to  minor 
i  art  are  required  to  take  1 8  credit  hours  within  the  Art  Department, 
dvisement  for  the  courses  to  be  taken  in  the  minor  should  be  by  the 
xt  Department  Chair  or  other  designated  faculty  member. 

tudent  interested  in  graphic  design  could  complete  an  Art  minor  with 


le  following  courses: 

ART  0104  Design  Fundamentals  (3) 

ART  0108  Computer  Graphics  for  Art  Applications  I  (3) 

ART  0206  Intro  to  Electronic  Publication  Design  (3) 

ART  0210  Typography  (3) 
ART  0212  Computer  Graphics  for  Art  Applications  II  or 

Three  1 -credit  workshops  or  other  Art  elective  (3) 

ART  0328  Graphic  Design  I  (3 ) 


For  students  interested  in  a  more  generic  minor  in  Fine  Art,  the  re- 
quired 18  credits  may  be  distributed  as  follows: 


ART  01 04  Design  Fundamentals  (3) 

ART  0103  Drawing  I  (3) 

ART  0102  Painting  I  (3) 

One  or  two  studio  electives  (3-6) 

One  or  two  art  history  courses  (3-6) 


ART  HISTORY  MINOR 

For  non-Art  majors  interested  in  a  career  in  Art  Criticism,  Museum 
work  or  preparation  for  graduate  study  in  Art  History,  the  Art  History 
minor  (18  credits)  offers  broad-based  training  in  Western  and  Non- 
Western  Art. 


Art  Studio  Elective  (3) 

ART  0345  Criticism  (3) 

ART  0399  Independent  Study  (3) 

300-Level  Art  History  Coursework  (9) 


Other  minor  programs  can  be  developed,  with  advisement  by  the  Art 
department,  in  art  history  or  the  fine  arts  to  suit  the  needs  of  the  student. 

Art  History  Courses 

ART  0106  ART  SURVEY:  PREHISTORIC  TO  MIDDLE  AGES  (3) 
Major  representative  works  of  western  art  and  architecture  from  pre- 
historic times  through  the  middle  ages  will  be  presented  from  a  critical 
and  historical  viewpoint.  The  student  will  be  introduced  to  the  aes- 
thetic and  philosophical  principles  that  underlie  all  art  as  well  as  to  the 
relationship  between  the  visual  arts  and  the  culture  and  society  which 
produced  them. 

ART  0107  ART  SURVEY:  RENAISSANCE  TO  PRESENT  (3)  The 
study  of  western  art  and  architecture  from  the  Renaissance  to  the  pres- 
ent will  be  presented  under  the  same  format  as  ART  0106. 

ART  0316  HISTORY  OF  AMERICAN  ART  (3)  A  study  of  the  paint- 
ing, architecture  and  practical  arts  in  the  United  States  from  the  period 
after  colonial  times  to  the  present. 

ART  0318  FLEMISH  ART  (3)  Study  of  Netherlandish  painting  of  the 
14th  through  16th  century  works  of  art,  from  jean  Pucelle  to  Brueghel. 

ART  0317  CLASSICAL  ART  (3)  The  chief  artistic  accomplishments 
of  ancient  Greece  and  Rome.  Extensive  study  into  the  realm  of  Greek 
and  roman  architecture,  classical  sculpture,  building  and  portraiture, 
as  well  as  the  minor  arts. 

ART  0319  RENAISSANCE  ART  (3)  A  study  of  the  major  artistic 
achievements  of  the  Italian  Renaissance  from  Giotto  to  Michaelangelo 
with  special  emphasis  on  painting  and  sculpture. 

ART  0321  CONTEMPORARY  ARTISTS  AND  CONTEMPORARY 
ART  (3)  Students  will  be  introduced  to  the  works  and  ideas  of  modern 
contemporary  American  artists  since  1 950  with  reference  to  the  influ- 
ence of  selected  European  modern  artists.  Museum  trips  are  included. 

ART  0327  HISTORY  OF  GRAPHIC  DESIGN  (3)  This  course  will 
trace  the  history  of  graphic  design  from  the  invention  of  writing  and 
alphabets  through  the  origins  of  printing  and  typography  and  the  vari- 
ous movements  such  as  Victorian  Art  Nouveau,  Post  Modern  and  the 
Computer  Graphic  revolution. 
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ART  0333  EARLY  TWENTIETH  CENTURY  ART  (3)  A  study  of  ma- 
jor movements  in  the  art  of  the  first  half  of  the  20tn  century.  The  course 
will  examine  Fauvism,  Expressionism,  Cubism,  Dada,  Surrealism  and 
abstract  art.  Prerequisite:  ART  0107. 

ART  0334  NINETEENTH  CENTURY  ART  IN  EUROPE  (3) A  study 
of  European  painting  and  sculpture  from  the  Romantic-Classical 
styles  of  David  and  Delacroix  through  the  Post-Impressionism  of  Paul 
Gauguin. 

ART  0341  17th  CENTURY  ART  (3)  A  study  of  formation  and  evolu- 
tion of  the  Baroque  movement  in  European  architecture,  sculpture  and 
painting.  Emphasis  will  be  given  to  the  individual  styles  and  artistic 
ideas,  as  shown  in  works  and  writings  of  selected  major  artists  of  the 
17th  century. 

ART  0345  CRITICISM  (3)  Classical  and  contemporary  theories  of  art 
with  emphasis  on  concepts  involved  in  the  interpretation,  evaluation 
and  criticism  of  works  of  art.  Prerequisite:  ART  0106  and  ART  0107 
or  equivalent. 

ART  0347  NON-WESTERN  TRADITION  IN  MODERN  EUROPE- 
AN AND  AMERICAN  ART  (3)  A  study  of  selected  problems  includ- 
ing: the  meaning  of  Japanese  color  prints  in  development  of  Impres- 
sionism and  Post-impressionism;  Modern  Primitivism  and  its  relation 
to  the  African  sculpture  and  the  art  of  primitive  peoples;  and  the  sig- 
nificance of  Japanese  traditional  architectural  concept  for  Modern 
Japanese,  European  and  American  architecture.  The  emphasis  will  be 
placed  on  the  new  relation  between  form  and  space  developed  under 
the  condition  of  the  crisis  of  the  traditional  western  three-dimensional 
system  of  representation. 

ART  0350  CONTEMPORARY  ART  AND  CONTEM-PORARY 
BEHOLDER  (3)  This  seminar  will  examine  the  fundamental  charac- 
teristic of  Modern  Art,  i.e.,  its  non-realistic  nature.  Students  will  study 
why  it  has  proved  difficult  for  viewers  to  accept  and  critics  to  explain 
that  works  of  Modern  Art  are  not  descriptions  or  illusions  of  actuality. 
Main  trends  of  Modern  Art,  such  as  Cubism,  Abstractionism,  and  Ab- 
stract Expressionism  will  be  investigated.  The  works  of  Picasso,  Kan- 
dinsky,  Malevich,  Mondrian  and  others  will  be  analyzed  in  relation 
to  traditional  Western  European  Art  and  the  validity  of  its  traditional 
criteria. 

ART  0354  WOMEN  ARTISTS  IN  THE  WESTERN  WORLD  (3) 
This  course  will  focus  on  the  significant  achievement  of  women  in  the 
arts,  presented  within  a  historical  and  cultural  background.  It  is  de- 
signed to  integrate  and  redefine  women's  role  in  Western  Art  History, 
paying  particular  attention  to  specific  examples  from  the  17tn  century 
to  the  modern  era.  Prerequisites:  ART  0107.  (Formerly  ART  0260) 

ART  0357  ISLAMIC  ART  (3)  A  course  with  focus  on  art  created  by  or 
for  Islamic  people,  and/or  produced  in  historically  Muslim  regions.  An 
emphasis  will  be  placed  on  understanding  the  cultural,  political,  and 
religious  significance  of  the  works.  Topics  may  include  architecture, 
painting,  calligraphy,  decorative  arts,  and  film. 

ART  0358  AFRICAN  AMERICAN  ART  (3)  This  course  serves  as  an 
introduction  to  the  historical  and  social  forces  that  shaped  the  works  of 
artists  of  African  ancestry.  The  course  will  examine  the  roots,  themes, 
styles,  content,  aesthetics,  and  ideological  dimensions  of  African  Amer- 
ican art,  as  well  as  the  extent  to  which  the  art  has  embodied  the  spun  oi 
the  black  experience.  Topics  may  include  folk  art  and  slavery,  art  after 
emancipation,  the  Harlem  Renaissance,  and  art  and  the  Civil  Rights 
Movement. 


ART  0359  WORLD  OF  PRINTS  AND  PRINTMAKING  (3)  This 
course  will  explore  the  unique  fine  art  of  prints  and  printmaking  from 
the  1400's  to  contemporary  prints  of  today.  Students  will  see  how 
prints  are  made  by  videos  and  diagrams,  view  prints  electronically  or 
in  local  museums  collections  to  understand  the  extensive  history  of 
printmaking. 

Studio  Courses 

ART  0100  MATERIALS  AND  SAFEGUARDS  IN  ART  (1)  Is  de- 
signed to  outline  the  basic  art  media  and  materials  used  in  studio  art. 
Emphasis  is  placed  on  safeguards  in  utilizing  art  materials. 

ART  0102  PAINTING  I  (3)  Painting  I  is  an  introduction  to  the  craft 
of  painting  for  those  with  little  or  no  experience.  This  course  acquaints 
the  student  with  the  fundamental  aspects  of  painting  such  as  canvas 
preparation,  preliminary  drawing  and  basic  painting  techniques.  Em- 
phasis is  placed  on  "how  to  get  started". 

ART  0103  DRAWING  I  (3)  Drawing  I  presents  the  study  of  structure 
in  form  and  space  through  the  creation  of  three-dimensional  illusions 
on  two-dimensional  surfaces.  Line,  texture,  value  and  shape  are  intro- 
duced in  addition  to  linear  and  atmospheric  perspective,  life  drawing, 
and  various  media. 

ART  0104  DESIGN  FUNDAMENTALS  (3)  This  course  explores  the 
interaction  of  universal  visual  design  elements,  concepts,  and  media. 
Visual  thinking  through  problem-solving  exercises  utilizing  line,  shape, 
form,  texture,  tone,  color  and  space  as  well  as  the  concepts  of  focal 
point,  unity,  variety,  direction/movement,  motif/pattern,  and  balance  in 
a  progressively  complex  format  insures  the  understanding  of  compo- 
sitional structures.  The  expressive  possibilities  of  a  variety  of  materials 
are  also  explored. 

ART  0201  PRINTMAKING  I  (3)  The  basic  techniques  in  intaglio 
and  relief  printmaking  will  be  explored.  The  intaglio  procedures  of 
line  etching,  aquatint,  sugarlift,  and  soft  ground  will  be  introduced. 
Collographs  (a  multimedia  technique)  and  woodcuts  (a  relief  printing 
process)  will  also  be  utilized.  Students  will  create  a  series  of  prints  in 
the  various  techniques  and  will  develop  an  awareness  of  the  visual  and 
technical  aspects  of  an  original  print.  Prerequisites:  ART  0103  or  per- 
mission of  instructor. 

ART  0202  PAINTING  II  (3)  Painting  II  is  a  continuation  of  the  funda- 
mental aspects  of  painting  using  oil  and/or  acrylic.  Students  have  the 
opportunity  to  paint  from  the  still-life  and  model  in  both  a  representa- 
tional and  non-representational  manner.  Technical  aspects  of  painting 
are  explored,  including  the  techniques  of  under- painting  and  glazing. 
Prerequisite:  ART  0102. 

ART  0203  WORKS  ON/OF  PAPER  (3)  The  intent  of  this  course  is  to 
encourage  students  to  develop  skill  in  various  techniques  and  materials 
applicable  to  a  paper  support  or  ground.  This  course  is  for  both  the 
Fine  Art  major  and  those  interested  in  furthering  their  illustration  tech- 
niques. Working  in  and  with  paper  will  be  examined  through  various 
aqueous  media,  collage,  pastel  and  mixed  media.  Prerequisite:  ART 
0102  or  permission  of  instructor. 

ART  0204  POTTERY  I  (3)  Provides  a  workshop  exploration  of  all 
clay-building  techniques  including  pinch,  slab,  coil  and  the  wheel.  Em- 
phasis is  placed  on  elements  of  design  as  they  apply  to  three-dimen- 
sional work. 
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RT  0205  SCULPTURE  I  (3)  Provides  an  elementary  consideration  of 
:ulpture  through  form  and  composition  and  includes  studies  in  clay 
id  plaster.  There  is  some  work  from  the  human  figure.  Techniques  in- 
ude  mature  constructions,  direct  building  in  plaster,  and  casting  into 
laster  and  other  materials. 

RT  0207  WATERCOLOR  (3)  This  course  will  emphasize  the  visual 
ynamics  of  the  watercolor  medium:  its  transparency  and  ability  to 
iteract  directly  with  the  paper  (ground)  to  produce  colors,  textures, 
id  forms.  Through  a  series  of  exercises,  the  student  will  have  an  op- 
□rtunity  to  develop  skills  and  master  the  techniques  of  the  medium, 
rerequisite:  ART  0202. 

RT  0209  COLOR  THEORY  AND  PRACTICE  (3)  The  study  of  in- 
raction  of  color  in  theory  and  practice  through  experimentation  with 
irious  color  media. 

RT  0215/COMM  0202  INTRODUCTION  TO  PHOTOGRAPHY 
|)  Examines  techniques  and  applications  of  photography.  Areas  of 
udy  include  camera  operation,  film  selection,  lenses,  filters,  lighting, 
imposition,  and  digital  monochrome  and  color  image  processing  and 
lanipulation.  The  history  of  the  medium  and  its  communicative  prop- 
ties  also  are  discussed. 

RT  0270  GALLERY  MANAGEMENT  (3)  Introduces  all  aspects  of 
le  workings  of  an  art  gallery.  Students  will  be  involved  in  curating 
id  marketing  art  shows  and  auctions  through  a  community  and  on- 
impus  promotion. 

RT  0275  MARKETING  YOUR  ART  WORK  (3)  Focuses  on  how 
■tist  market  their  work  and  reach  audiences  through  different  meth- 
ds  of  exposure.  Students  will  visit  the  Westfield  State  Art  Gallery  and 
leet  with  exhibiting  artists.  The  course  will  culminate  with  a  show 
eated  and  promoted  by  students. 

RT  0301  DRAWING  II  (3)  Drawing  II  is  a  continuation  of  Drawing 
The  focus  is  on  the  individual's  needs  as  they  develop  a  basic  under- 
anding  of  drawing.  Emphasis  is  placed  on  life  drawing  in  various 
ledia.  Prerequisite:  ART  0103. 

RT  0302  WATERCOLOR  II  (3)  A  continuance  of  Watercolor  Paint- 
ig  I,  with  mixed  media,  including  gouache.  Prerequisite:  ART  0207. 

RT  0303  PRINTMAKING  n  (3)  A  studio  course  which  will  further 
<plore  and  develop  the  techniques  of  intaglio,  relief,  stencil  and/or 
lanographic  printmaking.  The  emphasis  will  be  on  utilizing  the  vari- 
us  techniques  introduced  in  Printmaking  I  and  developing  a  deeper 
nderstanding  of  the  visual  and  technical  aspects  of  an  original  print, 
he  use  of  color  in  the  media  of  concentration  will  be  explored.  Pre- 
Kjuisite:  ART  0201. 

RT  0304  POTTERY  II  (3)  Provides  an  opportunity  to  explore  in- 
epth  any  area  of  clay,  including  glaze  mixing  and  kiln  loading.  Pre- 
:quisite:  ART  0204. 

RT  0305  SCULPTURE  II  (3)  Continuance  of  Sculpture  I.  Provides 
i  opportunity  to  explore  in-depth  any  area  of  clay  building,  including 
laze  mixing  and  kiln  loading.  Prerequisite:  ART  0204. 


ART  0306  TECHNICAL  PAINTING  (3)  An  introduction  to  the  craft 
of  painting.  This  course  will  explore  traditional  methods  and  their  ap- 
plication to  contemporary  problems.  The  development  of  technique 
will  be  examined  through  a  study  of  egg  tempera,  old  master  oil  tech- 
niques, Impressionist  style  painting  and  modern  masters.  There  will  be 
frequent  demonstrations  and  direct  assistance  to  students.  Prerequisite: 
ART  0 1 02  or  permission  of  instructor. 

ART  0307  ADVANCED  PAINTING  (3)  This  course  is  designed  to 
allow  the  painting  major  who  has  completed  the  required  painting 
courses  to  continue  to  explore  painting  in  an  advanced  and  individual 
manner.  Technical  and  formal  investigation  will  be  coupled  with  indi- 
vidual vision.  Prerequisite:  Permission  of  instructor. 

ART  0308  FIGURE  AND/OR  LANDSCAPE  PAINTING  (3)  This 
course  may  be  divided  into  two  segments:  painting  from  the  human  fig- 
ure and/or  from  the  landscape.  Life  painting  assignments  will  involve 
various  painting  approaches  from  the  traditional  rendering  to  the  use 
of  the  figure  as  the  starting  point  for  a  more  abstract  color-space  prob- 
lem. Painting  the  landscape  will  involve  on-site  painting  and  working 
from  drawings,  photographs  and  the  imagination.  Media:  oil,  acrylic 
and/or  watercolor.  Prerequisite:  ART  0102  or  permission  of  instructor. 

ART  0309  ADVANCED  DRAWING  (3)  A  course  in  Advanced  Draw- 
ing will  develop  the  student's  own  direction  and  personal  expression. 
Prerequisite:  ART  0301. 

ART  0310  WORKSHOP  IN  CRAFTS  (3)  An  introduction  to  a  num- 
ber of  crafts  and  an  opportunity  to  pursue  several  crafts  as  chosen. 
Woodwork,  weaving,  ceramics,  enameling,  puppetry,  casting,  rug  de- 
signing, fibers  and  fabrics,  basic  printing  techniques  and  leatherwork 
are  offered. 

ART  0330  ANATOMY  FOR  THE  ARTIST  (3)  A  study  of  human 
anatomy  including  the  bone  structure,  muscles,  and  proportions.  The 
course  will  utilize  anatomy  charts,  the  skeleton,,  and  live  models.  Stu- 
dents of  dance  and  drama,  as  well  as  students  of  the  visual  arts,  will 
benefit  from  an  in-depth  study  of  human  anatomy  and  from  an  under- 
standing of  the  human  body  in  movement. 

ART  0339  MIXED  MEDIA:  COLLAGE/ASSEMBLAGE  (3)  This 
course  integrates  painting  processes  with  materials  such  as  wood,  met- 
als, fibers,  clay  and  other  tactile  two  and  three  dimensional  media.  Pre- 
requisite: ART  0102  or  permission  of  instructor. 

ART  0348  PORTFOLIO  PREPARATION  (3)  A  culmination  of  the 
Graphic  Design  Concentration  or  the  Fine  Art  Studio  sequence.  Em- 
phasis is  on  portfolio  content  and  arrangement  for  job  placement  inter- 
views or  graduate  school  application.  Assignment  of  supplementary  art 
projects  to  augment  portfolio  presentation  and/or  slide  reproduction  of 
work.  Resume  design,  preparation,  and  content  also  included.  Prereq- 
uisites: permission  of  instructor;  for  senior  art  majors  only. 

ART  0349  ABSTRACT  PAINTING  (3)  This  course  will  allow  the 
student  to  develop  compositions  and  ideas  in  painting  which  digress 
from  realistic  depiction  of  subject  matter.  Analytical  abstraction  and 
non-objective  content  will  allow  for  degrees  of  abstraction  in  order  to 
develop,  emphasize  and  reveal  qualities  of  personal  points  of  view  as 
well  as  personal  painting  styles.  Prerequisite:  ART  0102  or  permission 
of  instructor. 
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Graphic  Design  Courses 


ART  0108  COMPUTER  GRAPHICS  FOR  ART  APPLICATIONS  I 
(3)  This  introductory  computer  graphics  course  allows  the  student  to 
explore  the  creative,  visual  and  artistic  possibilities  which  the  micro- 
computer offers.  Class  work  and  lab  time  on  the  computer  are  supple- 
mented with  lectures  on  computer  generated  art  and  its  potential.  Lec- 
tures assume  no  previous  knowledge  of  computers  or  programming. 
Students  create  a  variety  of  projects  in  the  form  of  slides,  animations, 
and  printouts. 

ART  0121  ELECTRONIC  DESIGN  WORKSHOP:  ADOBE  ILLUS- 
TRATOR ( 1 )  This  specialized  workshop  is  designed  to  provide  greater 
student  fluency  in  advanced  graphic  design  software  utilizing  Adobe 
Illustrator,  a  computer-assisted  illustration  program.  Prerequisite:  ART 
0108  or  permission  of  instructor. 

ART  0122  ELECTRONIC  DESIGN  WORKSHOP:  ADOBE  PHO- 
TOSHOP (1)  This  is  a  specialized  workshop  on  learning  digital  pro- 
cessing, retouching  and  image  manipulation  techniques,  through  hands 
on  experience.  Adobe  Photoshop  software  will  be  utilized  in  depth  for 
this  experience.  Prerequisite:  ART  0 1 08  or  permission  of  instructor. 

ART  0123  ELECTRONIC  DESIGN  WORKSHOP:  QUARK  EX- 
PRESS (1)  This  specialized  workshop  is  designed  to  provide  greater 
student  fluency  in  advanced  graphic  design  software  utilizing  Quark 
Express  page  composition  and  layout  software.  Prerequisite:  ART 
0108  or  permission  of  instructor. 

ART  0124  ELECTRONIC  DESIGN  WORKSHOP:  WEB  PAGE  DE- 
SIGN ON  THE  MACINTOSH  (1)  This  specialized  workshop  is  de- 
signed to  provide  greater  student  fluency  in  advanced  graphic  design 
software  for  Web  Page  Design  on  the  Macintosh.  Prerequisite:  ART 
0108  or  permission  of  instructor. 

ART  0125  ELECTRONIC  DESIGN  WORKSHOP:  SPECIALITY 
SOFTWARE  (1)  This  course  integrates  specialty  programs  such  as 
Bryce,  Kai's  Power  Tools,  Kai's  Power  Goo,  Morph,  Fractal  Poser  and 
more  to  round  out  a  computer  artist's  tools  and  electronic  portfolio. 
Prerequisite:  ART  0108  or  permission  of  instructor. 

ART  0126  ELECTRONIC  DESIGN  WORKSHOP:  COMPUTER 
3-D  DESIGN  ( 1 )  This  course  provides  an  introduction  to  3-D  software 
programs  and  their  application  to  such  areas  as  computer  animation. 
Prerequisite:  ART  0108  or  permission  of  instructor. 

ART  0127  ELECTRONIC  DESIGN  WORKSHOP:  FRACTAL 
PAINTER  (1)  This  specialized  workshop  is  designed  to  provide  student 
fluency  in  advanced  graphic  design  software  utilizing  Fractal  Painter - 
an  advanced,  versatile  painting  program.  Prerequisite:  ART  0108  or 
permission  of  instructor. 

ART  0128  ELECTRONIC  DESIGN  WORKSHOP:  PRE-PRESS 
AND  PRINTING  ( 1 )  This  specialized  workshop  is  designed  to  provide 
greater  student  fluency  in  advanced  graphic  design  software  for  Pre- 
Press  and  Printing.  Prerequisite:  ART  0108  or  permission  of  instructor. 


ART  0129  ELECTRONIC  DESIGN  WORKSHOP:  LEARNING  TO 
USE  YOUR  MACINTOSH  (1)  This  specialized  workshop  on  learn- 
ing to  use  the  Macintosh  computer  more  effectively  provides  students 
the  opportunity  to  learn,  through  hands-on  experience,  the  essentials 
and  fundamental  procedures  used  in  electronic  design  applications  on 
a  Macintosh  platform.  Systems  management  and  utility  software  prin- 
ciples will  be  presented. 

ART  0131  ELECTRONIC  DESIGN  WORKSHOP:  MULTIMEDIA 
( 1  )This  course  introduces  multimedia  concepts  available  on  a  Macin- 
tosh platform.  Special  emphasis  is  placed  on  design  aesthetics  in  multi 
media  production.  Prerequisites:  ART  0108  Computer  Graphics  I  or 
ART  0129. 

ART  0206  INTRODUCTION  TO  ELECTRONIC  PUBLICATION 
DESIGN  (3)  Introduces  basic  publication  design  utilizing  industry 
standard  software.  Basic  design  skills  for  small  ads  and  brochures  as 
well  as  newsletter  grid  design  in  a  digitial  environment,  output  and 
offset  printing  will  be  emphasized.  Students  will  learn  the  history  of 
graphic  design,  study  typography,  and  the  basics  of  design  in  different 
cultures  to  help  them  understand  the  creative  process.  Students  evalu- 
ate works  of  art  and  leave  with  a  wide  range  of  art  projects  in  order  to 
understand  the  medium  of  electronic  publication.  No  prior  computer 
experience  necessary. 

ART  0210  TYPOGRAPHY  (3)  The  communicative  and  aesthetic  as- 
pects  of  type  faces  are  the  focus  for  this  course.  Procedures  in  type 
specifications  for  catalogs,  books  and  commercial  advertisements  are 
introduced.  Assignments  will  involve  using  type  as  the  primary  element 
of  design.  The  utilization  of  electronic  publication  equipment  and  soft- 
ware will  be  stressed.  Prerequisites:  ART  0108  and  ART  0206. 

ART  0212  COMPUTER  GRAPHICS  FOR  ART  APPLICATIONS 
II  (3)  Computer  Graphics  for  Art  Applications  II  is  designed  to  be  a 
sequel  to  the  first  semester  for  computer  graphics.  The  format  is  slide 
lectures,  classroom  and  studio  lab  time.  As  in  the  first  semester  of  com- 
puter graphics,  students  have  a  hands-on  experience  with  various  mi- 
crocomputers. Students  also  create  images  via  the  computer  with  pro- 
gramming and  graphics  software  utilization  in  2-D  and  3-D  designing. 

ART  0328  GRAPHIC  DESIGN  I  (3)  A  studio  course  with  emphasis 
on  the  integration  of  design  fundamentals  into  graphic  communica- 
tive forms.  Students  will  be  involved  in  problem-solving  experiences  in 
various  advertising  media.  Specific  concentration  will  be  on  newspa- 
per and  magazine  advertisements,  brochures,  television  art  forms  and 
package  designs.  Prerequisites:  ART  0104  and  ART  0206. 

ART  0329  ILLUSTRATION  I  (3)  A  studio  course  to  introduce  the 
many  facets  of  the  illustration  field.  Students  will  be  involved  in  various 
problem  solving  experiences  with  concentration  on  the  materials,  tech- 
niques, and  reproduction  processes  used  in  magazine,  book,  technical, 
and  film  illustration.  Techniques  may  include  air  brush  and  computer 
illustration.  Prerequisites:  ART  0103,  ART  0104,  and  ART  0301. 
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\RT  0  HO  CIRAPI  IK :  1  )KSI(  IN  INTERNSHIP  (3-12)  An  opportunity 
or  students  who  have  completed  the  courses  required  for  die  Graphic 
)esign  concentration  and  the  portfolio-preparation  class.  The  iriterri- 
.hip  is  usually  an  8-16  week,  full  time,  on-the-job  work  experience 
irogram  in  which  the  student  is  placed  in  an  advertising  agency  or 
jraphic  design  work  setting.  The  student  is  supervised  by  the  agency 
director  and  the  internship  advisor.  The  internship  experience  prepares 
he  student  tor  work  procedures  in  the  graphic  design  Held  and  assists 
n  later  job  placements.  Applications  should  be  made  to  the  Graphic 
)esign  Coordinator.  Prerequisites:  ART  0108,  ART  0206,  ART  02 10, 
\RT  0212,  ART  0328,  ART  0344  and  ART  0348. 

\RT  0343  ILLUSTRATION  II  (3)  A  continuation  of  the  study  of 
echniques  and  application  of  illustration  in  the  fields  of  advertising, 
look  publication  and  technical  journals.  Portfolio  quality  work  will  be 
tressed.  Prerequisite:  ART  0329. 

\RT  0344  GRAPHIC  DESIGN  II  (3)  Graphic  Design  II  continues 
he  study  of  the  graphic  communicative  forms  used  in  the  advertising 
nedia.  Emphasis  is  on  analyzing  assigned  problems  and  choosing  ap- 
propriate media  for  final  visual  presentation.  Prerequisites:  ART  0108, 
\RT  0206,  ART  0210,  and  ART  0328. 

\RT  0356MULTIMEDIA  FOR  ARTIST  AND  DESIGNERS  (3)  Stu- 
lents  will  apply  traditional  graphic  design  techniques  and  media  (i.e. 
ext,  graphics,  photography)  as  well  as  additional  considerations  for 
ndeo,  animation,  interactivity,  sound  and  music  to  produce  interactive 
nultimedia  environments.  Prerequisites:  ART  0108  and  ART  0212,  or 
?  1 -Credit  workshops  in  Graphic  Design. 

Art  Education  Courses 

\RT  0322  ART  EDUCATION  CURRICULUM  (3)  Curriculum  devel- 
opment at  either  the  elementary  or  secondary  level.  It  includes  visits  to 
irea  schools  for  the  purpose  of  observations  and  art  curriculum  study. 

\RT  0323  INTRODUCTION  TO  ART  EDUCATION  (3)  A 
)re-practicum  experience  providing  students  with  a  working  knowl- 
edge of  the  various  levels  within  the  public  school  structure.  This  expe- 
ience  will  be  translated  into  a  choice  of  licensure  level. 

\RT  0324  ART  METHODS  AND  MATERIALS  (3)  The  methods, 
irinciples  and  materials  for  Art  Education.  Areas  included  are  stages  of 
development,  goals  of  Art  Education,  personal  goals  for  teaching  art, 
esson  planning  and  organization,  and  newer  media  in  Art  Education, 
t  includes  a  related  pre-practicum  experience. 

\RT  0325  ART  IN  THE  ELEMENTARY  SCHOOL  K-6  (3)  Studio 
experience  with  materials  related  to  the  art  experiences  of  children, 
rhe  emphasis  will  be  on  giving  the  prospective  teacher  a  better  founda- 
ion  in  understanding  and  working  with  art  materials  and  concepts. 

\RT  0326  PRACTICUM:  SEMINAR  (ART  EDUCATION)  (3)  The 
jurpose  of  this  course  is  to  have  students  participating  in  the  practicum 
art  teaching)  share  related  student  teaching  problems  and  successes, 
nter-relations  between  student  teachers  and  pupils  will  be  a  prime  to- 
rus. 

\RT  0331  PRACTICUM  (ART  TEACHING  Pre-K-8)  (12)  Teaching 
experience  within  a  setting  appropriate  for  the  art  licensure  level  cho- 
sen by  the  student. 


ART  0351  PRACTICUM  (ART  TEACHING  5-12)  ( 12)  Teaching  ex- 
perience within  a  setting  appropriate  tor  the  art  licensure  level  chosen 
by  the  student. 

ART  0399  INDEPENDENT  STUDY  (1-12)  Course  work  in  History, 
Studio,  and  Education.  (By  arrangement  only.) 

General 

ART  0299  SELECTED  TOPICS  IN  ART  (3)  An  advanced  course  that 
explores  a  specialized  topic  in  the  discipline.  Selected  Topics  courses 
may  count  toward  one  or  more  of  the  fields  of  concentrations  depend- 
ing upon  the  particular  course  content.  Student  may  take  ART  0299 
more  than  once. 
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The  mission  of  the  Biology  Department  of  Westfield  State  University 
is  to  foster  in  all  students  an  understanding  of  and  curiosity  about  the 
living  world  and  biological  processes,  an  appreciation  of  how  scien- 
tific knowledge  is  acquired,  and  the  ability  to  apply  their  knowledge 
and  skills  to  generate  and  address  new  questions.  As  Biology  Majors, 
students  will  develop  an  understanding  of  the  diversity,  classification, 
form,  function,  and  behavior  of  living  organisms.  Students  will  also 
learn  to  design  experiments  and  collect  and  analyze  data  while  work- 
ing closely  with  dedicated  faculty  in  coursework  and  optional  inde- 
pendent research  projects.  The  Biology  Major  prepares  students  for 
careers  or  advanced  study  in  a  variety  of  biological  and  environmental 
fields,  teaching,  and  professional  fields  such  as  medicine. 

We  provide  our  majors  with  a  broad  education  in  all  of  the  fundamen- 
tal areas  of  modern  biology,  while  also  assisting  them  in  their  pursuit 
of  advanced  knowledge  and  skills  in  various  sub-disciplines.  The  De- 
partment also  offers  a  program  to  prepare  students  for  Massachusetts 
Secondary  Education  Licensure  for  Teacher  of  Biology.  Included  in  all 
of  these  options  are  opportunities  for  study  in  the  areas  of  cellular, 
ecological,  environmental,  molecular,  organismal,  and  physiological 
biology.  Westfield  State  University's  international  programs  provide 
opportunities  for  Biology  Students  to  study  biology  abroad  during  J- 
term  courses.  Independent  studies  and  internship  programs,  both  on 
and  off  campus,  are  available  for  Biology  Majors  wishing  to  pursue 
areas  of  special  interest. 

Facilities  available  to  students  include  eleven  well-equipped  laborato- 
ries, greenhouses,  an  animal  room,  an  aquarium  room,  teaching  col- 
lections of  plants  and  animals,  and  an  electron  microscope.  The  rural 
setting  of  the  University  offers  ample  opportunities  for  study  in  local 
forests,  mountains,  and  rivers. 

COMMON  CORE  COURSES 

Courses  in  the  Laboratory  Science  section  of  the  Common  Core  are 
Environmental  Biology  (BIOL  0102),  Human  Biology  (BIOL  0104), 
Biology  Today  (BIOL  0106),  and  Human  Anatomy  and  Physiology  I 
(BIOL  0237).  The  100-level  courses  (BIOL  0102,  0104,  and  0106)  do 
not  satisfy  requirements  for  the  Biology  Major  and  should  not  be  taken 
by  students  majoring  in  Biology.  Mathematical  Methods  in  the  Natu- 
ral Sciences  (BIOL  0123)  is  part  of  the  Applied  Analytical  Reasoning 
section  of  the  ( Common  Core. 

REQUIREMENTS  FOR  THE  BIOLOGY  MAJOR  -  61  CREDITS 

To  earn  a  major  in  Biology,  students  must  successfully  complete  all 
Introductory  Courses,  Biology  Seminars,  Required  Chemistry  Courses, 
Upper  Division  Courses,  and  Elective  Courses  as  described  below. 

INTRODUCTORY  COURSES 

BIOL  0123  Mathematical  Methods  in  the  Natural  Sciences  (3) 
BI<  )L  0128  Introduction  to  Organismal,  Ecological 

and  Evolutionary  Biology  (4) 
BI<  )L  0129  Introduction  to  Molecular,  Cellular 

and  Developmental  Biology  (4) 

BIOI  123  satisfies  the  Applied  Analytical  Reasoning  requirement  of 
the  Common  (  ore.  BI<  >L0128  and  BIOL  0129  DO  NOT  have  to  be 
i  ll  e         '  quem  e,  bill  should  be  taken  iii  the  first  year. 


BIOLOGY  SEMINARS  * 

Four  1 -credit  seminars  as  follows: 

BIOL  0180  Introductory  Seminar  in  Biology 
BIOL  0280-0288  Biology  Seminars 
BIOL  0380  Senior  Seminar 


(1) 
1  +  D 
(1) 


*  In  addition  to  other  information,  seminars  assist  students  with  the 
preparation  of  the  Departmental  portfolio  required  for  graduation. 


REQUIRED  CHEMISTRY  COURSES 

CHEM  0109  General  Chemistry  I 
CHEM  011 1  General  Chemistry  II 
CHEM  0201  Organic  Chemistry  I 
CHEM  0203  Organic  Chemistry  II 


(4) 
(4) 
(4) 
(4) 


Two  semesters  of  chemistry  may  be  used  to  satisfy  the  Science  re- 
quirement of  the  Common  Core. 

UPPER  DIVISION  BIOLOGY  COURSES 

ONE  course  from  each  of  the  following  areas: 
EVOLUTION 

BIOL  0230  Evolution  (3) 
ECOLOGY 

BIOL  0201  General  Ecology  OR 

BIOL  0202  Conservation  Biology  (4) 
CELL  /MOLECULAR 

BIOL  0203  Genetics  OR 
BIOL  0205  Cell  Biology  OR 

BIOL  0223  Microbiology  (4) 
ORGANISMAL  /  PHYSIOLOGY 

BIOL  021 1  Plant  Biology  OR 

BIOL  0221  Vertebrate  Physiology  OR 

BIOL  0227  Comparative  Vertebrate  Anatomy  OR 

BIOL  0239  Human  Anatomy  and  Physiology  II  *  *  (4) 

**  BIOL  0237  Human  Anatomy  and  Physiology  I  is  a  prerequisite 
for  BIOL  0239. 

ELECTIVE  COURSES 

A  minimum  of  15  additional  credits  in  Biology  above  the  100-level, 
selected  with  guidance  from  the  faculty  advisor,  including  a  minimum 
of  TWO  COURSES  AT  THE  300-LEVEL.  Three  or  more  credits 
of  BIOL  0399  Independent  Research  may  be  substituted  for  ONE 
300-level  course.  Biochemistry  (CHEM  03 13)  may  be  included  as  one 
of  the  courses  satisfying  the  15  credits,  but  MAY  NOT  be  used  as  one 
of  the  courses  at  the  300-level. 

RECOMMENDED  COURSES 

If  students  are  interested  in  graduate  or  professional  school,  a  year 
of  calculus  and  a  year  of  physics  is  strongly  recommended.  Students 
should  discuss  their  academic  and  career  goals  with  their  faculty  advi- 
sor to  identify  appropriate  coursework. 

LICENSURE  FOR  TEACHER  OF  BIOLOGY  (8-12) 

The  Biology  Department,  in  collaboration  with  the  Education  Depart- 
ment, offers  a  program  of  study  leading  to  licensure  by  the  Massa- 
chusetts Department  of  Education  as  a  Teacher  of  Secondary  School 
Biology.  The  Biology  Teacher  Education  Program  at  Westfield  State 
University  is  accredited  by  the  National  Council  for  Accreditation  in 
Teacher  Education  (NCATE)  and  has  been  recognized  by  the  National 
Science  'leathers  Association. 
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tudentS  wishing  to  be  licensed  to  teach  Biology  at  the  High  School 
svel  must  complete  the  following: 

he  professional  sequence  tor  the  secondary  (8- 12)  specialist 
iescribed  in  the  Education  Department  section). 

he  introductory  courses  ( I  I  credits),  biology  seminars  ( 1  credit  BIOL. 
180,  1  credit  BIOI.  0280-0288,  and  1  credits  BIOL  0380),  and  re- 
uired  chemistry  courses  ( Id  credits)  listed  above  for  the  Biology  Ma- 
>r,  in  addition  to: 


BIOL  0201  General  Ecology  (4) 

BIOL  0203  Genetics  (4) 

BIOL  0205  Cell  Biology  (preferred)  OR  (4) 
BIOL.  0223  Microbiology 

BIOL  021  i  Plant  Biology  (4) 

BIOL  0230  Evolution  (3) 

BIOL  0237  Human  Anatomy  and  Physiology  I  (4) 

BIOL  0289  History  &l  Nature  of  Scientific  Knowledge  ( 1 ) 

BIOL  0390  Teaching  Secondary  School  Biology  (3) 

PHSC  0101  Introduction  to  Physics  ( 4 ) 
Two  additional  300-level  Biology  courses  selected  in 

consultation  with  the  Program  Coordinator.  (8) 


tudent  progress  toward  meeting  Advanced  Standing  in  Teacher  Ed- 
cation  is  monitored  at  the  end  of  the  sophomore  year  (57  credits), 
lease  see  the  section  on  Licensure  for  Teacher  Education. 

l  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
leted  all  required  course  and  field  work,  have  an  overall  GPA  of  2.8 
ncluding  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
lassachusetts  Tests  for  Educator  Licensure  (i.e.,  Communication  and 
iteracy  and  the  Biology  subject  area  tests). 

1TERDISCIPLINARY  MAJOR  IN  ENVIRONMENTAL  SCIENCE 

he  Department  of  Biology,  in  conjunction  with  other  departments  with- 
i  the  University,  supports  courses  that  are  included  within  the  interdisci- 
linary  major  in  Environmental  Science.  For  more  information  about  this 
lajor,  see  the  listing  in  the  Environmental  Science  section  of  this  Bulletin. 

IOLOGY  MINOR 

b  earn  a  Minor  in  Biology,  students  must  successfully  complete  a 
linimum  of  1 8  credits  in  Biology,  distributed  as  follows: 


IOL  0128  Introduction  to  Organismal,  Ecological 

and  Evolutionary  Biology  (4) 
IOL  0129  Introduction  to  Molecular,  Cellular 

and  Developmental  Biology  (4) 

IOL  0230  Evolution  (3) 

wo  additional  Biology  courses  above  the  100-level  (7) 


tt  least  one  of  these  additional  BIOL  courses  must  be  a  lab  course.  In 
rder  to  receive  a  Biology  Minor,  Environmental  Science  Majors  must 
ike  two  additional  upper  level  biology  courses  beyond  those  applied 
award  fulfilling  their  Environmental  Science  Major. 

DVISING 

>iology  faculty  members  welcome  the  oppommity  to  talk  with  incom- 
lg  students  about  the  Program.  Students  who  decide  to  major  in  Bi- 
logy  will  be  assigned  a  faculty  advisor  in  the  Department  who  can 
rovide  guidance  concerning  the  Major  and  related  work  in  mathemat- 
:s,  chemistry,  physics,  secondary  education,  and  other  areas  of  interest. 
Consultation  at  an  early  date  is  encouraged  to  assist  with  course  selec- 
10ns  that  lead  toward  a  variety  of  career  options. 


TRANSFER  STUDENTS 

In  addition  to  satisfying  all  major  requirements,  all  transfer  students 
must  complete  a  minimum  of  20  Biology  credits  at  Westfield  State. 

Courses 

Waiver  of  prerequisites:  A  student  with  a  strong  background  may  con- 
sult with  the  instructor  to  request  the  waiver  of  any  prerequisite  for  a 
specific  course. 

BIOL  0102  ENVIRONMENTAL  BIOLOGY  (4)  An  introduction  to 
general  ecological  principles,  and  an  examination  of  human  interac- 
tions with,  and  effects  upon,  the  environment. 

BIOL  0104  HUMAN  BIOLOGY  (4)Human  Biology  introduces  the 
structure  and  function  of  the  human  body.  Students  will  study  the  ma- 
jor systems  of  the  human  body,  including  reproduction,  digestion  and 
nutrition,  circulation,  respiration,  nervous  and  hormonal  control  and 
locomotion  through  examination  of  and  non-invasive  experimentation 
with  their  own  bodies,  computer  simulations,  reading  and  attending 
lecture/discussions. 

BIOL  0106  BIOLOGY  TODAY  (4)  An  introduction  to  the  study  of 
cells,  cellular  reproduction,  inheritance  and  the  gene,  molecular  genet- 
ics, and  the  development  of  organisms.  Concentrates  on  human  genet- 
ics and  development.  Investigates  the  role  of  biotechnology  in  genetics 
and  development.  Prerequisite:  None. 

BIOL  0123  MATHEMATICAL  METHODS  IN  THE  NATURAL 
SCIENCES  (3)  This  course  is  principally  intended  for  science  majors. 
It  provides  students  having  a  strong  interest  in  natural  science  with 
specialized  and  necessary  mathematical  skills  to  address  problems 
in  their  majors.  Topics  covered  include  function  and  their  behavior, 
graphs,  curve  fitting,  modeling,  descriptive  and  inferential  statistics, 
data  handling,  and  experimental  design.  Hands-on  learning  techniques 
are  emphasized  with  an  extensive  use  of  technology  such  as  graphing 
calculators,  computers  and  software  for  data  analysis,  and  data  collec- 
tion equipment. 

BIOL  0128  INTRODUCTION  TO  ORGANISMAL,  ECOLOGI- 
CAL, AND  EVOLUTIONARY  BIOLOGY  (4)  An  introduction  to  the 
patterns  and  processes  of  evolution.  Topics  include  population  genet- 
ics, adaptation,  evolution,  diversity,  and  ecology.  This  course  will  focus 
on  methods  of  inquiry,  collection  and  analysis  of  data,  and  interpreta- 
tion and  presentation  of  results.  Prerequisites:  None. 

BIOL  0129  INTRODUCTION  TO  MOLECULAR,  CELLUAR, 
AND  DEVELOPMENTAL  BIOLOGY  (4)  An  introduction  to  the 
chemical  foundations  of  life,  cell  structure  and  function,  inheritance, 
sexual  reproduction,  and  embryonic  development.  This  course  will  fo- 
cus on  methods  if  inquiry,  collection  and  analysis  of  data,  and  interpre- 
tation and  presentation  of  results.  Prerequisite:  None. 

BIOL  0180  INTRODUCTORY  SEMINAR  IN  BIOLOGY  ( 1 )  A  semi- 
nar course  to  introduce  first-year  and  transfer  students  to  the  theory 
and  practice  of  biological  inquiry.  Students  will  examine  the  process 
of  scientific  model  creation  and  experimental  design.  Critical  thinking 
and  the  mathematical,  literacy  and  communication  skills  required  for 
the  study  of  biology  will  be  emphasized.  The  Biology  Departmental 
Objectives  and  portfolio  assessment  process  will  be  introduced. 
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BIOL  0200  NATURAL  HISTORY  IN  AMERICA  (3)An  introduction 
to  American  naturalists  and  nature  writers  from  the  earliest  explora- 
tion and  settlement  to  the  present. 

BIOL  0201  GENERAL  ECOLOGY  (4)  Study  of  the  interac- 
tions between  organisms  and  their  environment.  Topics  covered 
include:Evolution,  patterns  of  distribution,  factors  affecting  distribu- 
tion, population  dynamics,  competition,  predation,  parasitism,  mutu- 
alism, energy  and  nutrient  flow  in  ecosystems,  and  the  analysis  of  the 
process  of  succession.  Current  ecological  problems  will  be  discussed 
throughout  the  course.  Labs  will  involve  field  experiences.  Prerequisite: 
BIOL  0128  or  permission  of  instructor. 

BIOL  0202  CONSERVATION  BIOLOGY  (4)  This  course  will  dis- 
cuss the  current  loss  of  biological  diversity  ("biodiversity")  around  the 
globe.  We  will  discuss  the  following  topics:What  biodiversity  is,  how 
biodiversity  is  distributed  across  the  globe,  the  value  of  biodiversity, 
why  certain  species  are  vulnerable  to  extinction,  the  major  threats  to 
biodiversity,  the  role  that  humans  play  in  the  process  of  declining  bio- 
diversity, and  the  best  ways  to  preserve  biodiversity.  Through  lectures, 
discussions  and  laboratories,  we  will  address  these  questions,  exam- 
ine how  populations  are  monitored  and  examine  factors  that  result 
in  decreasing  biodiversity.  Prerequisite:  BIOL  0102  or  BIOL  0128,  or 
permission  of  instructor. 

BIOL  0203  GENETICS  (4)  An  introduction  to  inheritance,  including 
molecular,  quantitative,  and  population  genetics.  Laboratory  activities 
include  computer  simulations,  molecular  modeling,  collection  and 
analysis  of  data,  and  DNA  analysis.  Prerequisite:  BIOL  0128  and 
BIOL  0129. 

BIOL  0205  CELL  BIOLOGY  (4)  A  study  of  the  structure,  function, 
and  life  history  of  cells  and  their  components.  Consideration  of  rela- 
tionships among  cell  organelles  and  between  cells  and  their  environ- 
ments. Prerequisite:  BIOL  0129;  two  semesters  of  General  Chemistry 
recommended. 

BIOL  0206  PLANTS  AND  HUMAN  SOCIETY  (3)  This  course  will 
explore  the  relationship  between  plants  and  humans.  We  will  focus  on 
historical  relationships  such  as  the  origins  and  influences  of  agriculture 
on  the  development  of  human  societies,  as  well  as  current  and  poten- 
tial impacts  of  plants  and  plant  products  on  medicine,  biotechnology, 
and  economics.  Students  will  be  introduced  to  some  basic  principles  of 
plant  biology  and  ecology  in  order  to  understand  pertinent  aspects  of 
agriculturally,  medicinally,  and  economically  significant  plant  groups. 
Display  material,  group  work,  and  student  presentations  will  be  a  sig- 
nificant part  of  this  course.  Prerequisite:  BIOL  0128. 

BIOL  0207  DEVELOPMENTAL  BIOLOGY  (4)  A  study  of  animal 
development  using  the  disciplines  of  molecular  biology,  cell  biology, 
genetics  and  morphology.  Alter  laying  the  groundwork  for  the  study 
of  development,  this  course  will  explore  the  developmental  process  in 
major  model  organisms  (C.  elegans,  Drosophila,  Xenopus,  zebrafish, 
chick,  mouse,  and  Arabidopsis)Hai\y  animal  development  through  or- 
ganogenesis will  be  explored.  Prerequisite:  BIOL  0129 


BIOL  0208  MARINE  BIOLOGY  (4)  An  in-depth  investigation  of 
the  various  marine  ecosystems  such  as  sand,  mud,  and  rock  intertidal 
areas,  salt  marshes,  estuaries,  coral  reefs,  and  mangrove  forests;  also 
the  neritic,  pelagic,  and  ethnic  regions  of  the  open  ocean.  Includes 
the  numerous  interactions  between  biotic  and  abiotic  factors  present. 
Adaptations  of  life  forms  for  survival  in  these  environments  will  be 
discussed.  Also  includes  laboratory  exercises,  including  establishing, 
maintaining  and  analyzing  a  salt  water  aquarium,  plus  field  trips  to  the 
coast.  Prerequisite:  BIOL  0128. 

BIOL  0209  MEDICAL  MICROBIOLOGY  (4)  An  introductory  study 
of  microorganisms.  Principles  of  structure,  metabolism,  and  genetics  of 
microbes,  are  considered  within  a  clinical  framework.  Application  of 
basic  principles  focuses  on  medically  important  microorganisms,  their 
transmission,  and  mechanisms  of  pathogenicity.  Laboratory  includes 
basic  techniques  for  the  study,  enumeration,  and  identification  of  bac- 
teria, clinical  applications,  and  disease  case  studies.  Students  who  have 
completed  BIOL  0233  may  not  receive  credit  for  this  course.  Prerequi- 
sites: BIOL  0129  or  CHEM  0103. 

BIOL  0210  HISTOLOGY  (3)  Study  of  the  microscopic  structure  and 
function  of  animal  tissues  with  emphasis  upon  the  mammal.  An  intro- 
duction to  the  basic  principles  of  microtechnique.  Prerequisite:  BIOL 
0129  or  equivalent. 

BIOL  0211  PLANT  BIOLOGY  (4)  An  introduction  to  the  structure, 
function,  and  diversity  of  plants  and  related  groups,  including  anat- 
omy, morphology,  physiology,  reproduction,  ecology,  and  evolution. 
Specific  topics  include  plant  tissues,  plant  organs  and  their  function, 
photosynthesis,  transport  processes,  primary  and  secondary  growth, 
hormone  action,  flowering,  seed  and  fruit  production,  environmental 
influences  on  growth  and  development,  and  the  role  of  plants  in  eco- 
systems and  the  biosphere.  Also,  evolutionary  relationships  between 
the  major  groups  of  terrestrial  plants  (bryophytes,  primitive  vascular 
plants,  non-seed  plants,  gymnosperms,  and  angiosperms)  and  an  intro- 
duction to  related  organisms  including  fungi  and  algae.  Laboratories 
include  several  short-  and  long-term  experiments  as  well  as  experiences 
in  data  collection,  data  analysis,  and  scientific  writing.  Three  hours  lec- 
ture, three  hours  laboratory  per  week.  Prerequisites:  BIOL  0128  and 
BIOL  0129. 

BIOL  0212  MAMMALOGY  (4)  The  identification,  classification,  evo- 
lution, ecology,  and  physiology  of  mammals  with  emphasis  on  New 
England  species.  Laboratory  work  will  include  an  introduction  to  the 
common  techniques  used  in  mammalogy,  experimentation,  a  taxo- 
nomic  survey  of  the  class,  and  identification  of  the  skins  and  skulls  of 
the  local  fauna.  Prerequisites:  BIOL  0128.  (Formerly  BIOL  0312) 

BIOL  0216  FLORA  OF  MASSACHUSETTS  (4)  An  introdufction  to 
the  vascular  flora  of  Massachusetts  using  herbarium  specimens  and 
field  observations.  Includes  the  use  of  keys  to  identify  the  unknowns 
and  a  taxonomic  survey  of  major  families.  Prerequisite:  BIOL  0102, 
BIOL  0104,  BIOL  0106,  BIOL  0128,  or  BIOL  0129. 

BI( )]  02 1 7  INVERTEBRATE  ZOOLOGY  (4)  Study  of  representative 
groups  of  invertebrates,  including  the  phylogenetic  relationships  and 
the  morphology,  physiology  and  natural  histories  ol  selected  individual 
animals.  Prerequisite  BIOL  0128. 
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IOL  0219  AQUATIC  BIOLOGY  (4)  Survey  covering  the  biological, 
lemical,  and  physical  characteristics  of  inland  waters  with  emphasis 
n  the  environmental  relationships,  identification,  and  natural  history 
i  indigenous  aquatic  organisms.  Considerable  work  is  done  in  the 
dd.  Prerequisite  BIOL  0128. 

IOL  0221  VERTEBRATE  PHYSIOLOGY  (4)  Recognition  and  in- 
rpretation  of  the  integration  of  function  in  the  organ  systems  of  the 
?rtebrate  animal  in  relation  to  environmental  influences.  Prerequisite: 
IOL  0128. 

IOL  0223  MICROBIOLOGY  (4)  Provides  an  introductory  study  of 
le  microorganisms  with  emphasis  on  bacteriology.  Consideration  of 
inical  and  environmental  aspects,  principles  of  structure,  metabolism, 
id  genetics  of  Prokaryotes.  Laboratory  includes  basic  techniques  for 
udy,  enumerations,  and  identification  of  bacteria.  Students  who  have 
Mnpleted  BIOL  0209  may  not  receive  credit  for  this  course.  Prerequi- 
te:  BIOL  0129  or  CHEM  0103. 

IOL  0227  COMPARATIVE  VERTEBRATE  ANATOMY  (4)A  study 
:  the  anatomy  and  phylogeny  of  the  vertebrates.  Lecture  topics  will  in- 
ude  gross  anatomy  and  consideration  of  evolutionary  trends  among 
ie  vertebrates.  Laboratory  work  will  consist  primarily  of  the  dissec- 
m  of  representative  species.  Prerequisites:  BIOL  0128  and  BIOL 
129. 

IOL  0230  EVOLUTION  (3)  A  discussion  of  theories  of  evolution, 
ndence  for  evolution,  genetic  variability  and  changes  in  populations, 
id  evolutionary  patterns  of  the  past.  Prerequisite:  BIOL  0128  or  per- 
ission  of  instructor. 

IOL/ENVS  0233  ENVIRONMENTAL  LEGISLATION  (3)  A  de- 
iled  examination  of  the  need  for,  and  biological  basis  for,  the  stan- 
lrds  established  by  existing,  or  proposed,  federal  and  state  legislation, 
he  lectures,  which  will  deal  with  topics  such  as  the  National  Environ- 
ient  Policy  Act  and  the  Water  Pollution  Control  Act,  will  be  supple- 
iented  by  analysis  and  discussion  of  environmental  impact  statements 
id  court  decisions  dealing  with  each  of  the  topics  covered.  Prerequi- 
tes:  BIOL  0128  or  ENVS  0106  or  GARP  0106. 

IOL  0235  ORNITHOLOGY  (4)  An  intermediate  course  focusing 
i  the  evolution,  ecology  and  distribution,  life  history  and  economic 
iportance  of  the  class  Aves.  Laboratories  will  emphasize  field  experi- 
lce  for  the  identification  of  local  and  migratory  species,  and  the  study 
:  the  anatomy  and  physiology  of  birds.  Grades  will  be  based  upon 
ctures  and  laboratory  exams.  Prerequisite:  BIOL  0128. 

IOL  0237  HUMAN  ANATOMY  AND  PHYSIOLOGY  I  (4)  Utilizes 
general  approach  to  the  human  body  with  emphasis  on  structure 
id  function  to  show  ways  in  which  various  organ  systems  interact, 
he  integumentary,  skeletal,  muscular,  and  nervous  systems  and  sense 
-gans  are  studied.  Prerequisite:  BIOL  0106,  BIOL  0104,  BIOL  0129, 
•CHEM  0103. 


BIOL  0239  HUMAN  ANATOMY  AND  PHYSIOLOGY  II  (4)  Uti- 
lizes a  general  approach  to  the  human  body  with  emphasis  on  struc- 
ture and  function  to  show  ways  in  which  the  various  organ  systems 
interact.  The  respiratory,  circulatory,  digestive,  endocrine,  and  urinary 
systems  as  well  as  temperature  regulation  and  fluid  balance  are  studied. 
Prerequisite:  BIOL  0237. 

BIOL  0279  TOPICS  IN  ENVIRONMENTAL  STUDIES  (1-4)  A  field- 
oriented  investigation  of  one  or  more  ecological  communities  not 
found  in  Massachusetts.  The  identification,  ecology,  and/or  conserva- 
tion issues  associated  with  the  ecological  community  will  be  empha- 
sized and  the  course  will  include  lectures  and/or  readings  in  addition  to 
an  extended  field  trip  within  the  community.  Limitations  may  apply  if 
student  has  received  BIOL  credit  for  a  course  at  the  same  location.  All 
students  in  a  given  term  will  register  for  the  same  number  of  credits, 
but  the  number  of  credits  may  change  from  term  to  term.  Prerequisite: 
Permission  of  instructor. 

BIOL  0280-0288  BIOLOGY  SEMINAR  (1)  Each  seminar  will  include 
an  in  depth  study  of  one  area  of  biology.  Topics  will  vary  depending 
on  availability  of  staff  and  student  interest.  Successful  completion  of 
the  course  will  require  presentation  of  a  portfolio  documenting  the  stu- 
dent's progress  in  meeting  the  departmental  learning  goals.  Prerequi- 
site: Junior/senior  status  and  permission  of  instructor. 

BIOL  0289  BIOLOGY  SEMINAR:  HISTORY  AND  NATURE  OF 
SCIENTIFIC  KNOWLEDGE  ( 1 )  This  seminar  will  address  the  current 
and  historical  practice  of  biology  as  an  experimental  science.  We  will 
examine  how  our  current  understanding  of  several  areas  of  biology  has 
developed  and  what  the  criteria  for  scientific  knowledge  and  practice 
are  now.  This  course  will  meet  for  one  hour  of  weekly  discussion.  Suc- 
cessful completion  of  the  course  will  require  presentation  of  a  portfolio 
documenting  the  student's  progress  in  meeting  the  departmental  learn- 
ing goals.  Prerequisite:  Permission  of  instructor. 

BIOL  0299  DIRECTED  STUDY  (1-3)  Directed  study  in  biology  with 
the  student  conducting  a  project  under  supervision  of  an  instructor.  A 
maximum  of  6  credits  of  BIOL  0299  and  BIOL  0399  may  be  applied 
toward  the  biology  major. 

BIOL  0305  PLANT  COMMUNITIES  (4)  A  study  of  terrestrial  plant 
associations  emphasizing  those  of  New  England.  Topics  include  the 
description  and  sampling  of  vegetation,  herbarium  and  collecting  tech- 
niques and  recognition  of  common  genera  in  the  field  and  keying  to 
species  in  the  lab.  Field  trips  required.  Prerequisite:  BIOL  02 1 1. 

BIOL  0311  THE  SUMMER  FLORA  (3)  A  field-oriented  introduction 
to  the  flora  of  Massachusetts.  The  various  habitats  in  the  region  will  be 
visited  with  an  emphasis  on  learning  the  typical  plant  species  in  each. 
Collecting  techniques,  specimen  preparation,  use  of  field  guides  and 
technical  manuals,  ad  the  development  of  a  teaching  herbarium  will 
be  discussed.  Prerequisite:  BIOL  02 11  (or  equivalent),  or  permission  of 
the  instructor. 
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BIOL  0313  IMMUNOLOGY  (4)  Explores  the  nature  of  antigens  and 
the  immunological  response.  The  immune  response  will  be  considered 
in  relation  to  infectious  disease,  transplantations,  allergies,  and  cancer. 
The  laboratory  includes  basic  serological  techniques  for  separation  of 
serum  proteins.  BIOL  0129  and  permission  of  instructor. 

BIOL  0322  ELECTRON  MICROSCOPY  (4)  Consideration  of  re- 
search frontiers  in  biological  fine  structure  will  include  practice  in  the 
basic  techniques  of  the  transmission  electron  microscope  and  will  focus 
on  analysis  of  the  capabilities  and  limitations  of  the  instrument.  Prereq- 
uisite: BIOL  0205  or  BIOL  0210. 

BIOL  0325  ECOSYSTEMS  (4)  This  course  is  an  in-depth  study  of 
the  major  characteristics  of  global  ecosystems  and  how  they  change 
through  time.  We  will  explore  past  and  current  changes  in  ecosystem 
structure,  function,  and  diversity  in  order  to  understand  and  predict 
how  they  likely  will  change  in  the  future.  Topics  include:  climate 
change,  human  and  natural  disturbances,  biogeochemical  cycles,  and 
ecosystem  management.  Prerequisite:  BIOL  0201  or  BIOL  0202. 

BIOL  0334  ANIMAL  BEHAVIOR  (4)  This  course  will  emphasize  the 
adaptive  value  and  evolutionary  importance  of  animal  behavior.  We 
will  explore  the  basic  question:Why  do  animals  have  the  particular  be- 
haviors that  they  havePTopics  include:Habitat  selection,  dispersal,  for- 
aging, aggression,  mating,  reproduction,  social  organization,  altruism, 
cooperation,  and  communication.  In  addition  to  reading  from  the  text, 
students  will  critically  read  and  discuss  journal  articles.  Labs  will  in- 
volve in-depth  studies  of  animal  behavior  and  independently  designed 
student  projects.  Prerequisites:BIOL  0128  and  either  BIOL  0201  or 
BIOL  0230,  or  permission  of  instructor. 

BIOL  0336  MOLECULAR  GENETICS  (4)  Theory  and  application 
of  modern  molecular  genetic  techniques.  Topics  include  chemistry  of 
nucleic  acids  and  proteins,  genome  structure  and  evolution,  and  regu- 
lation of  gene  expression.  The  laboratory  includes  techniques  in  DNA 
isolation  and  purification,  RFLP  analysis,  cloning,  PCR,  protein  isola- 
tion and  purification,  computer  simulations,  and  sequence  analysis  via 
the  World  Wide  Web.  Prerequisite:  BIOL  0203  or  BIOL  0205. 

BIOL  0380  SENIOR  SEMINAR  ( 1 )  This  course  will  serve  as  a  means 
to  assess  the  students'  knowledge  of  the  Biology  Deparnnent's  learning 
outcomes,  especially  the  skill  goals.  The  portfolio  will  be  composed 
of  several  items  including,  but  not  limited  to,  the  students'  ability  to 
perform  experiments  and  investigations,  analyze  data,  and  interpret 
research.  Students  will  also  be  given  guidance  on  career  options,  spe- 
cific to  their  needs.  The  course  will  be  offered  during  fall  semester  so 
students  may  take  advantage  of  advice  during  the  period  of  time  that 
graduate  school  applications  are  due.  For  those  not  planning  on  at- 
tending graduate  school,  job  application  skills  will  be  discussed  (e.g. 
writing  a  cover  letter  and  resume,  interviewing).  Prerequisite:  BIOL 
0180  and  senior  standing. 


BIOL  0388  BIOLOGY  INTERNSHIP  (1-12)  A  vocational  experience 
in  the  area  of  the  student's  biological  interest.  Course  is  designed  to 
provide  a  hands-on  contact  involving  a  variety  of  responsibilities  and 
skills  related  to  the  student's  specific  concentration.  Does  not  count 
toward  0300-level  course  requirement.  Prerequisite:  Permission  of  de- 
partment. 

BIOL  0389  ADVANCED  TOPICS  IN  ENVIRONMENTAL  STUD- 
IES (1-4)  A  field-oriented  investigation  of  one  or  more  ecological  com- 
munities not  found  in  Massachusetts.  The  identification  and  ecology  of 
the  plants  and  animals  of  the  community  will  be  emphasized  and  the 
course  will  include  lectures  and/or  readings  in  addition  to  an  extended 
field  trip  within  the  community.  Prerequisite:  Permission  of  instructor. 

BIOL  0390  TEACHING  SECONDARY  SCHOOL  BIOLOGY  (3) 
A  practical  experience  for  students  seeking  licensure  as  a  secondary 
school  biology  teacher.  Topics  will  include  the  presentation  of  lessons, 
assessment  techniques,  use  of  computers,  planning  the  laboratory  expe- 
rience and  inquiry  teaching.  Thirty  hours  of  pre-practicum  experience 
in  a  secondary  school  biology  classroom  is  a  requirement  in  this  course. 
This  course  may  be  used  to  satisfy  biology  elective  requirements  but 
does  not  count  toward  0300-level  course  requirements.  Prerequisites: 
EDUC  0353  and  permission  of  instructor. 

BIOL  0399  INDEPENDENT  RESEARCH  (1-3)  Directed  research  in 
biology  with  the  student  conducting  a  research  project  under  supervi- 
sion of  an  instructor.  Research  projects  should  involve  investigation 
of  a  biological  problem  using  the  scientific  method.  The  results  of  the 
study  should  be  reported  in  the  form  of  a  scientific  research  paper  and 
presented  in  an  oral  presentation  to  the  department.  Three  or  more 
credits  of  BIOL  0399  may  be  applied  toward  the  biology  major.  A 
maximum  of  6  credits  of  BIOL  0299  and  BIOL  0399  may  be  applied 
toward  the  biology  major.  Prerequisite:  Permission  of  instructor. 


CHAM 
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Communication 

he  Department  of  Communication  offers  a  major  in  Communication 
ading  to  the  Bachelor  of  Arts  degree. 

he  Communication  major  prepares  students  to  be  well-informed, 
sponsible  citizens,  as  well  as  creative  and  ethical  communication 
ractitioners.  Such  preparation  is  achieved  by  providing  students  with 
le  historical  and  theoretical  background  to  analyze  and  understand 
obal  culture  dominated  by  media  and  dependent  on  effective  com- 
unication.  Our  program  manifests  this  balance  of  theory  and  practice 
courses,  a  widely  respected  internship  program,  and  student  involve- 
ent  in  a  variety  of  campus  and  community  organizations. 

hrough  growing  awareness  and  engagement  with  local  and  global 
sues  our  students  advance  their  knowledge  and  skills  with  the  goals 
:  establishing  professional  careers,  pursuing  graduate  studies,  and  im- 
•oving  the  quality  of  our  communities.  Communication  majors  have 
>und  the  curriculum  to  be  a  strong  foundation  for  entering  graduate 
ograms  in  journalism,  communication,  law,  and  other  disciplines, 
raduates  obtain  entry-level  jobs  with  television  and  radio  stations, 
deo  production  facilities,  newspapers,  public  relations  firms,  social 
rvice  agencies  and  other  industry  and  non  profit  organizations.  They 
ork  as  writers  and  journalists,  broadcasters,  producers  and  produc- 
jn  assistants,  manages,  sales  representatives,  public  relations  prac- 
ioners,  and  creative  personnel  in  virtually  all  segments  of  society 
here  effective  communication  knowledge  and  skills  are  critical. 

le  campus  supports  an  active  chapter  of  Lambda  Pi  Eta,  the  National 
onor  Society  in  Communication,  and  qualified  students  are  inducted 
to  the  society  each  year. 

iirrent  and  new  majors  should  make  a  point  of  meeting  their  advisors 
jquently  to  plan  programs  that  will  meet  graduation  requirements 
id  to  explore  the  many  opportunities  available  at  the  University  and 
the  community. 

kCILITIES 

le  Department  maintains  a  television  studio,  digital  camcorders,  field 
oduction  equipment,  non-linear  editing  suites,  audio  production 
bs,  and  digital  image  processing  and  multimedia  production  work- 
itions.  Additionally,  the  University  supports  a  number  of  student-run 
edia  organizations  relevant  to  Communication  majors,  including  a 
dio  station,  a  weekly  newspaper,  and  a  campus-wide  cable  television 
lannel. 

TERNSHIPS 

le  Internship  Program  in  the  Department  of  Communication  offers 
lalified  students  an  opportunity  to  gain  valuable  experience  with  pro- 
ssional  communication  organizations  while  earning  college  credit, 
cperiences  vary,  depending  upon  regulations  and  restrictions  that  are 
t  by  each  agency.  Internships  are  available  with  local,  regional,  na- 
>nal,  and  international  agencies.  Among  the  available  opportunities 
public  relations/marketing,  broadcasting,  and  journalism  are  sites 
Boston,  New  York,  Hartford,  Springfield;  London,  England;  and 
ublin,  Ireland. 

HANGING  OF  MAJOR 

ny  student  seeking  to  change  to  the  Communication  major  must  have 
2.5  GPA  and  complete  a  deparmental  application. 


REQUIREMENTS  FOR  THE  COMMUNICATION  MAJOR  -  45  CREDITS 


REQUIRED  MAJOR  CORE  -  27  CREDITS 

COMM  0101  Introduction  to  Mass  Communication  (3) 

COMM  0102  Introduction  to  Human  Communication  (3) 

COMM  0201  Introduction  to  Communication  Technology  (3) 

COMM  0204  Writing  for  the  Media  ( 3 ) 

COMM  0207  Communication  Ethics  (3) 

COMM  0209  Global  Communication  (3) 

COMM  0221  Communication  Theory  (3) 

COMM  0307  Communication  Law  (3) 

COMM  0320  Foundations  of  Communication  Research  (3) 


STUDENTS  MUST  ELECT  ONE  OF  THE  FOLLOWING  CON- 
CENTRATIONS. In  addition  to  the  required  courses  for  each  concen- 
tration, students  are  required  to  take  electives,  one  of  which  must  bear 
a  COMM  designation.  If  the  concentration  requires  three  or  more  elec- 
tives, one  of  the  remaining  electives  may  be  chosen  from  the  approved 
elective  list  from  any  of  the  other  concentrations. 

PUBLIC  AND  CORPORATE  COMMUNICATION  - 18  CREDITS 

The  Public  and  Corporate  Communication  concentration  focuses  on 
the  knowledge  and  skills  required  to  develop  and  maintain  mutually 
beneficial  relationships  between  organizations  or  individuals  and  their 
publics.  Students  learn  the  skills,  concepts  and  theoretical  background 
to  enable  them  to  plan,  implement  and  evaluate  communication  pro- 
grams directed  toward  relationship  building. 


Required  (12) 

COMM  0203  Principles  of  Public  Relations  ( 3 ) 

COMM  0336  Advanced  Public  Relations  (3) 

COMM  0340  Organizational  Communication  (3) 

COMM  0342  Public  Relations  Writing  ( 3 ) 

Electives  -  choose  two  (6  credits) 

COMM  0106  Principles  of  Video  Production  ( 3 ) 

COMM  02 1 6  Issues  in  Advertising  ( 1  -3 ) 

COMM  0220  Communication  and  Conflict  (3) 

COMM  0222  Intercultural  Communication  (3) 

COMM  0223  Web  Page  Design  and  Construction  (3) 

COMM  0230  Fundamentals  of  Audio  Production  (3) 

COMM  0240  Communication  History  (3) 

COMM/ENGL  0275  Journalism  I  (3) 

COMM  0303  Persuasive  Communication  (3) 

COMM  0312  Media  Criticism  ( 3 ) 

COMM  03 16  Special  Topics  (when  applicable)  (3) 

COMM  0321  Political  Communication  (3) 

COMM  0323  Interpersonal  Communication  (3) 

COMM  0336  Advanced  Public  Relations  (3) 

ART  121-131  Design  Workshop  (when  applicable)  (1) 

ART  0206  Lettering  and  Layout  (3) 

ART  0328  Graphic  Design  I  (3 ) 

ART  0344  Graphic  Design  II  (3 ) 

ENGL  0103  Speech  (3) 
ENGL  0331  Special  Topics  of  Professional  Writing 

(when  applicable)  (3) 

ENGL  0392  Business  and  Technical  Writing  (3) 

MRKT  0231  Marketing  Management  (3) 

MRKT  0307  Marketing  Research  &  Techniques  (3) 

MRKT  0328  Principles  of  Advertising  (3)  - 

MOVP  0330  Sports  Promotion  (3) 

POLS  0318  Public  Management  Skills  (3) 
PSYC  0200  Industrial  and  Organizational  Psychology  (3) 

SOCI  0311  Complex  Organizations  (3) 
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MEDIA  ARTS  AND  ANALYSIS- 18  CREDITS 

The  Media  Arts  and  Analysis  concentration  offers  students  the  oppor- 
mniry  to  develop  the  knowledge  and  skills  necessary  for  the  analysis, 
evaluation,  and/or  production  of  media  texts.  The  concentration  is 
designed  to  allow  students  the  flexibility  to  focus  on  one  medium — 
video,  digital  media,  audio,  or  film — or  to  combine  two  or  more  areas. 
Courses  in  the  concentration  also  encourage  an  examination  of  the 
structures  and  functions  of  media  organizations. 

Required  (6) 

COMM  0330  Issues  in  the  Media  Industries  (3) 

COMM  0332  Writing  for  Electronic  Media  (3) 

Electives  -  choose  four  (12  credits) 

COMM  0 1 06  Principles  of  Video  Production  (3 ) 

COMM/ENGL  0108  Introduction  to  Film  (3) 

COMM  0202  Introduction  to  Photography  (3) 

COMM  0206  Video  Studio  Production  (3 ) 

COMM  0208  Video  Field  Production  (3) 

COMM  021 1  Representation  in  the  Media  (1-3) 

COMM  02 1 2  Film  and  Gender  ( 3 ) 

COMM  0213  Global  Film  Studies  (3) 

COMM  02 1 4  Topics  in  Film  ( 1  -3 ) 

COMM  0223  Web  Page  Design  and  Construction  (3 ) 

COMM  0230  Fundamentals  of  Audio  Production  (3) 

COMM  0233  Documentary  Film  (3 ) 

COMM  0240  Communication  History  (3) 

COMM  0245  Silent  Film  (3) 

COMM  0302  Video  Field  Production  ( 3 ) 

COMM  0309  Electronic  Journalism  (3) 

COMM  03 1 0  Advanced  Digital  Video  Editing  ( 3 ) 

COMM  0312  Media  Criticism  ( 3 ) 

COMM  0316  Special  Topics  (when  applicable)  (3) 

COMM  0325  Photojournalism  (3) 

COMM/CRJU  0329  Crime  and  the  Media  (3) 

COMM  0328  Audio  Production  II  (3) 
COMM  0331  Advanced  Web  Page  Design 

and  Construction  (3) 

COMM  0335  Media,  Technology,  and  the  Future  (3) 

ART  0108  Computer  Graphics  I  (3) 

ART  121-131  Design  Workshop  (when  applicable)  ( 1 ) 
ART  0212  Computer  Graphics  for  Art  Applications  II  (3) 

ENGL  0285  Basics  of  Film  Writing  (3 ) 

ENGL  0367  Film  Theory  and  Criticism  (3) 

ENGL  0385  Screenwriting  for  Feature  Film  (3) 

ENGL  0391  Special  Studies  in  Film  (3) 
ENGL  0393  History/Development  of  Motion  Pictures  (3) 

PHIL  0217  Philosophy  and  Film  (3) 

JOURNALISM  - 18  CREDITS 

The  Journalism  concentration  emphasizes  the  acquisition  of  both 
reporting  skills  and  the  practices  essential  for  the  production  of 
meaningful  multimedia  journalism.  Through  an  examination  of  the 
organization  and  operation  of  news  industries,  as  well  as  social  and 
professional  issues  encountered  by  journalists,  students  deepen  their 
understanding  of  the  role  journalism  plays  as  a  social  force.  Elective 
courses  in  the  concentration  allow  students  to  explore  a  variety  of 
journalistic  specialties. 


Required 

(  OMM0235  [TieHistory  of  Journalism 
( !<  >MM/ENGL  0275  Journalism  1 
(  OMM0  '>(>'s  Multimedia  fournalism 
(  ( >MM/ENGL  0394  News  Editing 


(12) 
(3) 
(3) 
(3) 
(3) 


Electives  -  choose  two  (6  credits) 

COMM  0106  Principles  of  Video  Production  (3) 
COMM  0223  Introduction  to  Web  Design  &  Construction  (3) 

COMM  0230  Fundamentals  of  Audio  Production  (3) 

COMM  0233  Documentary  Film  (3) 

COMM  0240  Communication  History  (3) 

COMM  0309  Electronic  Journalism  '  (3) 

COMM  0312  Media  Criticism  ( 3 ) 

COMM  0316  Special  Topics  (when  applicable)  (3) 

COMM  0325  Photojournalism  ( 3 ) 

COMM/CRJU  0329  Crime  and  the  Media  (3) 

COMM  0332  Writing  for  Electronic  Media  (3) 

COMM  0342  Public  Relations  Writing  ( 3 ) 

COMM  0347  Opinion  and  Editorial  Writing  (3) 

COMM  0348  Long-form  Journalism  (3) 

COMM  0349  Online  Journalism  (3) 

COMM/ENGL  0375  Journalism  II  (3) 

COMM/ENGL  0395  Sports  Writing  (3 ) 

ENGL  0276  Writing  about  the  Arts  (3) 

ENGL  0377  Feature  Writing  (3) 

ENGL  0392  Business  and  Technical  Writing  (3) 

COMMUNICATION  AND  CULTURE  - 18  CREDITS 

This  concentration  provides  an  overview  of  international,  intercul- 
tural,  and  interpersonal  communication  models  and  strategies.  Cours- 
es examine  international  issues  and  conflicts,  emphasize  intercultural 
awareness,  explore  ways  relationships  are  structured  by  patterns  of 
communication,  and  identify  methods  to  help  resolve  and  recon- 
cile misunderstanding  and  estrangement.  The  goal  is  to  involve  stu- 
dents more  directly  with  cultural  interaction  and  experiences  in  prepa- 
ration for  work  in  culturally  diverse  contexts. 

Three  of  the  following:  (9) 

COMM  02 1 3  Global  Film  Studies  ( 3 ) 

COMM  0220  Communication  and  Conflict  (3) 

COMM  0222  Intercultural  Communication  (3) 
COMM  0225  Theory  and  Practice  of  International 

Conflict  Resolution  (3) 

COMM  0306  International  Communication  (3) 

COMM  0323  Interpersonal  Communication  (3) 

COMM  0350  Seminar  in  Global  Media  Studies  (3) 
Electives  -  choose  three  (9  credits) 

COMM  0212  Film  and  Gender  (3) 

COMM  02 14  Topics  in  Film  (when  applicable)  (3) 

COMM  0233  Documentary  Film  (when  applicable)  (3) 

COMM  0280  International  Seminar  (3-6) 

COMM  03 1 6  Special  Topics  (when  applicable)  (3) 

COMM  0321  Political  Communication  (3) 

COMM/CRJU  0329  Crime  and  the  Media  (3) 

COMM  0340  Organizational  Communication  (3) 

EGST  0101  Intro  to  Comparative  Ethnic  Studies  (3) 
PSYC  0318  Psych,  of  Interpersonal  Relations 

and  Communications  (3) 

PSYC  0363  Cross-Cultural  Psychology  (3) 

SOCI  0200  Cultural  Anthropology  (3) 

STUDENT-DEFINED  CONCENTRATION  - 18  CREDITS 

Under  unique  circumstances  and  with  the  approval  of  both  their  advi- 
sor and  the  department  chair,  students  may  design  their  own  concen- 
tration within  the  major,  provided  that  it  meets  specifications  estab- 
lished by  the  department. 
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IOTE:  Other  clectives  available  in  the  University's  other  departments 
f  study  may  be  chosen  with  the  recommendation  of  the  students  advi- 
>r  and  the  approval  of  the  department  chair. 

IELD  PLACEMENT 

he  following  course  requires  departmental  and/or  faculty  approval: 
OMM  0305  COMMUNICATION  INTERNSHIP  (3-15) 
"redits  earned  for  COMM  0305  may  not  be  substituted  for  the  Re- 
uired  Major  Core,  Concentration  Requirements,  or  Concentration 
lectives). 

INOR  IN  COMMUNICATION  - 18  CREDITS 

udents  electing  a  minor  in  Communication  must  complete: 

hree  (3)  courses/  9  credits  from  the  required  major  core; 
hree  (3)  courses/  9  credits  with  a  COMM  designation. 

INOR  IN  FILM  STUDIES  -  18  CREDITS 

he  Film  Studies  Minor  promotes  the  interdisciplinary  examination 
:  film  as  a  unique  media  form  with  its  own  particular  history,  narra- 
te elements,  industrial  structure,  and  profound  political  and  cultural 
iportance  in  contemporary  society.  The  goal  of  this  program  is  to 
lable  students  to  think  critically  about  the  usual  modes  of  consump- 
:>n  through  which  film  is  typically  received  as  popular  entertainment. 

he  cornerstone  of  the  program  is  a  required  lower-division  course  in- 
oducing  the  study  and  discussion  of  film  through  recognition  and 
rareness  of  its  various  compositional  elements  and  the  specific  ter- 
dnology  used  in  film  studies.  Through  a  variety  of  interdisciplinary 
)urses  in  film,  students  will  acquire  an  understanding  of  film  theory 
id  the  ability  to  read  film  as  primary  material  for  analysis  through 
ich  disciplines  as  film  theory,  literary  theory,  philosophy,  political  sci- 
lce,  history,  foreign  languages,  cultural  studies  and  others. 

udents  completing  a  Film  Studies  minor  will  complement  their 
lajors  with  a  basic  understanding  of  film  as  an  art  form  and  a 
awerful  medium  of  social  provocation.  They  will  understand  the 
>cial,  historic,  and  economic  contexts  for  film,  as  well  as  the  na- 
ire  of  mainstream  film  production  and  distribution,  and  issues  sur- 
mnding  the  burgeoning  growth  of  alternative  film,  international 
m,  documentary  film,  art  film,  video  art,  and  Internet  distribution, 
long  with  canonical  and  top-grossing  film,  curriculum  will  include 
nailer  movies  made  by  and  for  specific  interest  groups,  such  as 
hnic,  sexual,  religious,  or  political  minorities. 

;rhaps  most  importantly,  the  Film  Studies  minor  will  provide  students 
ith  the  tools  to  analyze  and  reconsider  film  from  a  number  of  critical 
id  creative  perspectives,  broadening  their  ability  to  appreciate,  inter- 
>gate,  and  comprehend  the  most  popular  art  from  of  the  last  century. 

equired 

ENGIVCOMM  0108  Introduction  to  Film  (3) 
lective  -  15  credits 

t  least  one  300-level  course  is  required  to  complete  the  minor 


COMM  0206  Video  Studio  Production 

(3) 

COMM  0212  Film  and  Gender 

(3) 

COMM  0213  Global  Film  Studies 

(3) 

COMM  0214  Topics  in  Film 

(1-3) 

COMM  0332  Writing  for  Electronic  Media 

(3) 

COMM  0302  Video  Field  Production 

(3) 

ENGL  0285  Basics  of  Film  Writing 

(3) 

ENGL  0367  Film  Theory  and  Criticism 

(3) 

ENGL  0393  History  and  Development 

of  Motion  Pictures  (3) 

ENGL  0385  Screenwriting  for  Feature  Film  (3) 

ENGL  039 1  Special  Studies  in  Film  (3) 

PHIL  0217  Political  Philosophy  and  Film  (3) 

POLS  0323  US  Politics  in  Film  (3) 


Courses 

Beginning  fall  2008,  the  MCOM  course  prefix  was  changed  to  COMM. 

COMM  0101  INTRODUCTION  TO  MASS  COMMUNICATION 
(3)  Provides  students  with  a  comprehensive  survey  and  critical  analysis 
of  mass  communication.  This  is  accomplished  through  the  study  of  the 
history  and  structure  of  mass  media  industries  and  an  examination  of 
social,  economic,  political,  cultural,  and  global  factors  that  create  the 
context  in  which  media  operate. 

COMM  0102  INTRODUCTION  TO  HUMAN  COMMUNICATION 
(3)  Provides  students  with  a  a  survey  of  the  field  of  human  communi- 
cation. Students  will  explore  the  symbolic  nature  of  both  verbal  and 
nonverbal  communication  in  several  contexts  including  dyadic,  small 
group,  intercultural  and  organizational  settings.  Within  and  across 
contexts,  students  will  study  fundamental  communication  processes 
such  as  message  construction,  listening,  persuasion,  deception,  and  re- 
lationaship  development. 

COMM  0106  PRINCIPLES  OF  VIDEO  PRODUCTION  (3)  Offers 
an  introduction  to  the  basics  of  producing  video  in  both  the  smdio 
and  the  field  and  to  the  rudiments  of  nonlinear  editing.  In  addition  to 
learning  the  basics  of  productions,  students  will  be  introduced  to  the 
fundamental  aesthetic  principles  of  images,  light,  space,  time/motion, 
and  sound.  Aesthetic  decisions  will  be  discussed  in  an  ethical  context. 

COMM  0108  INTRODUCTION  TO  FILM  (3)  Examines  the  aesthet- 
ic elements  of  film  including  cinematography,  editing,  sound,  script, 
acting,  direction,  and  mise  en  scene.  The  study  of  film  also  may  include 
contexts  such  as  cultural  roles,  genre,  political  issues,  economics,  and 
history. 

COMM  201  INTRODUCTION  TO  COMMUNICATION  TECH- 
NOLOGY (3)  Offers  an  introduction  to  the  presentation  tools  needed 
by  communication  specialists.  Students  will  learn  how  to  use  a  vari- 
ety of  media  to  effectively  communicate  ideas.  They  will  consider  the 
aesthetic  dimensions  as  well  as  the  production  aspects  of  a  number  of 
media  formats.  Those  formats  will  include  speech,  text,  audio,  video, 
the  web,  and  presentation  software.  Prerequisite:COMM  0101. 

COMM  0202/ART  0215  INTRODUCTION  TO  PHOTOGRAPHY 
(3)  Examines  techniques  and  applications  of  photography.  Areas  of 
study  include  camera  operation,  film  selection,  lenses,  filters,  lighting, 
composition,  and  digital  monochrome  and  color  image  processing  and 
manipulation  (currently  Adobe  Photoshop).  The  history  of  the  medi- 
um and  its  communicative  properties  also  are  discussed. 

COMM  0203  PRINCIPLES  OF  PUBLIC  RELATIONS  (3)  Examines 
the  principles  and  processes  of  public  relations.  Areas  of  discussion 
include  organizational  aspects,  the  public  relations  environment,  fact 
finding,  planning  and  programming,  implementation,  evaluation  and 
audience  analysis. 
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COMM  0204  WRITING  FOR  THE  MEDIA  (3)  Explores  a  variety  of 
writing  modes  used  in  mass  communication.  Emphasis  is  on  develop- 
ing and  refining  the  saident's  writing  skills.  Students  will  be  introduced 
to  writing  techniques  used  in  newspapers,  radio,  television,  magazines, 
advertising  and  public  relations.  This  course  is  a  prerequisite  for  all 
other  COMM  writing  courses.  Prerequisite:  ENGL  0101. 

COMM  0206  VIDEO  STUDIO  PRODUCTION  (3)  Provides  a  hands- 
on  course  in  television  studio  operations  and  production.  Students  will 
learn  to  operate  the  sophisticated  equipment  in  the  TV  stuio  on  the 
third  floor  of  Ely.  Students  will  also  explore  the  larger  theoretical  and 
aesthetic  considerations  involved  in  the  process  of  video  production. 
Prerequisite:  COMM  0106. 

COMM  0207  COMMUNICATION  ETHICS  (3)  Examines  the  pro- 
cess of  ethical  decision  making  in  the  context  of  communication.  Em- 
phasis is  placed  on  the  analysis  of  values  and  study  of  ethical  principles 
representing  several  schools  of  philosophical  thought.  Values  and  prin- 
ciples are  then  applied  to  case  studies  of  ethical  dilemmas  in  various 
communication  fields.  Prerequisite:COMM  0101. 

COMM  0208  VIDEO  FIELD  PRODUCTION  (3)  Offers  training  in 
the  technical  skills  and  aesthetic  decisions  involved  in  the  processes  of 
video  field  production  and  post-production.  Students  will  gain  experi- 
ence in  planning,  producing  and  evaluating  their  own  programming  in 
several  formats.  Prerequisite:  COMM  0106 

COMM  0209  GLOBAL  COMMUNICATION  (3)  Introduces  stu- 
dents to  various  forms  of  communication  in  diverse  settings  around 
the  world.  Students  will  explore  aspects  of  nationality,  politics,  ethnic- 
ity, religion,  gender,  sexuality,  conflict,  and  culture.  Students  will  exam- 
ine how  global  communication  often  engenders  stereotypes  that  reflect 
cultural  beliefs  and  values.  Areas  for  study  may  include:Africa,  Asia, 
the  Middle  East,  Europe,  Oceania,  North  America,  and  Latin  America. 
Prerequisite:  COMM  0101. 

COMM  0211  REPRESENTATION  IN  THE  MEDIA  (1-3)  This 
course  will  examine  print  and  electronic  media  representations  of  di- 
verse groups  and  will  be  structured  in  three  one  -  credit  segments.  The 
content  of  each  one-credit  segment  will  vary  according  to  the  expertise/ 
interest  of  participating  faculty  members,  but  may  include  examina- 
tions of  gender,  race,  ethnicity,  class,  age,  sexual  orientation,  religions, 
occupation,  and/or  disability.  Students  will  read  recent  research  in  the 
field  of  representation  and  conduct  their  own  research  projects.  Prereq- 
uisite: COMM  0101. 

COMM  0212  FILM  AND  GENDER  (3)  Examines  the  construction 
and  portrayal  of  gender  in  film.  In  addition  to  surveying  some  of  the 
predominant  cinematic  images  of  gender,  students  will  be  introduced  to 
the  precepts  of  contemporary  feminist  film  criticism  and  gender  studies. 

COMM  0213  GLOBAL  FILM  STUDIES  (3)  Explores  film  as  a  means 
ot  global  understanding.  Students  will  examine  the  work  of  filmmakers 
who  use  their  medium  for  political  expression,  cultural  illumination, 
and/or  audience  education.  The  course  will  focus  mainly  on  non-west- 
ern cinema.  Films  will  be  selected  from  such  national/regional  cinemas 
as  Black  African,  Middle  Eastern,  Indian,  Chinese,  Japanese,  Russian/ 
Soviet,  Eastern  European,  and  Latin  American 


COMM  0216  ISSUES  IN  ADVERTISING  (1-3)  Explores  a  range  of 
critical  perspectives  on  advertising  and  consumer  culture.  Topics  may 
include  cultural  codes  in  advertising,  advertising  and  children,  and 
global  advertising.  Prerequisite:  COMM  0101. 

COMM  0220  COMMUNICATION  AND  CONFLICT  (3)  An  explo- 
ration of  the  theory,  research,  and  practice  of  communication  in  under- 
standing and  negotiating  conflicts.  This  course  provides  an  opportunity 
for  students  to  examine  conflict  in  everyday  life  with  a  particular  focus 
on  the  role  that  communication  plays  in  the  development  and  manage- 
ment of  conflict  situations.  Readings  will  cover  the  primary  literature 
on  conflict  and  communication,  power,  conflict  resolutions  strategies 
(negotiation,  mediation,  arbitration)  and  the  causes  and  development 
of  conflict  in  interpersonal,  organizational,  and  intercultural  settings. 

COMM  0221  COMMUNICATION  TPiEORY  (3)  Explores  a  variety  ' 
of  perspectives  from  which  communication  may  be  studied.  Examines 
different  models  that  have  been  developed  to  conceptualize,  describe, 
and  explain  the  communication  process.  Through  class  discussion, 
reading  and  research,  students  will  analyze  the  assumptions  underlying 
various  communication  theories  and  examine  the  strengths  and  weak- 
nesses of  these  theories.  Areas  of  study  include  the  social  and  historical 
context  of  theory  development,  interpersonal  communication,  com- 
munication in  organizations,  and  the  impact  of  mass  communication. 
Prerequisite:  COMM  0101. 

COMM  0222  INTERCULTURAL  COMMUNICATION  (3)  Pro- 
vides knowledge  and  understanding  of  the  interrelationships  among 
culture,  language,  and  communication.  Students  will  develop  skills  to 
overcome  intercultural  communication  barriers  such  as  ethnocentrism, 
misinterpretation  of  verbal  and  nonverbal  signals,  problems  of  stereo- 
types/perceptions and  assumptions  of  similarities.  The  course  will  help 
students  become  culturally  competent  communicators  in  intercultural 
situations. 

COMM  0223  WEB  PAGE  DESIGN  AND  CONSTRUCTION  (3) 
Provides  training  in  web  page  production  from  basic  FLTML  to  the 
use  of  sophisticated  development  technologies.  Students  will  learn  how 
the  web  works,  develop  skills  in  design  and  aesthetics,  and  gain  funda- 
mental mastery  of  web  production  software  and  basic  skills  in  photo 
editing  software.  At  the  conclusion  of  the  course,  student  swill  be  able 
to  build  and  manage  their  own  and  others'  web  sites. 

COMM  0225  THEORY  AND  PRACTICE  OF  INTERNATIONAL 
CONFLICT  RESOLUTION  (3)  An  examination  of  communication 
theory  and  cultural  practices  regarding  international  conflict  resolu- 
tion, boundary  disputes  and  cultural  conflicts  in  various  parts  of  the 
world.  Critical  perspectives  on  a  variety  of  historical  and  legal  docu- 
ments, accords,  and  settlements  will  be  examined.  Communication 
case  studies  analyzing  dispute  resolute  models  and  their  cultural  con- 
texts will  be  surveyed  as  prologue  and  background  to  a  better  under- 
standing of  intercultural  tensions  as  they  interact  with  modern  day 
media  environments. 

COMM  0230  FUNDAMENTALS  OF  AUDIO  PRODUCTION  (3) 
Examines  the  theory  and  practice  of  sound  recording  and  reproduc- 
tion, using  digital  media.  Principles  can  be  applied  to  radio,  television 
and  multimedia  audio,  and  studio  music  production.  Practical  exercis- 
es involve  interview  skills  and  location  recording  with  editing,  mixing, 
and  scripting  of  feature  and  documentary  projects. 
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(  VMM  0233  DOCUMENTARY  FILM  (3)  An  exploration  of  docu- 
mentary Him:  its  history  and  development,  its  social  and  political  im- 
act.  Students  will  analyze  both  Him  form  and  content  with  particular 
ttention  to  the  different  styles  and  philosophies  of  documentary  film- 
laking,  as  well  as  the  socio-historic  context  in  which  these  films  were 
lade.  The  course  will  consider  documentary  film  as  a  form  of  art  and 
form  of  journalism,  as  an  agent  for  personal  expression  and  an  agent 
n  social  change. 

:OMM  0235  THE  HISTORY  OF  JOURNALISM  (3)  Provides  an 
verview  of  journalism  in  the  United  States  from  the  publication  of 
le  first  newspaper  to  the  present.  Placing  emphasis  on  major  figures, 
istitutions,  and  issues,  the  course  will  examine  the  workings  of  the 
ress  in  its  several  forms  and  the  influence  of  journalistic  media  on 
imerican  society. 

»MM  0240  COMMUNICATION  HISTORY  (3)  Studies  the  de- 
elopment  of  communication  media  from  the  earliest  pre-alphabetic 
iscriptions  to  modern  electronic  message  systems.  The  course  will 
xamine  the  social  and  cultural  effects  of  change  in  communication 
xhnology  over  time.  Prerequisite:  COMM  0101. 

;OMM  0245  THE  SILENT  FILM  (3)  Explores  the  silent  film  from  its 
irth  in  1895  to  its  demise  around  1930.  Students  will  consider  the  im- 
lications  of  film  as  the  first  modern  mass  medium.  They  will  analyze 
oth  film  form  and  content  with  particular  attention  to  the  social,  cul- 
jral,  historic,  and  political  contexts  in  which  silent  films  were  made, 
ilms  from  Germany,  France,  and  the  Soviet  Union  will  be  included 
long  with  those  made  in  Great  Britain  and  the  United  States. 

:OMM/ENGL  0275  JOURNALISM  I  (3)  An  introduction  to  the 
?chnique  of  writing  basic  news  stories.  Students  will  also  learn  the 
asics  of  libel  law  and  consider  ethical  issues  that  arise  in  the  practice 
f  journalism.  Included  is  an  examination  of  newsroom  duties  and  re- 
ponsibilities.  Prerequisites:ENGL  0101  and  ENGL  0102. 

:OMM  0280  INTERNATIONAL  SEMINAR  (3-6)  Provides  an  in- 
;rnational  experience  of  academic  study  and  cultural  immersion  in 
variety  of  locations  that  can  very  from  year  to  year.  It  attempts  to 
xamine  some  of  the  traditions,  assumptions,  issues,  conflicts,  barri- 
rs,  and  misunderstandings  which  can  arise  between  international  cul- 
jres.  Classes,  field  trips  to  historical  and  archeological  sites,  national 
ultural  museums,  festivals  and  concerts,  home  visitations,  and  dis- 
ussions  with  college  and  university  peers  will  be  arranged  into  a  uni- 
ed  international  English-language  seminar.  Course  may  be  repeated. 
rerequisite:Permission  of  the  Instructor. 

;OMM/ENGL  0303  PERSUASIVE  COMMUNICATION  (3)  Intro- 
luces  students  to  the  smdy  of  rhetoric  and  the  characteristics  pf  persua- 
ive  discourse.  Theories,  principles,  and  methods  of  persuasion,  from 
lassical  to  contemporary,  will  be  discussed.  Topics  explored  include 
thical  issues,  types  of  evidence,  and  the  persuasive  use  of  language  and 
ymbols.  Students  will  have  the  opportunity  to  analyze  and  construct  a 
ariety  of  persuasive  messages,  such  as  editorials,  speeches,  and  media 
ampaigns.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

:OMM  0305  COMMUNICATION  INTERNSHIP  (3-15)  Students, 
v'rth  prior  approval  of  the  department,  intern  at  local,  regional,  or  na- 
ional  communication  sites.  A  portfolio  of  work  completed  at  the  in- 
srnship  site  is  required  as  part  of  the  students  final  report. 


COMM  0306  INTERNATIONAL  COMMUNICATION  (3)  Ex- 
plores the  social,  political,  and  cultural  traits  that  lead  to  the  develop- 
ment of  media  systems.  Also  included  in  the  course  will  be  discussions 
concerning  how  governments  regulate  media,  control  access,  and  fi- 
nance operations.  Examples  of  foreign  press  and  broadcasts  will  be 
presented  for  examination.  The  impact  of  new  communication  tech- 
nologies will  be  examined.  Prerequisite:  COMM  0101  or  permission 
of  instructor. 

COMM  0307  COMMUNICATION  LAW  (3)  Examines  the  princi- 
ples and  applications  of  communication  law.  Students  will  be  intro- 
duced to  fundamentals  of  the  American  legal  system  and  legal  case 
studies  pertinent  to  the  mass  media  and  related  communication  tech- 
nologies. Particular  emphasis  will  be  placed  on  such  issues  as  freedom 
of  expression,  defamation,  privacy,  intellectual  property,  information 
access,  censorship,  commercial  speech,  and  government  regulation. 
Prerequisite:  COMM  0101. 

COMM  0308  MULTIMEDIA  JOURNALISM  (3)  Introduces  the  skills 
necessary  for  reporting  and  writing  in  multiple  media  formats.  Stu- 
dents will  learn  how  to  put  together  storied  for  the  Web  with  video, 
audio,  and  graphics  as  well  as  text.  Using  simple  hardware  and  related 
software,  they  will  be  introduced  to  the  technical  side  of  recording,  tap- 
ing, and  editing  for  online  presentation.  Prerequisite:  COMM  0275. 

COMM  0309  ELECTRONIC  JOURNALISM  (3)  Offers  training  in 
reporting  and  writing  the  news  for  radio,  television,  and  a  variety  of 
electronic  media  formats.  Students  will  learn  to  tell  news  stories  for 
online  publication  as  well  as  for  the  traditional  broadcast  outlets.  The 
course  will  offer  an  overview  of  the  structure  of  the  electronic  news 
organizations.  Prerequisite:  COMM  0204  or  ENGL/COMM  0275. 

COMM  0310  ADVANCED  DIGITAL  VIDEO  EDITING  (3)  Provides 
training  in  advanced  video  editing  techniques  using  upt  to  date  digital 
video  editing  platforms.  Topics  include  cutting  dramatic  material  and 
non-fiction  material,  working  with  audio,  and  outputting  a  finished 
project.  Video  editing  from  and  edit  script  will  also  be  covered.  Prereq- 
uisite: COMM  0208. 

COMM  0312  MEDIA  CRITICISM  (3)  Examines  mass  media  from 
a  variety  of  critical  perspectives  in  order  to  understand  how  criticism 
works  as  a  method  of  inquiry.  Students  will  learn  the  language  of  such 
critical  approaches  as  semiotic  analysis,  genre  theory,  ideological  analy- 
sis and  cultural  studies.  They  will  be  encouraged  to  develop  an  under- 
standing of  the  larger  application  of  critical  methodology.  Prerequisite: 
COMM  0101,  and  COMM  0221,  and  junior  or  senior  standing. 

COMM  0314  SENIOR  THESIS/  PROJECT  (3-6 *)  A  capstone  experi- 
ence which  offers  students  the  opportunity  for  extensive  exploration 
of  an  area  of  interest.  Course  requires  the  completion  of  a  substantial 
research  paper  or  creative  project,  and  a  public  presentation  of  the  final 
work.  Excellent  option  for  students  interested  in  graduate  school.  Pre- 
requisite: Senior  status  and  permission  of  the  department. 

COMM  0316  SPECIAL  TOPICS  IN  COMMUNICATION  (3)  Exam- 
ines selected  communication  issues,  perspectives,  or  themes.  Prerequi- 
site: COMM  0101  or  permission  of  instructor. 
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COMM  0319  MEDIA  LITERACY  (3)  Examines  the  many  applica- 
tions of  the  media  to  classroom  instruction  and  investigates  the  history 
and  current  status  of  media  literacy  programs  in  the  United  States  and 
abroad.  Explores  the  development  of  curricula  designed  to  provide  the 
ability  to  access,  analyze,  evaluate  and  produce  communication  in  a 
variety  of  forms. 

COMM  0320  FOUNDATIONS  OF  COMMUNICATION  RE- 
SEARCH (3)  Explores  basic  qualitative  and  quantitative  methodolo- 
gies of  communication  research,  including  experiments,  surveys,  focus 
groups,  field  observations,  and  content  analysis.  These  methodologies 
are  examined  as  ways  of  posing  questions  and  solving  problems  in 
communication.  Each  student  will  write  a  paper  based  on  a  research 
project  including  problems  definition,  literature  review,  data  gather- 
ing and  analysis.  Prerequisite:  COMM  0101,  and  COMM  0221,  and 
junior  or  senior  standing. 

COMM  0321  POLITICAL  COMMUNICATION  (3)  Combines  theo- 
ry, research,  and  practical  experience  in  order  to  gain  an  understanding 
of  the  role  of  mass  communication  in  the  electoral  process.  The  course 
is  intended  to  increase  awareness  of  the  problems  and  responsibilities 
involved  in  political  and  campaign  communication,  and  to  provide  op- 
portunities to  apply  political,  organizational  and  communication  skills. 
May  be  offered  in  conjunction  with  the  Political  Science  Department. 
Prerequisites:  COMM  0101  and  junior  or  senior  standing. 

COMM  0322  PROFESSIONAL  COMMUNICATION  (3)  Designed 
to  develop  student's  ability  to  function  as  a  member  of  a  task-oriented 
group,  participate  in  and  conduct  formal  meetings,  conduct  an  inter- 
view, make  a  professional  presentation,  and  write  a  professional  re- 
port. Interpersonal,  writing  and  oral  skills  will  be  emphasized. 

COMM  0323  INTERPERSONAL  COMMUNICATION  (3)  This 
course  will  examine  human  communication,  including  recent  research 
in  the  fields  of  self-concept,  conflict  management,  diversity  awareness, 
listening  skills,  verbal  and  non-verbal  communication.  Through  the  use 
of  written  assignments  and  small  group  projects,  student  will  explore 
methods  of  application  of  the  course  material  in  a  variety  of  contexts. 
Prerequisite:  COMM  0221. 

COMM  0325  PHOTOJOURNALISM  (3)  Examines  how  photo- 
graphic skills  can  be  combined  with  text  and  graphics  to  observe  and 
interpret  people,  things,  and  events  for  publication.  Emphasis  will  be 
placed  on  informative,  interpretive,  and  archival  characteristics  of  pho- 
tojournalism, the  moral  and  ethical  dilemmas  facing  photojournalists, 
and  the  history  and  future  of  the  profession.  Prerequisites:COMM 
0202  and  either  COMM  0204  or  ENGL/COMM  0275. 

COMM  0328  AUDIO  PRODUCTION  II  (3)Examines  more  advanced 
theory  and  practice  of  sound  recording  and  original  production  using 
digitial  recording  techniques  and  equipment.  Principles  can  be  applied 
to  radio,  podcast,  digital  slideshow,  television,  and  multi-media  audio 
lor  website  production.  Practical  exercises  involve  location  recording, 
MIDI  composition,  multi-track  digital  recording,  and  audio  for  video 
and  web  application.  Prerequisite:  COMM  0230. 


COMM/CRJU  0329  CRIME  AND  THE  MEDIA  (3)  The  course  wil! 
deal  with  issues  related  to  the  mass  media  and  crime  in  society.  The  in- 
creasing importance  of  the  mass  media  in  shaping  people's  perception 
of  and  attitudes  toward  the  criminal  justice  system  will  be  focused  on. 
Other  topics  will  include  the  media  as  a  cause  and  cure  for  crime,  biases 
in  the  media  coverage,  the  effects  of  the  media  on  criminal  proceedings 
and  crime  on  television  and  films. 

COMM  0330  ISSUES  IN  THE  MEDIA  INDUSTRIES  (3)  Includes 
analysis  of  media  industry  and  organizational  structures,  management 
strategies,  audience  analysis,  promotion  and  marketing,  programming, 
and  the  impact  of  new  and  emerging  technologies.  Examines  day-to- 
day practices  of  media  industries  within  a  broader  context  which  em- 
phasizes social,  legal,  economic,  and  technological  factors.  Prerequi- 
sites: COMM  0101  and  junior  or  senior  standing. 

COMM  0331  ADVANCED  WEB  PAGE  DESIGN  AND  CON- 
STRUCTION (3)  Provides  advanced  training  in  creating  web  sites,  go- 
ing beyond  the  FLTML-based  introduction  provided  by  COMM  0223, 
this  course  helps  students  cerate  web  sites  and  web  elements  with  a 
high  degree  of  end-user  interaction,  using  industry-standard  software 
tools.  Students  will  create  web-based  multimedia  projects  incorporat- 
ing animations,  sounds,  photos,  and  video.  They  will  learn  to  think 
about  audiences  and  how  learning  styles,  consumer  behavior  and  cul- 
tural factors  influence  a  successful  design.  Prerequisite:  COMM  0223. 

COMM  0332  WRITING  FOR  THE  ELECTRONIC  MEDIA(3)  Of- 
fers training  in  writing  for  the  electronic  media  in  a  variety  of  formats, 
including  news  and  sports,  commercials  and  public  service  announce- 
ments, simple  comedies  and  dramas,  children's  programs,  features,  and 
documentaries.  The  course  will  focus  on  writing  for  online  consump- 
tion as  well  as  for  traditional  broadcast  outlets.  Prerequisite:  COMM 
0204. 

COMM  0335  MEDIA,  TECHNOLOGY,  AND  THE  FUTURE  (3) 
Examines  trends  in  mediated  communication,  especially  with  regard  to 
their  future  social,  cultural,  and  economic  effects  on  people.  Emphasis 
will  be  placed  on  the  merging  roles  and  functions  of  mass  media,  tele- 
communication, and  computer  technologies,  global  communication, 
emerging  multimedia  systems,  and  technological  innovation  and  no- 
tions of  progress.  Prerequisites:  COMM  0101. 

COMM  0336  ADVANCED  PUBLIC  RELATIONS  (3)  Focuses  on  the 
public  relations  practitioner  as  communications  manager,  emphasizing 
the  counseling  function  of  PR  in  formulating  strategies  and  policies  in 
corporate  communications.  Prerequisite:  COMM  0203  or  permission 
of  instructor. 

COMM  0339  ISSUES  IN  JOURNALISM  (3)  Explores  contemporary 
issues  in  journalism  with  an  emphasis  on  social,  legal  and  cultural 
factors.  Includes  discussion  of  news  values,  decision  making,  media 
competition,  technology,  and  community  values.  Prerequisite:  COMM 
0101. 

COMM  0340  ORGANIZATIONAL  COMMUNICATION  (3)  Ex- 
amines basic  concepts  such  as  communication  structure  and  functions, 
organizational  culture,  group  and  public  communication,  and  com- 
municating technology.  Emphasizes  the  application  of  organizational 
communication  theories  to  identifying  and  solving  problems  of  com- 
munication in  organizations.  Prerequisite:  COMM  0101  and  junior  or 
senior  standing. 


JOMM  0342  PUBLIC  RELATIONS  WRITING  (3)  Covers  public  re- 
Itions  planning,  audience  analysis,  and  construction  of  motivational 
lessages.  Students  will  work  on  a  variety  of  assignments  that  empha- 
ze  the  design  and  production  of  effective  public  relations  material  for 
ress,  publications,  and  electronic  media.  Prerequisites:  COMM  0203 
nd  COMM  0204  or  permission  of  the  instructor. 

:OMM  0347  OPINION  AND  EDITORIAL  WRITING  (3)  Stu- 
ents  will  write  columns  and  editorials  suitable  for  publication  in 
local  newspaper.  As  opinion  writers,  they  will  research  political, 
.onomic,  and  social  issues,  develop  editorial  stances  as  individu- 
1s  and  as  an  editorial  board,  and  then  produce  a  series  of  articles 
lat  reflect  either  their  opinions  or  those  of  the  board.  Prerequisite: 
NGL  0275  or  COMM  0275. 

OMM  0348  LONG-FORM  JOURNALISM  (3)  Students  will 
rite  long-form  stories  for  newspapers  and  magazines  using  the  ad- 
mced  narrative  techniques.  While  students  will  complete  a  significant 
uount  of  reporting,  the  course  focuses  on  developing  writing  skills 
irough  the  practice  and  the  study  of  techniques  used  in  creative  liter- 
7  journalism.  By  the  end  of  the  semester,  students  should  have  pro- 
need  articles  suitable  for  publication  as  a  series  in  a  daily  newspaper, 
rerequisite:  ENGL/COMM  0275. 

OMM  0349  ONLINE  JOURNALISM  (3)  Allows  students  to  inte- 
•ate  their  writing  and  reporting  skills  with  multimedia  production 
i  produce  an  online  newspaper.  Students  will  analyze  online  media, 
arn  basic  HTML,  develop  advertising  and  a  financial  plan,  write  and 
port  stories,  and  create  complementary  visual  and  multimedia  pre- 
ntations.  The  final  project  will  be  to  design  an  online  news  site  and 
eate  content  for  it.  Prerequisites:  ENGL/COMM  0275. 

OMM/ENGL  0375  JOURNALISM  II  (3)  Students  employ  advanced 
chniques  in  beat  and  specialty  reporting  for  print  journalism.  Report- 
's in  the  course  run  a  "mock  newspaper"  working  in  various  edito- 
al  aspects  of  the  newspaper.  Reporters  complete  a  series  of  articles, 
eluding  but  not  limited  to  conference  and  meeting  reports,  features, 
■ofiles,  commentaries,  and  police  and  court  news  and  editorials.  Pre- 
quisite:  ENGL/COMM  0275. 

OMM/ENGL  0394  NEWS  EDITING  (3)  An  introduction  to  the  du- 
:s  of  the  copy  editor.  Students  will  work  to  refine  the  skills  and  art 
x-essary  to  news  selection,  editing,  headline  writing,  design  and  lay- 
it.  Prerequisite:  ENGL/COMM  0275. 

OMM/ENGL  0395  SPORTS  WRITING  (3)  Concentrates  on  tech- 
ques  of  descriptive  and  interpretive  newspaper  and  magazine  sports 
riting,  with  an  emphasis  on  collegiate  sports.  Techniques  for  inter- 
ewing  coaches  and  players,  developing  angles,  and  meeting  deadlines 
e  emphasized.  Students  will  cover  sporting  events,  file  reports  for  the 
ass,  and  compile  a  portfolio.  Prerequisite:  ENGL/COMM  0275. 

OMM  0399  INDEPENDENT  STUDY  (1-3)  Independent  study  of 
ipics  in  communicationj  Prerequisite:  Permission  of  instructor  and 
apartment  chair. 
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Computer  and  Information  Science 

The  Computer  and  Information  Science  Department  (DCIS)  supports 
two  distinctly  different  majors  -  Computer  Science  and  Computer  In- 
formation Systems. 

"The  Computer  Science  (COMS)  major  has  as  its  focus  core  CS  areas 
of  software  design,  data  representation,  data  management,  and  trans- 
mission of  data  via  files  and  networks.  Application  areas  engaging 
CS  majors  are  web  development,  computer  hardware  organization, 
networking,  security,  graphics,  simulation  and  artificial  intelligence. 
Generally,  graduates  of  this  program  of  study  are  recruited  as  systems 
programmers/administrators  (with  responsibilities  in  the  areas  of  com- 
piler, operating  system  or  utility  program  design),  network,  database 
or  security  administrators,  web  programmers,  scientific  or  application 
software  engineers,  designers,  or  analysts.  For  a  detailed  listing  of  the 
computer  science  program  goals  and  outcomes,  please  see  page  78  of 
this  Bulletin. 

The  Computer  Information  Systems  (CIS)  major  has  as  its  focus  the 
processing  of  data  for  business  or  government  use.  File  processing  and 
database  management  are  central  to  this  activity,  which  typically  in- 
cludes replication  of  clerical  function,  generation  of  management  re- 
ports, and  provision  of  decision  support  information.  Graduates  of  this 
program  typically  are  recruited  as  business  application  programmers, 
web  designers,  database  developers  or  administrators,  technical  writ- 
ers, network  administrators  or  support  staff,  or  as  end-user  computing 
support  personnel. 

Both  the  Computer  Science  and  Computer  Information  Systems  pro- 
grams of  study  are  based  on  the  curricular  recommendations  of  the 
Computing  Accreditation  Commission  of  the  Accreditation  Board  for 
Engineering  and  Technology  (ABET).  Both  programs  of  study  have  un- 
dergone curricular  revision  recently,  and  are  kept  up-to-date  through 
not  only  their  required  courses,  but  also  the  choice  of  electives  con- 
tained within  each.  The  Computer  Science  program  is  accredited  by  the 
Computing  Accreditation  Commission  of  ABET. 

In  addition,  a  minor  in  Computer  and  Information  Science  is  avail- 
able to  students  who  are  not  majoring  in  Computer  Science  or  Com- 
puter Information  Systems.  The  dramatically  increasing  pervasiveness 
of  computers  in  society  makes  this  an  attractive  adjunct  for  students 
in  numerous  disciplines.  It  requires  that  a  student  complete  18  credit 
hours  of  QMS- labeled  coursework  that  is  planned  and  approved  in 
conjunction  with  a  Computer  and  Information  Science  faculty  advisor. 


REQUIREMENTS  FOR  THE  COMPUTER  SCIENCE  MAJOR 

The  COMS  program  of  study  requires  80  credits  in  the  major,  to  in 

elude  48  credits  of  direct  CAIS  study,  and  32  credits  in  the  supporting 
areas  of  mathematics,  physical  science,  and  technical  writing  (of  which 
16  credits  simultaneously  fulfill  four  core  course  requirements).  Tht 
requirements  are  as  follow: 

Direct  CAIS  Study  (48  credits) 

CAIS  0102  Computer  Science  Principles  (3) 

CAIS  0120  Computer  Science/Program  Design  I  (4) 

CAIS  0220  Computer  Science/Program  Design  II  (4) 

CAIS  0230  Data  Structures/ Algorithm  Analysis  (4) 

CAIS  0236  Computer  Organization  and  Architecture  (4) 

CAIS  0240  Software  Engineering  (3 ) 
CAIS  0265  Intro  to  Digital  Electronics  and 

Microprocessors  (4) 

CAIS  0302  Computer  Science  Seminar  ( 1 ) 

CAIS  0305  Elements  of  Systems  Programming  (3) 

CAIS  0310  Database  Management  (3) 

CAIS  0339  Operating  Systems  (3) 

CAIS  035 1  Intro  to  the  Theory  of  Computation  (3 ) 

CAIS  0363  Computer  Science  Senior  Project  (3) 

One  of  the  following  (CAIS  A  Elective):  (3) 

CAIS  0301  Compiler  Design  (3 ) 

CAIS  0307  Organization  of  Prog.  Lang.  (3 ) 

CAIS  0337  Networking  and  Client/Server  Comp.  (3) 

CAIS  0341  Computer  Graphics  (3) 

CAIS  0347  Introduction  to  Networking  (3) 

CAIS  0350  Artificial  Intelligence  (3) 

One  of  the  following  (CAIS  B  Elective):  (3 ) 
CAIS  0290  Intro  to  Computer  Security  (3)  or 
Any  3  credit  or  more  0300-level  CAIS-labeled 
course,  excluding  CAIS  353,  0396,  and  0397, 
that  otherwise  is  not  required  of  the  major. 

Non-CAIS  Background  and/or  Core  Courses  (32  credits) 

MATH  0105  Calculus  I  (4) 

MATH  0106  Calculus  II  (4) 

MATH  02 1 8  Linear  Algebra  ( 3 ) 

MATH  0220  Discrete  Structures  (3) 

MATH  0340  Mathematical  Statistics  I  ( 3 ) 

PHSC  0125  Physics  I  (4) 

PHSC  0127  Physics  II  (4) 

Lab  Science  Elective  from  the  following:  (4  ) 

BIOL  0128  Intro  to  Organismal,  Ecological, 
and  Evolutionary  Biology  (4)  or 

BIOL  0129  Intro  to  Molecular,  Cellular,  and 
Developmental  Biology  (4) 

CHEM  0109  General  Chemistry  I  (4) 

CHEM  0111  General  Chemistry  II  (4) 

ENGL  0392  Business  and  Technical  Writing  (3) 


COMPUTER  AND  INFORMATION  SCIENCE  73 


REQUIREMENTS  FOR  THE  COMPUTER  INFORMATION 
SYSTEMS  MAJOR 

The  CIS  program  of  study  requires  66-70  credits  in  the  major,  to  in- 
clude 36-40  credits  of  direct  CAIS  study,  21  credits  in  business  back- 
ground courses,  and  9  credits  in  supporting  liberal  arts  course  work  (of 
which  9-10  credits  simultaneously  hilHIl  ?  core  course  requirements). 
The  requirements  are  as  follow: 


Direct  CMS  Study:  ( 36-40  credits) 

CAIS  0125  Intro  to  Computer  Information  Systems  (3) 

One  of  the  following  Algorithmic  Language  Electives:  (3  or  4) 

CAIS  0 1 1 7  Intro  to  Comp.  Programming,  BASIC  ( 3 ) 

CAIS  0120*  Comp.  Sci./Prog.  Design  I  (4) 

CAIS  0205  Introduction  to  COBOL  (3) 
CAIS  0210  Database  Application 

Develop.  Techniques  (3) 

CAIS  0308  Advanced  COBOL/File  Processing  (3) 

CAIS  03 10  Database  Management  (3) 

CAIS  0346  Systems  Analysis  and  Design  (3) 

CAIS  0353  Applied  Development  Project  (3) 

One  of  the  following  CAIS  courses  (Tier  2  electives):  (3  or  4) 

CAIS  0120*  Computer  Science/Program  Design  I  (4) 

CAIS  02 1 1  RPG  Programming  (3 ) 

CAIS  0212  Visual  Programming  Concepts  (3) 

CAIS  0216  Web-based  Application  Development  (3) 

CAIS  0220  Computer  Science/Program  Design  II  (4) 
CAIS  0236  Computer  Organization 

and  Architecture  (4) 
(::'CAIS  120  may  satisfy  either  the  Algorithmic  Language  or 
the  Tier  2  requirement,  but  not  both.) 

Two  of  the  following  CAIS  courses  (Tier  3  electives):  (6  or  7) 

CAIS  0230  Data  Structures/Algorithm  Analysis  (4) 

CAIS  0290  Introduction  to  Computer  Security  (3) 

CAIS  0305  Elements  of  Systems  Programming  (3) 

CAIS  0307  Organization  of  Prog.  Languages  (3) 

CAIS  03 12  End-User  Computing:  An  Overview  (3) 

CAIS  0315  Multimedia  Presentation  Technology  (3) 

CAIS  0316  Web  Programming  ( 3 ) 

CAIS  0337  Networking  and  Client/Server  Comp.  (3) 

CAIS  0341  Computer  Graphics  (3) 

CAIS  0347  Introduction  to  Networking  (3) 

CAIS  0350  Artificial  Intelligence  (3) 


One  additional  Tier  2  or  Tier  3  elective  from  the  lists  above(3-4) 

business  Background  Study:  (21  credits) 

ACCT  0 104  Principles  of  Accounting  I  (3 ) 

ACCT  0105  Principles  of  Accounting  II  (3) 
MGMT  0221  Business  Management  (3) 
MGMT  0250  Quantitative  Approaches  to  Business 

Decisions  (3) 
MGMT  0308  Organizational  Development  &  Behavior  (3) 


Two  of  the  following  three  courses:  ((■>) 

FINC  0207  Financial  Management  (3) 

MGMT  0220  Production/Operations  Mgmt  (3) 

MRKT0231  Marketing  Management  (3) 

Designated  CORE  and/or  Liberal  Arts  courses:  (9  credits) 

ECON  0101  Principles  of  Macroeconomics  (3) 

MATH  0108Elementary  Statistics  (3) 

ENGL  0392  Business  and  Technical  Writing  (3) 


END-USER  COMPUTING  CONCENTRATION 

An  End-User  Computing  Concentration  will  be  satisfied  if  the  student 
includes  both  CAIS  0312  and  CAIS  0337,  as  well  as  one  of  CAIS  0212 
and  CAIS  0224  among  the  courses  selected  to  complete  the  Computer 
Information  Systems  major. 

COMPUTER  AND  INFORMATION  SCIENCE  MINOR 

The  minor  in  Computer  and  Information  Science  is  available  to  stu- 
dents who  are  not  majoring  in  Computer  Science  or  Computer  Infor- 
mation Systems.  The  dramatically  increasing  pervasiveness  of  comput- 
ers in  society  makes  this  an  attractive  adjunct  for  students  in  numerous 
disciplines.  It  requires  that  a  student  complete  a  minimum  of  1 8  credit 
hours  of  CAIS-labeled  course  work.  The  minor  is  unstructured  in  that 
any  CAIS-labeled  course  may  be  applicable  to  the  program  of  study; 
however,  a  student  wishing  to  receive  a  Computer  and  Information  Sci- 
ence minor  must  formally  declare  such  intent  no  later  than  the  comple- 
tion of  12  credit  hours  of  CAIS-labeled  course  work  that  will  be  ap- 
plied toward  the  minor  program  of  study  so  that  a  DCIS  advisor  may 
be  assigned  to  the  student  and  the  remainder  of  the  program  may  be 
planned  and  approved  in  conjunction  with  the  advisor. 

The  minor  has  three  "tracks",  two  with  designated  courses,  and  one 
that  allows  for  an  individualized  program  of  study.  They  are  as  follow: 

Track  1  -  Scientific/Technical  (20-21  credits) 


CAIS  0102  Computer  Science  Principles  (3) 
CAIS  0120  Computer  Science/Program  Design  I  (4) 
CAIS  0220  Computer  Science/Program  Design  II  (4) 

One  of  the  following:  (3-4) 


CAIS  0230  Data  Structure/ Algorithm  Analysis  (4) 

CAIS  0240  Software  Engineering  (3) 

CAIS  0265  Intro,  to  Digital  Electronics  and 

Microprocessors  (4) 
CAIS  0310  Database  Management  (3) 
CAIS  03xx  -  CAIS  0300-level  Elective  (3) 
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Track  2  -  Business  (19-2 1  credits) 


Courses 


One  of  the  following: 

CMS  0117  Intro,  to  Comp.  Program:.  BASIC  (3-4) 
CAIS  0120  Computer  Science/Prog.  Design  I  (4) 
CMS  0205  Intro,  to  COBOL  (3) 

CMS  0125  Intro,  to  Computer  Information  Systems  (3) 
CMS  0210  Database  Application  Develop.  Techniques  (3) 

CMS  0302  Computer  Science  Seminar  ( 1 ) 

CAIS  0310  Database  Management  (3) 

CMS  0346  Systems  Analysis  and  Design  (3) 
CMS  02xx/03xx  -  CAIS  0200/0300-level  Elective  (3-4) 

Track  3  -  Individualized  (18  credits) 

This  track  requires  that  a  student  complete  a  minimum  of  18  cred- 
its of  CAIS-labeled  coursework,  with  at  least  six  credits  being  at  the 
300-level.  The  track  is  individualized  in  that  courses  constituting  the 
program  of  study  are  determined  by  the  student  and  DCIS  advisor.  Any 
CAIS-labeled  coursework  may  be  applicable  to  the  program  of  study  - 
however,  the  program  must  have  been  planned  with  and  approved  by  a 
DCIS  advisor  prior  to  entry  into  the  fourth  course  that  is  to  be  applied 
to  the  program. 

Coursework  from  other  colleges  may  be  transferred  into  the  minor 
program;  however,  a  minimum  of  12  credits  of  coursework  that  will 
be  applied  to  the  program  must  be  satisfied  by  coursework  taken  at 
Westfield  State  University. 

TRANSFER  STUDENT  POLICY 

Any  transfer  student  shall  be  required  to  take  at  least  1 8  credit  hours 
of  Westfield  State  University  CMS-labeled  coursework,  as  well  as  meet 
any  other  programmatic  requirements  that  may  be  in  effect  at  the  time 
and/or  applicable  to  the  student,  in  order  to  receive  a  Westfield  State 
University  degree  in  Computer  Science  or  Computer  Information  Sys- 
tems. Also,  for  the  Computer  Information  Systems  major,  a  minimum 
of  two  courses  (6-8  credits)  of  the  4  course  (12-15  credit)  requirement 
of  Tier  2  and/or  Tier  3  elective  coursework  required  must  be  satisfied 
by  coursework  taken  from  the  Computer  and  Information  Science  De- 
partment at  Westfield  State  University. 


CAIS  0101  COMPUTERS  IN  SOCIETY  (3)  An  introduction  to  the 
nature  and  function  of  computers,  with  emphasis  on  the  social,  intel- 
lectual, legal  and  ethical  issues  involved  with  their  use  in  contempo- 
rary society.  Includes  a  survey  of  computing  technology  to  the  extent 
necessary  to  enable  the  student  to  identify,  understand  and  evaluate 
computer-related  issues  such  as  privacy  and  databases,  data  matching, 
automation  and  dehumanization,  worker  displacement  and  computer 
security,  fraud  and  evolving  moral  and  legal  concerns  associated  with 
modern  technological  society. 

CMS  0102  COMPUTER  SCIENCE  PRINCIPLES  (3)  Provides  an 
overview  of  the  fundamental  principles  of  computer  science.  Topics 
covered  include  data  representation,  storage  and  manipulation  tech- 
niques; an  introduction  to  computer  architectures  and  operations;  an 
investigation  of  useful  data  structures;  and  a  review  of  file  organiza- 
tion and  database  models.  The  development  and  analysis  of  elemen- 
tary algorithms,  employing  modular  design  programming  language 
techniques,  are  used  to  demonstrate  a  number  of  the  course  concepts. 
Prerequisite:  High  school  math  through  Mgebra  II  or  MATH  0104. 

CAIS  0117  INTRODUCTION  TO  COMPUTER  PROGRAMMING 
(BASIC)  (3)  An  introduction  to  basic  concepts  of  procedural  computer 
programming.  Topics  covered  include  the  syntax  and  semantics  of  the 
BASIC  programming  language,  structured  programming  techniques, 
and  fundamental  data  structures.  Problem-solving  tools  and  tech- 
niques, along  with  common,  elementary  algorithms  are  introduced, 
and  applied  to  the  solution  of  a  variety  of  problem  types. 

CAIS  0120  COMPUTER  SCIENCE/PROGRAM  DESIGN  I  (4) 
A  theoretical  introduction  to  computer  science  and  program  design 
for  computer  science  and  computer  information  systems  majors.  A 
current  high-level  programming  language  is  utilized.  Topics  include 
software  design  techniques,  object-oriented  programming,  procedural 
abstraction,  event-driven  programming,  and  graphical  user  interfaces. 
Extensive  program  development  is  required  of  students.  No  previous 
programming  experience  is  necessary.  Prerequisite:  High  School  Math 
through  Algebra  II,  MATH  0 1 04. 

CAIS  0124  THE  PERSONAL  COMPUTER  (3)  An  introduction  to 
microcomputers  from  the  user's  viewpoint.  A  survey  of  typical  micro- 
computer hardware,  to  include  capabilities,  configurations  and  costs, 
familiarity  with  typical  operating  systems,  and  an  overview  of  typical 
personal  productivity  software  packages,  including,  but  not  limited 
to,  word  processing,  spreadsheet  and  data  base  systems.  Students  will 
have  an  opportunity  to  apply  the  microcomputer  to  projects  in  their 
own  disciplines. 

CAIS  0125  INTRODUCTION  TO  COMPUTER  INFORMATION 
SYSTEMS  (3)  This  course  provides  an  introduction  to  computer  sys- 
tems and  data  processing  concepts,  with  special  emphasis  on  the  appli- 
cations of  computers  in  business  organizations.  Included  are  an  over- 
view of  information  systems  concepts,  a  survey  of  computer  hardware, 
software,  and  programming  languages;  an  introduction  to  computer 
system  configurations  to  include  operating  systems  and  data  commu- 
nications; an  introduction  to  systems  analysis  and  design,  and  a  com- 
parison of  computer  based  data  processing,  management  information, 
and  decision  support  systems.  A  substantial  portion  of  the  course  will 
be  ,i  microcomputer-based,  hands-on  component  that  will  have  as  its 
loc  us  spreadsheet  applications. 
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CMS  0132  PROGRAMMING  IN  C++  (3)  An  intensive  course  in  the 
C++  programming  language  intended  for  those  with  prior  high-level 
programming  language  experience.  Topics  include  syntax  and  seman- 
tics of  basic  declarations,  types,  statements,  and  control  structures; 
user-defined  classes  and  types,  inheritance,  virtual  functions;  pointers 
and  arrays;  stream  I/O,  exception  handling,  and  templates.  Students 
will  write  several  nontrivial  application  programs  utilizing  the  exten- 
sive features  of  C++.  Prerequisite:  Knowledge  of  a  high-level  program- 
ming language. 

CAIS  0200  PROGRAMMING  LANGUAGE  MODULE  (1)  Several 
?ne-credit  courses  have  been  developed  to  expose  the  student  to  se- 
ected  languages.  Offerings  are  based  on  current  interest.  Several  pro- 
gramming assignments  are  associated  with  each  module.  Prerequisite: 
Knowledge  of  a  high-level  programming  language. 

CAIS  0205  INTRODUCTION  TO  COBOL  (3)  Provides  an  introduc- 
:ion  to  the  COBOL  programming  language  and  structured  program- 
ming principles.  Generally  accepted  conventions  for  data  manipula- 
tory arithmetic  operations,  report  generation,  single-dimension  table 
?rocessing,  data  validation,  and  elementary  file  processing  are  covered. 
Extensive  programming  experience  in  a  current  COBOL  environment, 
jtilizing  common  business  data  processing  applications,  is  provided. 
Prerequisite:  CAIS  0125. 

:AIS  0210  DATABASE  APPLICATION  DEVELOPMENT  TECH- 
NIQUES (3)  A  course  to  study  database  application  development, 
itudents  will  learn  how  to  create  and  manipulate  a  relational  data- 
)ase  application  from  a  given  theoretical  foundation.  Experience  is 
;ained  in  the  efficient  and  effective  construction  of  relational  database 
ables,  queries,  forms,  reports,  and  procedural  modules,  which  extend 
he  basic  features  of  a  database  supplied  by  a  DBMS.  Programming, 
ncluding  event-driven,  visual,  and  SQL  (Structured  Query  Language) 
>rogramrning  will  be  covered.  A  student  is  expected  to  enter  the  class 
vith  proficiency  in  a  high-level  programming  language  and  familiarity 
vith  a  GUI  environment,  as  several  programming  assignments  will  be 
equired.  Prerequisites:  Knowledge  of  a  high-level  programming  lan- 
;uage  and  one  of  CAIS  0124,  CAIS  0125,  or  MGMT  0107. 

:AIS  0212  VISUAL  PROGRAMMING  CONCEPTS  (3)  An  intro- 
luction  to  object-oriented  programming  conventions  and  techniques 
within  a  windowed  environment.  Object-oriented  programming  appli- 
ations  utilizing  graphical  user  interfaces  will  be  developed  via  a  state- 
if-the-art  integrated  development  environment.  Use  and  definition  of 
ontrols,  dialog  boxes,  menus,  graphics,  databases,  events,  pre-defined 
ibjects,  and  user-defined  objects,  are  some  of  the  topics  covered.  Ex- 
ensive  programming  is  required  in  this  course.  Prerequisite:  Knowl- 
dge  of  a  high-level  programming  language  and  familiarity  with  a  win- 
lowed  environment. 

:AIS  0216  WEB-BASED  APPLICATION  DEVELOPMENT  (3) 
m  introduction  to  World  Wide  Web-based  applications.  Through 
;ctures,  discussion,  and  hands-on  activities,  the  processes  involved 
l  Web  site  development  will  be  examined.  An  operational  Web  site 
fill  be  designed,  implemented,  tested  and  maintained  by  the  smdents. 
Current  Web  development  aids  including  mark-up  languages,  script- 
ig  languages,  and  page  generators  will  be  utilized  to  build  a  Web  site 
irhich  makes  effective  use  of  sound,  graphics,  and  video.  Prerequisite: 
mowledge  of  a  high-level  programming  language. 


CAIS  0220  COMPUTER  SCIENCE/PROGRAM  DESIGN  II  (4)  An 
advanced  course  in  computer  science  and  program  design  for  comput- 
er science  and  computer  information  system  majors.  A  current  high- 
level  object-oriented  programming  language,  including  concentrated 
use  of  its  API  (Application  Programming  Interface),  is  explored.  Topics 
include  in  depth  object-oriented  software  design  techniques,  highly  de- 
veloped graphical  user  interfaces,  advanced  I/O,  recursion,  concurrent 
programming,  error  processing,  and  networking.  Extensive  program- 
ming, utilizing  a  sophisticated  integrated  development  environment,  is 
required  of  students.  Prerequisite:  CAIS  0120  or  equivalent  experience 
with  instructor  approval. 

CAIS  0230  DATA  STRUCTURES/ALGORITHM  ANALYSIS  (4)  A 
study  of  fundamental  algorithms  which  act  on  data  structures,  along 
with  analysis  of  such  techniques.  This  course  requires  extensive  pro- 
gramming by  the  student,  and  provides  the  student  with  a  sound  theo- 
retical background  for  applications  to  database  management,  operat- 
ing systems,  and  compiler  construction.  Topics  covered  include  stacks, 
queues,  linked  lists,  tree  strucmres,  sorting  and  searching  techniques. 
Prerequisites:  CAIS  0102  and  CAIS  0220. 

CAIS  0236  COMPUTER  ORGANIZATION  AND  ARCHITEC- 
TURE (4)  An  in-depth  study  of  the  structure  and  operation  of  the 
digital  computer.  The  hardware  of  the  machine  is  examined  along  with 
assembly  language  instructions,  which  allow  the  programmer  to  ac- 
cess the  hardware.  Topics  include  review  of  digital  logic  and  circuits; 
machine  and  assembly  language  instructions,  RISC  and  CISC  architec- 
tures; simple  assembly  language  programming;  arithmetic-logic  unit, 
control  unit,  memory  unit,  I/O  control;  CPU  design  elements  including 
registers,  microcoding,  the  fetch/decode/execute  cycle,  and  design  of 
a  control  and  interrupts;  arithmetic  algorithms  for  fixed  and  floating- 
point numbers;  cache,  virtual,  and  external  memory;  and  I/O  control 
and  interrupts.  Possible  additional  topics  include  multiprocessing  and 
pipelining.  Prerequisites:  CAIS  0120  and  CAIS  0265. 

CAIS  0240  SOFTWARE  ENGINEERING  (3)  An  introduction  to  the 
essential  activities  associated  with  the  development  of  quality  software 
products.  The  software  life  cycle  utilized  in  individual  and  team-ori- 
ented computer  science  software  engineering  design  products  will  be 
investigated.  Concepts  covered  include  requirements  analysis,  specifi- 
cation techniques,  design  methodologies,  implementation,  and  testing/ 
verification  techniques.  A  modern  object-oriented  programming  lan- 
guage and  its  associated  design  and  debugging  tool  will  be  employed 
in  assignments  illustrating  quality  software  engineering.  Prerequisite: 
CAIS  0230. 

CAIS  0265  INTRODUCTION  TO  DIGITAL  ELECTRONICS  AND 
MICROPROCESSORS  (4)  Provides  a  survey  of  digital  electronics 
and  microprocessors.  Initial  topics  to  be  covered  include  logic  gates, 
Boolean  Algebra,  simplification,  logic  circuits,  flip-flops,  shift  registers, 
counters  and  memory  systems,  which  will  be  followed  by  an  examina- 
tion of  architectures,  instruction  sets  and  applications  on  microproces- 
sors and  microcomputers.  Emphasis  will  be  on  computer  hardware  at 
the  chip  level.  Software  content  will  include  the  use  of  an  assembly 
language  to  control  a  microprocessor  that  interfaces  to  other  electron- 
ic components.  Laboratory  sessions  will  allow  students  to  build  and 
design  simple  circuits  to  reinforce  lecture  concepts.(Formally  PHSC 
0265).  Prerequisite:  Knowledge  of  a  high-level  programming  language 
and  PHSC  0127. 
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CMS  0280  SPECIAL  TOPICS  IN  COMPUTER  AND  INFORMA- 
TION SCIENCE  (1-3)  A  study  of  a  topic  of  special  interest  to  Com- 
puter Science  or  Computer  Information  Systems  majors  that  is  not 
covered  in  a  course  currently  in  the  Bulletin.  Topics  generally  involve 
new,  current  or  evolving  issues,  and  offerings  depend  on  student  and 
instructor  interest.  May  be  repeated  for  credit  if  topic  differs.  Prerequi- 
site: Permission  of  instructor. 

CAIS  0290  INTRODUCTION  TO  COMPUTER  SECURITY  (3)  Risk 
analysis,  survey  of  threats  (physical,  network,  software,  and  others), 
preventative  measures,  encryption,  detection,  and  recovery  from  pen- 
etration of  computer  security.  Prerequisite:  CAIS  0125,  ACCT  0104  or 
knowledge  of  a  high-level  programming  language. 

CAIS  0301  COMPILER  DESIGN  (3)  An  introduction  to  the  principles 
and  techniques  of  compiler  writing.  Among  the  topics  discussed  are 
lexical  and  syntactic  analysis,  basic  techniques  of  parsing  (top-down 
and  bottom-up),  syntax-directed  translation,  run-time  environments, 
intermediate  code  generation,  code  optimization  and  object  code  gen- 
eration. Compiler  writing  tools  such  as  LEX  and  YACC  or  SCANGEN 
and  LLGEN  are  utilized.  Prerequisites:  CAIS  0230  and  CAIS  0305. 

CAIS  0302  COMPUTER  SCIENCE  SEMINAR  (1)  Focuses  on  cur- 
rent topics  in  computer  science  and  allied  fields.  By  means  of  individual 
presentations,  group,  or  panel  discussions,  a  variety  of  aspects  and  is- 
sues of  this  discipline  will  be  explored.  The  topic  of  ethics  in  computer 
science  is  required;  other  topics  will  be  chosen  at  the  discretion  of  the 
instructor.  This  course  can  be  repeated  for  credit  (up  to  a  maximum  of 
four  credits).  Prerequisites:  Junior/senior  standing  and  permission  of 
instructor  for  non-COMS/CIS  majors. 

CAIS  0305  ELEMENTS  OF  SYSTEMS  PROGRAMMING  (3)  An 
introduction  to  a  modern  operating  system  used  for  systems  program- 
ming (such  as  UNIX)  and  its  utilities.  Topics  representative  of  those 
which  might  be  chosen  by  the  instructor  as  application  endeavors  in- 
clude design  of  a  small  compiler/interpreter  using  compiler  generating 
tools,  network  utilities  using  TCP/IP  or  other  appropriate  protocols, 
graphics  utilities  using  systems  such  as  X  Windows,  or  device  drivers. 
Prerequisite:  CAIS  120  or  equivalent. 

CAIS  0307  ORGANIZATION  OF  PROGRAMMING  LANGUAG- 
ES (3)  A  study  of  computer  programming  languages  from  the  follow- 
ing points  of  view:specification,  programming  paradigms,  implemen- 
tation, and  actual  performance.  Some  laboratory  exercises  for  the 
various  languages  will  be  given  as  resources  permit.  The  languages  will 
be  chosen  by  the  instructor.  Prerequisite:  CAIS  0230. 

(  MS  0308  ADVANCED  COBOL/FILE  PROCESSING  (3)  A  suc- 
cessor  to  CAIS  0205  -  INTRODUCTION  TO  COBOL,  this  course 
is  designed  to  provide  the  student  with  a  proficiency  in  advanced  file 
processing  and  data  structure  techniques  through  COBOL  implemen- 
ti  1 1  ion.  A  major  portion  of  the  course  is  devoted  to  the  theory  and  prac- 
tk  c  <it  file  processing  as  it  relates  to  sequential,  relative  and  indexed  file 
si  n  it  1 1  ires  and  manipulations.  Multi-level  table  processing,  sorting,  and 
snl)  programming  arc  also  considered.  Using  a  current  (X)BOL  envi- 
ronment, students  are  required  to  design  and  implement  programming 
projc<  ts  cit  c  onsidcrablc  complexity.  Prerequisite:  ( ;A IS  0205. 


CAIS  0310  DATABASE  MANAGEMENT  (3)  An  introductory  course 
in  database,  to  include  fundamental  concepts,  design  and  underlying 
theory.  Data  structures  supportive  of  the  database  environment,  along 
with  rationale,  objectives,  and  design  and  data  modeling  concepts  will 
be  considered.  The  relational  model  will  be  emphasized,  to  include  re- 
lational operations,  normalization  and  anomalies,  and  data  definition, 
manipulation  and  query  techniques.  Technical  aspects  of  database  ad- 
ministration, such  as  security,  recovery  and  concurrency  will  also  be 
considered.  Prerequisite:  CAIS  0210  or  CAIS  0230. 

CAIS  0312  END-USER  COMPUTING:  AN  OVERVIEW  (3)  An  over- 
view of  end-user  computing,  to  include  the  history  and  evolution  of 
end-user  computing,  the  identification  of  various  end-user  types,  and 
an  examination  of  end-user  computing  applications,  risks  and  support 
activities.  The  organizational  context  of  end-user  computing,  and  par- 
ticularly the  concept  and  role  of  the  information  center,  will  be  consid- 
ered in  the  development  of  strategic  planning  for  end-user  computing. 
Prerequisite:  CAIS  0346  or  permission  of  instructor. 

CAIS  0315  MULTIMEDIA  PRESENTATION  TECHNOLOGY  (3) 
A  hands-on  introduction  to  developing  interactive  presentations.  Stu- 
dents will  use  authoring  software  to  design  and  implement  electronic 
presentations  which  incorporate  music,  voice,  text,  graphics,  and  vid- 
eo. The  course  provides  an  overview  of  available  multimedia  technol- 
ogy and  demonstrates  how  that  technology  can  be  used  to  enhance 
presentations  of  services  and  resources  associated  with  libraries,  busi- 
nesses and  educational  institutions.  Prerequisite:  Knowledge  of  a  high- 
level  programming  language,  or  permission  of  instructor. 

CAIS  0316  WEB  PROGRAMMING  (3)  An  introduction  to  server-side 
and  client-side  Web  Programming.  One  or  more  popular  Web  script- 
ing languages  will  be  used  to  write  programs  intended  to  run  under  a 
Web  browser.  Applications  of  client-side  programming  and  the  security 
issues  involved  will  be  explored.  The  use  of  one  or  more  languages 
intended  to  run  on  a  web  server  will  be  illustrated  with  applications 
such  as  remote  database  access,  forms-based  systems  for  e-business  and 
information  gathering,  and  personalized  Web  pages.  Students  will  be 
expected  to  write  significant  Web  applications  using  both  client-side 
and  server-side  programming  techniques.  Prerequisites:  CAIS  02 16  and 
either  CAIS  0120  or  CAIS  0212. 

CAIS  0337  NETWORKING  AND  CLIENT/SERVER  COMPUT- 
ING (3)  An  introduction  to  networking  and  client/server  computing 
through  the  utilization  of  a  local  area  network.  Topics  will  include  ba- 
sic network  physical  design,  standard  network  architectural  models, 
commonly  used  data  transmission  protocols,  and  network  system  ad- 
ministration. Principles  of  client/server  computing  will  be  introduced 
and  applied  through  the  development  and  implementation  of  a  client/ 
server  application.  Co-requisite:  CAIS  03 10  or  CAIS  0230. 
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CMS  0339  OPERATING  SYSTEMS  (3)  Provides  the  student  with  an 
understanding  of  modern  operating  systems  and  the  context  within 
which  the  operating  system  functions.  Topics  to  be  examined  include 
process  management  (processes  and  threads,  process  concepts,  asyn- 
chronous concurrent  processes  and  concurrent  programming;  proces- 
sor management  (traffic  controller  and  allocation  strategies);  storage 
management  (relocation,  segmentation,  paging,  real  and  virtual  stor- 
age, and  allocation  strategies);  auxiliary  storage  management  (device 
characteristics  and  management  techniques)  and  file  management  (op- 
erations, protection,  and  allocation).  Tradeoffs  and  decisions  involved 
in  operating  system  design  are  considered.  Prerequisites:  CAIS  0230, 
CAIS  0236,  and  CAIS  0305. 

CAIS  0341  COMPUTER  GRAPHICS  (3)  Topics  in  computer  graph- 
ics software  and  hardware  such  as  microcomputer  graphics,  graphics 
software  standards,  windowing,  graphical  I/O  devices,  and  low-level 
graphics  algorithms.  As  time  permits,  high-level  graphics  such  as  CAD 
systems,  scientific  visualization  systems,  solid  modeling,  color,  shading, 
and  computer  vision  may  be  discussed.  Prerequisite:  CAIS  0120. 

CAIS  0346  SYSTEMS  ANALYSIS  AND  DESIGN  (3)  Tools  and  tech- 
niques supportive  of  the  stages  of  typical  Systems  Development  Life 
Cycles,  including  investigation,  requirements,  determination,  process 
and  data  modeling,  and  application  and  interface  design.  Emphasis 
will  be  on  the  development  of  deliverables  through  the  detailed  design 
stage.  Development  and  implementation  issues,  documentation,  proj- 
ect management,  and  alternative  methodologies  will  also  be  consid- 
ered. Prerequisite:  Knowledge  of  a  high-level  programming  language. 

ZAIS  0347  INTRODUCTION  TO  NETWORKING  (3)  Communica- 
dons  hardware,  including  network  connectors,  routers,  and  wireless 
:ommunications  are  discussed.  LANs/WANs  and  network  topologies 
ire  discussed.  Hardware-based  network  protocols  (such  as  Ethernet) 
md  high-level  protocols,  such  as  the  TCP/IP  suite  are  surveyed.  Pre- 
requisites: MATH  0104  and  knowledge  of  a  high-level  programming 
anguage. 

^AIS  0348  COMPUTER  SIMULATION  (3) An  introduction  to  solv- 
ng  real-world  problems  using  computer  simulation.  Models  will  be 
developed  using  appropriate  mathematical  and  software  engineering 
:ools,  implemented  in  a  modern  object-oriented  language,  and  the 
"esults  analyzed  and  validates.  The  emphasis  is  on  critical  thinking, 
ibstraction  of  real  situations,  building  of  appropriate  models  and 
ioftware,  and  the  interpretation  of  results.  Prerequisite:  MATH  0108 
)r  MATH  0340  or  equivalent  statistics  coursework  and  CAIS  0120 
5r  CAIS  0212  or  knowledge  of  an  object-oriented  programming  lan- 
guage. (Formerly  CAIS  0270) 

CAIS  0350  ARTIFICIAL  INTELLIGENCE  (3)  A  survey  of  artificial 
ntelligence,  including  AI  languages,  applications  of  data  structures, 
nteraction  with  the  external  environment,  and  expert  systems.  Prereq- 
lisite:  CAIS  0230. 


CAIS  0351  INTRODUCTION  TO  THE  THEORY  OF  COMPU- 
TATION (3)  Presentation  of  topics  of  current  theoretical  interest  in 
computer  science  chosen  from  among  grammars,  finite  automata,  Tur- 
ing machines,  cellular  automata  and  other  models  of  computers;  com- 
putability  theory;  and  computational  complexity.  Prerequisites:  CAIS 
0120  and  MATH  0220. 

CAIS  0353  APPLIED  DEVELOPMENT  PROJECT  (3)  A  capstone 
project  experience  for  Computer  Information  Systems  majors  involving 
the  selection,  investigation,  analysis,  design,  development,  implemen- 
tation, and  documentation  of  a  computer-based  information  system. 
Students  are  required  to  apply  concepts,  principles,  problem-solving 
strategies,  and  tools  and  techniques  learned  in  previous  computer  and 
business  coursework  in  developing  a  fully-functioning  information  sys- 
tem. Oral  and  written  presentations  at  various  stages  of  the  project's 
development  will  be  required.  Prerequisites:  CAIS  0346  and  senior 
standing  in  Computer  Information  Systems. 

CAIS  0363  COMPUTER  SCIENCE  SENIOR  PROJECT  (3)  A  cap- 
stone project  experience  for  computer  science  majors  utilizing  theoreti- 
cal principles,  problem  solving  strategies,  tools,  and  techniques  from 
previous  computer-related  study.  The  student  will  be  required  to  pro- 
pose, develop,  and  implement  a  computer-based  solution  of  significant 
complexity  for  a  project,  or  research  activity,  approved  by  the  instruc- 
tor. Potential  endeavors  may  include,  but  are  not  limited  to,  production 
of  a  compiler,  the  design  and  development  of  a  database  system  ap- 
plication, the  formulation  of  image  processing  techniques,  or  creation 
of  a  client/server  application.  Oral  and  written  presentations  at  vari- 
ous stages  of  the  project's  development  will  be  required.  Prerequisites: 
CAIS  0230  and  senior  class  standing  in  Computer  Science. 

CAIS  0380  SPECIAL  TOPICS  IN  COMPUTER  AND  INFORMA- 
TION SCIENCE  (3)  A  study  of  an  advanced  topic  of  special  interest 
to  COMS  or  CIS  majors  that  is  not  covered  in  a  course  currently  in  the 
Bulletin.  Topics  generally  involve  new,  current  or  evolving  issues,  and 
offerings  depend  on  student  and  instructor  interests.  May  be  repeated 
for  credit  if  topic  differs.  Prerequisite:  Permission  of  the  instructor. 

CAIS  0396  COMPUTER  SCIENCE  INTERNSHIP  A  (3)  An  on-cam- 
pus  internship  experience  for  computer  science  and  computer  informa- 
tion systems  majors.  This  experience  will  involve  8-10  hours  per  week. 
Prerequisite:  Permission  of  instructor. 

CAIS  0397  COMPUTER  SCIENCE  INTERNSHIP  B  (3)  An  intern- 
ship experience  which  may  be  on  or  off  campus  depending  on  avail- 
ability. Students  might  participate  in  a  major  system  design  project 
on-campus  or  might  be  interning  at  a  business  location  in  the  Greater 
Springfield  Area.  Prerequisite:  Permission  of  instructor. 


78  2011  -  2012  BULLETIN  •  WESTFIELD  STATE  UNIVERSITY 


Note:  "Knowledge  of  a  high-level  programming  language"  may  be  sat- 
isfied by  CMS  0117,  CMS  0120,  CMS  0131,  CMS  0132,  CMS  0205, 
CAIS  0212,  or  comparable  previous  programming  experience. 

Computer  Science  Program  Goals  and  Outcomes 

Goal  #1:  students  will  secure  an  understanding  of  computer  science 

foundational  principles. 

OUTCOMES 

1  A.  Students  demonstrate  the  basics  of  logic,  circuit  design,  and  the 
elements  of  computer  architecture 

IB.  Students  apply  the  following  mathematical  principles:  Boolean 
algebra,  mathematical  models  of  automata,  discrete  mathemat- 
ical structures,  and  recurrence 

IC.  Students  write  programs  that  use  searching,  sorting,  counting, 
including  the  concepts  of  step-wise  refinement,  appropriate 
control  constructs,  modern  design  techniques,  object-oriented 
principles  and  standard  data  structures 

ID.  Students  demonstrate  an  understanding  of  concurrency 

IE.  Students  demonstrate  how  to  integrate  what  they  have  learned 
into  larger-scale  projects 

IF.  Students  demonstrate  an  understanding  of  basic  data  storage 
representations 

IG.  Students  describe  ways  in  which  an  operating  system  func- 
tions, particularly  with  respect  to  its  task  of  man/machine 
interface 

IH.  Students  demonstrate  their  understanding  of  the  ethical  con- 
flicts which  face  a  computer  scientist 

II.  Students  demonstrate  an  ability  to  debug  programs 

Goal  #2:Students  will  have  experience  working  in  at  least  4  areas  of 
modern  computer  science. 

OUTCOMES 

2A.  Students  demonstrate  the  ability  to  analyze,  design,  implement, 
verify,  and  maintain  software  systems,  using  quality  assurance 
techniques  of  software  engineering 

2B.  Students  demonstrate  tools  and  techniques  of  systems  pro- 
gramming to  produce  code  that  is  reliable,  portable,  and  secure 

2C.  Students  design  database  management  systems  using  concep- 
tual models  and  schemas  of  data 

2D.  Students  demonstrate  the  basics  of  at  least  one  of  the  follow- 
ing: graphics,  compilers,  programming  languages,  artificial 
intelligence,  or  networking 

Goal  #3:students  will  be  prepared  for  a  career  as  a  computing  profes- 
sional or  for  graduate  study. 

OUTCOMES 

3A.  Graduates  confirm  that  they  are  prepared  for  professional 
positions 

W>  I  mployers  <  onfii  m  thai  our  graduates  .uc  prepared  for  posi- 
tions they  hold 
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Criminal  Justice 

rhc  goal  ot  the  Criminal  Justice  program  is  to  develop  among  present 
Hid  future  employees  of  the  criminal  justice  system  and  students  of  the 
iberal  arts  an  increased  awareness  of  the  roles  of  law  enforcement, 
:ourts,  and  corrections,  and  a  better  understanding  of  the  social,  politi- 
:al  and  economic  forces  which  influence  that  system. 

rhe  course  of  study  consists  of  an  extensive  overview  of  the  criminal 
ustice  system  and  an  intensive  examination  of  each  of  the  major  com- 
ponents of  the  system.  The  program  is  designed  to  serve  both  those 
students  who  may  elect  to  enter  the  criminal  justice  profession  immedi- 
itely  upon  graduation  and  those  students  who  desire  to  pursue  gradu- 
ite  work.  Criminal  Justice  majors  are  able  to  apply  for  an  internship 
md  work  in  a  criminal  justice  related  agency  or  organization  during 
heir  senior  year. 

REQUIREMENTS  FOR  CRIMINAL  JUSTICE  MAJORS 

rhe  Criminal  Justice  major  consists  of  39  credits.  All  students  must 
:omplete  at  least  21  credits  of  Criminal  Justice  coursework  at  Westfield 
itate  University.  There  are  six  required  courses  in  the  major  (Major 
Ibre)  that  comprise  18  of  the  39  required  credits.  All  criminal  justice 
najors  must  complete  the  Major  Core  courses  with  a  minimum  grade 
)oint  average  (GPA)  of  2.5,  and  no  grade  in  any  of  the  Major  Core 
:ourses  may  be  below  a  C-.  Students  may  repeat  any  of  these  courses 
n  order  to  meet  this  requirement,  in  accordance  with  the  University's 
L'ourse  Repeat  Policy. 

/IAJOR  CORE: 

"RJU  0101  Introduction  to  Criminal  Justice  (3) 

:RJU  0121  Theories  of  Crime  ( 3 ) 

]RJU  020 1  Law  Enforcement  and  Society  (3) 

>RJU  0202  Introduction  to  Corrections  (3) 

]RJU  0205  American  Judicial  System  (3) 

]RJU  0231  Research  Methods  in  Criminal  Justice  (3) 

tudents  choose  upper-level  electives  in  the  major  to  complete  the  re- 
dlining 21  credits.  A  suident,  who  has  not  maintained  the  requisite 
.5  GPA  for  the  six  Major  Core  courses  or  had  a  grade  below  a  C-  in 
ny  one  of  the  Major  Core  courses,  will  be  required  to  correct  this 
eficiency  in  order  to  enroll  in  upper  level  major  electives. 

RANSFER  STUDENTS 

tudents  transferring  from  another  college  must  have  at  least  a  2.5  cu- 
lulative  GPA.  A  grade  of  less  than  C-in  any  criminal  justice  course  is 
ot  transferable  into  the  Criminal  Justice  major.  If  after  transferring, 
student  needs  to  complete  any  or  all  of  the  Major  Core  classes,  the 
rudent  must  do  so  with  no  grade  in  any  of  the  Major  Core  courses 
elow  a  C-.  The  transfer  student  must  also  complete  the  Major  Core 
□urses  with  a  minimum  cumulative  grade  point  average  (GPA)  of  2.5, 
lcluding  WSU  and  transfer  coursework.  Regardless  of  the  number  of 
Criminal  Justice  courses  taken  at  other  colleges,  a  transferring  student 
lust  complete  a  minimum  of  21  Criminal  Justice  credit-hours  at  West- 
eld  State  University  and  complete  the  Major  Core  courses  in  compli- 
nce  with  the  above  requirements  for  GPA  and  with  no  grade  of  less 
lan  a  C-  in  the  Major  Core  courses. 

HANGE  OF  MAJOR 

jiy  students  seeking  to  change  their  major  to  Criminal  Justice  must 
ave  completed  at  least  15  credits  at  WSU  with  a  2.50  or  better  cu- 
mlative  GPA.  The  major  core  GPA  requirements  are  also  applicable 
;ee  above). 


REQUIREMENTS  FOR  CRIMINAL  JUSTICE  MINOR 

A  Criminal  Justice  minor  may  be  particularly  attractive  to  students 
who  seek  to  augment  their  major  field  of  study  with  a  basic  knowledge 
of  criminology/criminal  justice.  The  minor  requires  that  a  student  take 
a  minimum  of  18  credits  hours  of  CRJU-labeled  coursework,  including 
CRJU  0101,  Introduction  to  Criminal  Justice.  CRJU  0101  is  a  prereq- 
uisite for  all  200-level  and  above  criminal  justice  courses,  and  is  one  of 
only  two  100-level  courses  offered  by  the  department.  Students  desir- 
ing to  minor  in  Criminal  Justice  shall  be  required  to  declare  their  minor 
intention,  and  therefore  be  assigned  to  and  meet  with  an  advisor,  prior 
to  the  taking  of  a  third  CRJU  course  that  shall  be  applied  to  the  minor 
program  of  studies. 

Courses 

CRJU  0101  INTRODUCTION  TO  CRIMINAL  JUSTICE  (3)  A  sur- 
vey of  the  American  Criminal  Justice  System  as  a  socio-political  institu- 
tion. The  police,  criminal  courts,  and  correctional  and  rehabilitative 
endeavors  will  be  analyzed  within  the  framework  of  empirical  research 
from  the  perspectives  of  the  social  sciences.  Required  of  all  first-year 
students  in  the  Criminal  Justice  major. 

CRJU  0121  THEORIES  OF  CRIME  (3)  An  exploration  of  prominent 
theories  of  crime  causation,  ranging  from  biological,  psychological, 
sociological,  and  cultural  explanations.  Theories  are  compared  and 
contrasted  and  implications  are  discussed  as  foundations  for  criminal 
justice  system  policy. 

CRJU  0201  LAW  ENFORCEMENT  AND  SOCIETY  (3)  The  struc- 
ture and  function  of  law  enforcement  agencies  in  contemporary  society 
will  be  analyzed  in  their  sociological  context.  Particular  emphasis  will 
be  placed  on  the  role  of  the  police  within  the  framework  of  the  Crimi- 
nal Justice  System.  Prerequisite:  CRJU  0101. 

CRJU  0202  INTRODUCTION  TO  CORRECTIONS  (3)  An  in-depth 
examination  of  the  American  Correctional  System.  Traditional  puni- 
tive measures  will  be  analyzed  in  relation  to  current  reintegration  alter- 
natives. Prerequisite:  CRJU  0101. 

CRJU  0205  AMERICAN  JUDICIAL  SYSTEM  (3)  An  examination  of 
the  development  of  law  and  the  American  legal  system.  The  problems 
related  to  the  meaning  and  uses  of  law;  the  organizational  hierarchy 
of  the  courts;  and  the  role  of  the  courts  in  the  criminal  justice  system. 
Prerequisite:CRJU0101. 

CRJU  0231  RESEARCH  METHODS  IN  CRIMINAL  JUSTICE  (3) 
An  introduction  to  scientific  methodology  as  related  to  criminal  justice. 
The  course  will  focus  on  the  development  of  hypotheses,  data  collec- 
tion, data  analysis  and  hypothesis  verification.  Attention  is  also  given 
to  basic  statistical  techniques  appropriate  for  criminal  justice  research. 
Prerequisite:  CRJU  0101. 

CRJU  0301  JUVENILE  PROCEDURE  (3)  An  examination  of  the  un- 
derlying philosophy  of  juvenile  justice  and  procedures  used  to  process 
a  juvenile  alleged  to  be  delinquent  through  the  juvenile  justice  system. 
The  course  will  focus  on  the  differences  between  juvenile  procedure 
and  adult  criminal  procedure  by  examining  recent  court  decisions  and 
statutory  law  pertaining  to  juveniles.  Prerequisite:  CRJU  0101,  CRJU 
0205,  and  Junior  standing. 
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CRJU  0302  CRIMINAL  LAW  (3)  The  function  of  criminal  law  and 
its  relationship  to  various  criminal  offenses,  including  crimes  against 
persons  and  crimes  against  property.  Prerequisite:  Junior  standing.  Pre- 
requisite: CRJU  0101,  CRJU  0205,  and  Junior  standing. 

CRJU  0303  PATTERNS  OF  CRIMINALITY  (3)  The  U.S.  Department 
of  Justice  Index  Crimes  will  be  studied  along  with  other  crimes,  which 
will  be  selected  on  the  basis  of  their  contemporary  administrative  sig- 
nificance and  their  effect  on  the  criminal  justice  system  in  particular. 
Prerequisite:  CRJU  0101  and  Junior  standing. 

CRJU  0304  PREVENTION  AND  CONTROL  (3)  An  in-depth  exami- 
nation of  the  criminal  justice  system  and  the  efforts  it  has  exerted  in  an 
attempt  to  prevent  and  control  criminal  behavior.  Course  will  focus 
on  the  traditional  methods  including  probation  and  parole  as  well  as 
recent  trends  in  crime  control  and  prevention:  the  utilization  of  com- 
munity based  treatment  programs  and  attempts  by  many  criminal  jus- 
tice agencies  to  avoid  the  processing  of  individuals  through  the  system. 
Prerequisite:  CRJU  0101,  CRJU  0201,  and  Junior  standing. 

CRJU  0305  PRINCIPLES  OF  EVIDENCE  AND  PROOF  (3)  The 
study  of  the  dif  ferent  types  of  evidence,  relevance,  the  hearsay  rule  and 
its  exceptions,  impeachment  and  cross-examination  and  privileged 
communications.  Prerequisite:  CRJU  0101,  CRJU  0205,  and  Junior 
standing. 

CRJU  0306  CONTEMPORARY  PROBLEMS  IN  CORRECTIONS 
(3)  An  intensive  analysis  of  selected  problems  in  institutional  and  com- 
munity corrections.  Prerequisite:  CRJU  0101,  CRJU  0202,  and  Junior 
standing. 

CRJU  0307  CONTEMPORARY  PROBLEMS  IN  LAW  ENFORCE- 
MENT (3)  An  intensive  analysis  of  selected  problems  in  American  law 
enforcement  and  police-community  relations.  A  major  research  paper 
is  required.  Prerequisite:CRJU  0101,  CRJU  0201,  and  Junior  standing. 

CRJU  0308  RIGHTS  OF  THE  CONVICTED  (3)  An  examination  of 
the  legal  rights  of  the  individual  who  has  been  convicted  of  a  crime. 
This  lecture  course  will  focus  specifically  on  both  federal  and  state  laws 
and  court  decisions  dealing  with  the  legal  rights  of  probationers,  con- 
fined prisoners,  and  parolees  in  the  American  criminal  justice  system. 
Prerequisite:  CRJU  0101,  CRJU  0205,  and  Junior  standing. 

CRJU  0309  PRINCIPLES  OF  CRIMINAL  INVESTIGATION  (3)  The 
science  of  investigation  of  crimes,  laboratory  techniques,  interpreta- 
tion of  data,  and  elements  of  specific  crimes.  Prerequisite:  CRJU  0101, 
CRJU  020 1 ,  and  Junior  standing. 

CRJU  0310  ORGANIZED  AND  WHITE  COLLAR  CRIME  (3)  The 
methods  through  which  organized  crime  influences  and,  in  many  in- 
stances, controls  entire  communities.  Traditional  types  of  crime  heavily 
influenced  by  organized  crime,  such  as  loan  sharking  and  gambling, 
will  be  analyzed  in  an  effort  to  demonstrate  the  basis  of  power  and 
wealth  of  organized  crime  in  the  United  States.  Prerequisite:  CRJU 
0101,  CRJU  0201 ,  and  Junior  standing. 


CRJU  0311  VICTIMOLOGY  (3)  Criminal-victim  relationships,  with 
emphasis  on  victim-precipitated  crimes  and  compensation  to  the  vic- 
tims. Consideration  is  given  to:  concept  and  significance  of  victimol- 
ogy; time,  space,  sex,  age,  and  occupational  factors  in  criminal-victim 
relationships;  victims  of  murder,  rape,  other  violent  crimes  and  prop- 
erty crimes;  victim  typology;  the  public  as  victim;  restitution  and  com- 
pensation to  victims.  Prerequisite:  CRJU  0101  and  Junior  standing. 

CRJU  0312  WOMEN  IN  THE  CRIMEN AL  JUSTICE  SYSTEM  (3) 
An  examination  of  the  female  and  her  often  unique  involvement  in  the 
American  criminal  justice  system,  whether  as  an  offender,  as  a  victim, 
or  as  an  employee  in  policing,  the  courts,  or  in  corrections.  Traditional 
as  well  as  feminist  theories  will  be  critically  evaluated,  using  both  his- 
torical analysis  and  more  recent  studies.  Throughout,  the  focus  is  on 
the  detection  and  understanding  of  differences  and  similarities  in  gen- 
der attitudes  and  behaviors,  as  well  as  institutional  factors  effecting 
change.  Prerequisite:  CRJU  0101  and  Junior  standing. 

CRJU  0313  QUANTTTATrVE  METHODS  IN  CRIMINAL  JUSTICE 
(3)  Examines  the  relationship  and  application  of  statistical  techniques 
to  theory  building  and  concept  construction.  Gives  an  overview  of  sta- 
tistical methods  and  their  appropriateness  for  research  in  criminal  jus- 
tice. In  addition,  various  computer-oriented  analytical  tools  and  data 
processing  systems  available  to  the  criminal  justice  practitioner  will  be 
surveyed.  Prerequisite:  CRJU  0231  or  its  equivalent  and  Junior  stand- 
ing. 

CRJU  0314  SEMINAR  ON  OFFENDER  REHABILITATION  (3)  The 
"nothing  works"  doctrine  generated  by  the  controversial  Martinson 
Report  has  resulted  in  considerable  confusion  regarding  the  effective- 
ness of  corrections  programs  designed  to  elicit  specific  behavioral 
changes  on  the  part  of  the  correctional  client.  This  course  will  thor- 
oughly examine  the  debate  surrounding  the  "nothing  works"  doctrine 
and  present  those  methods  of  rehabilitation  that  have  proven  effective 
in  the  treatment  of  offenders.  Probation,  parole  and  programs  for  the 
incarcerated  offender  will  be  the  primary  focus  of  this  course.  Prereq- 
uisite: CRJU  0101,  CRJU  0202,  and  Junior  standing. 

CRJU  0315  STRESS  AND  THE  CRIMINAL  JUSTICE  SYSTEM  (3) 
An  intensive  examination  of  the  interpersonal  stresses  indigenous  to 
criminal  justice  practitioners.  Stress  management  within  criminal  jus- 
tice organizations  will  be  considered  in  terms  of  the  administrative  and 
functional  problems  encountered.  Special  attention  will  be  given  to  the 
criminal  justice  environment  which  deals  with  social  service  and  con- 
trol on  a  twenty-four  hour  basis.  Prerequisite:  CRJU  0101  and  Junior 
standing. 

CRJU  0316  CIVIL  LIABILITIES  OF  CRIMINAL  JUSTICE  PROFES- 
SIONALS (3)  The  civil  liability  for  harm  inflicted  on  another.  Topics 
to  be  considered  will  include:  intentional  torts  such  as  assault,  battery, 
and  false  imprisonment;  negligence;  torts  of  strict  liability;  libel,  slander 
and  defamation;  liability  of  owners  and  occupiers  of  land;  and  the  li- 
ability of  state  and  federal  employees  for  harm  caused  in  their  respec- 
tive professional  capacities.  Prerequisite:  CRJU  0 1 0 1 ,  CRJU  0205,  and 
Junior  standing. 
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3)  A  critical  analysis  of  the  contemporary  American  law  enforcement 
establishment  in  relation  to  the  evolutionary  forces  that  have  contrib- 
jted  to  its  development.  Excepting  modern  technology,  the  law  en- 
orcement  function  tends  to  run  in  predictable  cycles.  Traditional  in 
origin,  these  cyclical  phenomena  may  be  observed  in  the  patterns  of 
)lder  societies.  Reflections  of  the  past  are  deemed  vital  to  a  more  object- 
ive and  well-rounded  perception  of  current  issues.  Prerequisite:  CRJU 
HOI,  CRJU  0201,  and  Junior  standing. 

:RJU  0319  ECONOMIC  CRIME  (3)  The  manner  in  which  pro- 
essionals  in  business  are  able  to  manipulate  and  control  computer 
;ystems  and  engage  in  various  types  of  white  collar  crime  will  be  ex- 
imined.  Emphasis  will  be  placed  on  consumer  and  computer  fraud, 
■mbezzlement,  and  particular  attention  will  be  focused  on  corporate 
:rime  and  on  the  criminal  justice  system's  attempts  to  identify,  pre- 
sent, and  control  it.  Prerequisite:  CRJU  0101,  CRJU  0201,  and  Junior 
tanding. 

IRJU  0320  CRIMINAL  PROCEDURE:  FOURTH  AMENDMENT 
UGHTS  OF  THE  ACCUSED  (3)  A  study  of  due  process,  the  exclu- 
ionary  rule,  and  the  legal  problems  associated  with  arrests,  searches, 
md  seizures.  Prerequisite:  CRJU  0101,  CRJU  0205,  and  Junior  stand- 
ng- 

IRJU  0321  CRIMINAL  PROCEDURE:  FIFTH  AND  SIXTH 
AMENDMENT  (3)  A  study  of  the  legal  problems  associated  with  in- 
errogations,  confessions,  entrapment,  lineups,  and  wiretapping  and 
lectronic  surveillance.  Prerequisite:  CRJU  0101,  CRJU  0205,  and  Ju- 
ior  standing. 

IRJU  0322  YOUTH  GANGS  (3)  This  course  will  offer  an  in-depth 
tudy  of  youth  gangs  in  the  United  States.  Topics  to  be  examined  in- 
lude  various  theories  of  gang  formation,  group  dynamics,  and  indi- 
idual  factors  associated  with  gang  membership.  Attention  will  also  be 
iven  to  the  different  types  of  gangs  that  exist.  Given  these  dynamics, 
le  final  portion  of  the  course  will  focus  on  prevention  and  interven- 
on  efforts  aimed  at  reducing  gang  behavior.  Prerequisite:  CRJU  0101 
nd  Junior  standing. 

:RJU0323  RELIGION  AND  CRIME  IN  CONTEMPORARY 
MERICA  (3)  This  course  will  serve  as  an  introduction  to  issues  re- 
ited  to  religion  and  the  criminal  justice  system.  Topics  will  include 
le  religious  origins  of  the  legal  and  correctional  systems,  religion  and 
3ntemporary  law,  religion  in  prison  and  corrections,  hate  crimes  and 
:rrorism.  Prerequisite:  CRJU  0101  and  Junior  standing. 


CRJU  0324  RESTORATIVE  COMMUNITY  JUSTICE  (3)  Restor- 
ative Community  Justice  is  based  on  a  new  vision  of  criminal  justice 
that  stresses  offender  reintegration  through  offender  accountability. 
Rather  than  simply  a  legal  violation,  crime  is  viewed  as  a  breach  in  the 
relationship  between  the  offender  and  the  victim,  and  also  the  offender 
and  the  community.  To  the  greatest  degree  possible,  resolution  should 
rest  in  the  hands  of  those  most  directly  involved,  with  the  state  mediat- 
ing the  conflict.  This  course  will  explore  the  philosophy  of  restorative 
justice,  and  current  practices  of  victim-offender  mediation,  where  the 
offender  is  required  to  directly  confront  the  person(s)  harmed,  and  the 
victim  is  given  a  real  voice.  It  will  examine  how  offenses  can  be  re- 
solved in  ways  that  are  positive  and  constructive  for  victims,  communi- 
ties, and  also  for  offenders.  The  student  will  develop  an  understanding 
of  the  basic  tenets  of  restorative  justice,  and  also  knowledge  of  how 
this  concept  is  being  applied  in  criminal  justice  practices  in  the  U.S. 
and  internationally.  Prerequisite:  CRJU  0101,  CRJU  0202,  and  Junior 
standing. 

CRJU  0325  CAPITAL  PUNISHMENT  (3)  This  course  focuses  on  capi- 
tal punishment  law,  particularly  United  States  Supreme  Court  decisions 
addressing  constitutional  issues  relevant  to  the  death  penalty.  Students 
also  will  explore  empirical,  penological,  political,  and  moral  issues  re- 
lated to  the  death  penalty  and  its  administration.  Prerequisite: CRJU 
0101,  CRJU  0202,  and  Junior  standing. 

CRJU  0326  PLANNED  CHANGE  IN  CRIMINAL  JUSTICE  (  3  ) 
This  course  is  designed  to  acquaint  students  with  general  theories  of 
planned  change  at  the  individual,  organizational,  and  community  lev- 
els. Special  attention  will  be  given  to  the  need  for  employee  involve- 
ment and  collaboration  in  working  toward  organizational  goals,  with 
reference  to  concepts  such  as  reinventing  government  and  total  quality 
management.  The  emphasis  will  be  on  applied  theory.  Students  will  be 
expected  to  develop  their  own  ideas  for  change  in  the  fields  of  policing, 
courts,  or  corrections.  They  would  then  be  required  to  consider  the 
resistances  that  would  likely  arise  as  their  changes  are  introduced,  and 
how  they  should  best  be  dealt  with,  considering  planned  change  theo- 
ries from  the  course.  Prerequisite:  CRJU  0101  and  Junior  standing. 

CRJU  0327  RACE,  ETHNICITY,  AND  CRIMINAL  JUSTICE  (3)  An 
examination  of  the  issues  of  race  and  ethnicity  which  continue  to  affect 
all  aspects  of  criminal  justice  in  America.  Whether  as  of  fenders,  victims, 
or  as  persons  working  (or  seeking  to  work)  within  "the  system,"  Afri- 
can Americans,  Hispanics,  and  other  minorities  are  treated  differently 
than  non-minorities.  This  course  explores  the  core  concepts  of  race 
and  ethnicity  as  they  have  developed  in  our  culture,  and  examines  the 
evidence  for  and  against  various  forms  of  racism  and  discrimination  in 
key  institutions  of  the  criminal  justice  system.  The  nature  and  status  of 
constitutional,  statutory,  and  other  remedies  are  also  explored.  Prereq- 
uisite: CRJU  0101  and  Junior  standing. 

CRJU  0328  COMPUTER  APPLICATION  EM  CRIME  ANALYSIS 
(3)  This  course  is  designed  to  examine  developments  in  information 
systems  and  their  applications  in  the  crime  analysis  environment.  Par- 
ticular attention  will  be  given  to  management  and  analysis  of  crime- 
related  data  as  well  as  an  assessment  of  current  and  fumre  applications 
in  crime  analysis.  Previous  computer  experience  is  not  required.  Pre- 
requisite: CRJU  0101,  CRJU  0201,  and  Junior  standing. 
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CRJU  0329  CRIME  AND  THE  MEDIA  (3)  The  course  will  deal  with 
issues  related  to  the  mass  media  and  crime  in  society.  The  increasing 
importance  of  the  mass  media  in  shaping  people's  perception  of  and 
attitudes  toward  the  criminal  justice  system  will  be  focused  on.  Other 
topics  will  include  the  media  as  a  cause  and  cure  for  crime,  biases  in 
the  media  coverage,  the  effects  of  the  media  on  criminal  proceedings 
and  crime  on  television  and  films.  Prerequisite:CRJU  0101  and  Junior 
standing. 

CRJU  0330  CRIMINAL  JUSTICE  ADMINISTRATION  (3)  An  ex- 
amination of  organizational  theory  and  its  applications  within  criminal 
justice  agencies.  Consideration  of  the  principles  of  organization  and 
methods  adopted  by  progressive  agencies  to  insure  effective  criminal 
justice  service  to  the  community  will  be  reviewed.  Prerequisite:  CRJU 
0101  and  Junior  standing. 

CRJU  0332  HOMICIDE  (3)  An  in-depth  discussion  of  the  legal  defini- 
tions of  and  rationalizations  for  homicide.  The  statistical  aggregates 
of  those  occasions  will  be  considered  in  terms  of  demographic  and 
ethno-cultural  phenomena.  The  murder  episode  is  examined  within 
the  context  of  morality.  Prerequisite:  CRJU  0101,  CRJU  0201,  and 
Junior  standing. 

CRJU  0333  TERRORISM  (3)  This  course  will  explore  the  develop- 
ment of  terrorism  as  a  form  of  crime.  Topics  to  be  studied  include 
major  terrorist  groups  and  their  strategies,  tactics  and  targets,  juris- 
dictional issues,  anti-  and  counter-terrorist  operations,  federal  law  en- 
forcement, and  future  trends  in  terrorism.  Prerequisite:  CRJU  0101, 
CRJU  0201,  and  Junior  standing. 

CRJU  0334  DRUGS  AND  CRIME  (3)  This  course  will  present  an 
overview  of  the  problems  of  drug-related  crime  in  contemporary 
society.  Specific  drug  substances  are  discussed,  as  well  as  legal,  cul- 
tural, and  social  factors  in  connection  with  drug  law  enforcement. 
Prerequisite:CRJU  0101  and  Junior  standing. 

CRJU  0335  COMPARATIVE  CRIMINAL  JUSTICE  SYSTEMS  (3) 
Increasingly,  practitioners  in  the  American  criminal  justice  systems  are 
required  to  interact  with  their  counterparts,  as  well  as  citizens  from 
other  national  jurisdictions.  Effective  interaction,  including  coopera- 
tion and  sharing,  requires  some  understanding  of  how  criminal  justice 
is  conceived  and  practiced  in  other  parts  of  the  world.  This  course  ex- 
amines and  compares  key  institutions  of  the  criminal  justice  systems  in 
six  model  countries,  two  in  Europe,  two  in  Asia,  one  Islamic  nation, 
and  one  from  I^atin  America.  We  look  not  only  at  formal  organizations 
in  each  country,  but  also  at  actual  practices  and  how  they  compare 
with  each  other  and  the  United  States.  To  understand  how  differences 
and  similarities  have  developed,  we  also  learn  something  of  the  history, 
culture,  political  system  and  economic  conditions  of  each  model  coun- 
try. Prerequisite:  CRJU  0101  and  Junior  standing. 


CRJU  0336  SUPERVISORY  PRACTICES  IN  LAW  ENFORCEMENT 
(3)  An  examination  of  supervisory  practices  and  principles  utilized  in 
public  safety  agencies;  problems  confronting  the  newly  promoted  em- 
ployee; theories  of  organization  and  leadership;  motivation  of  subordi- 
nates; effective  communication;  training;  performance  evaluation;  dis- 
ciplinary processes.  Prerequisite:  CRJU  0101,  CRJU  0201,  and  Junior 
standing. 

CRJU  0337  CRIMINAL  JUSTICE  ETHICS  (3)  This  course  investi- 
gates the  application  of  moral  logic  to  problems  in  the  field  of  Criminal 
Justice.  Issues  related  to  policing,  criminal  prosecution,  and  corrections 
will  be  studied.  Students  will  be  encouraged  to  induce  general  moral 
precepts  and  rules  from  the  examination  of  particular  situations  and 
problems.  Prerequisite:CRJU  0101  and  Junior  standing. 

CRJU  0338  ISSUES  IN  CONTEMPORARY  SECURITY  (3)  An  over- 
view of  security  systems  applicable  to  contemporary  industrial  and 
commercial  demands.  Losses  through  physical,  technological,  and  per- 
sonnel hazards  are  viewed  as  preventable  phenomena  if  vulnerabilities 
are  recognized  and  ameliorative  measures  taken.  Counter-measures 
will  be  weighed  within  the  framework  of  loss  criticality  and  cost  of 
effectiveness.  Prerequisite:  CRJU  0101,  CRJU  0201,  and  Junior  stand- 
ing. 

CRJU  0339  PROBATION,  PAROLE,  AND  COMMUNITY  COR- 
RECTIONS (3)  This  course  will  present  an  overview  of  correctional 
options  in  the  community.  It  will  challenge  students  to  consider  how 
sanctions  for  criminal  offenders  can  be  managed  in  the  community 
without  unduly  sacrificing  community  safety  or  the  integrity  of  the  jus- 
tice system.  Community  Corrections  is  a  fluid  and  continually  chang- 
ing field.  The  focus  will  be  on  main  themes  and  trends  in  probation 
and  parole.  Specific  attention  will  be  given  to  the  dual  and  often  con- 
flicting goals  of  community  protection  and  positive  offender  change 
with  which  the  practitioner  typically  is  confronted,  the  types  of  policies 
and  programs  implemented  to  meet  these  goals,  and  their  effectiveness. 
Prerequisite:CRJU  0101,  CRJU  0202,  and  Junior  standing. 

CRJU  0340  -  349  SPECIAL  TOPICS  IN  CRIMINAL  JUSTICE  (3)  An 
in-depth  study  of  a  limited  or  specialized  area  within  the  criminal  jus- 
tice field.  Course  content  will  vary  according  to  the  area  of  specializa- 
tion of  the  instructor  and  the  interest  of  the  students.  May  be  repeated 
if  course  content  differs.  Prerequisite:CRJU  0101  and  Junior  standing. 

CRJU  0352  CRIME  IN  AMERICAN  SCHOOLS  (3)  This  course  will 
present  an  overview  of  the  problems  of  school-related  crime  in  con- 
temporary society.  The  initial  focus  will  be  on  student  crime,  but  will 
then  shift  to  crimes  committed  by  teachers  and  administrators.  Topics 
covered  will  include  an  examination  of  the  types  and  prevalence  of 
school  crime,  the  causes  of  crime  in  a  school  environment,  and  the  var- 
ied responses  to  this  critical  social  problem.  Pre-requisite:  CRJU  0101 
and  Junior  standing. 
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lull!  0353  c:ORRUPTION  AND  POLITICAL  CRIME  (3)  This 
mrsc  will  examine  cases  depicting  the  crimes  which  politicians,  bu- 
jaucrats,  and  other  governmental  employees  (such  as  police  officers) 
>mmit.  Also  explored  will  be  the  criminological  explanations  for 
lese  failures  m  professional  integrity,  as  well  as  the  various  methods 
sed  to  control  and  eradicate  corruption.  Prerequisite:  CRJU  0101  and 
inior  standing. 

KJU  0354  EVALUATING  CRIMINAL  OFFENDERS  (3)An  over- 
iew  or  techniques  to  understand  and  categorize  criminal  offenders  so 
i  to  employ  the  appropriate  criminal  justice  response.  The  course  will 
(amine  how  offenders  are  evaluated  at  critical  junctures  of  the  cor- 
■ctions  system,  including  bail  release  decisions,  eligibility  for  pretrial 
rograms,  sentencing,  and  classifications  in  prison,  probation,  and 
irole.  Current  methods  used  by  the  justice  system,  including  the  per- 
stence  investigation  (PSI),  sentencing  guidelines,  and  structured  risk 
id  needs  assessment  will  be  reviewed.  This  course  will  also  review  the 
lore  clinical  or  psychodynamic  assessment  methods  used  with  special 
ffender  populations  (drugs/alcohol  offenders,  violent  offenders,  sex 
Menders).  Prerequisite:CRJU  0101,  CRJU  0202,  and  Junior  standing. 

RJU  0355  HIGH  PROFILE  CRIMES  AND  TRIALS  (3)  A  survey 
f  high  profile  crimes  and  trials  from  different  periods  in  history.  The 
aportance  of  the  media  in  creating  high  profile  crimes  and  trials  will 
;  discussed  along  with  the  notation  of  newsworthiness.  Particular  at- 
ntion  will  be  given  to  the  effects  high  profile  crimes  and  trials  have 
i  the  public  and  criminal  justice  system.  Prerequisite:CRJU  0101  and 
mior  standing. 

RJU  0356  FEDERAL  CRIMINAL  LAW  (3)  A  consideration  of  fed- 
al  substantive  and  procedural  law.  The  course  will  focus  on  the  role 
the  grand  jury  and  agencies  of  the  federal  government  in  the  in- 
stigation and  prosecution  of  crime  by  the  United  States  of  America. 
erequisite:CRJU  0101,  CRJU  0205,  and  Junior  standing. 

*JU  0357  JUVENILES  AND  TREATMENT  (3)  This  course  covers 
e  various  treatment  strategies  regularly  used  in  formal  responses  to 
senile  misbehavior.  Critical  analysis  of  the  theoretical  underpinnings 
r  school  discipline  strategies,  therapeutic  educational  interventions, 
diction  treatment,  and  primary  treatment  approaches  are  discussed, 
isessment  of  the  rehabilitation  potential  of  these  approaches  will  also 
discussed.  Prerequisite:  All  major  core  courses  for  CRJU  majors, 
IJU  0101  for  CRJU  minors,  or  permission  of  the  instructor. 

IJU  0384  ADULT  OFFENDERS:  CASE  STUDIES  (3)A  critical 
;oretical  examination  ofcertain  types  of  adult  offenders,  espe- 
lly  those  who  are  socially  disadvantaged.  This  examination  will 
based  largely  upon  the  analysis  of  qualitative  research  studies 
it  have  been  done  with  adult  offenders.  Special  attention  is  given 
the  case  study  method  and  to  understanding  adult  offenders  as 
iividuals  making  choices  within  the  constraints  of  larger  politi- 
,  economic,  social  and  ideological  structures.  Prerequisite:  CRJU 
01,  CRJU  0202,  and  Junior  standing. 

IJU  0398  FIELD  PRACTICUM  IN  CRIMINAL  JUSTICE  (3- 
The  field  practicum  class  involves  the  student's  participation  in 
■  day-to-day  functions  of  a  criminal  justice  agency.  The  course  is 
>igned  to  provide  students  with  an  opportunity  to  translate  the 
■oretically  orienred  classroom  experience  into  practical  applica- 
n  in  an  area  of  particular  interest  to  the  student.  Prerequisite: 
lior  standing  and  permission  of  instructor. 


CRJU  0399  INDEPENDENT  STUDY  (3-6)  Individual  research  and 
independent  study  related  to  a  particular  aspect  of  criminal  justice 
that  is  of  special  interest.  Prerequisite:  Permission  of  instructor  . 
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Economics  and  Management 

The  Department  of  Economics  and  Management  offers  two  majors 
leading  to  a  BA  in  Economics  or  to  a  BS  in  Business  Management.  A 
double  major  in  both  Economics  and  Management  is  also  available.  In 
addition,  double  major  programs  are  available  in  Economics  and  Polit- 
ical Science  (BA  degree)  and  Economics  and  Mathematics  (BA  degree). 

As  a  small,  selective  program,  we  are  able  to  satisfy  students  who  desire 
individualized  attention.  Each  of  our  programs  prepares  students  to 
be  successful  and  productive  members  of  any  organization  they  join, 
enables  them  to  contribute  to  the  greater  good  of  society,  and  provides 
a  solid  foundation  from  which  they  can  expand  and  learn  throughout 
their  personal  and  professional  lives. 

The  Economics  major  is  primarily  designed  to  build  a  framework  by 
which  a  student  can  learn  to  analyze  economic  issues  in  contemporary 
society.  As  a  broadly-based  social  science,  the  program  in  Economics 
will  consider  various  societal  concerns  such  as  unemployment,  infla- 
tion, the  environment,  income  distribution,  poverty,  global  trade  and 
competitiveness.  The  student  receives  a  systematic  introduction  to 
the  basic  theoretical  and  empirical  techniques  of  economics,  and  has 
a  range  of  upper  level  electives  which  provide  deeper  appreciation  of 
various  economic  topics.  A  major  in  Economics  is  suited  to  accom- 
modate a  broad  range  of  student  interests,  including  preparation  for 
careers  in  business  or  government,  and  graduate  school  in  economics, 
business,  law,  or  public  administration. 

The  Business  Management  major  provides  an  analytical  framework 
for  applied  decision  making  in  the  business  world,  along  with  practical 
preparation  for  tomorrow's  workplace.  After  completion  of  a  core  of 
business  courses,  which  provide  fundamental  business  skills,  students 
concentrate  their  studies  in  one  of  five  functional  areas.  Course  work 
throughout  the  program  attempts  to  present  students  with  a  broad  per- 
spective of  managerial  decision  making  and  includes  consideration  of 
moral  and  cultural  constraints  and  issues  regarding  diversity.  This  in- 
tegrative approach  is  reinforced  in  our  final  capstone  courses;  Business 
Policy/Strategy  and  International  Business. 

The  concentrations  that  are  available  to  the  Business  Management 
major  include  the  primary  functional  areas  of  business:  Accounting, 
Finance,  Management,  and  Marketing,  along  with  a  specialized  con- 
centration in  Aviation  Management.  While  students  need  to  satisfy  at 
least  one  of  these  area's  requirements,  there  is  no  prohibition  on  taking 
(.nurses  from  more  than  one  concentration.  The  intent  of  these  concen- 
trations is  to  allow  flexibility  and  variety  so  that  students  are  able  to  de- 
velop an  individualized  portfolio  of  skills  that  meets  their  educational 
and  professional  objectives. 

The  emphasis  on  hands-on,  experiential  learning  is  reinforced  by  the 
Business  Internship  program.  Each  year,  this  program  places  upper- 
level  students  who  have  demonstrated  academic  proficiency  at  local 
and  regional  business  organizations.  Through  these  internship  oppor- 
tunities, students  are  able  to  get  first-hand  exposure  on  how  analytical 
classroom  material  applies  to  real  world  business  situations. 

For  more  information  about  the  Department  of  Economics  and  Man- 
agement, visit  our  homepage:  http://wwwbus.wcstfield.ma.edu/. 


REQUIREMENTS  FOR  THE  ECONOMICS  MAJOR 

The  department  accepts  as  economics  majors  only  those  students  who 
have  demonstrated  a  basic  level  of  ability  and  interest  in  economics. 


REQUIRED  COURSES  -  21  credits 

ECON  0101  Principles  of  Macroeconomics  (3) 

ECON  0 1 02  Principles  of  Microeconomics  ( 3 ) 

ECON  020 1  Microeconomic  Theory  ( 3 ) 

ECON  0202  Macroeconomic  Theory  (3) 
ECON  0204  Introduction  to  Mathematical  Economics  (3) 

MATH  0108  Elementary  Statistics  (3) 
MATH  0115  Mathematics  for  Business  and 

Social  Sciences  (3) 

ELECTIVES  FOR  THE  ECONOMICS  MAJOR  -  15  credits 

ECON  0300  Money  and  Banking  (3) 

ECON  0321  Economics  and  Law  (3) 

ECON  0302  Economic  History  of  United  States  (3) 

ECON  0303  Economics  of  Development  (3) 

ECON  0304  Urban  Economics  (3) 

ECON  0305  Introduction  to  Econometric  Methods  (3) 

ECON  0306  Managerial  Economics  (3) 
ECON  0307  Economics  of  Gender,  Race  and  Ethnicity  (3) 

ECON  0312  Labor  Economics  (3) 

ECON  03 1 4  Industrial  Organization  ( 3 ) 

ECON  0315  Public  Finance  (3) 

ECON  03 1 6  Economic  History  of  Europe  (3 ) 

ECON  0318  International  Economics  (3) 

ECON  0321  Natural  Resource  Economics  (3) 

ECON  0322  Economics  of  Sports  (3) 

ECON  0350  Current  Economic  Issues  (3) 

ECON  0398  Senior  Research  Seminar  (3) 
ECON  0399  Independent  Study  (1-6) 

MGMT  0338  International  Business  (3) 


REQUIREMENTS  FOR  THE  DOUBLE  MAJOR: 
ECONOMICS  AND  POLITICAL  SCIENCE 

By  selecting  appropriate  core  courses  and  substitutingtwo  Political  Sci- 
ence courses  for  two  upper-level  Economics  courses,a  Political  Science 
major  may  add  a  second  major  in  Economics  by  completing  18  credits 
of  additional  upper-level  course  work  in  Economics. 

REQUIRED  CORE  COURSES  -  12  credits 

ECON  0101  Principles  of  Macroeconomics  (3) 

ECON  0102  Principles  of  Microeconomics  (3) 

MATH  0108  Elementary  Statistics  (3) 
MATH  0115  Mathematics  for  Business  and 

Social  Sciences  (3) 

RKQUIRED  ECONOMICS  COURSES  -  9  credits 

ECON  0201  Microeconomic  Theory  (3) 

E(  ;<  )N  0202  Macroeconomic  Theory  (3) 

I  ( !ON  0204  Introduction  to  Mathematical  Economics  (3) 

E(  ONOMICS  ELECTIVE  COURSES  -  9  credits 

Please  refer  to  the  list  of  courses  above  under  "Electives  for  the  Eco- 

n< Mines  Major." 


ECONOMICS  AND  MANAGEMENT  85 


>OLITK  :AL  SC  II  NC  l  EI  E(  nWl  ( lOURSES  -  6  credits 

itudcnts  majoring,  in  Political  Science  may  substitute  two  courses  from 

he  following  list  for  two  0300-level  economics  electives: 


POLS  0204  Intro.  To  Public  Administration  (3) 

POLS  0205  Metropolitan  Politics  ( 3 ) 

POLS  0206  Political  Analysis  (3) 

POLS  0208  Constitutional  Law  (3) 

POLS  0209  International  Relations  (3) 

POLS  021 1  Comparative  Foreign  Policy  (3) 
POLS  0224  Third  World  Politics  of  Developing  Countries(3) 

POLS  0302  Modern  Political  Thought  (3) 

POLS  03 1 8  Public  Management  Skills  (3) 

POLS  0320  Politics  of  Budget  Making  (3) 

POLS  0321  American  Public  Policy  (3) 

POLS  0327  Administrative  Law  (3) 


REQUIREMENTS  FOR  THE  DOUBLE  MAJOR: 
MATHEMATICS  AND  ECONOMICS 

Jy  selecting  appropriate  core  courses  and  mathematics  electives,  a 
vlathematics  major  may  add  a  second  major  in  Economics  by  com- 
pleting 15  credits  of  additional  upper-level  coursework  in  Economics. 

Required  Core  Courses  (6  credits) 


ECON  0101  Principles  of  Macroeconomics  (3) 

ECON  0102  Principles  of  Microeconomics  (3) 

Required  Economics  Courses  (6  credits) 

ECON  0201  Microeconomic  Theory  (3) 

ECON  0202  Macroeconomic  Theory  (3) 

Economics  Elective  Courses  (9  credits) 

ECON  0300  Money  and  Banking  ( 3 ) 

ECON  0301  Economics  and  Law  (3) 

ECON  0302  Economic  History  of  the  United  States  (3) 

ECON  0303  Economics  of  Development  (3) 

ECON  0304  Urban  Economics  ( 3 ) 

ECON  0305  Introduction  to  Econometric  Methods  (3) 

ECON  0306  Managerial  Economics  (3) 
ECON  0307  Economics  of  Gender,  Race  &  Ethnicity  (3) 

ECON  0312  Labor  Economics  (3) 

ECON  0314  Industrial  Organization  (3) 

ECON  03 1 5  Public  Finance  ( 3 ) 

ECON  0316  Economic  History  of  Europe  ( 3 ) 

ECON  03 1 8  International  Economics  (3) 

ECON03 19  Development  of  Economic  Thought  (3) 

ECON  0320  Environmental  Economics  (3) 

ECON  0321  Natural  Resource  Economics  (3) 

ECON  0322  Economics  of  Sports  (3) 

ECON  0350  Current  Economic  Issues  (3) 

ECON  0398  Senior  Research  Seminar  (3) 

ECON  0399  Independent  Study  (3-6) 

MGMT  0338  International  Business  (3) 


Mathematics  Elective  Courses  (6  credits) 

Students  double-majoring  in  mathematics  and  economics  must  take 
two  of  the  following  mathematics  courses.  These  two  mathematics 
courses  will  count  towards  fulfilling  the  requirements  of  both  majors. 


MATH  0333  Applied  Statistics  (3) 

MA'I'H  0334  Operations  Research  and  Modeling  (3) 

MATH  0340  Mathematical  Statistics  I  (3) 

MATH  034 1  Mathematical  Statistics  II  (3) 


REQUIREMENTS  FOR  THE  DOUBLE  MAJOR: 
ECONOMICS  AND  FINANCE 

REQUIRED  COURSES  -  15  credits 

ECON  0101  Principles  of  Macroeconomics  (3) 

ECON  0102  Principles  of  Microeconomics  (3) 

ECON  0201  Microeconomic  Theory  (3) 

ECON  0202  Macroeconomic  Theory  (3) 

ECON  0204  Intro  to  Mathematical  Economics  (3) 

MATH  0108  Intro  to  Statistics  (3) 


MATH  0115  Mathematics/Business  &  Social  Sciences  (3) 

ELECTIVE  COURSES  -  15  credits  (at  least  6  credits  of  electives  must 
be  taken  in  economics  courses  not  required  in  the  Finance  concentra- 


tion) 

ECON  0300  Money  and  Banking  (offered  each  year)  (3) 

ECON  0302  Economic  History  of  the  United  States  (3) 

ECON  0304  Urban  Economics  (3 ) 

ECON  0305  Intro  to  Econometric  Methods  (3) 

ECON  0306  Managerial  Economics  (3) 
ECON  0307  Economics  of  Gender,  Race  &  Ethnicity  (3) 

ECON  0312  Labor  Economics  (3) 

ECON  0314  Industrial  Organization  (3) 

ECON  0315  Public  Finance  (3) 

ECON  0316  Economic  History  of  Europe  (3) 

ECON  0318  International  Economics  (3) 

ECON  03 19  Development  of  Economic  Thought  (3) 

ECON  0320  Environmental  Economics  (3) 

ECON  0321  Natural  Resource  Economics  (3) 

ECON  0322  Economics  of  Sports  (3) 

ECON  0350  Current  Economic  Issues  (3) 

ECON  0398  Senior  Research  Seminar  (3) 

ECON  0399  Independent  Study  (3-6) 

FINC  03 19  Investments:  Portfolio  Management  (3) 

MGMT  0338  International  Business  (3) 
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ECONOMICS  MAJOR  WITH  A  FINANCE  MINOR 

The  Economics  major  with  a  Finance  minor  is  a  program  designed  to 
develop  an  understanding  of  theoretical  and  empirical  techniques  of 
economics  combined  with  a  comprehension  of  financial  markets  and 
decision  making  within  a  business  enterprise.  The  goal  of  the  program 
is  to  provide  students  with  an  appropriate  course  of  study  for  entry 
into  the  professional  job  market.  The  course  work  for  the  Finance  Mi- 
nor (18  credits)  is  listed  below. 


REQUIRED  COURSES  -  12  credits 

ECON  0300/FINC  0320  Money  and  Banking  (3) 

FINC  0207  Financial  Management  (3) 

FENC  0312  Investments:Security  Analysis  (3) 

FINC  0318  Advanced  Managerial  Finance  (3 ) 

ELECTIVE  COURSES  -  6  credits  (Select  two) 

ECON  0305/FINC  0305  Intro  to  Econometrics  (3) 

ECON  0315  Public  Finance  (3) 

FINC  0319  Investments:  Portfolio  Management  (3) 

FINC  0326  Insurance  and  Risk  Management  (3) 


ECONOMICS  MINOR 

The  Economics  minor  program  is  intended  for  non-economics  majors 
who  choose  to  achieve  some  proficiency  in  economic  analysis.  It  in- 
volves a  minimum  of  eighteen  credits  in  Economics. 

The  program  in  economics  is  designed  to  develop  an  understanding  of 
economic  relationships  in  contemporary  life  in  order  to  equip  a  stu- 
dent to  analyze  economic  issues  of  social  and  economic  policy.  This  in- 
cludes a  systematic  introduction  to  the  basic  theoretical  and  empirical 
techniques  of  economics.  The  program  seeks  to  accommodate  a  broad 
range  of  smdent  interests  including  preparation  for  careers  in  business 
or  government,  and  graduate  school  in  economics,  business,  law,  or 
public  administration. 


REQUIRED  COURSES  ECONOMICS  MINOR  -  6  credits 

ECON  0101  Principles  of  Macroeconomics  (3) 

ECON  0102  Principles  of  Microeconomics  (3) 

ELECTIVE  COURSES  ECONOMICS  MINOR  -  12  credits 

ECON  0201  Microeconomic  Theory  (3) 

ECON  0202  Macroeconomic  Theory  (3) 

ECON  0204  Introduction  to  Mathematical  Economics  (3) 

ECON  0300  Money  and  Banking  (3) 

ECON  0301  Economics  and  Law  (3) 

ECON  0302  Economic  History  of  United  States  (3) 

ECON  0303  Economics  of  Development  (3) 

ECON  0304  Urban  Economics  (3) 

ECON  0305  Introduction  to  Econometric  Methods  (3) 

ECON  0306  Managerial  Economics  (3) 

ECON  0307  Economics  of  Gender,  Race  and  Ethnicity  (3) 

ECON  0312  Labor  Economics  (3) 

ECON  0314  Industrial  Organization  (3) 

ECON  03 1 5  Public  Finance  (3) 

ECON  03 1 6  Economic  History  of  Europe  (3) 

ECON  0318  International  Economics  (3) 

ECON  0322  Economics  of  Sports  (3) 

ECON  0350  Contemporary  Economic  Issues  (3) 

ECON  0398  Senior  Research  Seminar  (3) 

MGMT  0338  International  Business  (3) 


REQUIREMENTS  FOR  THE  BUSINESS  MANAGEMENT  MAJOR 

Business  Management  majors  must  complete  a  minimum  of  30  credits 
in  the  major  at  Westfield  State  University  in  order  to  graduate. 


REQUIRED  BUSINESS  CORE  -  39  credits 

ACCT  0 1 04  Principles  of  Accounting  I  ( 3 ) 

ACCT  0 105  Principles  of  Accounting  II  (3) 

FINC  0207  Financial  Management  (3) 

MGMT  0107  Software  Applications  in  Management  (3) 

MGMT  0220  Production/Operations  Management  (3) 

MGMT  0221  Business  Management  (3) 
MGMT  0241  Business  LawOR 

AVIA  0243  Aviation  Law  (Aviation  Concentration  only)  (3) 
MGMT  0250  Quantitative  Approaches  to 

Business  Decisions  (3) 
MGMT  0308  Organizational  Development  and  Behavior(3) 
MGMT  0321  Management  Information  Systems  OR 

ACCT  0345  Accounting  Information  Systems  (3) 
(Accounting  Concentration  only) 

MGMT  0325  Business  Policy  and  Strategy  (3) 

MGMT  0338  International  Business  (3) 

MRKT  023 1  Marketing  Management  (3) 

NON-BUSINESS  REQUIRED  COURSES  -  18  credits 

ECON  0101  Macroeconomics  ( 3 ) 

ECON  0 1 02  Microeconomics  ( 3 ) 

ENGL  0103  Speech  (3) 

ENGL  0392  Business  &  Technical  Writing  (3) 

MATH  0108  Statistics  (3) 

MATH  0115  Math  for  Business  &  Social  Science  *  (3) 


*  MATH  0105  or  Math  0106,  Calculus  I  or  II,  will  also  satisfy  this 
requirement. 

BUSINESS  CONCENTRATIONS 

All  Business  Management  majors  are  required  to  complete  one  of  the 
following  concentrations. 


ACCOUNTING  -  18  credits 

ACCT  0310  Federal  Income  Taxation  ( 3 ) 

ACCT  0311  Auditing  (3) 

ACCT  0315  Intermediate  Accounting  I  (3) 

ACCT  0316  Intermediate  Accounting  II  (3) 

ACCT  03 1 7  Cost  Accounting  ( 3 ) 

ACCT  0331  Advanced  Accounting  (3) 

AVIATION  MANAGEMENT  -  15  credits 

AVIA  0130  Private  Pilot  Ground  School  (3) 

AVIA  0135  Aviation  History  and  Development  (3) 

AVIA  0261  Aviation  Management  (3) 
Flight  Option: 

AVIA  0122  Private  Pilot  Flight  School:  Flight  I  ( 1 ) 

AVIA  0123  Private  Pilot  Flight  School:  Flight  II  ( 1 ) 

AVIA  0124  Private  Pilot  Flight  School:  Flight  III  ( I ) 

AVIA  0397  Aviation  Internship  (3) 
Non-Flight  Option: 

AVIA  0397  Aviation  Internship  (6) 


Additional  elective  coursework  in  Aviation  Management  is  recom- 
mended, according  to  student  goals  and  interests. 
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FINANCE  -  18  credits 

FINC  03 12  [nvestmentsrSecurity  Analysis  (3) 

FINC  03 1 8  Advanced  Managerial  Finance  (3) 

FINC  03 1 9  Investments:Portfolio  Management  (3 ) 

FINC  0320/ECON  0300  Money  and  Banking  (3) 

MGMT/ECON  0305  Econometrics  (3) 

0300-Level  Finance  Elective  (3) 

MANAGEMENT  -  18  credits 

MGMT  0301  Labor  Relations  (3) 

MGMT  0314  Human  Resource  Management  (3) 

MGMT  0342  Entreprcneurship  (3) 

MGMT  0344  Project  Management  (3) 

MGMT  0346  Leadership  ( 3 ) 

0300-Level  Management  Elective  (3) 

MARKETING  -  18  credits 

MRKT  0306  Logistics  Management  (3) 

MRKT  0307  Marketing  Research  Techniques  (3) 

MRKT  0309  Sales  and  Sales  Management  (3) 

MRKT  0328  Principles  of  Advertising  (3) 

MRKT  0337  Consumer  Behavior  (3) 

0300-Level  Marketing  Elective  (3) 

ECONOMICS  - 15  credits 

ECON  0201  Microeconomic  Theory  (3) 

ECON  0202  Macroeconomic  Theory  (3) 

ECON  0302  Economic  History  of  the  United  States  (3) 

ECON  0306  Managerial  Economics  (3) 
Any  upper-level  Economics  elective 

(other  than  MGMT  0338)  (3) 


REQUIREMENTS  FOR  LICENSURE  FOR  TEACHER  OF  BUSINESS 
MANAGEMENT  (5-1 2) 

To  attain  licensure  to  teach  Business  at  the  5-12  grade  level  students 
nust  complete  the  following: 

•  The  Business  major  with  a  Management  concentration; 

•  The  professional  sequence  for  the  middle  and  secondary 
school  specialist  (described  in  the  Education  dept.  section); 

•  MGMT  0351  Teaching  Methods  in  Business. 

itudent  progress  toward  meeting  Advanced  Standing  in  Teacher  Ed- 
ication  is  monitored  at  the  end  of  the  sophomore  year  (57  credits), 
'lease  see  section  on  Licensure  for  Teacher  Education. 

n  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
peted all  required  course  and  field  work,  have  an  overall  GPA  of  2.8 
including  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
Massachusetts  Tests  for  Educator  Licensure  (i.e.,  Communication  and 
.iteracy  and  subject  matter  tests).  Student  teaching  placements  are  lim- 
:ed  to  within  a  30-mile  radius  of  the  campus. 


BUSINESS  MINOR 

The  Business  minor  program  prepares  students  enrolled  in  other  ma- 
jors for  careers  in  organizations.  The  minor  requires  a  minimum  of  1 8 
credits  chosen  from  the  Business  core  courses  listed  below: 


ACCT  0104  Principles  of  Accounting  I  (3) 

ACCT  0105  Principles  of  Accounting  (3) 

FINC  0207  Financial  Management  *  (3) 

MGMT  0107  Software  Applications  in  Management  (3) 

MGMT  0220  Production/Operations  Management  *  (3) 

MGMT  0221  Business  Management  *  (3) 

MGMT  0241  Business  Law  (3) 
MGMT  0250  Quantitative  Approaches  to 

Business  Decisions  *  (3) 

MGMT  0325  Business  Policy  and  Strategy  *  (3) 

MGMT  0338  International  Business  *  (3) 

MRKT  0231  Marketing  Management  (3) 


*  Please  note:  these  courses  have  prerequisites. 

COMMERCIAL  RECREATION  AND  TOURISM  MINOR 

The  Commercial  Recreation  and  Tourism  minor  is  interdisciplinary 
and  includes  courses  from  Economics  and  Management,  Geography 
and  Regional  Planning,  and  Movement  Science.  It  is  designed  to  ex- 
pose students  to  the  unique  issues  facing  the  travel  and  transportation, 
hospitality,  commercial  recreation,  and  entertainment  industries.  Stu- 
dents will  acquire  skills  in  management,  marketing,  and  operations  in 
this  expanding  area.  Through  coursework  and  fieldwork,  students  will 
have  the  opportunity  to  evaluate  this  field  for  potential  employment 
opportunities.  Six  courses  (18  credits)  constitute  the  minor: 

REQUIRED  -  9  credits 

MRKT  0251  Introduction  to  Commercial  Recreation 


and  Tourism  (3) 

MOVP  0330  Sports  Promotion  (3) 
One  of  the  following: 

GARP  0213  Travel  and  Tourism  Planning  or  (3) 

GARP  02 1 8  Recreation  Geography  ( 3 ) 

Three  courses  from  the  list  below,  to  be  selected  with  the  approval  of 

the  minor  advisor  -  9  credits 

ECON  0322  The  Economics  of  Sports  *  (3) 

GARP  03 17  Special  Topics  (3) 

MGMT  0221  Business  Management  *  (3) 

MGMT  024 1  Business  Law  (3 ) 

MGMT  0350  Special  Topics  (3 ) 

MOVR  0296  Special  Topics  (3) 

MRKT  0231  Marketing  Management  (3) 

MRKT  0336  Fundamentals  of  Retailing  *  (3) 

MRKT  0353  Resort  Management  *  (3) 
MRKT  0354  Fieldwork  in  Commercial  Recreation 

and  Tourism  *  (3) 


*  Please  note:these  courses  have  prerequisites 

Students  interested  in  this  minor  are  encouraged  to  major  in  one  of  the 
three  areas  of  economics  and  management,  geography  and  regional 
planning  or  movement  science,  and  should  seek  advisement  from  that 
department. 
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Courses 

ACCOUNTING 

NOTE:  Junior  status  is  required  for  all  courses  except  for  those  marked 
with  an  asterisk  (*). 

::  ACCT  0104  PRINCIPLES  OF  ACCOUNTING  I  (3)  Development 
of  a  framework  of  concepts  underlying  the  preparation  of  corporate 
financial  statements  which  are  useful  to  investors,  economists,  the  gen- 
eral public,  and  other  interested  external  parties.  The  balance  sheet 
and  income  statement  as  conventionally  reported  by  American  corpo- 
rations are  studied  as  to  methodology  for  their  preparation,  their  in- 
terpretation, and  their  strengths  and  limitations.  Prerequisite:  MGMT 
0107.(Formerly  MGMT  0104) 

;:  ACCT  0105  PRINCIPLES  OF  ACCOUNTING  II  (3)  Continuation 
of  the  emphasis  in  Principles  of  Accounting  I  upon  corporate  financial 
reporting  to  external  parties.  An  introduction  to  the  concepts  underly- 
ing the  preparation  of  accounting  information  which  is  useful  to  man- 
agement in  the  planning  and  control  of  business  operations.  Prerequi- 
site: ACCT  0104.(Formerly  MGMT  0105) 

ACCT  0205  FUND  ACCOUNTING  (3)  Concerns  the  accounting 
theory  applied  to  nonprofit  entities  such  as  municipalities,  universities, 
hospitals,  and  churches.  Content  constitutes  a  significant  portion  of 
the  Uniform  Certified  Public  Accountant  examination.  Prerequisite: 
ACCT  0104.(Formerly  MGMT  0205) 

ACCT  0310  FEDERAL  INCOME  TAXATION  (3)  A  first  course  in 
Federal  Taxation  which  provides  an  overview  of  past  and  present  In- 
ternal Revenue  Codes.  Emphasis  is  on  personal  and  business  income 
tax  procedures  and  preparation.  Exclusions,  deductions  and  income 
from  proprietorships,  partnerships,  rental  units,  trusts  and  estates,  divi- 
dends and  interest  are  included.  Prerequisite:ACCT  0105.  (Formerly 
MGMT  0310) 

ACCT  031 1  AUDITING  (3)  Covers  the  principles  of  auditing,  using 
accounting  principles  as  criteria.  Current  auditing  theories,  standards, 
procedures,  and  techniques  are  studied.  Auditing  procedures  and  anal- 
ysis of  supporting  documentation  materials  are  emphasized  to  ascer- 
tain how  they  lead  to  the  development  of  an  audit  opinion.  The  course 
studies  the  legal,  ethical,  and  technical  environment  in  which  the  audi- 
tor works.  A  practice  case  study  is  required.  Prerequisite:  ACCT  0105. 
(Formerly  MGMT  0311) 

ACCT  0315  INTERMEDIATE  ACCOUNTING  I  (3)  Advances  the 
depth  of  accounting  concepts  pursued  in  the  accounting  principles 
courses.  The  course  begins  with  an  overall  review  of  basic  financial 
concepts  and  the  essentials  of  the  accounting  process.  It  continues  with 
,i  more  indepth  view  of  income  recognition  and  measurement,  account- 
ing changes  and  errors,  and  a  detailed  look  at  various  asset  accounts 
and  tluir  relationship  lo  the  income  statement.  Balance  sheet  accounts 
covered  include  cash,  receivables,  and  inventory.  Prerequisite:ACCT 
0105.  (Formerly  MGMT  03 1 5) 

ACCT  0316  INTERMEDIATE  ACCOUNTING  II  (3)  Continues  the 
advanced  study  of  Generally  Accepted  Accounting  Principles  (GAAP) 
guiding  the  preparation  of  corporate  financial  statements.  The  topics 
addressed  inc  hide:  property,  plant  and  equipment;  depreciation;  int. in 
gibli  s;  liabilities;  investments;  stoi  k holders'  equity;  earnings  per  share; 
and  leases.  Prerequisites:  ACCT  0315.  (Formerly  MGMT  0316) 


ACCT  0317  COST  ACCOUNTING  (3)  This  course  provides  a  strong 
conceptual  foundation  in  the  preparation  of  information  for  use  by 
management  in  the  planning  and  control  of  business  operations.  Top- 
ics covered  will  include  cost-volume-profit  analysis,  job  costing,  activi- 
ty-based costing,  process  costing,  master  budgets,  flexible  budgets,  and 
variance  analysis.  Students  will  be  required  to  use  spreadsheet  software 
extensively  in  several  case  studies.  Prerequisite:  ACCT  01 05. (Formerly 
MGMT  0317) 

ACCT  0322  CORPORATE  TAXATION:PLANMNG  AND  PRAC- 
TICE (3)  A  planning  approach  to  the  taxation  of  corporations  and  for- 
mation of  investment  and  business  decisions  by  managers.  Collapsible 
Corporations,  capital  gains  treatment,  charitable  contributions,  net  op- 
erating loss,  dividends-received  deductions,  alternatives  minimum  tax, 
and  reconciliation  of  tax  and  book  income  will  be  examined.  Prerequi- 
site: Junior  or  senior  status;  ACCT  0104,  and  ACCT  0105.  (Formerly 
MGMT  0322) 

ACCT  0331  ADVANCED  ACCOUNTING  (3)  An  intensive  course 
that  specializes  in  areas  of  accounting  including:  partnerships  and  joint 
ventures,  branches,  consolidated  statements,  segment  reporting,  inter- 
im statements,  multi-national  companies,  bankruptcy  and  reorganiza- 
tion, installments  and  consignments,  fund  accounting,  and  estates  and 
trusts.  Prerequisite:  ACCT  03 16. (Formerly  MGMT  0331) 

ACCT  0345  ACCOUNTING  INFORMATION  SYSTEMS  (3)  Study 
of  factors  considered  in  the  design,  development,  and  implementa- 
tion of  accounting  related  information  systems.  Topics  may  include 
computer  feasibility  studies,  business  processes  and  transaction  cycles, 
general  ledger  and  financial  reporting,  proper  system  documentation, 
internal  controls  and  audit  trails,  implementation  issues,  the  impact 
of  the  accounting  function  on  various  elements  of  the  organization, 
and  implications  of  the  Internet  on  accounting  information  systems. 
Prerequisite: ACCT  0105. 

ACCT  0350  SEPCIAL  TOPICS  IN  ACCOUNTING  (3)  Examines  cur- 
rent issues  within  the  accounting  profession  and/or  topics  that  require 
advanced  treatment  within  an  accounting  specialty  area.  May  be  re- 
peated if  course  content  differs.  Prerequisite:  Permission  of  Instructor. 

AVIATION 

NOTE:  Junior  status  is  required  for  all  courses  except  for  those  marked 
with  an  asterisk  (*). 

AVIA  0122  PRIVATE  PILOT  FLIGHT  SCHOOL:  PRIMARY 
FLIGHT  I  (1)  This  course  consists  of  flight  instruction  and  ground 
tutoring  necessary  for  the  student  to  accomplish  his  or  her  first  solo 
flight.  Lessons  include  elements  of  flight  principles,  pre-and-post  flight 
procedures,  taxiing  and  ground  handling,  use  of  flight  controls,  basic 
maneuvers,  take-offs,  and  landings.  Introduction  to  aircraft  systems, 
radio  communications,  and  air  traffic  control  procedures.  One  two- 
hour  lecture/demonstration  period  weekly  for  one  semester.  (Formerly 
MGMT  0122) 

AVIA  0123  PRIVATE  PILOT  FLIGHT  SCHOOL:  PRIMARY 
FLIGHT  II  (1)  This  course  is  a  continuation  of  Primary  Flight  1,  de- 
signed to  prepare  the  student  for  solo  cross-country  flight.  Lessons  pro- 
vide greater  proficiency  in  maneuvers,  stalls  take-offs  and  landings,  and 
emergency  procedures.  Introduction  to  night  flights,  various  types  of 
VFR  navigation,  and  VOR  tracing.  Flight  planning  and  cross-country 
flying,  culminating  in  solo  cross-country  flight.  One  two-hour  lecture/ 
demonstration  period  weekly  for  one  semester.  Prerequisite:  AVIA 
0122.  (Formerly  MGMT  0123) 
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AV1A  0124  PRIVATE  PILOT  FLIGHT  SCHOOL:  PRIMARY 
FLIGHT  III  ( 1 )  Continuation  of  Primary  Flight  1 1  with  emphasis  on 
cross-country  navigation,  Hying,  Might  planning,  and  solo  practice  to 
gain  proficiency  in  all  basic  maneuvers.  I-essons  include  IFR  radio  and 
navigation  control  of  aircraft  solely  by  reference  to  instruments.  Private 
pilot  qualifications  are  completed.  One  two-hour  lecture/demonstra- 
tion period  weekly  for  one  semester.  Prerequisite:  AVIA  0123.  (For- 
merly MGMT0124) 

AVIA  0130  PRIVATE  PILOT  GROUND  SCHOOL  (3)  Private  pilot 
ground  school  provides  all  required  ground  instruction  for  the  Private 
Pilot  Certificate.  Upon  successful  completion  of  this  course,  students 
will  receive  an  endorsement  to  take  the  FAA  Private  Pilot  written  ex- 
amination. Topics  discussed  in  this  course  include:  aerodynamics,  flight 
theory,  aircraft  systems,  power  plants,  aircraft  control  and  operation, 
safety,  communications,  airspace,  navigation,  weight  &  balance,  me- 
teorology, FAA  regulations,  flight  physiology,  Crew  Resource  Man- 
agement, (CRM),  and  aircraft  performance.  (Credit  by  examination 
is  available  at  the  discretion  of  the  Aviation  Program  Coordinator). 
(Formerly  MGMT0130) 

AVIA  0135  AVIATION  HISTORY  AND  DEVELOPMENT  (3)  A  sur- 
vey of  the  history  of  America  in  the  Twentieth  Century,  emphasizing 
the  development  and  growth  of  aviation  as  a  major  influence  upon 
the  economic,  military,  and  societal  development  of  the  United  States. 
[Formerly  MGMT  0135) 

*  AVIA  0243  AVIATION  LAW  (3)  Aviation  Law  is  a  study  of  the  evo- 
ution  of  federal  civil  aviation  regulations  in  the  United  States  at  the 
ederal  and  state  levels.  The  course  analyzes  past  and  present  problems 
•esulting  in  regulation  of  the  industry.  Particular  topics  include  safety, 
rirport  funding  legislation,  and  international  aviation  legislation.  Addi- 
ional  areas  of  study  include  the  liabilities  of  pilots  and  operators,  liens, 
security  interests,  international  conferences,  bilateral  and  multilateral 
jgreements,  and  criminal  statues.  (Formerly  MGMT  0243) 

\VIA  0261  AVIATION  MANAGEMENT  (3)  Survey  of  general  avia- 
ion  industry;  basics  of  aircraft  operations;  marketing  of  products  and 
;ervices;  legal  aspects;  physical  facilities;  major  concentration  will  be 
)laced  on  management  and  administration  of  a  fixed  base  operation, 
luties  and  responsibilities  of  airport  management  and  managerial  con- 
iderations  in  all  areas  of  general  aviation.  (Formerly  MGMT  0261) 

W1A  0262  INSTRUMENT  PILOT  GROUND  SCHOOL  (3)  Topics 
nclude  discussion  of  aircraft  environmental  control  systems  and  com- 
nercial  flight  planning,  study  of  instrument  flight  charts,  IFR  depar- 
ure,  en  route,  and  approach  procedures.  Prepares  students  for  the  Fed- 
:ral  Aviation  Administration  (FAA)  written  examination.  Prerequisite: 
'rivate  Pilot  License.  (Formerly  MGMT  0262) 

MA  0263  INSTRUMENT  PILOT  FLIGHT  TRAINING  (3)  Em- 
)hasis  on  analysis  of  altitude  instruments,  instrument  approaches,  and 
n  route  operations.  This  course  will  prepare  students  for  the  Federal 
wiation  Administration  (FAA)  practical  test.  Prerequisite:  AVIA  0262. 
Formerly  MGMT  0263) 

MA  0323  COMMERCIAL  PILOT  GROUND  SCHOOL  (3)  Subject 
natter  involves  advanced  treatment  of  the  airplane  systems,  perfor- 
nance  and  control,  the  National  Airspace  System,  Federal  Aviation 
Regulations,  meteorology,  radio  navigation,  and  the  physiology  of 
light.  Students  who  meet  FAA  requirements  will  be  qualified  to  take 
he  FAA  written  examination.  Prerequisite:  Instrument  Rating.(For- 
aerly  MGMT  0323) 


AVIA  0324  COMMERCIAL  PILOT  FLIGHT  TRAINING  (3)  This 
is  a  professional  pilot  training  that  includes  several  stages:  Stage  1:  In- 
cludes a  review  of  basic  flight  maneuvers,  precision  landings,  take-off 
and  landing  techniques.  Stage  2:  Training  includes  solo  practice  in  pre- 
cision flight  maneuvers  including  night  and  cross-country  flight.  Stage 
3:  Concentrated  instrument  flight  instruction  including  IFR  navigation, 
use  of  VOR,  ADF,  localizer,  holding  patterns,  flight  planning,  proce- 
dures and  regulations.  Stage  4:  Continued  instrument  fight  instruction 
with  emphasis  on  aircraft  control,  IFR  flight  planning,  departure,  en 
route,  holding,  and  arrival  procedures,  instrument  approaches,  IFR 
procedures  and  regulations.  Stage  5:  Complete  review  of  all  com- 
mercial maneuvers,  instrument  flying  techniques,  procedures,  and 
regulations.  Students  upon  completion  are  ready  for  FAA  Commercial/ 
Instrument  Flight  Test.  Prerequisite:  Enrollment  in  or  completion  of 
AVIA  0323.  (Formerly  MGMT  0324) 

AVIA  0350  SPECIAL  TOPICS  IN  AVIATION  MANAGEMENT  (3) 
Examines  and  analyzes  contemporary  topics  in  aviation  management. 
Course  content  will  vary  according  to  the  area  of  specialization  of  the 
instructor  and  the  interests  of  the  students.  May  be  repeated  if  course 
content  differs.  Prerequisite:  Permission  of  Instructor. 

AVIA  0397  AVIATION  INTERNSHIP  (3-15)  Instructive  endeavor  in 
the  aviation  industry  or  an  aviation-related  business  that  complements 
the  academic  program.  Full  time  business  student/  must  be  a  senior 
pursuing  the  aviation  management  concentration  and  have  permission 
of  department. (Formerly  MGMT  0397) 

ECONOMICS 

ECON  0101  PRINCIPLES  OF  MACROECONOMICS  (3)  An  intro- 
duction to  economic  analysis  with  emphasis  on  the  application  of  eco- 
nomic principles  to  an  understanding  of  contemporary  problems.  Top- 
ics to  be  discussed  include:  the  nature  of  a  market  economy,  national 
income,  employment  and  fiscal  policy,  characteristics  of  the  American 
monetary  and  banking  system,  economic  growth  and  international 
trade.  ECON  0101  and  ECON  0102  may  be  taken  in  either  order. 

ECON  0102  PRINCIPLES  OF  MICROECONOMICS  (3)Emphasis 
on  the  economics  of  the  firm  and  resource  allocation.  Topics  to  be  dis- 
cussed include:  the  price  and  output  determination  under  pure  compe- 
tition, pure  monopoly,  monopolistic  competition,  and  oligopoly,  the 
resource  market,  international  trade,  and  an  evaluation  of  American 
capitalism.  ECON  0101  and  ECON  0 1 02  may  be  taken  in  either  order. 

ECON  0201  MICROECONOMIC  THEORY  (3)  An  examination 
of  the  basic  assumptions  and  methods  of  analysis  employed  in  micro- 
economic  theory.  Topics  studied  include:  elasticity  concepts,  demand 
derivation,  production  and  cost  relationships,  pricing  under  various 
market  structures,  and  distribution  theory.  These  topics  are  integrated 
through  short  and  long-run  analysis  as  applied  to  the  firm  and  indus- 
try. Lecture  and  exercises  of  concepts  is  included.  Prerequisite:  ECON 
0102. 

ECON  0202  MACROECONOMIC  THEORY  (3)An  analysis  of  the- 
ories and  models  of  macroeconomic  activity.  Topics  include:  monetary 
and  fiscal  policy,  budget  deficits,  unemployment,  inflation,  consumer 
spending,  the  role  of  expectations,  interest  rates,  balance  of  payments, 
exchange  rates  and  the  role  of  government  in  a  market  economy.  Pre- 
requisite: ECON  0101. 
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ECON  0204  INTRODUCTION  TO  MATHEMATICAL  ECO- 
NOMICS (3)  A  study  of  the  mathematical  methods  commonly  used  in 
economic  analysis.  The  primary  purpose  of  the  course  is  to  introduce 
the  student  to  matrix  algebra  and  differential  calculus  as  applied  to 
business  and  economic  problems.  Prerequisites:  ECON  0101,  ECON 
0102,  and  some  knowledge  of  algebra. 

ECON  0300/FTNC  0320  MONEY  AND  BANKING  (3)An  analysis 
of  money,  the  banking  system,  financial  markets  and  economic  activ- 
ity. The  course  presents  the  nature  of  money  and  the  role  of  commer- 
cial banking  in  an  historical  context,  as  well  as  inflation,  budget  defi- 
cits, the  yield  curve,  the  stock  market,  the  gold  standard,  balance  of 
payments,  exchange  rates,  portfolio  theory  and  the  role  of  the  Federal 
Reserve  System  in  the  U.S.  economy.  Prerequisite:  ECON  0101. 

ECON  0301  ECONOMICS  AND  LAW  (3)An  exploration  of  the  rela- 
tionship between  economics  and  law.  Specifically,  it  will  look  at  how  eco- 
nomic theory  can  be  used  to  understand  legal  problems  and  show  how 
the  common  law  often  promotes  economic  efficiency.  Topics  covered  will 
include  antitrust  law,  property  rights,  contracts,  criminal  law,  and  the  eco- 
nomics and  law  of  discrimination.  Prerequisite:  ECON  0102 

ECON  0302  ECONOMIC  HISTORY  OF  THE  UNITED  STATES  (3) 
A  study  of  the  evolution  of  the  American  economy  since  colonial  times. 
Recent  analysis  is  utilized  to  evaluate  the  economic  impact  of  industri- 
alization, land  policy,  slavery,  wars,  banking  and  transportation.  The 
role  of  the  government  is  carefully  traced  in  this  context.  Prerequisites: 
ECON  0101  and  ECON  0102. 

ECON  0303  ECONOMICS  OF  DEVELOPMENT  (3)  Examination 
and  analysis  of  the  major  theories  of  economic  development:  "surplus 
labor",  capital  accumulation,  historical  and  cultural  approaches.  Sur- 
veys human  capital;  agricultural,  industrial,  and  trade  policies,  as  well 
as  foreign  aid.  Uses  international  case  studies.  Prerequisite:  ECON  101 
and  ECON  0102. 

ECON  0304  URBAN  ECONOMICS  (3)  An  economic  analysis  of 
contemporary  urban  issues.  Topics  include:Rent  control,  minimum 
wage  laws,  racial  and  gender  discrimination,  illegal  drugs,  the  regula- 
tion of  public  utilities,  inequality  with  regard  to  income  and  wealth, 
and  the  economics  of  crime.  Prerequisite:  ECON  0102. 

ECON  0305/FINC  0305  INTRODUCTION  TO  ECONOMETRIC 
METHODS  (3)  A  study  of  the  application  of  statistical  methods  and 
techniques  to  economic  conditions.  The  primary  focus  of  the  course 
is  the  formulation,  interpretation,  and  critical  analysis  of  regression 
methodology.  Topics  include:  hypothesis  testing,  multiple  regression, 
specification  errors,  multi-colinearity,  and  autocorrelation.  Prerequi- 
sites: ECON  0101,  ECON  0102,  and  MATH  0108,  or  permission  of 
instructor. 

ECON  0306/FINC  0306  MANAGERIAL  ECONOMICS  (3)  An  em- 
phasis on  the  application  of  microcconomic  theory  in  the  solution  of 
everyday  business  problems  faced  by  the  firm  relating  to  production, 
costs,  demand,  expenditures,  etc.  A  course  designed  for  Business  Man- 
agement students.  Prerequisites:  ECON  0102. 


ECON  0307  ECONOMICS,  GENDER,  RACE  &  ETHNICITY  (3 
An  exploration  of  issues  associated  with  the  economics  of  gender,  race 
and  ethnicity,  such  as  income  and  employment  inequality,  the  urban 
underclass,  affirmative  action  and  the  family  and  economic  security. 
Special  attention  will  be  given  to  the  political,  philosophical,  social  and 
moral  aspects  of  these  issues.  A  survey  of  both  market  and  non-market 
remedies  directed  at  problems  associated  with  discrimination  are  in- 
cluded. Prerequisite:  ECON  0102. 

ECON  0312  LABOR  ECONOMICS  (3)An  examination  of  the  theory 
of  wage  determination  and  labor  markets.  Topics  include:The  eco- 
nomics of  collective  bargaining,  evaluation  of  criteria  used  for  wage 
determination,  and  collective  bargaining  issues  and  procedures  in  the 
economy  .  Prerequisite:  ECON  0102. 

ECON  0314/FINC  0314  INDUSTRIAL  ORGANIZATION  (3)  An 
examination  of  the  structure,  conduct  and  performance  of  industries 
in  the  United  States.  Determinants  of  industrial  organization,  including 
economies  of  scale,  mergers,  vertical  integration,  advertising,  pricing 
strategies  and  technology,  are  examined.  Analysis  of  antitrust  policy 
focusing  on  legal  precedents  regarding  monopoly,  price-fixing,  merg- 
ers, and  deceptive  practices.  Prerequisite:  ECON  0102. 

ECON  0315  PUBLIC  FINANCE  (3)  The  role  of  government  in  attain- 
ing an  efficient  allocation  of  resources  and  an  equitable  distribution 
of  income.  Emphasis  is  placed  on  criteria  for  the  evaluation  and  selec- 
tion of  public  expenditure  and  tax  programs  including  the  problem  of 
coordinating  federal,  state  and  local  finance.  Special  attention  is  given 
to  current  policy  issues.  Prerequisites:  ECON  0101  and  ECON  0102. 

ECON  0316  ECONOMIC  HISTORY  OF  EUROPE  (3)  An  analysis 
of  the  economic  development  of  Europe  since  feudalism.  Emphasis  will 
be  given  to  the  rise  and  fall  of  the  feudal  economy,  the  transformation 
of  agriculture,  mercantilism,  the  development  of  capitalism,  the  Indus- 
trial Revolution,  urbanization,  economic  imperialism  and  the  impact 
of  war.  Prerequisite:  ECON  0101  and  ECON  0102. 

ECON  0318  INTERNATIONAL  ECONOMICS  (3)  An  investiga- 
tion into  the  theoretical  and  empirical  basis  of  international  trade  and 
factor  movements.  The  course  deals  with  such  basic  topics  as  barri- 
ers to  trade,  the  balance  of  payments,  international  monetary  relations 
within  the  context  of  an  historical  perspective,  present  conditions,  and 
future  expectations.  Prerequisites:  ECON  0101  and  ECON  0102. 

ECON  0319  DEVELOPMENT  OF  ECONOMIC  THOUGHT 
(3)  Analyzes  the  content  and  limitations  of  contemporary  economic 
thought  in  contrast  to  earlier  theoretical  systems.  Traces  the  evolution 
of  systematic  economic  thinking  through  the  dual  influence  of  internal 
logical  development  and  the  external  social  and  intellectual  environ- 
ment. Central  economic  issues  that  are  of  current  significance,  such  as 
price  formation,  distribution  of  wealth  and  income,  population  and 
international  trade,  etc.,  will  be  analyzed  in  historical  perspective.  Pre- 
requisites: ECON  0101  and  ECON  0102. 

ECON  0320  ENVIRONMENTAL  ECONOMICS  (3)  A  study  of  the 
impact  of  economic  activity  on  the  environment  as  regards  the  pollu- 
tion of  our  air,  land,  and  water;  the  depletion  of  our  finite  material  and 
energy  resources;  and  the  response  of  economic  analysis  to  ameliorate 
those  impacts  as  we  face  the  daunting  cliallenge  to  feed,  clothe,  and 
shelter  a  burgeoning  world  population  that  has  rising  material  aspira- 
tions. Prerequisite:  ECON  0102. 
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ECON  0321  NATURAL  RESOURCE  ECONOMICS  (3)A  study  of 
xir  dcplctable,  reusable,  and  renewable  natural  mineral,  energy,  and 
biological  resources  and  how  the  application  of  economic  analysis 
nay  provide  us  with  a  guide  for  their  management  through  recycling, 
■eplenishing,substituting,  etc.,  in  order  that  they  might  continue  to  pro- 
/ide  us  with  the  necessary  resources  for  a  sustainable  economy  well 
nto  the  future.  Prerequisite:  ECON  0102. 

ECON  0322  THE  ECONOMICS  OF  SPORTS  (3)This  course  ap- 
plies the  tools  of  economic  analysis  to  a  variety  of  topics  relating  to 
Drofessional  and  amateur  sports.  The  course  will  analyze  the  salaries 
af  professional  athletes  and  examine  the  impact  of  unions  and  free 
jgency  on  the  salary  structure.  The  course  will  also  address  the  issue  of 
public  funding  for  stadiums  and  the  impact  of  professional  sports  on 
ocal  economies.  Additional  topics  will  include  the  economic  impact 
sf  discrimination  in  professional  sports  based  upon  race,  gender,  and 
lational  origin,  the  relationship  between  academics  and  athletics  at  the 
:ollegiate  level,  the  impact  of  television  on  professional  and  amateur 
.ports,  and  an  analysis  of  the  sports  memorabilia  market.  Prerequisite: 
ECON  0102. 

ECON  0350  CURRENT  ECONOMIC  ISSUES  (3)  Analysis  of  con- 
:emporary  issues  in  domestic  and  international  economic  theory  and 
policy  at  both  macro-  and  micro-economic  levels,  including  study  of 
public  vs.  private  sector  relationships,  the  market  structure,  and  the 
ndustrial  base.  Prerequisite:  ECON  0101  and  ECON  0102  or  permis- 
sion of  instructor. 

iCON  0351  SPCIAL  TOPICS  IN  ECONOMICS  (3)  Examines  and 
inalyzes  contemporary  topics  in  economics.  Course  content  will  vary 
iccording  to  the  area  of  specialization  of  the  instructor  and  the  inter- 
•sts  of  the  students.  May  be  repeated  if  course  content  differs.  Prereq- 
lisite:  Permission  of  Instructor. 

iCON  0398  SENIOR  RESEARCH  SEMINAR  (3)Students  apply  an- 
ilytical  procedures  to  specific  economic  problems  of  local,  national  or 
nternational  significance,  and  receive  training  in  the  preparation  of  re- 
earch  reports.  Class  discussion  on  student  reports,  and  assigned  read- 
ngs  dealing  with  issues  of  economic  theory  and  policy.  Under  faculty 
;uidance,  students  will  select  a  topic,  design  a  research  procedure,  and 
:omplete  an  individual  or  group  project.  Prerequisites:  ECON  0201 
md  ECON  0202. 

♦CON  0399  INDEPENDENT  STUDY  (3-6)  Prerequisite:  Permission 
)f  instructor. 

1NANCE 

^JOTE:  Junior  status  is  required  for  all  courses  except  for  those  marked 
vith  an  asterisk  (*). 

;INC  0102  PERSONAL  FINANCIAL  PLANNING  (3)  A  study  of  the 
oncepts  and  strategies  in  personal  financial  planning.  Major  topics 
nclude  planning  techniques,  forms  of  income,  investment  and  savings, 
nanaging  credit,  risk  management,  tax  planning,  accumulation  and 
ransfer  of  wealth.  (Formerly  MGMT  0102) 


FINC  0207  FINANCIAL  MANAGEMENT  (3)  Introduces  basic  con- 
cepts of  corporate  financial  management.  The  course  encompasses 
practical,  as  well  as  theoretical,  aspects  of  corporate  finance,  with  an 
emphasis  on  the  decision  making  functions  of  the  financial  manager 
and  the  process  of  valuation.  The  objective  of  the  course  is  to  give 
students  specific  skills  to  analyze  and  interpret  financial  data  and  to 
develop  an  understanding  of  the  nature  of  investment  and  financing 
decisions  in  business  organizations.  Topics  covered  include;  financial 
statement  analysis,  the  time  value  of  money,  the  valuation  of  financial 
securities  such  as  stocks  and  bonds,  and  capital  budgeting  analysis. 
Prerequisite:  ACCT  0105.  (Formerly  MGMT  0207) 

FINC  0305/  ECON  0305  INTRODUCTION  TO  ECONOMETRIC 
METHODS  (3)  A  study  of  the  application  of  statistical  methods  and 
techniques  to  economic  conditions.  The  primary  focus  of  the  course 
is  the  formulation,  interpretation,  and  critical  analysis  of  regression 
methodology.  Topics  include:  hypothesis  testing,  multiple  regression, 
specification  errors,  multi-colinearity,  and  autocorrelation.  Prerequi- 
sites: ECON  0101,  ECON  0102,  and  MATH  0108,  or  permission  of 
instructor.  (Formerly  MGMT  0305) 

FINC  0306/ECON  0306  MANAGERIAL  ECONOMICS  (3)  An  em- 
phasis on  the  application  of  microeconomic  theory  in  the  solution  of 
everyday  business  problems  faced  by  the  firm  relating  to  production, 
costs,  demand,  expenditures,  etc.  A  course  designed  for  Business  Man- 
agement students.  Prerequisites:  ECON  0101  and  0102. 

FINC  0312  INVESTMENTS:  SECURITY  ANALYSIS  (3)  Introduc- 
tion to  fundamental  concepts  of  investments  with  an  emphasis  on  the 
evaluation  of  financial  securities.  Topics  include  the  operation  of  fi- 
nancial markets,  how  securities  are  bought  and  sold,  economic  and 
industry  analysis,  and  financial  statement  analysis.  The  objective  is  to 
familiarize  students  with  basic  concepts  and  discuss  issues  critical  to 
making  sound  investment  decisions.  It  is  applicable  to  students  seeking 
to  develop  personal  investing  skills,  as  well  as  those  considering  a  ca- 
reer in  the  area  of  investments.  Prerequisites:  FINC  0207  or  permission 
of  instructor.  (Formerly  MGMT  0312) 

FINCE  0314/ECON  0314  INDUSTRIAL  ORGANIZATION  (3)  An 
examination  of  the  structure,  conduct  and  performance  of  industries  in 
the  United  States.  Determinants  of  industrial  organization,  including 
economies  of  scale,  mergers,  vertical  integration,  advertising,  pricing 
strategies  and  technology,  are  examined.  Analysis  of  antitrust  policy 
focusing  on  legal  precedents  regarding  monopoly,  price-fixing,  merg- 
ers, and  deceptive  practices.  Prerequisite:  ECON  0102. 

FINC  0318  ADVANCED  MANAGERIAL  FINANCE  (3)  This  course 
reinforces  and  extends  the  concepts  introduced  in  FINC  0207  Financial 
Management.  Topics  include  asset  valuation,  the  time  value  of  money, 
and  a  variety  of  issues  facing  corporate  financial  managers,  such  as  the 
cost  of  capital,  capital  budgeting  and  risk,  capital  structure  decisions, 
dividend  policy,  hedging  and  risk  management,  mergers  and  corporate 
governance.  Casework  and  computer  analyses  are  used  extensively. 
Prerequisite:  FINC  0207.  (Formerly  MGMT  0318) 
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FINC  0319  INVESTMENTS:  PORTFOLIO  MANAGEMENT  (3) 
An  introduction  to  fundamental  concepts  of  investments  with  an  em- 
phasis on  managing  an  investment  portfolio.  Topics  include  risk  and 
return,  capital  allocation  decisions,  investment  goals  and  objectives, 
use  of  derivative  securities  in  portfolio  construction,  and  performance 
evaluation.  The  objective  is  to  familiarize  students  with  the  theory  of 
portfolio  construction  and  discuss  issues  critical  to  making  sound  in- 
vestment decisions.  It  is  appropriate  for  students  seeking  to  develop 
personal  investing  skills,  as  well  as  those  considering  a  career  in  the 
area  of  investment  management.  Prerequisite:  FINC  0207.  (Formerly 
MGMT0319) 

FINC  0320/ECON  0300  MONEY  AND  BANKING  (3)  An  analysis 
of  money,  the  banking  system,  financial  markets  and  economic  activity. 
The  course  presents  the  nature  of  money  and  the  role  of  commercial 
banking  in  an  historical  context,  as  well  as  inflation,  budget  deficits, 
the  yield  curve,  the  stock  market,  the  gold  standard,  balance  of  pay- 
ments, exchange  rates,  portfolio  theory  and  the  role  of  the  Federal 
Reserve  System  in  the  U.S.  economy.  Prerequisite:  ECON  0101.  (For- 
merly MGMT  0320) 

FINC  0326  INSURANCE  AND  RISK  MANAGEMENT  (3)  Provides 
the  student  with  an  in-depth  understanding  of  all  phases  of  insurance 
and  risk  management.  The  topics  to  be  studied  are  basic  principles, 
the  nature  and  operation  of  insurance  business,  and  the  nature  of  risk 
and  risk  management.  Included  in  these  topics  are  property  insurance; 
casualty  insurance;  life,  accident,  and  health  insurance;  and  group  and 
social  insurance.  Prerequisite:  FINC  0207.  (Formerly  MGMT  0326) 

FINC  0350  SPECIAL  TOPICS  IN  FINANCE  (3)  Examines  and  ana- 
lyzes contemporary  topics  in  finance  and  investments.  Course  content 
will  vary  according  to  the  area  of  specialization  of  the  instructor  and 
the  interests  of  the  students.  May  be  repeated  if  course  content  differs. 
Prerequisite:  Permission  of  Instructor. 

MANAGEMENT 

NOTE:  Junior  status  is  required  for  all  courses  except  for  those  marked 
with  an  asterisk  (*). 

:'MGMT  0101  INTRODUCTION  TO  BUSINESS  (3)  An  introduc- 
tion to  the  field  of  Business  Management.  The  course  covers  types  of 
businesses,  their  organization,  and  the  general  functions  of  financial 
management,  production  management  and  marketing  management. 
(For  non-business  majors  or  students  considering  enrollment  in  the 
major.) 

*MGMT  0107  SOFTWARE  APPLICATIONS  IN  MANAGEMENT 
(3)  Examines  software  designed  for  management  including  spread- 
sheets, data-base  packages,  and  mainframe  communications.  Provides 
practical  experience  and  systems  theory  necessary  for  managerial  deci- 
sion-making. Fundamentals  of  computer  literacy  and  logical  thinking, 
as  they  relate  to  management,  are  emphasized. 

M<  AIT  0220  PRODUCTION/OPERATIONS  MANAGEMENT  (3) 
A  state  of  the  art  strategic  systems  approach  to  the  operations  functions 
of  manufacturing  and  service  organizations.  The  course  covers  design- 
ing, acquiring,  operating,  and  maintaining  facilities  and  processes; 
managing  the  supply  chain;  controlling  and  maintaining  inventories; 
and  staffing  and  scheduling  human  resources  needed  to  provide  goods 
and  services.  Prerequisite: ACCT  0104,  MGMT  0250  and  MGMT 
0 107  (or  CAIS  0124  or  CAIS  0125). 


MGMT  0221  BUSINESS  MANAGEMENT:  A  SURVEY  OF  ORGA- 
NIZATIONAL DEVELOPMENT  AND  MANAGEMENT  PRIN- 
CIPLES (3)  Provides  a  general  probe  into  the  role  of  management  in 
business,  exploring  concepts  of  management  used  in  business,  various 
issues  of  Business  Management  structures  and  the  organization  of 
management.  Topics  to  be  studied  include:  an  examination  of  a  sys- 
tems approach  to  management,  human  behavior,  personality  conflict 
in  organizations  and  techniques  of  creative  management.  The  course 
shall  touch  upon  several  leadership  development  strategies,  models  of 
executive  action  in  business  policy  or  control,  and  provide  a  broad 
comprehensive  over-view  of  current  issues  concerning  women,  minori- 
ties and  social  responsibility  in  the  field  of  Business  Management.  Pre- 
requisite: MGMT  0107. 

MGMT  0224/CAIS  0224  ADVANCED  MICROCOMPUTER  AP- 
PLICATIONS (3) An  advanced  experience  with  current  microcom- 
puter-based productivity  software.  The  course  is  intended  for  students 
who  have  a  working  knowledge  of  microcomputer  software  and  ap- 
plications. The  course  provides  in-depth  experience  with  advanced 
spreadsheet  topics,  as  well  as  other  topics  such  as  advanced  microcom- 
puter operating  system  facilities,  presentation  graphics,  applications  in- 
tegration, and  communications.  Prerequisite:CAIS  0124,  CAIS  0125, 
MGMT  0107,  or  equivalent. 

*MGMT  0241  BUSINESS  LAW  I  (3)  Develops  an  understanding  of 
the  philosophical  and  logical  development  of  the  law  and  its  relation- 
ship to  business  through  the  use  of  text  and  case  analysis.  Explores, 
in-depth,  substantive  contract  law,  which  forms  the  basis  for  busi- 
ness transactions,  commencing  with  the  initial  negotiation  and  offer 
through  performance  of  legally  binding  obligations  and  the  remedies 
available  if  obligations  are  not  performed. 

MGMT  0250  QUANTITATIVE  APPROACFIES  TO  BUSINESS 
DECISIONS  (3)  Covers  the  application  of  quantitative  techniques  to 
business  problem-solving  and  decision  making.  Subjects  include  linear 
programming,  probabilities,  simulations,  PERT,  queuing,  and  game 
theory.  The  application  of  these  analytical  tools  to  business  decision 
problems  such  as:  distribution,  inventory  control,  product  mix,  sched- 
uling, competitive  strategy,  and  forecasting  is  covered  through  case 
analysis.  Approximately  1/3  of  the  course  is  devoted  to  case  work.  Pre- 
requisites: MGMT  0107,  MATH  0108  and  MATH  01 15.. 

MGMT  0301  LABOR  RELATIONS  (3)  Examines  the  legal  relation- 
ship between  employer  and  employee.  Uses  text  reading  and  case 
analysis  to  cover  labor  legislation,  union  organizations  and  practices, 
unfair  labor  practices,  employment  discrimination,  and  affirmative  ac- 
tion programs.  Prerequisite:  MGMT  0241. 

MGMT  0302  SMALL  BUSINESS  MANAGEMENT  (3)  A  detailed 
study  of  the  knowledge  required  and  the  factors  involved  in  starting 
and  operating  a  small  business.  Cost  and  money  management  are  em- 
phasized. Other  areas  covered  include:  product  selection,  location  and 
timing,  pricing  and  other  marketing  techniques,  purchasing  and  inven- 
tory control,  and  the  personal  factors  contributing  to  success.  Prereq- 
uisites: MRKT  0231  and  MGMT  0241. 
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VlGMT  0308  ORGANIZATIONAL  DEVELOPMENT  &  BEHAV- 
OR  (3)  Examines  the  foundations  for  understanding  individual  and 
group  behavior  and  relates  these  points  to  the  problems  faced  by 
nanagers  in  organizations.  Emphasis  is  on  topics  of  study  relevant  to 
leveloping  managerial  effectiveness  in  interrelationships  with  other  or- 
ganizational members.  Course  attempts  to  develop  an  understanding 
)f  the  relationship  between  individual  and  organization  and  to  identify 
nanagement  skills  that  can  contribute  to  effective  performance.  Pre- 
equisite:  MGMT  0221. 

vlGMT  0313  COLLECTIVE  BARGAINING  (3)  Combines  the  his- 
orical,  behavioral,  and  legal  elements  covering  the  process  of  negotiat- 
ng  contractual  conditions  of  employment.  Current  labor  agreements 
ire  studied  and  distinctions  between  public  and  private  sectors  are 
dentified.  Prerequisite:  MGMT  0241. 

VlGMT  0314  HUMAN  RESOURCE  MANAGEMENT  (3)  Covers 
he  process  of  manpower  planning  and  utilization  in  organizations, 
'ersonnel  forecasting,  employment,  training  and  development,  place- 
nent,  motivation,  wage  and  salary  administration,  employee  benefits, 
ind  performance  evaluation  are  covered.  Special  emphasis  is  given  to 
)roblems  arising  between  manager  and  subordinates,  the  professional 
n  human  services,  minority  groups,  the  hard-to-employ  worker,  and 
he  impact  of  public  policy.  Prerequisite:  MGMT  0241. 

vlGMT  0321  MANAGEMENT  INFORMATION  SYSTEMS  (3) 
^  broad  introduction  to  the  use  of  computer-based  information  sys- 
ems  in  all  functional  areas  of  a  business.  Students  learn  how  infor- 
nation  systems  may  be  developed,  used,  and  managed  to  support 
he  strategic,  tactical,  and  operational  decision-making  processes  in 
n  organization.  Prerequisite:  MGMT  0107  or  Junior  standing  as  a 
]AIS  or  COMS  major. 

AGMT  0325  BUSINESS  POLICY  AND  STRATEGY  (3)  Emphasiz- 
s  management  planning  and  control  techniques  in  solving  business 
iroblems  and  in  determining  strategy  for  sales  and  profit  growth.  An 
itegrated  case  study  approach  will  be  used.  The  course  will  illustrate 
he  many  factors  that  influence  complex  business  decisions.  FOR 
ENIORS  ONLY.  Prerequisites:  FINC  0207,  MGMT  0221,  MRKT 
231,  and  MGMT  0241. 

AGMT  0327  SMALL  BUSINESS  INSTITUTE  (3)  Small  Business 
istimte  is  a  cooperative  effort  between  the  Small  Business  Adminis- 
ration  and  Westfield  State  University's  Business  Management  depart- 
lent.  The  course  will  supplement  the  academic  training  of  business 
tudents  with  "real-world"  problems  from  the  small  business  sector, 
tudent  teams  from  the  Business  Management  Program  will  furnish 
l-depth  management  assistance  to  small  businesses.  Areas  of  assis- 
ince  include:  accounting  and  record  keeping,  market  research,  adver- 
sing  and  sales  promotion,  inventory  control,  etc.  Prerequisites:  Junior/ 
?nior  status  and  permission  of  department. 

1GMT  0338  INTERNATIONAL  BUSINESS  (3)  Provides  an  oppor- 
inity  to  bring  the  tools  and  information  gained  in  previous  courses  to 
le  task  of  solving  managerial  problems  in  international  and  foreign 
avironments.  Focuses  on  an  analysis  of  market  opportunities,  meth- 
ds  of  entry  in  foreign  business  areas,  and  related  business  problems, 
rerequisites:  MGMT  0221  and  MRKT  0231. 


MGMT  0339  SEMINAR  IN  NON-PROFIT  MANAGEMENT  (3) 
The  course  will  give  students  an  overview  of  the  nonprofit  field,  both 
from  the  macro  and  micro  perspectives.  From  the  micro  perspective, 
students  will  learn  about  nonprofit  corporate  structures,  mission  state- 
ments, goals  and  objectives,  risk  management  and  recruitment,  train- 
ing and  motivation  of  board,  staff  and  volunteers.  Students  will  also 
delve  into  grant  writing  and  fund  raising.  From  the  macro  perspective, 
students  will  gain  an  understanding  of  the  role  of  the  nonprofit  in  the 
community,  including  needs  assessments  and  how  best  to  market  a 
program.  Prerequisite:  MGMT  022 1  or  permission  of  the  instructor. 

MGMT  0342  ENTREPRENEURSHIP  (3)  Students  gain  valuable  ex- 
perience in  innovating  and  creating  new  business  or  not-for-profit  op- 
portunities. They  will  learn  to  find  and  develop  new  projects,  to  design 
new  products  and  services,  and  to  translate  their  ideas  into  comprehen- 
sive, workable  business  plans.  Prerequisites:  FINC  0207  and  MRKT 
0231. 

MGMT  0344  PROJECT  MANAGEMENT  (3 (Provides  students  with 
an  understanding  of  the  concepts,  processes,  and  tools  for  managing 
projects  on  time,  on  budget,  within  scope,  and  with  high-quality  re- 
sults. These  skills  may  be  applied  to  all  types  of  projects,  including 
new  product  development,  information  systems  integration,  mergers 
and  acquisitions,  and  construction  development.  Covers  project  man- 
agement techniques  such  as  PERI,  CPM,  GANTT,  WBS  and  project 
management  software  tools.  Prerequisites:MGMT  0220. 

MGMT  0346  LEADERSHIP  (3)  Comprehensively  examines  evolving 
leadership  theory  and  practice,  from  trait  theory  to  modern  theories 
of  the  leadership  process,  power,  leadership  styles,  situational  leader- 
ship, contingency  theory,  and  team  leadership.  Further  topics  include 
diversity,  ethics,  globalization,  popular  approaches  to  leadership,  and 
women  and  men  as  leaders.  The  primary  course  objective  is  to  pre- 
pare students  for  leadership  roles  in  organizations.  Students  will  lean 
through  experiential  exercises,  lectures,  readings,  focused  videos,  and 
team  projects.  Prerequisites:  MGMT  0221. 

MGMT  0350  SPECIAL  TOPICS  IN  BUSINESS  MANAGEMENT  (3) 
Examines  and  analyzes  contemporary  topics  in  Business  Management. 
Educates  the  student  in  the  application  of  strategy  and  integrates  fun- 
damental problem  solving  techniques  into  contemporary  situations. 
Focuses  on  current  business  issues,  yet  takes  a  traditional  perspective. 

MGMT  0351  TEACHING  METHODS  IN  BUSINESS  (3)  Prepara- 
tion for  teaching  of  business  in  the  middle  and  secondary  schools 
through  the  following:  preparation  of  lesson  plans  and  lessons  and 
development  of  evaluation  methods  appropriate  to  student  devel- 
opmental level  and  specific  to  business  content.  Analysis  of  teach- 
ing techniques  and  instructional  materials  will  focus  on  differences 
between  courses  aimed  at  developing  skills  and  those  designed  to 
teach  understanding  of  the  conceptual  basis  of  business  and  eco- 
nomics. Approaches  to  teaching  studied  will  include  the  following: 
sensitivity  to  surrounding  cultures  within  which  businesses  operate; 
interrelationship  of  businesses  with  individuals  and  society;  need 
for  appropriate  responses  to  changes  in  technology;  and  importance 
of  employment  relationships  to  the  content  area. 
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MGMT  0355  E-BUSINESS  (3)  Examines  the  technologies  and  appli- 
cations of  the  Internet  with  a  focus  on  developing  effective  global  e- 
business  models.  Website  development;  attracting  and  managing  web- 
site traffic;  use  of  email  to  promote  and  support  business  objectives; 
Internet  regulatory  and  cultural  issues;  and  development  of  effective 
e-business  strategies  are  explored  in  depth.  Students  will  gain  practical 
experience  visiting  and  critiquing  Internet-based  business  models  and 
cases.  Prerequisites:MGMT  0107  (or  CMS  0124  or  CMS  0125)  and 
MGMT  0220  and  MGMT  0250. 

MGMT  0398  BUSINESS  INTERNSHIP  (3-15)  Full  time  business  stu- 
dent/ must  be  a  second  semester  junior  or  senior  and  have  permission 
of  department. 

MGMT  0399  INDEPENDENT  STUDY  Prerequisite:  Permission  of 
department. 

MARKETING 

NOTE:  Junior  status  is  required  for  all  courses  except  for  those  marked 
with  an  asterisk  (*). 

MRKT  0231  MARKETING  MMMAGEMENT  (3)  A  developmental 
survey  into  the  field  of  marketing  in  business,  which  will  study  the  roles 
of  marketers  in  business  and  society  as  a  whole.  Concentration  shall 
be  placed  on  denning  marketing,  the  role  of  a  marketing  executive, 
the  various  systems  of  marketing,  and  the  economic  factors  that  affect 
marketing.  In  order  to  probe  these  questions,  the  course  shall  examine 
consumer  behavior,  purchase  decision  making,  product  pricing,  policy 
and  planning,  channels  of  distribution  in  business,  and  marketing  insti- 
mtions  and  organizations.  Further  dimensions  of  advertising,  market- 
ing research,  analysis,  forecasting,  and  marketing  information  flows, 
controls,  and  performance  shall  be  explored.  Prerequisite:  Sophomore 
standing.  (Formerly  MGMT  0231) 

MRKT  0251  INTRODUCTION  TO  COMMERCIAL  RECRE- 
ATION AND  TOURISM  (3)  Analysis  of  the  commercial  recreation 
and  tourism  industries.  Includes  a  study  of  participant  profiles,  types  of 
commercial  and  resort  enterprises  and  national  tourism  studies.  Mso 
included  will  be  employment  opportunities  trends  and  issues.  Field 
visits  are  required.  Prerequisite:  Sophomore  status.  (Formerly  MGMT 
0251) 


MRKT  0328  PRINCIPLES  OF  ADVERTISING  (3)  Vital  to  the  world 
of  modern  business  is  an  understanding  of  the  role  of  advertising.  This 
course  provides  a  study  of  the  techniques  and  practices  of  advertising 
today.  Strategies  and  procedures  for  campaign  design  and  execution 
will  be  examined.  Students  will  take  an  advertising  idea  through  the 
various  stages  of  planning,  visualizing  and  writing  advertising  copy. 
Prerequisite:  MRKT  0231.  (formerly  MGMT  0328) 

MRKT  0336  FUNDAMENTALS  OF  RETMLING  (3)  Retailing  con- 
cepts, structure,  and  competition  are  studied  and  evaluated.  Attention 
is  given  to  techniques  and  procedures  of  purchasing  goods  for  resale. 
The  necessity  of  keeping  merchandise  assortments  adjusted  to  con- 
stantly changing  consumer  demands  is  analyzed.  Retail  organizational 
trends  and  management,  market  analysis,  store  location,  sales  forecast- 
ing, and  retail  advertising  will  be  examined.  Prerequisite:  MRKT  0231. 
(formerly  MGMT  0336) 

MRKT  0337  CONSUMER  BEHAVIOR  (3)  By  gaining  a  better  un- 
derstanding of  the  factors  that  affect  consumer  behavior,  marketers  are 
in  a  better  position  to  predict  how  consumers  will  respond  to  their 
marketing  strategies.  Consumer  Behavior  draws  on  the  Social  Sciences 
in  addition  to  the  quantitative  characteristics  of  the  market  such  as: 
population  patterns,  income  distribution,  living  standards,  and  occu- 
pational changes,  (formerly  MGMT  0337) 

MRKT  0353  RESORT  MANAGEMENT  (3)  A  topical  course  in  re- 
sort and  selected  sports  management  activities.  Contents  include  man- 
agement and  marketing  of  lodging,  retail  shops,  rental  and  recreational 
programs,  food  services  and  other  year  round  resort  services.  Addi- 
tionally, the  selection  and  operation  of  seasonal  commercialized  sports 
will  be  included.  This  unique  course  combines  classroom  training  in 
addition  to  providing  a  significant  work  experience  at  the  mountain. 
Prerequisites:  Junior  status,  MRKT  0251,  permission  of  instructor,  and 
departmental  permission,  (formerly  MGMT  0353) 

MRKT  0350  SPECIAL  TOPICS  IN  MARKETING  (3)  Examines  and 
analyzes  contemporary  topics  in  marketing,  advertising,  consumer  be- 
havior and  related  areas.  Course  content  will  vary  according  to  the 
area  of  specialization  of  the  instructor  and  the  interests  of  the  students. 
May  be  repeated  if  course  content  differs.  Prerequisite:  Permission  of 
Instructor. 


MRKT  0306  LOGISTICS  MANAGEMENT  (3)  The  process  of  plan- 
ning, implementing,  and  controlling  the  efficient  flow  and  storage  of 
raw  materials,  in-process  inventory,  finished  goods,  and  related  infor- 
mation from  point  of  origin  to  point  of  consumption  for  the  purpose  of 
conforming  to  customer  requirements.  Logistics  is  a  systems  approach 
to  business  problems  and  company  objectives  that  can  be  realized  by 
recognizing  the  mutual  interdependence  of  the  functional  areas  of  the 
firm.  Prerequisite:  MRKT  0231. (Formerly  MGMT  0306) 

MRKT  0307  MARKETING  RESEARCH  TECHNIQUES  (3)  Rc- 
views  the  specialized  techniques  for  conducting  marketing  research 
and  how  they  contribute  to  marketing  strategy.  Material  covered 
includes  quantitative  and  qualitative  research,  simulation,  forecast- 
ing, urvey  preparation,  and  secondary  source  analysis.  Prerequisite: 
MRKT  0231. (formerly  MGMT  0307) 

MRKT  0309  SALES  AND  SALES  MANAGEMENT  (3)  A  course  in 
effective  salesmanship  and  how  to  set  up  and  control  a  field  sales  or- 
ganization. Course  emphasizes  the  role  of  personal  selling  in  the  mar- 
keting mix  and  covers  all  basic  sales  management  issues.  Prerequisite: 
MRKT  0231.  (formerly  MGMT  0309) 


MRKT  0354  FIELDWORK  IN  COMMERCIAL  RECREATION 
AND  TOURISM  (3-9)  Field  work  offers  students  and  opportunity  to 
work  in  a  directed  environment  with  professionals  in  the  area.  Here 
they  experience  the  work  world  first  hand  before  graduation.  Students 
learn  new  skills,  test  their  academic  theories,  and  explore  professional 
goals  while  making  valuable  contributions  to  their  employer.  This  ex- 
perience also  emphasizes  individual  development.  Only  3  credits  may 
be  applied  to  the  Commercial  Recreation  and  Tourism  minor.  Prereq- 
uisites: Permission  of  instructor  and  department,  (formerly  MGMT 
0354) 
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Education 

\s  the  oldest  public,  coeducational,  teacher  education  institution  in 
;he  nation,  WcstHcId  State  University,  founded  in  1839,  has  an  his- 
torical and  abiding  commitment  to  serving  the  educational  needs  of 
ill  students  in  the  Commonwealth  of  Massachusetts.  Our  shared  vi- 
sion exists  among  education  faculty,  liberal  arts  and  sciences  faculty, 
students,  PreK-12  teachers,  and  administrators.  We  are  dedicated  to 
:he  development  of  learning  communities  that  encourage  individual 
growth  through  a  commitment  to  social  justice  and  the  quest  for  an 
mproved  future  for  all  learners.  Our  teacher  education  programs  em- 
brace this  vision  of  Educators  as  Leaders  Building  Learning  Communi- 
:ies.  Wesrfield  State  University  is  accredited  by  the  National  Council  for 
\ccreditation  of  Teacher  Education  (NCATE)  at  the  initial  licensure 
evel  with  which  the  undergraduate  programs  are  aligned.  All  initial 
urograms  are  approved  by  the  Massachusetts  Department  of  Elemen- 
tary and  Secondary  Education  (DESE). 

rhrough  this  shared  vision,  Westfield  State  University's  teacher  educa- 
:ion  programs  provide  innovative  ways  to  create  ties  with  a  variety 
)f  partners,  both  on  campus  and  within  PreK-12  communities.  Each 
('ear  our  Teacher  in  Residence  program  recruits  a  public  school  edu- 
:ator  to  join  the  education  faculty.  In  return,  WSU  faculty  members 
develop  joint  projects  with  public  school  teachers  and  share  their  work 
it  a  joint  conference.  The  Westfield  Professional  Development  School 
Sletwork  includes  four  elementary  schools.  It  is  an  essential  agency  for 
professional  development  and  program  improvement  between  the  Uni- 
versity and  the  Westfield  Public  School  system. 

teacher  education  programs  at  the  primary  level  include  early  child- 
lood  education,  special  education,  and  elementary  education.  At  the 
econdary  level,  approved  programs  include  English,  history,  math- 
ematics, general  science,  chemistry,  biology,  business,  and  vocational 
echnical  education.  Our  special  education  programs  prepare  teachers 
o  work  with  children  with  mild  to  moderate  disabilities  at  the  elemen- 
ary  or  secondary  level. 

The  Regulations  for  Educator  Licensure  in  the  Commonwealth  of 
Massachusetts  require  that  all  prospective  teachers  complete  a  liberal 
rts,  sciences,  or  interdisciplinary  major.  All  candidates  for  teacher  li- 
ensure  also  must  pass  appropriate  state  mandated  licensure  examina- 
ions.  Students  are  encourages  to  review  test  requirements  with  their 
education  Department  advisor. 

iecause  the  Massachusetts  DESE  continually  revises  teacher  educa- 
ion  standards  and  requirements  for  licensure,  students  are  advised 
tiat  departmental  program  requirements  also  are  subject  to  change  to 
aaintain  compliance  with  both  state  and  professional  standards.  The 
Education  Department  at  Westfield  State  University  makes  every  effort 
3  notify  students  of  changes  in  program  requirements  and  regulations 
s  soon  as  they  officially  are  published  by  the  Commonwealth.  When 
:  is  appropriate  to  do  so,  the  department  advises  students  of  potential 
hanges  in  advance  of  formal  announcement  and  implementation.  Stu- 
ents  are  responsible  for  major  and/or  licensure  program  requirements 
nd  are  required  to  meet  with  their  advisor  regularly. 


Westfield  offers  the  following  Massachusetts  Department  of  Education 
approved  majors  in  the  liberal  arts  and  sciences: 

Art 

Biology 

Economics 

English 

Environmental  Science 
Ethnic  and  Cender  Studies 
General  Science 
History 
Liberal  Studies 
Mathematics 
Movement  Science 
Music 

Political  Science 
Psychology 
Sociology 
Spanish 

The  Education  Department  has  a  list  of  recommended  academic  areas 
that  addresses  the  Massachusetts  Curriculum  Frameworks  and  strong- 
ly encourages  Liberal  Studies  as  a  second  major  for  candidates  seeking 
early  childhood,  elementary,  or  special  education  licensure.  Students 
should  refer  to  the  Liberal  Studies  major  for  additional  requirements 
and  arrange  to  meet  with  a  Liberal  Studies  advisor.  The  Education 
department  sponsors  informational  meetings  about  programs  in  edu- 
cation each  semester.  Students  are  required  to  attend  these  meetings 
and  should  contact  the  department  for  a  schedule  of  dates  and  times. 
Students  also  must  meet  with  both  their  Education  department  advisor 
and  second  major  advisor  each  semester.  First-year  students  not  ac- 
cepted into  the  major  can  transfer  into  Education  if  they  have  achieved 
a  2.6  CPA  after  the  conclusion  of  their  first-year. 

The  Education  Department  and  the  office  of  the  Dean  of  Education 
maintain  admission  and  retention  criteria  for  teacher  licensure  pro- 
grams. To  be  accepted  for  Advanced  Standing  within  the  major,  licen- 
sure, or  professional  sequence  for  secondary  education  programs,  a 
student  must  complete  57  credits,  achieve  an  overall  GPA  of  2.6,  earn 
an  average  of  2.7  (B-)  or  better  in  ENGL  0101  and  ENGL  0102,  and 
pass  the  communication  and  literacy  exam  (i.e.,  Massachusetts  Test 
for  Educator  Licensure,  Communication  and  Literacy).  A  minimum 
overall  GPA  of  2.8  (including  transfer  work)  and  a  passing  grade  on 
the  MTEL  subject  matter  test(s)  are  required  for  practicum  placement. 
Students  must  see  their  advisor  to  learn  about  practicum  requirements 
for  each  license.  Practicum  placements  are  limited  to  a  30-mile  radius 
of  the  University.  Practicum  students  are  not  permitted  to  be  employed 
during  school  hours  or  take  vacation  time  during  practicum. 

Generally,  smdents  spend  the  first  two  years  completing  core  require- 
ments and  acquiring  a  broad  base  in  the  liberal  arts.  During  the  soph- 
omore year,  students  take  introductory  level  education  courses  and 
participate  in  a  public  school  classroom  field  experience.  Retention  in 
the  program  is  dependent  on  students  achieving  Advanced  Standing  as 
described  above.  During  the  last  two  years  at  the  University,  smdents 
complete  their  education  course  work,  their  arts  or  science  major,  addi- 
tional field  work,  and  pass  the  appropriate  MTEL  subject  matter  test(s). 
During  the  senior  year,  students  complete  a  practicum  experience.  A 
diversity  experience  is  required  for  one  of  the  30  hour  pre-prac'ticum 
placements  or  for  the  practicum.  Undergraduates  who  have  completed 
all  of  the  requirements  for  the  major  or  licensure  program  are  recom- 
mended by  the  University  for  initial  licensure  issued  by  the  Massachu- 
setts Department  of  Elementary  and  Secondary  Education  (DESE). 
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A  complete  listing  of  teacher  preparation  programs  sponsored  or  co- 
sponsored  by  the  Education  department  includes: 

Early  Childhood  Education  (PreK-2) 

Elementary  Education  (1-6) 

Special  Education:  Moderate  Disabilities  (PreK-8)  and  (5-12) 

Biology  (8-12) 

Chemistry  (8-12) 

Business  (5-12) 

English  (5-8) 

English  (8-12) 

General  Science  (5-8) 

History  (5-8) 

History  (8-12) 

Mathematics  (5-8) 

Mathematics  (8-12) 

The  following  departments  also  sponsor  initial  teacher  licensure 
preparation: 

Art  (PreK-8,  5-12) 

Music  (All  levels) 

Movement  Science  (physical  education  PreK-8,  5-12) 

EARLY  CHILDHOOD,  ELEMENTARY,  AND  SPECIAL  EDUCATION 

The  Bachelor  of  Science  in  Education  major  with  licensure  and  licen- 
sure only  programs  are  designed  to  prepare  outstanding  teacher  candi- 
dates at  the  Massachusetts  initial  licensure  level.  Students  may  choose 
to  major  in  Education  (with  licensure)  or  choose  the  licensure  only 
program.  These  programs  include  Early  Childhood  Education  for  Stu- 
dents with  or  without  Disabilities  (grades  Pre-K-2),  Elementary  Educa- 
tion (grades  1-6),  and  Special  Education:  Moderate  Disabilities  (grades 
PreK-8)  or  Moderate  Disabilities  (grades  5-12).  Specific  WSU  core 
courses  are  required  for  Education  students.  Students  who  choose  to 
major  in  Education  must  also  complete  a  second  major  in  liberal  arts, 
sciences,  or  an  interdisciplinary  major.  To  meet  licensure  requirements 
within  four  years,  the  Department  of  Education  encourages  students  to 
select  Liberal  Studies  as  the  second  major  for  all  three  major  programs. 

Students  who  are  not  eligible  to  advance  to  practicum  (student  teach- 
ing) because  they  have  not  attained  a  grade  point  average  of  2.8  or 
higher  or  because  they  have  not  passed  all  required  Massachusetts 
Tests  of  Educator  Licensure  (MTELs)  may  complete  their  Education 
major  by  replacing  the  practicum  requirement  within  their  programs 
of  study.  The  replacement  of  practicum  involves  taking  additional  Edu- 
cation coursework  or  comparable  courses  under  the  advisement  of  the 
Chair  of  the  Education  Department.  Students  who  do  not  complete 
practicum  are  not  eligible  for  licensure;  however,  they  may  graduate 
from  WSU  with  their  Education  major  and  second  major. 

The  Westfield  State  University  teacher  licensure  program  for  Early 
Childhood  Teacher  of  Students  With  and  Without  Disabilities  has  been 
recognized  by  the  National  Association  of  the  Education  of  Young 
Children.  I  he  teacher  licensure  program  in  Elementary  Education  has 
received  recognition  by  the  Association  for  Childhood  Education  Inter- 
national. The  teacher  licensure  program  in  Special  Education  has  been 
recognized  by  the  Council  for  Exceptional  Children. 


COMMON  CORE  COURSEWORK  FOR  EARLY  CHILDHOOD, 
ELEMENTARY,  AND  SPECIAL  EDUCATION  MAJORS 

The  following  core  course  work  is  required  for  students  completing 
the  major  programs  in  Early  Childhood,  Elementary,  and  Special 
Education: 


COMPOSITION  (6  CREDITS) 
Required: 

ENGL  0101  English  Composition  I  (3) 

ENGL  0 1 02  English  Composition  II  ( 3 ) 

LITERARY  AND  PHILOSOPHICAL  ANALYSIS  (6  CREDITS) 
One  American  Literature  Course  from  the  following: 

ENGL  0210  US  Latino/a  Literature  (3) 

ENGL  0215  Introduction  to  American  Literature  (3) 

ENGL  0216  American  Literature  to  1865  (3) 

ENGL  0217  American  Literature  since  1865  (3) 

LLIT  0202  Women  Writers  of  the  Americas:  US  ( 3 ) 
One  Literature  or  Philosophy  Course  from  the  following: 

ENGL  0213  Introduction  to  British  Literature  (3) 

ENGL  0221  World  Literature  I  (3) 

ENGL  0222  World  Literature  II  ( 3 ) 

LLIT  0201  Women  Writers  of  Americas:  Global  (3) 

LLIT  0210  Studies  in  Literature  of  Africa  (3) 

LLIT  0310  Studies  in  Hispanic  Civilizations  (3) 

PHIL  02 1 1  Asian  Philosophy  ( 3 ) 


APPRECIATION  OF  THE  ARTS  (6  CREDITS) 
Two  courses  required:  one  from  two  different  disciplines  from  the  Ap- 
preciation of  the  Arts  section  of  the  Core,  see  full  listing  earlier  in  this 
Bulletin. 


US  HISTORY/GOVERNMENT  (3  CREDITS) 
One  from  the  following: 

HIST  0131  U.S.  History  and  Government  to  1865  (3) 
HIST  0132  U.S.  History  of  Government  1865-Present  (8) 

SOCIAL  UNDERSTANDING  (9  CREDITS) 

Both  of  the  following: 

PSYC  0101  Introduction  to  Psychology  (3) 

EDUC  0220  Schools  in  American  Culture  (3 ) 

One  from  the  following: 

ECON  0101  Principles  of  Macroeconomics  ( 3 ) 

ECON  0102  Principles  of  Microeconomics  (3) 

EGST  0208  Hip  Hop  Cultures  ( 3 ) 

EGST  0209  Images  of  Black  and  Brown  (3) 

GARP  0101  World  Regional  Geography  (3) 

LANG  0210  Language,  Culture  &  Society  *  (3) 

LCUL  0220  Envisioning  the  Americas  (3) 


*  Early  Childhood  majors  must  take  GARP  0101.  Elementary 
and  Special  Education  majors  must  take  either  GARP  0101  or 
0210  but  only  GARP  0101  fulfills  Social  Understanding. 

MATH/ANALYTICAL  REASONING  (6  CREDITS) 

MATH  01 53  Foundations:  Number  Systems  (3) 
MATH  0250  Foundations:  Patterns, 

Reasoning  and  Algebra  (3) 
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AB  SCIENCE  (8  CREDITS) 
Required: 

GNSC  0101  Physical  Science  (4) 
One  of  the  following: 

BIOL  0 1 02  Environmental  Biology  (4) 
BIOL  0104  Human  Biology  (4) 
BIOL  0 1 06  Biology  Today  (4) 
BIOL  0237  I  luman  Anatomy  and  Physiology  I  (4) 


ILOBAL  DIVERSITY  (3  CREDITS) 

>ne  courses  from  the  Global  Diversity  section  of  the  Core,  see  hill  list- 
ig  earlier  in  this  Bulletin. 


S  DIVERSITY  (3  CREDITS) 

EDUC  0380  Multicultural  Education  (3) 

EQUIREMENTS  FOR  THE  EARLY  CHILDHOOD  EDUCATION  MAJOR 
TTH  LICENSURE  (PREK-2) 

NIVERSITY  CORE  COURSEWORK  IN  EDUCATION: 

EDUC  0220  Schools  in  American  Culture  (*FB)  (3) 

EDUC  03  80  Multicultural  Education  ( 3 ) 

R.OFESSIONAL  EDUCATION  COURSEWORK: 
EDUC  0221  Introduction  to  Students  with 

Exceptional  Learning  Needs  (*FB)  (3) 

EDUC  0201  Learning  and  Assessment  (3) 
EDUC  0319  Principles  of  Teaching  and  Learning  (*FB)  (3) 

EDUC  0308  Early  Childhood  Curriculum  (*FB)  (3) 

EDUC  0  3 1 4  Classroom  Management  ( 3 ) 
EDUC  0381  Early  Intervention  for  Young 

Children  with  Special  Needs  ( * FB)  (3 ) 

EDUC  0305  Literature  and  Language  Arts  (3) 

EDUC  0303  Early  Literacy  and  Reading  *  *  (3) 

Education  Elective  (for  the  major  only)  (3) 

EDUC  0336  Practicum  I:  Early  Childhood  Pre  K-2  (6) 

EDUC  0337  Practicum  II:  Early  Childhood  Pre  K-2  (6) 


DDITIONAL  REQUIRED  COURSEWORK: 
PS YC  0202  Child  Development  ( 3 ) 

GARP  0101  World  Regional  Geography  (3) 
GNSC  0360  Methods  of  Science  Education  for  PreK-6  (2) 
MATH  0352  Foundations  of  Teaching 

Elementary  Mathematics:  PreK-6  (2) 
MOVP  0303  Health  Ed.  in  the  Elementary  School  or 
MO  VP  0301  Physical  Ed.  in  the  Elementary  School  (3) 
EDUC  0396  Seminar  Recent  Developments: 

Computers  in  Education  or  Other 

ISTE  Standards-based  technology  course  (3) 
EDUC  0309  Children's  Literature  or 

Other  approved  children's  literature  course  (3) 
Mathematics  or  Science  Elective  (3-4) 
A  World  History  course  as  defined  by  the  History 
Department  or  EGST  206:  Introduction  to  Islamic 
Studies,  or  an  additional  3  credit  equivalent  course 
as  determined  by  Liberal  Studies  Chair  (3) 


REQUIREMENTS  FOR  THE  ELEMENTARY  EDUCATION  MAJOR  WITH 
LICENSURE  (1-6) 

UNIVERSITY  CORE  COURSEWORK  IN  EDUCATION: 


EDUC  0220  Schools  in  American  Culture  (*  FB)  (3) 

EDU(  0380  Multicultural  Education  i  J) 

PR<  S  ESSIONAL  EDUCATK  >N  C  OURSEWORK: 
EDUC  022 1  Introduction  to  Students  with 

Exceptional  Learning  Needs  (::'FB)  (3) 

EDUC  0201  Learning  and  Assessment  (3) 

EDUC  03 1 9  Principles  of  Teaching  and  Learning  ( ;:  FB)  (3 ) 
EDUC  0306  Elementary  Curriculum  and  Instruction  (*FB)  (3) 

EDUC  031 1  Social  Studies  in  the  Elementary  School  (3) 

EDUC"  0314  Classroom  Management  ( 3 ) 

EDUC  0305  Literature  and  Language  Arts  (3) 

EDUC  0303  Early  Literacy  and  Reading* *  (3) 

Education  Elective  (for  the  major  only)  (3) 

EDUC  0338  Practicum  (12) 

ADDITIONAL  REQUIRED  COURSEWORK: 

PSYC  0202  Child  Development  (3) 


GNSC  0360  Methods  of  Science  Education  for  PreK-6  (2) 
MATH  0352  Foundations  of  Teaching 

Elementary  Mathematics:  PreK-6  (2) 
MOVP  0303  Health  Ed.  in  the  Elementary  School  or 
MOVP  0301  Physical  Ed.  in  the  Elementary  School  or 
MOVP  0212  Concepts  of  Nutrition  (3) 
EDUC  0396  Seminar  Recent  Developments: 

Computers  In  Education  or 
Other  ISTE  Standards-based  technology  course  (3) 
GARP  0210  Cultural  Geography  or 

GARP  0101  World  Regional  Geography  (3) 

Mathematics  or  Science  Elective  (3-4) 

A  World  History  course  as  defined  by  the 

History  Department  or  EGST  206:  Introduction 

to  Islamic  Studies,  or  an  additional  3  credit  equivalent 

course  as  determined  by  Liberal  Studies  Chair  (3) 

*FB  indicates  field-based  course. 

*  ::Take  course  prior  to  MTEL  Foundations  of  Reading  Test  (Field-#90). 
SPECIAL  EDUCATION 

In  general,  the  Special  Educator  is  trained  in  educational,  social,  emo- 
tional, and  vocational  interventions,  identification,  assessment  and 
programming  processes;  adaptation  and  development  of  curriculum 
materials;  analysis  of  behavior;  and  the  development  and  implementa- 
tion of  individual  educational  programs. 

Massachusetts  State  Law  requires  that  children  with  special  needs  be 
served  within  the  least  restrictive  environment.  The  Individuals  with 
Disabilities  Education  Act  guarantees  an  appropriate  education  and 
due  process  for  individuals  with  disabilities.  Regulations  designed  to 
implement  these  laws  clearly  state  the  need  for  special  education  teach- 
ers to  provide  services  to  children  who  exhibit  a  wide  range  of  special 
needs  at  all  grade  levels. 


B  indicates  field-based  course. 

Take  course  prior  to  MTEL  Foundations  of  Reading  Test  (Field-#90). 
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REQUIREMENTS  FOR  THE  SPECIAL  EDUCATION  MAJOR: 
MODERATE  DISABILITIES  PREK-8  WITH  LICENSURE 

UNIVERSITY  CORE  COURSEWORK  IN  EDUCATION: 
EDUC  0220  Schools  in  American  Culture  (  ~"FB)  (3) 
EDUC  0380  Multicultural  Education  (3) 


REQUIREMENTS  FOR  THE  SPECIAL  EDUCATION  MAJOR: 
MODERATE  DISABILITIES  LICENSE  (5-12)  WITH  LICENSURE 

UNIVERSITY  CORE  COURSEWORK  IN  EDUCATION: 
EDUC  0220  Schools  in  American  Culture  ( :  FB)  (3) 
EDUC  0380  Multicultural  Education  ( 3 ) 


PROFESSIONAL  EDUCATION  COURSEWORK: 


PROFESSIONAL  EDUCATION  COURSEWORK: 


FDl  IC  fP^  1  TntrnHnrrion  to  Snidpnts  with 

EDUC  022 1  Introduction  to  Students  with 

F  vppntiona  1  T  pa  mine  Nppd^  FRj 

-L *AV>V  L'  1 1U1 1<\  I  X-~A_cxl  XXXX  X£^  X^i\,\~\-lJ  \     l  U/ 

Exceptional  Learning  Needs  (*FB) 

(3) 

FF)IIC0303  Farlv  T  iterarv  and  Rpadinp  *'* 

(3) 

EDUC  0303  Early  Literacy  and  Reading  *  * 

(3) 

F P)l      0  VI  9  Pnnnnlps  of  Tparh me  and  1  pa rninp  ( * FR^ 

(31 

EDUC  0354  Educational  Planning  and  Evaluation: 

FF)I  IC^  0370  Snppcn  and  I  anptiapp  Prohlpms 

1  '  X  y  \_'  V>    \J  *J  1  \J        L-  'V  W  1  1   CXI  XVI    X-rdllfc^LltX            X    \  \J  L'lvl  11J 

Middle  and/or  Secondary  Schools  (*FB) 

(3) 

of  rhp  Snpnal  Nppds  (  hi  Id 

'  '1     U  IV,      M  'W.  lill    1                        V >  1  111 V-i 

(3) 

EDUC  0370  Speech  and  Language  Problems  of  the 

EDUC  0371  Identification,  Assessment, 

Special  Needs  Child 

m 

Planning,  and  Programming 

EDUC  0371  Identification,  Assessment,  Planning,  and 

(Moderate  Special  Needs)  (*FB) 

(3) 

Programming  (Moderate  Special  Needs)  (::'FB)(3) 

EDUC  0376  Developmental  Disabilities  and 

EDUC  0374  Career  Education  and  Transition 

Self-Determination 

(3) 

for  Students  with  Disabilities 

(3) 

EDUC  0377  Learning  Disabilities  and 

EDUC  0376  Developmental  Disabilities 

Instructional  Strategies 

(3) 

and  Self-Determination 

(3) 

EDUC  0378  Behavior  Support  for  Students  with 

EDUC  0377  Learning  Disabilities  and 

Emotional/Behavioral  Disorders 

(3) 

Instructional  Strategies 

(3) 

EDUC  0381  Early  Intervention  for  Young  Children 

EDUC  0378  Behavior  Support  for  Students  with 

with  Special  Needs  (::'FB) 

(3) 

Emotional/Behavioral  Disorders 

(3) 

EDUC  0397  Practicum:  Moderate  Special  Needs 

(12) 

EDUC  0397  Practicum:  Moderate  Special  Needs 

(12) 

Education  elective  (for  the  major  only) 

(3) 

Education  elective  (for  the  major  only) 

(3) 

:'FB  indicates  field-based  course. 

"Take  course  prior  to  MTEL  Foundations  of  Reading  Test  (Field-#90). 


ADDITIONAL  REQUIRED  COURSEWORK: 
PSYC  0202  Child  Development  or 
PSYC  0203  Adolescent  Development 
GARP  0101  World  Regional  Geography  or 
GARP  0210  Cultural  Geography 
GNSC  0360  Methods  of  Science  Education  for  PreK-6 
MATH  0352  Foundations  of  Teaching  Elementary 

Mathematics:  PreK-6 
MOVP  0303  Health  Ed.  in  the  Elementary  School  or 
MOVP  0212  Concepts  of  Nutrition  or 
MOVP  0301  Physical  Ed.  in  the  Elementary  School 
EDUC  0396  Seminar  in  Recent  Developments: 
Computers  in  Education  or 
Other  ISTE  standards-based  technology  course 
Mathematics  or  Science  elective 
A  World  History  course  as  defined  by  the  History 
Department  or  EGST  206:  Introduction  to  Islamic 
Studies,  or  an  additional  3  credit  equivalent  course 
as  determined  by  Liberal  Studies  Chair 


(3) 

(3) 
(2) 


(3) 
(3-4) 


(3) 


*FB  indicates  field-based  course. 

*  *Take  course  prior  to  MTEL  Foundations  of  Reading  Test  (Field-#90). 


ADDITIONAL  REQUIRED  COURSEWORK: 
PSYC  0203  Adolescent  Development 
GARP  0101  World  Regional  Geography  or 
GARP  0210  Cultural  Geography 
GNSC  0360  Methods  of  Science  Education  for  PreK-6 
MATH  0352  Foundations  of  Teaching  Elementary 

Mathematics:  PreK-6 
MOVP  0303  Health  Ed.  in  the  Elementary  School  or 
MOVP  0301  Physical  Ed.  in  the  Elementary'  School  or 
MOVP  0212  Nutrition 
EDUC  0396  Seminar  in  Recent  Developments: 
Computers  in  Education  or 
Other  ISTE  standards-based  technology  course 
Mathematics  or  Science  elective 
A  World  History  course  as  defined  by  the  History 
Department  or  EGST  206:  Introduction  to  Islamic 
Studies,  or  an  additional  3  credit  equivalent  course 
as  determined  by  Liberal  Studies  Chair 


(3) 

(3) 
(2) 

(2) 


(3) 


(3) 
(3-4) 


(3) 
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DDLE  AND/OR  SECONDARY  SCHOOL  EDUCATION 

iddle  and/or  secondary  education  programs  prepare  students  to 
ich  select  academic  disciplines  at  middle  and  senior  high  schools, 
le  course  work  in  instructional  methods  emphasizes  helping  the  pre- 
rvice  teacher  become  skilled  at  communicating  the  principles  and 
incepts  basic  to  an  academic  subject.  Students  gain  first-hand  expe- 
;nce  in  actual  classroom  situations  early  in  their  University  studies, 
ually  in  the  sophomore  year.  With  an  emphasis  on  acquiring  content 
the  academic  discipline  and  with  intensive  preparation  in  simulated 
id  actual  teaching  situations,  students  experience  and  demonstrate 
mpetencies  required  tor  successful  teaching. 

udents  may  elect  to  prepare  for  teaching  in  one  or  more  of  the  follow- 
g  areas:  Art  (PreK-8,5-12);  Biology  (8-12);  Business  (5-12);  Chem- 
ly  (8-12);  English  (5-8,  8-12);  General  Science  (5-8);  History  (5-8, 
12);  Mathematics  (5-8,  8-12);  Music  (all  levels);  Physical  Education 
reK-8,  5-12).  Students  seeking  licensure  in  Art,  Music  or  Physical 
lucation  should  refer  to  the  specific  requirements  listed  under  the  ap- 
opriate  academic  major. 

II  students  interested  in  middle  or  secondary  licensure  must  complete 
i  application  for  the  professional  sequence  -  please  see  your  advisor, 
pplications  are  also  available  in  the  Education  Department  in  Paren- 
i  Hall.  Students  preparing  to  teach  at  the  middle  or  secondary  level 
ust  complete  the  Professional  Sequence  in  Education  in  addition  to 
e  requirements  of  the  appropriate  major.  All  students  are  required  to 
eet  regularly  with  their  academic  and  education  advisor  to  ensure  a 
nely  completion  of  program  requirements.  Candidates  in  Art,  Music, 
Physical  Education  should  make  an  appointment  with  the  appropri- 
;  chair  of  their  department. 

)  be  accepted  for  Advanced  Standing  within  the  major,  licensure,  or 
ofessional  sequence,  a  student  must  have  completed  57  credits,  have 
hieved  an  overall  GPA  of  2.6,  earned  an  average  of  2.7  (B-)  or  bet- 
■  in  ENGL  0101  and  ENGL  0102,  and  passed  the  Communication 
d  Literacy  exam  (i.e.  Massachusetts  Tests  for  Educator  Licensure 
1TEL):  Communication  and  Literacy).  A  minimum  overall  GPA  of 
3  (including  transfer  work)  and  a  passing  grade  on  the  MTEL  subject 
itter  test(s)  are  required  for  practicum  placement.  Undergraduates 
io  have  completed  all  the  requirements  of  the  licensure  program  in 
:ondary  education  are  recommended  by  the  University  for  initial  li- 
isure  issued  by  the  Commonwealth  of  Massachusetts. 

(.OFESSIONAL  SEQUENCE:  MIDDLE  (GRADES  5-8) 
ID  SECONDARY  (GRADES  8-12)  SPECIALIST 

le  Professional  Sequence  for  Middle  and  Secondary  Specialist  must 
completed  by  students  intending  to  teach  an  academic  subject  area 
the  Middle  or  Secondary  School.  Students  must  complete  an  aca- 
mic  major  in  the  subject  area  in  which  the  licensure  is  sought. 

.OFESSIONAL  SEQUENCE  CORE: 
EDUC  0220  Schools  in  American  Culture  ( *  FB)  ( 3 ) 

EDUC  0380  Multicultural  Education  *  *  (3) 

Note:  Students  seeking  Teacher  of  English  licensure  satisfy  this  re- 
irement  through  English  major  course  work 


PROFESSIONAL  SEQUENCE  COURSES  MIDDLE 
AND  SECONDARY  SPECIALIST: 

EDUC  022 1  Introduction  to  Students  with 

Exceptional  Learning  Needs  (*FB)  (3) 
EDUC  032 1  The  Middle  School  and  Its  Students*  *  (3) 
EDUC  0354  Educational  Planning  and  Evaluation: 

Middle  and/or  Secondary  Schools  (*FB)  (3) 
PSYC  0203  Adolescent  Development  ( 3 ) 

(prerequisite,  Psychology  0101) 

Appropriate  academic  methods  course  (*FB)  (3) 

Appropriate  Practicum  (12) 

EDUC  0364  Practicum  Middle  School  ( 12)  or 

EDUC  0369  Practicum  Secondary  (12)  or 

EDUC  0364  (6)  and  EDUC  0369  (6)  (12) 

*FB  indicates  field-based  course. 

*  *  Note:  Required  for  Middle  School  licensure. 

VOCATIONAL  TECHNICAL  EDUCATION 

In  cooperation  with  the  Massachusetts  Department  of  Elementary 
and  Secondary  Education,  Westfield  State  University  offers  a  degree 
program  for  vocational  teachers.  This  is  a  Bachelor  of  Science  in  Edu- 
cation (Vocational)  for  teachers  of  trades.  The  students  in  this  pro- 
gram later  are  employed  either  in  their  trade  area,  or  in  a  vocational 
technical  school,  or  in  a  comprehensive  high  school.  Since  the  students 
in  this  program  are  employed  during  the  day,  the  program  is  offered 
on  a  part  time  basis  in  the  evening.  In  the  Commonwealth  of  Mas- 
sachusetts a  conferred  degree  is  not  a  requirement  for  teaching  a  trade 
in  a  vocational  school. 

REQUIREMENTS  FOR  VOCATIONAL  EDUCATION 

EDUC  0214  Supervised  Practicum  *  *  ( 3 ) 

EDUC  0301  Implementing  a  Competency 

Based  Curriculum*  (3) 
EDUC  0302  Integrating  Vocational  and 

Academic  Curriculum*  (3) 
EDUC  0332  Seminar  for  the  Vocational 

Technical  Educator  (3) 
EDUC  0343  Appraisal  and  Evaluation 

Techniques  in  Occupational  Education  (3) 
EDUC  0344  Developing  and  Implementing  a 

Standards-Based  Curriculum  in 

Vocational  Technical  Education  (3) 
EDUC  0351  Teaching  Methods  for  Vocational 

Technical  Education-Instructional  Strategies  (3) 
EDUC  0357  Managing  Student  Behavior  in  a 

Healthy  and  Safe  Environment  (3) 
EDUC  0358  Teaching  Methods  for  Vocational 

Technical  Education  -  Educating  and 

Assessing  the  Vocational  Technical 

Education  Learner  (3) 
EDUC  0379  Teaching  Methods  for  Vocational 

Technical  Education  -  Using  R 

esearch-Based  practices  to  Develop 

Effective  Instructional  Strategies'"''  (3) 
EDUC  0390  Addressing  the  Needs  of  Students 

with  Disabilities  in  Vocational 

Technical  Education.*  (3) 
EDUC  0396  Recent  Developments  in 

Computers  in  Education  (3) 

*  See  description  in  Graduate  Catalogue  for  corresponding  course;  un- 
dergraduate course  to  be  submitted  for  governance  approval. 

**  Title  change  to  be  submitted  for  governance  approval. 
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READING  MINOR 

Students  may  choose  to  complete  a  minor  in  reading.  The  minor  con- 
sists of  1 8  hours  of  course  work  in  the  specialized  area  of  reading,  typi- 
cally beginning  in  the  first  semester  of  the  sophomore  year.  Students 
interested  in  completing  this  minor  should  schedule  an  appointment 
with  the  Education  department  Chair. 

REQUIRED  COURSES: 

EDUC  0309  Children's  Literature  (3 ) 

EDUC  0317  Analysis  and  Correction  of  Reading 

Disabilities  (with  Apprenticeship)  (3) 
EDUC  0334  Word  Analysis  and  Comprehension 

Strategies  in  Reading  (3) 
EDUC  0335  Literacy  Instruction  for  English 

Language  Learners  (3) 

ELECTIVE  COURSES  (SELECT  TWO): 
EDUC  0304  Teaching  Writing  and  the 

Expressive  Arts,  Pre-K-  6  (3) 
EDUC  03 1 8  Reading  in  the  Content  Area  (3 ) 

EDUC  0377  Learning  Disabilities  and 

Instructional  Strategies  (3) 
EDUC  0333  Field  Experience  in  Reading  (3) 

Courses 

EDUC  0201  LEARNING  AND  ASSESSEMENT  (3)  An  introduc- 
tion to  the  basic  principles  and  practices  of  effective  assessment  for 
classroom  teachers.  The  course  addresses  what  teachers  need  to  do  to 
assess  learning  before,  during,  and  after  instruction  with  special  em- 
phasis given  to  the  importance  of  personal  judgment  and  educational 
accountability.  Topics  include  selecting  appropriate  modes  of  assess- 
ment, assessment  and  issues  of  diversity,  technology  and  assessment, 
standardized  testing,  assessment  and  programmatic  change. 

EDUC  0207  PHILOSOPHY  OF  EDUCATION  (3)  An  introduction 
to  educational  philosophy  through  consideration  of  historically  recur- 
rent perspectives  such  as  idealism,  realism,  essentialism,  romanticism, 
instrumentalism,  existentialism,  and  positivism  as  they  relate  to  con- 
temporary issues  in  educational  policy  and  practice.  Special  empha- 
sis will  be  given  to  fundamental  approaches  to  the  critical  analysis  of 
original  sources. 

EDUC  0214  SUPERVISED  INTERNSHIP:  VOCATIONAL  EDUCA- 
TION (3)  Supervised  by  a  master  teacher  and  monitored  by  a  Univer- 
sity instructor.  Demonstration  of  the  application  of  pedagogical  skill. 
Prerequisite:  Completion  of  the  four  pre-internship  vocational  instruc- 
tor approved  courses. 


EDUC  0220  SCHOOLS  IN  AMERICAN  CULTURE  (3)  This  course 
is  designed  to  stimulate  creative  and  critical  thinking  about  the  natun 
and  value  of  education.  Participants  will  be  introduced  to  the  role  o 
the  teachers,  learners,  and  schools  in  society.  The  role  of  schools  ir 
maintaining  and  perpetuating  culture  will  be  considered  as  well  as  is 
sues  and  controversies  confronting  American  education.  Students  wil 
also  be  familiarized  with  important  global  educational  issues  and  de 
velopments.  Field  experience  required  for  teacher  licensure  students.   I  *tf. 

EDUC  0221  INTRODUCTION  TO  STUDENTS  WITH  EXCEP  I  j 
TIONAL  LEARNING  NEEDS  (3)  Content  and  experiences  will  focu;  p 
on  those  students  who  meet  the  criteria  for  categories  of  disabilities  ppn 
that  are  identified  by  education  law  and  those  with  other  exceptiona  Jwiw 
learning  needs.  This  study  of  individuals  in  the  context  of  school  willJf'K* 
facilitate  an  understanding  of  laws,  history,  litigation,  individualizecl  fffi 
education  programs,  Response  To  Intervention  (RTI)  and  Universal 
Design  Learning  (UDL)  principles.  Race,  ethnicity,  gender,  and  eco 
nomic  status  are  examined  as  they  apply  to  students  with  exceptiona 
learning  needs.  Historical  and  current  approaches  to  the  education  anc 
includion  of  students  with  exceptional  learning  needs  will  be  examinee 
including  topics  of  identification,  placement,  referral,  evaluation  anc 
assistive  technology.  15  hour  field  experience  required. 


EDUC  0303  EARLY  LITERACY  AND  READING  (3)  Provides  the 
prospective  teacher  with  an  introduction  to  early  literacy  and  reading 
program  development.  The  course  emphasizes  skills  related  to  emer 
gent  literacy,  word  recognition,  comprehension,  critical  and  oral  read 
ing,  continuous  evaluation  of  developmental  reading  skills,  diagnostic 
teaching,  and  individualized  instruction  of  reading  in  early  childhooi 
and  elementary  education.  Co-requisite:  EDUC  0319.  Note:  Teaching; 
candidates  should  take  this  course  prior  to  taking  the  MTEL  Founda 
tions  of  Reading  Test  -  Field  #90. 
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EDUC  0304  TEACHING  WRITING  AND  THE  EXPRESSIVM^voun 
ARTS:  PRE-K-6  (3)  This  course  will  focus  on  teaching  writing  of  all  pirate 
discourse  styles  including  personal  narrative,  creative  writing  and  po 
etry,  and  expository  writing  for  early  childhood  and  elementary  popu-  j 
lations  including  students  with  moderate  special  needs.  It  also  will  em-,  fcfe 
phasize  teaching  oral  language  expression,  effective  listening  skills  anc 
strategies,  creative  drama,  and  the  relationship  between  integration  o»  EDUC 1 
listening  and  the  creative  arts.  This  course  is  intended  to  provide  pre-  3i  Req-. 
service  early  childhood  and  elementary  school  teachers  with  in-deptP  as  $K 
theoretical  and  practical  bases  for  teaching  and  assessing  language  art'i  jneep; 
beyond  the  curriculum  presented  in  EDUC  0305,  Literature  and  thejind  m 
Language  Arts,  a  foundation  course  in  these  areas  offered  by  the  Uni-JjtojecTs 
versify.  Co-requisite  EDUC  0305. 


EDUC  0305  LITERATURE  AND  THE  LANGUAGE  ARTS  (3)  Pro-  EDUC r 
vides  the  prospective  teacher  with  an  introduction  to  literature  anc 
language  arts  programs.  Emphasis  is  on  the  communication  skills  ol 
listening,  speaking,  reading,  writing,  viewing,  and  visually  represent 
ing.  The  relationship  of  children's  literature  in  the  total  language  art! 
program  in  early  childhood  and  elementary  education  is  presented.  Co 
requisite:  EDUC  03 19. 
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XJC  0306  ELEMENTARY  C  URRICULUM  AND  INSTRUCTION 
)  Elementary  Curriculum  and  Instruction  Students  will  be  introduced 
the  major  concepts  of  the  elementary  school  social  studies,  science, 
athematics,  the  arts,  physical  education/health,  and  drug  and  sub- 
mce  abuse  curricula.  The  relationship  among  the  elementary  disci- 
ines  will  be  demonstrated  in  the  development  of  a  unit  of  work  and 
irning  center  activities.  The  application  of  the  auricular  concepts 
id  unitary  procedure  will  be  demonstrated  in  a  required  30  hour  field 
:perience.  Prerequisite:  EDUC  0319. 

XJC  0308  EARLY  CHILDHOOD  CURRICULUM  (3)  Curriculum 
id  principles  of  early  childhood  education  for  children  with  and  with- 
it  special  needs  are  identified  for  students  through  lectures  supported 
f  observations  and  demonstrations.  Curricular  adaptations  and  rela- 
mships  among  the  disciplines  taught  in  early  childhood  are  present- 
L  A  thirty  hour  (minimum)  field  placement  is  required.  Prerequisite: 
XJC  0319  or  equivalent,  or  permission  of  instructor. 

XJC  0309  CHILDREN'S  LITERATURE  (3)  This  course  is  designed 
provide  teachers  with  a  background  of  the  major  objectives  and 
lrposes  for  children's  literature  in  today's  classroom.  Major  empha- 
;  will  be  given  to  a  review  of  various  types  of  children's  literature, 
ays  to  share  literature  effectively  with  children,  the  use  of  media  to 
courage  more  reading,  and  to  the  establishment  of  library  centers 
ithin  the  classroom  setting.  Areas  of  specialization  such  as  award 
fnning  books,  key  illustrators,  poetry,  and  traditional  literature  also 
11  be  included. 

XJC  0310  SEMINAR:  TEACHING  DESIGNS  IN  EARLY  CHILD- 
DOD  (3)  The  seminar  is  designed  to  examine  considerations  in 
ucturing  learning  experiences  and  environments  for  young  children. 
:luded  will  be  research  studies  of  Piaget,  Skinner,  and  Maslow  and 
:ir  influence  on  the  teaching  designs  of  curriculum  to  meet  the  needs 
young  children,  including  those  at  risk.  Specific  attention  will  be 
ren  to  reviewing  and  studying  early  childhood  demonstration  pro- 
ims  that  have  been  designed  to  meet  the  needs  of  the  9-month-old  to 
year-old  child,  as  well  as  4-  to  7-  year-old  children  with  a  variety  of 
iabling  conditions. 

)UC  0311  SOCIAL  STUDIES  IN  THE  ELEMENTARY  SCHOOL 
Requires  students  to  examine  actively  the  basic  principles  underly- 
5  Social  Studies.  It  requires  that  students  become  aware  of  unifying 
ncepts  and  generalizations  related  to  the  realities  of  how  people  live 
d  interact.  Examination  of  traditional  and  current  Social  Studies 
ajects  is  a  matter  of  concern.  Concurrently,  production  of  materi- 
and  use  of  procedures  promoting  apt  combinations  of  cognitive 
ective  and  psychomotor  behaviors  are  expected.  Pre  or  corequisite: 
)UC  0319. 

)UC  0314  CLASSROOM  MANAGEMENT  (3)  An  introduction 
solving  classroom  management  problems  through  an  analysis  of 
tors  influencing  student  behavior.  Specifically,  the  course  examines 
ssroom  teaching  practices  that  prevent  behavior  problems  as  well  as 
thods  for  enhancing  student  social  skills.  Additionally,  the  course  in- 
duces procedures  and  practices  that  enable  students  to  take  respon- 
ility  for  their  behavior.  The  "Discipline  Pyramid"  serves  as  a  model 
integrating  community,  prevention,  correction  and  conflict  resolu- 
n  into  a  comprehensive  classroom  management  system.  Cognitive- 
lavioral  approaches  are  integrated  with  applied  behavioral  analysis, 
'elopmental  theory,  and  psycho-educational  strategies. 


EDUC  0317  ANALYSIS  AND  CORRECTION  OF  READING  DIS- 
ABILITIES (WITH  APPRENTICESHIP)  (3)  This  course  offers  the 
prospective  teacher  the  background,  strategies,  and  materials  for  the 
diagnosis  and  remediation  of  reading  difficulties.  Topics  will  include 
the  nature  and  causes  of  reading  disabilities,  diagnostic,  and  remedia- 
tion strategies  in  the  areas  of  phonemic  awareness,  word  recognition, 
comprehension,  meta-comprehension,  improving  meaning  vocabulary, 
and  guiding  content  area  reading.  Both  formal  and  informal  methods 
of  diagnosis  will  be  presented.  The  class  will  move  from  theory  to 
practice  in  the  course  as  each  student  begins  a  biweekly  apprentice- 
ship working  individually  with  a  remedial  reader  at  a  local  school.  The 
professor  will  be  on  site  to  support  and  model  the  various  assessment 
and  teaching  strategies.  This  course  is  aligned  with  the  subject  matter 
regulations  and  professional  standards  for  teachers  as  prescribed  by  the 
Massachusetts  Department  of  Education.  Prerequisites:  EDUC  0303 
and  permission  of  the  Professor. 

EDUC  0318  READING  IN  THE  CONTENT  AREAS  (3)  Approaches 
reading  as  a  tool  in  the  content  areas  of  the  curricula.  All  of  the  ma- 
jor subject  matter  areas  will  be  explored.  The  general  reading  abilities 
involved  in  these  areas  as  well  as  the  specialized  reading  needs  will  be 
examined.  The  objectives,  techniques,  procedures,  and  material  will  be 
identified  and  utilized.  Designed  for  teachers  in  the  intermediate-  and 
secondary-level  programs. 

EDUC  0319  PRINCIPLES  OF  TEACHING  AND  LEARNING  (3)  In- 
troduces students  to  planning  procedures  and  methods  leading  to  the 
creation  of  successful  and  appropriate  learning  with  particular  empha- 
sis on  creating  developmentally  appropriate  lesson  plans  that  are  con- 
sistent with  professional  standards  and  state  curriculum  frameworks 
for  early  childhood  and  elementary  educators.  The  course  responds  to 
four  fundamental  questions:  How  do  children  learn?  What  are  we  go- 
ing to  teach  and  why?  How  are  we  going  to  teach  and  why?  How  will 
we  know  that  learning  has  occurred?  The  course  specifically  teaches 
modes  of  teaching,  classroom  interaction  strategies,  approaches  to 
grouping,  teaching  diverse  student  populations,  using  instructional 
technology,  and  learning  fundamental  approaches  to  classroom  as- 
sessment. Students  will  apply  course  acquired  knowledge,  skills,  and 
dispositions  in  a  required  thirty  hour  field  experience.  Prerequisites: 
EDUC  0220,  EDUC  0221,  and  PSYC  0202. 

EDUC  0321  THE  MIDDLE  SCHOOL  AND  ITS  STUDENTS  (3)  Re- 
search has  indicated  that  middle  school  students  have  unique  needs 
because  of  the  rapid  changes  that  occur  during  this  age.  This  course 
is  designed  to  help  you  understand  the  cognitive,  physical,  emotional, 
social  and  moral  development  of  the  early  adolescent  both  with  and 
without  special  needs.  Understanding  growth  and  development  is  the 
first  step  to  designing  a  school  that  meets  young  adolescent  needs. 
These  needs  must  be  translated  into  appropriate  school  practices  in 
order  for  the  middle  school  concept,  interdisciplinary  planning,  team 
teaching,  the  integrated  and  integrative  curriculum,  cooperative  learn- 
ing, advisory  groups,  the  exploratory  curriculum,  peer  mediation,  and 
appropriate  instructional  and  classroom  management  strategies  for  the 
middle  school  student. 
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EDUC  0332  SEMINAR  FOR  THE  VOCATIONAL  TECHNICAL 
EDUCATOR  (3)  This  course  is  designed  to  prepare  new  vocational 
technical  teachers  for  her/his  first  teaching  assignment.  The  course  will 
identity  the  characteristics  of  an  effective  teacher  as  well  as  provide 
some  of  the  tools  required  by  first-year  teachers  to  be  successful.  These 
include  techniques  for  establishing  effective  classroom  routines  and 
procedures,  student  instruction  and  assessment,  and  for  maintaining  a 
positive  classroom/shop/laboratory  climate  that  conveys  high  expecta- 
tions. In  addition,  students  will  be  able  to  identify  the  elements  of  a 
course/program  curriculum  and  learn  how  to  develop  a  lesson  plan,  as- 
sign and  grade  homework  and  collaborate  with  colleagues  to  improve 
instruction,  assessment  and  student  achievement. 

EDUC  0333  FIELD  EXPERIENCE  IN  READING  (3)  This  course  re- 
quires 75  clock  hours  (for  3  credits)  of  supervised  student  teaching 
experience  by  a  reading  specialist  in  literacy  instruction.  Students  will 
observe  and  participate  in  both  formal  and  informal  assessment  pro- 
cedures, instruct  pupils  using  a  variety  of  literacy  methodologies,  and 
prepare  professional  reports.  This  course  is  offered  only  to  students 
in  the  reading  minor/concentration  program,  by  special  arrangement 
with  one  of  the  reading  faculty,  and  with  special  permission  of  the 
Education  Department  Chairperson.  Prerequisite:  EDUC  0303,  EDUC 
0305  and  either  EDUC  0335  or  EDUC  0317. 

EDUC  0334  WORD  ANALYSIS  AND  COMPREHENSION  STRAT- 
EGIES IN  READING  (3)  Pre-service  teachers  will  acquire  strategies 
for  teaching  children  to  recognize  and  understand  all  aspects  of  words 
and  to  understand  connected  text.  These  skills  and  strategies  include 
instruction  in  and  diagnosis  of  phonological  awareness,  word  recogni- 
tion, structural  analysis,  analysis  of  multi-syllabic  words,  fluency  and 
rate  improvement;  the  derivation  and  elaboration  of  word  meanings 
in  isolation  and  in  context,  and  the  construction  of  meaning  for  con- 
nected texts.  Co-requisite:  EDUC  0303. 

EDUC  0335  LITERACY  INSTRUCTION  FOR  ENGLISH  LAN- 
GUAGE LEARNERS  (WITH  APPRENTICESHIP)  (3)  In  this  course 
students  study  and  develop  techniques  for  implementing  an  individ- 
ualized program  in  reading  for  English  Language  Learners.  Literacy 
instruction  will  be  based  on  formative  and  summative  assessments 
of  an  elementary  school  child  who  is  learning  English  as  a  second 
language.  After  a  few  weeks  of  classes,  sessions  will  take  place  off 
campus  at  a  Westfield  elementary  school.  Teacher  candidates  will 
use  a  guide  of  ten  questions  about  literacy  development  to  assess  an 
individual  student's  literacy  strengths.  Through  the  strengths  of  the 
individual  learner,  the  teacher  candidate  will  devise  and  implement 
literacy  lessons  within  the  "zone  of  proximal  development"  for  the 
individual  learner.  The  professor  will  be  on  hand  during  these  coach- 
ing sessions  to  support  the  teacher  candidate.  Prerequisite:  EDUC 
0303  and  permission  of  instructor. 

EDUC  0336  PRACTICUM  I:  EARLY  CHILDHOOD  Pre  K-2  (6)  A 
minimum  of  150  clock  hours  of  supervised  student  teaching  experi- 
ence in  grades  Pre  K-2.  Guidelines  for  evaluation  are  identified  in  the 
Westfield  State  University  Student  Teaching  Handbook. 


EDUC  0337  PRACTICUM  II:  EARLY  CHILDHOOD  Pre  K-2  (6)  A 
minimum  of  150  clock  hours  of  supervised  student  teaching  experienct 
in  grades  Pre  K  2.  Guidelines  for  evaluation  are  identified  in  the  West 
field  State  University  Student  Teaching  Handbook. 

EDUC  0338  PRACTICUM:  ELEMENTARY  ( 12)  A  minimum  of  30C 
clock  hours  of  supervised  student  teaching  experience  in  grades  1  6 
Guidelines  for  evaluation  are  identified  in  the  Westfield  State  Universit) 
Student  Teaching  Handbook. 

EDUC  0343  APPRAISAL  AND  EVALUATION  TECHNIQUES  IN 
OCCUPATIONAL  EDUCATION  (3)  Appraisal  of  the  developmen 
and  significance  of  educational  measurements  as  they  relate  to  the  vo 
cational  school  student.  Emphasis  on  uses  and  limitations  of  standard 
ized  tests;  construction,  validation  and  limitations  of  classroom  tests 
analysis,  interpretation,  and  utilization  of  test  results. 

EDUC  0344  DEVELOPING  AND  IMPLEMENTTNG  A  STAN: 
DARDS-BASED  CURRICULUM  IN  VOCATIONAL  TECHNICAL 
EDCUATION  (3)  Concepts  relating  to  career  education  will  be  de 
fined.  Development  activities  relating  to  career  education  will  be  ex 
plored  in  order  to  enable  students  to  implement  curriculum  through 
various  areas  of  concentration.  Through  an  integrated  curriculum 
learning  activities  which  involve  the  occupational  world  and  its  facili 
ties  will  be  identified.  (Pending  Governance  Approval) 

EDUC  0351  TEACHING  METHODS  FOR  VOCATIONAL  TECH 
NICAL  EDUCATION-INSTRUCTIONAL  STRATEGIES  (3)  Cover: 
theories,  techniques  of  instruction,  use  of  audio  visual  equipment,  pre 
paring  lesson  plans  for  class  or  unit,  and  evaluation  of  student  learning 

EDUC  0354  EDUCATIONAL  PLANNING  AND  EVALUATION. 
MIDDLE  AND/OR  SECONDARY  SCHOOLS  (3)  Provides  prepara 
tion  for  direct  school  experience  at  the  secondary  and/or  middle  level 
Lesson  plans,  unit  structures,  methods  and  techniques  of  teaching 
classroom  management,  test  construction,  interpretation  and  usage 
and  the  standards  for  initial  licensure,  form  the  basis  for  this  course 
Thirty  hours  of  field  experience  are  required.  Prerequisites:  EDUC 
0220  and  EDUC  0221. 

EDUC  0357  MANAGING  STUDENT  BEHAVIOR  IN  A  HEALTHS 
AND  SAFE  ENVIRONMENT  (3)  Shop,  academic,  related  classroom 
and  cooperative  placement  sites;  safety,  priority  population,  devel 
opmental  psychology  with  focus  on  adolescent  psychology,  learning 
styles,  and  disciplines. 

EDUC  0358  TEACHING  METHODS  FOR  VOCATIONAL  TECH 
NICAL  EDUCATION  -  EDUCATING  AND  ASSESSING  THE  VO^ 
CATIONAL  TECHNICAL  EDUCATION  LEARNER  (3)  This  coursn 
is  designed  to  prepare  vocational  technical  teachers  with  the  knowledgt 
and  tools  to  instruct  and  assess  the  technical,  academic,  and  employ 
ability  skills  of  vocational  technical  education  students.  Students  in  thi: 
course  will  be  able  to  identify,  develop,  and  model  appropriate  learning 
activities  and  assessments  for  the  vastly  divergent  student  population  ir 
vocational-technical  education. 
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DUC  0359  CURRICULUM  AND  INSTRUCTION:  MIDDLE 
CTTOOL  GENERAI.IST  (3)  A  developmental  approach  to  the  con- 
?ptual  structure  of  modern  middle  school  curriculum  design  and  im- 
lementation.  Curriculum  organization  and  the  forces  affecting  it  will 
e  considered.  Students  will  be  introduced  to  the  major  concepts  of 
liddle  school  curricula  in  social  studies,  science,  mathematics,  art  and 
uisic,  physical  education/health,  and  drug  and  substance  abuse.  The 
■lationship  among  the  middle  school  disciplines  will  be  demonstrated 
i  a  30  hour  required  field  experience  at  the  middle  school  level.  Pre- 
^quisites:  EDUC  0220,  EDUC  0221,  EDUC  0321,  and  PSYC  0203. 

DUC  0360  SERVICE  LEARNING  PROJECT  FOR  EDUCATORS 
5  or  6)  Involves  120  hours  (3  credits)  or  240  hours  (6  credits)  of 
eldwork  in  selected  agencies,  schools  or  organizations.  The  work 

related  to  the  occupational  interests  of  the  student  but  does  not 
ad  toward  teacher  licensure.  Placement  provides  an  opportunity 
>r  the  student  to  apply  and  integrate  the  knowledge,  attitudes  and 
c ills  learned  throughout  their  education  courses.  Note:  This  course 

not  a  substitute  for  practicum  (student  teaching).  It  does  not  meet 
te  practicum  requirement(s)  for  initial  teacher  licensure.  Prerequisite: 
ermission  of  instructor. 

DUC  0364  PRACTICUM:  MIDDLE  SCHOOL  (6-12)  A  minimum 
f  one  hundred  fifty  (150)  clock  hours  of  supervised  student  teaching 
i  a  selected  middle  school  for  each  6  credits  earned.  Student  teaching 
under  the  joint  supervision  of  an  experienced  cooperating  practitio- 
;r  and  University  supervisor.  Prerequisite:  Permission. 

DUC  0366  PRACTICUM:  MIDDLE  AND  SECONDARY  SCHOOL 
>)  A  minimum  of  one  hundred  fifty  clock  hours  of  supervised  student 
aching  in  a  selected  middle  school  under  the  joint  supervision  of  an 
cperienced  cooperating  practitioner  and  LIniversity  supervisor.  Pre- 
•quisite:  Permission. 

DUC  0367  IDENTIFICATION,  ASSESSMENT,  PLACEMENT, 
ND  PROGRAMMING  IN  SPECIAL  EDUCATION  (Severe  Special 
eeds)  (3)  Curriculum  resources,  methods  and  materials  for  children 
ith  severe  special  needs  are  developed  on  the  basis  of  on  going  di- 
mosis.  Thirty  hours  of  field  experience  are  required.  Prerequisite: 
DUC  0221  and  EDUC  0319. 

DUC  0369  PRACTICUM:  SECONDARY  SCHOOL  (6-12)  A  mini- 
um of  one  hundred  fifty  clock  hours  of  supervised  student  teaching 
a  selected  secondary  school  under  the  joint  supervision  of  an  experi- 
iced  cooperating  practitioner  and  University  supervisor.  Prerequisite: 
emission. 

DUC  0370  SPEECH  AND  LANGUAGE  PROBLEMS  OF  THE  SPE- 
IAL  NEEDS  CHILD  (3)  Normal  speech  and  language  expectancies, 
•oblems  of  the  special  needs  child  in  language  acquisition,  speech  and 
taring  mechanisms.  Speech  and  language  pathologies,  their  incidence 
id  etiology,  Regulations  of  "766"  and  "94  142"  regarding  speech 
id  language  habilitation  of  difficulties. 


EDUC  0371  IDENTIFICATION,  ASSESSMENT,  PLANNING  AND 
PROGRAMMING  (Moderate  Special  Needs)  (3)  Curriculum  resourc- 
es, methods  and  materials  for  children  with  moderate  special  needs 
are  developed  on  the  basis  of  on  going  diagnosis.  Thirty  hours  of  field 
experience  are  required.  Prerequisite:  EDUC  0319  or  EDUC  0354. 

EDUC  0374  CAREER  EDUCATION  AND  TRANSITION  FOR 
STUDENTS  WrTH  DISABILITIES  (3)  This  course  addresses  appro- 
priate transitional  planning  for  adolescents  having  significant  special 
needs  as  they  prepare  to  move  from  educational  systems  to  the  adult 
service  system.  Inclusion  of  additional  professionals  from 
vocational  rehabilitation,  counseling,  social  work,  and  related  areas  in 
the  established  educational  process  will  be  studied.  Specific  focus  will 
be  on  state-of-the-art  approaches  to  transition  and  its  impact  on  cur- 
riculum. This  course  addresses  the  mandates  of  PL.  98-199,  MA  Ch 
688,  and  PL.  94-142. 

EDUC  0376  DEVELOPMENTAL  DISABILITIES  AND  SELF-DE- 
TERMINATION (3)  A  developmental  disability  is  a  delay  or  failure 
to  progress  through  the  normal  developmental  milestones  of  child- 
hood. The  purpose  of  this  course  is  to  explore  educational,  social,  and 
legal  issues  that  affect  the  opportunities  of  developmentally  disabled 
individuals.  Educational  assessment  and  programming  will  focus  on 
the  developmental  domains  of  motor,  psycho-social,  communication, 
cognitive  functioning.  A  continuum  of  educational  and  community  op- 
tions will  be  described  in  order  to  acquaint  the  student  with  the  least 
restrictive  options  needed  to  promote  the  growth  of  the  developmen- 
tally disabled.  Prerequisite:  EDUC  0221. 

EDUC  0377  LEARNING  DISABILITIES  AND  INSTRUCTIONAL 
STRATEGIES  (3)  Introduction  to  the  history  and  current  practices  in 
the  diagnosis  and  remediation  of  learning  disabilities,  major  theories  of 
etiology,  commonly  used  assessment  instruments,  and  remedial  materi- 
als and  methods.  Research  findings,  issues  and  controversies  in  the  field 
will  be  discussed.  Prerequisite:  EDUC  0221. 

EDUC  0378  BEHAVIOR  SUPPORT  FOR  STUDENTS  WITH  EMO- 
TIONAL/BEHAVIORAL DISORDERS  (3)  The  focus  of  study  is  iden- 
tification, assessment,  intervention,  functional  behavior  assessments, 
and  the  development  of  positive  behavioral  supports,  including  the 
use  of  behavior  management  principles,  for  students  with  emotion- 
al and  behavioral  disorders.  The  home,  school,  and  community  are 
considered  in  relation  to  the  student's  emotional  and  behavioral  well- 
being.  Prerequisites:  EDUC  0020  and  EDUC  0221,  or  permission  of 
instructor. 

EDUC  0379  TEACHING  METHODS  FOR  VOCATIONAL  TECH- 
NICAL EDUCATION  -  USING  RESEARCH-BASED  PRACTICES 
TO  DEVELOP  EFFECTIVE  INSTRUCTIONAL  STRATEGIES  (3) 
This  course  is  designed  to  provide  vocational  technical  teachers  with 
an  understanding  of  brain  functioning,  learning  styles,  and  instruction. 
Vocational  technical  educators  will  learn  how  to  develop  an  instruc- 
tional unit  that  focuses  on  readiness  assessment,  use  of  learning  styles, 
attention  to  whole-brain  teaching,  interpersonal  skills,  knowledge  and 
skill  assessment.  (Pending  Governance  Approval) 
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EDUC  0380  MULTICULTURAL  EDUCATION  (3)  Discussion  of 
children  from  various  ethnic,  cultural,  and  linguistic  backgrounds  in 
terms  of  their  physical,  social,  emotional,  economic,  psychological,  and 
educational  needs.  Emphasis  placed  on  causal  factors  as  well  as  factors 
affecting  successful  educational  practice.  Racial  identity  theories  and 
theories  of  multicultural  education  will  be  also  reviewed. 

EDUC  0381  EARLY  INTERVENTION  FOR  YOUNG  CHILDREN 
WITH  SPECIAL  NEEDS  (3)  The  purpose  of  this  course  is  to  help  stu- 
dents to  gain  an  awareness  of  how  early  identification  of  developmen- 
tal delays  or  disabilities,  along  with  appropriate  remediation  measures, 
can  be  the  most  beneficial  way  to  help  children  to  develop.  The  course 
will  be  divided  into  four  main  areas  of  study:  rationale  for  early  inter- 
vention and  related  legislation;  research;  case-find,  screening,  and  diag- 
nosis; and  intervention  strategies  and  programs.  Although  the  amount 
of  the  time  spent  in  each  area  of  study  may  vary,  each  area  is  of  great 
importance  in  developing  an  understanding  of  the  field.  Fifteen  hours 
of  field  experience  are  required. 

EDUC  0384  INTEGRATING  VOCATIONAL  AND  ACADEMIC 
CURRICULA  (3)  Integrating  vocational  and  academic  curricula  will 
be  examined  by  reviewing  its  history,  standard  practices,  and  the  cogni- 
tive science  related  to  integration  of  subjects.  Actual  and  hypothetical 
models  will  be  studied.  Students  will  develop  an  integrated  education 
plan  for  a  course,  a  program,  or  a  school. 

EDUC  0385  HOME/SCHOOL  COLLABORATION  AND  COM- 
MUNITY INCLUSION  (3)  Focuses  upon  the  procedures  and  pro- 
grams needed  for  providing  an  easier  transition  along  the  continuum 
(from  institutions  to  independence)  for  individuals  with  disabilities. 
Various  options  for  living,  working,  and  schooling  are  discussed.  This 
course  stresses  the  development  and  management  of  resources  that 
aid  in  collaboration  in  integration.  Fifteen  hours  of  field  experience 
are  required. 

EDUC  0386  ACCOMMODATIONS  AND  SUPPORTS  MEDI- 
CAL/SOCIAL/COMMUNICATION (3)  This  course  is  a  systematic 
study  of  neurophysiological  deviations  that  cause  severe  disabilities. 
Emphasis  is  also  placed  on  method  and  techniques  for  increasing 
motivation  and  improving  performance.  Students  will  develop  an 
understanding  of  concepts  and  procedures  necessary  to  work  coop- 
eratively with  medical  professionals,  physical  therapists,  occupation 
therapists,  communication  specialists,  and  parents.  Fifteen  hours  of 
field  experience  are  required. 

EDUC  0387  CLINICAL  EXPERIENCE  IN  SPECIAL  EDUCATION 
(Intensive)  (3)  Advanced  students  are  offered  guided  practicum  experi- 
ences in  selected  clinics  or  agencies  and  residential  institutions,  for  ap- 
plication of  the  theoretical  foundations  of  the  diagnostic  prescription 
approach  to  teaching  pupils  with  severe  special  needs.  Each  student  is 
required  to  prepare  an  I.E.P.  for  a  severe  special  needs  individual. 


EDUC  0389  PRACTICUM:  SEVERE  SPECIAL  NEEDS  (12)  A  mini- 
mum of  300  clock  hours  of  supervised  student  teaching  experience  in- 
cluding at  least  75  hours  in  an  inclusive  general  education  classroom, 
at  least  1 50  hours  in  a  setting  with  severe  disabilities,  and  the  remain- 
ing 75  hours  in  either  setting. 


EDUC  0390  ADDRESSING  THE  NEEDS  OF  STUDNETS  WITH 
DISABILITIES  IN  VOCATIONAL  TECHNICAL  EDUCATION  (3)  j 
This  course  will  provide  vocational  technical  educators  with  an  over- 
view of  the  Federal  and  State  Special  Education  Laws  and  Regulations 
and  how  they  are  implemented  in  schools  in  Massachusetts.  Students 
will  learn  about  the  elements  of  an  Individualized  Education  Program 
(IEP)  and  the  roles  of  special  and  general  educators.  Students  will  also 
learn  how  to  design  curriculum  and  instruction  using  the  information 
on  the  IEP  and  how  to  modify  their  related  classrooms  and  vocational"  talents 
technical  shops/laboratories  to  accommodate  students  with  disabilities. 
(Pending  Governance  Approval) 

EDUC  0396  SEMINAR  RECENT  DEVELOPMENTS:  COMPUT- 
ERS IN  EDUCATION  (3)  This  course  requires  no  previous  experience 
with  computers  and  will  be  comprised  of  three  major  components: 
(a)  an  introduction  to  software  tools  for  teachers,  (b)  exposure  to  and 
analysis  of  commercially  available  educational  software  and  hardware, 
(c)  an  analysis  of  both  practical  and  theoretical  issues  related  to  the  use 
of  microcomputers  in  education. 


EDUC  0397  PRACTICUM:  MODERATE  SPECIAL  NEEDS  (12)  For 
Pre-K-8:  A  minimum  of  300  supervised  hours  in  an  inclusive  general 
education  setting  or  75  supervised  hours  in  an  inclusive  general  educa- 
tion setting  and  225  supervised  hours  in  a  separate  or  substantially 
separate  setting  for  students  with  moderate  disabilities. 
For  Grades  5-12:  A  minimum  of  300  supervised  hour  in  approved 
settings.  A  minimum  of  150  hours  in  an  academic  major  setting  and 
minimum  of  150  hours  in  an  inclusive  general  education  classroom  or 
75  hours  in  an  inclusive  general  education  classroom  and  75  hours  in 
a  substantially  separate  setting  for  students  with  disabilities.  Liberal 
Studies  Majors  complete  a  minimum  of  300  hours  entirely  in  special 
education  settings. 

EDUC  0398  SPECIAL  TOPICS  IN  EDUCATION  (3)  An  in-depth 
study  of  a  limited  or  specialized  area  within  the  education  field. 
Course  content  will  vary  according  to  the  area  of  specialization  of  the 
instructor  and  the  interest  of  the  students.  May  be  repeated  if  course 
content  differs. 

EDUC  0399  INDEPENDENT  STUDY  (3  9)  Education  majors  are  al- 
lowed to  receive  up  to  a  maximum  of  nine  academic  credits,  at  the  rate 
of  three  credits  per  semester,  for  engaging  in  independent  study.  Each 
study  is  taken  as  a  part  of  a  student's  regular  course  load  only.  The 
student  engaged  in  independent  study  will  select  and  develop  topics  in 
the  field  of  Education  and  related  fields  in  cooperation  with  a  professor 
from  the  Education  department,  and  the  approval  of  the  chair. 
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nglish  majors  receive  the  Bachelor  of  Arts  degree  and  choose  from 
vo  distinct  concentrations  in  Literature  or  Writing.  In  addition,  the 
apartment  also  offers  a  Theatre  Arts  major  also  leading  to  the  Bach- 
or  of  Arts  degree.  Students  may  earn  provisional  teaching  licenses 
rider  the  Literature/Secondary  Education  concentration.  Non-majors 
so  may  include  in  their  programs  one  or  more  of  the  department's 
iree  minors:  Literature,  Theatre,  and  Writing.  Department  courses  af- 
>rd  opportunities  for  developing  the  crucial  skills  of  analysis,  synthe- 
s,  comprehensive  and  critical  reading,  extended  and  incisive  writing, 
id  clear  thinking.  In  addition,  English  study  provides,  through  rigor- 
lis  analysis  of  major  literary  works,  a  unique  experience  in  recogniz- 
ig,  evaluating,  and  articulating  human  values,  motives,  and  qualities, 
•fferings  in  Theatre  and  Writing  encourage  students  to  develop  their 
ilents  in  theatrical  performance  and  creative  writing. 

/estfield  State  University  offers  students  of  English  a  fully  equipped 
rofessional  theater,  access  to  the  campus  television  and  radio  station, 
weekly  college  newspaper,  the  latest  computer  equipment,  and  a  liter- 
ry  magazine  publishing  outstanding  student  writing.  A  popular  and 
lecessful  feature  in  the  department  is  its  internship  program  whereby 
udents  gain  valuable  on-the-job  experience  with  television  and  radio 
ations,  newspapers,  a  professional  theater,  business  organizations, 
id  social  services  agencies. 

ecent  graduates  majoring  in  English  have  accepted  positions  as  teach- 
s,  reporters  and  editors,  television  staff  members,  theater  directors, 
id  corporate  public  relations  officers.  Some  graduates  have  entered 
anagement  training  programs;  others  have  gone  on  to  graduate  or 
•ofessional  schools. 

DR  ALL  ENGLISH  MAJORS 

A  minimum  of  39  credits  is  required  within  the  English  major. 
Completion  of  at  least  two  college  semesters  of  one  foreign  language 
required,  unless  during  high  school  the  student  has  (a)  completed 
ree  years  of  study  of  one  foreign  language,  or  (b)  completed  two 
■ars  of  study  in  each  of  two  foreign  languages.  A  student  may  also 
tisfy  the  foreign  language  requirement  by  passing  a  proficiency  ex- 
nination  designed  nationally  and  administered  locally. 
Students  who  transfer  into  the  English  major  from  other  institutions 
ust  complete  2 1  hours  in  English  at  Westfield  State  University. 

udents  may  satisfy  3  of  the  required  6  credits  in  the  Literary  and  Phil- 
ophical  analysis  area  of  the  core  with  any  of  the  courses  on  the  fol- 
wing  list.  English  Education  students  may  satisfy  all  6  of  the  required 
erary  and  philosophical  analysis  credits  with  courses  from  this  list. 

ENGL  0210  British  Literature  to  1603 

ENGL  0211  British  Literature  1603-1780 

ENGL  0212  British  Literature  from  1780  to  the  Present 

ENGL  0216  American  Literature  to  1865 

ENGL  0217  American  Literature  since  1865 

ENGL  0221  World  Literature  I 

ENGL  0222  World  Literature  II 


REQUIREMENTS  FOR  THE  LITERATURE  CONCENTRATION 

The  following  courses  are  required  of  English  majors,  if  they  concen- 
trate in  Literature: 


ENGL  0210  British  Literature  to  1603  (3) 
ENGL  021 1  British  Literature,  1603-1780  or 
ENGL  0212  British  Literature  from  1780  to  the  Present*  (3) 

ENGL  0216  American  Literature  to  1865  (3) 

ENGL  0217  American  Literature  since  1865  (3) 

ENGL  0300  Development  of  the  Novel  ( 3 ) 

ENGL  0317  Shakespeare:  Tragedies  and  Histories  (3) 

ENGL  0348  History  of  the  English  Language  (3) 

One  0200  or  0300-level  writing  course  (3 ) 

One  literature  course  in  a  genre,  period,  or  author  (3) 

Four  additional  0300-level  English  electives  (12) 


*  If  both  ENGL  021 1,  British  Literature  1603-1780,  and  ENGL  0212, 
British  Literature  from  1780  to  the  Present,  are  taken,  one  may  be  used 
as  a  0300-level  elective  toward  the  major. 

REQUIREMENTS  FOR  TEACHING  ENGLISH  IN  MIDDLE 
AND  SECONDARY  SCHOOLS 

The  Westfield  State  University  program  for  licensure  of  teachers  of 
English  has  been  recognized  by  the  National  Council  of  Teachers  of 
English. 

Students  wishing  to  be  licensed  to  teach  English  at  the  Middle  or  High 
School  levels  must  complete  the  following: 


Course  work  in  the  Major: 

All  required  courses  in  the  literature  concentration 

ENGL  0106  Principles  of  Grammar  (2-3) 

ENGL  022 1  World  Literature  I  ( 3 ) 
ENGL  0327  Cross-Cultural  Contemporary 

Literature**  (3) 

ENGL  03  3  8  Literature  and  the  Adolescent  ( 3 ) 

ENGL  0383  Teaching  of  Writing  (3 ) 

One  0200  or  0300-level  writing  course  (3) 

One  literature  course  in  a  genre,  period,  or  author  (3) 

Two  additional  0300-level  English  electives  (6) 


**  Replaces  EDUC  0380  for  State  diversity  requirement  for  teachers 
of  English 
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Professional  Sequence,  Middle  and  Secondary  Specialist: 
ENGL  0350Methods  of  Teaching  English  in  Secondary, 

and/or  Middle  School 
EDUC  0220  Schools  in  American  Culture 
EDUC  0221  Students  with  Special  Needs 
EDUC  0321  Middle  School  and  Its  Students 
(Required  only  for  Middle  School  Specialist) 
PSYC  0203  Adolescent  Development 
EDUC  0354  Educational  Planning  and  Evaluation 
for  Middle  and/or  Secondary  schools 
EDUC  0364  (EDUC  0369,  0366)  Middle  (Secondary, 

Middle/Secondary)  Practicum 


Core: 


PSYC  0101  Intro  to  Psychology  (Prerequisite  for 

PSYC  0203,  Adolescent  Development) 
ENGL  0221  World  Literature  I 


(3) 
(3) 
(3) 

(3) 
(3) 

(3) 

(6) 


(3) 
(3) 


To  be  recommended  for  ENGL  0350,  Methods  of  Teaching  English, 
and  the  teaching  practicum,  students  must  have  a  2.7  cumulative  aver- 
age in  courses  counting  toward  the  Literature  Concentration,  24  com- 
pleted credits  in  Literature,  and  permission  of  the  Program  Director 
or  Chair. 

Student  progress  toward  meeting  Advanced  Standing  in  Teacher  Ed- 
ucation is  monitored  at  the  end  of  the  sophomore  year  (57  credits). 
Please  see  section  on  Licensure  for  Teacher  Education. 

In  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
pleted all  required  course  and  field  work,  have  an  overall  GPA  of  2.8 
(including  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
Massachusetts  Tests  for  Educator  Licensure  (e.g.,  Communication  and 
Literacy  and  subject  matter  test). 

Students  strongly  are  encouraged  to  use  English  department  advising 
materials  for  information  about  recommended  sequencing  of  required 
course  work. 

REQUIREMENTS  FOR  THE  WRITING  CONCENTRATION 

Students  completing  the  Writing  Concentration  take  six  courses  or  18 
credits  in  the  Literature  area,  as  defined  below,  and  seven  courses  or  21 
credits  in  the  Writing  area  for  a  total  of  39  credits. 


LITERATURE  (18) 

ENGL  0210  British  Literature  to  1603 
ENGL  0211  British  Literature  1603-1780  or 
ENGL  0212  British  Literature,  1780  to  Present 
ENGL  0216  American  Literature  to  1865 
ENGL  0217  American  Literature  since  1865 

Any  two  of  the  following  genre  courses: 
Poetry: 

ENGL  0376  Modern  British/ American  Poetry 
ENGL  0382  Contemporary  Poetry 


(3) 

(3) 
(3) 
(3) 


(3) 
(3) 


Prose: 

ENGL  0372  History  of  Prose  (3 ) 

ENGL  0373  Literary  Journalists  (3) 

Drama: 

ENGL  0287  World  Drama  (3) 
ENGL  0317  Shakespeare:  Tragedies  and  Histories  (3) 
ENGL  0318  Shakespeare:  Comedies  andRomances  (3) 

ENGL  0364  American  Drama  (3) 

ENGL  0366  Drama  of  the  Western  World  (3 ) 

ENGL  0370  Modern  Drama  (3 ) 

Film: 

ENGL  0391  Special  Studies  in  Film  (3) 

ENGL  0393  History/Development  of 

Motion  Pictures  (3) 

WRITING:  A  total  of  seven  courses  (21  credits)  is  required  from  the 
following  categories.  A  minimum  of  one  course  per  category  is  re- 
quired. No  more  than  a  total  of  two  courses  may  be  taken  from  the 
"Rhetoric  and  Writing"  category. 

Creative  Writing: 

ENGL  0246  Creative  Writing  ( 3 ) 
ENGL  0335  Special  Topics  in  Creative  Writing: 

Topical  Focus  (3) 

ENGL  0340  Creative  Non-Fiction  (3) 

ENGL  0345  Writing  Fiction  (3) 

ENGL  0346  Writing  Poetry  (3 ) 

ENGL  0371  Playwnting  (3) 

ENGL  0385  Screenwriting  for  Feature  Films  (3) 

Professional  Writing: 

ENGL  0275/COMM  0275  Journalism  I  (3) 

ENGL  0276  Writing  about  the  Arts  (3 ) 

ENGL  0285  Basics  of  Film  Writing  (3) 

ENGL  0331  Special  Topics  in  Professional  Writing  (3) 

ENGL  0375/COMM  0375  Journalism  II  (3) 

ENGL  0377  Feature  Writing  (3) 

ENGL  0392  Business/Technical  Writing  (3) 

ENGL  0394  News  Editing  (3) 

ENGL  0395/COMM  0395  Sports  Writing  (3) 

COMM  0332  Scriptwriting  (3) 

Rhetoric  and  Writing: 

ENGL  0303/COMM  0303  Persuasive  Communication  (3) 

ENGL  0330  Intro  to  Modern  Literary  Criticism  (3) 

ENGL  0334  Special  Topics  in  Rhetoric  ( 3 ) 

ENGL  0347  Advanced  Critical  Writing  (3) 
ENGL  0383  Teaching  Writing:  Issues  in  Rhetoric 

and  Composition  (3) 


I  i<  non: 

ENGL  0300  Development  of  the  Novel 
ENGL  03 11  British  Novel 
ENGL  0323  American  Novel 


(3) 
(3) 
(3) 
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tudents  may  satisfy  3  of  the  required  6  credits  in  the  literary  and  philo- 
ophical  analysis  area  or  the  core  with  one  of  the  following  courses: 

iterary  and  Philosophical  Analysis:  (3  out  ot  6  required  credits) 


ENGL  0210  British  l  iterature  to  1603  (3) 

ENGL  021 1  British  Literature  1603-1780  (3) 

ENGL  0212  British  Literature:  1780  to  Present  (3) 

ENGL  02 1 6  American  Literature  to  1 865  ( 3 ) 

ENGL  0217  American  Literature  since  186.5  (3) 

ENGL  022 1  World  Literature  I  ( 3 ) 

ENGL  0222  World  Literature  II  (3) 


RACTICUM 

)f  special  interest  to  English  majors  is  the  Practicum  in  English,  ENGL 
380,  the  counterpart  to  student  teaching  for  students  who  intend  to 
pply  the  English  major  in  a  variety  of  occupational  settings.  Through 
le  Practicum,  seniors  can  earn  3-12  college  credits  for  on  or  off-cam- 
us  work  experience.  Such  experiences  are  often  the  beginning  of  life- 
me  vocational  decisions  and  an  added  resource  to  help  compete  in 
be  job  search. 

1INORS  IN  ENGLISH 

ransfer  students  must  complete  9  credits  at  Westfield,  with  6  credits 
iken  at  the  0300  level. 

EQUIREMENTS  FOR  THE  LITERATURE  MINOR 

tudents  take  18  credits  made  up  of  the  following  courses: 
ENGL  0210  British  Literature  to  1603  or 
ENGL  021 1  British  Literature,  1603-1780  or 
ENGL  02 1 2  British  Literature,  1 780  to  Present  ( 3 ) 

ENGL  0216  American  Literature  to  1865  or 
ENGL  0217  American  Literature  since  1865  (3) 

One  3-credit  course  focusing  on  literature  before  1800,  selected 
from  the  following  list: 

ENGL  02 1 0  British  Literature  to  1 603  ( 3 ) 

ENGL  021 1  British  Literature,  1603-1780  (3) 

ENGL  0221  World  Literature  to  1 750  (3) 

ENGL  0228  Introduction  to  Shakespeare  (3) 

ENGL  0317  Shakespeare:  Tragedies  and  Histories  (3) 

ENGL  0318  Shakespeare:  Comedies  and  Romances  (3) 
Other  Special  Topics  or  period  course  focused  on 

pre- 1800  literature  (3) 

Any  other  0300-leveI  literature  course  (3) 
Additional  0200-  or  0300-level  literature  courses, 
(one  of  which  may  be  ENGL  0213  or  ENGL  0215, 
courses  designed  specifically  for  non-majors)  (6) 

EQUIREMENTS  FOR  THE  WRITING  MINOR 

Writing  smdents  take  any  combination  of  18  credits  from  the  following 
its.  At  least  12  credits  must  be  taken  within  the  English  department. 


reative  Writing: 


ENGL  0246  Creative  Writing 

(3) 

ENGL  0335  Special  Topics  in  Creative  Writing 

Topical  Focus 

(3) 

ENGL  0340  Creative  Non-Fiction 

(3) 

ENGL  0345  Writing  Fiction 

(3) 

ENGL  0346  Writing  Poetry 

(3) 

ENGL  0371  Playwriting 

(3) 

ENGL  0385  Screenwriting  for  Feature  Films 

(3) 

Professional  Writing: 

ENGiyCOMM  0275  Journalism  I  (3) 

ENGL  0276  Writing  about  the  Arts  (3) 

FNGL  0285  Basics  of  Film  Writing  (3) 

ENGL  033 1  Special  Topics  in  Professional  Writing  (3) 

ENG17COMM  0375  Journalism  II  (3) 

ENG1VCOMM  0377  Feature  Writing  ( 3 ) 

ENGL  0392  Business  and  Technical  Writing  (3) 

ENGL  0394,  News  Editing  (3) 

ENGL/COMM  0395  Sports  Writing  (3) 

COMM  0332  Scriptwriting  (3) 

Rheroric  and  Writing: 

ENGL/COMM  0303  Persuasive  Communication  (3) 
ENGL  0330  Introduction  to  Modern  Literary  Criticism  (3) 

ENGL  0334  Special  Topics  in  Rhetoric  (3) 

ENGL  0347  Advanced  Critical  Writing  (3) 
ENGL  0383  Teaching  Writing: 

Issues  in  Rhetoric  and  Composition  (3) 

ENGL  0388  Special  Topics  in  Writing  (3) 


REQUIREMENTS  FOR  THE  THEATRE  ARTS  MAJOR  (52) 

The  major  in  Theatre  Arts  is  designed  to  provide  students  with  a  funda- 
mentally sound  and  well-rounded  bachelor  of  arts  education  and  train- 
ing in  theatre  and  in  its  related  arts  of  performance  and  design.  It  is  the 
objective  of  the  Theatre  Arts  Program  to  instill  in  students  an  abiding 
respect  for  theatre  as  an  historical  and  cultural  institution;  to  enhance 
their  appreciation  of  theatre's  significant  role  in  a  society's  social,  politi- 
cal, and  cultural  life;  and  to  prepare  students  for  the  world  of  profes- 
sional theatre  and  for  graduate  study.  The  bachelor  of  arts  in  Theatre 
Arts  degree  requires  52  credit  hours  of  study,  which  includes  1 5  credit 
hours  in  one  of  three  tracks  of  study:  Performance,  Design/Technol- 
ogy, or  Theatre  Studies.  The  Theatre  Studies  track  gives  students  the 
opportunity  to  fashion  their  own  areas  of  focus  in  consultation  with  a 
theatre  advisor.  In  addition  to  its  auricular  requirements,  the  Program 
provides  students  with  practical  experience  in  all  aspects  of  theatre  pro- 
duction as  part  of  their  educational  experience.  The  creative  process, 
a  professional  attitude  and  work  ethic,  and  artistic  integrity  are  the 
emphases  of  all  theatre  production  courses.  Theatre  majors  are  also  re- 
quired to  fulfill  the  English  department's  foreign  language  requirement. 

REQUIRED  THEATRE  ARTS  CORE  CURRICULUM  (37): 


ENGL  0287  World  Drama  (3) 

ENGL  0365  Dramatic  Theory  and  Criticism  (3) 

THEA  0151  Introduction  to  Performance  (3) 

THEA  0152  Scenography  ( 3 ) 

THEA  0251  Theatre  Management  (3) 

THEA  0260  Script  Analysis  and  Interpretation  (3) 

THEA  0261  Theatre  History:  Early  Stages  (3) 
THEA  0353  Theatre  Workshop  or 

THEA  0360  Theatre  Production  (6) 

THEA  03  80  Professional  Theatre  Seminar  ( 1 ) 


Select  one  course  from  each  category,  A,  B,  and  C: 
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A. 


THEA  0262  Theatre  History:  Renaissance  to  Romanticism  or 
THEA  0263  Theatre  History:  The  Modern  Stage  (3) 


ENGL  0317  Shakespeare:  Tragedies  /Histories  or 

ENGL  03 18  Shakespeare:  Comedies  and  Romances  (3) 


History  &c  Development  of  Motion  Pictures  (3) 


C. 


ENGL  0364  American  Drama  or 

ENGL  0366  Drama  of  the  Western  World  or 

ENGL  0370  Modern  Drama  (3) 

TRACKS  OF  STUDY: 

Theater  Arts  majors  are  required  to  select  one  of  the  following  tracks 
to  complete  the  major  requirements. 

PERFORMANCE  TRACK  ( 15)  -  Select  five  of  the  following: 
ENGL  0371  Play  writing  (3) 
THEA  0121  Acting  Styles:  Techniques,  Theory 
&  Practice  (3) 

THEA  0252  Acting  I  (3) 
THEA  0255  Directing  I  (3) 
THEA  0357  Acting  II  (3) 
THEA  0359  Acting  for  Film  and  Television  (3 ) 

THEA  0368  Directing  II  (3) 

DESIGN/TECHNOLOGY  TRACK  (15) 

THEA  0343  Sound  Design  for  Theatre  (3) 

THEA  0354  Costume  Design  (3) 

THEA  0356  Stagecraft  Techniques  (3) 

THEA  0389  Scene  Design  (3) 

THEA  03  90  Lighting  Design  ( 3 ) 

THEATRE  STUDIES  TRACK  (15) 

Students  must  consult  with  a  Theatre  Arts  program  advisor  in  choosing 
their  courses,  in  order  to  insure  sufficient  breadth  and  balance  within 
the  concentration.  Courses  may  be  selected  from  the  Performance  and 
Design/Technology  tracks,  the  approved  Theatre  elective  courses  list, 
and  any  in  the  Theatre  major  core  requirements  list  that  are  not  being 
used  to  fulfill  the  requirements  of  that  area.  This  track  is  recommended 
for  students  interested  in  pursuing  one  of  the  Massachusetts  Depart- 
ment of  Education's  alternative  routes  to  licensure  in  Theatre. 

APPROVED  THEATRE  ELECTIVE  COURSES 

Students  may  petition  to  substitute  courses  from  this  list  of  electives  to 
satisfy  the  core  curriculum  or  the  Performance  or  Design/Technology 
tra<  I  requirements.  Approval  will  be  granted  by  the  student's  faculty 
advisor  and  the  department  chair,  provided  such  substitutions  satisfy 
the  depth,  breadth,  and  specificity  of  study  required  by  the  Theatre 
Arts  program. 

ART  0 1 03  Drawing  I  (3) 
ART  0104  Design  fundamentals  (3) 
AR  T  0106  Art  Surve:  Prehistoric  to  Middle  Ages  (3) 
ART  0 1 07  Art  Survey:  Renaissance  to  Present  (3) 
(  <  >MJV10I0I  Introcliation  to  Communication  (3) 
COMM  0332  Writing  for  Electronic  Media  (3 ) 

ENGL  0276  Writing  about  the  Arts  (3) 
ENGL  0285  Basics  of  Film  Writing  (3) 
ENGL  0367  Film  Theory  and  Criticism  (3) 
ENGL  0385  Screenwriting  for  Feature  Film  (3) 
ENGL  0391  Special  Studies  in  Film  (3) 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(6) 
(3) 
[3-12) 
(3-6) 


ENGL  0393 
MUSC  0101  Music  Appreciation 
MUSC  0160  History  of  Jazz 
MUSC  0200  Music  History  I 
MUSC  0201  Music  History  II 
THEA  0350  Dramaturgy 
THEA  0358  Production  Seminar"' 
THEA  0360  Theatre  Production 
THEA  0362  Research  Seminar  in  Theatre 
THEA  0398  Internship  in  the  Theatre 
THEA  0399  independent  Study 

*  May  be  taken  up  to  eight  times  for  credit 

REQUIREMENTS  FOR  THE  THEATRE  MINOR  (21) 

One  course  from  each  of  the  following  areas: 

A)  Theatre  History: 

THEA  0104  Introduction  to  Theatre 
THEA  0261  Theatre  History:  Early  Stages 
THEA  0262  Theatre  History:  Renaissance 

to  Romanticism 
THEA  0263  Theatre  History:  The  Modern  Stage 

B)  Dramatic  Literature: 

ENGL  0287  World  Drama 

ENGL  0317  Shakespeare:  Tragedies  and  Histories 

ENGL  0318  Shakespeare:  Comedies  and  Romances 

ENGL  0364  American  Drama 

ENGL  0366  Drama  of  the  Western  World 

ENGL  0370  Modern  Drama 

C)  Performance 

THEA  0121  Acting  Styles:  Techniques,  Theory 

and  Practice 
THEA  0151  Introduction  to  Performance 
THEA  0252  Acting  I 
THEA  0255  Directing  I 
THEA  0257  Acting  H 
THEA  0358  Production  Seminar 
THEA  0359  Acting  for  Film  and  Television 
THEA  0368  Directing  II 

D)  Design: 

THEA  0152  Seriography 

THEA  0343  Sound  Design  for  Theatre 

THEA  0354  Costume  Design 

THEA  0389  Scene  Design 

THEA  0390  Lighting  Design 

E)  Technical  Theatre: 

THEA  0353  Theatre  Workshop 
THEA  0356  Stagecraft  Techniques 
THEA  0360  Theatre  Production 


Electives 

Students  must  rake  one  or  two  additional  elective  theatre  courses  -  as 
necessary  to  achieve  the  required  21  credit  hours  -  to  be  chosen  from 
the  Required  Theatre  Arts  Core  Curriculum,  from  the  Tracks  of  Study 
or  from  the  Approved  Theatre  Arts  Elective  Courses. 


(3) 
(3) 

(3) 
(3) 


(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
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IINOR  IN  FILM  STUDIES 

he  Film  Studies  Minor  promotes  the  interdisciplinary  examination 
f  Him  as  a  unique  media  form  with  its  own  particular  history,  narra- 
ve  elements,  industrial  structure,  and  profound  political  and  cultural 
nportance  in  contemporary  society.  The  goal  of  this  program  is  to 
table  students  to  think  critically  about  the  usual  modes  of  consump- 
on  through  which  film  is  typically  received  as  popular  entertainment. 

he  cornerstone  of  the  program  is  a  required  lower-division  course  in- 
oducing  the  study  and  discussion  of  Him  through  recognition  and 
rareness  of  its  various  compositional  elements  and  the  specific  ter- 
dnology  used  in  Him  studies.  Through  a  variety  of  interdisciplinary 
curses  in  Him,  students  will  acquire  an  understanding  of  Him  theory 
id  the  ability  to  read  Him  as  primary  material  for  analysis  through 
ich  disciplines  as  Him  theory,  literary  theory,  philosophy,  political  sci- 
lce,  history,  foreign  languages,  cultural  studies  and  others. 

:udents  completing  a  Film  Studies  minor  will  complement  their  ma- 
rs with  a  basic  understanding  of  Him  as  an  art  form  and  a  powerful 
ledium  of  social  provocation.  They  will  understand  the  social,  his- 
>ric,  and  economic  contexts  for  film,  as  well  as  the  nature  of  main- 
ream  Him  production  and  distribution,  and  issues  surrounding  the 
.trgeoning  growth  of  alternative  film,  international  film,  documentary 
Im,  art  film,  video  art,  and  Internet  distribution.  Along  with  canonical 
id  top-grossing  film,  curriculum  will  include  smaller  movies  made 
/and  for  specific  interest  groups,  such  as  ethnic,  sexual,  religious,  or 
ilitical  minorities. 

;rhaps  most  importantly,  the  Film  Studies  minor  will  provide  students 
ith  the  tools  to  analyze  and  reconsider  film  from  a  number  of  critical 
id  creative  perspectives,  broadening  their  ability  to  appreciate,  inter- 
igate,  and  comprehend  the  most  popular  art  from  of  the  last  century. 

EQUIREMENTS  FOR  THE  FILM  STUDIES  MINOR  - 18  CREDITS 
jquired  Course 

ENGL/COMM  0108  Introduction  to  Film  (3) 
ective  Courses  -  15  credits 

t  least  one  300-level  course  is  required  to  complete  the  minor 


COMM  0206  Introduction  to  Video  Production 

(3) 

COMM  0212  Film  and  Gender 

(3) 

COMM  0213  World  Cinema/Global  Film 

(3) 

COMM  0214  Topics  in  Film 

(1-3) 

COMM  0332  Scriptwriting 

(3) 

COMM  0302  Advanced  Video  Production 

(3) 

ENGL  0285  Basics  of  Film  Writing 

(3) 

ENGL  0367  Film  Theory  and  Criticism 

(3) 

ENGL  0393  Flistory  and  Development  of 

Motion  Pictures 

(3) 

ENGL  0385  Screen  writing  for  Feature  Film 

(3) 

ENGL  0391  Special  Studies  in  Film 

(3) 

PHIL  0217  Political  Philosophy  and  Film 

(3) 

POLS  0323  US  Politics  in  Film 

(3) 

Courses 

COMPOSITION,  WRITING,  AND  LITERATURE 

ENGL  0100  LEARNING  ENGLISH  AS  A  SECOND  LANGUAGE 
(0)  Designed  to  teach  English  language  skills  to  students  whose  native 
language  is  not  English.  A  thorough  study  is  made  of  the  American 
English  sound  system,  sentence  patterns,  vocabulary,  transforms,  and 
modification.  In  addition,  students  will  have  an  opportunity  to  study 
American  culture  through  language  habits. 

ENGL  0101  ENGLISH  COMPOSITION  I  (3)  A  writing-intensive 
course  that  provides  instruction  in  the  process  of  composing  aca- 
demic essays.  Students  strengthen  techniques  in  three  stages  -  pre- 
writing,  drafting  and  revising  -  in  order  to  compose  well-structured 
papers  written  in  proficient  English.  This  course  covers  the  funda- 
mentals of  rhetoric,  research  methods,  critical  reading  of  texts,  and 
sentence  and  paragraph  development.  Writers  compose  at  least  six 
essays,  of  which  some  are  research-based.  All  students  must  take 
this  course  the  first  semester  of  their  first  year.  STUDENTS  MAY 
DROP  THIS  COURSE  ONLY  UNDER  EXTRAORDINARY  CIR- 
CUMSTANCES AND  WITH  THE  SPECIAL  PERMISSION  OF 
THE  WRITING  COORDINATOR. 

ENGL  0102  ENGLISH  COMPOSITION  II:  WRITING  ABOUT 
TEXTS  (3)  A  course  that  uses  critical  inquiry  to  examine  and 
write  about  a  range  of  genres  (e.g.  fiction,  non-fiction,  poetry,  es- 
says, novels,  literary  nonfiction,  advertisements,  film,  on-line  texts). 
ENGL  0102  continues  to  facilitate  writing  strategies  introduced 
in  ENGL  0101  and  provides  instruction  in  research  methods.  Stu- 
dents will  write  one  or  more  papers  with  documentation.  Because 
many  of  these  courses  have  a  specific  theme  and/or  are  part  of  an 
integrated  learning  community  or  linked  with  a  course  from  an- 
other discipline,  students  need  to  exercise  care  and  examine  options 
when  choosing  sections.  SUCCESSFUL  COMPLETION  OF  THIS 
COURSE  IS  A  PREREQUISITE  FOR  ALL  200-  AND  300-LEVEL 
ENGLISH  COURSES  OFFERED.  ENGL  0102  must  be  taken  dur- 
ing the  second  semester  of  the  first  year.  STUDENTS  MAY  DROP 
THIS  COURSE  ONLY  UNDER  EXTRAORDINARY  CIRCUM- 
STANCES AND  WITH  THE  SPECIAL  PERMISSION  OF  THE 
COMPOSITION  COORDINATOR.  Prerequisite:  ENGL  0101. 

ENGL  0103  SPEECH  (3)  A  course  that  gives  students  an  opportunity 
to  practice  the  fundamental  principles  of  oral  communication.  It  in- 
cludes experience  in  organizing  and  delivering  various  kinds  of  talks, 
participating  in  group  and  panel  discussions,  and  evaluating  speech 
habits.  Voice  quality,  articulation  and  pronunciation  are  studied. 

ENGL  0105  ENGLISH  COMPOSITION  I  SEMINAR  (HONORS) 
(3)  Students  with  outstanding  writing  ability  will  analyze  and  employ 
rhetorical  strategies  through  classroom  discussion  and  expository  writ- 
ing. Permission  of  instructor.  This  course  fulfills  the  ENGL  0101  core 
requirement. 
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ENGL  0106  PRINCIPLES  AND  APPLICATIONS  OF  GRAMMAR 
(2-3)  Designed  for  but  not  limited  to,  students  who  have  completed 
English  Composition  I  but  who  need  or  want  better  understanding 
of,  and  improvement  in,  grammar,  usage  and  mechanics.  Reviews 
standard  English  principles  and  practice  in  fundamental  areas  such  as 
sentence  types  and  structures,  clauses,  modification,  case,  agreement, 
and  punctuation.  Meets  for  150  minutes,  a  week  for  two-thirds  of  the 
semester  for  two  academic  credits.  The  last  third  of  the  semester  is  op- 
tional for  students  who  have  completed  the  first  part  of  the  course  and 
who  want  to  practice  applying  grammatical  principles  in  their  writing 
for  one  credit. 

ENGL  0108  INTRODUCTION  TO  FILM  (3)  Examines  the  aesthetic 
elements  of  film  including  cinematography,  editing,  sound,  script,  act- 
ing, direction,  and  mise  en  scene.  The  study  of  film  also  may  include 
contexts  such  as  cultural  roles,  genre,  political  issues,  economics,  and 
history. 

ENGL  0110  ENGLISH  COMPOSITION  U  SEMINAR  (HONORS) 
(3)  For  students  who  have  been  invited  from  ENGL  0105  or  who  have 
been  recommended  by  their  ENGL  0101  instructors.  Students  focus 
on  the  critical  and  appreciative  reading  of  poetry,  fiction,  drama,  and 
the  essay,  and  on  interpretive  and  analytical  writing  about  literature. 
Techniques  of  research  are  discussed  and  practiced.  This  course  fulfills 
the  ENGL  0102  core  requirement. 

ENGL  0200  WRITING  FOR  TEACHER  CANDIDATES  (3)  Writing 
review  for  education  majors  is  designed  for  teacher  education  students 
who  show  a  need  for  improved  skills  in  writing  academic  arguments 
and  summaries.  Aspects  of  writing  such  as  structure  and  grammar  will 
also  be  reviewed.  Education  program  majors  who  do  not  earn  a  2.8 
in  English  Composition  I  and  English  Composition  II  are  required  to 
take  this  course. 

ENGL  0201  WRITING  WORKSHOP  (1-3)  Designed  for  students  in 
all  majors,  the  workshop  will  develop  skills  in  rhetorical  techniques 
and  provide  practice  in  specific  types  of  expository  writing  appropriate 
to  many  disciplines. 

ENGL  0208  GREAT  BOOKS  I,  II,  III  (1-3)  Designed  for  non-English 
majors,  this  course  will  focus  on  one  great  work  of  literature  for  each 
third  of  the  semester  (4-5  weeks),  with  a  total  of  three  works  covered, 
one  in  each  of  three  self-contained  units.  Students  may  sign  up  for  one 
to  three  credits  depending  upon  how  long  they  intend  to  remain  in  the 
course.  Prerequisite:  ENGL  0102. 

ENGL  0210  BRITISH  LITERATURE  TO  1603  (3)  Exploration  of 
British  classics  prior  to  the  seventeenth  century,  including  Beowulf, 
Chaucer  and  Shakespeare,  in  their  social  and  historical  contexts.  This 
course  emphasizes  identifying  the  connections  between  literature  and 
history,  philosophy  and  the  arts.  Literary  and  intellectual  currents  of 
Medieval  feudalism  and  Renaissance  humanism  are  examined  closely. 
Essential  for  the  serious  student  of  literature  and  required  of  all  Hnglish 
majors.  I>rerequisites:ENGL  0 1 0 1  and  KNGI.0102. 


ENGL  0211  BRITISH  LITERATURE  1603-1780  (3)  Students  read 
British  classics  from  the  seventeenth  century  through  the  period  of 
the  Pre-Romantics,  by  authors  such  as  Shakespeare,  Milton,  Dryden, 
Pope,  and  Swift.  This  course  emphasizes  identifying  the  connections 
between  literature  and  history,  philosophy,  and  the  arts.  Literary  and 
intellectual  currents  of  the  Renaissance,  the  Enlightenment,  and  the 
Age  of  Sensibility  are  closely  examined.  Essential  for  the  serious  stu- 
dent of  literature,  and  required  of  all  English  majors.  Prerequisites: 
ENGL  0101  and  ENGL  0102. 

ENGL  0212  BRITISH  LITERATURE  FROM  1780  TO  THE  PRES- 
ENT (3)  Students  read  British  classics  from  the  late  eighteenth  century 
to  the  present,  by  authors  such  as  Blake,  Wordsworth,  Coleridge,  Mary 
Shelley,  Dickens,  Lawrence,  and  Woolf.  This  course  emphasizes  iden- 
tifying the  connections  between  literature  and  history,  philosophy,  and 
the  arts.  Literary  and  intellectual  currents  of  the  Romantic,  Victorian, 
and  post-war  periods  are  examined  closely.  Essential  for  the  serious 
student  of  literature  and  required  of  all  English  majors.  Prerequisites: 
ENGL  0101  and  ENGL  0102. 

ENGL  0213  INTRODUCTION  TO  BRITISH  LITERATURE  (3)  In- 
troduces students  to  a  variety  of  British  literary  texts  representing  vari- 
ous genres  and  time  periods.  Students  develop  skills  that  will  enable 
them  to  read  British  literature  with  greater  pleasure  and  understanding. 
The  interrelations  of  literature,  the  arts,  and  social  history  receive  con- 
siderable attention.  Course  readings  may  focus  on  a  shared  themes(s). 
Intended  for  non-English  majors,  this  course  does  not  satisfy  English 
major  requirements.  English  majors  should  instead  take  required  Brit- 
ish Literature  surveys.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0215  INTRODUCTION  TO  AMERICAN  LITERATURE  (3) 
Introduces  students  to  a  variety  of  American  literary  texts  represent- 
ing various  genres  and  time  periods.  Students  develop  skills  that  will 
enable  them  to  read  American  literature  with  greater  pleasure  and 
understanding.  The  interrelations  of  literature,  the  arts,  and  social  his- 
tory receive  considerable  attention.  Course  readings  may  focus  on  a 
shared  theme(s).  Intended  for  non-English  majors,  this  course  does 
not  satisfy  English  major  requirements.  English  majors  should  instead 
take  required  American  literature  surveys.  Prerequisite:  ENGL  0101 
and  ENGL  0102. 

ENGL  0216  AMERICAN  LITERATURE  TO  1865  (3)  This  survey 
course  introduces  students  to  writings  from  the  time  of  exploration 
to  the  Civil  War.  Students  explore  the  diversity  of  literary  expression 
in  the  early  period,  through  readings  of  genres  such  as  travel  journals, 
captivity  narratives,  Puritan  poetry,  Native  American  oral  narratives, 
sermons  and  slave  narratives;  students  then  study  the  development  of 
the  novel  and  the  emergence  of  distinctive  poetic  voices  in  the  nine- 
teenth century.  The  course  considers  literature  in  relation  to  such  artis- 
tic, historical,  and  cultural  topics  as  contracts  between  diverse  cultures, 
social  reform  movements,  transcendentalism,  and  sentimentalism.  In- 
tended for  serious  students  of  literature,  and  required  of  all  English 
majors.  Prerequisite:  ENGL  0101  and  ENGL  0102. 
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!NGL  0217  AMERICAN  LITERATURE  SINCE  1865  (3)  This  survey 
ourse  introduces  students  to  the  expansive  range  of  works  comprising 
American  literature  from  1865  to  the  present.  Students  explore  diverse 
oices,  genres,  and  themes  that  offer  a  vision  of  America's  complex  plu- 
ality.  The  course  considers  literature  in  relation  to  such  artistic,  histori- 
al,  and  cultural  topics  as  regionalism,  naturalism,  realism,  feminism, 
he  Harlem  Renaissance,  developments  in  poetry,  modernism,  post- 
lodernism,  experimentation,  civil  rights  movements,  ethnic  identity, 
nd  multiculturalism.  Intended  for  serious  students  of  literature,  and 
equired  of  all  English  majors  except  those  concentrating  in  Theatre, 
'rerequisite:  ENGL  0101  and  ENGL  0102. 

iNGL  0221  WORLD  LITERATURE  I  (3)  A  comparative  study  of 
ion-western  and  western  literary  works  from  at  least  three  disparate 
egions  of  the  world,  ranging  from  antiquity  to  the  18^  century.  Read- 
lgs  will  include  prose  fiction,  plays,  poems,  and  selections  from  epics, 
rerequisites:  ENGL  0101  and  ENGL  0102. 

iNGL  0222  WORLD  LITERATURE  II  (3)  A  comparative  study  of 
ion-western  and  western  works  from  at  least  three  disparate  regions 
if  the  world,  demonstrating  varieties  of  romanticism,  realism,  modern- 
>m,  and  postmodernism.  Students  consider  works'  intrinsic  merits  and 
alues  as  well  as  their  historical  and  cultural  contexts,  and  learn  vari- 
es critical  approaches,  such  as  new  criticism,  feminism,  and  reader- 
entered  methods.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

•NGL  0223  THE  BIBLE  AS  LITERATURE  (3)  An  exploration  of  ma- 
or  Biblical  themes  and  ideas,  such  as  origins,  covenant,  and  sacrifice, 
nd  of  literary  genres  found  in  the  Bible,  such  as  proverbs,  parables, 
nd  poems.  Attention  will  also  be  given  to  issues  concerning  how  the 
toble  is  understood  in  light  of  the  contributions  of  fields  such  as  ancient 
dstory,  art  history,  and  philosophy. 

iNGL  0224  WORLD  ETHNIC  LITERATURE  (3)  Explores  the  lit- 
rature  of  a  particular  people,  nation  or  region  of  the  world.  Literary 
vorks  are  considered  against  the  background  of  the  group's  culture, 
raditions,  and  history.  Emphasis  is  designated  each  semester  by  a  sub- 
itle.  Course  may  be  taken  more  than  once  if  topics  are  different.  Pre- 
equisites:  ENGL  0101  and  ENGL  0102. 

iNGL  0225  THE  SHORT  STORY  (3)  Extensive  readings  of  short 
tories  of  various  periods  representing  different  countries.  Special  at- 
:ntion  is  given  to  the  theme  and  form  of  each  story. 

iNGL  0227  CONTEMPORARY  LITERATURE  (3)  A  study  of  vari- 
ous types  of  international  literature  since  World  War  II  and  the  influ- 
nce  of  the  period  on  such  literature.  Plays,  different  forms  of  fiction, 
nd  poetry  are  read  and  discussed. 

INGL  0228  INTRODUCTION  TO  SHAKESPEARE  (3)  Students 
ain  a  basic  understanding  and  appreciation  of  Shakespeare  as  a  the- 
tre  artist  and  poet  by  reading  selected  plays  by  Shakespeare.  Focus  is 
m  Shakespeare's  themes,  poetry,  theatre,  times,  dramatic  genres,  and 
haracters.  No  student  may  receive  credit  for  this  course  if  credit  is 
eceived  for  either  ENGL  0317  or  ENGL  0318.  Prerequisites:  ENGL 
H01  and  ENGL  0102. 


ENGL  0240  CULTURAL  STUDIES  (3)  The  study  of  American  culture 
through  the  study  of  various  art  forms,  such  as  literature,  film,  music, 
visual  arts,  television,  and  performance  in  an  interdisciplinary  context 
with  an  emphasis  on  critical  analysis  of  cultural  texts  and  events  from 
multiple  perspectives  including  differences  in  race,  class  and  gender. 
This  course  is  always  offered  with  a  particular  focus,  such  as  an  histori- 
cal period,  a  current  topic,  or  a  specific  theoretical  approach.  Issues  of 
formal  differences,  varied  multicultural  and  multi-ethnic  reception,  and 
universal  human  response  are  considered  as  the  class  acquires  a  critical 
vocabulary.  Students  will  also  enter  the  creative  process  and  explore- 
first-hand  the  different  attributes  of  some  of  the  genres  studied. 

ENGL  0246  CREATIVE  WRITING  (3)  For  qualified  students  inter- 
ested in  identifying  and  developing  their  special  writing  abilities.  The 
techniques  of  writing  fiction,  drama,  and  verse  will  be  studied.  Prereq- 
uisites: ENGL  0101  and  ENGL  0102. 

ENGL  0275  JOURNALISM  I  (3)  An  introduction  to  print  journalism. 
Students  find  out  how  to  report  and  operate  a  newspaper  by  gathering 
information  and  writing  stories.  Reporters  develop  techniques,  learn  to 
write  various  types  of  beat  and  specialty  reports,  concentrate  on  meet- 
ing deadlines,  and  discuss  libel  law  and  ethical  issues.  Students  write  at 
least  six  articles.  Prerequisites:ENGL  0101  and  ENGL  0102. 

ENGL  0276  WRITING  ABOUT  THE  ARTS  (3)  An  introduction  to 
the  techniques  of  reviewing  and  criticizing  the  arts.  Students  will  read 
classic  and  contemporary  reviews  of  drama,  film,  dance,  architecture, 
painting,  literature  and  music,  and  will  review  various  contemporary 
works  and  performances.  The  course  will  be  useful  for  students  who 
would  like  a  better  understanding  of  aesthetics,  of  the  contemporary 
arts,  and  of  the  techniques  of  effective  writing.  Prerequisites:  ENGL 
0101  and  ENGL  0102. 

ENGL  0285  BASICS  OF  FILM  WRITING  (3)  This  course  will  intro- 
duce students  to  screenwriting.  They  first  will  learn  the  syntax  of  film- 
-the  various  kinds  of  shots  and  how  those  shots  can  be  combined  to 
create  meaning  or  to  tell  a  story.  They  will  then  learn  how  their  own 
ideas  can  be  transcribed  into  scripts.  They  will  try  their  hands  at  three 
of  the  main  modes  of  screenwriting:  each  student  will  write  a  brief 
documentary,  and  adaptation,  and  an  original  story.  Students  also  will 
screen  and  discuss  examples  of  these  three  kinds  of  movies.  Prerequi- 
sites: ENGL  0101  and  ENGL  0102. 

ENGL  0287  WORLD  DRAMA  (3)  This  course  deals  mainly  with  dis- 
cussion, interpretation  and  critical  evaluation  of  selective  texts  from 
the  world's  drama  (from  the  Greeks  to  the  present)  emphasizing  genres 
and  periods.  Consideration  also  will  be  given  to  the  ideas,  structures, 
styles,  and  techniques  of  dramatic  literature.  Prerequisites:  ENGL  0101 
and  ENGL  0102. 

ENGL  0300  DEVELOPMENT  OF  THE  NOVEL  (3)A  reading  of 
exemplary  models  of  the  genre  by  early  to  modern  writers,  such  as 
Richardson,  Fielding,  Austen,  Dickens,  Dostoevsky,  Flaubert,  Joyce 
and  Faulkner.  Origins,  theory,  and  shaping  influences  in  the  develop- 
ment of  the  novel  will  be  considered.  Prerequisites:  ENGL  0101  and 
ENGL  0102. 


112 


2011  -  2012  BULLETIN  •  WESTFIELD  STATE  UNIVERSITY 


ENGL  0301  TUTORING  WRITING  (2-3)  Designed  for  students 
from  all  disciplines,  this  course  will  teach  students  to  help  their  peers 
-  now  and  in  the  future  -  with  writing  projects.  The  course  will  suit 
those  interested  in  working  as  tutors  or  teachers  and  those  interested  in 
pursuing  a  career  that  involves  writing  and/or  collaboration.  Students 
will  focus  on  improving  their  abilities  to  read,  evaluate,  and  respond 
verbally  to  drafts.  To  this  end,  students  will  practice  unpacking  writ- 
ing assignments,  analyzing  texts  in  different  genres  and  disciplines, 
and  providing  feedback  to  one  another.  Students  will  also  complete  a 
number  of  formal  and  informal  writing  assignments,  such  as  journal 
entries,  a  project  proposal,  and  a  research  paper.  Students  enrolled  n 
Tutoring  Writing  for  two  credits  will  not  be  expected  to  write  the  re- 
search essay  and  will  complete  the  course  by  the  first  week  in  Novem- 
ber. Prerequisites:  ENGL  0101  and  ENGL  0102,  sophomore  or  junior 
standing,  a  4-10  page  writing  sample,  and  permission  of  the  instructor. 

ENGL  0303  PERSUASIVE  COMMUNICATION  (3)  Introduces 
students  to  the  study  of  rhetoric  and  the  characteristics  of  persuasive 
discourse.  Theories,  principles,  and  methods  of  persuasion,  from  clas- 
sical to  contemporary,  will  be  discussed.  Topics  explored  include  ethi- 
cal issues,  types  of  evidence,  and  the  persuasive  use  of  language  and 
symbols.  Students  will  have  the  opportunity  to  analyze  and  construct  a 
variety  of  persuasive  messages,  such  as  editorials,  speeches,  and  media 
campaigns.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0311  THE  BRITISH  NOVEL  (3)  A  study  of  the  development 
of  the  novel  as  a  genre,  its  literary  origins  and  its  relationship  to  society. 
Readings  begin  with  1 8th-century  novelists  such  as  Defoe,  Richardson, 
Fielding,  Smollett,  and  Sterne  and  continue  with  19th-century  repre- 
sentatives: Austen,  Dickens,  Eliot,  Hardy,  and  Conrad.  Prerequisites: 
ENGL  0101  and  ENGL  0102. 

ENGL/EGST  0312  QUEER  LITERATURES  AND  THEORY  ^In- 
troduces the  field  of  queer  theory  as  a  framework  for  approaching  lit- 
erary texts  by  and  about  GLBT  individuals  that  explore  and  challenge 
seemingly  stable  identity  categories  of  gender  and  sexuality  and  their 
intersections  with  race,  class  and  ability.  Recognizing  queer  theory's 
roots  in  social  activism,  GLBT  social  movements,  history,  culture  and 
identity,  participants  will  explore  some  of  the  major  critical  trends  in 
queer  theory.  Particular  attention  will  be  paid  to  literary  texts  and  un- 
derstanding the  socio-cultural  frameworks  within  which  they  are  pro- 
duced, with  consideration  of  issues  such  as  global  diversity,  oppression, 
and  social  activism.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0313  MEDIEVAL  ENGLISH  LITERATURE  (3)  A  study  of  the 
outstanding  English  literature  of  the  eighth  through  fifteenth  centuries. 
Poems,  dramas,  sermons,  and  other  prose  works  will  be  studied  in  their 
literary  and  historical  traditions  perspectives.  Prerequisites:  ENGL 
0101  and  ENGL  0102. 

ENGL  0314  MILTON  (3)  A  study  of  the  man  and  his  works  including 
Paradise  Lost  and  selected  poetry  and  prose.  Prerequisites:  ENGL  0101 
and  ENGL  0102. 

ENGL  0.3 1 7  SI  IAKESPEARE:  TRAGEDIES  AND  HISTORIES  (3)  A 
study  of  the  tragedies  and  histories  of  Shakespeare  including  some  con- 
sideration of  his  sources,  his  use  of  Elizabethan  ideas,  and  his  theatre. 
Prerequisites:  ENGL  0101  and  ENGL  0102. 


ENGL  0318  SHAKESPEARE:  COMEDIES  AND  ROMANCES  (3) 
A  study  of  the  comedies  and  romances,  including  some  consideration 
of  Shakespeare's  sources,  his  use  of  Elizabethan  ideas  and  his  theatre. 
Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0319  VICTORIAN  LITERATURE  (3)  A  study  of  literary  re- 
sponses to  the  impact  of  industrialism,  science  and  modernism  upon 
England's  society  and  culture  between  1830  and  1900.  Readings  in- 
clude: Carlyle,  Ruskin,  Newman,  Mill,  Tennyson,  Browning,  Arnold, 
Dickens,  Eliot.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0323  THE  AMERICAN  NOVEL  (3)  Readings  will  include  at 
least  one  major  work  of  fiction  by  each  member  of  a  selected  group  of 
American  novelists  from  the  mid-nineteenth  century  to  the  present  day. 
Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0324  BLACK  AMERICAN  LITERATURE  (3)  A  study  of  sig- 
nificant works  by  black  American  writers  drawn  from  various  genres 
and  periods  and  considered  in  the  historical  and  cultural  contexts  of 
black  experience.  Prerequisites:  ENGL  0101  and  ENGL  0102.  Prereq- 
uisites: ENGL  0101  and  ENGL  0102. 

ENGL  0326  WOMEN  WRITERS  (3)An  exploration  of  diverse  por- 
traits of  women  in  literature  written  by  women  that  furthers  under- 
standing of  the  social  values  and  critical  concepts  central  to  these  works. 
This  course  also  examines  the  history  of  ideas,  stereotypical  images  and 
changing  perspectives  pertinent  to  women's  issues.  Prerequisites:ENGL 
0101  and  ENGL  0102. 

ENGL  0327  CONTEMPORARY  CROSS-CULTURAL  LITERA- 
TURE (3)  A  comparative  study  of  contemporary  Non-Western  litera- 
ture from  regions  such  as  Africa,  the  Middle  East,  Latin  America  and 
Asia.  Works  from  various  genres  will  be  considered  in  the  context  of 
their  cultural  implications  as  well  as  their  distinctive  literary  features. 
Selections  from  Western  literature  may  also  be  included  for  compari- 
son. Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0328  ETHNIC  LITERATURE  OF  THE  UNITED  STATES  (3) 
Explores  the  literature  of  a  particular  group  or  region  of  the  United 
States.  Literary  works  are  considered  against  the  background  of  the 
group's  culture,  traditions,  and  history.  Emphasis  is  designated  each 
semester  by  a  subtitle.  Course  may  be  taken  more  than  once  if  topics 
are  different.  Prerequisites:  ENGL  0101  and  ENGL  0102.  (formerly 
ENGL  0226) 

ENGL  0330  AN  INTRODUCTION  TO  MODERN  LITERARY 
CRITICISM  (3)  Examines  significant  types  of  literary  criticism  from 
classical  theories  to  contemporary  critical  approaches.  Among  the 
types  of  criticism  that  may  be  included  are  New  Criticism,  Myth  and 
Archetype,  Freudianism,  Structuralism,  Deconstruction,  Semiotics, 
and  Feminism.  Emphasis  will  be  on  the  application  of  theories  to  spe- 
cific literary  texts.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0331  SPECIAL  TOPICS  IN  PROFESSIONAL  WRITING  (3) 
This  course  allows  students  to  concentrate  on  development  of  profes- 
sional writing  for  non-journalistic  purposes,  including  specific  applica- 
tions of  business  and  technical  writing  such  as  grant  writing,  writing 
internet  content,  writing  procedures  and  regulations,  or  cross-disci- 
plinary courses  on  turning  data  (financial,  scientific,  demographic)  into 
words.  The  course  will  be  offered  with  a  topical  focus.  Prerequisites: 
ENGL  0101  and  ENGL  0102. 
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•NCil.  0332  ROMANTIC  LITERATURE  (3)  A  study  of  the  prose  and 
ioetry  or  the  major  writers  of  the  Romantic  Age.  Prerequisites:  ENGL 
I101  and  ENGL  0102. 

iNGL  0334  SPECIAL  TOPICS  IN  RHETORIC  (3)  Investigates  se- 
x-ted issues,  problems,  periods,  schools  of  thought,  theorists,  or  con- 
epts  in  rhetoric,  such  as,  Aristotle's  rhetoric,  the  rhetoric  of  science 
nd  technology,  feminist  rhetoric,  contemporary  rhetorical  theory,  his- 
ary  of  rhetoric,  and  rhetoric  of  the  environment.  Prerequisites:  ENGL 
101  and  ENGL  0102. 

:NGL  0335  SPECIAL  TOPICS  IN  CREATIVE  WRITING  (3)  This 
ourse  allows  students  to  concentrate  on  development  of  writing  in 
articular  forms,  genres,  or  a  topical  focus,  depending  on  the  semester, 
ossible  focuses  might  be  the  long  poem,  comedy,  crime  fiction,  ex- 
erimental  fiction,  the  tragic  screenplay,  or  a  sustained  creative  thesis, 
rerequisites:  ENGL  0101  and  ENGL  0102. 

NGL  0338  YOUNG  ADULT  LITERATURE  IN  THE  ELA  CLASS- 
LOOM  (3)  A  detailed  examination  of  the  teaching  of  literature  in  the 
inior  and  senior  high  schools,  with  emphasis  on  literature  written 
xpressly  for  adolescents.  Attention  will  also  be  given  to  related  mat- 
:rs:  1.  the  objectives  and  functions  of  literature  study;  2.  a  pedagogical 
pproach  to  major  genres;  3.  new  approaches  to  literature  study;  4. 
lethods  of  teaching  reading.  In  short,  this  course  ought  to  aid  teachers 
'ho  wish  to  improve  the  way  they  teach  literature  to  their  students, 
rerequisites:  ENGL  0101  and  ENGL  0102. 

NGL  0339  LITERATURE  OF  THE  EIGHTEENTH  CENTURY  (3) 
tudents  read  the  literary  genres  popular  in  the  Age  of  Reason,  includ- 
ig  satires,  essays  and  poems  by  major  writers  such  as  Pope,  Swift, 
)hnson,  Wollstonecraft,  Smart,  and  Burns.  The  importance  of  both 
tter-writing  and  conversation  in  the  social  and  artistic  life  of  the  pe- 
od  receives  considerable  attention.  Prerequisites:ENGL  0101  and 
NGL  0102. 

NGL  0340  CREATIVE  NON-FICTION  (3)  A  course  exploring  the 
rt  of  writing  traditional  and  experimental  essays,  memoir,  vignettes, 
id  profiles.  Students  will  have  the  opportunity  to  write  within  a  vari- 
y  of  fields,  such  a  s  science,  nature,  history,  and  psychology.  A  mix- 
ire  of  literature  and  journalism,  "Creative  Non-Fiction"  explores  the 
ower  of  style  as  it  helps  students  more  fully  develop  their  prose  voices, 
rerequisites:  ENGL  0101  and  ENGL  0102. 

NGL  0341  SEMINAR  IN  MAJOR  BRITISH  AND  AMERICAN 
UTHORS  (3)  A  study  of  significant  works  by  major  literary  figures, 
ach  seminar  will  feature  the  works  of  one  or  two  literary  figures, 
he  names  of  the  figures  will  be  announced  in  advance  of  the  seminar 
id  will  be  included  in  the  course  title.  Prerequisites:  ENGL  0101  and 
NGL  0102. 

NGL  0344  STUDIES  IN  SATIRE  (3)  An  exploration  of  the  de- 
dits  and  dangers  of  satiric  writing.  Readings  include  such  writers  as 
[orace,  Juvenal,  Swift  and  Twain,  as  well  as  contemporary  satirists. 
rerequisites:ENGL  0101  and  ENGL  0102. 


ENGL  0345  WRITING  FICTION  (3)  Advanced  workshop  in  fiction; 
Emphasis  on  discovery  of  individual  style,  mastery  of  traditional  forms 
and  techniques,  and  exploration  beyond  conventions.  Special  attention 
given  to  organic  development  of  theme,  and  postmodernist  innova- 
tions. Prerequisite:  ENGL  0246  or  permission  of  the  instructor. 

ENGL  0346  WRITING  POETRY  (3)  Advanced  workshop  in  poetry. 
Emphasis  on  discovery  of  the  individual  voice,  mastery  of  traditional 
forms  and  techniques,  and  exploration  beyond  conventions.  Special 
attention  given  to  imagery,  uses  of  the  subconscious,  and  the  poetic 
sequence.  Prerequisite:  ENGL  0246  or  permission  of  the  instructor. 

ENGL  0347  ADVANCED  CRITICAL  WRITING  (3)  Designed  to 
develop  formal  writing  ability  on  scholarly  topics.  Intensive  library  re- 
search will  precede  all  writings.  The  goal  of  the  course  is  to  provide 
students  with  the  research  and  writing  skills  necessary  in  the  prepara- 
tion of  papers  of  publishable  quality.  Prerequisites:  ENGL  0101  and 
ENGL  0102. 

ENGL  0348  HISTORY  OF  THE  ENGLISH  LANGUAGE  (3)The 
course  traces  the  development  of  the  English  language  from  its  begin- 
nings to  the  present.  How  did  the  structure,  sounds  and  meaning  of  our 
language  changePWhat  forces  influenced  these  changes?  The  course 
explores  such  topics  as:  the  influence  of  Romans,  Vikings,  and  other 
groups;  the  impact  of  the  Norman  Conquest  and  the  invention  of  the 
printing  press;  and  the  work  of  significant  linguists  and  lexicographers 
such  as  Noah  Webster.  Prerequisites: ENGL  0101  and  ENGL  0102. 

ENGL  0350  METHODS  OF  TEACHING  ENGLISH  IN  THE  SEC- 
ONDARY AND/OR  MIDDLE  SCHOOL  (3)  Preparation  for  teaching 
English  in  secondary,  middle,  or  secondary  and  middle  school  through 
the  following:  study  and  observation  of  school  structures,  procedures, 
and  teaching  techniques;  evaluation  and  selection  of  appropriate  mate- 
rial for  secondary/middle  school  students;  preparation  of  lesson  and 
unit  plans;  presentation  of  lessons;  construction  of  tests;  and  evalua- 
tion of  student  writing.  Course  requires  a  thirty  hour  field  placement. 
Prerequisites:  24  credits  in  the  literature  concentration  and  permission 
of  the  instructor. 

ENGL  0363  METHODS  OF  TEACHING  THEATRE  ARTS  (3)  De- 
signed to  prepare  students  seeking  licensure  in  Communication  and 
the  Theatre  Arts.  Skills  in  critical,  technical,  and  performing  areas  will 
be  applied  in  a  series  of  model  productions  and  classes  for  different 
school  levels.  Students  will  observe  and  assist  teachers  in  the  appropri- 
ate areas.  Course  requires  a  thirty  hour  field  placement.  Prerequisite: 
Permission  of  instructor  only.  Students  must  have  completed  THEA 
0 104,  ENGL  0369,  and  required  courses  in  Stagecraft,  Production  and 
Performance  area;  they  must  also  be  recommended  by  their  perfor- 
mance area  instructors. 

ENGL  0364  AMERICAN  DRAMA  (3)  Emphasis  on  the  development 
of  the  dramatic  form  in  America.  Plays  that  are  read  and  discussed 
demonstrate  that  there  is  a  Native  American  dramatic  tradition  and 
that  experimentation  is  one  of  its  characteristics.  The  plays  also  reflect 
significant  development  in  and  through  culture.  Prerequisites:  ENGL 
0101  and  ENGL  0102. 
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ENGL  0365  DRAMATIC  THEORY  AND  CRITICISM  (3)  An  ex- 
amination of  the  subjects  of  dramatic  theory  and  criticism  from  both 
historical  and  practical  viewpoints.  Students  are  acquainted  with  the 
major  theoretical  and  critical  statements  about  western  theatre  from 
the  Greeks  to  the  present  day.  Students  read  historically  important  dra- 
ma theorists  and  critics,  and  apply  the  ideas  and  principles  they  have 
learned  to  their  own  written  analyses  of  assigned  dramatic  texts,  video 
screenings,  and  live  theatrical  productions.  Prerequisites:  ENGL  0101 
and  ENGL  0102. 

ENGL  0366  DRAMA  OF  THE  WESTERN  WORLD  (3)  A  critical 
evaluation  of  representative  plays  of  the  important  periods  of  theatre, 
including  outstanding  plays  of  Greece,  Italy,  Germany,  Sweden,  Spain, 
Russia,  England,  and  the  United  States.  An  attempt  is  made  to  under- 
stand in  depth  the  influence  of  the  times  upon  the  plays  and  authors 
studied.  Prerequisite:  ENGL  0101  and  ENGL  0102. 

ENGL  0367  FILM  THEORY  AND  CRITICISM  (3)  A  study  of  the 
basics  of  film  communication,  various  film  modes  and  structure.  A  de- 
velopment of  bases  for  evaluation  of  films  according  to  communicative 
and  aesthetic  values  will  be  a  primary  aim.  Prerequisites:  ENGL  0101 
and  ENGL  0102. 

ENGL  0370  MODERN  DRAMA  (3)  Modern  theatre  is  characterized 
by  its  international  nature  and  its  diversity  of  subject,  style,  and  setting. 
This  course  will  chronologically  examine  the  development  of  modern 
drama  from  Ibsen  to  the  present  with  specific  attention  to  crucial  so- 
cial, political,  and  scientific  influences  and  pivotal  plays.  Prerequisites: 
ENGL  0101  and  ENGL  0102. 

ENGL  0371  PLAYWRITING  (3)  Introduction  to  the  craft  recom- 
mended for  students  with  some  experience  in  both  creative  writing  and 
theatrical  production.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0372  HISTORY  OF  PROSE  (3)  A  study  of  the  evolution  of 
English  language  and  style  in  non-fiction  prose  from  the  seventeenth 
century  to  the  present.  With  a  focus  on  the  conventions  of  the  essay 
tradition,  course  readings  will  also  include  some  examples  of  journals, 
memoirs,  biographies,  and  autobiographies.  Selections  will  be  made 
from  such  writers  as  Bacon,  Burton,  Addison,  Steele,  Boswell,  New- 
man, Mill,  Darwin,  Thoreau,  Douglass,  Woolf,  and  from  contempo- 
raries. Prerequisite:  a  0200-level  literature  course. 

ENGL  0375  JOURNALISM  II  (3)  Students  employ  advanced  tech- 
niques in  beat  and  specialty  reporting  for  print  journalism.  Reporters 
in  the  course  run  a  "mock  newspaper"  working  in  various  editorial 
aspects  of  the  newspaper.  Reporters  complete  a  series  of  articles,  in- 
cluding but  not  limited  to  conference  and  meeting  reports,  features, 
profiles,  commentaries,  and  police  and  court  news  and  editorials. 
Prerequisite:ENGL  0275  or  COMM  0275  or  COMM  0204. 

ENGL  0376  MODERN  BRITISH  AND  AMERICAN  POETRY  (3) 
Reading  and  tlist  ussion  ol  the  foremost  I  uglish  and  American  pods  ol 
the  20th  century.  Special  attention  is  given  to  the  experimental  forms 
and  the  modern  thought  of  the  poetry.  Prerequisites:  ENGL  0101  and 
ENGL  0102. 


ENGL  0377  FEATURE  WRITING  (3)  An  introduction  to  writing  fea- 
ture stories  for  newspapers  and  magazines.  Students  will  write  a  variety 
of  newspaper  features.  They  will  also  prepare  and  send  a  query  (story 
proposal)  to  a  magazine  and  write  the  story  upon  which  the  query  is 
based.  Prerequisite:  ENGL  0275  or  permission  of  instructor. 

ENGL  0380  PRACTICUM  IN  ENGLISH  (3-12)  A  practical  intern- 
ship program  for  senior  English  majors  who  want  to  gain  real  expe- 
rience in  on-the-job  training  such  as  theatre,  television,  radio,  report 
writing,  news  writing,  insurance  underwriting,  education,  editing,  pub- 
lic relations,  and  advertising.  Students  will  participate  for  a  stipulated 
period  under  professional  supervision  and  will  be  observed  periodically 
by  college  faculty. 

ENGL  0382  CONTEMPORARY  POETRY  (3)A  study  of  the  innova- 
tive and  influential  poets,  styles,  trends  andmovements  in  English  lan- 
guage poetry  since  the  1 960's,  including  confessionalism,  surrealism,  the 
New  Formalism,  and  regional  and  ethnic  poems.  Prerequisites:ENGL 
0101  and  ENGL  0102. 

ENGL  0383  TEACHING  WRITING:  ISSUES  IN  RHETORIC  AND 
COMPOSITION  (3)  Examines  current  theory  and  practice  in  the 
teaching  of  writing.  Topics  covered  include  methods  for  teaching  the 
writing  process,  curriculum  development,  issues  of  diversity,  computer 
pedagogies,  and  grammar  instruction.  While  the  primary  focus  of  the 
course  will  be  writing  pedagogy,  students  will  also  have  opportunities 
to  study  how  various  theories  of  in  rhetoric  and  composition  inform 
their  own  writing  process. 

ENGL  0384  SPECIAL  TOPICS  IN  JOURNALISM  (3)  An  introduc- 
tion to  or  an  examination  of  journalistic  writing  and  journalistic  issues 
not  dealt  with  in  the  basic  curriculum.  Past  topics  have  included  the 
new  journalism  writing  for  the  editorial  page  and  the  first  amendment. 
Prerequisite:  ENGL  0275  or  permission  of  instructor. 

ENGL  0385  SCREENWRTTTNG  FOR  FEATURE  FILM  (3)  Intro- 
duces the  processes  and  formal  attributes  of  writing  for  feature  films. 
Students  practice  the  creative  process  while  learning  the  particulars  of 
writing  a  screenplay,  including  format  specifics,  film  terminology,  and 
workshop  methods  for  student  screenplay  content.  Course  includes 
discussion  of  film  as  an  art  form,  its  basic  grammatical  components, 
and  introductory  film  analysis  from  a  screenwriting  perspective.  Each 
student  writes  and  revises  approximately  40  pages  of  a  screenplay,  a 
detailed  film-length  plot  and  sequence  map,  character  descriptions,  and 
several  smaller  projects  pertaining  to  comprehension  of  film  elements. 
Prerequisites:  ENGL  0101  and  ENGL  0102. 

ENGL  0388  SPECIAL  TOPICS  IN  WRITING  (3)  An  advanced  course 
in  writing  based  upon  a  common  theme  or  subject.  Prerequisites: 
ENGL  0101  and  ENGL  0102. 

ENGL  0391  SPECIAL  STUDIES  IN  FILM  (3)  Intensive  study  of  signifi- 
cant individuals,  groups,  topics,  or  movements  in  the  development  of  film. 
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NGL  0392  BUSINESS  AND  TECHNICAL  WRITING  (3)  How 
i  write  more  powerfully,  persuasively,  and  successfully  in  business, 
udents  will  learn  the  strategics  of  writing  clear  and  effective  memos, 
tters,  and  reports,  and  easy  techniques  for  using  tables  and  graphs. 
y  the  end  of  the  course  the  student  will  have  a  portfolio  of  writing 
inples  to  demonstrate  writing  skills.  Prerequisites:ENGL  0101  and 
NGL  0102. 

NGL  0393  HISTORY  AND  DEVELOPMENT  OF  MOTION  PIC- 
URES  (3)  A  study  of  the  evolution  of  the  motion  picture  as  an  inter- 
jtional  art  form  and  social  force.  Students  will  make  an  analysis  of 
irm,  technique  and  impact  of  film.  A  selected  screening  of  representa- 
/e  film  styles  and  content  will  be  made. 

MGL  0394  NEWS  EDITING  (3)  An  introduction  to  the  duties  of  the 
>py  editor.  Students  will  work  to  refine  the  skills  and  art  necessary  to 
:ws  selection,  editing,  headline  writing,  design  and  layout.  Prerequi- 
:e:  ENGL  0275. 

SJGL  0395  SPORTS  WRITING  (3)  Concentrates  on  techniques  of 
:scriptive  and  interpretive  newspaper  and  magazine  sports  writing, 
ith  an  emphasis  on  collegiate  sports.  Techniques  for  interviewing 
>aches  and  players,  developing  angles,  and  meeting  deadlines  are  em- 
lasized.  Students  will  cover  sporting  events,  file  reports  for  the  class, 
id  compile  a  portfolio.  Prerequisite:  ENGL  0275  or  COMM  0275. 

\IGL  0397  SPECIAL  TOPICS  IN  LITERATURE  (3)  Focuses  on  a 
ecific  period,  genre,  writer,  or  group  of  writers,  chosen  in  keeping 
ith  the  instructor's  field  of  specialization  and  in  response  to  student 
terest.  Prerequisite:  a  0200-level  literature  course. 

vIGL  0399  INDEPENDENT  STUDY  (3-6)  Independent  work  m 
field  of  special  interest  in  either  literature  or  language  not  covered 
r  our  regular  course  offerings.  The  student  will  be  assigned  a  fae- 
ry member  qualified  to  supervise  the  independent  study  project.  The 
jdent  must  apply  to  the  department  Chair  at  least  one  semester  in 
vance  of  the  one  during  which  he/she  engages  in  the  study  and  the 
oject  must  be  approved  by  the  Department  Curriculum  Committee. 

1EATRE  ARTS 

-IEA  0104  INTRODUCTION  TO  THEATRE  (3)  This  course  is  an 
storical  survey  of  the  origins,  nature,  evolutions,  and  development  of 
eatre  and  its  related  arts.  Students  learn  the  theory  and  practice  of  the 
eatre  arts,  including  playwriting,  acting,  directing,  set  and  lighting 
sign,  theatre  architecture,  costuming  and  makeup,  technical  produc- 
m,  and  theatre  management.  Students  acquire  tools  with  which  to 
perience,  analyze,  and  appreciate  good  theatre  and  the  wisdom  it  can 
fer,  whether  as  audience  members  or  as  pan  of  theatre  productions. 

1EA  0121  ACTING  STYLES:  TECHNIQUES,  THEORY  AND 
LA.CTICE  (3)  Students  gain  a  basic  understanding  of  theatre  as  a  per- 
rming  art  through  a  study  of  acting  styles  and  periods  in  an  historical 
d  cultural  context.  Students  also  apply  the  theory  and  technique  in 
practical  format.  Acting  Styles  focuses  on  three  major  periods  from  a 
oice  ranging  from  classical  to  contemporary.  Approaches  to  teaching 
d  learning  include  lecture,  discussion,  collaborative  projects,  charac- 
•  analysis  through  script  study,  theatre  exercises  and  guest  speakers, 
udents  attend  campus  and  area  theatrical  productions,  write  critical 
views,  and  perform  scenes. 


THEA  0151  INTRODUCTION  TO  PERFORMANCE  (3)  This 
course  provides  a  perspective  on  and  appreciation  of  theatre  by  study- 
ing the  historical  origins,  development,  and  evolution  of  performance 
throughout  the  ages  and  across  cultures.  The  course  is  designed  for 
students  of  varying  disciplines  and  offers  a  unique  lens  through  which 
to  view  performance  in  theatre  and  in  life.  Students  learn  about  the  na- 
ture of  performance  and  some  of  the  significant  theories  and  figures  in 
the  history  of  performance,  and  are  introduced  to  various  performance 
concepts,  principles,  and  techniques,  as  well  as  different  approaches 
to  actor  training.  Students  learn  about  and  work  on  the  performer's 
instrument:  the  body,  the  voice,  and  the  imagination.  Many  practical 
exercises  are  employed,  which  may  include  areas  such  as  storytelling, 
dramatic  structure,  sensory  work,  movement,  improvisation,  psycho- 
physical action,  mask  work,  stage  combat,  etc.  Students  also  will  sup- 
ply their  knowledge  and  training  to  create  performance  pieces. 

THEA  0152  SCENOGRAPHY  (3)  This  course  provides  a  perspective 
on  and  an  appreciation  of  theatre  by  studying  the  historical  develop- 
ment, continuum,  and  evolution  of  the  values,  methods,  and  theories 
of  the  practitioners  of  the  New  Stagecraft,  the  collaborative  relation- 
ship between  the  director  and  the  designer,  and  the  basic  principles 
of  visual  and  aural  theatrical  design.  The  course  will  expose  students 
to  the  significant  theories  and  movements  that  have  shaped  the  visual 
style  of  the  American  stage;  will  familiarize  students  with  theatre's  sig- 
nificant figures,  techniques,  conventions,  styles,  and  terminology;  will 
promote  productive  dialogue  among  student  directors,  actors,  design- 
ers, writers,  and  technicians;  and  will  impart  a  greater  appreciation  of 
the  performing  arts. 

THEA  0251  THEATRE  MANAGEMENT  (3)  The  course  addresses 
the  organization  and  business  practices  of  theatrical  companies  and  of 
theatre  production.  The  course  will  acquaint  students  with  the  roles  of 
the  producer  and  the  managing  director.  The  requirements  and  respon- 
sibilities of  both  commercial  and  non-profit  theatrical  production  will 
be  addressed,  as  well  as  the  roles  and  functions  of  various  management 
personnel.  The  course  will  include  such  topics  as  fund  raising,  sub- 
scription sales,  publicity  and  promotion,  community  relations,  agents, 
unions,  stage  management,  and  long-  and  short-term  planning. 

THEA  0252  ACTING  I  (3)  An  introductory  course  in  the  art  and  craft 
of  the  actor  designed  to  make  the  student  aware  of  personal  outer  and 
inner  resources  and  to  provide  the  student  with  work  habits  and  tools 
to  approach  the  actor's  task  with  understanding. 

THEA  0255  DIRECTING  I  (3)  A  study  of  the  process  of  play  direction 
and  practice  in  the  staging  of  scenes  from  the  most  common  styles  of 
plays. 

THEA  0260  SCRIPT  ANALYSIS  &c  INTERPRETATION  (3)  This 
course  will  employ  various  disciplined,  systematic  approaches  to  ana- 
lyzing and  understanding  a  work  of  dramatic  literature  and  their  ap- 
plication to  classical,  modern,  and  contemporary  plays,  and  it  will  fa- 
cilitate a  greater  understanding  and  appreciation  of  the  art  and  craft  of 
dramatic  writing.  The  course  is  designed  for  students  of  varying  disci- 
plines. The  course  will  challenge  and  assist  students  in  the  development 
of  their  critical,  analytical,  and  creative  abilities.  Knowledge  acquired 
in  this  course  will  assist  students  in  their  analysis  and  understanding  of 
other  literary  works,  and  will  increase  their  appreciation  of  the  work 
of  the  creative  writer.  The  course  also  will  provide  insight  into -how 
one's  interpretation  of  a  dramatic  text  can  be  translated  into  concrete 
graphic,  visual,  and  aural  terms  for  a  theatre  audience. 
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THEA  0261  THEATRE  HISTORY:  EAREY  STAGES  (3)  This  course 
is  an  interdisciplinary  snidy  of  the  development,  continuum,  and  evo- 
lution of  Western  theatre  in  a  world  cultural  context.  The  course  will 
focus  on  the  agendas  and  legacies  of  key  figures  and  movements  in  the 
development  of  Western  theatre  from  its  origins  in  ritual  and  ceremo- 
nial dance  to  the  community  performances  of  the  Middle  Ages.  The  re- 
lationship ofWestern  theatre  to  Eastern  examples,  the  development  of 
the  theatre  as  a  physical  structure,  the  development  of  various  concepts 
of  character  anddramatic  action,  and  the  changing  relationship  of  life 
on  the  stage  to  lifeoff  the  stage  will  be  examined  through  the  study  of 
selected  dramatists,theoreticians,  directors,  designers,  and  performers. 
Prerequisites:  ENGE  0101  and  ENGE  0102. 

THEA  0262  THEATRE  HISTORY:  RENAISSANCE  TO  ROMAN- 
TICISM (3)  This  course  is  an  interdisciplinary  study  of  the  develop- 
ment, continuum,  and  evolution  of  Western  theatre  in  a  world  cultural 
context.  The  course  will  focus  on  the  agendas  and  legacies  of  key  fig- 
ures and  movements  in  the  development  of  Western  theatre  from  the 
European  Renaissance  to  the  emerging  world  stage  of  the  nineteenth 
century.  The  relationship  of  Western  theatre  to  Eastern  examples,  the 
development  of  the  theatre  as  a  physicalstrucmre,  the  development  of 
various  concepts  of  character  and  dramaticaction,  and  the  changing 
relationship  of  life  on  the  stage  to  life  off  thestage  will  be  examined 
through  the  study  of  selected  dramatists,theoreticians,  directors,  de- 
signers, and  performers.  Prerequisites:  ENGL  0101  and  ENGL  0102. 

THEA  0263  THEATRE  HISTORY:  THE  MODERN  STAGE  (3)  This 
course  is  an  interdisciplinary  study  of  the  development,  continuum, 
and  evolution  of  Western  theatre  in  a  world  cultural  context.  The 
course  will  focus  on  the  agendas  and  legacies  of  key  figures  and  move- 
ments in  the  development  of  Western  theatre  from  the  realist/naturalist 
movements  of  the  nineteenth  century  to  the  world  theatre  of  the  1940s. 
The  relationship  ofWestern  theatre  to  Eastern  examples,  the  develop- 
ment of  the  theatre  as  aphysical  structure,  the  development  of  various 
concepts  of  character  anddramatic  action,  and  the  changing  relation- 
ship of  life  on  the  stage  to  lifeof  f  the  stage  will  be  examined  through  the 
smdy  of  selected  dramatists,theoreticians,  directors,  designers,  and  per- 
formers. Prerequisites:  ENGL  0101  and  0102.  (formerly  ENGL  0263) 

THEA  0330  SPECIAL  TOPCIS  IN  THEATRE  (3)  This  course  focuses 
upon  selected  subjects  in  the  theatre  arts  of  performance  and  design, 
theatre  stagecraft  and  technology,  theatre  history,  theatre  management, 
or  dramatic  literature  chosen  in  keeping  with  the  instructor's  field  of 
specialization  and  in  response  to  student  interest  and/or  emerging 
trends  in  theatre. 

THEA  0343  SOUND  DESIGN  FOR  THEATRE  (3)  This  course 
teaches  students  the  principles,  theories,  technology,  and  craftsmanship 
of  sound  design  for  live  theatrical  production.  Topics  include  script 
analysis  tor  the  designer,  developing  a  design  concept,  researching  pe- 
riod music,  developing  a  sound  score,  translating  characters'  internal 
psychological  and  emotional  stares  into  sound,  and  organizing  the 
documentation  of  a  design.  Emphasis  is  placed  on  digital  multi-track 
recording  and  editing.  Students  will  be  expected  to  plan  and  to  imple- 
ment a  number  of  sound  design  projects  using  computer-aided  sound 
design  software.  Students  also  will  explore  basic  audio  theory  and  tech- 
nology, the  components  of  sound  systems,  and  their  applications  to  a 
live  theatrical  environment. 


THEA  0350  DRAMATURGY  (3)This  courses  applies  aspects  of  scrip 
analysis,  dramatic  theory  and  criticism,  and  theatre  history  to  the  said] 
of  individual  works  of  drama.  Dramaturgy  involves  the  study  of  th< 
principles  of  dramatic  composition,  structure,  style,  and  theory  as  the? 
relate  to  a  dramatic  work,  and  research  on  that  work's  historical  setting 
and  time  of  composition,  on  its  author's  body  of  work,  on  its  publishec 
criticism,  and  on  its  production  history.  Students  will  learn  what  make: 
a  dramatic  work  theatrically  viable,  how  to  assess  its  strengths  anc 
weaknesses,  and  how  to  rectify  its  shortcomings.  Prerequisite:  THE^ 
0260  or  ENGL  0365. 

THEA  0353  THEATRE  WORKSHOP  (6)  This  is  an  intensive  course 
for  students  who  have  acquired  the  basic  skills  of  stagecraft  and  theat 
rical  production,  and  who  are  interested  in  learning  their  application  tc 
the  execution  of  theatrical  designs.  It  is  a  hands-on,  experiential  course 
in  which  students  develop  and  put  to  practical  use  a  number  of  theatre' 
and  stagecraft  technology  skills.  Students  will  build  and  paint  scenery 
hang  and  focus  lights,  collect  and  record  sound,  participate  in  costume 
construction,  collect  and  build  properties,  and  have  the  opportunity 
to  serve  on  the  running  crews  for  the  semester's  theatrical  offerings. 
Each  smdent  is  required  to  fulfill  assigned  hours  and  to  attend  work 
calls  outside  of  regularly  scheduled  class  and  shop  hours.  Prerequisite 
Permission  of  the  instructor. 


THEA  0354  COSTUME  DESIGN  (3)  Smdents  will  acquire  an  appre- 
ciation and  an  understanding  of  costume  design  as  a  unique  form  of'  \ 
artistic  expression.  Smdents  will  learn  about  style,  about  the  designer': 
creative  process,  and  how  to  analyze  and  interpret  play  scripts  and' 
characters  from  the  costume  designer's  perspective.  They  will  also 
learn  about  the  processes  of  executing  costume  design,  including  the  fm 
tools  and  techniques  of  costume  construction.  The  course  will  provide 
a  culmral  and  historical  perspective,  revealing  how  the  pressures  of> 
place  and  time  have  influenced  the  fashions  of  various  periods  and  how 
costume  design  has  evolved  and  developed  over  time.  Criteria  will  be 
established  to  enable  students  to  evaluate  and  to  articulate  their  reac- 
tions to  costume  designs  and  to  the  design  experience. 


THEA  0356  STAGECRAFT  TECHNIQUES  (3)  Construction  tech- 
niques and  terminology,  the  use  and  safe  operation  of  tools,  carpentry 
skills,  reading  blueprints,  and  scene  painting  techniques  are  included 
in  this  course  which  serves  as  preparation  for  THEA  0353  Theatre 
Workshop. 

THEA  0357  ACTING  II  (3)  Working  on  a  role,  students  apply  the  ele 
ments  of  Acting  I  to  text,  character  analysis,  and  performance.  Scenes 
and  short  works  will  be  performed  for  class  criticism.  Prerequisite; 
THEA  0252. 

THEA  0358  PRODUCTION  SEMINAR  (3)  A  topics  course.  Topic 
will  depend  upon  the  playwright  and  the  play  chosen  for  produc- 
tion. Production  Seminar  is  a  culminating  course  designed  to  apply 
the  skills  actors,  designers,  and  technicians  learn  in  their  performance 
and  design/technical  courses,  and  to  provide  practical  experience  in  the 
mounting  of  a  theatrical  production.  The  course  will  be  devoted  to  pre- 
paring, building,  performing,  and  evaluating  a  theatrical  production 
for  a  public  audience.  l'rerequisite:Permissionof  the  instructor.  Enroll- 
ment by  audition  or  interview;  open  to  all  students  who  qualify. 
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HHA  0359  ACTING  FOR  FILM  AND  TELEVISION  (3)Students 
ill  learn  how  to  apply  the  crafl  oi  acting  to  the  demands  of  acting 
a-camera  for  Him  and  television,  as  well  as  the  techniques  and  craft 
■quired  for  on-camera  acting.  Students  will  be  introduced  to  such  as- 
sets of  on-camera  acting  as  the  terminology  of  the  media,  cold  read- 
g  techniques  necessary  for  auditioning,  the  camera  shots  and  camera 
igles,  the  limitations  of  the  frame,  professional  behavior  on  a  set,  and 
ic  actor's  responsibility.  Students  will  engage  in  a  number  of  exercises 
i  well  as  monologue  and  scene  work  for  the  camera.  Prerequisite: 
HEA  0252  and  THEA  0357. 

HEA  0360  THEATRE  PRODUCTION  (6)  This  is  an  intensive 
uids-on  course  for  students  interested  in  learning  and  gaining  expe- 
ince  in  standard  technical  craft  practices  for  the  theatre.  The  class 
iil  familiarizes  student  particularly  with  the  specific  equipment  and 
ills  needed  for  the  preparation  and  construction  of  costumes  for  a 
eatrical  production.  Students  will  also  learn  and  apply  fundamental 
mstruction  tools,  techniques  and  skills  in  other  technical/craft  areas 
scenery  lighting,  sound,  scene  painting,  makeup,  and  properties, 
udent  may  also  participate  in  the  running  crews  for  the  semester's 
eatrical  productions.  Each  student  will  be  required  to  fulfill  assigned 
)urs  and  to  attend  work  calls  outside  the  regularly  scheduled  class 
id  shop  hours.  Prerequisite:Permission  of  the  instructor  is  required 
r  admission  to  the  course. 

-IEA  0362  RESEARCH  SEMINAR  IN  THEATRE  (3)  Advanced 
search  in  theatre,  including  guided  individual  study  of  an  approved 
pic.  Members  of  the  department  will  assist  students  whose  special 
terests  coincide  with  their  specialized  areas.  PrerequisiterPermission 
instructor. 


THEA  0390  LIGHTING  DESIGN  (3)  This  course  teaches  the  science 
and  the  art  of  the  discipline  of  lighting  design.  Students  will  learn  the 
tools  of  the  trade  and  how  to  use  them  to  enhance  a  theatrical  produc- 
tion. It  will  acquaint  students  with  the  lighting  designer's  process  and 
how  the  designer  analyzes,  interprets,  and  translates  a  script  into  a  co- 
gent design  concept,  and  how  the  designer  uses  the  tools  and  the  latest 
technology  of  the  trade  to  execute  the  design. 

THEA  0398  INTERNSHIP  IN  THEATRE  (3-12)A  practical  intern- 
ship program  for  senior  Theatre  Arts  majors  who  want  to  gain  real- 
world  experience  in  on-the-job  training  in  an  area  of  theatre.  Students 
will  participate  for  a  stipulated  period  of  rime  under  professional  su- 
pervision and  evaluation,  and  will  be  observed  periodically  by  college 
faculty.  The  internship  must  be  proposed  by  the  student  and  approved 
by  the  Theatre  Arts  faculty.  Any  additional  requirements  of  an  intern- 
ship -  for  example,  journal  or  report  writing  or  an  oral  presentation 
-  will  be  determined  by  the  faculty.  PrerequisiterPermission  of  program 
coordinator. 

THEA  0399  INDEPENDENT  STUDY  (3-6)  A  course  by  special 
arrangement  for  independent  study  in  an  area  of  special  interest 
or  need  in  theatre  and/or  drama.  The  student  will  work  with  a  fac- 
ulty member  qualified  to  supervise  the  independent  study  project. 
Prerequisite:Permission  of  instructor  and  department  chair. 


-IEA  0368  DIRECTING  II  (3)  Through  directing  at  least  one  one-act 
ly,  class  criticism,  and  analysis,  students  will  learn  the  role  of  direc- 
r  as  interpreter,  organizer,  teacher,  and  stage  manager.  Prerequisite: 
-IEA  0255. 

-IEA  0380  PROFESSIONAL  THEATRE  SEMINAR  (1)  Students 
11  learn  about  the  realities  and  demands  of  graduate  school  and  of 
iking  a  career  in  the  worlds  of  professional  theatre,  film,  and  televi- 
>n.  Topics  will  include  but  are  not  limited  to  auditioning  techniques 
r  theatre  and  for  film  and  television;  headshots,  resumes,  portfolio 
eparation  and  presentation;  creating  personal  web  sites;  marketing 
eself;  personal  wardrobe  and  makeup;  interviewing  techniques,  hot 
research,  select,  apply,  and  prepare  for  graduate  school;  and  the  pro- 
isional  working  environments  of  New  York  and  Los  Angeles.  Re- 
ired  of  all  Theatre  Arts  majors.  Prerequisite:Junior  or  Senior  stand- 
in  the  Theatre  Arts  program. 

iEA  0389  SCENE  DESIGN  (3)  The  course  will  convey  an  apprecia- 
n  and  understanding  of  scenic  design  as  a  unique  form  of  artistic  ex- 
sssion  and  the  artistic  skills  and  craftsmanship  necessary  to  a  scenic 
signer.  Students  will  learn  how  to  analyze  and  interpret  a  script  from 
:  scenic  designer's  perspective  and  to  translate  one's  concepts  into 
ncrete  visual  and  graphic  terms.  Students  will  acquire  a  working  un- 
rstanding  of  theatre  history  and  style  as  they  relate  to  scenic  design, 
le  course  will  stress  process  and  methodology  and  will  expose  stu- 
nts to  the  scenic  designer's  creative  process,  touching  on  such  areas 
analysis,  research,  sketching,  rendering,  model  building,  and  ground 
in  development. 
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Environmental  Science 

Westfield  State  University's  Department  of  Environmental  Science 
offers  an  interdisciplinary  major  in  Environmental  Science.  In  2010, 
the  University  expanded  the  former  Environmental  Science  Program 
to  create  the  Department  of  Environmental  Science.  This  reflects  the 
demand  for  the  major  -  ENVS  is  one  of  the  fastest  growing  majors 
on  campus  -  and  the  University's  broad  commitment  to  and  empha- 
sis on  environmental  issues.  The  University  recently  placed  second  in 
the  nation  in  the  RecycleMania  Tournament,  earning  the  EPA's  Envi- 
ronmental Merit  Award  for  2010.  WSU  is  one  of  the  few  colleges  in 
the  country  to  have  an  entire  department  dedicated  to  Environmental 
Science;  the  program  is  one  of  the  largest  and  oldest  environmental  sci- 
ence programs  in  the  Northeast. 

Located  on  the  edge  of  the  Berkshire  Mountains,  Westfield  State  Uni- 
versity is  uniquely  situated  between  mountains,  rivers,  forests,  and 
other  natural  ecosystems  on  one  side  and  urban  areas  such  as  Spring- 
field, Holyoke,  and  Northampton  on  the  other.  This  location  provides 
numerous  opportunities  for  hands-on  field  learning  experiences.  The 
major  combines  coursework  in  Environmental  Science,  Biology,  Geog- 
raphy, Regional  Planning,  and  other  disciplines,  while  emphasizing  the 
interdependence  of  the  natural  and  social  sciences.  Students  select  from 
such  courses  as  Environmental  Analysis,  Environmental  Biology,  Ecol- 
ogy, Aquatic  Biology,  Marine  Biology,  Environmental  Impact  Analysis, 
Land  Resource  Analysis,  Green  Cities,  Water  Resource  Management, 
and  Geographic  Information  Systems  (GIS). 

An  important  aspect  of  the  major  is  our  emphasis  on  fieldwork  and 
hands-on  learning,  such  as  the  Water  Resource  Management  course's 
canoe  trips  on  the  Westfield  River  and  nearby  lakes,  and  the  Marine  Bi- 
ology's 3-day  field  trip  to  the  Maine  coast  each  spring  to  collect  marine 
samples.  Classes  are  small  providing  much  one-on-one  contact  with 
faculty.  The  major  culminates  in  a  capstone  experience:  either  a  Senior 
Internship,  where  students  work  off  campus  in  an  environmental  posi- 
tion that  matches  their  interests,  or  a  Senior  Seminar  /  Independent 
Study,  where  students  do  independent  research  on  an  environmental 
topic  working  under  the  guidance  of  a  faculty  mentor.  Because  of  the 
interdisciplinary  nature  of  the  major,  students  have  the  flexibility  to  tai- 
lor their  coursework  and  educational  experience  to  suit  their  personal 
interests  and  goals  for  the  future. 

Students  typically  get  jobs  working  for  environmental  consulting  firms; 
industries  concerned  about  pollutants  and  toxic  waste  by-products;  lo- 
cal, state,  or  federal  government  agencies;  or  environmental  conserva- 
tion groups  and  non-profits.  The  work  often  involves  planning  devel- 
opment; monitoring  compliance  with  environmental  laws;  monitoring 
air,  groundwater,  or  surface  water  quality;  and  remediating  environ- 
mental damage. 

The  primary  mission  of  the  Department  of  Environmental  Science 
is  to  provide  a  service-oriented,  interdisciplinary  and  collaborative 
program  which  helps  students  to: 

•  Develop  an  understanding  of  the  natural  world, 

•  Identify  problems  that  arise  from  human  interactions  with  the 
environment, 

•  Search  tor  scientific  solutions  to  these  problems,  and 

•  Develop  plans  to  implement  those  solutions. 

The  major  requires  35-40  credit  hours  depending  on  the  laboratory 
experiences  the  student  selects. 


For  more  information  about  the  Environmental  Science  major,  con 
tact  the  Chair,  Prof.  Michael  Vorwerk,  at  (413)  572-5305,  or  visit  oui 
homepage:  westfield.ma.edu/environmentalscience 

REQUIRED  COURSE  WORK: 
ENVIRONMENTAL  SCIENCE  MAJOR 

The  Environmental  Science  Major  consists  of  35-40  credits,  dependent 
on  advising  and  the  interests  of  the  student.  All  students  must  take  at 
least  2 1  credit  hours  from  the  list  below  at  Westfield  State  University. 

Required  Environmental  Science  Courses  (10-11  credits): 

One  of  the  Following: 

BIOL  0102  Environmental  Biology  or  (4) 
ENVS/GARP  0106  Environmental  Analysis  (3) 

And  also: 

BIOL  0128  Intro,  to  Organismal,  Ecological, 

and  Evolutionary  Biology  (4) 

CFIEM  0 1 09  &  0 1 1 1  General  Chemistry  I  8c  0  ( 8 ) 

ENGL  0392  Business  and  Technical  Writing  (3 ) 

GARP  0102  Physical  Geography  (4) 

GEOL  0101  Physical  Geology  with  Lab  (4) 

Areas  of  Study  (22-26  credits,  by  advisement;  choose  one  required 
course  and  one  optional  course  from  each  category,  plus  one  additional 
optional  course): 


Namral  Dimensions 
Required: 

BIOL  0201  General  Ecology  or 

BIOL  0202  Conservation  Biology 
Options*: 

BIOL  0208  Marine  Biology 

BIOL  0211  Botany  of  Higher  Plants 

BIOL  0212  Mammalogy 

BIOL  0216  Flora  of  Massachusetts 

BIOL  0217  Invertebrate  Zoology 

BIOL  0219  Aquatic  Biology 

BIOL  0223  Microbiology 

BIOL  0235  Ornithology 

BIOL  0305  Plant  Communities 

BIOL  0325  Ecosystems 

BIOL  0334  Animal  Behavior 

ENVS  03 17  Natural  Dimensions 

GARP  0230  Meteorology 

GARP  0220  Landform  Evaluation 

Human  Dimensions 
Required: 

GARP  0225  Legal  Issues  Zoning/Planning  or 
BIOL  0233  Environmental  Legislation 
Options*: 

GARP  0217  Global  Issues  of  the  Future 
GARP  0219  Land  Resource  Analysis 
GARIVENVS  0238  Environ.  Impact/Analysis 
GARP  0352  Planning  Green  Sustainable  Cities 
POLS  0204  Public  Administration 
POLS  0318  Public  Management  Skills 
ECON  0320  Environmental  Economics 
ECON  0321  Natural  Resource  Lconomics 
ENVS/GARP  0251  Water  Resources  Planning 
and  Managment 
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lethods/TcchnoIogy  Dimensions 
.cquired: 

CARP  0346  Quantitative  Methods  (3) 
►prions*: 

GARP/ENVS  0236  Environmental  Analysis  II  (3) 

GARP  0243  Remote  Sensing  (3) 

GARP  0244  Introduction  to  GIS  (3) 

GARP  0340  Data  Collection  and  Analysis  (3 ) 

GARP  0344  Advanced  GIS  ( 3 ) 

CHEM  020 1  Organic  Chemistry  I  (4) 

CHEM  0203  Organic  Chemistry  II  (4 ) 

CHEM  03 1 1  Instrumental  Analysis  (4) 
ENVS  0317  Special  Topics  in  Environmental  Science  (3) 


Equivalent  or  additional  transfer  course  work  may  be  applied  toward 
>mplerion  of  Option  requirements,  pending  approval  of  the  depart- 
icnt  chair. 

mior  Thesis/Seminar  or  Internship 
elect  one  by  advisement;  3  credits): 

ENVS  0350  Internship  or 

ENVS  039()Senior  Seminar  or 

ENVS  0399  Independent  Research  (3) 

ECOMMENDED  CORE  COURSE  WORK: 

umanities  Section  (18  credits;  6  credits  taken  from  each  section) 

iglish  Composition  (6  credits  required  for  all  bachelor's  degree 
ndidates) 

ENGL  0101  English  Composition  I  (3 ) 

ENGL  0 1 02  English  Composition  II  (3 ) 

terary  and  Philosophical  Analysis  (6  credits) 

PHIL  0 1 02  Introduction  to  Ethics  (3) 

PHIL  0 1 1 0  Philosophy  of  Science  ( 3 ) 

?preciation  of  Fine  Arts  (6  credits) 

ART  0 104  Design  Fundamentals  (3) 

Second  course  to  be  selected  by  advisement  (3) 

cial  Sciences  Section  (12  credits;  3  credits  must  be  taken  from 
e  US  History  and  Government  area) 
ate  and  Local  Government 

POLS  0101  American  National  Government  (3) 

cial  LInderstanding  (9  credits) 

GARP  0101  World  Regional  Geography  (3) 

SOCI  0101  Principles  of  Sociology  (3) 
ECON  0101  Principles  of  Macroeconomics  or 

ECON  0102  Principles  of  Microeconomics  (3) 

ath/ Applied  Analytical  Reasoning  (6  credits  required;  3  credits 
List  be  from  the  Traditional  Mathematics  area) 
aditional  Mathematics  , 
MATH  0104  Pre-calculus  or 

MATH  0108  Elementary  Statistics  (3 ) 

)plied  Analytical  Reasoning 

GARP  0346  Quantitative  Methods  (3) 

versity  Section  (6  credits  required;  3  credits  taken  from  each  area) 

Global:  selected  by  advisement  (3) 

United  States:  selected  by  advisement  (3 ) 


ENVIRONMENTAL  SCIENCE  MINOR 

The  minor  in  Environmental  Science  is  designed  to  allow  students  who 
are  interested  in  environmental  science  to  tailor  the  minor  to  meet  their 
interests,  career  goals,  and  future  plans.  The  minor  requires  a  total  of 
IS  hours  of  coursework.  This  includes  ENVS  0106  or  BIOL  0102, 
one  course  out  of  each  of  the  three  dimensions  (Natural,  Human,  and 
Methods/Technology)  and  additional  courses  selected  by  the  advise- 
ment from  the  required  and  elective  Environmental  Science  course- 
work  to  meet  the  18  hour  requirement.  Biology  and  Regional  Planning 
majors  may  not  minor  in  Environmental  Science. 

Courses 

ENVS/GARP  0106  INTRODUCTION  TO  ENVIRONMENTAL 
ANALYSIS  (3)  This  course  introduces  the  interface  between  the  hu- 
man and  natural  environmental  systems.  Topics  include:  air  and  water 
pollution;  forest  and  wildlife  preservation;  risk  assessments  of  floods 
and  other  hazards;  urban  climatology;  and  various  techniques  of  envi- 
ronmental assessment. 

ENVS  0236  ENVIRONMENTAL  ANALYSIS  II  (3)  Provides  an  ad- 
vanced treatment  of  the  problems  created  by  the  interfacing  of  natu- 
ral and  human  systems  in  the  environment.  Special  emphasis  will  be 
placed  on  problems  unique  to  the  New  England  context,  including  air 
and  water  pollution,  waste  management  and  the  development  of  New 
England  coastal  areas.  Prerequisite:  GARP  0106. 

ENVS/BIOL  0233  ENVIRONMENTAL  LEGISLATION  (3)  A  de- 
tailed examination  of  the  need  for,  and  biological  basis  for,  the  stan- 
dards established  by  existing,  or  proposed,  federal  and  state  legislation. 
The  lectures,  which  will  deal  with  topics  such  as  the  National  Environ- 
ment Policy  Act  and  the  Water  Pollution  Control  Act,  will  be  supple- 
mented by  analysis  and  discussion  fo  environmental  impact  statements 
and  court  decision  dealing  with  each  of  the  topics  covered.  Prerequi- 
sites: BIOL  0128  or  ENVS  0106  or  GARP  0106. 

ENVS  0238  ENVIRONMENTAL  IMPACT  ANALYSIS  (3)  This 
course  covers  the  geographic,  social  and  economic  impact  of  land  use 
projects  on  the  natural  environment.  Students  are  taught  how  to  deter- 
mine the  baseline  inventory  of  environmental  components  and  how  to 
predict  the  impact  of  development  on  the  environment.  Topics  include 
the  legislative  history,  review  criteria  and  analysis  of  Environmental 
Impact  Statements  (EIS).  Students  gain  practical  experience  with  EIS's 
through  case  study  approaches  and  preparation  of  evaluation  assess- 
ments. Prerequisite:  GARP  0106. 

ENVS/GARP  0245  SUSTAINABLE  ENERGY  (3)  Provides  a  thorough 
exploration  and  examination  of  sustainable  energy  in  the  21st  century 
and  covers  technologies  (e.g.  fossil  fuels,  wind  power,  solar  energy,  geo- 
thermal  energy,  nuclear  power,  etc.),  applications  (e.g.  transportation, 
green  buildings,  etc.),  and  strategies  (e.g.  energy  conservation,  energy 
efficiency,  lifestyle  choices,  et.).  A  special  emphasis  is  placed  on  the 
connections  between  energy  consumption,  population  growth,  climate 
change,  and  global  sustainability.  This  course  includes  quantitative  cal- 
culations, case  smdies,  and  site  visits. 

ENVS  0251  WATER  RESOURCES  PLANNING  AND  MANAGE- 
MENT (4)  This  course  focuses  on  societies'  management  of  water  re- 
sources. Students  a  will  develop  an  understanding  of  the  diverse  water 
issues  affecting  people  on  local,  regional,  and  global  scales.  The  lab 
portion  will  include  topics  such  as  field  sampling  of  water  flow  and 
water  quality.  Three  hours  lecture,  three  hours  laboratory  per  week. 
Prerequisites:  BIOL  0102  or  GARP  0106,  and  MATH  0108;  or  per- 
mission of  instructor. 
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ENVS  0317  SPECIAL.  TOPICS  IN  ENVIRONMENTAL  SCIENCE 
(3)  This  course  offers  an  in-depth  study  of  a  specialized  area  within 
the  environmental  sciences.  Course  content  will  vary  according  to  the 
area  of  specialization  of  the  instructor  and  the  interests  of  the  students. 
May  be  repeated  if  course  content  differs.  Prerequisites:  Environmental 
Science  major  and  junior  standing. 

ENVS  0350  ENVIRONMENTAL  SCIENCE  INTERNSHIP  (3-9)  A 
field/office/lab  experience  in  the  area  of  the  student's  environmental 
science  interest.  Course  is  designed  to  provide  contact  experience  in- 
volving a  variety  of  responsibilities  and  skills  related  to  the  student's 
specific  concentration.  The  student's  special  interests  as  well  as  the  re- 
quirements and  skills  needed  for  the  internship  position  are  taken  into 
consideration  in  making  the  placements.  Prerequisite:  Senior  ENVS 
standing  with  minimum  3.0  GPA. 

ENVS  0352  PLANNING  GREEN  SUSTAINABLE  CITIES  (3)  This 
upper-level  seminar  focuses  on  green  sustainable  cities'  planning  con- 
cepts and  initiatives  by  comparing  American  and  European  cities.  It 
explores  environmentally  friendly  dimensions  of  urban  form,  design, 
transportation,  sprawl,  urban  ecology  and  restoration,  energy  and  ma- 
terial use,  green  architecture,  environmental  justice,  and  social  equity. 
Readings,  writings,  discussions,  planning  exercises,  case  studies,  and 
field  trips  allow  students  to  understand  sustainable  urban  patterns 
and  dimensions.Each  student  will  have  an  individual  research  project 
which  involves  data  collection  and  analysis,  identification  of  urban  and 
environmental  problems,  and  recommendations.  Prerequisite:  Junior/ 
senior  standing  or  approval  of  instructor. 

ENVS  0390  ENVIRONMENTAL  SCIENCE  SENIOR  SEMINAR  (3) 
This  seminar  will  be  conducted  by  members  of  the  Geography  and 
Regional  Planning  and  Biology  departments  and  will  include  guest 
lectures.  It  will  focus  on  environmental  issues,  applied  methods  and 
skills,  the  interdisciplinary  nature  of  environmental  science,  methods 
of  inquiry  and  present  trends.  Each  student  is  supervised  by  a  faculty 
member  and  expected  to  formulate  and  develop  a  research  project  that 
addresses  a  particular  environmental  problem.  Independent  research  is 
conducted  by  collecting  and  analyzing  data  and  recommending  alter- 
natives and  solutions  to  the  environmental  problem.  The  research  will 
be  presented  to  the  full  class,  evaluated  by  faculty  and  juried  by  outside 
reviewers  at  the  end  of  the  semester.  Prerequisite:  Senior  standing. 

ENVS  0399  INDEPENDENT  REASEARCH  (1-3)  Directed  research 
in  environmental  science  with  the  student  conducting  a  research  proj- 
ect under  the  supervision  of  an  instructor.  Research  projects  should 
involve  the  investigation  of  an  environmental  problem  or  issue.  The 
results  of  the  study  should  be  reported  in  a  formal  research  paper  and 
presented  in  an  oral  presentation  to  the  department.  The  Independent 
Research  courses  can  be  applied  toward  the  Environmental  Science 
major  al  the  discretion  of  the  instructor  and  Program  Coordinator. 
Prerequisite:Permission  of  Instructor. 
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Ethnic  and  Gender  Studies 

riic  Department  of  Ethnic  and  (icnder  Studies  is  one  ot  only  a  few  such 
nterdisciplinary  departments  in  New  England  and  tlie  Hrst  or  its  kind 
n  the  Massachusetts  state  college  system.  The  major  in  Ethnic  and 
Sender  Studies  and  the  two  distinct,  but  interconnected  minors  offered 
)y  the  department.  Ethnic  Studies,  and  Women  and  Gender  Studies, 
hare  an  emphasis  on  global  diversity,  cultural  competency,  and  social 
usticc  efforts.  The  Ethnic  and  Gender  Studies  department  reflects  the 
'Diversity's  mission  to  increase  the  integration  of  diverse  perspectives 
tnd  content  into  students'  educational  experience  and  to  help  foster  a 
ampus  climate  that  respects  the  ideas  and  contributions  of  a  culturally 
liverse  community. 

fhe  interdisciplinary  nature  the  major  accommodates  a  wide  range  of 
tudent  interests.  By  exposing  students  to  new  information  about  is- 
ues  in  gender  and  ethnic  studies  and  developing  their  analytical  skills 
hrough  reading,  writing,  and  speaking,  the  major  complements  all  24 
)f  the  University's  undergraduate  degree  programs  and  is  thus  an  ideal 
econd  major.  All  of  the  programs  in  Ethnic  and  Gender  Studies  pre- 
>are  students  for  graduate  study  and  professional  work  in  any  number 
)f  fields  in  the  humanities  as  well  as  the  social  sciences.  The  Ethnic  and 
lender  Studies  major  also  prepare  students  for  any  number  of  careers, 
ncluding  but  not  limited  to: 

•  Teaching; 

•  Service  professions; 

•  Communication  fields; 

•  Natural  and  social  sciences; 

•  Public  non  -profit  and  private  organizations. 

he  Ethnic  and  Gender  Studies  major  emphasizes  multidisciplinary 
nd  comparative  approaches  to  the  study  of  race,  class,  ethnicity, 
ulture  and  gender  in  one  degree  program.  Course  work  in  Ethnic 
nd  Gender  Studies  incorporates  a  framework  that  fosters  the 
:udy  of  gender,  culture,  class,  ethnicity,  race  and  sexual  orientation 
cross  the  curriculum.  Both  theoretical  and  applied  perspectives  are 
mbedded  in  a  curriculum  that  addresses  how  all  of  these  shape 
lentities,  literacies,  public  policies,  and  communities  in  local,  U.S.  and 
ansnational  contexts.  Students  will  work  with  their  departmental 
dvisor  to  create  an  academic  plan  within  the  major.  Community  work 
all  be  emphasized  with  a  capstone  seminar  and  community  activism 
aurse  part  of  the  core  requirements  and  internships  supported  and 
ricouraged.  Thus  the  Ethnic  and  Gender  Studies  major  will  emphasize 
le  relationship  between  academic  knowledge  and  the  development  of 
critical  active  citizenry. 

EQUIREMENTS  FOR  THE  ETHNIC 

ND  GENDER  STUDIES  MAJOR  -  42  CREDITS 

•  Each  student  must  take  ten  EGST  courses  (30  credits):  18  credits 
in  the  core  and  1 2  credits  in  the  thematic  areas-  one  EGST  class 
in  each  thematic  area. 

•  At  least  9  credits  in  the  thematic  areas  must  be  at  the  300  level. 

•  EGST  0230  and  390:  Special  Topics  in  Ethnic  and  Gender  Stud- 
ies will  fulfill  an  elective  requirement  in  one  thematic  area  de- 
pendent on  the  focus  of  the  course  in  a  given  semester. 

•  Students  are  encouraged  to  take  EGST  0398:  Ethnic  and  Gender 
Studies  Internship  (3-6  credits). 

•  Students  will  also  be  required  to  complete  at  least  one  college 
semester  of  language  study  (including  AP  credit),  or  the  equiva- 
lent. A  student  may  also  satisfy  the  language  study  requirement 
by  passing  a  proficiency  examination  designed  and  adminis- 
tered by  the  Department  of  World  Eanguage  Studies. 


REQUIRED  MAJOR  CORE  -  18  CREDITS 

ECiST  OlOl  Introduction  to  Comparative 

Ethnic  Studies  (3) 
EGST  0102  Introduction  to  Women's 

and  Gender  Studies  (3) 
EGST  0201  Critical  Theories  in  Ethnic 

and  Gender  Studies  (3) 
EGST  0202  Research  Methods: 

Exploration,  Evidence  and  Engagement  (3) 
EGST  0396  Capstone  Seminar  in  Ethnic 

and  Gender  Studies  (3) 

EGST  0397  Social  Justice  and  Community  Activism  (3) 

THEMATIC  AREAS:  24  CREDITS 

Two  courses  from  each  category,  one  must  have  an  EGST  prefix. 

Identities  -  6  credits 

EGST  0203  Introduction  to  African  American  Studies  (3) 

EGST  0204  Introduction  to  Latino/a  Studies  (3) 

EGST  0205  Introduction  to  Gay  and  Lesbian  Studies  (3) 

EGST  0206  Introduction  to  Islamic  Studies  (3) 

EGST  0207  Introduction  to  Native  American  Studies  (3) 

EGST  0210  U.S.  Latino/a  Literatures  (3) 

EGST  0212  Introduction  to  Asian  American  Studies  (3) 

EGST  0220  Religion.  Gender  and  Society  (3) 

EGST  0230  Special  Topics  in  Ethnic  and  Gender  Studies  (3) 

Approved  elective  courses'"'  (no  more  than  one) 

HIST  0264  African  American  History  (3) 

HIST  0275  African  American  History 

and  Civil  Rights  since  1865  (3) 

PS YC  02 1 0  Psychology  of  Women  (3 ) 

Cross-Cultural  Literacies  -  6  credits 

EGST  0208  Hip  Hop  Cultures  (3) 

EGST  0209  Images  in  Black  and  Brown  (3) 

EGST  0210  U.S.  Latino/a  Literatures  (3) 

EGST  021 1  Indian  Cinema:  Gender  and  Identity  (3) 

EGST  02 1 6  Deviance  and  Culture  (3 ) 

EGST  0230  Special  Topics  in  Ethnic  and  Gender  Studies  (3) 
EGST  0304  Representations  of  Gender, 

Race  and  Ethnicity  (3) 

EGST  0356  Activism  in  Asian  American  Communities  (3) 

EGST/ENGL  0312  Queer  Literature  and  Theory  (3) 

EGST0390  Special  Topics  in  Ethnic  and  Gender  Studies  (3) 

Approved  elective  courses'^'  (no  more  than  one) 

ART  0358  African  American  Art  (3) 

COMM  02 1 2  Film  and  Gender  ( 3 ) 

COMM  0222  Intercultural  Communication  (3) 

ENG  0324  Black  American  Literature  (3) 

ENG  0327  Contemporary  Cross  Cultural  Literanire  (3) 

ENG  0328  Ethnic  Literatures  of  the  United  States  (3) 

LLIT  0201  Women  Writers  of  the  Americas  (Global)  (3) 

LLIT  0202  Women  Writers  of  the  Americas  (US)  (3 ) 
LLIT  0210  Studies  in  the  Literature  of 

Africa  and  the  African  Diaspora  (3) 

Social  Policy  and  Social  Justice  -  6  credits 

EGST  0221  Women  in  Modern  Organizations  (3) 

EGST  0225  Institutional  Racism  in  the  U.S.  (3) 

EGST  0230  Special  Topics  in  Ethnic  and  Gender  Studies  (3) 

EGST  0303  Seminar  in  Women's  Studies  (3) 
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EGST  0304  Representations  of  Gender, 

Race  and  Ethnicity  (3) 

EGST  0305  Critical  Race  Studies  ( 3 ) 
EGST  0353  Unmasking  the  School  to  Prison  Pipeline  (3) 
EGST  0390  Special  Topics  in  Ethnic  and  Gender  Studies  (3) 

Approved  elective  courses  *  (no  more  than  one) 

CRJU  0324  Restorative  Justice  (3 ) 

CRJU  034 1  Crime  and  Culture  (3 ) 
ECON  0307  Economics.  Gender,  Race  and  Ethnicity  (3) 

EDUC  0380  Multicultural  Education  (3) 

GARP  0216  Urban  Geography  (3) 

GARP  0352  Planning  Green  Sustainable  Cities  (3) 

GARP  0353  Cities  of  the  Third  World  (3) 

LANG  0210  Language,  Culture  and  Society  (3) 

POLS  021 1  Comparative  Foreign  Policy  (3) 

POLS  0340  Politics  and  the  Family  (3) 

POLS  0355  Feminist  Political  Thought  (3 ) 

PSYC  0352  Women  and  Mental  Health  (3 ) 

SOCI  0200  Race  and  Ethnic  Relations  (3) 

SOCI 0304  Social  Change  ( 3 ) 

SOCI  0305  Urban  Sociology  (3) 

SOCI  0315  Sociology  of  Gender  (3) 


MINOR  IN  ETHNIC  STUDIES  - 18  CREDITS 

The  Multicultural  and  Ethnic  Studies  minor  is  designed  to  promote 
an  understanding  of  and  appreciation  for  the  richness  of  differences 
among  the  people  of  the  world.  Promoting  this  understanding  involves 
exploring  the  nature  of  difference  and  examining  its  impact  on  our 
lives  and  our  ways  of  thinking.  It  also  involves  analyzing  the  sources 
of  conflict  among  different  groups  and  the  structures  of  power  that 
determine  which  cultures  are  validated  and  are  invited  into  power  and 
which  cultures  are  oppressed  and  silenced.  The  goal  of  all  ethnic  stud- 
ies courses  is  for  students  to  develop  critical  perspective  -  that  is  to  go 
beyond  the  limits  of  our  own  cultural  and  social  background  to  see  the 
world  from  different  points  of  view.  Such  skill  is  critical  for  anyone  who 
wants  to  make  informed  personal,  professional,  and  political  choices 
in  the  complex  global  community.  Students  will  learn  methodologies 
that  challenge  racism,  classism,  homophobia,  and  ethnocentrism.  They 
will  use  this  awareness  to  critique  the  assumptions  and  belief  systems 
that  shape  social  institutions  and  to  investigate  the  complexities  of  both 
systems  of  oppression  and  various  practices  of  resistance  and  revolt. 

Required  courses:  (6) 

EGST  0101  Intro  to  Comparative  Ethnic  Studies  (3) 
EGST  0396  Capstone  Seminar  in  Ethnic  and 

Gender  Studies  (3) 


Transnational  -  6  credits  Elective  courses:  ( 12) 
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and  Gender  Studies 

(3) 

COMA4  0222  Intercultural  Communication 

EGST  0301  Seminar  in  Postcolonial  Studies 

(3) 

CONIjVI  0306  International  Communication 
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EGST  0302  Seminar  in  Comparative 
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Indigenous  Studies 

(3) 
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EGST  0355  International  Women's 

EGST  0204  Intro  to  the  Latino/Latina  Studies 

(3) 

Grassroots  Movements 

(3) 

EGST  0205  Intro  to  Gay  and  Lesbian  Studies 

(3) 

EGST  0390  Special  Topics  in  Ethnic  and  Gender  Smdies 

(3) 

EGST  0230  Special  Topics  Ethnic  and  Gender  Studies 

(3) 

ENGL  0226  U.S.  Ethnic  Literature 

(3) 

Approved  elective  courses  *  (no  more  than  one) 

ENGL  0324  Black  American  Literature 

(3) 

ART  0357  Islamic  Art 

(3) 

ENGL  0327  Contemporary  Cross-Cultural  Literature 

(3) 

COMM  0213  World  Cinema  Global  Film 

(3) 

ENGL  0328  Ethnic  Literature  of  the  US 

(3) 

COMM  0306  International  Communication 

(3) 

GARP  0210  Culmral  Geography 

(3) 

CRJU  0333  Terrorism 

(3) 

GARP  0351  Cities  of  the  Third  World 

(3) 

CRJU  0335  Comparative  Criminal  Justice  systems 

(3) 

HIST  0215  Intro  to  the  Middle  East,  Africa  and  Asia 

(3) 

GARP  0210  Culmral  Geography 

(3) 

HIST  0263  U.S.  Women's  History 

(3) 

GARP  02 1 7  Global  Issues  of  the  Future 

(3) 

HIST  0265  The  Minority  Experience:  Multicultural 

HIST  0215  Intro  to  Middle  East,  Africa  and  Asia 

(3) 

History  of  the  United  States 

(3) 

HIST  0325  Women  and  Revolution 

(3) 

HIST  0273  Labor  and  Economic  History: 

1 1IST  0371  Problems  in  Middle  East  History 

(3) 

U.S./Global  Perspectives 

(3) 

HIST  0373  Modern  Latin  America 

(3) 

HIST  0286  Traditional  Asia  to  1700 

(3) 

HIST  0375  Latin  American  Relations  since  1898 

(3) 

HIST  0287  Asia  since  1700 

(3) 

LCUL  0201  Women  in  the  Hispanic  World 

(3) 

HIST  03 1 1  Modern  Civil  Rights  Movement 

(3) 

LCUL0220  Envisioning  the  Americas 

(3) 

HIST  0325  Women  and  Revolution 

(3) 

I  I  I T  0310  Seminar  in  I  lispanic  Studies 

(3) 

HIST  0371  Problems  in  Middle  Eastern  History 

(3) 

MGMT  0338  International  Business 

(3) 

LLIT  0201  Women  Writers  of  the  Americas:  Global 

(3) 

POLS  0209  International  Relations 

(3) 

1 ,]  IT  0202  Women  Writers  of  the  Americas:  US 

(3) 

POLS  021 1  Comparative  Foreign  Policy 

(3) 

I ,]  IT  02 1 0  Studies  in  the  Literature  of  Africa 

POLS  0224  Politics  of  Developing  Countries 

(3) 

and  African  Diaspora 

(3) 

I  LIT  0220  Studies  in  European  Cultures: 

Some  of  the  approved  elective  courses  may  have  prc-rcquisites. 

Holocaust  in  Literature 

(3) 

MGMT  0338  International  Business 

(3) 

MUSC0160  History  of  Jazz 

(3) 

POLS  0209  International  Relations 

(3) 

POLS  0322  Race  and  Ethnicity  in  U.  S.  Politics 

(3) 
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POLS  0324  Politics  of  Developing  Countries 

(3) 

PSYC  0363  Cross-Cultural  Psychology 

(3) 

PSYC  0361  Psychology  of  Racism 

(3) 

SOCI  0200  Cultural  Anthropology 

(3) 

SOCI  0202  Race  and  Ethnic  Relations 

(3) 

SOCI  0307  Social  Problems 

(3) 

MINOR  IN  WOMEN  AND  GENDER  STUDIES  - 18  CREDITS 

The  Women's  Studies  Minor  is  an  interdisciplinary  and  trans-disciplin- 
ary program  designed  to  provide  students  with  the  theoretical  bases 
for  understanding  women's  experiences  from  a  global  perspective. 
As  an  academic  discipline,  Women's  studies  and  Gender  studies  both 
have  their  own  distinct  subject  matter  and  research  tools.  This  pro- 
gram emphasizes  the  ways  that  race,  class,  sexualities,  gender  identity 
and  construction  and  a  multitude  of  other  factors  intersect  with  the 
study  and  experiences  of  women  in  all  cultures,  historic  periods  and 
economic  conditions.  Through  selected  courses  in  Women's  Studies,  as 
well  as  corresponding  courses  in  Ethnic  Studies  and  other  disciplines, 
the  minor  challenges  myths,  prejudices,  and  stereotypes  of  women,  as 
well  as  men.  Coursework  emphasizes  the  study  of  the  effects  of  gender, 
race,  class,  ethnicity,  and  sexual  orientation  on  world  views;  examines 
gender  construction  in  its  social,  historical,  and  cultural  implications; 
explores  recent  scholarship  on  women,  gender,  and  feminist  theory  in 
many  varied  academic  fields  including  the  humanities,  social  sciences 
and  the  physical  sciences.  Many  courses  also  consider  traditional  disci- 
plines from  a  feminist  perspective.  The  program  places  a  particular  em- 
phasis on  social  activism,  thus  courses  will  explore  social  movements 
for  gender  equality  incorporating  an  international  focus  and  smdents 
are  encouraged  to  explore  links  between  theory  and  practice  in  their 
own  communities  through  applied  research  and  internships. 


Required  courses:  (6) 

EGST  0102  Introduction  to  Women's 

and  Gender  Studies  (3) 

EGST  0303  Seminar  in  Women's  Studies  (3) 

The  remaining  12  credits  needed  for  the  minor  may  be  selected  from 

among  approved  electives,  such  as: 

COMM  021 1  Representations  in  the  Media  (3) 

COMM  0212  Film  and  Gender  (3) 

CRJU  03 12  Women  in  the  Criminal  Justice  System  (3 ) 

EDUC  0300  ST:  Women  in  Education  (3 ) 

EGST  0110  Issues  in  Women's  Studies  (3) 

EGST  0221  Women  in  Modern  Organizations  (3) 
EGST  0230  Special  Topics  in  Ethnic  and  Gender  Studies  (3) 

ENGL  0326  Women  Writers  ( 3 ) 
LLIT  020 1  Women  Writers  of  the  Americans:  Global      (3 ) 

LLIT  0202  Women  Writers  of  the  Americas:  US  ( 3 ) 
LLIT  0210  Studies  in  the  Literature  of  Africa  and 

the  African  Diaspora:  Women  Writers  (3) 
PHIL  0333  Seminar  in  Interdisciplinary  Studies: 

"Women  as  Thinkers  and  Theorists"  (3) 

POLS  0330  Women  and  Politics  (3) 

POLS  0335  Feminist  Political  Thought  (3) 

POLS  0340  Politics  and  the  Family  (3 ) 

PSYC  0352  Women  and  Mental  Health  (3) 

PSYC  0210  Psychology  of  Women  (3) 

SOCI  03 1 5  Sociology  of  Gender  ( 3 ) 


Other  courses  may  be  designated  as  Women's  Studies  electives  when 
appropriate.  Students  interested  in  the  minor  can  obtain  further  in- 
formation and  apply  for  admission  to  the  program  by  contacting  the 
advisor  to  the  Women's  Studies  minor  or  the  Department  Chair.  Advis- 
ing is  provided  by  the  coordinator  and  faculty  involved  with  the  minor. 


Courses 

EGST  0101  INTRODUCTION  TO  COMPARATIVE  ETHNIC- 
STUDIES  (3)  This  course  focuses  on  the  meaning  and  significance 
of  race,  ethnicity  and  culture  in  the  United  States.  Students  will  be 
exposed  to  basic  concepts  in  ethnic  studies  such  as  ethnicity,  culture, 
race,  socialization,  cultural  assimilation,  acculturation,  migration, 
immigration,  social  protest,  and  resistance.  This  course  will  be  taught 
from  an  interdisciplinary  perspective,  thereby  allowing  students  to  build 
a  base  from  various  viewpoints  and  methodologies  including  but  not 
limited  to  historical,  cultural,  political,  economical,  and  sociological. 
(Formerly  MCES0101) 

EGST  0102  INTRODUCTION  TO  WOMEN'S  AND  GENDER 
STUDIES  (3)  Introduces  students  to  the  scholarship  and  research 
developed  Women's  and  Gender  Studies.  The  course  will  address  a 
variety  of  issues  in  the  field  in  an  interdisciplinary  format,  generally 
focusing  on  the  social  construction  of  gender  and  women's  lives  and 
experiences  as  illuminated  by  the  social  sciences  and  humanities.  The 
course  will  be  taught  with  a  global  comparative  perspective  allowing 
students  to  examine  women's  experiences  and  the  politics  of  gender 
with  a  wide  international  lens.  (Formerly  WSTP  0101) 

EGST  0110  ISSUES  IN  WOMEN'S  STUDIES  (1-3)  This  course  will 
address  a  variety  of  issues  or  topics  pertinent  to  Women's  Studies,  as 
needed.  Topics  or  issues  selected  will  be  determines  by  research  areas 
or  interests  of  the  faculty  member  or  disciplines.  (Formerly  WSTP  1 10) 

EGST  0201  CRITICAL  THEORIES  IN  ETHNIC  AND  GENDER 
STUDIES  (3)  Introduces  the  complex  and  interlocking  theoretical 
methodologies  that  have  emerged  from  the  development  of  Ethnic  and 
Gender  Studies  over  the  past  thirty  years.  Engages  students  in  a  dialogue 
about  social  facts,  theory-building,  social  change  and  prediction,  key 
concepts  for  later  research  methods  coursework.  Examines  a  wide 
variety  of  models  for  human  social  and  political  action  as  well  as  a  series 
of  modern  and  postmodern  models  with  emphasis  on  interdisciplinary 
and  radical  theories.  Smdents  will  explore  methodologies  developed 
and  used  in  feminist  theory,  critical  race  theory  and  postcolonial/ 
postmodern  theory  as  well  as  more  content  based  analysis  and  practice 
from  a  number  of  different  perspectives.  Case  studies  of  social  justice 
movements,  organizing  practice  and  experiences  in  Western  and  non- 
Western  cultures  will  be  a  key  component. 

EGST  0202  RESEARCH  METHODS:  EXPLORATION,  EVIDENCE 
AND  ENGAGEMENT  (3)  Examines  and  engages  the  processes 
through  which  researchers  make  claims  about  the  social  world  and 
specifically  about  relationships  structured  by  the  intersections  and 
layering  of  race,  class,  ethnicity,  and  gender/sexuality.  Strategies  for 
gathering  data  and  analyzing  the  human  experience  using  social  science 
methodologies  are  compared  and  contrasted  with  methods  in  the 
humanities.  Examination  of  crucial  debates  surrounding  objectivity/ 
subjectivity,  political  uses  of  data,  and  other  conflicts,  provides  smdents 
with  instruction  in  ways  of  seeing  the  world  and  making  claims  about 
it,  and  the  implications  of  such  perspectives. 
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EGST  0203  INTRODUCTION  TO  AFRICAN  AMERICAN 
STUDIES  (3)  Provides  a  comprehensive  introduction  to  the 
interdisciplinary  field  of  African  American  Studies.  Historical, 
literary,  theoretical  and  political  perspectives  within  many  African 
American  traditions  will  be  explored.  The  social  construction  of 
race,  the  history  and  legacies  of  slavery  and  Jim  Crow  and  the  fight 
for  racial  justice  and  freedom  will  be  central  to  the  course.  Texts 
will  include  primary  sources  such  as  slave  narratives,  historical  and 
literary  sources  as  well  as  more  contemporary  theoretical  and  artistic 
works.  The  course  will  also  investigate  the  complex  experience  of 
multiple  kinds  of  African  peoples  in  the  Americas  over  the  past  500 
years.  (Formerly  MCES  0201) 

EGST  0204  INTRODUCTION  TO  LATTNO/A  STUDIES  (3)  A 
comprehensive  introduction  to  the  interdisciplinary  field  of  Latino/ 
Latina  Studies  which  focuses  on  the  history,  culture,  immigrations, 
socioeconomic  and  political  struggles  of  multiple  Latino/a  groups 
including  but  not  limited  to  Chicanos,  Puerto  Ricans,  Cubans, 
Dominicans  and  others.  Texts  can  include  historical,  theoretical 
and  literary  perspectives  as  well  as  documentary  research  and  film. 
(Formerly  MCES  0202) 

EGST  0205  INTRODUCTION  TO  GAY  AND  LESBIAN  STUDIES 
(3)  This  course  introduces  students  to  a  variety  of  perspectives  from 
which  to  study  Gay  and  Lesbian  issues.  We  explore  the  history, 
literature,  culture,  and  political  activism  of  gay,  lesbian,  and  bisexual 
people  throughout  history  and  across  cultures.  The  course  also 
examines  assumptions  underlying  various  theories  about  gender  roles. 
Current  issues,  controversies,  and  debates  are  highlighted.  (Formerly 
MCES  0203) 

EGST  0206  INTRODUCTION  TO  ISLAMIC  STUDIES  (3)  An 
overview  of  the  history,  sources,  beliefs  and  practices  of  Islam, 
which  begins  with  biographical  sketches  of  the  life  of  Muhammad, 
the  development  of  the  Muslim  community,  the  early  caliphate  and 
successive  dynasties,  notably  of  Umayyad,  Abbasid  and  Ottoman 
and  the  beginnings  of  the  modern  Muslim  era.  The  course  examines 
the  sources  of  Muslim  beliefs  with  respect  to  their  origins  in  Semitic 
revelations  central  to  the  Abrahamatic  faiths,  Judiasm,  Christianity 
and  Islam.  Special  attention  is  given  to  the  centrality  of  the  Qur'an 
and  the  traditions  or  sunnah  of  the  prophet  Muhammad.  The  course 
investigates  the  origin  of  Islamic  Law  and  its  manifestations  in  the  four 
schools  of  Islamic  thought  and  practice — Hanabali,Hanifi,  Shafi,  and 
Maliki  also  tracing  the  root  causes  of  the  major  sectarian  split  in  Islam 
between  Sunni  and  Shi'a. 

EGST  0207  INTRODUCTION  TO  NATIVE  AMERICAN  STUDIES 
(3)  Provides  a  comprehensive  introduction  to  the  interdisciplinary 
field  of  Native  American  Studies.  The  history  of  the  500  plus  years 
of  indigenous  resistance  to  colonization,  oppression  and  genocidal 
policies  will  be  highlighted.  The  focus  will  include  historical,  political, 
theoretical,  literary  and  artistic  texts  and  perspectives.  Issues  such  as 
removal  and  relocation,  legal  and  land  rights,  religious  rights,  education 
and  economics  of  the  reservation  and  the  urban  'Indian'  experience. 
A  comparative  perspective  that  includes  the  experience  of  indigenous 
peoples  from  throughout  the  Americas  will  be  employed. 


EGST  0208  HIP  HOP  CULTURES  (3)  Hip  Hop  refers  primarily 
to  a  mode  of  self-expression  for  urban  youth  culture  through  rap, 
turntabalism,  graffiti  and  breaking.  It  has  evolved  not  only  within  the 
confines  of  American  mainstream  culture,  but  it  has  also  become  a 
global  movement.  Tracing  the  musical,  corporeal,  visual,  spoken, 
and  literary  manifestations  of  hip-hop  in  the  "American  cultural 
imaginary",  we  will  also  investigate  specific  cultural  practices  that  have 
given  rise  to  its  various  idioms,  and  discuss  how  the  media  portrays  and 
profits  from  the  impact  hip-hop.  Some  of  the  topics  that  we  will  study 
closely  include,  but  are  not  limited  to  gender,  cross-cultural  impact  of 
hip-hop,  identity  formation,  sexism  and  homophobia. 

EGST  0209  IMAGES  IN  BLACK  AND  BROWN  (3 )  America's  cultural 
representations  of  people  of  African  and  Latin  American  descent  have 
most  often  been  stereotypical  and  negative.  This  course  explores 
both  past  and  contemporary  images  of  African/Black- Americans  and 
Hispanic/Latinos  in  American  popular  culture.  In  this  course  we  will 
attempt  to  deconstruct  specific  cultural  images  and  explain  how  and 
why  they  originated  and  how  they  have  evolved  over  time. 

EGST  0210  U.S.  LATINO/A  LITERATURES  (3)  Focuses  on  the 
experiences,  struggles  and  successes  of  groups  such  as  Puerto 
Ricans,  Cuban  Americans,  Dominican  Americans  and  Chicanos/ 
Mexican  Americans.  The  following  themes  are  considered:  culture; 
history  and  society;  politics  and  politics  of  identity  in  relationship 
to  race/ethnicity/nationality,  social/economic  class,  gender,  being 
bicultural  versus  "living  on  the  margins,"  the  struggle  for  self- 
determination,  notions  of  mestizaje  (race  mixing)  and  its  impact 
on  cultural  production.  Representative  works  will  be  read  and 
analyzed  within  a  cultural  context. 

EGST  0211  INDIAN  CINEMA:  GENDER  AND  IDENTITY  (3) 
Examines  both  Bollywood  cinema  and  the  independent  cinema  of 
India  through  the  lens  of  postcolonial  feminist  theory  and  cultural 
studies.  The  emphasis  will  be  to  enhance  the  ability  of  students  to  see 
films  as  representation  aided  by  a  process  of  cultural  interpretation.  It 
will  inform  students  of  the  many  interrelations  between  the  history  of 
the  postcolonial  nation  and  its  representation  in  the  visual  arts.  It  will 
go  on  to  highlight  how  films  today  show  the  gradual  failure  of  the 
nationalist  project  due  to  the  growth  of  consumerism.  Possible  films: 
Monsoon  Wedding,  Slumdog  Millionaire  and  Namesake  as  well  as 
Bollywood  films  rarely  seen  in  the  United  States.  Prerequisties:  EGST 
0101  or  EGST  0102. 

EGST  0212  INTRODUCTION  TO  ASIAN  AMERICAN  STUDIES 
(3)  The  objective  of  this  course  is  to  make  students  aware  of  the  ways 
in  which  Asian  immigrants  have  contributed  to  the  building  of  the 
U.S.  over  the  past  few  centuries.  Students  will  also  learn  what  the 
different  groups  from  Asia  had  in  common  and  how  they  differ  from 
each  other,  and  the  ways  in  which  they  have  come  together  for  political 
empowerment.  This  course  will  examine  the  rise  of  Asian  American 
Studies  as  a  discipline  within  Ethnic  Studies. 
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EGST  0213  CONTEMPORARY  ISSUES  IN  ISLAMIC  STUDIES  (3) 
Introduces  and  examines  the  namre  and  history  of  the  Islamic  world 
view  existing  in  the  global  Muslim  community  while  focusing  on 
current  issues  confronting  Muslims  in  the  west  in  general  and  in  the 
United  States  in  particular.  Special  attention  is  paid  to  the  origins  and 
development  of  the  initial  7th  century  Muslim  movement  established 
by  the  prophet  Mohammed  in  Mecca  and  its  primary  as  the  template 
for  virtually  every  revivalist  movement  in  Islam.  Coursework  then 
turns  to  the  study  of  contemporary  examples  of  revivalist  groups,  for 
example  Hamas,  Hezbullah,  the  Taliban,  al  Qaida  and  the  Muslim 
Brotherhood  within  the  framework  of  Islamic  law  (Shari'ah)  through 
which  these  groups  claim  religious  and  social  legitimacy.  Prerequisties: 
EGST010E 

EGST  0216  DEVIANCE  AND  CULTURE  (3)  Studies  individual 
deviants  and  "misfits"  both  within  and  outside  the  United  States  who 
have  defied  their  culture's  norms  and/or  value  systems.  This  course 
will  focus  specifically  on  deviance  and  stigma,  with  great  emphasis 
on  economic  "untouchables"  who  are  denied  work,  social  status,  and 
belonging  due  to  race,  gender,  ethnicity,  class,  sexuality,  religion  and 
ability. 

EGST  0217  CULTURE  AND  PERSONALITY  (3)  An  introduction  to 
a  variety  of  cultures  from  the  perspective  of  the  "culture  and  personal- 
ity" school  of  cultural  anthropology  often  referred  to  as  the  Columbia 
School.  These  anthropologists,  starting  with  Boas,  Mead,  Benedict, 
Sapir  and  others  developed  a  variety  of  skills  involving  the  study  of 
culture  and  language,  gender,  emotion/psychology  and  visual  and  be- 
havioral cues  to  study  the  personalities  that  cultures  encourage  and/or 
stigmatize.  This  course  traces  these  anthropological  insights  in  a  series 
of  studies  from  early  models  of  study  to  exploring  present  day  "culture 
and  personality"  ethnographic  research  which  focus  on  culture's  role 
in  identity  and  power  construction.  This  course  addresses  the  compli- 
cated relationship  that  anthropologists  have  had  as  "natives"  of  the 
colonizing  country  who  are  in  many  cases  attempting  to  advocate  for 
the  indigenous  "other"  they  are  studying. 

EGST  0220  RELIGION.  GENDER  AND  SOCIETY  (3)  Examines  the 
intersection  of  contemporary  feminisms  with  the  multicultural  Ameri- 
can religious  landscape.  Particular  attention  to  issues  of  race,  class, 
multiple  identities,  and  the  shaping  of  public  discourse.  (Formerly 
WSTP0221) 

EGST  0221  WOMEN  IN  MODERN  ORGANIZATIONS  (3)  An  in- 
terdisciplinary approach  to  the  policy  questions  and  social  tensions  cre- 
ated by  the  entrance  of  women  as  full  participants  in  modern  organi- 
zational life.  Attention  to  the  social,  political,  ethical,  and  professional 
problems  faced  by  women  in  organizations  and  to  the  stresses  placed 
on  traditional  organizational  cultures  by  demand  for  gender  equal 
policies.  Special  emphasis  on  analyses  and  strategies  aimed  at  success- 
ful critique,  problem-solving  and  professional  achievement  within  such 
institutions.  Topics  vary  by  semester.  (Formerly  WSTP  0201) 


EGST  0225  INSTITUTIONAL  RACISM  IN  THE  U.S.  (3)  This  course 
will  examine  the  historical  basis  of  racial  themes  and  attitudes  in  the 
U.S.,  analyze  racist  manifestation  extant  within  contemporary  institu- 
tions and  propose  some  strategies  for  action  which  might  lend  them- 
selves to  easing  and  eventually  eradicating  the  problem.  Additionally, 
we  will  present  selected  theoretical  frameworks  or  "analytical  models" 
that  have  been  developed  -  some  of  which  have  actually  fanned  the 
flames  of  racism  more  than  subdued  it  -  to  help  provide  students  with 
a  kid  of  graphic  understanding  of  racial  phenomena.  Lastly,  the  termi- 
nal course  objective  will  be  synthesis  of  class  learning  and  your  own 
invaluable  personal  perspective  in  the  form  of  a  final  paper  or  project 
based  on  your  research  and  evaluation  of  a  particular  U.S.  institution. 
Prerequisite:  EGST  0101  or  permission  of  instructor. 

EGST  0230  SPECIAL  TOPICS  IN  ETHNIC  AND  GENDER  STUD- 
IES (3)  The  study  and  analysis  of  specific  groups,  issues,  or  case  stud- 
ies related  to  the  field  of  multicultural  and  ethnic  studies.  (Formerly 
MCES  0205) 

EGST  0301  SEMINAR  IN  POSTCOLONIAL  STUDIES  (3)  Postcolo- 
nial  Studies,  in  a  very  general  sense,  is  the  study  of  the  interactions  be- 
tween European  nations  and  the  societies  they  colonized  in  the  modern 
period.  This  seminar  will  explore  the  ways  that  a  postcolonial  gaze  or 
a  postcolonial  experience  is  constructed  and  bifurcated  by  new  knowl- 
edges and  distributions  of  power.  It  will  include  multidisciplinary 
approaches  including  but  not  limited  to  -  postcolonial  film  studies; 
postcolonial  literary  approaches  and  expressions,  and  postcolonial  ap- 
proaches in  a  variety  of  fields.  Topics  may  vary  by  semester.  Students 
may  take  this  course  more  than  once  for  different  topics  to  fulfill  the 
Transnational  elective  for  the  EGST  major.  Prerequisites:  EGST  0201. 

EGST  0302  SEMINAR  IN  COMPARATIVE  INDIGENOUS  STUD- 
IES (3)  Critically  engages  with  indigenous  narratives  through  a  global 
discourse  analysis.  Students  will  compare  the  migrations  in  political, 
economic,  social  and  historical  contexts  from  comparative  perspec- 
tives. Who  are  indigenous  peoples  and  how  have  they  been  catego- 
rized, racialized  and  marginalized  within  imperialism,  colonial  and 
post-colonial  contexts?  We  examine  historical  and  contemporary  de- 
bates about  indigenous  peoples  in  a  global  context,  especially  paying 
attention  to  indigenous  human  rights  in  the  Americas.  We  will  ana- 
lyze contemporary  indigenous  discourse  within  the  context  of  'Fourth 
World'  and  'First  Nation'  narratives.  We  will  explore  these  compara- 
tive perspectives  through  the  lens  of  fiction  and  non-fiction  materials. 
Prerequisites:  EGST  0201  or  EGST  0202. 

EGST  0303  SEMINAR  IN  WOMEN'S  STUDIES  (3)  Designed  to  in- 
tegrate, conceptually  and  methodologically,  the  major  issues  addressed 
by  Women's  Studies.  Each  student  will  complete  and  present  a  major 
research  project  which  demonstrates  an  understanding  of  the  inter- 
disciplinary nature  of  women's  issues.  Prerequisites:  EGST  0102  and 
advanced  work  in  Women's  Studies,  or  permission  of  instructor.  (For- 
merly WSTP  0301) 
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EGST  0304  REPRESENTATIONS  OF  GENDER,  RACE  AND  ETH- 
NICITY (3)  Explores,  analyzes  and  investigates  the  ways  that  various 
forms  of  representation  shape  our  experience  and  understanding  of 
race,  gender,  sexuality,  ethnicity  and  cultures.  The  course  will  investi- 
gate the  complexities  of  representation,  of  how  particular  groups  are 
represented  in  specific  works  or  a  body  of  works,  and  the  implications 
of  those  representations.  Possible  topics  could  include  exploring  im- 
ages of  black  women  in  contemporary  literature  and  film  or  exploring 
the  role  of  super  heroes  in  the  development  of  American  ideology  in  the 
20th  and  21st  centuries.  Topics  may  vary  by  semester  and  the  course 
may  be  repeated  if  topic  is  different.  Prerequisites:  EGST  020 1 . 

EGST  0305  CRITICAL  RACE  STUDIES  (3)  Explores  the  multiple 
disciplinary  approaches  within  the  emerging  field  of  critical  race  stud- 
ies. The  course  will  interrogate  the  construction  of  "race"  as  a  legal, 
institutional  and  social  construction  and  explore  the  impact  of  that 
construction  over  different  historical  periods  for  different  populations. 
Possible  exploration  may  include  the  social  construction  of  whiteness, 
perspectives  on  institutional  racism  in  the  United  States,  the  develop- 
ment and  impact  of  critical  race  theory  in  places  such  as  Australia 
particularly  in  reference  to  the  Indigenous  populations  and  Europe  in 
relation  to  the  immigrant  populations.  Topics  may  vary  by  semester. 
Course  can  be  taken  more  than  once  if  topic  is  different.  Prerequisites: 
EGST  0101  or  EGST  0102. 

EGST/ENGL  0312  QUEER  LITERATURE  AND  THEORY  (3)  Intro- 
duces the  field  of  queer  theory  as  a  framework  for  approaching  literary 
texts  by  and  about  GLBT  individuals  that  explore  and  challenge  seem- 
ingly stable  identity  categories  of  gender  and  sexuality  and  their  inter- 
sections with  race,  class  and  ability.  Recognizing  queer  theory's  roots  in 
social  activism,  GLBT  social  movements,  history,  culture  and  identity, 
participants  will  explore  some  of  the  major  critical  trends  in  queer  the- 
ory. Particular  attention  will  be  paid  to  literary  texts  and  understanding 
the  socio-cultural  frameworks  within  which  they  are  produced,  with 
consideration  of  issues  such  as  global  diversity,  oppression,  and  social 
activism.  Prerequisite:  ENGL  0102.  (Formerly  MCES/ENGL  0312) 

EGST  0353  UNMASKING  THE  SCHOOL  TO  PRISON  PIPELINE 
(3)  Focuses  on  the  school  to  prison  pipeline  which  is  a  nationwide  sys- 
tem of  local,  state  and  federal  education  and  public  safety  policies  that 
pushes  students  out  of  school  and  into  the  criminal  justice  system.  This 
system  disproportionately  affects  youth  of  color  and  youth  with  dis- 
abilities. Inequities  in  areas  such  as  school  discipline,  policing  practices, 
high-stakes  testing  contribute  to  the  pipeline.  The  goal  of  this  course 
is  to  explore  the  phenomena  of  the  school  to  prison  pipeline.  Where 
are  the  stops  along  this  pipeline?  What  does  its  existence  reveal  to  us 
about  race  and  poverty  in  the  United  States?  Exploration  of  education- 
al policy,  the  prison  industrial  complex  and  the  history  of  structural 
inequality  are  central  to  the  course.  Students  will  be  able  to  articulate 
definitions  and  perform  analysis  of  this  system  and  address  historical 
conditions  which  created  it  along  with  strategies  for  dismantling  the 
pipeline.  Prerequisites:  EGST  0101  or  0102. 

EGST  03.55  INTERNATIONAL  WOMEN'S  GRASSROOTS 
\K  )VI  MENTS  (3)  Examines  the  complex  dimensions  of  feminism  in 
a  variety  of  postcolonial  contexts.  Throughout  a  number  of  societies, 
women  as  colonized  subjects  have  been  labeled  as  'other.'  The  histori- 
i  al  i  ontexts  of  colonialism  create  distinct  interpretations  of  feminism 
in  relation  to  mutually  reinforcing  forms  of  political,  economic  and 
racial  domination.  The  purpose  of  this  course  is  to  examine  the  mul- 
tiple ways  in  which  women  have  organized  to  improve  their  lives  in  a 
hi'  i  ,  ol  geopolitical  settings,  primarily  in  the  contemporary  period. 
Prerequisites:  0102. 


EGST  0356  ACTIVISM  IN  ASIAN  AMERICAN  COMMUNITIES 
(3)  Examines  the  rise  of  activism  in  Asian  American  communities  from 
the  Yellow  Power  Movement  of  the  1960s  to  the  present,  with  the  im- 
pact of  globalization  and  the  "war  on  terrorism."  Students  will  learn 
about  the  problems  these  myriad  Asian  communities  have  faced  and 
continue  to  face  as  we  move  into  the  21st  century.  They  will  also  learn 
what  the  different  groups  from  Asia  have  in  common  and  how  they 
differ  from  each  other,  and  the  ways  in  which  they  have  come  together 
for  political  empowerment.  Prerequisites:  EGST  020 1  or  0202. 

EGST  0390  SPECIAL  TOPICS  IN  ETHNIC  AND  GENDER  STUD- 
IES (3)  An  advanced  course  offers  a  variety  of  topics  with  a  myriad 
of  perspectives  and  foci.  Course  offerings  may  include  explorations 
of  particular  research  areas  in  ethnic  and  gender  studies  from  content 
based  analysis  to  theoretical  explorations.  Course  may  be  repeated  to 
fulfill  multiple  thematic  areas  in  the  EGST  Major.  Prerequisites:  EGST 
0101  or  EGST  0102. 

EGST  0396  CAPSTONE  SEMINAR  IN  ETHNIC  AND  GENDER 
STUDIES  (3)  Guided  research  in  Ethnic  and  Gender  Studies.  Students 
prepare  a  research  project  on  a  relevant  subject  of  their  choice.  Each 
student  is  responsible  for  arranging  to  work  with  a  member  of  the 
EGST  faculty.  Prerequisites:  Junior  or  senior  standing  or  permission  of 
the  instructor.  (Formerly  MCES  0301) 

EGST  0397  SOCIAL  JUSTICE  AND  COMMUNITY  ACTIVISM  (3) 
Working  from  a  model  of  service  learning  established  by  Robert  Coles, 
students  in  this  course  actively  work  to  support  the  work  and  needs 
of  existing  community  organizations,  while  simultaneously  engaging 
such  concepts  as  social  identity,  self/other,  charity,  social  justice,  praxis, 
moral  obligation,  and  the  historical  examination  of  social  justice  move- 
ments relevant  to  their  field  sites.  The  work  of  radical  service  organiza- 
tions supported  by  college  students  will  be  studied  alongside  the  more 
reflective  texts  by  Coles.  This  course  requires  that  students  participate 
in  a  minimum  of  one  hour  per  week  of  field  experience  for  12  weeks  in 
a  community  setting  and  two  hours  of  classroom  time.  Prerequisites: 
EGST  0396. 

EGST  0398  EGST  INTERNSHIP  (3-6)  Juniors  or  Seniors  seeking 
to  put  theory  to  practice  may  intern  at  sites  selected  in  consultation 
with  their  advisor(s).  Students  will  be  required  to  complete  a  learn- 
ing contract,  submit  weekly  logs,  create  a  professional  portfolio,  be 
evaluated  mid  and  end  of  semester  by  a  site  supervisor,  and  write  a 
final  paper  which  is  topic  specific  and  assigned  by  the  instructor.  Such 
papers  might  address  specific  concepts  relevant  to  the  student's  course 
of  study.  For  example,  a  student  working  at  Planned  Parenthood  might 
examine  the  role  of  women's  health  clinics  historically  in  the  United 
States  or  in  a  particular  region.  When  internships  are  taken  during  the 
semester,  students  will  meet  monthly  to  share  experiences,  struggles, 
and  successes.  EGST  student  might  consider  selecting  sites  addressing 
urban  planning,  environmental  health,  public  policy,  community  lit- 
eracy, among  others.  Prerequisites:  Junior  or  Senior  standing. 
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Geography  and  Regional  Planning 

The  Department  of  Geography  and  Regional  Planning  (GARP)  offers 
the  only  B.S.  degree  in  Regional  Planning  in  Massachusetts.  Interdisci- 
plinary in  nature,  the  Held  of  regional  planning  integrates  knowledge 
from  geography  and  environmental  science,  planning  history,  law  and 
public  policy,  and  computer  applications.  As  a  field,  Regional  Plan- 
ling  focuses  on  a  comprehensive  approach  to  problem  solving  that 
:akes  into  consideration  long  term  consequences,  especially  concerns 
af  sustainability.  Regional  planning  majors  gain  the  knowledge  and 
ikill  set  of  a  professional  planner,  while  exploring  the  values  and  ethical 
dimensions  of  human/environment  interactions.  The  coursework  pro- 
rides  students  grounding  in  theory  with  real-world  applications  and 
:ase  studies.  Graduates  of  our  program  are  in  demand  today  due  to 
he  concerns  of  federal  and  municipal  officials  to  develop  plans  to  man- 
ige  and  protect  community  resources.  Students  also  learn  Geographic 
information  System  (GIS)  computermapping  techniques,  as  well  as 
iite  analysis  skills,  that  provides  them  with  marketable  technical  skills, 
banners  work  in  public  and  private  planning  agencies,  architectural, 
•eal  estate  and  law  firms,  environmental  engineering  companies  and 
ion-profits  concerned  with  land  conservation  and  sustainable  develop- 
nent.  Many  of  our  students  are  dual  majors  in  regional  planning  and 
elated  disciplines,  and  many  of  our  graduates  have  gone  on  to  gradu- 
ite  schools  across  the  country. 

3ur  strong  internship  program  has  placed  qualified  students  in  agen- 
:ies  specializing  in  land  use,  development,  real  estate,  environmental 
banning,  transportation,  and  GIS  mapping.  Among  our  placements 
ire  the  City  of  Westfield  Engineering  Department,  City  of  Holyoke 
banning  Department  and  GIS,  and  the  Boston  office  of  the  Massachu- 
;etts  Emergency  Management  Agency  (MEMA). 

itudents  are  advised  to  choose  a  concentration  in  either  environmental 
banning,  which  focuses  on  the  description  and  analysis  of  the  systems 
)f  the  earth,  or  social  planning,  which  provides  an  overview  of  cul- 
ural,  social,  and  economic  aspects  of  human  land  use  and  associated 
mpacts.  The  GARP  Department  offers  minors  in  geography,  regional 
banning  and  GIS.  The  following  department  courses  are  included  in 
he  common  core:World  Regional  Geography,  Physical  Geography  and 
.ab,  Cultural  Geography,  Quantitative  Methods,  and  Introduction  to 
Community  Planning.  Department  courses  in  geographic  thought  cov- 
t  the  topical  areas  of  earth  science,  culture-environment,  location  and 
environmental  analysis. 

fhe  GARP  Department  has  excellent  facilities  and  equipment.  Two 
:omputer  laboratories  in  Bates  Hall  contain  remote  sensing,  video  and 
ligital  analysis  equipment,  color  and  engineering  quality  pen  plotters, 
'anous  types  of  microcomputer  hardware  and  software  for  cartogra- 
)hy,  and  hardwired  connections  with  the  University  computer  center. 
Additional  facilities  in  Bates  include  a  graphics  studio,  physical  geog- 
aphy  lab  and  a  seminar  room.  The  department  also  houses  the  West- 
■rn  Massachusetts  Geographic  Resource  Center,  which  serves  regional 
;eography  teachers.  A  weather  center  in  Wilson  Hall  contains  a  com- 
pter link  to  a  weather  data  computer  capable  of  producing  up-to-date 
atellite  images  of  the  earth. 


MISSION 

The  mission  of  the  GARP  Department  is  to  promote  an  educational 
process  capable  of  meeting  the  challenges  of  a  changing  global  society 
by: 

•  Providing  a  sound  foundation  in  geography,  site  location, 
and  theoretical  planning  principles; 

•  Teaching  students  to  apply  practical  tools  and  techniques  to 
solve  planning  problems;  and 

•  Encouraging  students  to  follow  a  planning  approach  that 
centers  on  community  development,  management,  and  protection. 

Overall,  the  GARP  Department  seeks  to  prepare  our  graduates  to  be 
educated  citizens,  connected  with  and  involved  in  their  communities. 

REQUIREMENTS  FOR  REGIONAL  PLANNING  MAJORS 


Regional  Planning  Foundation  Courses  (16  credits) 

GARP  0101  World  Regional  Geography  (3) 

GARP  0102  Physical  Geography  and  Lab  (4) 

GARP  0105  Introduction  to  Community  Planning  (3) 

GARP  0106  Introduction  to  Environmental  Analysis  (3) 


GARP  0391  Seminar:  Regional/Environmental  Planning  (3) 
Methodology  (9  credits) 

(Choices  must  include  one  graphic  course  and  one  quantitative  course.) 


Graphic  Methods 

GARP  0243  Introduction  to  Remote  Sensing  (3) 
GARP  0244  Intro  to  Geographic  Information  Systems  (3) 
GARP  0344  Advanced  Geographic  Information 

Systems  (3) 

Quantitative  Methods 

GARP  0340  Data  Collection  and  Analysis  ( 3 ) 

GARP  0346  Quantitative  Methods  in  Planning  (3) 

Social,  Urban  and  Environmental  Applications  (12  credits) 
Courses  to  be  selected,  with  advisement,  from  the  following: 

GARP  0204  Housing  in  America  (3 ) 

GARP  0206  Climate  Change  (3) 

GARP  0215  Economic  Geography  (3) 

GARP  0216  Urban  Geography  (3) 

GARP  02 1 7  Global  Issues  of  the  Future  ( 3 ) 

GARP  0218  Recreation  Geography  ( 3 ) 

GARP  02 1 9  Land  Use/Resource  Planning  ( 3 ) 

GARP  0220  Landform  Evaluation  for  Planners  (3) 

GARP  0222  Site  Planning  Studio  (3) 

GARP  0225  Legal  Issues  in  Zoning  and  Planning  (3) 

GARP  0230  Meteorology  (3) 

GARP  0236  Environmental  Analysis  II  (3) 

GARP  0238  Environmental  Impact  Analysis  (3) 

GARP  0314  Transportation  Geography  (3) 

GARP  0316  American  Suburbanization  (3) 

GARP  0317  Special  Topics  (3) 

GARP  0330  Climatology  (3) 

GARP  0331  Severe  and  Unusual  Weather  (3) 

GARP  035 1  Cities  of  the  Third  World  (3) 
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Regional  Planning  Electives  (6  credits) 

Choose  any  two  courses  listed  below,  or  additional  methodology  or 

applications  courses: 

GARP  0200  Geography  of  Europe  (3) 
GARP  0201  Geography  of  Africa  (3) 
GARP  0202  Geography  of  North  America  (3 ) 

GARP  0210  Cultural  Geography  (3) 
GARP  0212  Political  Geography  (3) 
GARP  0213  Travel  and  Tourism  Planning  (3) 
GARP  02 1 4  Behavioral  Geography  ( 3 ) 

GARP  0320  Intermediate  Meteorology  (3) 
GARP  0350  Internship  in  Regional  and  Environmental 

Planning  (3-12) 
GARP  0399  Independent  Study  in  Geography  and 

Regional  Planning  (3-6  credits) 

HIST  0365  History  of  City  and  Regional  Planning  (3) 
POLS  0204  Introduction  to  Public  Administration  (3) 
POLS  0205  Urban  Politics  ( 3 ) 

INTERDISCIPLINARY  MAJOR  IN  ENVIRONMENTAL  SCIENCE 

The  departments  of  Biology  and  Geography  /  Regional  Planning  sup- 
port an  interdisciplinary  major  in  Environmental  Science.  For  more 
information  about  this  program,  see  the  listing  in  the  Environmental 
Science  section  of  this  Bulletin. 

MINORS  IN  GEOGRAPHY  AND  REGIONAL  PLANNING 

The  minor  in  Regional  Planning  is  tailored  to  the  particular  interests 
of  the  student  in  the  Regional  Planning  program.  The  minor  requires  a 
total  of  18  semester  hours  of  course  work,  including  GARP  0105  and 
GARP  0106,  any  one  course  listed  in  the  methodology  section,  and 
any  three  courses  listed  in  the  Social  and  Environmental  Applications 
sections. 

The  department  offers  two  (2)  Geography  Minors  which  require  18 
semester  hours.  World  Regional  Geography  (GARP  0101)  is  required 
in  each  minor.  The  student  is  advised  of  the  courses  related  to  specific 
interests  from  the  courses  listed  below. 

The  Cultural-Regional  Geography  minor  involves  a  specialization  in  a 
particular  region  of  the  world.  The  Applied  Geography  minor  includes 
courses  related  to  site  location  analysis  and  application. 

APPLIED  GEOGRAPHY  MINOR 


GARP 

0101 

World  Regional  Geography 

(3) 

GARP 

0102 

Physical  Geography 

(4) 

GARP 

0105 

Intro  to  Community  Planning 

(3) 

GARP 

0213 

Travel  and  Tourism  Planning 

(3) 

GARP 

0214 

Behavioral  Geography 

(3) 

GARP 

0215 

Economic  Geography 

(3) 

GARP 

0216 

Urban  Geography 

(3) 

GARP 

0230 

Meteorology 

(3) 

GARP 

0243 

Introduction  to  Remote  Sensing 

(3) 

GARP 

0314 

Transportation  Geography 

(3) 

GARP 

0317 

Special  Topics  in  Geography/Planning 

(3) 

GARP 

0320 

Intermediate  Meteorology 

(3) 

GARP 

0330 

Climatology 

(3) 

GARP 

0332 

( icomorphology 

(3) 

GARP 

0340 

Data  Collection  and  Analysis 

(3) 

GARP 

0344 

Geographical  Information  Systems 

(3) 

GARP 

0346 

Quantitative  Methods  in  Planning 

(3) 

CULTURAL-REGIONAL  GEOGRAPHY  MINOR 

GARP  0101  World  Regional  Geography 
GARP  0102  Physical  Geography 
GARP  0201  Geography  of  Africa 
GARP  0210  Cultural  Geography 
GARP  0212  Political  Geography 
GARP  0214  Behavioral  Geography 
GARP  0200  Geography  of  Europe 
GARP  0330  Climatology 


(3) 
(4) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 


GEOGRAPHIC  INFORMATION  SYSTEM  (GIS)  MINOR 

Geographic  information  system  (GIS)  is  a  technology  that  manages, 
analyzes,  and  disseminates  geographic  knowledge.  GIS  links  location 
to  information  (such  as  people  to  addresses,  buildings  to  parcels,  or 
streets  within  a  network)  and  layers  that  information  to  show  how  it 
all  interrelates.  GIS  is  used  to  redraw  boundaries,  model  population 
growth  and  distribution,  target  sites  in  market  analysis,  and  develop 
distribution  networks  and  evacuation  plans  for  community  prepared- 
ness. GIS  helps  planners,  environmental  scientists,  biologists,  and  busi- 
ness owners  to  make  site  location  decisions  and  solve  urban  and  envi- 
ronmental problems.  A  background  in  GIS  provides  opportunities  in 
federal  and  state  agencies  such  as  the  Department  of  Environmental 
Protection,  the  Water  Resources  Authority,  the  Fish  and  Wildlife  Ser- 
vice, the  National  Park  Service,  the  Bureau  of  Land  Management,  the 
United  States  Forest  Service,  and  the  Environmental  Protection  Agency. 

The  private  sector  employs  professionals  trained  in  GIS  in  database 
creation,  applications  development,  sales  and  marketing,  software  de- 
velopment and  training,  data  conversion,  and  project  management. 
GIS  specialists  may  be  employed  by  petroleum  companies,  utilities,  and 
multinational  corporations.  GIS  professionals  hold  the  following  titles: 
Cartographic  Technician,  GIS  analyst,  System/Database  Administra- 
tor, GIS  Sales  Specialist,  and  GIS  Software  Engineer. 

The  Department  of  Geography  and  Regional  Planning  maintains  a 
state-of-the-art  facility  for  GIS  instruction.  A  microcomputer  laborato- 
ry, equipped  with  Pentium  4  class  computers,  laser  and  inkjet  printers, 
CD-ROM  readers,  digitizers,  and  other  output  devices,  supports  such 
software  as  ARCGIS,  Arc  View,  GIS,  and  Idrisi.  The  labs  offer  INTER- 
NET connectivity  and  global  positioning  system  equipment  (GPS). 

The  GIS  Certificate  minor  is  designed  to  introduce  students  to  software 
and  hardware  used  in  GIS,  provide  knowledge  about  the  planning  and 
construction  of  spatial  databases,  and  offer  instruction  in  GIS  analysis 
and  the  representation  of  data  in  mapped  and  tabular  form. 
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tEQUIREMENTS  FOR  THE  GEOGRAPHIC  INFORMATION 
iYSTEM  (GIS)  MINOR 

tequired  Core  courses  for  admission  to  the  GIS  minor  (10  credits): 


GARP  0101  World  Regional  Geography  (3 ) 

GARP  0102  Physical  Geography  (with  Lab)  or 

GEOL  0103  Physical  Geology  with  Lab  (4) 

MATH  0104  Pre-calculus  or 

MATH  0108  Elementary  Statistics  or 

MATH  0105  Calculus  I  (3  or  4) 

Lequired  courses  (12  credits): 

GARP  0244  Intro  to  Geographic  Information  Systems  (3) 

GARP  0344  Advanced  Geographic  InformationSystems  (3) 

GARP  0346  Quantitative  Methods  (3) 

MGMT  0107  Software  Applications  in  Management  (3) 
Plus  two  of  the  following  (6  credits): 

GARP  0222  Site  Planning  Studio  ( 3 ) 

GARP  0242  Computer  Mapping  (3) 

GARP  0243  Intro  to  Remote  Sensing  (3) 

GARP  0340  Data  Collection  and  Analysis  (3) 

GARP  0343  Advanced  Remote  Sensing  (3) 

GARP  0350  Internship  in  GIS  (3) 

GARP  0360  Field  Methods  (3 ) 

GARP  0399  Independent  Studies  in  GIS  (3 ) 

CAIS  01 17  Intro  to  Computer  Programming  (BASIC)  (3) 

CAIS  0212  Visual  Programming  Concepts  (3) 


or  more  information  about  the  GIS  minor,  contact  Dr.  Stephanie  Kelly, 
'epartment  of  Geography  and  Regional  Planning,  at  (413)  572-5722. 

ITERDISICPLINARY  MINOR  IN  COMMERCIAL 
ECREATION  AND  TOURISM 

he  Economics  and  Management,  Movement  Science,  and  Geography 
id  Regional  Planning  Departments  offer  an  interdisciplinary  minor  in 
)mmercial  recreation  and  tourism.  A  full  description  of  the  require- 
lents  for  this  minor  is  included  in  the  Economics  and  Management 
ction  of  the  Bulletin. 

bourses 

ARP  0101  WORLD  REGIONAL  GEOGRAPHY  (3)  Within  a 
orld  regional  context,  the  course  offers  an  examination  of  the  pat- 
rns  and  underlying  processes  comprising  both  the  human  and  natural 
alms  of  geography.  Course  content  deals  with  the  earth,  places,  peo- 
e,  the  natural  environment,  human-environmental  interaction,  and 
e  movement  of  people,  goods,  and  ideas.  Special  emphasis  is  given  to 
:hieving  a  degree  of  literacy  in  world  locations  and  developing  map 
terpretation  skills.  The  course  also  introduces  various  topical  special- 
ations  in  geography  such  as  economic  geography,  political  geogra- 
ty,  population  geography,  physiography,  and  urban  geography. 

ARP  0102  PHYSICAL  GEOGRAPHY  (4)  Physical  Geography  is  the 
jdy  of  the  spatial  variations  of  the  physical  phenomena  on  the  sur- 
ce  of  the  Earth.  It  focuses  on  the  geo-systems  of  the  Earth,  including 
e  four  major  "spheres":  Atmosphere  (weather,  climatology);  Litho- 
here  (landforms);  Hydrosphere  (water  resources);  and  Biosphere 
ora,  fauna).  The  human-environmental  interaction  is  emphasized, 
lboratory  and  field  experiments  will  explore  the  various  spheres  of 
e  Earth  and  include  map  interpretation,  remote  sensing  analysis, 
mospheric  studies,  geomorphology  investigation,  and  other  human- 
vironment  interactions.  No  prerequisite. 


GARP  0105  INTRODUCTION  TO  COMMUNITY  PLANNING 
(3)  This  course  examines  the  history  of  planning,  planning  theory,  and 
the  specialty  areas  of  planning  including  physical,  social  and  economic 
planning.  Students  learn  to  identify  urban  and  environmental  planning 
problems,  apply  specific  tools  to  solve  the  problems,  and  develop  mas- 
ter plans.  Topics  covered  include  land  preservation  strategies,  innova- 
tive zoning  techniques  for  affordable  housing,  economic  revitalization 
techniques,  and  grant-writing  skills. 

GARP  0106  INTRODUCTION  TO  ENVIRONMENTAL  ANALY- 
SIS (3)  This  course  introduces  the  interface  between  the  human  and 
natural  environmental  systems.  Topics  include:  air  and  water  pollu- 
tion; forest  and  wildlife  preservation;  risk  assessments  of  floods  and 
other  hazards;  urban  climatology;  and  various  techniques  of  environ- 
mental assessment. 

GARP  0200  GEOGRAPHY  OF  EUROPE  (3)  A  regional  geographic 
study  of  physical,  economic,  cultural  and  political  patterns  of  Europe. 
Population  patterns  will  be  evaluated  via  sequent  occupance  studies. 
Assets  and  liabilities  of  individual  states  will  be  evaluated  and  discussed 
in  an  attempt  to  promote  a  better  appreciation  of  the  geographic  struc- 
ture of  Europe. 

GARP  0201  GEOGRAPHY  OF  AFRICA  (3)  A  regional,  physical  and 
cultural  geographic  survey  of  Africa.  A  study  of  the  distribution  of  land 
and  people,  physical  environment,  resources,  settlement,  and  economic 
development.  Special  emphasis  will  be  given  to  cultural  elements.  A 
geographic  interpretation  of  the  political  and  economic  problems  of 
emerging  African  States  will  be  considered.  Prerequisite:  GARP  0101. 

GARP  0204  HOUSING  IN  AMERICA  (3)An  examination  of  the 
unique  qualities  of  housing,  the  changing  role  of  the  government  in 
housing,  the  major  factors  in  the  provision  of  housing,  and  the  suc- 
cess and  failure  of  housing  programs.  Programs  to  be  reviewed  include 
homeownership  tax  credits,  public  hosing,  housing  vouchers,  and 
mixed-income  developments,  particularly  as  they  are  affected  by  issues 
of  race,  ethnicity,  class,  gender,  family  composition,  age  and/or  sexual 
orientation. 

GARP  0206  CLIMATE  CHANGE  (3)An  examination  of  our  climate 
system,  including  the  physics  of  the  greenhouse  effect  and  mechanisms/ 
forcings,  both  natural  and  human,  of  climate  change.  The  second  part 
of  the  course  focuses  on  climate  change  observed  in  the  past,  today, 
and  in  the  future,  including  methods  of  past  climate  reconstruction 
and  future  climate  prediction.  The  third  part  of  the  course  extends 
the  discussion  beyond  the  scientific  basis  and  into  questions  of  im- 
pacts, vulnerabilities,  and  possible  adaptation/mitigation  strategies. 
Prerequisite:GARP  0102  or  permission  of  instructor. 

GARP  0210  CULTURAL  GEOGRAPHY  (3)  An  examination  of  the 
world's  major  geographic  realms,  focusing  on  characteristics  such 
as  language,  religion,  population  growth,  and  national  development 
which  give  identity  to  these  realms  and  often  spawn  conflict  between 
realms. 

GARP  0213  TRAVEL  AND  TOURISM  PLANNING  (3)  Surveys 
world  tourist  areas,  the  role  of  the  human  and  natural  environment 
in  tourism  and  recreation,  trip  planning,  and  sustainable  practices  for 
tourism  planners. 
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GARP  0214  BEHAVIORAL  GEOGRAPHY  (3)  Behavioral  geography 
focuses  on  the  relationship  (or  interaction)  between  the  geographic 
environment  and  human  spatial  behavior.  Some  major  topics  of  the 
course  include:  how  one's  mental  images  of  the  environment  influence 
spatial  behavior;  cognitive  mapping,  a  study  of  human  orientation  in 
geographic  space;  preferences  or  evaluations  of  certain  types  of  climates 
or  landscapes;  models  of  spatial  decision  making:  e.g.,  migration  deci- 
sions, human  versus  environment  studies,  hazard  perception,  personal 
space,  and  the  affective  bond  between  people  and  places.  Prerequisite: 
sophomore  standing. 

GARP  0215  ECONOMIC  GEOGRAPHY  (3)  An  analysis  of  basic 
economic  activities  and  the  ways  in  which  environmental  factors  affect 
them.  Major  emphasis  is  given  to  the  differences  between  economies  of 
abundance  and  economies  of  scarcity,  with  special  emphasis  on  pres- 
ent world  resource  problems.  This  course  may  be  taken  as  part  of  the 
requirements  for  Economic  majors  with  the  permission  of  both  depart- 
ments. 

GARP  0216  URBAN  GEOGRAPHY  (3)  A  study  of  the  urban  setting 
through  a  geographical  analysis  of  its  social,  economic,  demographic, 
political  and  environmental  problems.  The  structure  of  the  course  will 
allow  the  student  to  conduct  independent  research  in  areas  where  his/ 
her  main  interests  lie.  Independent  research  will  be  prefaced  with  a 
short  history  of  the  origin,  growth  development  and  spread  of  urban- 
ism.  Prerequisite:  permission  of  instructor. 

GARP  0217  GLOBAL  ISSUES  OF  THE  FUTURE  (3)  Explores  a  vari- 
ety of  conditions,  problem  issues,  and  potential  solutions  confronting 
today's  increasingly  global  and  interdependent  society.  Students  are  in- 
troduced to  futurism  methodologies  such  as  delphi  polls,  trend  extrap- 
olations, future  histories,  and  cross-impact  matrices.  Topical  subject 
matter  for  the  course  includes  exploding  and  imploding  populations, 
global  food  supply  problems,  water  supply  and  quality  issues,  air  pol- 
lution sources  and  solutions,  solid  waste  disposal,  environmental  di- 
sasters such  as  Bhopal,  India,  the  problems  and  prospects  for  nuclear 
power,  and  geographical  conflicts  of  global  proportion  like  the  Middle 
East.  Prerequisite:  Sophomore  standing. 

GARP  0218  RECREATION  GEOGRAPHY  (3)  An  introduction  to 
the  patterns  of  provision,  use  and  management  of  recreation  resources. 
Primary  focus  is  on  outdoor  public  recreation  resources.  Major  top- 
ics include  spatial  analysis  of  physical  setting,  development  of  public 
needs,  government  policies,  site  management,  economic  and  social 
concepts  which  impact  on  outdoor  recreation  planning.  Special  em- 
phasis will  be  placed  on  the  recreational  resources  of  the  New  England 
region.  Prerequisite:  Sophomore  status. 

GARP  0219  LAND  USE  AND  RESOURCE  PLANNING  (3)  An 
analysis  of  land  use  within  the  urban  area  and  a  historical  perspective 
on  land  use  in  America  from  colonial  times  to  the  present.  Part  two  is 
devoted  to  an  in-field  inventory  of  present  day  patterns  of  land  use  in 
a  local  urban  area.  The  concluding  segment  of  the  course  will  involve 
analysis  of  the  land  use  inventories  to  determine  areas  of  conflicting 
land  uses  and  to  offer  solutions  to  resolve  these  conflicts.  Prerequisite: 
GARP  0102. 


GARP  0220  LANDFORM  EVALUATION  FOR  PLANNERS  (3)  This 
course  provides  students  with  a  basic  understanding  of  the  physical  set- 
ting in  which  planning  is  accomplished.  The  principles  of  landform 
analysis  are  intensively  studied.  Case  studies  involving  natural  hazards 
will  be  presented.  Extensive  use  of  maps.  Prerequisite:  GARP  0102. 

GARP  0222  SITE  PLANNING  STUDIO  (3)  An  introduction  to  the 
geography  of  site  and  locational  analysis.  Students  are  presented  with 
case  studies  involving  the  best  locations  for  various  types  of  facilities, 
including  business,  residential,  and  institutional  uses.  Students  com- 
plete projects  involving  urban  form  and  site  design.  Prerequisite:  Soph- 
omore standing. 

GARP  0225  LEGAL  ISSUES  IN  ZONING  AND  PLANNING  (3) 
This  course  provides  an  overview  of  the  land  use/law  field  by  intro- 
ducing the  student  to  the  highlights  of  the  history  of  zoning,  and  the 
impacts  of  courts  case  law  on  land  use  development  decisions.  The  stu- 
dent will  learn  how  to  interpret  and  prepare  land  use  court  case  review. 
Specific  topics  of  the  course  include:  how  constitutional  law  governs 
land  use  decision  making;  the  impacts  of  police  power,  eminent  do- 
main, and  aesthetic  controls  on  planning  practice;  and  the  effects  of 
exclusionary  practices  on  zoning  districts.  Prerequisites:  GARP  0105 
and  GARP  0106. 

GARP  0230  METEOROLOGY  (3)  A  nonmathematical  introduc- 
tion to  weather  science.  Students  are  introduced  to  the  basic  elements 
of  weather:  earth-sun  relations,  temperature,  winds  and  atmospheric 
pressure,  humidity  and  precipitation,  air  masses,  fronts,  cyclogenesis, 
weather  forecasting  and  storms.  Students  are  also  acquainted  with  the 
use  of  weather  instruments. 

GARP  0235  GEOMORPHOLOGY  (3)  An  analysis  of  various  pro- 
cesses of  landform  development,  with  emphasis  on  the  delimitation  of 
landform  regions.  Prerequisite:  GARP  0102. 

GARP  0236  ENVIRONMENTAL  ANALYSIS  II  (3)  Provides  an  ad- 
vanced treatment  of  the  problems  created  by  the  interfacing  of  natu- 
ral and  human  systems  in  the  environment.  Special  emphasis  will  be 
placed  on  problems  unique  to  the  New  England  context,  including  air 
and  water  pollution,  waste  management  and  the  development  of  New 
England  coastal  areas.  Prerequisite:  GARP  0106. 

GARP  0238  ENVIRONMENTAL  IMPACT  ANALYSIS  (3)  This 
course  covers  the  geographic,  social  and  economic  impact  of  land  use 
projects  on  the  natural  environment.  Students  are  taught  how  to  deter- 
mine the  baseline  inventory  of  environmental  components  and  how  to 
predict  the  impact  of  development  on  the  environment.  Topics  include 
the  legislative  history,  review  criteria  and  analysis  of  Environmental 
Impact  Statements  (EIS).  Students  gain  practical  experience  with  EIS's 
through  case  study  approaches  and  preparation  of  evaluation  assess- 
ments. Prerequisite:  GARP  0106. 

GARP  0243  INTRODUCTION  TO  REMOTE  SENSING  (3)  An  in- 
troduction to  the  application  of  remote  sensing  techniques  for  the  in- 
ventory and  analysis  of  earth  resources.  Included  are  the  treatments  of 
exotic  sensors,  electromagnetic  energy  physics  and  data  processing  for 
digital  classification  techniques.  Prerequisite:  GARP  0102. 
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JARP  0244  INTRODUCTION  TO  GEOGRAPHIC  INFORMA- 
TION SYSTEMS  (3)  provides  the  fundamental  background  of  a  GIS. 
tudents  will  be  introduced  to  the  basic  computer  skills,  map  inter- 
relation, and  structure  of  digital  graphic  databases  necessary  to  de- 
elop  a  GIS.  Open  to  all  majors  this  course  trains  students  to  think 
Geographically"  for  a  variety  of  disciplines  and  to  apply  these  skills 
i  the  analysis  of  real  life  problems.  The  course  will  blend  lecture  with 
pplied  computer  labs  to  learn  how  to  analyze  the  world.  No  prereq- 
isites. 

JARP/ENVS  0245  SUSTAINABLE  ENERGY  (3)  Provides  a  thorough 
xploration  and  examination  of  sustainable  energy  in  the  21st  century 
nd  covers  technologies  (e.g.  fossil  fuels,  wind  power,  solar  energy,  geo- 
icrmal  energy,  nuclear  power,  etc.),  applications  (e.g.  transportation, 
reen  buildings,  etc.),  and  strategies  (e.g.  energy  conservation,  energy 
fficiency,  lifestyle  choices,  et.).  A  special  emphasis  is  placed  on  the 
onnections  between  energy  consumption,  population  growth,  climate 
fiange,  and  global  sustainability.  This  course  includes  quantitative 
alculations,  case  studies,  and  site  visits.  Prerequisite:  GARP  0102  or 
JARP/ENVS  0106  or  permission  of  instructor. 

iARP  0251  WATER  RESOURCES  PLANNING  AND  MANAGE- 
4ENT  (4)  This  course  focuses  on  societies'  management  of  water  re- 
aurces.  Students  will  develop  an  understanding  of  the  diverse  water 
sues  affecting  people  on  local,  regional,  and  global  scales.  The  lab 
ortion  will  include  topics  such  as  field  sampling  of  water  flow  and 
'ater  quality.  Three  hours  lecture,  three  hours  laboratory  per  week, 
rerequisites:  BIOL  0102  or  GARP  0106,  and  MATH  0108;  or  per- 
lission  of  instructor. 

ARP  0305  REGIONAL  GEOGRAPHY  OF  NEW  ENGLAND  (3) 
study  of  the  various  physical  features  of  New  England:  forms,  di- 
late, soil  and  vegetation,  with  an  emphasis  on  natural  resources  and 
lanufacturing. 

ARP  0308  CULTURAL  GEOGRAPHY  OF  EUROPE '(3-6)  A  vari- 
)le  credit  course  for  those  students  doing  cultural  geography  field- 
ork  in  Europe. 

ARP  0314  TRANSPORTATION  GEOGRAPHY  (3)  Deals  with  the 
rolution,  significance,  and  underlying  geographic  principles  of  trans- 
lation, the  theoretical  bases  of  interaction,  and  the  techniques  of 
;twork  analysis.  The  format  of  the  course  will  allow  the  student  to 
induct  independent  research  in  the  areas  of  interest.  A  significant  por- 
>n  of  the  course  will  introduce  the  student  to  computer-assisted  tech- 
ques  for  transportation  system  analysis,  although  no  student  experi- 
ice  with  computer  operation  is  assumed.  Prerequisite:  GARP  0101. 

ARP  0316  AMERICAN  SUBURBANIZATION  (3)  Examines  post 
rWll  expansion  of  American  suburbs.  The  course  traces  the  rise  of 
burbs  as  a  dominant  feature  on  the  American  metropolitan  land- 
ape  and  analyzes  the  political,  economic,  social,  and  cultural  rami- 
ations  of  suburban  development  on  American  city  life.  Prerequisite: 
ARP  0105. 


GARP  03 1 7  SPECIAI  T(  )PK  S  IN  ( ,F.O(  ,RAPI  IY  AND  PLANNING 
(3)  An  in-depth  study  of  a  limited  or  specialized  area  within  ( jeography 
and  Regional  Planning.  Course  content  will  vary  according  to  the  area 
of  specialization  of  the  instructor  and  the  interests  of  the  students.  May 
be  repeated  if  course  content  differs. 

GARP  0320  INTERMEDIATE  METEOROLOGY  (3)  Intermediate 
meteorology  focuses  on  more  advanced  topics  in  meteorology  with 
major  focus  on  synoptic  and  mesocale  meteorology.  Emphasis  on 
weather  forecasting  techniques  including  surface  and  upper  air  charts, 
use  of  numerical  (computer)  forecasting  models  (e.  g.  Limited  Fine 
Mesh,  etc.),  analysis  of  radar  and  satellite  imagery  and  severe  weather 
analysis.  Prerequisites:  GARP  0230,  junior/senior  standing,  and  back- 
ground in  algebra. 

GARP  0330  CLIMATOLOGY  (3)  A  study  of  the  processes  and  pat- 
terns of  the  world's  climates.  After  a  review  of  basic  meteorology,  the 
Koppen  and  Thorthwaite  classification  systems  are  discussed.  The  final 
portion  of  the  course  investigates  applied  climatology  which  includes: 
human  biometeorology  (climate  and  humans),  agriculture  climatology, 
climates  past  and  future,  and  the  effect  of  climate  on  transportation, 
architecture,  business,  and  the  construction  industry. 
Prerequisite:  GARP  0230. 

GARP  0331  SEVERE  AND  UNUSUAL  WEATFIER  (3)  Introduces 
students  to  the  meteorological  conditions  associated  with  the  forma- 
tion of  severe  weather  conditions,  and  examines  the  impact  of  hos- 
tile weather  on  human  activities.  Lectures  focus  on  the  Jet  Stream  and 
its  role  in  the  genesis  of  cyclones,  blizzards,  severe  thunderstorms, 
lightning,  hail,  tornadoes,  hurricanes,  floods,  droughts,  cold  and  heat 
waves  and  bizarre  weather  phenomena  such  as  dust  devils,  Chinooks, 
Haboobs,  Santa  Anas,  and  mountain-adoes. 
Prerequisite:  GARP  0102  or  GARP  0230. 

GARP  0340  DATA  COLLECTION  AND  ANALYSIS  (3)  Introduces 
methods  for  the  collection  of  data  in  social  research  and  the  analysis  of 
numerical  data  using  simple  statistical  computer  software.  In  addition 
to  a  discussion  of  survey  design,  the  course  covers  the  advantages  and 
limitations  of  in-person  interviews,  telephone  surveys,  and  mail-out 
surveys.  Students  use  computer  software  to  produce  simple,  descriptive 
statistical  analyses  from  survey  data,  including  measures  of  central  ten- 
dency and  dispersion,  frequency  counts,  and  cross-tabulations.  Much 
of  the  course  involves  the  design,  implementation,  analyses,  and  write- 
up  associated  with  a  large  class  project.  Prerequisite:  Junior  standing. 

GARP  0343  ADVANCED  REMOTE  SENSING  (3)  An  advanced  ap- 
proach which  provides  students  with  an  introduction  to  the  applica- 
tion of  remote  sensing  techniques  for  the  inventory  analysis  of  earth 
resources.  Included  are  treatments  of  exotic  sensors,  electromagnetic 
energy  physics  and  data  processing  for  digital  classification  techniques. 
Prerequisites:  GARP  0102  and  GARP  0243. 

GARP  0344  ADVANCED  GEOGRAPHIC  INFORMATION  SYS- 
TEMS (3)  Advanced  GIS  is  an  advanced  course  which  provides  stu- 
dents with  the  techniques  for  the  spatial  analysis  of  humans  in  the 
Earth's  environment.  Included  assignments  will  explore  digital  data 
collection  and  encoding,  spatial  analysis,  visual  interpretation,  and 
graphic  output.  Prerequisite:  GARP  0244  or  equivalent. 
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GARP  0345  GEOGRAPHY  SKILLS  AND  THEMES  FOR  TEACH- 
ERS (3)  This  course  updates  basic  geographic  skills  of  teachers.  The 
geographic  themes  of  location,  place,  human-environmental  interac- 
tions, movement,  and  regions  are  introduced,  discussed  and  demon- 
strated. Emphasis  is  placed  upon  techniques  for  teaching  concepts  of 
spatial  analysis.  Prerequisite:  GARP  0101  or  permission  of  instructor. 

GARP  0346  QUANTITATIVE  METHODS  (3)  Introduces  students  to 
a  variety  of  statistical  methods  used  in  research  across  the  social  and 
scientific  realms  with  emphasis  primarily  upon  applications  rather  than 
theory.  The  class  is  taught  in  the  computer  laboratory,  with  class  time 
divided  between  lectures  and  PC-based  exercises  using  SPSS  statistical 
software.  Topics  include  data  measurement  levels,  measures  of  central 
tendency  and  dispersion,  frequency  distributions,  cross-tabulations, 
hypothesis  testing,  chi-square  analyses,  t-tests,  regression,  and  bivari- 
ate  and  multiple  correlation.  Prerequisite:  Sophomore  standing. 

GARP  0350  INTERNSHIP  IN  REGIONAL  AND  ENVIRONMEN- 
TAL PLANNING  (3-12)  Students  must  apply  for  an  internship  to  the 
Coordinator  of  Regional  Planning  one  semester  in  advance  of  the  one 
during  which  he/she  will  be  scheduled  to  do  the  internship.  Students 
who  meet  the  criteria  for  internship  status  are  matched  with  available 
options.  Special  interests  and  requirements  of  the  skills  of  the  intern- 
ship position  are  taken  into  consideration  in  the  assignment. 

GARP  0351  CHIES  OF  THE  THIRD  WORLD  (3)  Discussion  of 
growth  and  structure  of  selected  third  world  cities  as  illustrations  of 
process  of  urbanization.  Specific  third  world  regions  will  be  studied 
around  five  basic  themes:  (1)  evolution  of  urban  systems  and  settle- 
ments; (2)  internal  structure  and  models  of  cities;  (3)  major  distinctive 
or  representative  centers;  (4)  linkages  of  the  region  to  the  world  system; 
(5)  contemporary  major  urban  problems  and  solutions. 

GARP  0352  PLANNING  GREEN  SUSTAINABLE  CITIES  (3)  This 
upper-level  seminar  focuses  on  green  sustainable  cities'  planning  con- 
cepts and  initiatives  by  comparing  American  and  European  cities.  It 
explores  environmentally  friendly  dimensions  of  urban  form,  design, 
transportation,  sprawl,  urban  ecology  and  restoration,  energy  and  ma- 
terial use,  green  architecture,  environmental  justice,  and  social  equity. 
Readings,  writings,  discussions,  planning  exercises,  case  studies,  and 
field  trips  allow  students  to  understand  sustainable  urban  patterns 
and  dimensions.  Each  student  will  have  an  individual  research  project, 
which  involves  data  collection  and  analysis,  identification  of  urban  and 
environmental  problems,  and  recommendations.  Prerequisite:  Junior/ 
Senior  standing  or  permission  of  instructor. 

GARP  0360  FIELD  METHODS  (3)  Explores  the  basic  methods  used 
to  make  physical  and  socio-cultural  observations  or  measurements  in 
a  spatial  setting.  Off-campus  field  work  is  required.  Specific  skills  de- 
v eloped  include  map  reading,  aerial  photographic  interpretation,  field 
sketch  mapping,  compass  traverses,  sampling,  questionnaire  design, 
interviewing,  analysis,  and  reporting.  Prerequisites:  GARP  0102  and 
junior/senior  standing. 


GARP  0391  SEMINAR  IN  REGIONAL  AND  ENVIRONMENTAL 
PLANNING  (3)  Focus  of  the  seminar  is  on  the  formulation  and  de- 
velopment of  a  plan  which  addresses  a  particular  land  use  or  growth 
management  problem.  Readings  and  discussion  involve  aspects  of  the 
master  planning  process.  Projects  involve  environmental  pollution 
impact  studies.  Independent  research  is  conducted  by  collecting  and 
analyzing  data  and  recommending  alternatives  and  solutions  to  the 
planning  problem.  Prerequisite:  GARP  0105,  GARP  0106,  and  GARP 
0340  or  GARP  0346;  or  permission  of  instructor. 

GARP  0399  INDEPENDENT  STUDY  (3-6)  A  course  by  special  ar- 
rangement in  a  specific  theoretical  or  applied  area  in  Geography  or 
Regional  Planning.  A  student  may  be  assigned  a  series  of  readings  and 
discussions,  or  and  applied  project  in  an  area  of  environmental  quality 
control,  land  preservation,  or  design  techniques. 
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History 

Hie  major  in  History  is  structured  to  provide  undergraduates  w  ith  an 
mderstanding  of  the  past  as  well  as  to  teach  skills  enabling  ihem  to 
mack  any  sort  of  problem,  to  ask  appropriate  questions,  to  assemble 
/alid  evidence,  and  to  arrive  at  rational  conclusions.  Given  such  train- 
Og,  the  student  majoring  in  History  is  prepared  for  graduate  work  in 
listory  or  law,  or  to  pursue  careers  in  international  business,  communi- 
rations,  teaching,  government  service,  museum  administration,  social 
work,  and  library  science.  The  department  also  has  a  fully  accredited 
cachcr-training  program,  administered  in  conjunction  with  the  De- 
partment of  Education. 

\n  integral  part  of  the  department  is  the  Institute  for  Massachusetts 
Studies,  which  publishes  the  Historical  Journal  of  Massachusetts  as 
veil  as  books  related  to  the  history  and  culture  of  the  region.  The  Jour- 
nal draws  important  contributors  and  reviewers  nationally,  and  has  a 
:irculation  of  well  over  one  thousand,  including  university  and  college 
ibraries  in  the  United  States  and  in  several  foreign  countries.  Students 
serve  on  a  board  of  student  editors,  and  outstanding  student  research 
papers  are  occasionally  published. 

rhe  campus  supports  an  active  chapter  of  Phi  Alpha  Theta,  the  Na- 
ionaJ  Honor  Society  in  History,  and  qualified  students  are  inducted 
nto  the  society  in  the  junior  or  senior  year. 

\  number  of  internship  opportunities  allied  to  the  study  of  American 
-listory  are  available.  These  include  museum  work  at  Old  Sturbridge 
/illage,  the  Holyoke  Museum,  the  Basketball  Hall  of  Fame,  and  the 
Connecticut  Valley  Historical  Museum,  and  archival  and  library  work 
tt  the  Springfield  City  Library  and  the  John  Fitzgerald  Kennedy  Li- 
irary  in  Boston. 

REQUIREMENTS  FOR  THE  HISTORY  MAJOR  -  39  CREDITS 

IEQUIRED  MAJOR  CORE  -  21  credits 

HIST  0 1 3 1  US  History  and  Government  to  1 865  (3 ) 

HIST  0132  US  History  and  Government  from  1865  (3) 

HIST  0 1 0 1  Western  Experience  to  1 600  ( 3 ) 

HIST  0 1 02  Western  Experience  from  1 600  ( 3 ) 

HIST  02 13  World  History  to  1600  (3 ) 

HIST  02 15  Introduction  to  Middle  East,  Africa,  Asia  (3 ) 

HIST  0302  Historical  Research  and  Analysis  (3) 

HISTORY  DISTRIBUTION  ELECTTVES  (18) 

itudent  must  select  six  history  electives  totaling  at  least  18  credits.  Sm- 
lents  may  not  select  more  than  four  courses  from  any  one  area  of  his- 
ory  (United  States,  European,  or  World)  in  fulfilling  this  requirement. 

sJOTE:  Within  the  six  courses  required  for  the  major  and  minor  fields, 
tudents  must  complete  at  least  two  courses  at  the  0300-level.  Students 
nay  not  take  more  than  two  independent  study  courses.  Students  who 
ire  considering  graduate  school  strongly  are  encouraged  to  take  a  for- 
ign  language. 

descriptions  of  fields  within  the  three  areas  noted  above  may  be  ob- 
ained  from  the  History  Department.  Students  interested  in  teacher 
icensure  MUST  meet  with  the  program  director,  to  ensure  that  they 
nroll  in  courses  which  meet  the  requirements  of  that  program. 


LICENSURE  FOR  TEACHER  OF  HISTORY  (5-8,  8-12) 

The  Westfield  State  University  program  for  licensure  for  teachers  of 
I  listory  has  been  recognized  by  the  National  Council  lor  the  Social 
Studies. 

Students  wishing  to  be  licensed  to  teach  History  at  the  Middle  or  Fligh 
School  levels  must  complete  the  following: 

All  courses  for  the  History  major  (39); 

One  course  each  in  Geography,  Sociology,  Political  Science, 

and  Economics  (12).  Courses  may  be  selected  from  Common  (  ore 

requirements,  minimum  grade  of  "C"  required; 

The  Professional  Sequence  for  Middle  and  Secondary 

Specialist,  described  in  the  Education  department  listings  (36); 

HIST  0120  The  History/Social  Studies  Teacher  ( 1 ); 

HIST  0332  Methods  of  Teaching  History:  Middle  and  Secondary  (3). 

Student  progress  toward  meeting  Advanced  Standing  in  Teacher  Ed- 
ucation is  monitored  at  the  end  of  the  sophomore  year  (57  credits). 
Please  see  section  on  Licensure  for  Teacher  Education. 

In  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
pleted all  required  course  and  field  work,  have  an  overall  GPA  of  2.8 
(including  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
Massachusetts  Tests  for  Educator  Licensure  (i.e.,  Communication  and 
Literacy  and  subject  matter  tests). 

REQUIREMENTS  FOR  THE  HISTORY  MINOR  - 18  CREDITS 

1 8  credits  in  any  level  or  combination  of  history  coursework  are  re- 
quired for  the  History  minor. 

Courses 

EUROPEAN 

HIST  0101  WESTERN  EXPERIENCE  I  (3)  A  survey  of  pre-modern 
(pre- 1500  A.D.)  western  civilizations.  Major  topics  include:  the  "clas- 
sical" societies  of  ancient  Greece  and  Rome,  the  rise  of  Christian  civili- 
zation in  Europe,  and  the  nature  of  medieval  society  and  culture. 

HIST  0102  WESTERN  EXPERIENCE  II  (3)  A  multi-disciplinary  ap- 
proach to  understanding  the  nature  of  modern  (post-1500  A.D.)  Eu- 
ropean civilization.  Through  lectures  and  discussions,  students  will 
explore  demographic,  sociological,  political,  and  cultural  elements  of 
Europe's  evolution  from  traditional  to  modern  modes  of  activity  and 
thought. 

HIST  0201  MEDIEVAL  EUROPE  (3)  The  institutional,  economic, 
and  intellectual  history  of  Europe  as  it  emerged  from  its  Roman  and 
Germanic  antecedents  and  developed  into  a  distinctly  western  civiliza- 
tion. Emphasis  will  be  placed  upon  the  growth  of  medieval  govern- 
mental institutions  and  the  great  intellectual  achievement  of  the  high 
middle  ages. 

HIST  0203  RENAISSANCE  AND  REFORMATION  EUROPE  (3) 
An  examination  of  the  "waning  of  the  Middle  Ages"  and  the  "Dawn 
of  a  new  era"  in  the  light  of  recent  historical  research.  The  physical 
and  psychological  impact  of  the  Black  Death,  the  fascination  with  the 
classical  past,  the  religious  revolution  and  the  possibility  of  individual 
creativity  will  be  considered  in  the  context  of  the  scientific,  social,  and 
political  assumptions  of  Europeans  from  the  14th  through  the  16th 
centuries. 
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HIST  0209  19th  CENTURY  EUROPE  (3)  An  examination  of  the 
effects  of  the  combined  forces  of  nationalism,  revolution  and  the  In- 
dustrial Revolution  upon  the  fabric  of  European  political,  social,  and 
economic  institutions.  Special  consideration  will  be  given  to  drives  for 
national  unity  in  Italy  and  Germany,  and  their  effects  upon  the  Euro- 
pean balance  of  power  prior  to  World  War  I. 

HIST  0211  EUROPE  SINCE  1919  (3)  An  examination  of  Europe's 
efforts  to  recover  from  the  first  World  War,  to  work  out  the  self-de- 
termination policy  of  the  Versailles  Treaty  to  survive  the  great  depres- 
sion, and  to  resolve  the  conflicts  which  precipitated  World  War  II.  The 
course  will  also  examine  the  post-war  problems  of  the  United  Nations, 
the  Cold  War,  the  end  of  Imperialism,  the  common  market,  and  new 
regional  pacts. 

HIST  0216  THE  FRENCH  REVOLUTION  (3)  This  course  will  deal 
with  the  upheaval  that  effectively  destroyed  the  age-old  European  hier- 
archical society  and  laid  the  foundation  for  modern  political  systems. 
The  problem  of  the  impact  of  ideas,  the  role  of  economic  dislocation 
and  political  dysfunction  as  portents  of  revolution  will  be  considered. 
Use  will  be  made  of  the  newer  research  into  demography  and  crowd 
psychology  as  well  as  of  the  traditional  literary  and  historical  sources. 

HIST  0239  HISTORY  OF  RUSSIA  I  (3)  A  survey  of  Russian  civiliza- 
tion from  its  origins  to  the  mid-nineteenth  century.  Major  themes  in- 
clude: the  rise  of  autocracy,  serfdom,  and  empire,  as  well  as  the  nature 
and  achievements  of  Russian  culture. 

HIST  0240  HISTORY  OF  RUSSIA  H  (3)  A  survey  of  modern  Russian 
civilization  since  1881.  Major  themes  include:  the  origins  and  conse- 
quences of  the  Russian  revolutions,  the  nature  of  the  Soviet  system,  the 
achievements  of  Russian  and  Soviet  culture,  and  the  LIS-USSR  contest 
for  a  world  empire. 

HIST  0300  PROBLEMS  IN  EUROPEAN  HISTORY  (3)  Significant 
themes  or  issues  in  the  evolving  process  of  European  Civilization  ex- 
amined in  detail.  May  be  taken  three  times  for  credit. 

HIST  03 15  THE  CRUSADES  (3)  An  analysis  of  the  origins,  evolution, 
and  effects  of  holy  war  and  the  crusading  movement  in  the  Middle 
Ages.  Emphasis  on  crusades  launched  against  the  Islamic  world  dur- 
ing the  "classical  period"  of  the  movement  (1070-1291)  but  crusading 
campaigns  against  pagans  in  Eastern  Europe  and  Christian  heretics  in 
Western  Europe  will  be  considered  as  well.  Special  Attention  is  given 
to  the  ideology  of  holy  war,  crusader  finance,  recruitment,  strategy,  and 
military  organization.  Course  concludes  with  an  examination  of  the 
legacy  crusading  has  left  for  the  modern  world  and  the  role  the  move- 
ment played  in  the  history  of  Christian-Islamic  relations. 

AMERICAN 

I  IIS  I  01  U  I INI  I  I  I)  S  I A I  IS  HISTORY  AND  GOVERNMENT  TO 
1865  (3)  This  course  traces  the  history  of  the  United  States  from  the 
colonial  period  to  the  end  of  the  Civil  War,  surveying  the  political,  eco- 
nomic, social  .mil  cultural  aspects.  Topics  include:  Native  Americans, 
Colonial  Period,  American  Revolution,  United  States  New  Nation, 
North  versus  South,  American  Slavery,  Westward  Expansion,  and  the 
Civil  War.  The  course  focuses  on  major  events,  presidential  administra- 
tions, United  States  Constitution,  structure  of  state  and  federal  govern- 
ment. Not  open  to  students  who  have  taken  HIST  0130. 


HIST  0132  UNITED  STATES  HISTORY  AND  GOVERNMENT 
1 865  -  PRESENT  (3 )  This  course  traces  the  history  of  the  United  States 
from  the  Civil  War  to  the  present,  surveying  the  political,  economic, 
social  and  cultural  aspects.  Topics  include  the  Civil  War,  Reconstruc- 
tion, Industrial  Revolution,  Progressive  Period,  1920's,  Great  Depres- 
sion, World  War  II,  Cold  War,  Civil  Rights,  Vietnam  War,  and  domestic 
and  foreign  politics  to  the  present.  The  course  focuses  on  major  events, 
presidential  administrations,  United  States  Constitution,  structure  oft 
state  and  federal  government.  Not  open  to  students  who  have  taken 
HIST  0130. 

HIST  0243  UNITED  STATES  HISTORY,  1932-PRESENT  (3)  Will 
provide  the  student  with  knowledge  of  the  continuing  evolution  of 
the  American  welfare  state,  federal  fiscal  crises,  the  impact  of  technol- 
ogy upon  the  rural  and  urban  environment,  and  the  impact  of  science 
and  technology  on  social  and  economic  conditions.  Prerequisite:  HIST 
0130,  HIST  131,  or  HIST  0132. 

HIST  0245  TWENTIETHTWENTY-F1RST  CENTURY  AMERI- 
CAN PRESIDENT  (3)  Focus  on  presidential  administrations  from 
Theodore  Roosevelt's  to  the  current  administration.  Topics  may  in- 
clude presidential  leadership,  presidential  character,  presidents  and  the 
press,  presidential  scandals,  presidential  actions  during  the  first  year  in 
office,  presidential  action  or  inaction  on  civil  rights,  and  presidents  and 
public  opinion  polls.  Prerequisite:HIST  0132. 

HIST  0250  TWENTIETH  CENTURY  AMERICAN  BIOGRAPHIES 
(3)Presents  the  evolution  of  twentieth  century  American  history 
through  the  medium  of  personal  biography.  Focuses  on  individuals 
who  are  monumentally  significant  in  important  events  or  movements 
in  American  politics,  reform,  war,  race-relations,  environmentalism, 
civil  rights,  academics,  and  culture.  Prerequisite:HIST  0132 

HIST  0251  AMERICAN  COLONIAL  HISTORY,  1400-1763  (3)This 
course  presents  the  political,  economic,  and  social  development  of  the 
American  colonies  from  the  age  of  exploration  to  the  conclusion  of  the 
Seven  Years'  War.  Topics  include  natives  of  North  America,  explora- 
tion, early  settlement,  and  the  development  of  the  colonies  to  1763. 

HIST  0255  JACKSONIAN  AMERICA,  1815-1848  (3)  This  course 
is  a  study  of  the  American  Republic  from  the  "era  of  good  feelings" 
through  the  end  of  the  Mexican  War.  Topics  include  the  evolution  of 
the  Democratic  and  Whig  political  parties,  the  rise  of  "modern"  politi- 
cal campaigning,  personalities  such  as  Andrew  Jackson,  and  the  emer- 
gence of  sectionalism.  The  course  will  conclude  with  an  examination 
of  the  war  with  Mexico  and  the  controversies  over  the  resulting  land 
acquisitions. 

HIST  0260  UNITED  STATES  HISTORY  1877-1932  (3)  An  analytical 
portrayal  of  the  American  nation  from  the  post-Reconstruction  period 
through  the  beginnings  of  the  Great  Depression.  Themes  of  study  will 
include  American  industrialization,  urbanization,  Progressivism,  and 
reform,  economic  development,  and  the  increasingly  important  role  of 
American  involvement  in  world  affairs. 

HIST  0263  U.S.  WOMEN'S  HISTORY  (3)  This  course  explores  Unit- 
ed States  women's  history  from  the  1700s  to  the  present.  We  will  focus 
on  the  diversity  of  women's  experiences,  including  but  not  limited  to 
European,  African-American,  Native  American,  Asian-American,  La- 
tina,  Jewish,  and  lesbian.  Topics  include  changing  ideas  about  women's 
roles  in  society;movements  for  social ,  legal,  economic,  and  civil  rights; 
sexuality,  family  and  reproduction;  women  and  work. 
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-UST  0264  AFRICAN  AMERICAN  HISTORY  (3)  An  examination  of 
\frican  American  history  since  the  origins  of  American  racial  slavery  in 
he  colonial  period  through  the  1960s  Civil  rights  Movement.  Topics 
n  the  course  include  the  international  slave  trade,  the  meaning(s)  of  ra- 
rial  slavery,  conflicts  between  slavery  and  democracy,  slave  resistance, 
he  rise  of  a  distinctive  African  American  identity  and  culture,  African 
Americans  during  the  Cavil  War  and  Reconstruction,  segregation  and 
[im  Crow,  the  evolving  concept  of  "race"  and  the  limits  of  American 
:itizenship,  the  Harlem  Renaissance,  the  "nadir"  of  American  race 
elations,  African  Americans  and  the  two-party  political  system,  the 
hanging  status  of  African  Americans  during  wartime(s),  legal  and  leg- 
slative  civil  rights  protests,  economic  and  class  factors  impacting  the 
African  American  experience,  and  the  modern  Civil  Rights  Movement. 

-nST  0265  THE  MINORITY  EXPERIENCED  MULTICULTURAL 
HISTORY  OF  THE  UNITED  STATES  (3)  This  course  explores  the 
listory  of  racial,  ethnic,  religious,  and  sexual  minorities  in  the  Unites 
itates  from  the  1700s  to  the  present.  The  types  of  discrimination  each 
>roup  has  faced,  both  past  and  present,  are  emphasized.  Topics  in- 
:lude:  Native  American  history,  African  American,  Latino  (focusing 
>n  Mexicans  and  Puerto  Ricans),  the  Irish  experience,  Asian  and  Arab- 
\mericans,  Jews  and  Muslims,  gays  and  lesbians,  as  well  as  changing 
lefinitions  of  "whiteness. "Prerequisite:  HIST  0130,  0131,  or  0132. 

-nST  0268  THE  CITY  IN  AMERICAN  HISTORY  (3)  A  study  of  the 
Wierican  city  from  colonial  times  to  the  present.  The  course  examines 
he  impact  of  urbanization  upon  social  and  institutional  structures, 
fopics  include  the  rise  of  the  city,  transportation  revolution,  industri- 
ilization,  immigration,  ghettos,  suburbanization,  metropolitan  and 
negalopolitan  forms,  urban  race  relations,  and  city  and  regional  plan- 
ling.  Prerequisite:  HIST  0130,  0131  or  0132. 

-AST  0270  PROBLEMS  IN  AMERICAN  HISTORY  (3)  This  course 
vill  offer  readings  and/or  research  in  a  specific  prearranged  topic  in 
Wierican  history.  Examples  of  the  topics  are  sickness  and  health  in 
Wierican  History,  the  Immigrant  Experience,  the  Depression,  etc.  This 
:ourse  may  be  taken  three  times  for  credit. 

-AST  0272  HISTORY  OF  THE  AMERICAN  WEST  (3)  The  Ameri- 
:an  West  is  a  one  semester  upper-division  history  course  which  exam- 
nes  the  evolution  of  the  Trans-Mississippi  American  West  through  the 
ate  19tn  and  early  20th  centuries.  Themes  will  include  the  western 
nining  frontier,  the  cattlemen's  frontier,  and  the  farmer's  frontier.  These 
hemes  will  be  further  developed  by  an  examination  of  federal  gov- 
rnmental  policy  toward  Native- Americans  and  environmental  issues, 
"his  approach  will  also  be  augmented  by  a  thorough  investigation  of 
ocial,  economic,  political,  and  multicultural  issues  in  the  Trans-Mis- 
issippi  West. 

-QST  0273  LABOR  &  ECONOMIC  HISTORY:  U.S.  &  GLOBAL 
)ERSPECTTVES  1877-PRESENT:  This  course  highlights  major  de- 
'elopments  in  American  labor  and  economic  history.  Topics  include 
he  Industrial  Revolution  (major  unions,  strikes,  and  labor  leaders), 
'regressive  era  "trust  busting,"  causes  and  consequences  of  the  Great 
)epression,  labor  law  and  worker's  rights.  1960s  War  on  Poverty,  and 
hanges  in  the  American  class  structure  and  domestic  economy  since 
970.  The  last  third  of  the  course  focuses  on  current  global  issues  af- 
ecting  the  U.S.  economy.  Topics  include  the  World  Bank,  IMF,  WTO, 
\IAFTA  and  controversies  over  globalization,  free  trade,  and  workers 
ights.  Case  studies  will  focus  on  U.S.  -  Latin  America  economic  rela- 
ions. 


HIST  0274  MASSACHUSETTS  HISTORY  (3)  This  course  examines 
of  the  history  of  Massachusetts  from  its  founding  to  the  present.  Ma- 
jor topics  to  be  covered  include:  the  Puritan  experience;  Indian-White 
relationships;  the  American  Revolution;  19m  Century  culture  and  soci- 
ety; the  Civil  War;  changing  patterns  of  industrialization,  immigration, 
urbanization,  and  suburbanization  over  the  last  two  centuries;  labor 
history;  and  major  political,  economic,  social,  and.  technological  de- 
velopments in  the  post- World  War  II  period. 

HIST  0275  AFRICAN-AMERICAN  HISTORY  AND  CIVIL  RIGHTS 
SINCE  1865  (3)  The  course  examines  African-American  history  from 
the  Civil  War  to  the  present,  focusing  on  the  modern  Civil  Rights 
Movement  ( 1950s-70s)  as  one  of  the  most  significant  events  in  U.S.  his- 
tory. Topics  include:  origins  of  segregation,  rise  of  Jim  Crow,  early  civil 
rights  organizations,  Harlem  Renaissance,  impact  of  the  Great  Depres- 
sion and  WWII,  and  a  detailed  analysis  of  the  Civil  Rights  Movement 
and  current  civil  rights  issues. 

HIST  0311  MODERN  CIVIL  RIGHTS  MOVEMENTS  1945  - 
PRESENT  (3)This  course  offers  an  analysis  of  a  wide  range  of  civil 
rights  movements,  including  African-American,  Native  American, 
Chicano/Puerto  Rican,  gay  and  lesbian,  and  prisoner's  rights.  Other 
minority  groups  may  also  be  included.  Readings  examine  the  key  lead- 
ers, organizations  and  philosophies  associated  with  each  movement. 
The  impact  of  racism,  discrimination,  prejudice,  and  homophobia  on 
contemporary  society  will  also  be  explored. 

HIST  0350  SENIOR  SEMINAR:  EARLY  AMERICAN  HISTORY 
(3)  An  in-depth  research  and/or  reading  experience  in  early  American 
history,  building  upon  the  student's  background  and  interests.  The 
course  will  include  discussion,  criticism  by  classmates,  and  analysis  by 
the  instructor.  Prerequisites:  two  0200-level  courses  in  the  field  or  the 
equivalent. 

HIST  0351  U.S.  CONSTITUTIONAL  HISTORY:  FAMOUS  CASES 
(3)  Examines  the  Supreme  Court  from  the  Civil  War  to  the  present, 
focusing  on  the  court's  most  controversial  and  historic  decisions  on 
slavery,  civil  rights,  workers  rights,  free  speech,  freedom  of  the  press, 
criminal  law,  women's  rights,  rights  of  juveniles,  the  death  penalty, 
gay  rights,  privacy  and  federal  versus  state  power.  Prerequisites:  HIST 
0130,  HIST  0131,  HIST  0132,  POLS  0101,  or  POLS  0103. 

HIST  0352  THE  AMERICAN  REVOLUTIONARY  ERA  AND  THE 
EARLY  REPUBLIC,  1763-1815  (3)  This  course  explores  the  back- 
ground and  causes  of  the  American  Revolution,  the  military,  social, 
political,  and  diplomatic  aspect  of  the  Revolution.  The  government  un- 
der the  Articles  of  Confederation  and  the  drafting  of  the  United  States 
Constitution  will  be  examined  as  well  as  problems  faced  by  the  new 
nation.  Topics  include  the  emergence  of  political  parties,  the  evolution 
of  the  three  branches  of  government,  and  Jeffersonian  America.  Pre- 
requisite: HIST  0131. 

HIST  0355  SENIOR  SEMINAR:  19th  CENTURY  AMERICAN  HIS- 
TORY (3)  An  in-depth  research  and/or  reading  experience  in  19th  cen- 
tury American  history,  building  upon  the  student's  background  and 
interests.  The  course  will  include  discussion,  criticism  by  classmates, 
and  analysis  by  the  instructor.  Prerequisites:  two  0200-level  courses  in 
the  field  or  the  equivalent. 
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HIST0357THE  CIVIL  WAR  AND  RECONSTRUCTION,  1 845-1 877 
(3)  This  course  examines  the  nature  of  American  Slavery,  Abolitionist 
Movement,  causes  and  course  of  the  war,  soldiers'  experiences,  Eman- 
cipation, hopes  and  dreams  of  the  freed  slaves,  successes  and  failures 
of  Reconstruction,  betrayal  of  African- American  civil  rights,  the  rise  of 
segregation,  lynching,  and  Jim  Crow.  Prerequisite:HIST  0131 

HIST  0360  SENIOR  SEMINAR:  RECENT  AMERICAN  HISTORY 
(3)  An  in-depth  research  and/or  reading  experience  in  recent  Ameri- 
can history,  building  upon  the  student's  background  and  interests.  The 
course  will  include  discussion,  criticism  by  classmates,  and  analysis  by 
the  instructor.  Prerequisites:  two  200-level  courses  in  the  field,  or  the 
equivalent. 

HIST  0361  INTERNSHIPS  IN  AMERICAN  HISTORY  (1-15)  A  pro- 
gram centering  on  study  and  internship  in  various  career  fields  allied  to 
the  study  of  American  History.  These  may  include  museum  work,  his- 
torical restoration  projects,  local  archaeology,  archival  work,  and  his- 
torical editing  (editing  is  limited  to  1  credit  per  semester;  a  maximum 
of  3  credits  may  be  earned).  While  gaining  practical  work  experience 
through  the  internship  program,  the  student  will  also  be  undertaking  a 
directed  research  project  associated  with  the  area  of  internship.  Prereq- 
uisite: permission  of  director  of  internships. 

HIST  0362  NATIVE  AMERICAN  HISTORY  (3)  This  course  will  pro- 
vide students  with  an  examination  and  analysis  of  the  history  of  native 
Americans  in  the  United  States,  through  the  early  twentieth  century 
with  brief  discussion  of  native  history  in  the  modern  era.  The  class 
will  also  investigate  the  origins  of  human  habitation  in  north  America, 
the  significant  cultural  exchanges  that  occurred,  various  tribal  histo- 
ries and  the  growing  interactions  between  native  people  and  the  vari- 
ous new  arrivals  (Spanish,  French,  English,  etc..)  on  the  continent  of 
North  America.  Prerequisite:  HIST  0131  and  HIST  0132. 

WORLD 

HIST  0213  WORLD  HISTORY  TO  1600  (3)  Survey  of  the  origins 
and  development  of  several  of  the  world's  main  civilization  from  pre- 
history to  hemispheric  unification  in  the  16m  century.  Examines  re- 
ligious, cultural,  political,  economic  and  intellectual  evolution  of  the 
global  community,  with  an  emphasis  on  intercultural  contracts. 

HIST  0215  INTRODUCTION  TO  THE  MIDDLE  EAST,  AFRICA 
AND  ASIA  (3)Thiscourse  uses  primary  sources,  biography,  short  nov- 
els, and  film  to  engage  students  in  learning  and  discussion  about  the 
Middle  East,  Africa  and  Asia.  Topics  include  the  historical  method, 
Arab-Islamic  civilization,  imperialism  and  colonialism;  Africa's  "triple 
heritage"  indigenous  customs,  Islam,  and  interaction  with  the  West; 
women's  movements)  and  Buddhism.  Themes  include  social,  political, 
and  economic  organization,  religion,  gender,  resistance  movements, 
globalization  and  comparative  analysis. 

HIST  0276  LATIN  AMERICA  TO  1 800  (3)  This  course  offers  a  broad 
survey  of  Latin  American  history.  Topics  include:  native  cultures  and 
civilizations;  impact  of  Spanish  and  European  colonialism;  the  role  of 
the  Catholic  Church;  slavery  and  race  relations;  political  ,  economic, 
and  social  patters  of  development:  and  cultural  achievements. 


HIST  0277  LATIN  AMERICA  SINCE  1800  (3)  This  course  examines 
broad  themes  in  modern  Latin  American  history.  Topics  include:  inde- 
pendence movements;  political  economics,  and  social  patters  of  devel- 
opment; the  Mexican  Revolution  and  its  legacy;  the  role  of  the  military 
in  Latin  America;  human  rights  struggles;  and  the  impact  of  U.S.  foreign 
policy.  Special  focus  on  Mexico,  Argentina,  Brazil,  Chile,  Columbia, 
Cuba  and  selected  Caribbean  and  Central  American  countries. 

HIST  0278  WOMEN  IN  LATIN  AMERICA  (3)  This  course  examines 
the  lives  of  women  in  Latin  America  from  the  colonial  period  to  the 
present,  specifically  exploring  the  intersections  of  class,  nation  or  na- 
tionality, race,  ethnicity,  and  gender.  The  lives  of  specific,  iconic  women 
such  as  Eva  Peron  or  Rigoberta  Menchu,  will  be  examined  as  well  as 
the  lives  of  everyday  women,  as  they  confront  a  variety  of  historical 
circumstances,  for  instance,  industrialization,  urbanization,  political 
repression,  globalization,  and  revolutionary  movements  This  course 
will  study  women's  experiences,  roles  and  interests  in  the  broader  con- 
text of  Latin  American  history. 

HIST  0279  LATIN  AMERICAN  REVOLUTIONS  (3)  An  exploration 
of  a  variety  of  Latin  American  revolutions  from  independence  in  the 
early  1800's  to  the  present  to  understand  how  evolutionary  movement 
emerge,  why  people  choose  to  participate  in  those  movements,  and 
how  counter-revolutions  emerge.  This  course  examines  how  factors 
like  race,  class,  gender,  and  ethnicity  impact  revolutionary  movements. 
Case  studies  will  be  drawn  from  a  variety  of  Latin  American  contexts, 
such  as  Haiti,  Mexico,  Cuba  and  Nicaragua,  so  that  students  may  look 
comparatively  at  this  divers  and  complex  region. 

HIST  0282  AFRICAN  HISTORY  THROUGH  AFRICAN  EYES  (3) 
This  course  examines  themes  explored  in  the  most  recent  and  highly 
acclaimed  films  from  Africa,  as  well  as  in  oral  histories  and  literature 
by  Africans  about  African  history.  Topics  include:  the  ongoing  impact 
of  imperialism  and  colonialism;  gender;  class  struggle;  economic  glo- 
balization; religion;  and  the  shifting  landscape  of  indigenous  customs. 
Students  will  emerge  from  the  course  with  a  greater  understanding  of 
African  history  as  seen  through  the  eyes  of  Africans.  Case  studies  in- 
clude South  Africa,  Rwanda,  Nigeria,  Senegal,  and  Zimbabwe. 

HIST  0283  THEMES  IN  AFRICAN  HISTORY  (3)  Major  themes 
include:  slavery;  colonialism;  Islam  in  Africa;  modernization  theory; 
resistance  and  independence  movements;  women's  experiences;  U.  S. 
foreign  policy;  and  Africa  in  the  2 1 st  century.  These  themes  are  ex- 
plored in  comparative  context  using  select  countries  in  southern  Africa, 
west  Africa,  central  and  east  Africa  as  case  studies.  Through  historical 
documents,  literature,  maps,  oral  histories,  and  film,  students  acquire  a 
grounding  in  African  history. 

HIST  0286  TRADITIONAL  ASIA  TO  1700  (3)  A  study  of  the  histori- 
cal and  cultural  foundations  of  China,  Korea,  India,  and  Japan  includ- 
ing their  dynastic  developments  until  the  eighteenth  century.  Prerequi- 
site: HIST  0101  or  HIST  0213. 

HIST  0287  ASIA  SINCE  1700  (3)  Western  contacts  with  Asia  begin- 
ning with  the  eighteenth  century,  emphasizing  the  Chinese  world  view 
in  the  I  Iistory  of  Asia,  including  the  emergence  of  Modern  China  and 
Japan.  Prerequisite:  HIST  0101  or  HIST  0213. 
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-UST  0290  PROBLEMS  IN  WORLD  HISTORY  (3)  These  courses 
ire  designed  to  focus  the  attention  of  the  student  on  a  specific  problem 
vithin  the  scope  of  historical  study  the  fields  of  Africa,  Asia,  or  Latin 
America.  The  problems  will  be  of  contemporary  interest;  and  they  will 
Delude  intensive  research,  readings,  class  discussions,  and  the  produc- 
ion  of  a  scholarly  paper.  The  field  and  problem(s)  will  be  designated 
irior  to  the  semester  in  which  the  course  is  offered.  This  course  may  be 
aken  3  times  for  credit. 

-nST  0292  CRISIS  IN  THE  MIDDLE  EAST  (3)  Explores  current 
levelopments  and  the  historical  roots  of  conflict  in  the  Middle  East, 
ocusing  on  Palestine,  Egypt,  Turkey,  Jordan,  Iraq,  Lebanon,  and 
nore.  Topics  include:  Arab-Islamic  civilizations;  imperialism  and  co- 
onialism;  nationalism;  women's  movements;  economic  globalization; 
esearch  methods;  art,  literature,  dance  and  music.  This  course  pro- 
vides a  basis  for  understanding  the  critical  historical  developments  of 
>ur  times.  Sources  include  primary  and  secondary  literature,  film,  and 
>hotography. 

-nST  0325  WOMEN  AND  REVOLUTION:REGIONAL  CASE 
iTUDIES  (3)  This  course  focuses  on  women's  histories  in  various 
geographical  regions  of  the  world.  Regions  may  include  the  Mddle 
last,  Africa,  Asia,  and  Latin  America.  It  explores  women's  participa- 
ion  in  colonialism,  war,  nationalist  and  liberation  movements,  milita- 
ism,  and  the  effects  of  these  upon  women.  It  examines  such  topics  as 
vomen  and  racism,  women's  rights  as  human  rights,  relations  among 
vomen  across  national  boundaries, 

Women  and  religion,  lesbian  and  gay  rights,  politics,  ecology,  housing, 
lealth,  work,  and  activism.  Students  may  enroll  more  than  once  for 
redit,  provided  the  topic  is  different.  Prerequisite:  Junior  standing  or 
>ermission  of  instructor. 

TIST  0341  ORAL  HISTORY:  THEORY  &  PRACTICE  (3)  This 
:ourse  links  theory  and  practice,  providing  an  in-depth  exploration  of 
ssues  in  the  field  of  oral  history,  along  with  hands  on,  experiential 
earning.  Students  are  trained  in  and  engage  in  designing,  conducting, 
ind  transcribing  interviews.  They  learn  about  the  contributions  of  oral 
listory  as  documentation,  and  as  a  practice  central  to  global  studies. 
Through  case  studies,  students  learn  about  oral  history  as  a  practice  of 
ndigenous  societies  throughout  the  world.  We  explore  the  impact  of 
listorical  developments  such  as  colonialism,  on  oral  history  practices, 
ind  we  explore  relevant  class,  race,  and  gender  issues. 

TIST  0370  PROBLEMS  IN  AFRICAN  HISTORY  (3)  Intensive  guid- 
d  research  and  presentations  of  written  results  in  a  scholarly  manner 
>n  a  major  topic  of  historical  interest  in  African  studies.  Topics  such  as 
lationalism,  state  formation  and  colonial  institutions  may  be  selected 
lepending  on  research  facilities  and  student  interest.  The  major  topic 
vill  be  designated  in  advance  of  registration.  The  course  may  be  taken 
hree  times  for  credit. 

TIST  0371  PROBLEMS  IN  MIDDLE  EAST  HISTORY  (  3)How  do 
he  range  of  peoples  living  in  the  regions  currently  defined  the  Mid- 
lie  East  view  their  own  histories  and  in  what  ways  are  those  views 
jrounded  in  history?  This  course  examines  historical  and  current  lit- 
rature  from  the  Middle  East  and  by  Middle  Easterners  living  outside 
>f  the  Middle  East  to  ascertain  the  relationship  between  today  and 
esterday.  Students  receive  a  solid  grounding  in  historical  methodolo- 
gies shaping  knowledge  about  this  region.  The  course  provides  a  basis 
or  understanding  major  political  developments,  economic  trends,  and 
ocial  movements  of  the  twentieth  century  Mddle  East,  moving  into 
he  twenty-first. 


HIST  0373  MODERN  LATIN  AMERICA  (3)  An  opportunity  to 
study  modern  Latin  America's  struggle  with  elites,  military  and  civil- 
ian juntas,  regional  pacts,  and  national  security  v.  human  rights  since 
1950.  Lectures  and  directed  readings  will  provide  opportunities  for 
in-depth  special  interest  research  and  study. 

HIST  0375  U.S.  -  LATIN  AMERICA  RELATIONS  SINCE  1898  (3) 
This  course  explores  the  history  of  U.S.  intervention  (economic,  politi- 
cal and  military)  in  Latin  America  since  1898  (the  Spanish-American 
War).  Topics  include:  struggles  over  human  rights;  treatment  of  indig- 
enous populations;  U.S.  support  for  military  dictatorships;  the  Cuban 
Revolution;  the  war  on  drugs;  globalization;  and  free  trade.  Primary 
focus  is  on  Central  America  and  the  Caribbean. 

GENERAL 

HIST  0120  THE  HISTORY/  SOCIAL  STUDIES  TEACHER  (1)  This 
course  is  designed  for  history  majors  who  hope  to  become  middle 
and  high  school  social  studies  teachers.  Students  are  introduced  to  the 
Massachusetts  Curriculum  Frameworks,  NCATE  and  NCSS  standards 
and  themes,  Conceptual  Framework,  the  use  of  technology,  and  lesson 
planning.  Advice  is  provided  on  course  selection  and  how  to  ensure 
successful  fieldwork  experiences.  Students  begin  to  develop  their  re- 
quired Teaching  Portfolio.  This  course  is  offered  with  Pass/Fail  grading 
only. 

HIST  0302  INTRODUCTION  TO  HISTORICAL  RESEARCH  AND 
ANALYSIS  (3)  Seminar  that  cover  the  basic  skills  essential  to  study- 
ing history.  Through  intensive  study  of  exemplary  scholarly  works, 
students  learn  how  too  read  discuss,  and  write  about  historical  liter- 
ature critically.  Also  provides  workshops  in  which  students  develop 
and  sharpen  skills  and  oral  presentation.  Special  attention  is  given  to 
familiarizing  students  with  all  aspects  of  the  research  process.  Prereq- 
uisites: HIST  OlOland  0102;  and  HIST  0131  and  0132;  or  permission 
of  instructor. 

HIST  0332  METHODS  OF  TEACHING  HISTORY:  MIDDLE  AND 
SECONDARY  (3) A  practical  experience  for  students  planning  a  career 
as  a  middle  and/or  secondary  school  history  teacher.  This  course  covers 
a  variety  of  topics,  including  lesson  and  unit  planning,  active  learning, 
critical  thinking,  assessment  techniques,  classroom  management,  and 
textbook  analysis.  Content  focuses  on  teaching  U.S.  History,  World 
History,  government/civics,  geography,  and  current  events.Should  be 
taken  semester  prior  to  student  teaching.  Required  30  observation 
hours.  Prerequisites  EDUC  0221,  EDUC  0354  and  HIST  0120. 

HIST  0385  PSYCHOHISTORY  (3)  To  explore  the  possible  rela- 
tionships between  psychoanalytical  theory,  biography,  and  historical 
movements.  An  examination  and  evaluation  of  some  of  the  works 
on  psychohistory  and  psychobiography  will  be  included.  Theoretical 
questions  concerning  the  relationships  between  psychobiology,  psy- 
choanalytical theory,  and  biographical  traits  will  be  viewed. 

HIST  0399  INDEPENDENT  STUDY  I,  II,  III  (3)  Independent  study 
consists  of  directed  reading  and  research  on  an  historical  subject  agreed 
upon  by  the  student  and  instructor  and  approved  by  the  Chair  of  the 
Department.  Arrangements  must  be  made  with  the  instructor  and 
Chair  before  registering  for  this  course. 
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Liberal  Studies 

For  students,  the  flexibility  of  the  Liberal  Studies  major  offers  an  op- 
portunity to  design  an  individual  program  of  studies  that  creatively 
integrates  three  areas  of  interest. 

Because  some  students  are  unable  to  satisfy  their  educational  goals 
within  the  existing  structure  of  academic  majors  at  Westfield  State  Uni- 
versity for  several  possible  reasons: 

a)  Broad  career  or  educational  goals  which  can  only  be  met  by  inter- 
disciplinary study. 

b)  Strong  academic  interests  that  cut  across  departmental  lines. 

c)  A  major  unavailable  in  the  field  of  primary  interest. 

The  Liberal  Studies  major  is  an  excellent  choice  for  students  seeking 
licensure  in  Elementary,  Early  Childhood,  Middle  School  (Humanities 
or  Math  and  Science),  or  Special  Education.  (All  prospective  teachers 
in  Massachusetts  are  required  to  complete  a  liberal  arts,  sciences,  or 
interdisciplinary  major).  Students  seeking  these  licenses  may  be  best 
served  by  completing  the  Multidisciplinary  Liberal  Studies  Track. 

Students  are  accepted  into  the  program  only  with  the  approve  of  the 
program  chair. 

INTERDEPARTMENTAL  TRACK 

In  the  major,  the  three  areas  of  concentration  are  chosen  by  the  stu- 
dent with  the  approval  of  the  program  chair.  These  areas  are  not  to  be 
chosen  haphazardly,  but  should  be  interrelated  when  viewed  in  con- 
junction with  the  student's  educational  goals.  For  example,  a  student 
interested  in  television  reporting  might  choose  to  combine  English  with 
Mass  Communication  and  Political  Science;  another  with  a  passion 
for  ancient  Greek  culture  might  combine  Philosophy  with  History  and 
Mathematics  or  Art.  The  possibilities  for  goal-oriented  integrated  pro- 
grams are  numerous. 

MULTIDISCIPLINARY  TRACK 

In  the  Multidisciplinary  Track,  two  of  the  three  areas  of  concentra- 
tion are  linked  to  coursework  in  the  humanities  and  math  and  science. 
The  third  area  of  concentration  consists  of  18  credits  of  coursework  in 
one  academic  discipline.  With  the  exception  of  coursework  in  reading, 
students  completing  the  multidisciplinary  track  may  not  select  educa- 
tion coursework.  Also,  students  may  not  select  coursework  in  a  pro- 
fessional area,  such  as  criminal  justice,  business,  computer  science,  or 
communication  as  their  third  area. 

REQUIREMENTS  FOR  THE  B.A.  IN  LIBERAL  STUDIES 

1 .  The  University  Common  Core. 

2.  The  Major,  consisting  of  a  primary  area  of  concentration,  18  cred- 
its; a  secondary  area  of  concentration,  15  credits;  and  a  third  area  of 
concentration,  12  credits,  for  a  total  of  45  credits.  Students  seeking 
education  licensure  are  advised  to  select  their  distribution  areas  in  con- 
sultation with  an  advisor  in  the  Academic  Advising  Office. 

.3.  Electivcs  (sufficient  credits  to  reach  the  120  required  for  graduation). 


REGULATIONS 

1.  The  three  areas  of  concentration  may  be  selected  from  specific  de- 
partments or  from  coherent  groups  of  courses  (e.  g.,  Ethnic  Studies, 
Women  and  Gender  Studies). 

2.  Within  each  area  of  concentration,  the  selection  of  courses  should 
not  be  random,  but  should  reflect  a  coherent  pattern  designed  by  the 
student  and  approved  by  the  program  chair. 

3.  Students  are  expected  to  choose  areas  of  concentration  which  are 
intellectually  complementary. 

4.  Only  two  introductory  courses  (normally  courses  in  the  0100  num- 
ber sequence)  may  be  taken  in  the  major  program;  however,  some  ex- 
ceptions may  be  made  for  mathematics,  language  and  science  course- 
work.  Any  0100-level  coursework  above  the  two  introductory  courses 
must  be  approved  by  the  Liberal  Studies  Program  Chair. 

5.  Most  Liberal  Studies  programs  qualify  the  student  to  receive  the 
Bachelor  of  Arts  degree.  The  Bachelor  of  Science  in  Liberal  Studies 
is  granted  when  two  of  the  three  areas  of  concentration  are  chosen 
from  the  departments  of  Business  Management,  Computer  Science,  or 
Criminal  Justice. 

6.  Coursework  applied  to  the  Liberal  Studies  major  may  not  also  be 
used  to  fulfill  the  requirements  of  a  second  major  or  to  earn  a  minor. 

REQUIREMENTS  FOR  THE  B.S.  IN  LIBERAL  STUDIES 

The  B.S.  is  designed  to  be  an  intellectually  coherent  interdisciplinary 
concentration  providing  study  in  two  professional  disciplines  as  well  as 
a  related  liberal  arts  area. 

The  credit  requirements  are  the  same  as  those  listed  above  for  the  B.A. 
in  Liberal  Studies. 

For  the  B.S.  degree,  two  of  the  three  concentrations  are  chosen  from  the 
departments  of  Management,  Computer  Science  and  Criminal  Justice. 

The  third  area  of  concentration  may  be  selected  from  other  depart- 
ments or  from  approved  academic  programs  such  as  Ethnic  Studies  or 
Women  and  Gender  Studies. 
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Mathematics 

The  Mathematics  Department  offers  its  majors  an  energetic  and  dedi- 
cated faculty-  who  find  the  world  of  mathematics  exciting  and  challeng- 
ing, and  coursework  that  provides  them  with  opportunities  to  experi- 
ence the  wonders  of  mathematics  themselves. 

The  Mathematics  faculty  is  proud  of  their  commitment  to  creative 
classroom  instruction  and  active  learning.  Examples  of  these  alterna- 
tive educational  experiences  include  the  use  of  activities  and  projects, 
portfolios,  group  work  and  cooperative  learning,  guided  discovery  ap- 
proaches to  problem  solving,  outside  mathematics  activities,  sidewalk 
chalk  mathematics,  writing  about  mathematics,  reading  and  writing 
about  mathematical  literature,  sending  student  groups  to  the  black- 
boards, explorations  using  mathematical  manipulatives,  student  pre- 
sentations at  conferences,  innovative  faculty-developed  course  materi- 
als in  lieu  of  standard  textbooks,  community  service,  and  technology. 
Many  of  these  pedagogies,  by  requiring  that  students  work  together, 
help  to  create  an  inclusive,  interactive  learning  environment  where  stu- 
dents develop  important  communication  and  interpersonal  relation- 
ship skills. 

Mathematics  graduates  work  as  teachers,  actuaries,  industry  math- 
ematicians, for  government  agencies,  and  in  many  other  fields  requir- 
ing their  specialized  skills.  Our  majors  have  gone  on  to  earn  graduate 
degrees  in  mathematics,  statistics,  and  information  technology. 

REQUIREMENTS  FOR  MATHEMATICS  MAJORS 


Requirements  (39  credits) 

MATH  0105  Calculus  I  (4) 

MATH  0106  Calculus  II  (4) 

MATH  0220  Discrete  Structures  ( 3 ) 

MATH  02 1 8  Linear  Algebra  (3) 

MATH  0201  Calculus  III  (4) 

MATH  0390  Senior  Seminar  in  Mathematics  (3) 


Six  (6)  additional  0300-level,  3-credit  mathematics  courses(18) 

At  most,  6  credits  of  any  combination  of  MATH  0360  and  MATH 
0399  can  count  toward  the  major. 

LICENSURE  FOR  TEACHER  OF  MATHEMATICS  (5-8,  8-12) 

The  Westfield  State  University  program  for  licensure  for  teachers  of 
Mathematics  has  been  recognized  by  the  National  Council  of  Teachers 
of  Mathematics. 

Student  progress  toward  meeting  Advanced  Standing  in  Teacher  Ed- 
ucation is  monitored  at  the  end  of  the  sophomore  year  (57  credits). 
Please  see  section  on  Licensure  for  Teacher  Education. 

In  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
pleted all  required  course  and  field  work,  have  an  overall  CPA  of  2.8 
(including  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
Massachusetts  Tests  for  Educator  Licensure  (i.e.,  Communication  and 
Literacy  and  subject  matter  tests). 


Undergraduate  mathematics  majors  who  wish  to  be  certified  to  teach 
Mathematics  at  the  Middle  or  High  School  levels  must: 

Choose  their  math  major  electives  to  satisfy  the  mandated 
teacher  certification  competencies; 

Complete  the  courses  that  satisfy  certification  competencies 
with  no  grade  lower  than  Q 

Complete  the  Professional  Sequence  for  Middle  and  Secondary 
Specialist,  described  in  the  Education  Department  listings; 

Take  MATH  0337,  Foundations  of  Secondary  and  Middle 
School  Mathematics. 

REQUIREMENTS  FOR  MATHEMATICS  MINORS  (18  CREDITS) 

The  minor  in  mathematics  consists  of  18  credits  of  mathematics  cours- 
es including 

MATH  0105  Calculus  I  (4) 
MATH  0106  Calculus  II  (4) 

Any  200-level  or  300-level  mathematics  course  can  count  towards  the 
minor. 

At  most  two  additional  100-level  mathematics  courses  can  count  to- 
wards the  minor. 

CAIS  0351,  Theory  of  Computation,  can  count  towards  the  minor. 

REQUIREMENTS  FOR  THE  DOUBLE  MAJOR: 
MATHEMATICS  AND  ECONOMICS 

By  selecting  appropriate  core  courses  and  mathematics  electives,  a 
Mathematics  major  may  add  a  second  major  in  Economics  by  com- 
pleting 15  credits  of  additional  upper-level  coursework  in  Economics. 

Required  Core  Courses  (6  credits) 

ECON  0101  Principles  of  Macroeconomics  (3) 
ECON  0102  Principles  of  Microeconomics  (3) 


Required  Economics  Courses  (6  credits) 


ECON 

020 1  Microeconomic  Theory 

(3) 

ECON 

0202  Macroeconomic  Theory 

(3) 

Economics 

Elective  Courses  (9  credits) 

ECON 

0300  Money  and  Banking 

(3) 

ECON 

0301  Law  and  Economics 

(3) 

ECON 

0302  Economic  History  of  the  United  States 

(3) 

ECON 

0303  Economics  of  Development 

(3) 

ECON 

0304  Urban  Economics 

(3) 

ECON 

0305  Introduction  to  Econometric  Methods 

(3) 

ECON 

0306  Managerial  Economics 

(3) 

ECON 

0307  Economics  of  Gender,  Race  &  Ethnicity 

(3) 

ECON 

0312  Labor  Economics 

(3) 

ECON 

0314  Industrial  Organization 

(3) 

ECON 

0315  Public  Finance 

(3) 

ECON 

0316  Economic  History  of  Europe 

(3) 

ECON 

0318  International  Economics 

(3) 

ECON 

0319  Development  of  Economic  Thought 

(3) 
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ECON  0320  Environmental  Economics 
ECON  0321  Natural  Resource  Economics 
ECON  0322  Economics  of  Sports 
ECON  0350  Current  Economic  Issues 
ECON  0398  Senior  Research  Seminar 
ECON  0399  Independent  Study 
MGMT  0338  International  Business 


(3) 
(3) 
(3) 
(3) 
(3) 
(3-6) 
(3) 


Mathematics  Elective  Courses  (6  credits) 

Students  double-majoring  in  mathematics  and  economics  must  take 
two  of  the  following  mathematics  courses.  These  two  mathematics 
courses  will  count  towards  fulfilling  the  requirements  of  both  majors. 

MATH  0333  Applied  Statistics  (3) 

MATH  0334  Operations  Research  and  Modeling  (3) 

MATH  0340  Mathematical  Statistics  I  (3) 

MATH  0341  Mathematical  Statistics  II  (3) 

Courses 

MATH  0104  PRE-CALCULUS  (3)  Topics  covered  include  an  in-depth 
investigation  of  functions;  graphing;  exponential  and  logarithmic  func- 
tions; and  trigonometry.  Prerequisite:  High  School  Algebra  II. 

MATH  0105  CALCULUS  I  (4)  A  standard  first  semester  course  in 
calculus.  Topics  include  limits  and  continuity,  the  derivative  and  its 
properties,  applications  of  differentiation,  introduction  to  anti-differ- 
entiation, the  definite  integrals,  and  the  Fundamental  Theorem  of  Cal- 
culus. Prerequisite:  Four  years  of  High  School  mathematics,  including 
Algebra  I  and  II  and  Geometry,  or  MATH  0104. 

MATH  0106  CALCULUS  II  (4)  A  continuation  of  Calculus  I.  Topics 
include  techniques  of  integration,  applications  of  the  integral,  series 
and  sequences,  L'Hopital's  Rule,  approximation  of  functions.  Prereq- 
uisite: MATH  0105. 

MATH  0108  ELEMENTARY  STATISTICS  (3)  An  introduction  to 
basic  concepts  and  techniques  of  statistics  for  students  needing  skills 
for  research  techniques  in  education,  business,  and  the  physical,  life, 
and  social  sciences,  or  simply  to  understand  the  mass  of  statistical  in- 
formation in  modern  life.  Topics  include:  graphical  techniques  such  as 
histograms  or  box  plots;  measures  of  location  and  spread;  scatter  plots 
and  correlation;  sampling  and  sampling  distributions;  estimation  and 
statistical  inference  (confidence  intervals  and/or  hypothesis  testing). 
Prerequisite:  High  School  Algebra  II. 

MATH  0110  MATHEMATICAL  EXPLORATIONS  (3)  An  introduc- 
tory course  designed  to  provide  the  liberal  arts  major  with  an  oppor- 
tunity to  develop  a  broader  appreciation  of  mathematics  by  exploring 
ways  in  which  the  artistic,  aesthetic,  intellectual,  and  humanistic  as- 
pects of  mathematics  are  as  important  as  its  utility.  Topics  may  include: 
mathematical  reasoning,  the  infinite,  topology,  chaos  and  fractals,  sym- 
metry, elementary  number  theory,  modern  geometry,  and  the  history  of 
m.itlirm.itks.  Prerequisite:  I  ligh  School  Algebra  II. 

MATH  01  I  I  MATHEMATICAL  APPLICATIONS  (3)  An  introduc- 
tory course  designed  to  provide  the  liberal  arts  major  with  opportu- 
nities to  investigate  ways  in  which  mathematics  is  used  to  solve  real 
world  problems  in  a  variety  of  disciplines.  Applications  may  include 
such  topics  as  voting  schemes,  fair  division,  networks,  scheduling,  fi- 
n.iiii  e,  probability  and  statistics.  Prerequisite:  I  li^h  School  Algebra  II. 


MATH  0115  MATHEMATICS  FOR  BUSINESS  AND  SOCIAL  SCI- 
ENCES (3)  An  introduction  to  algebraic  modeling,  with  an  empha- 
sis on  applications  in  business  and  the  social  sciences.  Topics  include: 
using  algebraic  models  to  describe  the  relationship  between  variables, 
using  graphs  to  visualize  models,  and  choosing  and  interpreting  vari- 
ous models.  Calculus  is  introduced  and  is  used  as  a  tool  for  studying 
the  structure  of  algebraic  models.  Prerequisite:  High  School  Algebra  II. 

MATH  0153  FOUNDATIONS:  NUMBER  SYSTEMS  (3)  An  intro- 
ductory course  on  number  systems.  Topics  will  include:  the  develop- 
ment and  properties  of  various  number  systems  (such  as  integers, 
rational,  real,  and  complex  numbers);  and  operations  and  different 
representations  in  these  number  systems  (such  as  those  in  bases  other 
than  10).  Students  will  develop  a  conceptual  understanding  of  the 
course  material  in  a  learning  environment  that  models  the  pedagogi- 
cal foundations  of  the  Massachusetts  Curriculum  Frameworks  for 
Mathematics  and  the  National  Council  of  Teachers  of  Mathematics 
(NCTM)  Standards.  Prerequisite:  High  School  Algebra  II. 

MATH  0201  CALCULUS  ffl  (4)  A  continuation  of  Calculus  II.  Top- 
ics include  vector  functions  and  calculus  of  curves  in  space,  differen- 
tial calculus  of  multivariate  functions,  integral  calculus  of  multivari- 
ate functions,  polar,  spherical  and  cylindrical  coordinates,  parametric 
equations,  Cartesian  coordinates,  line  and  surface  integrals.  Prerequi- 
site: MATH  0106  and  MATH  0218 

MATH  0216  STUDIES  IN  THE  LITERATURE  OF  MATHEMAT- 
ICS (3)  A  study  of  mathematical  literature  devoted  to  selected  topics 
from  fundamental  scientific,  philosophical,  artistic,  cultural,  and  tech- 
nological questions,  debates,  and  revolutions.  Source  material  will  be 
taken  from  the  widely  varied  genres  of  mathematical  literature:  fiction, 
drama,  essays,  memoirs,  exposition  for  lay  audiences,  history,  and  phi- 
losophy. Regular  class  discussions,  regular  writing  assignments,  poster 
projects,  and  research  papers  actively  will  involve  students  in  analyz- 
ing and/or  creating  literature,  which  reflects  both  their  role  in  and  the 
understanding  of  the  mathematical  experience.  Prerequisites:  ENGL 
0101  and  at  least  one  0100-level  mathematics  course. 

MATH  0218  LINEAR  ALGEBRA  (3)  Study  of  fundamental  concepts 
of  linear  algebra  over  the  field  of  real  numbers.  Topics  include  solution 
of  simultaneous  linear  equations,  vector  spaces,  linear  independence 
and  dependence,  basis,  subspaces,  linear  transformations  and  matrices, 
eigenvalues,  eigenvectors.  Prerequisite:  MATH  0105. 

MATH  0220  DISCRETE  STRUCTURES  (3)  An  introduction  to  dis- 
crete mathematics.  Topics  will  include  Boolean  algebra  and  logic,  set 
theory,  an  introduction  to  mathematical  proof  using  set  theory  and 
logic,  relations  and  functions,  recursion,  and  historical  topics  related 
to  discrete  mathematics,  such  as  Godels  Theorem  and  the  concept  of 
Turing  machines.  Additional  topics,  such  as  graph  theory  or  finite  dif- 
ference equations,  may  be  covered  at  the  instructor's  discretion.  Prereq- 
uisite: MATH  0105. 

MATH  0250  FOUNDATIONS:  PATTERNS,  REASONING  AND 
ALGEBRA  (3)  An  introductory  course  in  the  foundations  of  math- 
ematics. Topics  include:  finding,  analyzing,  and  describing  patters;  sets 
and  classification;  functions  and  relations;  inductive  and  deductive  rea- 
soning; problem  solving;  and  logic.  Students  will  develop  a  conceptual 
understanding  of  the  course  material  in  a  learning  environment  that 
models  the  pedagogical  foundations  of  the  Massachusetts  Curriculum 
Frameworks  for  Mathematics  and  the  National  Council  of  Teachers  of 
Mathematics  (NCTM)  Standards.  Prerequisite:  MATH  0153. 
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VlATH  0251  FOUNDATIONS:  GEOMETRY  (3)  An  introductory 
;ourse  on  geometry  and  measurement.  Topics  will  include:  Euclid- 
ian geometry,  characteristics  and  properties  of  2-  and  3-dimensional 
ihapes,  topology,  symmetry  and  transformational  geometry,  the  de- 
/elopment  of  measure,  and  the  derivation  of  measurement  formulae. 
Students  will  develop  a  conceptual  understanding  of  the  course  mate- 
•ial  in  a  learning  environment  that  models  the  pedagogical  foundations 
)f  the  Massachusetts  Curriculum  Frameworks  for  Mathematics  and 
:he  National  Council  of  Teachers  of  Mathematics  (NCTM)  Standards. 
5rerequisite:  MATH  0153. 

V1ATH  0252  FOUNDATIONS:  DATA  ANALYSIS  AND  PROB- 
\BILITY  (3)  The  study  of  the  foundations  of  data  analysis  and  prob- 
ibility.  Topics  will  include  understanding,  constructing,  and  com- 
xiting  data  graphs  and  numerical  summary  measures;  probability 
nodels;  and  statistical  inference.  Students  will  develop  a  conceptual 
.understanding  of  the  course  material  in  a  learning  environment  that 
nodels  the  pedagogical  foundations  of  the  Massachusetts  Curriculum 
Frameworks  for  Mathematics  and  the  National  Council  of  Teachers 
}f  Mathematics  (NCTM)  Standards.  Prerequisite:  MATH  0153 

V1ATH  0301  ABSTRACT  ALGEBRA  I  (3)  A  study  of  groups,  rings, 
ntegral  domains  and  fields,  with  special  emphasis  on  the  real  and  com- 
plex fields.  Prerequisite:  MATH  031 1. 

V1ATH  0304  DIFFERENTIAL  EQUATIONS  (3)  Geometric  and 
)hysical  meaning  of  dif  ferential  equations.  Theory  and  solution  of  first, 
iecond  and  higher  order  linear  and  non-linear  differential  equations, 
nitial  and  boundary  value  problems.  Finite  difference  equations.  Pre- 
requisites: MATH  0106  and  MATH  0218. 

vlATH  0306  MODERN  GEOMETRIES  (3)  An  integrated  course 
xmsisting  of  intuitive,  synthetic,  and  analytic  approaches  to  Euclidean 
ind  other  geometries.  Topics  will  include  axiomatic  foundations,  finite 
geometries,  non-Euclidean  geometries,  and  synthetic  projective  geom- 
etry. Prerequisite:  MATH  0218. 

vlATH  0308  REAL  ANALYSIS  (3)  Topology  of  teal  numbers,  Cauchy 
equences,  metric  completeness,  continuity,  compactness,  connected- 
tess.  Sequence  and  series  and  uniform  convergence  of  infinite  series, 
derivatives  and  definite  integrals.  Prerequisite:  MATH  0201. 

VlATH  0309  TOPOLOGY  (3)  A  simple,  thorough  survey  of  the  el- 
•mentary  topics  of  point-set  topology  of  the  real  line  and  plane  topo- 
ogical  spaces;  metric  spaces;  mappings;  connectedness;  compactness, 
'rerequisite:  MATH  0201. 

4ATH  03 1 1  NUMBER  THEORY  (3)  Properties  of  integers  including 
:ongruence,  primes  and  factorization,  continued  fractions,  quadratic 
esidues,  linear  diophantine  equations  and  number  theoretic  functions, 
'rerequisite:  MATH  0105. 

vlATH  0323  COMPLEX  ANALYSIS  (3)  Algebra  of  complex  num- 
)ers,  analytic  functions,  Cauchy  Riemann  conditions,  conformal  map- 
)ing,  line  integrals,  Cauchy  integral  formula,  residue  integration,  Tay- 
or  and  Laurent  series.  Prerequisite:  MATH  0201. 


MATH  0333  APPLIED  STATISTICAL  AND  EXPERIMENTAL 
DESIGN  (3)  A  study  of  the  application  of  statistical  procedures 
employed  in  empirical  research  and  methods  used  in  interpreting 
numerical  results.  Topics  in  statistics  include:  introduction  to  de- 
scriptive and  inferential  statistics,  hypothesis  testing,  parametric  and 
non-parametric  tests  (correlation,  regression,  the  t-test,  analysis  of 
variance,  and  factor  analysis).  The  underlying  assumptions  of  sever- 
al experimental  designs  will  also  be  examined.  Prerequisite:  MATH 
0108  or  MATH  0252  or  MATH  0340. 

MATH  0334  OPERATIONS  RESEARCH  AND  MODELING  (3) 
A  study  of  mathematical  modeling  and  of  the  models  of  interest  in 
operations  research,  which  may  include  distribution  problems,  linear 
programming,  the  simplex  method  and  applications.  CPM,  network 
problems,  non-linear  programming  problems,  Markov  chains,  queu- 
ing models,  and  simulation.  Prerequisites:  MATH  0106  and  MATH 
0218. 

MATH  0335  NUMERICAL  ANALYSIS  (3)  Intended  for  majors  in 
mathematics  or  computer  science.  Methods  of  finding  approximate 
numerical  solutions  to  mathematical  problems  are  explored  using  a 
scientific  computer  programming  language.  Standard  algorithms  of 
numerical  analysis  will  be  chosen  from:  numerical  integration,  non- 
linear equations,  computational  probability,  differential  equations. 
Prerequisites:  MATH  0106  and  MATH  0218. 

MATH  0337  FOUNDATIONS  OF  SECONDARY  AND  MIDDLE 
SCHOOL  MATHEMATICS  (3)  Designed  to  build  upon  student's 
mathematics  background,  relating  students'  mathematical  knowledge 
to  understanding  and  teaching  the  middle  or  secondary  school  math- 
ematics curriculum.  Topics  to  be  considered  are:  geometry,  algebra, 
basic  skills,  number  theory,  probability  and  statistics  and  the  use  of 
calculators  and  computers  in  the  classroom.  A  thirty  (30)  hour  field 
experience  is  a  course  requirement.  Prerequisites:  Junior/senior  stand- 
ing in  the  major. 

MATH  0340  MATHEMATICAL  STATISTICS  I  (3)  A  calculus-based 
introduction  to  probability  and  statistics.  Topics  include  graphical 
techniques  for  data  analysis  (histograms,  stem&leaf  displays,  box 
plots),  set  theory,  principles  of  counting,  sample  spaces,  discrete  and 
continuous  probability  distributions,  probability  functions,  random 
variables,  moment-generating  functions,  statistical  inference  (point 
estimation,  decision-making  based  on  confidence  intervals/hypothesis 
testing).  Prerequisite:MATH  0106. 

MATH  0342  ACTUARIAL  PROBLEM  SOLVING  (3)  Develops 
knowledge  of  the  fundamental  probability  tools  for  quantitatively  as- 
sessing risk.  The  application  of  these  tools  to  problems  encountered 
in  actuarial  science  is  emphasized.  A  thorough  command  of  probabil- 
ity topics  and  the  supporting  calculus  is  assumed.  Additionally,  a  very 
basic  knowledge  of  insurance  and  risk  management  is  helpful.  This 
course  is  designed  to  help  prepare  for  actuarial  certification  and  em- 
ployment. This  course  may  be  available  every  other  year  by  special  ar- 
rangement with  one  of  the  mathematics  faculty.  Prerequisites:  MATH 
0201  and  MATH  0340. 
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MATH  0352  FOUNDATIONS  OF  TEACHING  MATHEMATICS: 
PREK-6  (2)  Designed  to  introduce  the  prospective  early  childhood, 
elementary,  and  special  education  school  teacher  to  the  teaching 
of  mathematics.  An  activity-based  format  will  be  used  to  create  a 
learning  environment  that  fosters  an  exploration  of  the  processes 
of  mathematics.  Emphasis  will  be  placed  on  the  role  and  use  of 
manipulatives  in  a  laboratory  setting  that  encourages  the  development 
of  fundamental  concepts  in  mathematics.  Topics  may  include:the 
inductive  and  deductive  processes,  measurement,  graphing,  cognitive 
development  theory,  the  learning  cycle,  discussion  of  innovative 
projects,  state  and  national  frameworks,  techniques  for  assessment, 
number  and  arithmetic  operations,  patterns,  variables,  modeling 
and  geometry.  Three  contact  hours  per  week,  including  substantial 
laboratory/activity  time.  Prerequisite:  MATH  0250. 

MATH  0353  MATHEMATICS  TEACHING  APPRENTICESHIP 
(3)  Provides  prospective  teacher  candidates  with  a  mathematically  fo- 
cused pre-practicum  teaching/mentoring  experience  in  a  local  school. 
Smdents  will  put  the  methods  of  teaching  mathematics  developed  in 
MATH  0352  into  practice  by  working  with  students  on  a  weekly  basis 
throughout  the  semester.  Their  work  will  be  supervised  by  both  the 
elementary  school  classroom  teacher  and  the  University  faculty  mem- 
ber who  will  regularly  be  on  site.  Content  of  class  meetings  will  focus 
on  reflection,  assessment,  and  analysis  of  these  experiences.  Can  be 
repeated  for  credit  with  permission  of  instructor.  Not  for  MATH  only 
majors  -  does  not  count  in  the  6  300-level  requirement.  Prerequisite: 
MATH  0352. 

MATH  0360  CURRENT  TRENDS  IN  MATHEMATICS  AND 
MATHEMAHCS  EDUCATION  (1-3)  Students  will  work  individually 
with  a  professor  on  a  project  or  activity  relating  to  current  innova- 
tions in  mathematics  or  mathematics  education.  Potential  sources  for 
study  include:  evaluation  of  innovative  textual  materials,  trends  in  me- 
dia and  technology  development,  evaluation  of  software,  development 
of  laboratory  materials,  attendance  at  professional  conferences,  review 
and  analysis  of  journal  articles,  and  the  presentation  of  reports  on  in- 
dividual and  institutional  research  activities.  Course  may  be  taken  up 
to  two  times  with  the  permission  of  the  department  chair.  Prerequisite: 
Permission  of  instructor. 

MATH  0390  SENIOR  SEMINAR  IN  MATHEMATICS  (3)  A  cap- 
stone experience  for  senior  mathematics  majors  which  unifies  many  ar- 
eas of  the  undergraduate  curriculum  and  serves  as  a  rite  ofpassage  into 
the  community  of  mathematicians.  The  curriculum  is  topical  in  nature 
and  varies  by  course  offering.  Topics  studied  are  of  contemporary  im- 
portance and  are  considered  from  their  historical  genesis  through  their 
current  role  in  the  ongoing  development  of  the  field  of  mathematics. 
Prerequisite^  oreqinsite:  Five  (5)  300  level  3-credit  Math  courses. 

MATH  0398  INTERNSHIP  IN  MATHEMATICS  (3-15)  Internship  in 
mathematics  for  full-time,  upper  level  mathematics  majors.  Prerequi- 
sites: Junior/senior  standing  and  dept.  permission. 

MATH  0399  INDEPENDENT  STUDY  (1-6)  Independent  study  of 
topics  in  mathematics  under  careful  faculty  supervision.  Intended  for 
capable  students  to  broaden  their  mathematics  program  or  to  gain 
depth  in  a  particular  area  of  interest.  Prerequisite:  permission  of  in- 
structor and  department  Chair. 
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Movement  Science,  Sport,  and 
^eisure  Studies 

"he  Department  of  Movement  Science,  Sport,  and  l  eisure  Studies  of- 
ers  a  Bachelor  ot  Science  degree  in  Movement  Science  and  a  Bachelor 
it  Science  degree  in  Athletic  Training.  The  department  also  offers  a 
liverse  selection  of  elective  courses  (theory  and  activity)  designed  to 
neet  the  needs  and  interests  of  today's  students. 

"he  foundation  of  the  Movement  Science  major  prepares  the  students 
o  pursue  several  career  alternatives  and/or  graduate  study.  In  addi- 
ion  to  the  twenty-nine  (29)  semester  hours  of  the  major  core,  Move- 
ment Science  majors  are  required  to  complete  a  concentration  in  either 
ports  Medicine,  Exercise  Science,  Physical  Education  Teaching  Licen- 
ure,  or  Wilderness  Leadership.  All  concentrations  require  that  the  stu- 
lent  satisfactorily  complete  at  least  21  credits  of  specified  courses  and 
n  internship.  In  lieu  of  an  internship,  students  may  select  two  upper 
;vel  courses  offered  by  the  department.  Only  those  students  electing 

0  do  an  internship/practicum/clinical  experience  will  be  recognized  for 
he  concentration  on  their  transcript. 

"he  Athletic  Training  Education  Program  (ATEP)  at  Westfield  State 
Jniversity  is  an  undergraduate  degree  program  within  the  Department 
if  Movement  Science,  Sport  and  Leisure  Studies.  The  ATEP  is  nation- 
lly  accredited  by  the  Commission  on  Accreditation  of  Athletic  Train- 
ig  Education  (CAATE).  Upon  successful  completion  of  the  program 
he  student  will  have  met  the  academic  and  clinical  requirements  nec- 
ssary  to  sit  for  the  Board  of  Certification  (BOC)  examination.  WSU's 
rogram  is  comprehensive  and  academically  challenging.  The  ATEP 
as  competitive  enrollment  and  specific  requirements  for  admission 
nd  retention. 

1  addition  to  aligning  with  the  University  mission,  the  Movement 
cience  Department  and  Athletic  Training  Education  Program  are  well 
ositioned  to  prepare  students  for  the  changing  healthcare  environ- 
lent.  A  gradual  shift  from  an  illness  to  a  wellness  model  of  health  care 
;  drawing  long  overdue  attention  to  movement  related  professions, 
he  joint  American  College  of  Sports  Medicine  and  American  Medical 
Lssociation  initiative  Exercise  is  Medicine  is  laying  important  ground- 
work for  career  opportunities.  The  Exercise  is  Medicine  initiative  is 
esigned  to  make  physical  activity  and  exercise  a  part  of  the  disease 
revention  and  treatment  paradigm  in  the  United  States  (www.exer- 
iseismedicine.org).  A  related,  National  Athletic  Trainers'  Association 
;gislative  initiative,  Athletic  Trainers'  Equal  Access  to  Medicare  Act 
f  2009  (ATE.AM),  is  a  national  bill  before  the  senate  and  House  of 
.epresentatives  that  will  include  athletic  trainers  as  a  referral  option 
)r  physical  medicine  and  rehabilitation  services  under  Medicare  Part 
.  After  successfully  completing  one  of  four  concentrations,  Sports 
ledicine,  Health  Fimess,  Physical  Education  Teaching  Certification, 
r  Wilderness  Leadership,  our  graduates  accept  positions  in  a  wide 
ariety  of  graduate  programs:  exercise  science,  physical  therapy,  occu- 
ational  therapy,  physician  assistant,  athletic  training,  public  health, 
ursing,  and  education  to  name  a  few.  Our  graduates  work  in  a  wide 
iriety  of  settings:  physical  education  (elementary  and  secondary), 
irdiac  rehabilitation,  echocardiogram  technology,  physical  therapy, 
ccupational  therapy,  physician  assistant,  personal  training,  strength 
nd  conditioning  for  professional  sports,  and  corporate  fimess. 

he  Movement  Science  Department  also  offers  a  minor  in  Wilderness 
eadership  and  an  interdisciplinary  minor  in  Commercial  Recreation 
id  Tourism  with  the  departments  of  Economics  and  Management 
id  Geography  and  Regional  Planning. 


REQUIREMENTS  FOR  THE  MOVEMENT  SCIENCE  MAJOR 

All  Movement  Science  Majors  must  complete  the  twenty-nine  (29) 
credits  of  courses  specified  below  and  one  concentration  offered  by  the 
department.  A  minimum  grade  point  average  of  2.5  in  the  Major  Core 
Classes  is  required  to  be  eligible  to  graduate  with  a  degree  in  Move- 
ment Science. 


MAJOR  CORE  CLASSES 

MO  VP  0 1 00  Introduction  to  Exercise  Science  (3) 

MO  VP  0 1 05  Foundations  of  Movement  Science  I  (3) 

MO  VP  0 1 06  Foundations  of  Movement  Science  II  (3) 

BIOL  0237  Anatomy  and  Physiology  I  (4) 

BIOL  0239  Anatomy  and  Physiology  II  (4) 

MO  VP  0202  Introduction  to  Motor  Learning  (3) 

MOVP  0203  Motor  Development  and  Behavior  (3) 

MOVP  0204  Kinesiology  (3) 

MOVP  0205  Physiology  of  Exercise  ( 3 ) 


In  order  to  progress  through  the  Movement  Science  major,  students 
must  meet  the  academic  and  professional  development  criteria  neces- 
sary to  earn  intermediate  and  advanced  standing  in  the  department  as 
outlined  in  the  Professional  Development  section  below. 

MOVEMENT  SCIENCE  MAJOR  CONCENTRATIONS 

EXERCISE  SCIENCE  CONCENTRATION 

The  Exercise  Science  Program  is  accredited  by  the  Commission  on  Ac- 
creditation of  Allied  Health  Education  Programs  (CAAHEP)  through 
the  Commission  on  the  Accreditation  of  the  Exercise  Sciences  (CoAES). 
Upon  successful  completion  of  the  program  the  student  will  have  met 
the  academic  requirements  necessary  to  sit  for  an  examination  for  a 
nationally  recognized  certification  in  exercise  and  sport  science. 

Exercise  Science  Concentration  Entrance  (Acceptance)  Requirements 
All  students  in  the  Department  of  Movement  Science,  Sport  and  Lei- 
sure Studies  may  apply  to  the  Exercise  Science  Program  (ESP).  Students 
will  graduate  with  a  Bachelor  of  Science  degree  in  Movement  Science 
with  a  concentration  in  Exercise  Science.  Only  students  formally  ac- 
cepted into  the  Exercise  Science  Program  may  gain  a  complete  clinical 
experience  in  the  Exercise  Science  setting  by  completing  the  Internship 
in  Exercise  Science  Capstone  course.  The  number  of  students  accepted 
each  semester  will  vary  in  accordance  with  retention  and  graduation 
rates.  There  is  a  minimum  4-semester  commitment,  and,  therefore,  stu- 
dents are  encouraged  to  apply  during  their  second  semester  sophomore 
year.  Admission  to  the  program  is  competitive,  and  based  on  the  fol- 
lowing criteria. 

Admissions  Minimal  Requirements 

Students  interested  in  applying  for  entrance  to  the  Exercise  Science  Pro- 
gram must  meet  the  following  prerequisite  requirements: 

1 .  Students  must  have  completed  or  in  the  process  of  completing 
the  Intermediate  Standing  Admissions  process  (details  of  Liter- 
mediate  Standing  process  can  be  found  in  MSSLS  Department 
Program  Manual) 

2.  Completion  or  enrollment  in  MOVP  0101  (Clinical  Experiences 
in  Exercise  Science  I) 

3.  Minimum  overall  GPA  of  2.7 

Application  materials  may  be  found  in  the  Exercise  Science  Program 
Manual. 
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Transfer  students  will  be  considered  on  an  individual  basis  based  on 
University  policies  explained  in  the  Admission  section  of  this  Bulletin, 
in  addition  to  courses  and  clinical  experiences  completed  at  the  pre- 
vious institution.  Any  courses  considered  equivalent  to  the  required 
courses  must  be  presented  to  the  Department  Chair  and/or  Program 
Director(s)  for  approval  prior  to  application.  A  copy  of  the  course  de- 
scription, course  syllabus  and  confirmation  of  grade/course  completion 
is  required  for  review. 

Once  accepted  into  the  Exercise  Science  Program,  the  student  will  be 
required  to  meet  the  academic  and  clinical  requirements  of  the  pro- 
gram as  outlined  in  the  Exercise  Science  Program  Manual.  Students 
must  be  granted  Advanced  Standing  and  complete  an  internship  in  or- 
der to  graduate  from  the  Exercise  Science  Program. 

The  following  is  a  listing  of  the  Exercise  Science  concentration  course 
requirements  beyond  those  of  the  Movement  Science  core: 


Required  Course  List: 

MOVP  0101  Clinical  Experiences  in 

Exercise  Science  I  ( 1 + 1 )  * 

MOVP  0107  Exercise  Injuries:  Prevention 

and  Treatment  (3) 

MOVP  0183  Relaxation  Techniques  (1) 
MOVP  0201  Clinical  Experiences  in 

Exercise  Science  II  ( 1 + 1 )  *  t 

MOVP  0212  Concepts  of  Nutrition  (3) 

MOVP  0255  Functional  Anatomy  (3) 
MOVP  0292  Principles  of  Group 

Exercise  Programming  (3) 
MOVP  0305  Principles  of  Strength  and  Conditioning  (3) 

MOVP  0310  Gerokinesiology  ( 3 ) 
MOVP  0320  Fitness  Assessment  and 

Exercise  Prescription  (3) 

MOVP  0321  Supervising  Sports/Fitness  Programs  (3) 
MOVP  0328  Fitness  and  Rehabilitation 

for  Special  Populations  (3) 

MOVP  0390  Senior  Seminar  in  Exercise  Science  ( 1 ) 
MOVP  0397  Exercise  Science  Capstone  Internship  (4-12) 

Choice  of  1  of  the  following  1  credit  courses:  ( 1 ) 

MOVP  0113  Fitness  for  Adults:  Walking  ( 1) 

MOVP  0109  Aerobics  (1) 

MO  VP  0 1 1 8  Step  Aerobics  ( 1 ) 

MOVP  0 1 62  Strength  Training  and  Conditioning  ( 1 ) 

MOVP  0329  Basic  EKG  and  Stress  Testing  ( 1 ) 

Choice  of  1  of  the  following  3  credit  courses:  (3) 

MOVP  0332  Nutrition  and  Human  Performance  (3) 
MOVP  0335  Research  Methods  in 

Physical  Activity  and  Health  (3) 

M(  )VP  03  } 1  Sport  and  Exercise  Psychology  (3) 

MOVP  0330  Sport  Promotions  (3) 

MOVP  0326  Children  in  (  iompetitivc  Sports  (3) 


Must  be  repeated  once  and  may  be  repeated  more  than  once,  but  no 
more  than  2  credits  may  be  applied  to  the  major, 
t  Requires  admission  into  the  I.xcrcisc  Science  Program  and  a  mini- 
mum 2.7  overall  GPA 

Additional  information  about  the  Exercise  Science  Program  may  be 
found  in  the  Exercise  Science  Program  Manual. 


SPORTS  MEDICINE  CONCENTRATION 

The  Sports  Medicine  option  is  a  pre-professional  preparation  option 
which  completes  requirements  for  a  movement  science  major,  how- 
ever, further  study  will  be  necessary  in  order  to  obtain  credentialing  in 
an  allied  health  profession. 


Required  Course  List: 

MOVP  0107  Exercise  Injuries: 

Prevention  and  Treatment  (3) 

MOVP  0212  Concepts  of  Nutrition  (3) 

MOVP  0234  Evaluation/  Upper  Extremity  Injuries  (3) 

MOVP  0235  Evaluation/  Lower  Extremity  Injuries  (3) 
MOVP  0319  General  Medical  Aspects  of 

Physical  Activity  (3) 

MOVP  0323  Therapeutic  Modalities  (3) 

MOVP  0328  Fitness  and  Rehab  for  Spec  Populations  (3) 

Also  required  is: 

MOVP  0395  Internship  in  Sports  Medicine  or 

Two  upper  level  courses  (6) 


In  addition,  students  pursuing  a  career  in  an  allied  health  field  must 
meet  prerequisite  standards  for  graduate  level  education  in  that  field 
(i.e.,  PT,  OT,  PA,  etc.).  Information  on  these  requirements  may  be  ob- 
tained from  the  Movement  Science  Department  Office. 

TEACHER  OF  PHYSICAL  EDUCATION 

(ELEMENTARY  OR  SECONDARY)  CONCENTRATION 

The  Westfield  State  University  program  for  licensure  for  teachers 

of  Physical  Education  has  received  "national  recognition"  from  the 

National  Association  for  Sport  and  Physical  Education  (NASPE) 

and  the  National  Council  for  Accreditation  of  Teacher  Education 

(NCATE). 

Required  Course  List: 

MOVP  0103  Introduction  to  Teaching 

Physical  Education  ( 1 ) 

MOVP  0260  (MOVP  0261)  Analysis  of  Teaching 

Selected  RE.  Skills  I:  Elementary  (Secondary)  (4) 
MOVP  0262  Analysis  of  Teaching  RE.  Skills  II  (2) 
MOVP  0302  Measurement  and  Evaluation  in  RE.  (3) 
MOVP  031 1  Adaptive  Physical  Education  (3) 
MOVP  0313  (MOVP  0314)  Physical  Education  Teaching 

Methodology:  Elementary  (Secondary)  (3) 
MOVP  0316  Curriculum  Planning  and 

Implementation  in  RE.  (2) 
MOVP  0348  (0350)  Practicum  I:  Elem(Secondary)  *  (6) 
MOVP  0349  (0352)  Practicum  II:  Elem  (Secondary)*  (6) 
MOVP  0355  Practicum  Seminar*  (3) 
EDUC  0380  Multicultural  Education  (3) 

Students  may  substitute  6  credits  of  upper-level  courses  in  the  major 
for  the  practica  and  practicum  seminar. 

NOTE:  Students  must  satisfy  the  following  requirements  prior  to 
practicum  placement: 

1.  A  2.7  average  in  English  Composition  I  and  II 

2.  A  2.8  overall  GPA  (including  transfer  work) 

3.  MSSLS  advanced  standing  status  and  a  minimum  grade 
of  2.7  in  MOVP  0313  or  MOVP  0314 

4.  A  passing  grade  on  all  required  Massachusetts  Tests 
tor  Educator  Licensure. 
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itudent  progress  toward  meeting  Advanced  Standing  in  Teacher 
Education  is  monitored  at  the  end  ot  the  sophomore  year  (57  credits), 
'lease  see  section  on  Licensure  for  Teacher  Education.  Student  teacher 
ilacements  arc  limned  to  within  a  30-mile  radius  ot  the  campus. 

OTLDERNESS  LEADERSHIP  CONCENTRATION 
Wilderness  Leadership  administers  an  experiential  curriculum  of  tra- 
litional  and  alternative  teaching  methods  both  in  the  classroom  and 
n  the  field  that  meets  the  needs  of  the  individual  student's  technical 
nd  theoretical  foundation  of  becoming  a  professional  in  the  field  of 
outdoor  adventure  leadership.  This  concentration  prepares  students 
or  careers  in  outdoor  education  and  to  lead  field  trips  and  adventure 
rips  within  the  leisure  industry. 


Required  Course  List: 

MOW  0199  Wilderness  Experiences  ( 3 ) 

MOW  0245  Adventure  Challenge  Instructor  (3) 

MOW  0250  Techniques  of  Wilderness  Leadership  (3) 

MOW  0 1 90  First  Aid  and  Emergency  Care  ( 1 ) 

)ne  of  the  following: 

BIOL  0128  Biological  Concepts  (4) 

ENVS  0106  Introduction  to  Environmental  Analysis  (3) 

)ne  of  the  following: 

MOW  0309  Outdoor  Recreation  (3) 

EDUC  03 12  Outdoor  Education  (3) 


is  well  as  three  activities'  courses  from  the  following  list:  (3-5) 


MOW  0 1 3  7  Skin  and  Scuba  ( 1 ) 

MOW  0138  Boating  and  Canoeing  (1 ) 

MOW  0139  Kayaking  (1) 

MOW  0154  Down  Hill  Skiing  ( 1 ) 

MOW  0155  Ski  Touring  and  Snowshoeing  ( 1 ) 

MOW  0167  Camping  Skills  ( 1 ) 

MO  VP  0 1 72  Orienteering  ( 1 ) 

MOW  0173  Initiative  Games  and  Ropes  ( 1 ) 

MOW  0180  Rock  Climbing  ( 1 ) 

MOW  0182  Life  Guard  Training  (2) 

MOW  0184  Water  Safety  Instructor  (2) 


Jso  required  is: 

MOW  0398  Internship  in  Wilderness  Leadership  or 

Two  upper-level  courses  in  major  (6) 

l  consultation  with  advisor,  students  may  want  to  pursue  a  minor  in 
iology,  Business,  or  Environmental  Science. 

EQUIREMENTS  FOR  THE  ATHLETIC  TRAINING  MAJOR  -  69  CREDITS 

thletic  training  is  practiced  by  athletic  trainers,  health  care  profes- 
onals  who  collaborate  with  physicians  to  optimize  activity  and 
articipation  of  patients  and  clients.  Athletic  training  encompasses 
le  prevention,  diagnosis,  and  intervention  of  emergency,  acute,  and 
ironic  medical  conditions  involving  impairment,  functional  limita- 
ons,  and  disabilities.  The  athletic  trainer's  professional  preparation 
based  on  the  development  of  specified  educational  competencies 
id  clinical  proficiencies  through  a  combination  of  formal  classroom 
id  clinical  instruction  and  clinical  experience.  Athletic  trainers'  work 
•ttings  can  include  high  schools,  colleges,  universities,  professional 
>orts  teams,  hospitals,  rehabilitation  clinics,  physicians'  offices,  cor- 
arate  and  industrial  senings,  military  and  law  enforcement,  and  the 
;rforming  arts  (NATA,  2008) 


ATEP  ENTRANCE  (ACCEPTANCE)  REQUIREMENTS 
A  student  wishing  to  enter  the  Athletic  [raining  Education  Program 
must  be  enrolled  in  the  Department  ot  Movement  Science,  Sport  anil 
1  eisure  Studies,  and  must  apply  for  entrance  into  the  Program.  Only 
students  formally  accepted  into  the  ATEP  ma\  serve  as  athletic  training 
students,  gaining  clinical  experience  in  an  athletic  training  setting.  The 
number  of  students  accepted  each  year  will  \  ar\  in  accordance  with  re- 
tention and  graduation  rates.  The  ATEP  is  a  minimum  6-semester  com- 
mitment and,  therefore,  students  are  encouraged  to  apply  during  their 
first  year.  On-campus  and  off-campus  clinical  experience  is  required  in 
addition  to  the  academic  requirements.  Admission  to  the  Program  is 
competitive  and  based  on  the  following  criteria. 

APPLICATION  ELIGIBILITY  REQUIREMENTS 

Students  interested  in  applying  for  entrance  to  the  ATEP  must  meet  the 

following  prerequisite  requirements: 

1.  Minimum  cumulative  GPA  of  2.0. 

2.  Successful  completion  of  14  academic  credit  hours. 

3.  Completion  of  MOW  0 1 02  (Introduction  to  Athletic  Training) 
and  BIOL  0237  (Human  Anatomy  and  Physiology  I)  with  a 
minimum  combined  GPA  of  2.5. 

4.  Documentation  of  a  current  physical  examination,  including 
immunization  documentation,  on  file  in  WSU  Health  Services. 

APPLICATION  MATERIALS 

Students  meeting  the  eligibility  requirements  must  submit  the  following 
materials  to  be  considered  for  admittance  into  the  ATEP.  The  applica- 
tion, available  from  the  program  Director,  contains  the  information 
and  forms  necessary  for  application. 

1.  Completion  of  a  program  application.  ' 

2.  Completion  of  35  hours  of  active  observation  in  the  WSU 
ATEP,  including  20  hours  in  the  athletic  training  room  and  15 
hours  at  athletic  practices  or  competitions. 

3.  Submit  a  typed  journal  documenting  your  observations  in  the 
athletic  training  room  and  at  athletic  practices/events. 

4.  Submit  three  favorable  recommendations. 

5.  Attendance  at  a  minimum  of  four  WSU  ATEP 
approved  colloquia. 

6.  Copy  of  First  Aid  and  CPR  Certification. 

7.  Completion  of  a  Medical  History  questionnaire,  job  demands 
analysis,  and  musculoskeletal  exam. 

8.  Submit  a  signed  copy  of  the  Technical  Standards  for 
Admission  Form.  *  * 

9.  Submit  a  signed  copy  ot  the  Athletic  Training  Student 
Agreement  Form 

10.  Admission  interview.  Once  the  application  materials  have 
been  completed  and  are  on  file  in  the  Program  Director's  of- 
fice, an  admission  interview  with  the  ATEP  Student  Selection 
Committee  will  be  arranged.  This  committee  typically  consists 
of  the  three  members  of  the  program  faculty  and  the  three 
members  of  the  clinical  staff.  Successful  completion  of  the 
interview  requires  a  mean  score  of  2.5. 

*  The  deadline  for  submission  of  application  materials  is 
April  15th  for  spring  applicants  and  November  15th  for  fall 
applicants.  The  deadline  may  be  extended  tor  transfer  students. 
All  application  materials  will  be  kept  on  file  in  the  student's  • 
portfolio  in  the  program  Director's  office. 

*  *  Candidates  for  admission  to  the  ATEP  are  required  to  verify  they 

understand  and  meet  the  technical  standards  of  the  program 
and  its  accrediting  agency.  The  technical  standards  for 
admission  are  published  in  the  ATEP  Student  Manual. 
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Transfer  students  will  be  considered  on  an  individual  basis  based  on 
college  policies  explained  in  the  Admission  section  of  the  University 
Bulletin,  in  addition  to  courses,  clinical  education/  experience, 
and  competencies/clinical  proficiencies  completed  at  the  previous 
institution.  Any  courses  considered  equivalents  to  the  required 
courses  must  be  presented  to  the  Department  chair  and/or  Program 
Director  for  approval  prior  to  application.  Bring  a  copy  of  the  course 
description,  the  course  syllabus,  and  proof  of  your  completion  with 
grade  for  review. 

MAJOR  CORE  CLASSES  -  29  CREDITS 

MOW  0 1 00  Introduction  to  Exercise  Science  ( 3 ) 

MOW  0105  Foundations  of  Movement  Science  I  (3) 
MOW  0106  Foundations  of  Movement  Science  II  (3) 
BIOL  0237  Anatomy  and  Physiology  I  (4) 
BIOL  0239  Anatomy  and  Physiology  II  (4) 
MOW  0202  Introduction  to  Motor  Learning  (3) 
MOW  0203  Motor  Development  and  Behavior  (3) 
MOW  0204  Kinesiology  ( 3 ) 

MOW  0205  Physiology  of  Exercise  (3) 

ATHLETIC  TRAINING  CLASSES  -  40  CREDFTS 


MOW 

0102 

Intro  to  Athletic  Training 

(3) 

MOW 

0190 

First  Aid  and  Emergency  Care  * 

(1) 

MOW 

0191 

Athletic  Training  Skills  *  * 

(1+D 

MOW 

0212 

Concepts  of  Nutrition 

(3) 

MOW 

0234 

Evaluation  of  Upper  Extremity  Injuries 

(3) 

MOW 

0235 

Evaluation  of  Lower  Extremity  Injuries 

(3) 

MOW 

0237 

Athletic  Training  Clinical  Experience  ** 

(2+2) 

MOW 

0319 

General  Medical  Aspects  of 

Physical  Activity 

(3) 

MOW 

0321 

Supervising  Sports/Fitness  Programs 

(3) 

MOW 

0323 

Therapeutic  Modalities 

(3) 

MOW 

0327 

Therapeutic  Exercise 

(3) 

MOW 

0328 

Fimess  and  Rehab  for  Spec  Populations 

(3) 

MOW 

0337 

Athletic  Training  Research  and 

Clinical  Decision  Making  **A 

(3+3) 

;:"    The  Emergency  Medical  Technician  course,  MOW  02 1 1 ,  may 
be  taken  in  place  of  MOW  0190. 
;;  These  courses  must  be  taken  for  two  semesters. 

A    Advanced  Standing  is  required  for  MOW  0337,  Athletic 
Training  Research  and  Clinical  Decision  Making.  Additional 
information  regarding  the  Clinical  Experience  may  be  obtained 
from  the  Clinical  Education  Manual  available  from  the  ATEP 
Clinical  Coordinator. 

PROGRESSION  THROUGH  THE  PROGRAM 
Once  accepted  into  the  Athletic  Training  Education  Program,  the  stu- 
dent will  be  required  to  meet  the  major's  clinical  requirements  and  the 
academic  and  professional  development  criteria  necessary  to  earn  in- 
termediate and  advanced  standing  in  the  department  (outlined  below). 
Progression  through  the  Athletic  Training  Education  program  will  re- 
quire the  student  to  complete  3  levels  of  preparation,  each  requiring  an 
increasing  level  of  proficiency  and  responsibility.  Specific  requirements 
tor  progression  to  each  level  of  the  program  are  published  in  the  ATEP 
Student  Manual. 

PROFESSIONAL  DEVELOPMENT  PROCEDURES 

In  order  to  progress  through  the  Movement  Science  and  Athletic  Train- 
ing majors,  students  must  meet  the  academic  and  professional  develop- 
ment criteria  necessary  to  earn  intermediate  and  advanced  standing  in 
the  department. 


INTERMEDIATE  STANDING 

Requirements  for  Intermediate  Standing  to  progress  through 
Movement  Science  and  Athletic  Training  majors: 


tht 


Minimum  GPA  of  2.3  in  the  following  courses: 
MOVP  0100  Introduction  to  Exercise  Science 
MOW  0105  Foundations  of  Movement  Science  I 
MOW  0106  Foundations  of  Movement  Science  II 
BIOL  0237  Anatomy  and  Physiology  I 
BIOL  0239  Anatomy  and  Physiology  II 
MOVP  0202  Introduction  to  Motor  Learning  or 
MOVP  0203  Motor  Development  and  Behavior 

Personal  Statement 

Resume 

First  Aid  /  CPR  Certification 
Membership  in  a  professional  organization 
Earn  a  minimum  of  15  Professional  Development  Points 
Faculty  Recommendations 

As  part  of  Teacher  Preparation  -  Intermediate  Standing  requirements. 

students  must  have  registered/completed  MTEL:  Communication 

and  Literacy  Test. 
Two  examples  of  best  work 

ADVANCED  STANDING 

Advanced  Standing  is  required  for  those  completing  an  internship. 
ATEP  clinical  experience,  or  student  teaching  practicum.  The  require- 
ments are  as  follows: 

Minimum  GPA  of  2.5  in  the  major  core  area  (29  credits) 

Minimum  GPA  of  2.7  in  the  courses  in  the  concentration 
(Placement  in  the  Teaching  Practicum  requires  a  2.8) 

Minimum  overall  GPA  of  2.8 

Personal  Statement 

Resume 

First  Aid  /  CPR  Certification 
Membership  in  a  professional  organization 
Earn  a  minimum  of  15  Professional  Development  Points 
(in  addition  to  those  earned  for  Intermediate  Standing) 
Faculty  Recommendations 
Supervising  Practitioner  Recommendations 

Additional  information  can  be  found  in  the  MSSLS  Department  manual. 
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MINOR  IN  WILDERNESS  LEADERSHIP  - 18  CREDITS 

The  Movement  Science  Department  also  offers  a  minor  in  Wilder- 
ness Leadership.  The  requirements  are  the  same  as  for  the  Wilderness 
Leadership  Concentration,  except  an  internship  is  not  required,  nor  is- 
completion  of  the  major  core  required. 

INTERDISICPLINARY  MINOR  IN  COMMERCIAL 
RECREATION  AND  TOURISM  - 18  CREDITS 

The  Economics  and  Management,  Movement  Science,  and  Geography  | 
and  Regional  Planning  Departments  offer  an  interdisciplinary  minor  in 
commercial  recreation  and  tourism.  A  full  description  of  the  require- 
ments for  this  minor  is  included  in  the  Economics  and  Management 
section  of  the  Bulletin. 
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courses 

lOVP  0100  INTRODUCTION  TO  EXERCISE  SCIENCE  (3) 
hrough  observation  and  experimentation  students  will  examine  the 
irdiorespiratory,  musculoskeletal  and  nervous  systems  of  the  body 
rid  the  impact  of  exercise  on  their  functioning.  The  effect  of  changing 
ne's  own  personal  exercise  habits  on  risk  factors  for  cardiovascular 
isease,  longevity  and  quality  of  life  will  be  explored. 

IOVP  0101  CLINICAL  EXPERIENCES  IN  EXERCISE  SCIENCE  I 
)  Exercise  Science  Program  course  designed  to  teach  basic  skills  relat- 
ig  to  assessment,  equipment  knowledge  and  calibration.  In  addition, 
udents  will  develop  communication  and  interpersonal  skills  relating 
>  client  learning  styles  through  applied  experiences  in  exercise-related 
isessment  and  programming.  This  class  must  be  repeated  once.  Pre- 
■quisite:  Exercise  Science  program  Admission  and  minimum  overall 
iPAof2.7. 

lOVP  0102  INTRODUCTION  TO  ATHLETIC  TRAINING  (3) 
his  course  introduces  the  student  to  the  general  principles  of  athletic 
aining.  The  primary  focus  of  the  course  is  the  prevention  and  man- 
jement  of  injuries  to  and  illnesses  of  athletes  and  those  engaged  in 
riysical  activity. 

lOVP  0103  INTRODUCTION  TO  TEACHING  PHYSICAL  EDU- 
ATION  ( 1 )  This  course  will  provide  initial  exposure  to  school  physi- 
il  education  programs  and  the  opportunity  to  integrate  concepts  of 
e  movement  science  courses  with  the  curriculum  in  the  schools.  Field- 
ised  pre-practicum  (30  clock  hours)  with  classroom  follow-up.  Pre- 
quisite:  MOW  0105  or  MOVP  0106. 

IOVP  0105  FOUNDATIONS  OF  MOVEMENT  SCIENCE  I  (3) 
"ovides  the  student  with  the  opportunity  to  examine  the  historical 
id  philosophical  foundations  of  movement  sciences. 

IOVP  0106  FOUNDATIONS  OF  MOVEMENT  SCIENCE  II  (3)  De- 
fied to  provide  the  snident  with  the  opportunity  to  examine  the  socio- 
gical  and  psychological  foundations  of  human  movement  and  sport. 

IOVP  0107  EXERCISE  INJURIES:  PREVENTION  AND  TREAT- 
[ENT  (3)  Provides  the  student  with  the  knowledge  of  the  general 
inciples  of  athletic  training.  The  emphasis  of  the  course  will  be  the 
evention  and  management  of  exercise/sport  injuries  and  conditions. 

[OVP  0108  PRINCIPLES  OF  HEALTH  AND  WELLBEING  (3)  De- 
med  to  assist  the  student  in  developing  a  lifestyle  conducive  to  good 
■alth  and  wellbeing.  Identification  of  risk  factors  which  affect  longev- 
'  will  be  discussed.  Included  will  be  substance  abuse,  emotional  and 
ivironmental  factors,  diet  and  exercise. 

OVP  0190  FIRST  AID  AND  EMERGENCY  CARE  (1)  Provides 
e  fundamental  principles,  knowledge  and  skills  of  first  aid  and  ac- 
cent prevention.  Prepares  the  individual  to  care  for  most  injuries  and 
lergencies  when  medical  assistance  is  delayed.  First  Aid  and  CPR 
rtification  will  be  available  upon  successful  completion  of  the  course. 

OVP  0191  ATHLETIC  TRAINING  SKILLS  (1  (Athletic  Training 
lucation  Program  course  with  focus  on  skill  development  in  the  im- 
ediate  care  and  prevention  of  athletic  injuries  and  illness  through 
•uctured  laboratory  exercises  and  clinical  experiences.  This  course 
usr  be  repeated  once  and  may  be  repeated  more  than  once,  but  no 
□re  than  2  credits  may  be  applied  to  the  major.  Prerequisites:  Permis- 
>n  of  instructor. 


MOVP  0199  WILDERNESS  EXPERIENCES  (3)  An  introduction  to 
wilderness  activities  which  provide  participants  with  a  degree  of  chal- 
lenge and  excitement.  Will  include  current  information  on  the  most 
popular  activities,  with  attention  given  to  the  history,  equipment  needs, 
travel  arrangements,  safety  and  first  aid  procedures,  physical  skills, 
liability  problems  and  environmental  concerns.  The  theories  behind 
these  activities  and  the  organizational  methods  for  conducting  them, 
also  will  be  included. 

MOVP  0201  CLINICAL  EXPERIENCES  IN  EXERCISE  SCIENCE  II 
( 1 )  Exercise  Science  program  course  designed  to  teach  basic  skills  relat- 
ing to  assessment,  equipment  knowledge  and  calibration.  In  addition, 
students  will  develop  communication  and  interpersonal  skills  relating 
to  client  learning  styles  through  applied  experiences  in  exercise-related 
assessment  and  programming.  This  curse  must  be  repeated  once  and 
may  be  repeated  more  than  once,  but  no  more  than  2  credits  may  be 
applied  to  the  major.  Prerequisite:  Exercise  Science  program  Admission 
and  minimum  overall  GPA  of  2.7. 

MOVP  0202  INTRODUCTION  TO  MOTOR  LEARNING  (3)  The 
study  of  significant  variables  which  influence  motor  learning,  i.e., 
transfer,  cues,  practice,  reminiscences,  perception,  reaction  time,  moti- 
vation, reinforcement,  etc.  and  the  analysis  of  selective  variables  which 
affect  the  acquisition  of  motor  skills.  Prerequisite:  PSYC  0101. 

MOVP  0203  MOTOR  DEVELOPMENT  AND  BEHAVIOR  (3)  The 
scientific  study  of  developmental  patterns  (psychomotor,  cognitive  and 
affective  domains)  of  basic  motor  skills  and  structural  components, 
growth  processes  and  interrelationships/interactions  of  structure  to 
function  that  influence  motor  behavior  -  infancy  to  old  age.  Prerequi- 
site: PSYC  0101. 

MOVP  0204  KINESIOLOGY  (3)  Science  of  human  motion,  analysis 
of  leverage  in  body  movement  and  problems  of  readjustment  in  rela- 
tionship to  body  mechanics  and  to  physical  activity  as  it  is  related  to 
an  understanding  of  skillful,  efficient  and  purposeful  human  motion.  A 
lab  component  is  included.  Prerequisite:  BIOL  0237. 

MOVP  0205  PHYSIOLOGY  OF  EXERCISE  (3)  Designed  to  investi- 
gate and  understand  the  role  that  exercise  (muscle  activity)  plays  on  the 
functioning  of  the  human  body  and  how  the  body  responds  to  exercise. 
A  laboratory  component  is  included.  Prerequisite:  BIOL  0239. 

MOVP  0211  EMERGENCY  MEDICAL  TECHNICIAN  (4)  This 
course  is  designed  to  provide  the  student  with  the  theoretical  under- 
standings and  practical  experiences  in  dealing  widi  medical  emergen- 
cies. Topics  included  are  rescue  breathing,  cardiopulmonary  resusci- 
tation, airway  obstruction,  oxygen  therapy,  soft  tissue  and  internal 
injuries,  ambulance  operations,  and  emergency  extrication.  Class 
meets  for  two  (2)  hours  of  lecture  and  four  (4)  hours  of  laboratory. 
(Upon  successful  completion  of  the  course  students  will  be  able  to  sit 
for  the  EMT-M  certification  examination  conducted  by  the  Massa- 
chusetts Department  of  Public  Health  Offices  of  Emergency  Services.) 
Costs  associated  with  required  equipment/materials  and  certification 
fees  are  additional  and  are  the  responsibility  of  the  student. 

MOVP  0212  CONCEPTS  OF  NUTRITION  (3)  Includes  basic  princi- 
ples of  nutrition  and  the  body's  use  of  nutrients.  Emphasis  on  the  effect 
of  diet  on  selected  health  problems  as  well  as  the  relationship  between 
diet  and  athletic  habits  using  a  variety  of  established  guidelines  includ- 
ing the  use  of  a  computerized  diet  analysis.  Prerequisite:  any  laboratory 
science  course. 
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MOW  0234  EVALUATION  OF  UPPER  EXTREMITY  INJURIES 
(3)  This  course  addresses  the  skills  and  knowledge  needed  to  conduct 
a  thorough  clinical  evaluation  of  injuries  that  commonly  occur  to  the 
upper  extremity  in  a  sports/fitness  environment.  Two  hour  lecture  and 
two  hour  laboratory.  Prerequisite:  BIOL  0237. 

MOW  0235  EVALUATION  OF  LOWER  EXTREMITY  INJURIES 
(3)  This  course  addresses  the  skills  and  knowledge  needed  to  conduct 
a  thorough  clinical  evaluation  of  injuries  that  commonly  occur  to  the 
lower  extremity  in  a  sports/fitness  environment.  Two  hour  lecture  and 
two  hour  laboratory.  Prerequisite:  BIOL  0237. 

MOW  0237  ATHLETIC  TRAINING  CLINICAL  EXPERIENCE  (2) 
Athletic  Training  Education  Program  course  with  focus  on  the  applica- 
tion of  skills  and  clinical  decision-making  in  diagnosis  and  immediate 
care  of  athletic  injuries  and  illness  through  class  discussions,  structured 
laboratory  exercises  and  cluneal  experiences.  This  course  must  be  re- 
peated once  and  may  be  repeated  more  than  once,  but  no  more  than  4 
credits  may  be  applied  to  the  major.  Prerequisite:Permission  of  instruc- 
tor. 

MOW  0245  ADVENTURE  CLLALLENGE  INSTRUCTOR  (3)  The 
operation,  management  and  design  of  an  Adventure  Challenge  Ropes 
Course.  This  includes  liability  responsibilities,  group  process,  construc- 
tion and  maintenance,  safety  procedures  and  technical  skill.  Satisfac- 
tory completion  will  result  in  one  year  certification  of  Adventure  Chal- 
lenge Instructor  at  Westfield  State  University. 

MOW  0250  TECHNIQUES  OF  WILDERNESS  LEADERSHIP  (3) 
Techniques  of  planning,  developing,  organizing,  and  conducting  an 
extended  Wilderness  Experience.  Leadership  training  will  also  include 
first  aid,  rescue,  navigation  and  legal  responsibilities  of  these  experi- 
ences. Prerequisite:  MOW  0199. 

MOW  0255  FUNCTIONAL  ANATOMY  (3)  Study  of  the  skeletal 
and  muscular  structures  involved  in  human  movement.  Designed  to 
enable  students  to  identify  the  structure  and  function  of  the  spine  and 
lower  and  upper  extremity  through  computer  simulation  and  applica- 
tion. Prerequisite:  BIOL  0237. 

MOW  0260  ANALYSIS  OF  TEACHING  SELECTED  PHYSICAL 
EDUCATION  SKILLS/ELEMENTARY  (4)  This  course  provides  the 
student  with  the  knowledge  and  methodology  of  selected  activities  ap- 
propriate for  the  elementary  school  child.  The  course  will  include  lo- 
comotor, non-locomotor,  manipulative,  body  management  and  specific 
sports  skills  as  taught  through  games  of  low  organization,  lead-up  ac- 
tivities to  games  of  higher  organization  and  rhythmics.  Consideration 
will  be  given  to  analysis  of  performance  organization  and  progression. 
The  course  will  consist  of  two  hours  of  lecture  and  four  hours  of  labo- 
ratory. Prerequisites:  MOW  0105  and  MOVP  0106. 

MOW  0261  ANALYSIS  OF  TEACHING  SELECTED  PHYSICAL 
EDUCATION  SKILLS/SECONDARY  (4)  This  course  provides  the  stu- 
dent with  the  knowledge  and  methodology  of  teaching  games,  sports 
and  physical  activities  in  a  secondary  physical  education  program.  The 
course  will  include  team  and  individual  sports,  non-traditional  games 
and  dance/rhythmic  activities.  Emphasis  will  be  placed  on  analysis  of 
performance,  sequence  and  progression  of  skills  and  lead-up  games, 
and  effective  organizational  techniques  applied  in  teaching  these  select- 
ed activities.  This  <  ourse  will  consist  of  two  hours  of  lecture  and  four 
hours  of  laboratory.  Prerequisites:  MOVP  0105  and  MOVP  0106. 


MOVP  0262  ANALYSIS  OF  TEACHING  SELECTED  PHYSICAL 
EDUCATION  SKILLS  II  (2)  Provides  the  student  with  the  knowledge 
and  methodology  appropriate  for  selected  physical  education  skills 
aquatics,  tumbling  and  gymnastics,  and  track  and  field.  Emphasis  wili 
be  placed  on  analysis  of  performance,  sequence,  progression  of  skills 
and  effective  organizational  techniques  applied  in  teaching  these  ac 
tivities.  Will  include  safety  procedures.  Prerequisite:  MOW  0105  and 
MOW  0106. 

MOW  0292  PRINCIPLES  OF  GROUP  EXERCISE  PROGRAM 
MING  (3)  This  course  will  highlight  exercise  leadership  and  program 
ming  through  the  process  of  teaching  and  instruction  within  various 
group  exercise  science  settings.  Theoretical  principles  related  to  group 
exercise  class  programming;  teaching  methods,  class  management  anc 
control,  instructional  media  and  materials,  and  self-evaluation  are] 
presented.  In  addition,  a  variety  of  group  exercise  modalities  will  be  | 
explored.  This  course  prepares  the  student  to  take  a  nationally  recog- 
nized group  exercise  certification  exam.  Prerequisite:  MOW  0101  or 
permission  of  instructor. 

MOW  0301  PHYSICAL  EDUCATION  IN  THE  ELEMENTARY 
SCHOOL  (3)  Philosophy,  program  planning  and  methods  of  teaching 
children,  guided  observational  experiences  of  children  in  schools,  pre- 
sentation of  activities  suitable  in  elementary  school  programs. 
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MOW  0302  MEASUREMENT  &  EVALUATION  IN  PHYSICAL 
EDUCATION  (3)  This  course  is  designed  to  provide  the  student  with 
an  opportunity  to  gain  knowledge  of  elementary  statistical  techniques 
and  measurement  procedures  applicable  to  the  discipline  of  physical 
education.  Students  will  be  expected  to  develop  competency  in  the 
selection,  development,  and  administration  of  valid  testing  and! 
evaluation  programs  in  physical  education.  Prerequisite:  Intermediate 
Standing  and  MOW  0313  or  MOW  0314  or  permission. 

MOW  0303  HEALTH  EDUCATION  IN  THE  ELEMENTARY 
SCHOOL  (3)  An  investigation  of  current  content  and  practices  neces 
sary  for  implementation  of  effective,  integrated  early  childhood  and 
elementary  school  health  education  programs.  This  course  provides 
an  exploration  of  child  health  status  and  the  vital  role  the  elementary 
teacher  plays  in  enabling  children  to  acquire  healthful  lifestyle  behav- 
iors as  they  grow  and  develop.  Prerequisite:  Permission  of  instructor. 

MOVP  0304  PSYCHOLOGY  OF  COACHING  (3)  This  course  con- 
centrates on  the  principles  and  techniques  applicable  to  the  coaching, 
of  sports  at  the  elementary  and  secondary  levels.  Prerequisites:  MOVP 
0106  and  PSYC  0101. 

MOW  0305  PRINCIPLES  OF  STRENGTH  AND  CONDITION- 
ING (3)  This  course  examines  the  scientific  theories  and  principles  ofi 
the  physical  conditioning  process.  Emphasis  is  placed  on  the  design 
and  implementation  of  effective  strength  and  conditioning  programs 
for  enhanced  health  and  fitness.  Topics  include  analysis  of  sport- 
specific  performance  demands,  physiological  adaptation  to  training, 
power  and  force  production,  functional  strength  training  across  the 
life  span,  theory  of  periodization  and  application,  plyometric  training, 
speed  development.  This  course  will  also  prepare  the  student  to  take 
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the  Certified  Strength  and  Conditioning  Specialist  exam  through  the  0,b 
NSCA.  Prerequisites:  MOVP  0204  and  MOVP  0205  and  intermediate 
standing. 
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MOVP  0308  PHYSICAL  EDUCATION  IN  THE  SECONDARY 
SCHOOL  (3)  This  course  will  explore  content  offered  in  the  second- 
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ry  curriculum  (5-12).  Students  seeking  certification  at  the  elementary 
:vel  (includes  middle  school)  are  encouraged  to  enroll.  The  content 
xplores  the  teaching  of  various  invasion,  net/wall,  target,  and  striking 
ames  by  introducing  strategies  and  skills  through  modified  game  play, 
s  opposed  to  the  drill,  practice,  and  play  of  more  traditional  physical 
ducation  teaching  styles.  An  emphasis  will  be  placed  on  incorporating 
ic  teaching  of  skills  into  strategies  through  drills  and  modified  games. 
Evaluate  procedures  for  performance  (rubrics,  standardized  skill  tests, 
ideotape)  will  be  introduced.  Prerequisite:  MOW  0103  or  MOVP 
260/0261  or  MOVP  0262  or  permission. 

40VP  0309  OUTDOOR  RECREATION  (3)  An  in-depth  analysis  of 
utdoor  recreational  activities.  Includes  skills  of  living  in  nature  in  re- 
pect  to  wilderness  camping  and  environmental  awareness,  campcraft 
kills;  planning  and  conducting  outdoor  recreation  programs.  Prereq- 
isite:  Permission  of  instructor. 

40VP  0310  GEROKINESIOLOGY  (3)  Designed  to  focus  on  the 
hysiological  processes  of  aging  and  the  impact  of  specific  exercise 
rogramming  for  the  older  adult  population.  Students  will  gain  an  un- 
erstanding  of  common  orthopedic  and  cardiovascular  considerations 
nd  develop  an  ability  to  employ  modifications  in  exercise  testing  and 
rescription  through  service  learning  experiences  with  the  older  adult 
opulation.  Other  topics  include:  common  health  problems  and  ill- 
esses,  drugs/medications,  psychological  and  sociological  needs,  and 
ctivities  of  daily  living  relevant  for  the  older  adult  population.  Prereq- 
isite:  MOVP  0204  and  MOVP  0205. 

lOVP  0311  ADAPTIVE  PHYSICAL  EDUCATION  (3)  The  course 
'ill  cover  scientific  techniques  used  in  assessment,  identification,  skill 
nalysis  and  program  implementation  for  special  needs  students.  Con- 
deration  will  be  given  to  characteristics,  needs  and  related  problems 
ssociated  with  conditions  such  as  retardation,  learning  disabilities,  be- 
avioral  disorders,  orthopedic  disabilities,  visual  and  hearing  impair- 
lent,  chronic  illnesses,  bilingual  and  multicultural  problems  of  chil- 
ren  and  their  integration  into  physical  education  programs.  Special 
rtention  will  be  given  to  the  impact  of  federal  and  state  regulations  as 
ley  relate  to  adapted  and  mainstreamed  physical  education.  Twenty 
^0)  hours  of  field  work  required.  Prerequisite:  Intermediate  Standing. 

lOVP  0313  PHYSICAL  EDUCATION  TEACHING  METHODOL- 
>GY:  ELEMENTARY  (3)  Analysis  of  performance  and  methods  of 
aching  selected  motor  activities  for  the  elementary  level.  Included  will 
s  growth  and  development  as  it  relates  to  program  planning  and  im- 
lementation,  class  management,  teaching  styles,  formulation  of  goals 
id  objectives  through  lesson  and  unit  plans,  sequencing  and  progres- 
on  for  teaching  skills,  fundamental  motor  patterns  and  game  usage, 
forty  (40)  hour  pre-practicum  at  the  elementary  level  is  required, 
rerequisites:  MOVP  0206  and  MOVP  0261  and  MOVP  0262  and 
itermediate  Standing. 

lOVP  0314  PHYSICAL  EDUCATION  TEACHING  METHODOL- 
iGY:  SECONDARY  (3)  Analysis  of  skill  performance  and  methods 
:  teaching  physical  education  in  the  secondary  school.  Will  include 
•ganization,  sequence  and  progression  for  teaching  skills,  formula- 
an  of  objectives  and  goals  through  lesson  and  unit  plans,  evaluation 
:  lessons,  class  management  and  teaching  styles.  A  forty  (40)  hour 
"e-practicum  at  the  secondary  level  is  required.  Prerequisites:  MOVP 
160  and  MOVP  0261  and  MOVP  0262  and  Intermediate  Standing. 


MOVP  0316  CURRICULUM  PLANNING  &  IMPLEMENTATION 
(2)  This  course  will  provide  for  the  development  of  curricular  designs 
in  Physical  Education  for  programs  in  schools  through  evaluation  of 
existing  programs  and  the  study  of  current  trends  and  development  in 
relation  to  their  influence  on  the  curriculum.  Prerequisite:  Intermediate 
Standing  and  MOVP  03 1 3  or  MOVP  0314. 

MOVP  0319  GENERAL  MEDICAL  ASPECTS  OF  PHYSICAL  AC- 
TIVITY (3)  This  course  focuses  on  the  recognition,  immediate  treat- 
ment and  referral  of  common  non-orthopedic  injuries  and  illnesses 
that  may  occur  during  or  be  exacerbated  by  physical  activity.  Medical 
terminology,  documentation,  pre-participation  physical  examinations, 
diagnostic  imaging,  pharmacology,  standard  practices  for  counseling 
intervention,  and  position  statements  regarding  participation  in  physi- 
cal activity  will  also  be  discussed.  Prerequisites:  Intermediate  Standing. 

MOVP  0320  FITNESS  ASSESSMENT  AND  EXERCISE  PRESCRIP- 
TION (3)  Analysis  of  the  facets  of  fitness  assessment  and  exercise 
prescription,  based  on  the  guidelines  and  certification  requirements 
established  by  the  American  College  of  Sports  Medicine.  Students  will 
participate  in,  administer,  and  analyze:  exercise  stress  tests,  body  com- 
position assessment,  muscular  strength,  endurance,  and  flexibility  tests. 
Concepts,  principles  and  theories  based  on  research  from  the  fields  of 
exercise  physiology,  kinesiology,  nutrition,  and  tests  and  measurement 
will  be  applied  to  fitness  assessment  and  exercise  prescription.  Prereq- 
uisites: MOVP  0204  and  MOVP  0205  and  Intermediate  Standing. 

MOVP  0321  SUPERVISING  SPORTS/FITNESS  PROGRAMS  (3)  An 
overview  of  the  objectives,  strategies  and  policies  regarding  the  man- 
aging sports/fitness  programs.  Specific  learning  experience  will  be  de- 
signed to  enhance  the  individuals  technical,  human,  and  conceptual 
skills.  Prerequisite:  Intermediate  Standing. 

MOVP  0323  THERAPEUTIC  MODALITIES  (3)  Examines  the  use  of 
therapeutic  modalities  as  a  component  of  athletic  injury  reconditioning 
programs.  Theory,  clinical  applications  and  legal  aspects  are  consid- 
ered. Two  lectures,  two  hour  laboratory,  weekly.  Prerequisites:  MOVP 
0204  and  MOVP  0205  and  Intermediate  Standing. 

MOVP  0325  WOMEN  AND  SPORT  (3)  Provides  an  overview  of  the 
concerns  of  women  within  the  social  institution  of  sport.  The  histori- 
cal, socio-psychological,  and  physiological  aspects  of  female  sport  par- 
ticipation will  be  examined  and  discussed.  Issues  related  to  the  impact 
of  social  change  within  sport  upon  the  female  athlete  will  be  addressed. 
Prerequisite:  WSTP  0101,  PS YC  0 1 0 1 ,  or  SOCI  0 1 0 1 . 

MOVP  0326  CHILDREN  IN  COMPETITIVE  SPORTS  (3)  This 
course  examines  the  cognitive,  behavioral,  biological,  and  environmen- 
tal factors  having  important  implications  for  competitive  sport  par- 
ticipants from  early  childhood  through  high  school.  Special  attention 
will  be  placed  on  the  practical  application  of  sport  science  research  for 
teachers,  coaches,  and  administrators.  Prerequisites:  MOVP  0202  and 
MOVP  0203;  or  permission  of  instructor. 
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MO  VP  0327  THERAPEUTIC  EXERCISE  (3)  A  study  of  the  princi- 
ples and  techniques  associated  with  the  planning  and  implementation 
of  exercise  programs  designed  to  restore  and  improve  musculoskeletal 
function.  Students  will  learn  how  to  develop  reconditioning  and  re- 
habilitation programs  including  the  components  of  range  of  motion, 
strength,  stretching,  joint  mobilization,  neuromuscular  facilitation, 
and  cardiovascular  exercise.  Emphasis  on  practical  decision  making 
related  to  the  setting  of  program  goals  and  the  selection  of  appropri- 
ate exercises  to  achieve  those  goals.  Two  hour  lecture  and  two  hour 
laboratory.  Prerequisites:  Intermediate  Standing  and  MO  VP  0204  and 
MOVP  0205. 

MOVP  0328  FITNESS/REHAB  FOR  SPECIAL  POPULATIONS  (3) 
This  course  will  explore  fitness  assessment  and  exercise  prescription  for 
special  populations.  The  effects  of  exercise  on  the  process  of  aging  will 
be  examined.  The  special  needs  of  those  individuals  with  various  medical 
conditions  will  be  explored.  Research  in  the  areas  of  exercise  physiology 
and  medicine  will  serve  as  resources  for  the  development  of  safe  and 
effective  exercise  programs  for  individuals  with  special  needs.  Prerequisites: 
MOVP  0205  and  MOVP  0204  and  Intermediate  Standing. 

MOVP  0329  BASIC  EKG  AND  STRESS  TESTING  (1)  Through 
observation  and  experimentation,  students  will  examine  the  anatomy  and 
physiology,  electrical  conduction,  and  arrythmias  of  the  cardiovascular 
system  and  its  relationship  to  activity  tolerance  and  ischemic  burden. 
Prerequisite:  BIOL  0237  or  permission  of  instructor. 

MOVP  0330  SPORTS  PROMOTION  (3)  An  introduction  to  the  is- 
sues, principles,  and  skills  of  sports  promotion  pertaining  to  the  edu- 
cational, recreational,  and  professional  sports  arenas.  Focus  will  be 
on  the  structure  and  economic  impact  of  the  sports  industry  and  the 
acquisition  of  skills  required  to  effectively  promote  a  sports  program. 
Prerequisite:  Junior  standing. 

MOVP  0331  SPORT  AND  EXERCISE  PSYCHOLOGY  (3)  This 
course  will  require  students  to  examine  the  theoretical  foundations 
of  sport  and  exercise  psychology,  as  well  as  introduce  students  to  the 
psychological  skills  commonly  utilized  in  applied  sport  and  exercise 
psychology.  The  research  methods  commonly  utilized  in  sport  and  ex- 
ercise psychology  also  will  be  considered. 

MOVP  0332  NUTRITION  AND  HUMAN  PERFORMANCE  (3) 
This  course  is  designed  to  investigate  and  understand  how  a  combi- 
nation of  nutrition  and  exercise  can  lead  to  better  health  and  perfor- 
mance, and  how  foods  are  converted  to  energy,  energy  sources  used 
during  exercise/performance,  and  optimal  nutrition  for  exercise  and 
sport.  Topics  will  include:  healthful  dietary  guidelines,  bioenergetics, 
human  metabolism  during  rest  and  exercise,  the  six  classes  of  nutri- 
ents and  their  roles  in  exercise,  body  composition  (body  fat  and  muscle 
mass),  weight  management,  and  nutritional  crgogenic  aids. 

MOVP  0335  RESEARCH  METHODS  IN  PHYSICAL  ACTIVITY 
AND  HEALTH  (3)  Selected  research  techniques  and  designs,  with 
emphasis  on  planning,  conducing,  and  reporting  of  research;  applied 
statistical  analysis  and  interpretation  of  data  from  the  fields  related  to 
physical  activity  and  health.  Prerequisite:  MALI  I  0 108. 


MOVP  0337  ATHLETIC  TRAINING  RESEARCH  AND  CLINI- 
CAL DECISION  MAKING  (3-6)Athletic  Training  Education  pro- 
gram course  with  focus  on  clinical  decision  making  and  research  in 
prevention,  evaluation,  immediate  care,  treatment  and  rehabilitation 
of  athletic  injuries  and  illness  through  clinical  experiences  and  research 
projects.  This  course  must  be  repeated  once  and  may  be  repeated  more 
than  once,  but  no  more  than  12  credits  may  be  applied  to  the  major. 
Prerequisite:Advanced  standing  and  permission  of  instructor. 

MOVP  0348  PRACnCUM  I  IN  PHYSICAL  EDUCATION:  EL- 
EMENTARY (6)  Supervised  observation  and  student  teaching  in  an 
elementary  school,  conduct  of  classes  and  extra-curricular  activities, 
development  and  understanding  of  school  and  community.  Emphasis 
on  continuity  of  lessons,  units,  daily  evaluation.  Supervision  by  coop- 
erating school  practitioner  and  Physical  Education  faculty  from  the 
University.  Individual  conferences  and  group  seminars.  Prerequisites: 
Advanced  standing,  MOVP  0313,  and  current  First  Aid  certificate. 

MOVP  0349  PRACTICUM  II  IN  PHYSICAL  EDUCATION:  EL- 
EMENTARY (6)  Supervised  observation  and  student  teaching  in  an 
elementary  school,  conduct  of  classes  and  extra-curricular  activities, 
development  and  understanding  of  school  and  community.  Emphasis 
on  continuity  of  lessons,  units,  daily  evaluation.  Supervision  by  coop- 
erating school  practitioner  and  Physical  Education  faculty  from  the 
LIniversity.  Individual  conferences  and  group  seminars.  Prerequisite: 
MOVP  0348. 

MOVP  0350  PRACTICUM  I  IN  PHYSICAL  EDUCATION  -  SEC-i 
ONDARY  (6)  Supervised  observation  and  student  teaching  in  a  sec- 
ondary school,  conduct  of  classes  and  extra-curricular  activities,  de- 
velopment and  understanding  of  school  and  community.  Emphasis  on 
continuity  of  lessons,  units,  daily  evaluation.  Supervision  by  cooperat- 
ing school  practitioner  and  Physical  Education  faculty  from  the  Uni- 
versity. Individual  conferences  and  group  seminars.  Prerequisite:  Ad- 
vanced standing. 

MOVP  0352  PRACTICUM  II  IN  PHYSICAL  EDUCATION  -  SEC- 
ONDARY (6)  Supervised  observation  and  student  teaching  in  a  sec- 
ondary school,  conduct  of  classes  and  extra-curricular  activities,  de- 
velopment and  understanding  of  school  and  community.  Emphasis 
on  continuity  of  lessons,  units,  daily  evaluation.  Supervision  by  coop- 
erating school  practitioner  and  Physical  Education  faculty  from  the 
University.  Individual  conferences  and  group  seminars.  Prerequisite: 
MOVP  0350. 

MOVP  0353  CLINICAL  EXPERIENCE  IN  ATHLETIC  TRAINING 
(6-12)  Course  requires  working  with  a  certified  athletic  trainer  in  an- 
other school  for  practical  experience.  Duties  to  include:  administering 
first  aid,  administration  of  therapy  treatment,  observation  of  work  of 
the  clinical  supervisor  and  duties  assigned  by  the  clinical  supervisor. 
Prerequisite:  Advanced  standing. 

MOVP  0355  PRACTICUM  SEMINAR:  PHYSICAL  EDUCATION 
(3)  The  practicum  seminar  is  a  series  of  formal  meetings  to  provide 
an  opportunity  for  student  teachers  to  perceive  relationships  among 
ideas  in  problem  situations,  to  explore  creative  situations,  to  increase 
familiarity  with  many  resources  and  materials,  and  to  develop  whole- 
some personal  and  professional  relationships.  Special  programs  are 
presented  with  the  aid  of  professional  resource  persons.  Identification 
of  educational  innovations,  problems  and  suggestions  for  the  present 
and  future  needs  of  students  and  school  personnel  are  a  pertinent  part 
of  the  practicum  experience.  Prerequisite:  Concurrent  enrollment  in 
practicum. 


IOVP  0390  SENIOR  SEMINAR  IN  EXERCISE  SCIENCE  (1) 
rovidcs  an  opportunity  for  senior-level  Exercise  Science  students 
i  discuss  current  issues  in  the  field  as  well  as  the  transition  to  pro- 
ssional  practice  or  graduate  school.  Preparation  for  professional 
unification  examinations  and  post-graduation  professional  devel- 
nment  will  also  he  examined.  Prerequisite:  Advanced  Standing  or 
emission  of  instructor. 

IOVP  0395  INTERNSHIP  SPORTS  MEDICINE  (6)  Provides  the 
udent  enrolled  in  the  Sports/Medicine  Concentration  with  an  oppor- 
inity  to  do  in  service  work  with  public  and  private  ageneies/institu- 
ans  in  the  community.  The  students  will  work  under  the  supervision 
f  the  agency/institution  director  and  will  be  supervised  by  a  faculty 
lember  from  the  MSSLS  Department.  Students  will  be  expected  to  as- 
st  in  the  development  as  well  as  conduct  of  Sports  Medicine  programs 
ffered.  Students  are  expected  to  fulfill  a  minimum  of  280  clock  hours, 
[dividual  conferences  and  group  seminars  are  held  in  addition  to  the 
SO  clock  hours.  Prerequisites:  Advanced  Standing. 

IOVP  0397  EXERCISE  SCIENCE  CAPSTONE  INTERNSHIP  (4- 
Z)  Provides  the  student  enrolled  in  the  Exercise  Science  Concentration 
ith  an  opportunity  for  further  practical  experience  in  a  related  field, 
he  students  will  work  under  the  supervision  of  an  agency/institution 
irector  and  will  be  supervised  by  a  faculty  member  from  the  MSSLS 
epartment.  This  capstone  experience  will  include  a  major  and  minor 
■oject,  case  study,  journal  reflection  and  formal  presentation.  Indi- 
dual  conferences  and  group  seminars  are  held  in  addition  to  the  clock 
)urs.  Prerequisite:  Advanced  Standing. 

IOVP  0398  INTERNSHIP  WILDERNESS  LEADERSHIP  (6)  Pro- 
des  the  student  enrolled  in  the  Wilderness  Leadership  concentration 
ith  an  opportunity  to  work  with  public  and/or  private  agencies/ 
stitutions  in  the  community  conducting  wilderness  programs.  The 
udent  will  work  under  the  supervision  of  the  agency/institution  direc- 
>r  and  will  be  supervised  by  a  member  from  the  MSSLS  department, 
udents  will  be  expected  to  assist  in  the  development  as  well  as  the 
mduct  of  the  Wilderness  Programs  offered.  Students  are  expected  to 
lfill  a  minimum  of  280  clock  hours.  Prerequisite:  Advanced  standing 
id  completion  of  courses  in  the  Wilderness  leadership  concentration 
ith  a  minimum  QPA  of  2.5  and  current  First  Aid  certificate. 

IOVP  0399  INDEPENDENT  STUDY  (1-6)  Individual  research  and 
dependent  study  related  to  a  particular  phase  of  Movement  Science, 
>alth  or  recreation  with  approval  from  the  Movement  Science  Depart- 
ent.  Prerequisite:  Movement  Science  Major  with  Advanced  Standing. 
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SKILLS  COURSES 

MOW  0109  AEROBICS 

MO  VP  0111  BADMINTON 

MOVP  0113  FITNESS  FOR  ADULTS:  WALKING 

MOW  0118  STEP  AEROBICS 

MOW  0 1 27  VOLLEYBALL 

MOW  0131  BEGINNERS'  SWIMMING 

MOW  0132  INTERMEDIATE  SWIMMING 

MOVP  0137  SKIN  AND  SCUBA 

MOW  0138  BOATING  AND  CANOEING 

MOW  0139  KAYAKING 

MOW  0149  TENNIS 

MOW  0152  GOLF  I 

MOW  0154  DOWN  FULL  SKIING 

MOW  0155  SKI  AND  TOURING  AND 

SNOWSHOEING 
MOW  0162  STRENGTH  TRAINING  & 

CONDITIONING 
MOW  0167  CAMPING  SKILLS 
MOW  0171  DIVING 
MOW  0172  ORIENTEERING 
MOW  0173  INITIATIVE  GAMES  AND  ROPES 
MOW  0180  ROCK  CLIMBING 
MOW  0181  AQUA  AEROBICS 
MOW  0182  LIFEGUARD  TRAINING 
MOW  0183  RELAXATION  TECHNIQUES 
MOW  0184  WATER  SAFETY  INSTRUCTOR 
MOW  0185  SWIMMING  FOR  FITNESS 
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Music 

The  music  curriculum  is  designed  to  prepare  students  for  careers  in 
music;  to  provide  a  full  range  of  musical  opportunities  to  music  ma- 
jors and  non-music  majors;  to  maintain  its  state-approved  program 
in  music  education  which  is  outcome  and  competency-based;  and  to 
serve  the  campus  and  area  communities  through  public  performances, 
festivals,  clinics,  and  educational  opportunities. 

REQUIREMENTS  FOR  MUSIC  MAJORS  (54  CREDITS) 


GENERAL  REQUIREMENTS  (29  credits) 

MUSC  0111  Music  Theory  I  (2) 
MUSC  0 1 12  Music  Theory  II  (2) 
MUSC  021 1  Music  Theory  III  (2) 
MUSC  0212  Music  Theory  IV  (2) 
MUSC  0113  Sight  Singing  and  Ear  Training  I  (2) 
MUSC  0114  Sight  Singing  and  Ear  Training  II  (2) 
MUSC  0213  Sight  Singing  and  Ear  Training  III  (2) 
MUSC  0223  Sight  Singing  and  Ear  Training  IV  (2) 

MUSC  0152  Class  Piano  I  (0.5) 

MUSC  0153  Class  Piano  II  (0.5) 

MUSC  0252  Class  Piano  III  (0.5) 

MUSC  0253  Class  Piano  IV  (0.5) 
(Jazz  Studies  concentrators  can  substitute  MUSC  0267  and 
MUSC  0268  for  MUSC  0252  and  MUSC  0253) 
MUSC  0200  Music  History  I  (3) 
MUSC  020 1  Music  History  II  ( 3 ) 

MUSC  0230  Basic  Conducting  (2) 

One  of  the  Following  (3) 
MUSC  0300  Music  in  the  Middle  Ages 

And  Renaissance  (3) 
MUSC  0301  Music  in  the  Baroque  and 

Classical  Eras  (3) 
MUSC  0302  Music  in  the  Romantic  Era  (3) 


MUSC  0303  Music  in  the  Twentieth-Century  (3) 
MUSC  0304  American  Music  (3) 
MUSC  0306  Advanced  Jazz  History  (3) 

ENSEMBLE  REQUIREMENTS  (7  credits) 

Eight  semesters  of  participation  in  one  of  the  following  ensembles,  as 
assigned  by  the  department,  to  run  concurrently  with  eight  semesters 
of  applied  lessons: 

MUSC  0141  Festival  Chorus 

MUSC  0143  Wind  Symphony 

CCGS  Orchestra 

(Note:AII  music  majors  must  enroll  in  f  estival  Chorus  for  a  minimum 
of  two  semesters. ) 


Six  semesters  of  participation  in  a  second  ensemble  from  the  following 
list,  to  run  concurrently  with  six  semesters  of  applied  lessons: 

MUSC  0140  Chorale 

MUSC  0141  Festival  Chorus 

MUSC  0143  Wind  Symphony 

MUSC  0145  Jazz  Big  Band 

MUSC  0146  Jazz  Vocal  Ensemble 

MUSC  0240  Classical  Guitar  Quartet  or  Trio 

MUSC  0240  Opera/Music  Theatre  Workshop 

MUSC  0240  Percussion  Ensemble 

MUSC  0240  Piano  Ensemble 

MUSC  0240  String  Ensemble 

MUSC  0269  Jazz  Combo 

The  music  department  also  offers  elective  ensembles  on  a  regular  ba- 
sis. These  ensembles  include,  but  are  not  limited  to:Clarinet  Ensemble, 
Flute  Ensemble,  Jazz  Quartet,  Low  Brass  Ensemble,  Saxophone  Quar- 
tet, Trumpet  Ensemble,  Woodwind  Quintet,  and  various  mixed  cham- 
ber ensembles. 

All  instrumental  must  students  are  required  to  have  a  minimum  of  three 
chamber  ensemble  experiences  (standard  repertoire)  in  varied  formats 
throughout  the  course  of  completing  their  program  requirements  (each 
approved  by  the  academic  advisor  and  the  applied  music  instructor). 
Music  Education  students  are  encouraged,  but  not  required,  to  partici- 
pate in  ensembles  during  the  semester  of  their  practicum.  All  pianists 
with  a  major  emphasis  in  piano  are  required  to  enroll  in  MUSC  0240, 
Piano  Ensemble,  each  semester  they  are  enrolled  in  applied  piano  le- 
sions. 

APPLIED  MUSIC  REQUIREMENTS  (12  credits) 
Music  majors  are  required  to  complete  eight  semesters  of  applied  les- 
sons. Applied  music  study  requires  a  jury  examination  every  semester 
for  music  majors  and  for  music  minors,  as  well  as  for  those  students 
enrolled  in  a  required  secondary  applied  lesson.  Students  who  present  a 
curricular  recital  are  not  required  to  present  a  jury  during  the  semester 
of  the  recital.  All  students  who  wish  to  present  a  recital  (degree  or  elec- 
tive) must  pass  a  pre-recital  hearing  during  studio  class  a  minimum  of 
three  weeks  prior  to  the  recital  (three  applied  faculty  members  must  be 
present  at  the  hearing). 

(Note:  Music  Education  students  are  exempt  from  their  eighth  semester 
of  applied  lessons  and  ensemble  if  enrolled  in  MUSC  0328  Practicum.) 

PERFORMING  REQUIREMENTS  (3  credits) 
All  Music  majors  are  required  to  complete  six  semesters  of  MUSC 
0279,  Recital  Attendance  and  Performance  (required  attendance 
and  performance  at  weekly  studio  classes  and  departmental  recitals). 
Students  are  required  to  perform  regularly  in  studio  classes,  and  are 
required  to  perform  at  least  once  each  year  in  a  public  departmental 
recital.  Music  minors  may  perform  in  a  departmental  recital  at  the  dis- 
cretion of  the  applied  instructor. 
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DDITIONAI.  REQUIREMENTS  (3  credits) 
strumental  Students 
Non-ensemble  Music  Elective 

jcal  Students 
MUSC  0130  Lyric  Diction  1(1) 
MUSC  0131  Lyric  Diction  11  ( 1 ) 
MUSC  0174  Applied  Piano  I*  (1) 

Upon  completion  of  MUSC  0253 

PTIONAL  MUSIC  CONCENTRATIONS 

[usic  majors  may  choose  to  declare  one  of  the  following  6  concentra- 
>ns.  Students  may  not  declare  more  than  two  concentrations.  Note: 
ch  of  the  required  300-level  music  history  seminars  listed  in  the  con- 
ntrations  are  in  addition  to  the  seminar  required  of  all  music  majors 
the  General  Requirements. 


Note:  Students  with  a  Jazz  Studies  concentration  may  substitute  MUSC 
0267  and  0268  for  MUSC  0252  and  0253  of  the  general  requirements. 
Jazz  guitar  majors  must  rent  or  purchase  a  nylon  string  guitar  for  their 
classical  guitar  studies. 

MUSIC  EDUCATION  (41.5-42  CREDITS) 

Admission  to  the  Music  Education  concentration  is  dependent  upon: 
completion  of  the  piano  proficiency  requirement,  and  successful  com- 
pletion of  a  comprehensive  entrance  examination,  which  includes  an 
assessment  of  the  candidate's  understanding  of  music  education  phi- 
losophy, as  well  as  an  assessment  of  his  or  her  skills  in  the  following 
areas:music  theory,  music  history,  basic  musicianship,  and  piano. 

All  Music  Education  students  must  pass  a  pre-practicum  jury  exami- 
nation in  the  semester  preceding  the  practicum.  The  examination  will 
demonstrate  proficiency  in  conducting,  score  reading,  piano,  sight  sing- 
ing, and  the  major  applied  area. 


DMPOSITION  (18  CREDITS) 

dmission  into  the  composition  concentration  is  dependent  upon  the 
impletion  of  the  piano  proficiency  requirement,  completion  of  MUSC 
1 14  with  a  minimum  grade  of  B,  and  submission  of  an  acceptable 
>rtfolio  of  compositions.  Composition  students  must  maintain  a  3.0 
PA  in  Theory  and  Composition  coursework. 


•quired: 
MUSC  0214  Composition  I 
MUSC  0215  Composition  II 
MUSC  0216  Composition  III 
MUSC  0314  Advanced  Composition  I 
MUSC  03 1 5  Advanced  Composition  II 
Music  Theory  or  Music  History  Electives 
MUSC  0217  Orchestration 
MUSC  0312  Form  and  Analysis 
MUSC  0303  Music  in  the  20th  Century 
MUSC  0235  Music  Technology 
MUSC  0378  Senior  Recital/Composition 


ne  of  the  following  Courses 
MUSC  0330  Choral  Conducting 
MUSC  0331  Instrumental  Conducting 


( 

) 

(3) 
(2) 
(2) 
(3) 
(1) 
(0) 

(2) 


kZZ  STUDIES  (18  CREDITS) 

udents  in  the  Jazz  Studies  concentration  must  present  at  least  two 
issical  applied  lesson  juries. 


:quired: 

MUSC  0125  Jazz  Performance  Lab 
MUSC  0235  Music  Technology 
MUSC  0264  Jazz  Theory  I 
MUSC  0265  Jazz  Theory  II 
MUSC  0360  Jazz  Comp/Arr  I 
MUSC  0361  Jazz  Comp/Arr  II 
MUSC  0282  Improvisation  I 
MUSC  0283  Improvisation  II 
MUSC  0362  Improvisation  III 
MUSC  0363  Improvisation  IV 
MUSC  0368  Improvisation  V 
MUSC  0306  Advanced  Jazz  History 
Senior  Recital 


(1) 
(1) 
(2) 
(2) 
(2) 
(2) 
(1) 
(1) 
(1) 
(1) 
(1) 
(3) 
(0) 


All  Music  Education  students  preparing  for  a  practicum  experience  in 
instrumental  music  normally  take  a  traditional  concert  band  or  orches- 
tral instrument  for  applied  major.  Students  preparing  for  a  practicum 
experience  in  vocal  music  normally  take  voice  for  the  applied  major. 
Students  planning  a  practicum  experience  outside  their  usual  perform- 
ing area  must  demonstrate  performance  experience  and  proficiency 
equivalent  to  MUSC  0172,  or  complete  three  semesters  of  secondary 
applied  study  and  ensemble  experience  in  voice,  percussion,  winds  or 
orchestral  strings,  as  appropriate. 

Note:Admission  and  retention  in  the  Music  Education  program  is  de- 
pendent on:  an  overall  GPA  of  2.8,  a  2.8  GPA  in  applied  music,  and  a 
2.8  GPA  in  pedagogy  coursework. 

In  order  to  be  eligible  for  student  teaching,  a  student  must  have  com- 
pleted all  required  course  and  field  work,  have  an  overall  GPA  of  2.8 
(including  transfer  work),  and  have  a  passing  grade  in  the  appropriate 
Massachusetts  Tests  for  Educator  Licensure  (i.e.,  Communication  and 
Literacy  and  subject  matter  tests). 

Placements  for  student  teaching  (practicum)  are  limited  to  within  a  30- 
mile  radius  of  the  University. 

Pedagogical  Coursework: 

MUSC  0221  Music  Curriculum  and  Instruction  (3) 

MUSC  0323  Behavioral  Techniques  in  Music  (3) 

EDUC  0221  Students  with  Special  Needs  (3) 

PSYC  0206  Educational  Psychology  (3 ) 

MUSC  0328  Practicum:  Music  K-12  (12) 

Required  College  Core  Coursework 

EDUC  0380  Multicultural  Education  (3) 
PSYC  0101  Introduction  to  Psychology  (3) 

One  of  the  following  tracks: 

Vocal  Music  Education  Track: 

MUSC  0312  Form  and  Analysis  (2) 

MUSC  0319  Vocal  Technique  and  Pedagogy  (3 ) 

MUSC  0330  Choral  Conducting  (2)  ' 

MUSC  0333  Vocal  Music  Education  (3) 

MUSC  0154,  0155,  0157,  0158  Instrument  Classes  (2) 

(Choose  4  classes  under  advisement  at  0.5  credits  each) 
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Instrumental  Music  Education  Track: 

MUSC  0156  Voice  Class  (0.5) 

MUSC  03 1 2  Form  and  Analysis  (2 ) 

MUSC  0331  Instrumental  Conducting  (2) 

MUSC  0332  Instrumental  Music  Education  (3) 

MUSC  0154,  0155,  0157,  0158  Instrument  Classes  (4) 

(Choose  8  classes  under  advisement  at  0.5  credits  each) 

MUSIC  HISTORY  (18  CREDITS) 

Students  enrolled  in  the  Music  History  concentration  must  maintain  a 
3.0  GPA  in  all  of  their  Music  History  coursework. 

Three  of  the  following  courses  (9) 
MUSC  0300  Music  in  the  Middle  Ages  and  Renaissance 
MUSC  0301  Music  in  the  Baroque  andClassical  Eras 
MUSC  0302  Music  in  the  Romantic  Era 
MUSC  0303  Music  in  the  Twentieth-Century 
MUSC  0304  American  Music 
MUSC  0306  Advanced  Jazz  History 

Note:Each  of  the  required  300-level  music  history  seminars  listed  are 
in  addition  to  the  seminar  required  of  all  music  majors  in  the  General 
Requirements. 

MUSC  0312  Form  and  Analysis  (2) 
MUSC  0205  Intro  to  Music  Scholarship  ( 1 ) 

One  of  the  following  courses  (3) 

LFRE  0101  French  I 

LITA0101  Italian  I 

LGER0101  German  I 
One  of  the  following  courses  (3) 

EGST  0101  Intro  to  Comparative  and  Ethnic  Studies 

SOCI  0200  Cultural  Anthropology 

ENGL  0240  Cultural  Studies 

ENGL  0276  Writing  About  the  Arts 

ENGL  0303  Persuasive  Communication 

ENGL  0347  Advanced  Critical  Writing 

HIST  0209  19th  C.  Europe 

HIST  0240  History  of  Russia  II 

HIST  0263  US  Women's  History 

HIST  0264  African-American  History 

HIST  0277  Latin  America  Since  1800 

PHIL  0217  Philosophy  and  Film 

PERFORMANCE  -  INSTRUMENTAL  (18  CREDITS) 

Students  must  audition  for  admission  into  this  concentration  by  pass- 
ing a  qualifying  jury  no  later  than  the  completion  of  their  4th  semester 
of  music  major  lesions  (MUSC  0177).  After  successfully  completion 
of  the  audition,  students  will  enroll  in  300-level  Performance  major 
lessons  starting  in  their  5th  semester.  Transfer  students  must  audition 
for  admission  into  this  concentration  by  the  end  of  their  1st  semester 
at  Westfield. 

Choose  two  of  the  following  courses  under  advisement  (6) 
MUSC  0300  Music  in  the  Middle  Ages  and  Renaissance 
MUSC  0301  Music  in  the  Baroque  and  Classical  Eras 
MUSC  0302  Music  in  the  Romantic  Era 
MUSC-  0303  Music  in  the  Twentieth-Century 
MUSC  0304  American  Music 
MUSC  0306  Advanced  Jazz  History 


Note:  Each  of  the  required  300-level  music  history  seminars  listed  are 
in  addition  to  the  seminar  required  of  all  music  majors  in  the  General 
Requirements. 


MUSC  0312  Form  and  Analysis 
One  of  the  following  courses 

LFRE  0101  French  I 

LITA0101  Italian  I 

LGER  0101  German  I 
Music  Theory  and  Composition  Elective(s) 
One  of  the  following  courses 

MUSC  0330  Choral  Conducting 

MUSC  0331  Instrumental  Conducting 
Music  Elecrives 

MUSC  0288  Junior  Recital/Performance 
MUSC  0388  Senior  Recital/Performance 


(2) 
(3) 


(2) 
(2) 


(3) 
(0) 
(0) 


PERFORMANCE  -  VOCAL  (18  CREDITS) 

Students  must  audition  for  admission  into  this  concentration  by  pass- 
ing a  qualifying  jury  no  later  than  the  completion  of  their  4th  semester 
of  music  major  lesions  (MUSC  0177).  After  successfully  completion 
of  the  audition,  students  will  enroll  in  300-level  Performance  major 
lessons  starting  in  their  5th  semester.  Transfer  students  must  audition 
for  admission  into  this  concentration  by  the  end  of  their  1st  semester 
at  Westfield. 

Choose  one  of  the  followingcourses  under  advisement  (3) 

MUSC  0300  Music  in  the  Middle  Ages  and  Renaissance 
MUSC  0301  Music  in  the  Baroque  and  Classical  Eras 
MUSC  0302  Music  in  the  Romantic  Era 
MUSC  0303  Music  in  the  Twentieth-Century 
MUSC  0304  American  Music 

Note:  Each  of  the  required  300-level  music  history  seminars  listed  are 
in  addition  to  the  seminar  required  of  all  music  majors  in  the  General 
Requirements. 


MUSC  0312  Form  and  Analysis 
One  of  the  following  courses 

LFRE  0101  French  I 

LITA  0101  Italian  I 

LGER  0101  German  I 
One  of  the  following  courses 

LFRE  0102  French  II 

LITA  0102  Italian  II 

LGER  0102  German  II 

MUSC  0319  Vocal  Technique  and  pedagogy 
One  of  the  following  courses 

MUSC  0330  Choral  Conducting 

MUSC  033 1  Instrumental  Conducting  Music  Electives  (3) 
MUSC  0288  Junior  Recital/Performance  (0) 
MUSC  388  Senior  Recital/Performance  (0) 


(2) 
(3) 


(3) 


(3) 
(2) 
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ROGRAM  REQUIREMENTS  MUSIC  MINOR  (23  CREDITS) 


Entrance  into  the  Music  Minor  requires  an  audition. 
Lequired: 

MUSC:  0111  Music  Theory  I  (2) 

MUSC  0113  Sight  Singing  and  Ear  Training  I  (2) 

MUSC  0152  Piano  Class  I  (0.5) 

MUSC0153  Piano  Class  II  (0.5) 
'''Students  may  take  a  piano  proficiency  exam  to  waive  piano  class 
requirements. 

MUSC  0201  Music  History  II  (3) 

MUSC  0170  Applied  Music  Minor  I  (0.5) 

MUSC  0171  Applied  Music  Minor  II  (0.5) 

MUSC  0172  Applied  Music  Minor  III  (0.5) 

MUSC  0173  Applied  Music  Minor  IV  (0.5) 

MUSC  0279  Recital  Attendance  and  Performance  (2) 
(4  semesters  at  0.5  credits  per  semester) 

Ensemble  Requirement  (2) 


our  semester  of  participation  in  one  of  the  following  ensembles,  as 
ssigned  by  the  department,  to  run  concurrendy  with  four  semester  of 
pplied  lessons: 

MUSC  0143  Wind  Symphony 

MUSC  0141  Festival  Chorus 

CCGS  Orchestra 

lectives:9  credit  hours  from  the  following,  or  other  courses  approved 


y  the  department  chair: 

MUSC  0 1 04  World  Music  ( 3 ) 

MUSC  0160  History  of  Jazz  (3) 

MUSC  0 1 1 2  Music  Theory  II  ( 2 ) 

MUSC  0114  Sight  Singing  and  Ear  Training  II  (2) 

MUSC  0200  Music  History  I  (3 ) 

MUSC  0230  Basic  Conducting  (2 ) 


Up  to  Two  Additional  Ensembles  (other  than  required)    ( 1 ) 

erformance  on  Departmental  Recitals  is  optional  at  the  discretion  of 
le  Applied  Instructor 

bourses 

HEORY  AND  COMPOSITION 

4USC  0110  BASIC  MUSIC  THEORY  (3)  An  introduction  to  the  fun- 
amental  aspects  of  music  making  including  rhythm,  notation,  scales, 
nervals,  chords,  beginning  harmony,  sight  singing,  ear  training,  and 
eyboard  harmony. 

/IUSC  0111  MUSIC  THEORY  I  (2)  An  introductory  music  theory 
ourse  combining  the  study  of  notation,  scales,  intervals,  chord  con- 
duction, rhythm,  melody,  harmonic  progression,  voice  leading,  and 
eyboard  harmony. 

/RJSC  01 12  MUSIC  THEORY  II  (2)  A  continuation  of  MUSC  0111 
vith  an  emphasis  on  harmonic  analysis,  cadences,  beginning  formal 
nalysis,  non-chord  tones,  and  an  introduction  to  chromatic  harmony, 
'rerequisite:  MUSC  0111. 

AVSC  0113  SIGHT  SINGING  AND  EAR  TRAINING  I  (2)  An  in- 
roductory  course  in  elementary  musicianship  skills  emphasizing  sight 
inging,  ear  training  and  rhythmic  reading. 


MUSC;  01 14  SIGHT  SINGING  AND  EAR  TRAINING  II  (2)  A  con- 
tinuation of  MUSC  0113.  Studies  in  intermediate  musicianship  skills 
emphasizing  sight  singing,  ear  training  and  rhvthmic  reading.  Prereq- 
uisite: MUSC  0113. 

MUSC  021 1  MUSIC  THEORY  III  (2)  A  continuation  of  MUSC  0112 
emphasizing  the  study  of  extended  chords,  chromatic  harmony,  modu- 
lation, and  the  continued  development  of  analytical  techniques.  Prereq- 
uisite: MUSC  0112. 

MUSC  0212  MUSIC  THEORY  IV  (2)  A  continuation  of  MUSC  02 1 1 
with  emphasis  upon  twentieth  century  materials  and  techniques  in- 
cluding non-traditional  scales,  serialism,  set  theory,  and  developments 
in  rhythm  and  form.  Prerequisite:  MUSC  021 1. 

MUSC  0213  SIGHT  SINGING  AND  EAR  TRAINING  III  (2)  A  con- 
tinuation of  MUSC  0114.  Continued  studies  in  intermediate  musician- 
ship skills  emphasizing  sight  singing,  ear  training  and  rhythmic  read- 
ing. Prerequisite:  MUSC  0114. 

MUSC  0214  COMPOSITION  I  (1)  An  introduction  to  basic  compo- 
sitional techniques  in  music.  Creative  work  in  smaller  forms.  Prerequi- 
site: MUSC  0211. 

MUSC  0215  COMPOSITION  D  (1)  Continuation  of  MUSC  0214. 
Principles  and  techniques  for  students  of  composition.  Public  Perfor- 
mance of  original  compositions  required.  Prerequisites:  MUSC  0211 
and  MUSC  0214. 

MUSC  0216  COMPOSITION  in  (1)  Continuation  of  MUSC  0215. 
Principles  and  techniques  for  students  of  composition.  Public  perfor- 
mance of  original  compositions  required.  Prerequisites:  MUSC  0212 
and  MUSC  0215. 

MUSC  0217  ORCHESTRATION  (2)  The  study  of  instruments  of  the 
orchestra,  emphasizing  composing  and  arranging  in  various  standard 
ensemble  combinations.  Prerequisites:  MUSC  02 1 1 

MUSC  0223  SIGHT  SINGING  AND  EAR  TRAINING  IV  (2)  A  con- 
tinuation of  MUSC  0213.  Studies  in  advanced  musicianship  skills  em- 
phasizing sight  singing,  ear  training  and  rhythmic  reading.  Additional 
emphasis  given  to  score  reading,  instrumental  transposition,  and  the 
interpretation  of  scores  through  formal  analysis.  Prerequisite:  MUSC 
0213. 

MUSC  0264-0265JAZZTHEORY  1, 11(3  each)An  introduction  to  es- 
sential aspects  of  jazz,  including:  chords  and  scales  used  in  jazz  and 
their  relationships,  chord  voicing,  nomenclature,  terminology,  chord 
progressions,  analysis  of  solos,  and  forms.  Involves  ear  training.  Pre- 
requisite: MUSC  0111. 

MUSC  0310  COUNTERPOINT  (3)  An  overview  of  species  counter- 
point will  lead  to  a  study  of  tonal  counterpoint  in  the  style  of  the  18th 
Century.  Analysis  of  representative  works  will  complement  the  written 
work  in  two  to  four  voices,  culminating  in  efforts  in  such  forms  and 
techniques  as  the  invention,  canon,  invertible  counterpoint,  and  fugue. 
Prerequisite:  MUSC  0211. 
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MUSC  0311  ADVANCED  MUSIC  THEORY  (3)  A  continuation  of 
MUSC  212,  further  exploring  materials  and  techniques  of  nineteenth 
and  twentieth  century  music.  Includes  and  introduction  to  the  works 
of  contemporary  music  theorists  and  an  overview  of  current  theoretical 
trends.  Prerequisites:  MUSC  0212  and  MUSC  0312. 

MUSC  0312  FORM  AND  ANALYSIS  (2)  An  introduction  to  the 
analysis  of  musical  forms.  Works  analyzed:  17th  century  to  late  19th 
century  compositions.  Prerequisite:  MLISC  02 1 1 . 

MUSC03 14-03 16  ADVANCED  COMPOSITION  I-III  (1  each)  Con- 
tinuation of  MUSC  0216.  Advanced  studies  in  composition  with  a  goal 
of  developing  effective  personal  technique  and  methodology.  Public 
performance  of  original  compositions  required.  Prerequisite:MUSC 
0216  and  MUSC  0312. 

MUSC  0360-0361  JAZZ  COMPOSITION  AND  ARRANGING  I  II 
(3  each)  Courses  exploring  the  techniques  and  concepts  of  jazz  writing 
in  various  styles.  Involves  detailed  analysis  of  jazz  masterpieces  and 
methods  of  arranging  for  ensembles  of  different  sizes.  Prerequisite: 
MUSC  0264. 

MUSC  0399  INDEPENDENT  STUDY  (Theory  and  Composition) 
(3-6).  Permission  of  instructor. 

MUSIC  HISTORY,  LITERATURE,  AND  APPRECIATION 

MUSC  0101  MUSIC  APPRECIATION  (3)  The  study  of  masterpieces 
of  music  from  each  era,  from  the  Middle  Ages  through  contemporary 
times.  Emphasis  is  on  directed  listening  and  music  is  analyzed  with 
reference  to  style  characteristics. 

MUSC  0104  WORLD  MUSIC  (3)  A  survey  of  world  music  literature 
focusing  on  non-Western  cultures  including:Africa,  China,  India,  In- 
donesia, Japan,  Latin  and  South  America;  and  lesser  known  music  of 
the  Western  world  including  Native  American  and  Canadian  peoples. 

MUSC  0 160  HISTORY  OF  JAZZ  (3)  The  study  of  jazz  music  from  the 
early  1900's  to  the  present.  Emphasis  on  styles  and  trends  of  major  jazz 
performers  and  ensembles  within  each  period. 

MUSC  0199  AFRICAN  DRUMMING  (3)  An  introduction  to  the 
repertory  of  dance  drumming  and  vocal  music  of  the  Ewe  people  of 
Ghana,  Togo,  and  Benin.  Students  are  introduced  to  a  wide  range  of 
topics  to  West  African  culture,  philosophy,  and  daily  life,  and  learn  to 
perform  this  indigenous  music  in  an  ensemble  setting.  Repertory  will 
include  Atsiagbekor  (traditional),  and  Gahu  (traditional),  and  Gahu 
(updated).  No  prior  musical  training  is  necessary. 

MUSC  0200  MUSIC  HISTORY  I  (3)  A  chronological  study  of  the  his- 
tory of  musical  styles  showing  the  development  of  musical  forms  from 
the  Middle  Ages  through  the  Baroque  Era. 

Ml  fS<  !  0201  MUSIC  HISTORY  II  (3)  A  continuation  of  Music  His- 
tory L  The  study  of  musical  forms  as  developed  from  the  Classical  Era 
through  the  Twentieth  Century. 


MUSC  0205  INTRODUCTION  TO  MUSIC  SCHOLARSHIP  ( 1 )  The 
principal  purpose  of  the  course  is  for  the  student  to  become  acquainted 
with,  and  to  practice  using,  the  methods  and  resources  necessary  to 
do  research  in  the  field  of  music.  In  addition,  the  student  is  expected 
to  show  improvement  in  writing  skills  and  demonstrate  the  organiza- 
tion necessary  to  write  a  high-quality  research  paper.  The  goal  of  the 
course  is  for  the  student  to  be  able  to  produce  independently  successful 
research  papers  in  seminars  and  as  graduate  students. 

MUSC  0245  MUSIC  HISTORY  REVIEW  (2)  Review  of  music  his- 
tory from  medieval  to  the  twentieth  century.  This  course  is  designed  to 
satisfy  deficiencies  indicated  by  the  transfer  student  diagnostic  entrance 
examination  in  music  history.  Removal  of  deficiency  requires  a  grade 
of  C  or  higher.  Prerequisite:  Limited  to  Music  majors. 

MUSC  0300  MUSIC  IN  THE  MIDDLE  AGES  AND  RENAISSANCE 
(3)  A  study  of  forms  and  styles  of  Western  Music  from  Antiquity 
through  the  Sixteenth  Century.  Prerequisites:  MUSC  0200,  and  MUSC 
0201;  or  permission  of  instructor. 

MUSC  0301  MUSIC  IN  THE  BAROQUE  AND  CLASSICAL  ERAS 
(3)  A  study  of  forms  and  styles  of  music  from  1600-1800  with  empha- 
sis on  the  music  of  Monteverdi,  Handel,  Bach,  Haydn,  Mozart,  and 
Beethoven.  Prerequisite:MUSC  0200  and  MUSC  0201;  or  permission 
of  instructor. 

MUSC  0302  MUSIC  IN  THE  ROMANTIC  ERA  (3)  A  study  of  the 
forms  and  styles  of  music  from  1800  to  1900  with  emphasis  on  or- 
chestral, chamber,  and  operatic  works.  Prerequisite:  MUSC  0200  and 
MUSC  0201;  or  permission  of  instructor. 

MUSC  0303  MUSIC  IN  THE  TWENTIETH  CENTURY  (3)  A  study 
of  changing  styles  of  music  from  the  late  German  Romanticists  through 
the  experimental  music  of  contemporary  times.  Prerequisites:  MLISC 
0200,  and  MUSC  0201;  or  permission  of  instructor. 

MUSC  0304  AMERICAN  MUSIC  (3)A  study  of  the  important  musi- 
cal traditions  within  the  history  of  the  United  States  of  America,  from 
the  Colonial  era  to  the  present.  The  topics  include  a  deeper  and  more 
critical  understanding  of  the  nature  of  music  and  musical  traditions, 
the  primary  characteristics  of  classical,  folk,  and  popular  music,  and  fa- 
miliarity with  the  history  and  sounds  of  the  major  traditions  of  Ameri- 
can music.  Prerequisite:MUSC  0200  and  MUSC  0201. 

MUSC  0306  ADVANCED  JAZZ  HISTORY  (3)  Investigation  of  per- 
formance and  compositional  innovations  in  jazz  in  the  twentieth  centu- 
ry. Studies  of  musical  trends  and  cultural  forces  influencing  jazz  today. 
Analysis  of  scores,  transcriptions,  and  recordings  by  major  jazz  stylists. 
Prerequisite:MUSC0160. 

MUSC  0399  INDEPENDENT  STUDY  (Music  History)  (3-6).  Permis- 
sion of  instructor. 

MUSIC  EDUCATION 

MUSC  0130  LYRIC  DICTION  I  (I)  An  introduction  to  sung  diction 
in  Latin,  German  and  Italian,  including  the  introduction  and  use  ot  the 
International  Phonetic  Alphabet  as  a  basis  for  continued  study  of  sung 
language.  Singers  will  prepare  and  perform  literature  in  all  languages 
studied. 

MUSC  013  I  LYRIC  DICTION  H  (1)  Continuation  of  Lyric  Diction  I. 
Includes  the  study  and  performance  ot  literature  in  French  and  English] 
I'tcrec|iiisitf:MUISC.  01  ?0. 


music  157 


IUSC  022  I  MUSK:  CURRICULUM  AND  INSTRUCTION  (3)  A 
.'Id-based  methods  course  including  an  overview  of  curriculum  and 
inciples  of  music  education  grades  K-12.  Administration  of  ensem- 
es  and  classroom  music  courses.  Twenty-five  (25)  hours  of  field  ex- 
.'rience  in  selected  public  schools  are  required  with  documentation. 

1USC  0230  BASIC  CONDUCTING  (2)  Basic  techniques  of  conduct- 
g  including  baton  techniques;  simple,  compound,  and  asymmetrical 
n  ins;  expression  and  interpretation  through  laboratory  experiences, 
rerequisites:  MUSC  0 1 1 2. 

IUSC  0319  VOCAL  TECHNIQUE  AND  PEDAGOGY  (3)  A  spe- 
alized  course  for  vocal  music  majors  which  explores  details  of  vocal 
acement,  resonance,  diction  and  physiology.  Includes  techniques  for 
aining  children's  voices  and  the  adolescent  changing  voice.  Prerequi- 
te:  MUSC  0171. 

IUSC  0322  ELEMENTARY  MUSIC  METHODS  (3)  A  survey  of 
nisic  literature,  materials  and  current  teaching  techniques  appropriate 
>r  the  elementary  school  vocal  music  program.  Consideration  is  given 
i  identifying  goals  and  developing  sequential  musical  experiences.  As- 
gnments  in  area  public/private  schools  will  be  required  throughout 
ie  semester.  Prerequisites:  PSYC  0101,  MLISC  0156,  Piano  Proficien- 
and  MUSC  0221. 

IUSC  0323  BEHAVIORAL  TECHNIQUES  CM  MUSIC  (3)  A  field- 
ised  methods  course  emphasizing  the  application  of  behavioral  prin- 
ples  in  music  rehearsals  and  classes.  Twenty-five  (25)  hours  of  field 
cperience  in  selected  public  schools  are  required  with  documentation, 
rerequisites:  PSYC  0101  and  MUSC  0221. 

IUSC  0328  PRACTICUM:  MUSIC  K-12  (12)  A  full-time  apprentice- 
lip  with  one  or  more  co-operating  practitioners  at  two  different  grade 
vels  (elementary,  secondary),  supervised  by  college  music  faculty.  A 
linimum  of  300  hours  in  the  practicum  will  be  documented.  Periodic 
a  campus  seminars  are  required.  Prerequisite:  Completion  of  music 
id  professional  course  work. 

IUSC  0332  INSTRUMENTAL  MUSIC  EDUCATION  (3)  A  field- 
ased  methods  course  emphasizing  teaching  materials,  music  literature 
id  teaching  techniques  for  instrumental  and  general  music  in  elemen- 
ry,  middle,  and  high  schools.  Twenty-five  (25)  hours  of  field  experi- 
lce  in  selected  schools  are  required,  with  documentation.  Prerequi- 
tes:  MUSC  0221,  MUSC  0230. 

IUSC  0333  VOCAL  MUSIC  EDUCATION  (3)  A  field-based  mem- 
o's course  emphasizing  teaching  materials,  music  literature  and  teach- 
ig  techniques  for  vocal  and  general  music  in  the  elementary,  middle, 
id  high  schools.  Twenty-five  (25)  hours  of  field  experience  in  selected 
:hools  are  required,  with  documentation.  Prerequisites:  MUSC  0221 
id  MUSC  0230. 

IUSC  0334  JAZZ  PEDAGOGY  AND  LITERATURE  (3)  A  course 
eating  with  the  specifics  of  jazz  education  with  emphasis  on  essential 
cills  of  rehearsing  a  jazz  ensemble.  Involves  an  overview  of  most  re- 
Hirces  in  jazz  available  to  date.  Prerequisite:  MUSC  0112  and  MUSC 
230. 

IUSC  0399  INDEPENDENT  STUDY  (Music  Education)  (3-6).  Per- 
lission  of  instructor. 


CONDUCTING 

MUSC  0330  GHORAL  CONDUGTING  (2)  The  development  of 
conducting  techniques  in  relation  to  rhythmic/melodic  exercises.  Ba- 
sic techniques  of  choral  conducting,  voice  production,  choral  literature 
and  performance  practices.  Prerequisites:  MUSC  0201,  MUSC  021  I, 
and  MUSC  0230. 

MUSC  0331  INSTRUMENTAL  CONDUCTING  (2)  This  course  is 
intended  for  the  instrumental  music  education  major  with  the  purpose 
of  reinforcing  his/her  knowledge  of  band  repertoire,  conducing  tech- 
nique, score  analysis,  and  rehearsal  procedures.  Prerequisites:  MUSC 
0201,  MUSC  021 1,  and  MUSC  0230. 

MUSC  0399  INDEPENDENT  STUDY  (Conducting)  (3-6).  Permis- 
sion of  instructor. 

PERFORMING  ENSEMBLES 

MUSC  0140  CHORALE  (0.5)  Mixed  voices  emphasizing  the  acap- 
pella  tradition,  the  Chorale  also  performs  with  orchestra.  Extensive 
performance  schedule  on  and  off  campus.  Literature  spans  all  periods 
of  music  history.  The  Chorale  tours  every  spring.  May  be  repeated  for 
credit.  Prerequisite:By  audition  only. 

MUSC  0141  COLLEGE  CHORUS  (0.5)  Mixed  voices.  Performs  on 
and  off  campus  at  least  twice  each  semester.  Literature  covers  all  peri- 
ods of  music  history  with  emphasis  on  major  works.  May  be  repeated 
for  credit. 

MUSC  0143  WIND  SYMPHONY  (0.5)  Open  to  all  qualified  students 
through  the  successful  completion  of  an  audition.  Dedicated  to  the 
finest  in  wind-instrument  repertory.  Several  concerts,  both  on  and  off 
campus  each  year.  May  be  repeated  for  credit. 

MUSC  0145  JAZZ  BIG  BAND  (0.5)  A  large  jazz  ensemble  class.  Em- 
phasis on  section  playing  skills.  Repertoire  consists  of  a  broad  range  of 
musical  styles.  Involves  concert  performances.  By  audition  only.  May 
be  repeated  for  credit. 

MUSC  0146  JAZZ  VOCAL  ENSEMBLE  (0.5)  An  ensemble  of  singers 
and  instrumentalists  who  perform  arrangements  in  Jazz  and  contem- 
porary idioms.  By  audition  only.  May  be  repeated  for  credit. 

MUSC  0240  CHAMBER  ENSEMBLES  (0.5)  Small  ensembles  struc- 
tured according  to  student  interest  and  available  faculty  expertise. 
Recently  offered  Chamber  Ensembles:Guitar  Ensemble,  Low  Brass 
Ensemble,  Opera  Workshop,  Percussion  Ensemble,  Piano  Ensemble, 
Saxophone  Quartet,  String  Ensemble,  Trombone  Choir,  Trumpet  En- 
semble, Vocal  Jazz  Ensemble,  Women's  Choir,  and  Woodwind  Quar- 
tet. May  be  repeated  for  credit. 

MUSC  0269  JAZZ  COMBO  (0.5)  A  small  jazz  ensemble  class.  Em- 
phasis on  solo  playing  skills.  Repertoire  consists  of  a  broad  range  of 
musical  styles.  Involves  concert  performance.  By  audition.  May  be  re- 
peated for  credit. 

JAZZ  STUDIES 

MUSC  0125  JAZZ  PERFORMANCE  LAB  (1)  A  performance  course 
addressing  the  basics  of  jazz  styles  through  listening,  practice,  perfor- 
mance and  evaluation.  Participants  can  expect  to  learn  jazz  etudes, 
standard  repertoire  melodies,  chord  and  scale  patters  and  the  blues. 
No  previous  jazz  experience  is  necessary.  Students  must  have  an  instru- 
ment to  play  and  must  be  able  to  read  written  music. 
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MUSC  0264-0265  JAZZ  THEORY  I,  II  (2  each)An  introduction  to 
essential  aspects  of  jazz,  including:  chords  and  scales  used  in  jazz  and 
their  relationships,  chord  voicing,  nomenclamre,  terminology,  chord 
progressions,  analysis  of  solos,  and  forms.  Involves  ear  training.  Pre- 
requisite: MUSC  0111. 

MUSC  0267-0268  FUNCTIONAL  JAZZ  PIANO  I  II  (0.5  each)  Jazz 
piano  instruction  emphasizing  chord  voicing,  accompaniment,  and 
solo  techniques.  Prerequisites:  MUSC  0152  and  MUSC  0153;  or  per- 
mission of  instructor. 

MUSC  0282-0283,  0362-0363,  0368  JAZZ  IMPROVISATION  I-V 
(1  each)  A  progressive  performance  course  designed  to  accommodate 
improvisers  at  various  levels  of  ability.  Individuals  progress  through 
five  levels  of  study  by  demonstrating  mastery  of  each  level's  require- 
ments. Requirements  include  memorization  of  melodies  and  chord 
changes,  listening,  transcription,  analysis,  and  scale  and  chord  pattern 
study.  Prerequisite:  MUSC  0264  or  permission  of  instructor. 

MUSC  0360-0361  JAZZ  COMPOSITION  AND  ARRANGING  I  II 
(2  each)  A  course  exploring  the  techniques  and  concepts  of  jazz  writing 
in  various  styles.  Involves  detailed  analysis  of  jazz  masterpieces  and 
methods  of  arranging  for  ensembles  of  different  sizes.  Prerequisite: 
MUSC  0264. 

MUSC  0399  INDEPENDENT  STUDY  (Jazz  Studies)  (3-6).  Permis- 
sion of  instructor. 

MUSIC  TECHNOLOGY 

MUSC  0235  MUSIC  TECHNOLOGY  (1)  Introduces  Music  technol- 
ogy for  musicians.  An  overview  of  the  use  of  Music  IT  in  the  areas  of 
Music  Education,  performance,  musicological  research,  and  composi- 
tion. Prerequisite:MUSC  01 10  or  MUSC  0111. 

APPLIED  MUSIC  CLASSES:  To  be  selected  by  advisement. 

MUSC  0152,  0153,  0252,  0253  PIANO  CLASS  I-PV  (for  Music  Ma- 
jors) (.5  each)  A  keyboard  class  designed  to  develop  practical  playing 
skills.  Begins  with  emphasis  on  fundamental  piano  techniques,  moves 
through  emphasis  on  chording,  accompanying,  and  improvising  and 
sight  reading,  and  concludes  with  the  learning  of  assigned  composi- 
tions and  the  development  of  transposition  skills. 

MUSC  0154  WOODWIND  CLASS  (.5)  The  focus  will  be  on  either 
Flute,  Oboe/Bassoon,  Clarinet,  or  Saxophone.  Involves  classroom 
study  of  the  particular  instrument  through  practical  experience  in  per- 
formance to  the  extent  that  the  student  can  demonstrate  a  knowledge 
of  the  basic  fundamentals  of  embouchure,  fingerings,  breathing  and 
tone  production,  as  they  apply  to  the  particular  instrument  being  stud- 
ied. 

MUSC  0155  BRASS  CLASS  (.5)  (Trumpet,  Horn,  Trombone,  or  Tuba) 
(  l.issroom  study  ol  the  particular  instrument  through  practical  experi- 
ence in  performance  to  the  extent  that  the  student  can  demonstrate 
a  knowledge  of  the  basic  fundamentals  of  embouchure,  fingerings, 
breathing  and  tone  production  as  they  apply  to  the  particular  instru- 
ment being  studied. 

MUSC  0156  VOICE  CLASS  (.5)  A  course  designed  to  meet  the  needs 
of  the  non-voice  major  in  the  Music  major  program.  The  class  is  con- 
duc  ted  in  the  torm  ol  a  vocal  laboratory,  in  which  the  students  work  on 
the  development  of  skills  necessary  for  good  singing. 


MUSC  0157  PERCUSSION  CLASS  (.5)  The  study  and  acquisition  of 
skills  applicable  to  the  various  instruments  of  the  percussion  section. 

MUSC  0158  STRING  CLASS  (.5)  (Violin,  Viola,  Violoncello,  String 
Bass  or  Guitar)  Classroom  study  on  a  particular  instrument.  Practical 
experience  in  performance  to  the  extent  that  the  student  can  demon- 
strate a  knowledge  of  the  basic  fundamentals  of  bowing,  fingerings, 
and  tone  production  as  they  apply  to  the  particular  instrument. 

APPLIED  MUSIC  LESSONS 

MUSC  0170-0173  APPLIED  MUSIC  (MINOR)  I-IV  (.5  each) 
MUSC  0270-0273  APPLIED  MUSIC  (MINOR)  Will  (.5  each) 
MUSC  0174-0177  APPLIED  MUSIC  (MAJOR)  I-IV  (1  each) 
MUSC  0274-0277  APPLIED  MUSIC  (MAJOR)  V-VIII  (2  each) 
MUSC  0374-0377  APPLIED  MUSIC 
(PERFORMANCE  CONCENTRATION)  V-VIII  (2  each) 

MUSC  0279  RECITAL  ATTENDANCE  AND  PERFORMANCE 
(0.5)  All  Music  majors  are  required  to  complete  6  semesters  (Music  mi- 
nor 3  semester)  of  MUSC  0279,  Recital  Attendance  and  Performance. 
Attendance  is  required  at  weekly  studio  classes  and  deparnnental  recit- 
als. Students  are  required  to  perform  regularly  in  studio  classes,  and  are 
required  to  perform  at  least  once  each  year  in  a  departmental  recital. 
Music  minors  may  perform  at  the  discretion  of  their  applied  instructor. 
Music  Education  majors  are  exempt  from  MUSC  0279  in  the  semester 
which  they  are  enrolled  in  their  practicum.  Pass/Fail. 

MUSC  0288  JUNIOR  RECITAL/PERFORMANCE  (0)  Complete 
public  recital  of  solo  and  ensemble  (optional)  literature  from  the  stan- 
dard repertoire.  The  Junior  Recital  demonstrates  that  the  culmination 
of  achievements  in  proficiency,  musicianship,  and  technical  levels  ad- 
dressed throughout  five  semesters  of  applied  undergraduate  study. 
Prerequisite:A  satisfactory  qualifying  examination. 

MUSC  0378  SENIOR  RECITAL/COMPOSITION  (0)  Complete  pub- 
lic recital  of  original  works.  The  Senior  Recital  demonstrates  the  cul- 
mination of  achievements  in  proficiency,  musicianship,  and  technical 
levels  addressed  throughout  five  semester  of  music  composition  study. 
The  student  composer  is  required  to  participate  in  the  recital  as  a  per- 
former and/or  conductor.  Prerequisite:MUSC  0314. 

MUSC  0388  SENIOR  RECITAL/PERFORMANCE  (0)  Complete 
public  recital  of  solo  and  ensemble  (optional)  literature  from  the  stan- 
dard repertoire.  The  Senior  Recital  demonstrates  the  culmination  of 
achievements  in  proficiency,  musicianship,  and  technical  levels  ad- 
dressed throughout  eight  semesters  of  applied  undergraduate  study. 
This  public  recital  reflects  the  student's  ability  to  perform  in  solo  and 
or  chamber  music  settings.  More  importantly,  the  Senior  Recital  pre- 
pares the  student  for  graduate  school  entrance  as  well  as  professional 
auditions.  Prerequisite:  A  satisfactory  junior  performance. 
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Cursing  and  Allied  Health 

"he  Department  of  Nursing  and  Allied  Health  offers  a  major  in  nurs- 
lg.  Upon  completion  of  the  major  and  University  requirements  the 
tudent  earns  the  Bachelor  of  Science  in  Nursing.  The  undergraduate 
•accalaureate  nursing  program  at  Westfield  State  University  nurs- 
lg  meets  the  standards  of  the  Massachusetts  Board  of  Registration 
BORN).  The  University  is  a  member  of  the  American  Association  of 
Colleges  of  Nursing  (AACN).  This  innovative  four  year  program  will 
>rovide  nursing  graduates  with  the  knowledge  base,  the  clinical  skills 
nd  the  values  that  are  at  the  very  heart  of  current,  cutting-edge  profes- 
ional  nursing.  The  major  integrates  the  University's  core  requirements 
>lus  additional  courses  in  the  humanities,  physical  and  social  sciences 
o  provide  students  with  a  strong  liberal  arts  background  which  serves 
s  the  foundation  for  professional  nursing.  Nursing  skills  laboratories 
vill  assist  in  facilitating  the  transfer  of  theoretical  knowledge  to  direct 
lursing  interventions,  and  a  wide  range  of  affiliated  health  care  and 
ommunity  agencies  wills  serve  as  placements  for  clinical  practice. 

"he  goal  of  this  undergraduate  program  is  to  prepare  a  nursing  gradu- 
te  who  is  skilled  in  promoting  health,  who  uses  clinical  judgment  to 
leliver  high  quality,  compassionate,  and  evidenced  base  care  to  indi- 
iduals,  families  and  communities  and  who  demonstrates  cultural  and 
thical  understanding  and  leadership  abilities. 

Jpon  completion  of  the  approved  program,  graduates  will  be  eligible 
□  take  the  National  Council  Licensing  Examination  in  Nursing  for 
Registered  Nurses  (NCLEX-RN),  a  required  credential  for  nursing 
iractice.  Nursing  courses  and  science  lab  courses  require  a  grade  of 
C"  or  better  to  remain  in  good  standing.  Students  may  repeat  only 
me  clinical  nursing  course  with  less  than  a  "C"  grade  during  their 
ntire  program. 

tEQUIREMENTS  FOR  THE  NURSING  MAJOR 


'IRST  YEAR 
irst  Semester 

CHEM  0103  Chemistry  for  the  Life  Science  (4) 

ENGL  0101  English  Composition  I  ( 3 ) 

NURS  0101  Introduction  to  Professional  Nursing  (2) 

PHIL  0 1 02  Introduction  to  Ethics  (3 ) 

SOCI  0101  Principles  of  Sociology  (3) 

econd  Semester 

BIOL  0123  Math  Methods  in  the  Natural  Sciences  (3) 

BIOL  0237  Human  Anatomy  and  Physiology  I  (4) 

ENGL  0102  English  Composition  II  (3) 

MOW  0212  Concepts  of  Nutrition  (3) 

PS YC  0101  Introduction  to  Psychology  ( 3 ) 

OPHOMORE  YEAR 
irst  Semester 

Appreciation  of  the  Arts  Core  Elective  (3) 

BIOL  0239  Human  Anatomy  and  Physiology  II  (4) 

Global  Diversity  Core  Elective  (3) 

NURS  0200  Health  Assessment  and  Promotion  (3) 

US  History  and  Government  Core  Elective  (3) 


Second  Semester 

BIOL  0223  Microbiology  (4) 
NURS  0210  Current  Principles  of  Professional  Nursing  (4) 

NURS  0220  Nursing  Pharmacology  (3) 

PS  YC  0207  Lifespan  Development  ( 3 ) 

SOCI  0202  Race  and  Ethnic  Relations  ( 3 ) 

JUNIOR  YEAR 
First  Semester 

MATH  0108  Elementary  Statistics  (3) 
NURS  0300  Nursing  Care  of  the  Adult  and  Older  Adult  (9) 

SOCI  0321  Social  Gerontology  (3) 

Second  Semester 

Literary  and  Philosophical  Analysis  Core  Elective  (3) 

NURS  0305  Nursing  Research  (3) 

NURS  0310  Community  Health  Nursing  (5) 

NURS  0315  Psychiatric  Nursing  (5) 

SENIOR  YEAR 
First  Semester 

Appreciation  of  the  Arts  Core  Elective  (3) 

NURS  0320  Nursing  Care  of  Women  and  Children  (7) 
NURS  0350  Advanced  Principles  of 

Professional  Nursing  (3) 

Second  Semester 

NURS  0355  Nursing  Leadership  (3) 

NURS  0360  Preparation  for  Professional  Licensure  (1) 

NURS  0397  Nursing  Capstone/Clinical  Internship  (6) 

Social  Understanding  Core  Elective  (3) 


Due  to  the  nature  of  securing  clinical  placement  sites,  all  clinical  labo- 
ratory experiences  including  off-campus  sites  are  subject  to  change. 
Students  are  not  allowed  to  self-select  clinical  sites  and  days. 

Courses 

NURS  0101  INTRODUCTION  TO  PROFESSIONAL  NURSING 
(2)  Introduces  the  beginning  student  to  the  nursing  profession,  provid- 
ing both  an  historical  perspective  and  a  focus  on  the  current  state  of 
the  nursing  profession  and  its  alignment  with  the  most  recent  trends 
in  healthcare.  Topics  will  include  introduction  to  nursing  informatics 
with  a  focus  on  acquiring  and  ethically  using  obtained  knowledge  and 
an  introduction  to  the  resources  that  are  available  to  nursing  students 
to  assure  their  success. 

NURS  0200  HEALTH  ASSESSMENT  AND  PROMOTION  (3)  In- 
troduces health  assessment  and  wellness  concepts.  The  focus  of  this 
course  is  on  the  development  of  beginning  skills  in  assessing  the  health 
of  adults  and  older  adult  patients  with  an  emphasis  on  physical  exami- 
nation and  techniques  and  clinical  decision  making  based  on  findings. 
Topics  include  the  multitude  of  variables  that  contribute  to  wellness, 
the  use  of  the  nursing  process,  interacting  with  clients  using  appropri- 
ate communication  skills,  taking  an  accurate  health  history  and  estab- 
lishing an  appropriate  data  base  using  current  informatics  for  correct 
documentation  of  obtained  information.  Prerequisite:  BIOL  0237  and 
MOVP  0210.  Corequisite:  BIOL  0239. 
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NURS  0210  CURRENT  PRINCIPLES  OF  PROFESSIONAL  NURS- 
ING (4)  Examines  the  underlying  theoretical  concepts  and  expands  on 
prior  knowledge  and  skills  from  the  sciences  and  the  humanities.  The 
core  focus  is  on  utilizing  the  nursing  process  and  evidence  based  prac- 
tice to  provide  quality,  individualized,  compassionate,  and  safe  care  to 
adult  and  older  adult  patients  and  their  families.  Competency  in  the  use 
of  basic  nursing  skills  and  health  teaching  are  key  elements  integrated 
into  the  clinical  laboratory  setting.  Prerequisite:  BIOL  0239  and  NURS 
200. 

NURS  0220  NURSING  PHARMACOLOGY  (3)  Focuses  on  the 
chemical  and  physical  characteristics  of  therapeutic  drugs  as  well  as 
their  physiological  impact  on  clients  of  all  ages.  General  principles  of 
pharmacology  and  the  key  categories  of  commonly  used  drugs  to  treat 
a  broad  range  of  pathophysiological  conditions  will  be  included.  The 
therapeutic  use  of  drugs  essential  for  current  nursing  practice  will  be 
examined.  Clinical,  legal  and  ethical  decision  making  related  to  drug 
administration  will  be  covered.  Prerequisite:  NURS  0200. 

NURS  0300  NURSING  CARE  OF  THE  ADULT  AND  OLDER 
ADULT  (9)  Focuses  on  the  care  of  adult  and  older  adult  patients  and 
their  families  in  more  acute  care  settings.  Content  includes  using  criti- 
cal thinking  to  make  appropriate  clinical  decisions  for  developing  and 
implementing  evidence  based  professional  nursing  interventions  to 
achieve  appropriate  patient  outcomes.  The  integrating  of  theoretical 
and  clinical  knowledge  in  the  care  of  adults/older  adults  with  acute  and 
chronic  illness,  synthesizing  laboratory  data,  and  the  setting  of  priori- 
ties will  be  incorporated.  Prerequisite:  BIOL  0239,  BIOL  0223,  NURS 
210,  and  MOVP0212. 

NURS  0305  NURSING  RESEARCH  (3)  Focuses  on  nursing  research 
and  its  impact  on  evidence  based  nursing  practice.  Addresses  research 
terminology,  defining  researchable  nursing  problems,  identifying  vari- 
ables, hypothesis  development  and  testing  and  sample  selection  as  well 
as  evaluation  of  findings.  A  major  component  of  this  course  will  be 
discussion  of  the  nurse  as  the  consumer  of  research.  Additionally,  the 
utilization  of  critical  thinking  skills  will  be  emphasized  to  analyze  re- 
search findings.  Students  also  will  be  encouraged  to  explore  nursing 
research  that  addresses  clinical  problems  in  their  own  nursing  practice. 
Prerequisite:  MATH  0108. 

NURS  0310  COMMUNITY  HEALTH  NURSING  (5)  Identifies  cur- 
rent nursing  concepts  and  focuses  on  their  application  in  public  health 
and  community  settings  witb  individuals,  families  and  at-risk  popula- 
tions. The  dynamics  of  health  promotion  and  prevention  as  impacted 
by  global,  societal  and  cultural  influences  will  be  explored.  A  variety  of 
community  agencies  will  be  utilized.  Prerequisite:  NURS  0300. 

NURS  0315  PSYCHIATRIC  NURSING  (5)  Focuses  on  the  provision 
of  nursing  intervention  to  clients  experiencing  mental  health  issues.  In 
addition  to  theoretical  and  clinical  exposure  to  a  broad  range  of  psy- 
chiatric conditions,  the  connection  of  mind-body,  the  importance  of 
coping  skills  and  stress  management  will  be  explored.  Interpersonal 
skill  development  and  clinical  decision  making  with  this  population 
will  be  emphasized.  Prerequisite:  NURS  0300. 


NURS  0320  NURSING  CARE  OF  WOMEN  AND  CHILDREN 
(7)  Focuses  on  nursing  interventions  to  support  the  holistic  health 
needs  of  women  and  children  from  conception  to  mid-life.  The  course 
will  stress  the  use  of  critical  thinking  skills  to  meet  the  physiological 
and  psychological  needs  of  emerging  families  and  will  provide  oppor- 
tunities to  care  for  these  clients  in  different  venues  across  the  wellness- 
illness  continuum.  Prerequisite:  NURS  0310  and  NURS  0315. 

NURS  0350  ADVANCED  PRINCIPLES  OF  PROFESSIONAL 
NURSING  (3)  Builds  on  previous  nursing  concepts,  focusing  on  the 
sophisticated  use  of  the  nursing  process  and  critical  thinking  to  pro- 
vide safe,  skilled,  ethical  nursing  care  to  patients  with  serious  complex 
physiological  conditions.  Prerequisite:  NURS  0310  and  NURS  0315. 

NURS  0355  NURSING  LEADERSHIP  (3)  Focuses  on  the  role  of  the 
professional  nurse  in  a  leadership/management  position.  The  course 
examines  how  the  professional  nurse  works  collaboratively  within  the 
structure  of  a  healthcare  organization.  Emphasis  will  be  on  leadership 
and  organizational  theories  and  their  relationship  to  managing  people, 
positive  problem  solving/decision  making,  conflict  resolution,  appro- 
priate delegation  and  effective  communication  with  all  members  of  the 
health  care  team.  The  use  of  self-assessment  to  facilitate  the  develop- 
ment of  leadership/management  skills  will  be  incorporated.  Prereq- 
uisite: NURS  0320  and  NURS  0350.  Corequisites:  NURS  0397  and 
NURS  0360. 

NURS  0360  PREPARATION  FOR  PROFESSIONAL  LICENSURE 
(1)  Focuses  on  study  strategies,  test-taking  skills  and  content  review 
to  assist  in  preparing  for  the  NCLEX-  RN  licensure  examination.  In- 
cluded will  be  NCLEX-RN  practice  tests  to  reinforce  prior  learning 
and  to  enhance  testing  abilities.  Prerequisite:  NURS  0320  and  NURS 
0350.  Corequisites:  NURS  0355  and  NURS  0397. 

NURS  0397  NURSING  CAPSTONE  CLINICAL  INTERNSHIP  (6) 
Provides  an  opportunity  to  assume  a  professional  nursing  role  under 
the  auspices  of  a  qualified  nurse  preceptor.  This  capstone  experience 
focuses  on  synthesizing  advanced  nursing  concepts  and  utilizing  com- 
plex decision  making  in  an  individualized  clinical  environment.  Em- 
phasis will  be  on  preparing  to  transition  to  competent  and  confident 
beginning  professional  practice.  Prerequisites:  Successful  completion  of 
all  prior  clinical  nursing  courses.  Prerequisite:  NURS  0320  and  NURS 
0350.  Corequisites:  NURS  0355  and  NURS  0360. 
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'hilosophy 

HILOSOPHY  MINOR 

tudents  who  wish  to  add  significant  philosophic  depth  to  their  under- 
raduate  program  may  take  a  minor  in  Philosophy.  The  minor  consists 
f  18  credits  of  Philosophy  courses.  The  Philosophy  Department  does 
ot  require  a  rigid  sequence  of  courses  but  relies  on  advising  to  inte- 
rate  the  minor  and  the  student's  educational  needs  and  interests. 

he  philosophy  faculty  intends  to  provide  courses  to  achieve  the  fol- 
>wing: 

1  opportunities  in  all  offerings  for  insight  into  and  the  methods  for 
gorous,  carefully  articulated,  dynamic  criticism  of  ideas  and  theories 
l  general 

detailed,  multi-level  treatments  of  certain  well-defined  and  tradition- 
lly  important  areas  of  thought  such  as  political  and  social  philosophy, 
:hics,  logic,  religion,  philosophy  of  science,  and  philosophies  of  the 
uman  sciences 

*  a  comprehensive  range  of  courses  outlining  the  development  of 
Western  philosophies  and  identifying  significant  thinkers,  with  a  par- 
cular  emphasis  on  modern  and  contemporary  implications 

'  frequent  and  thorough  analyses  of  issues  which  can  utilize  fruitfully 
nd  provocatively  interdisciplinary  perspectives  and  the  application  of 
ntithetical  as  well  as  complementary  theories  of  knowledge 

*  study  of  issues  in  ways  which  heighten  and  promote  the  continued 
itality  of  a  liberal  arts  education,  especially  the  analytical  and  critical 
readth  which  the  humanities  provide. 

he  Department  expects  to  advance  these  goals  in  part  by  often  sched- 
ling  courses  on  topical  and  timely  subjects. 

he  courses  which  follow  are  divided  into  three  levels,  varying  by  de- 
ree  of  difficulty  and  requirements  for  entrance.  Level  One  courses 
ave  no  prerequisites  and  are  open  to  all  students  in  the  University, 
evel  Two  courses  generally  have  some  form  of  prerequisite,  though 
nder  special  circumstances  these  may  be  waived.  Level  Three  courses 
sually  contain  more  difficult  material;  prerequisites  should  be  expect- 
d,  though  not  necessarily  only  in  philosophy.  In  all  cases,  however,  the 
istructor  may  waive  prerequisites  so  as  to  give  students  opportunities 
)  undertake  a  serious  intellectual  challenge. 

bourses 

HIL  0101  INTRODUCTION  TO  SOCIAL  AND  POLITICAL  PHI- 
OSOPHY  (3)  Introduction  to  philosophy  by  studying  the  social  and 
olitical  ideas,  images,  and  language  of  contemporary  culture  through 
>pics  such  as  liberty,  order  and  freedom,  values  and  projects  of  late 
Qth  century  cultural  and  social  movements,  and  the  institutions  of 
jcio-political  life.  Readings  of  primary  sources,  oral  presentations, 
nd  significant  writing  required.  Special  attention  given  to  improving 
ritical  analysis. 

HIL  0102  INTRODUCTION  TO  ETHICS  (3)  Introduction  to  phi- 
>sophy  through  consideration  of  classic  and  contemporary  theories  of 
lorality  and  the  best  life.  Topics  may  include  the  concepts  of  freedom, 
appiness,  justice,  dignity,  virtue,  right/wrong,  good/bad,  alienation, 
meliness,  obligation,  responsibility,  rights  and  duties,  as  well  as  the 
ructure  of  morality.  Special  attention  is  given  to  the  fundamentals  of 
ritical  analysis. 


PHIL  0103  SYMBOLIC  LOGIC  I  (3)  An  introduction  to  standard, 
first-order  propositional  calculus  and  natural  deduction.  Topics  to 
include:  identifying  and  classifying  inference  as  emotive,  inductive  or 
deductive;  judging  inference  as  (autologous,  contingent,  or  contradic- 
tory; distinguishing  between  the  truth  of  statements  and  the  validity 
of  arguments;  identifying  valid  argument  forms  and  substitution  rules; 
evaluating  truth-functions  using  natural  deduction;  evaluating  argu- 
ments using  alternative  truth  table  techniques,  forcing,  direct  proof, 
indirect  proof,  conditional  proof,  and  the  strengthened  rule  of  condi- 
tional proof. 

PHIL  0104  GREAT  PHILOSOPHICAL  ISSUES  (3)  Introduction  to 
philosophy  through  consideration  of  historically  recurrent  themes  such 
as  the  concepts  of  knowledge/belief/faith,  the  natures  of  appearance 
and  reality,  the  mind/body  problem,  freedom,  free  will,  determinism, 
social  justice,  and  moral  values.  Special  attention  is  given  to  the  fun- 
damentals of  critical  analysis  and  the  interpretation  of  original  texts. 

PHIL  0109  INTRODUCTION  TO  PHILOSOPHY  OF  RELIGION 
(3)  Introduction  to  philosophy  through  analysis  of  religious  beliefs  and 
values.  Significant  topics  include  the  problem  of  the  existence  of  god(s), 
the  nature  of  faith,  the  nature  of  god(s)  and  reality,  the  question  of 
religious  revelation,  the  reliability  of  religious  experience,  as  well  as  the 
sociological  and  psychology  import  of  religious  belief.  Special  attention 
is  given  to  the  fundamentals  of  critical  analysis  and  the  interpretation 
of  original  texts. 

PHIL  0110  INTRODUCTION  TO  PHILOSOPHY  OF  SCIENCE 
(3)  Introduction  to  classical  and  contemporary  scientific  world  views 
and  their  respective  philosophies  of  nature.  Topics  such  as  comparative 
studies  of  major  scientific  revolutions.  Special  attention  given  to  the 
fundamentals  of  philosophical  analysis  of  scientific  theories. 

PHIL  0200  SPECIAL  TOPICS  IN  PHILOSOPHY:  (3)  Careful  analyti- 
cal treatment  of  selected  philosophical  issues,  perspectives,  or  themes 
chosen  for  their  timely  interest.  Significant  topics  such  as  Marxism, 
Eastern  philosophies,  myth  and  reality,  minds  and  machines,  and  phi- 
losophy and  the  arts  (music,  film,  drama,  literature,  painting,  design, 
or  sculpture;  aesthetics).  Prerequisite:  0100-level  philosophy  course  or 
equivalent. 

PHIL  0201  ANCIENT  PHILOSOPHY  (3)  Reading  and  discussions  of 
such  ancient  thinkers  as  the  pre-Socratics,  Socrates,  Democritus,  Plato, 
and  Aristotle.  Special  attention  to  organizing  ancient  philosophical 
thought  by  examining  historically  recurrent  themes;  considering  domi- 
nant perspectives  such  as  Ionian  nature-philosophy,  atomism,  skepti- 
cism, and  Pythagoreanism.  Prerequisite:  0100-level  philosophy  course 
or  equivalent. 

PHIL  0206  SYMBOLIC  LOGIC  II  (3)  A  continuation  of  Symbolic 
Logic  I.  Introduction  to  standard,  higher-order  predicate  calculus. 
Topics  to  include:  proving  validity  using  preliminary  and  complete 
quantification  rules;  forcing  invalidity  of  singular  and  multiply-general 
propositions;  proving  validity  using  modal  operator  rules;  constructing 
relational  predicates  using  the  theory  of  relations;  constructing  definite 
descriptions  using  identity  rules,  and  deducing  attributes  of  attributes 
using  predicate  variables.  Prerequisite:  PHIL  0103  or  its  equivalent. 

PHIL  0211  ASIAN  PHILOSOPHY  (3)  Careful  analytical  treatment  of 
major  Asian  philosophies  such  as  Buddhism,  Confucianism,  Hindu- 
ism, Jainism,  Shinto,  Sikhism,  Taoism,  and  Zen.  Special  attention  is 
given  to  the  fundamentals  of  philosophical  analysis  and  the  interpreta- 
tion of  original  texts  in  translation. 
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PHIL  0213  PHILOSOPHY  AND  MODERN  ORGANIZATIONS 
(3)  Careful  analytical  treatment  of  selected  modern  institutions  so  as 
to  understand  their  philosophical  presuppositions,  ethics,  languages, 
orders,  and  impact  on  and  view  of  the  person.  Topical  consideration 
of  agencies,  professions,  and  social  groups  such  as  those  involved  with 
medicine,  the  law,  business,  psychiatry  and  psychology,  education,  and 
government.  Under  this  course  number  might  appear  biomedical,  me- 
dia, scientific,  or  legal  ethics;  philosophies  of  law  or  of  jurisprudence, 
etc.  Prerequisite:0100-level  philosophy  course  or  equivalent. 

PHIL  0216  CONTEMPORARY  PHILOSOPHY  (3)  Reading  and 
discussion  of  selected  thinkers  of  the  20th  Century  such  as  Sartre,  de 
Beauvoir,  Heidegger,  Wittgenstein,  Russell,  Whitehead,  and  the  "Vi- 
enna Circle."  Special  attention  given  to  organizing  contemporary 
philosophical  thought  by  examining  historically  recurrent  themes;  con- 
sidering perspectives  such  as  existentialism,  phenomenology,  analytic 
philosophy,  philosophies  of  language,  and  philosophies  of  liberation. 
Prerequisite:  0100-level  philosophy  course  or  equivalent. 

PHIL  0217  PHILOSOPHY  AND  FILM  (3)  Study  of  film  esthetics 
and  concepts  in  selected  movies  and  related  intellectual  movements, 
thinkers,  or  film-makers.  Special  emphasis  on  those  informed  by  philo- 
sophical movements  such  as  existentialism,  Marxism,  modernism,  or 
postmodernism.  Topics  drawn  from  cinema  dealing  with  ethics,  social 
and  political  philosophies,  religious  themes,  or  modern  metaphysics, 
with  attention  to  film  criticism  written  by  20th  century  thinkers  with 
philosophical  training  and  interests.  Prerequisite:  0100-level  philoso- 
phy course  or  equivalent. 

PHIL  0300  SEMINAR  IN  PHILOSOPHY:  (3)  Intensive  analysis  of 
selected  issues,  problems,  figures,  or  areas  in  philosophy.  Prerequisite: 
0200-level  philosophy  course  or  permission  of  instructor. 

PHIL  0304  SEMINAR  IN  INFERENCE  AND  INQUIRY:  (3)  Inten- 
sive analysis  of  the  structures  of  inference  and  modes  of  inquiry  in  the 
formal,  empirical,  or  human  sciences.  Topics  selected  from  the  mathe- 
matical, physical,  biological,  and  social  sciences.  Special  attention  given 
to  the  logical,  methodological,  and  epistemological  status  of  models, 
laws,  paradigms,  and  theories.  Prerequisite:  0200-level  philosophy 
course  or  permission  of  instructor. 

PHIL  0305  SEMINAR  IN  VALUE  THEORY:  (3)  Intensive  analysis  of 
selected  issues,  problems,  figures,  or  areas  concerned  with  topics  such 
as  free  choice,  "right  action,"  personal  commitment,  systems  of  values, 
and  socio-cultural  norms.  Prerequisite:  0200-level  philosophy  course 
or  permission  of  instructor. 

PHIL  0306  SEMINAR  IN  RELIGIOUS  STUDIES:  (3)  Intensive  analy- 
sis of  selected  issues,  problems,  figures  and  areas  within  the  history 
and  in  the  philosophical  consideration  of  religious  belief.  Prerequisite: 
0200-level  philosophy  course  or  permission  of  instructor. 

PHIL  0399  INDEPENDENT  STUDY:  ( I  to  6  credits)  Directed  writ- 
ten or  reading  projects  to  be  arranged  by  the  student  and  instructor. 
Intensive  analysis  of  student  work.  Prerequisite:  advanced  work  in  phi- 
losophy or  other  disciplines. 
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Physical  Science 

rhe  Physical  Science  Department,  located  on  the  third  floor  of  Wil- 
:on  Hall,  is  a  multidisciplinary  department  that  offers  courses  in  as- 
ronomy,  chemistry,  geology,  physics,  and  science  education.  Majors 
:omplete  programs  leading  to  a  Bachelor  of  Science  degree  in  either 
Chemistry  or  General  Science.  The  Chemistry  Major  is  intended  pri- 
narily  for  students  who  plan  to  teach  high  school  chemistry,  while  the 
"ieneral  Science  Major  is  designed  specifically  for  those  intending  to 
each  science  at  the  elementary  or  middle  school  levels.  While  many 
)f  our  graduates  have  pursued  careers  in  K-12  education,  others  have 
£>ne  on  to  attend  graduate  school  or  have  found  positions  in  industry. 

rhe  Physical  Science  Department  oversees  nine  laboratories,  each 
•quipped  with  appropriate  safety  features.  Laboratory  equipment  in- 
cudes an  8-inch  computer-controlled  Schmidt-Cassegrain  telescope 
astronomy),  infrared,  ultraviolet,  flame  emission  and  atomic  absorp- 
ion  spectrophotometers,  gas  and  liquid  chromatographs  (chemistry), 
ind  computer-based  data  collection  systems  (physics).  Some  students, 
>articularly  those  enrolled  in  the  Chemistry  Major,  also  have  complet- 
■d  off-campus  internships  or  cooperative  education  experiences,  allow- 
ng  them  to  work  with  other  kinds  of  instrumentation. 

f  HEMISTRY  MAJOR 

rhe  Chemistry  Major  provides  students  with  a  deep  understanding 
>f  chemistry.  It  is  designed  for  students  planning  to  teach  at  the  high 
chool  level  and  is  also  appropriate  for  those  interested  in  pursuing 
>ther  careers  for  which  a  strong  chemistry  background  is  required.  Stu- 
lents  planning  to  teach  should  also  review  the  section  on  licensure  re- 
[uirements  that  follows  the  description  of  the  General  Science  Minor. 

REQUIREMENTS  FOR  THE  CHEMISTRY  MAJOR:  54-57  CREDITS 


Required  Foundation  Courses:  24  credits 


:hemoio9 

General  Chemistry  I 

(4) 

:hemoiii 

General  Chemistry  II 

(4) 

4ATH  0105 

Calculus  I* 

(4) 

vlATH  0106 

Calculus  II 

(4) 

>HSC  0125 

Physics  I 

(4) 

'HSC0127 

Physics  II 

(4) 

lequired  Upper-Level  Courses:30-33  credits 

:hem  0201 

Organic  Chemistry  I 

(4) 

IHEM  0203 

Organic  Chemistry  II 

(4) 

:hem  0211 

Advanced  Inorganic  Chemistry 

(3) 

IHEM  0305 

Physical  Chemistry  I 

(3) 

IHEM  0307 

Physical  Chemistry  II 

(4) 

:hem  0311 

Instrumental  Analysis 

(4) 

IHEM  0313 

Biochemistry 

(3) 

IHEM  0350 

Theoretical  or  Experimental 

Research 

(3) 

IHEM  0389 

Senior  Seminar  in  Chemistry 

(1) 

5NSC  0239 

Current  Topics  in  Science  Seminar 

(1) 

itudents  intending  to  seek  teaching  licensure  must  also  complete 
jNSC  0330  (Science,  Technology  and  Society)  to  meet  the  require- 
nents  of  the  National  Science  Teachers  Association.  The  Department 
ecommends  that  all  others  consider  completing  an  applied  experience 
hrough  the  University's  co-operative  education  program  or  an  intern- 
hip  in  addition  to  the  requirements  listed  above. 

*  A  student  who  does  not  feel  sufficiently  prepared  for  calculus  should 
ake  MATH  0104  (Precalculus)  prior  to  enrolling  in  Calculus  I. 


CHEMISTRY  MINOR 

The  Physical  Science  Department  also  offers  a  minor  program  in  chem- 
istry that  is  open  to  students  in  any  major.  This  option  is  particularly 
appropriate  for  majors  in  biology,  since  the  minor  program  requires 
only  one  additional  course  beyond  those  required  tor  the  Biology  Ma- 
jor. 

REQUIREMENTS  FOR  THE  MINOR  IN  CHEMISTRY:  18-20  CREDITS 

CHEM  0109  General  Chemistry  I  (4) 
CHEM  0111         General  Chemistry  II  (4) 

Three  additional  courses  in  chemistry,  selected  from  the  following  list, 
with  at  least  one  of  those  courses  to  include  a  laboratory  component: 


CHEM  0201 

Organic  Chemistry  I 

(4) 

CHEM  0203 

Organic  Chemistry  II 

(4) 

CHEM  0211 

Advanced  Inorganic  Chemistry 

(3) 

CHEM  0305 

Physical  Chemistry  I 

(3) 

CHEM  0307 

Physical  Chemistry  II 

(4) 

CHEM  0309 

Analytical  Chemistry 

(4) 

CHEM  0311 

Instrumental  Analysis 

(4) 

CHEM  0313 

Biochemistry 

(3) 

GENERAL  SCIENCE  MAJOR 

The  General  Science  Major  provides  a  solid  grounding  in  the  physi- 
cal and  biological  sciences.  While  some  of  our  General  Science  gradu- 
ates have  found  work  as  laboratory  technicians  or  have  gone  on  to 
graduate  school,  this  program  is  most  appropriate  for,  and  normally 
is  recommended  only  to,  those  who  are  planning  to  teach  at  the  K-8 
level.  Students  in  this  major  may  choose  either  of  two  tracks,  the  first 
designed  for  those  interested  in  teaching  at  the  elementary  school  level, 
and  the  second  intended  for  those  interested  in  teaching  general  science 
at  the  middle  school  level.  Students  should  choose  the  specific  course- 
work  sequence  appropriate  for  the  license  they  are  planning  to  pursue. 

REQUIREMENTS  FOR  THE  GENERAL  SCIENCE  MAJOR 

OPTION  I  -  Elementary  Licensure  (1-6):  39  credits 

Students  choosing  this  option  are  expected  to  complete  a  second  major 
in  Elementary  Education,  and  are  encouraged  to  consider  applying  for 
General  Science  (1-6)  licensure  at  the  same  time  that  they  apply  for 
Elementary  (1-6)  licensure. 


Required  Foundation  Courses:26  credits 

ASTR0101  Astronomy  (3) 

BIOL  0102  Environmental  Biology  (4) 

BIOL  0104  Human  Biology  (4) 

CHEM  0101  Introduction  to  Chemistry  (4) 

GEOL  0101  Physical  Geology  With  Laboratory  (4 ) 

GEOL  0106  Historical  Geology  ( 3 ) 

PHSC0101  Introduction  to  Physics  (4) 

Required  Upper- Level  Courses:  13  credits 

GARP  0230  Meteorology  (3) 

GNSC  0239  Current  Topics  in  Science  Seminar  ( 1 ) 

GNSC  0330  Science,  Technology  and  Society  (3) 

GNSC  0360  Methods  of  Science  Education  for  PreK-6(2)' 

GNSC  0383  Senior  Seminar  in  General  Science  ( 1 ) 
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Upper- Level  Elective  (3) 
Students  must  select,  in  consultation  with  their  advisor,  an  additional 
3  credits  of  coursework  in  the  physical  sciences  at  the  0200-levei  or 
above.  The  department  strongly  recommends  that  this  course  be  either 
ASTR  0349  (Integrated  Physical  Science: Astronomy)  or  GEOL  0347 
(Integrated  Physical  Science:Geology). 

OPTION  II  -  Middle  School  Licensure  in  General  Science  (5-8): 
51  credits 

Students  planning  to  teach  should  also  review  the  section  on  licensure 
requirements  that  follows  the  description  of  the  General  Science  Minor. 


Required  Foundation  Course:  37  credits 

ASTR  0101  Astronomy 

BIOL  0128  Intro,  to  Organismal,  Ecological, 

and  Evolutionary  Biology 
BIOL  0129  Intro,  to  Molecular,  Cellular,  and 

Developmental  Biology 
CHEM  0109        General  Chemistry  I 
CHEM  0111         General  Chemistry  II 
GEOL  0101  Physical  Geology  With  Laboratory 

GEOL  0106         Historical  Geology 
MATH  0104  Precalculus 
PHSC  0115  General  Physics  I 

PHSC  0117  General  Physics  II 


(3) 

(4) 

(4) 
(4) 
(4) 
(4) 
(3) 
(3) 
(4) 
(4) 


Required  Upper-Level  Courses:  14  credits 
GARP0230         Meteorology  (3) 
GNSC  0239         Current  Topics  in  Science  Seminar        ( 1 ) 
GNSC  0330  Science,  Technology  and  Society  (3) 

GNSC  0383  Senior  Seminar  in  General  Science  ( 1 ) 
Upper-Level  Electives  (6) 
Students  must  select,  in  consultation  with  their  advisor,  two  addi- 
tional courses  at  the  200-level  or  above  in  the  biological  or  physical 
sciences,  with  at  least  one  of  those  courses  from  the  Physical  Science 
Department.  The  Department  strongly  recommends  that  those  courses 
include  ASTR  0349  (Integrated  Physical  Science:Astronomy)  and/or 
GEOL  0347  (Integrated  Physical  Science:Geology). 

GENERAL  SCIENCE  MINOR 

The  Physical  Science  Department  offers  a  minor  program  in  General 
Science  that  could  also  serve  as  a  model  for  an  area  of  concentration  in 
"general  science"  for  students  majoring  in  Liberal  Studies.  To  complete 
this  minor  students  must  take  one  introductory-level  course  in  each  of 
the  four  subject  areas  included  within  the  program:biology,  chemistry, 
earth  and  space  sciences  (astronomy  or  geology),  and  physics,  with 
at  least  three  of  those  courses  including  a  laboratory  component.  In 
addition,  a  fifth  course,  which  could  be  a  substantially  different  intro- 
ductory-level course  in  one  of  the  four  areas,  or  could  be  an  upper-level 
course,  is  required.  The  Department  recommends  that  students  com- 
plete either  ASTR  0349  (Integrated  Physical  Science:Astronomy)  or 
GEOL  0347  (Integrated  Physical  Science:Gcology)  as  the  fifth  course. 
Please  note  that  those  courses  have  prerequisites,  including  completion 
of  the  appropriate  introductory-level  course  in  the  discipline  and  one 
semester  each  of  college-level  chemistry  and  physics.  Students  inter- 
ested in  this  program  arc  encouraged  to  consult  with  a  faculty  member 
in  the  Department  of  Physical  Science  about  the  courses  they  plan  to 
use  for  the  minor. 


Although  many  substitutions  are  possible,  the  courses  listed  below 
would  satisfy  the  minor  requirements,  and  would  be  appropriate  for 
students  with  a  broad  interest  in  the  sciences: 

ASTR  0101  Astronomy  (3) 

BIOL  0102  Environmental  Biology  (4) 

CHEM  0101  Introduction  to  Chemistry  (4) 

PHSC  0101  Introduction  to  Physics  (4) 

ASTR  0349  Integrated  Physical  Science:  Astronomy  (3) 

Other  sample  programs  that  would  meet  the  requirements  of  the  Gen- 
eral Science  Minor  include,  but  are  not  limited  to: 


A  minor  program  appropriate  for  Biology  majors: 
BIOL  0128  Intro,  to  Organismal,  Ecological, 

and  Evolutionary  Biology 
CHEM  0 1 09        General  Chemistry  I 
CHEM  0111         General  Chemistry  II 
GEOL  0106         Historical  Geology 
PHSC  0 1 0 1  Introduction  to  Physics 


(4) 
(4) 
(4) 
(3) 
(4) 


A  minor  program  appropriate  for  Computer  Science  or  Mathematics 
majors: 

ASTR  0101  Astronomy  (3) 

BIOL  0106  Biology  Today  (4) 

CHEM  0101  Introduction  to  Chemistry  (4) 

PHSC  0125  Physics  I  (4) 

PHSC  0127  Physics  n  (4) 

A  minor  program  appropriate  for  Environmental  Science  majors: 


BIOL  0128 

Intro,  to  Organismal,  Ecological, 

and  Evolutionary  Biology 

(4) 

CHEM  0109 

General  Chemistry  I 

(4) 

CHEM  01 11 

General  Chemistry  II 

(4) 

GEOL  0101 

Physical  Geology  with  Laboratory 

(4) 

PHSC  0101 

Introduction  to  Physics 

(4) 

REQUIREMENTS  FOR  CHEMISTRY  OR 
GENERAL  SCIENCE  LICENSURE 

Students  hoping  to  be  recommended  to  the  Massachusetts  Department 
of  Education  for  Initial  Licensure  in  Chemistry  (8-12)  or  General  Sci- 
ence (5-8)  must  satisfy  the  following  requirements  prior  to  practicum 
placement: 

Completion  of  all  courses  required  for  the  Chemistry  or  General  Sci- 
ence (middle  school  option)  Majors  with  a  minimum  GPA  of  2.50  and 
no  grade  lower  than  a  C-  in  those  major  courses. 

( Completion  of  the  appropriate  professional  sequence  of  education 
courses  for  the  Middle  and  Secondary  Specialist  (as  noted  in  the  Edu- 
cation Department  section  of  this  Bulletin),  including  the  appropriate 
academic  methods  course:either  GNSC  0373  (Methods  of  Chemistry 
Education)  or  GNSC  0371  (Methods  of  Science  Education  for  the 
Middle  School). 

Achievement  of  a  passing  mark  onboth  the  Communications  and  Lit- 
eracy and  appropriate  subject  matter  portions  of  the  Massachusetts 
Test  for  Educator  Licensure  (MTEL). 


Students  generally  should  attempt  the  Communications  and  Literacy 
portion  of  the  MTEL  during  their  first  year,  and  the  subject  matter 
portion  of  the  MTEL  during  the  fall  of  their  junior  year. 
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tudcnts  typically  are  accepted  tor  Advanced  Standing  in  the  Education 
>epartment's  licensure  programs  as  juniors,  after  they  have  passed  the 
Communications  and  Literacy  portion  of  the  MTEL  and  have  met  all 
ther  requirements.  In  addition  to  on-campus  work,  the  professional 
.■quence  also  includes  an  extensive  student  teaching  practician,  which 
sually  is  completed  in  the  spring  semester  of  the  senior  year.  Please 
>fer  to  the  Education  Department  section  of  this  Bulletin  for  specific 
■quirements  pertaining  to  (1)  attaining  Advanced  Standing  and  (2) 
racticum  placement. 

bourses 

•epartmental  courses  have  one  of  five  prefixes:  ASTR  (astronomy), 
HEM  (chemistry),  GNSC  (general  science,  including  interdisciplinary 
id  science  education  courses),  GEOL  (geology),  or  PHSC  (physics) 
id  are  grouped  into  those  five  categories  in  the  listing  below. 

STRONOMY 

STR  0101  ASTRONOMY  (3)  A  broad  introductory  survey  of  as- 
onomy  that  also  provides  students  with  an  introduction  to  scien- 
fic  methodology  and  the  multifaceted  interactions  between  science, 
chnology,  and  society.  Topics  to  be  covered  include  the  history  of 
itronomy,  basic  observations  of  the  night  sky,  the  solar  system,  stars 
id  stellar  evolution,  supernovae,  pulsars,  black  holes,  the  Milky  Way 
ilaxy  and  other  galaxies,  cosmology,  and  the  search  for  extra-terres- 
lal  intelligence.  Several  optional  observing  sessions  will  be  held  on 
ear  evenings. 

STR  0121  LIFE  IN  THE  UNIVERSE  (3)The  Universe  contains  bil- 
3ns  of  galaxies,  each  including  billions  of  stars,  and  many  of  those 
ars  might  be  orbited  by  a  planet  harboring  life!With  those  kinds  of 
ambers,  many  astronomers  think  it  likely  that  there  are  other  civiliza- 
ans  of  intelligent  beings  elsewhere  in  the  Universe.  But  if  intelligence 
common,  why  haven't  we  received  unambiguous  signals  from  any  of 
iem?This  course  will  investigate  the  possibility  of  life  elsewhere  in  the 
niverse,  beginning  with  a  look  at  life  on  Earth  and  the  potential  for 
e  elsewhere  in  our  solar  system,  then  moving  on  to  consider  the  more 
;neral  requirements  for  life  and  how  they  might  be  met  elsewhere, 
spies  will  include  the  stellar  synthesis  of  the  elements  necessary  for 
:e,  recent  discoveries  of  extrasolar  planets,  stellar  and  galactic  hab- 
ibility  zones,  possible  modes  of  communication  with  other  civiliza- 
ans,  and  the  potential  for  space  travel. 

STR  0239  SPECIAL  TOPICS  IN  ASTRONOMY  (l)Offers  students 
chance  to  pursue  topics  in  astronomy  at  a  level  beyond  that  of  the 
troductory  survey  courses.  One  or  more  topics  will  serve  as  a  focus 
ir  the  course  each  semester.  May  be  repeated  for  credit  with  different 
ipic.  Prerequisite:  ASTR  0101  or  permission  of  instructor. 

STR  0349  INTEGRATED  PHYSICAL  SCIENCE:  ASTRONOMY 
>)  Examines  current  topics  in  astronomy,  with  an  emphasis  on  the 
:>plication  of  basic  principles  of  chemistry  and  physics  to  those  topics. 
3th  conceptual  and  quantitative  approaches  to  the  subject  will  be  ex- 
ored.  Topics  may  include  comparative  planetology,  meteorites,  tidal 
•rces,  stellar  evolution,  nucleosynthesis,  extrasolar  planets,  dark  mat- 
r,  chemistry  of  the  interstellar  medium,  galactic  dynamics,  or  cosmol- 
*y.  Prerequisites:  ASTR  0101  and  one  semester  each  of  college-level 
lemistry  and  physics. 


ASTR  0350  THEORETICAL  OR  EXPERIMENTAL  REASEARCH 
( l-3)lnvolves  independent  work  in  astronomy,  with  the  student  per 
forming  an  observational,  experimental,  or  theoretical  research  project 
under  the  supervision  of  a  faculty  member.  May  be  repeated  for  credit, 
but  no  more  than  6  credits  may  be  applied  to  the  major.  Prerequisite: 
Permission  of  instructor. 

ASTR  0398  INTERNSHIP  (2-15)Offers  students  the  opportunity 
to  explore  employment  opportunities  in  astronomy  by  completing  a 
paid  or  unpaid  internship  in  a  business,  non-profit  organization,  or 
governmental  setting.  Each  credit  of  internship  should  correspond  to 
approximately  40  hours  of  work.  Students  will  be  required  to  keep  a 
log  of  their  activities  during  the  internship  and  to  complete  a  reflec- 
tive paper  on  their  experience  at  its  conclusion.  Prerequisite:  Junior 
or  senior  standing  within  the  General  Science  major,  or  permission  of 
the  instructor. 

ASTR  0399  INDEPENDENT  STUDY  (1-3)  Independent  study,  under 
the  supervision  of  a  faculty  member,  in  an  area  of  astronomy  beyond 
that  covered  by  departmental  courses.  Prerequisite:  permission  of  in- 
structor. 

CHEMISTRY  COURSES 

CHEM  0101  INTRODUCTION  TO  CHEMISTRY  (4)  This  one-se- 
mester course  introduces  fundamental  concepts  of  modern  chemistry 
in  the  context  of  materials  and  processes  that  are  familiar  to  students. 
Current  issues  and  common  observations  will  be  used  as  a  gateway  to 
explore  chemical  principles  on  an  atomic  level.  The  impact  of  advances 
in  chemistry  on  society  will  be  investigated.  Topics  studied  will  include 
atomic  and  molecular  structure,  physical  and  chemical  changes,  acid- 
base  chemistry,  organic  chemistry  and  biochemistry.  The  context  in 
which  these  topics  are  discussed  may  include  the  chemical  production 
of  energy  (electrical,  solar,  and  nuclear),  food  chemistry,  environmen- 
tal chemistry  (acid  rain  and  global  warming)  and  the  use  of  chemistry 
in  solving  crimes  (forensic  chemistry).  Three  hours  lecture,  two  hours 
laboratory  per  week. 

CHEM  0103  CHEMISTRY  OF  THE  LIFE  SCIENCES  (4)  Provides 
an  understanding  of  the  chemistry  of  living  systems.  The  course  will 
build  from  a  discussion  of  basic  chemical  principles  including  measure- 
ments, nuclear  chemistry,  atomic  and  molecular  structure,  nomencla- 
ture, solution  chemistry,  stoichiometry,  gas  laws,  and  acid/base  theory. 
These  concepts  will  then  be  applied  to  the  study  of  organic  chemistry 
and  biochemistry.  Topics  will  be  related  to  environmental  and  societal 
issues  when  appropriate.  Laboratory  work  is  designed  to  enhance  the 
understanding  of  fundamental  concepts  at  the  practical  level.  Three 
hours  lecture,  one  hour  discussion,  two  hours  laboratory  per  week. 

CHEM  0109  GENERAL  CHEMISTRY  I  (4)  A  broad  look  at  the  fun- 
damental concepts  of  modern  chemistry  including  the  mole  concept, 
stoichiometry,  thermochemistry,  the  periodic  law,  atomic  structure, 
chemical  bonding,  and  gas  phase  chemistry.  Topics  will  be  related  to 
ethical  issues,  societal  impact,  and  human  behavior  when  appropriate. 
Three  hours  lecture,  three  hours  laboratory  per  week. 

CHEM  0111  GENERAL  CFLEMISTRY  II  (4)  A  continuation  of  Gen- 
eral Chemistry  I.  The  topics  covered  include  solid,  liquid,  and  solution 
chemistry;  chemical  equilibrium;  chemical  kinetics  and  chemical  reac- 
tions; acid-base  theory;  electrochemistry;  nuclear  chemistry;  and  select- 
ed topics.  Topics  will  be  related  to  ethical  issues,  societal  impact,  and 
human  behavior  when  appropriate.  Three  hours  lecture,  three  hours 
laboratory  per  week.  Prerequisite:  CHEM  0109. 
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CHEM  0201  ORGANIC  CHEMISTRY  I  (4)  The  chemistry  of  carbon 
is  explored.  The  semester  begins  with  a  look  at  the  bonding  models  and 
nomenclature  used  to  describe  carbon-based  molecules.  A  mechanistic 
approach  to  the  chemistry  of  alkenes,  alkynes,  and  dienes  is  used  to 
provide  a  context  for  chemical  concepts  such  as  nucleophilicity,  elec- 
trophiliciry,  stereochemistry,  and  resonance.  Additionally,  the  role  that 
kinetics  and  thermodynamics  play  in  determining  product  distribution 
is  also  considered.  Students  are  required  to  attend  the  accompanying 
laboratory,  where  they  will  learn  how  to  safely  perform  many  of  the 
chemical  transformations  discussed  in  class.  Three  hours  lecture,  three 
hours  laboratory  per  week.  Prerequisite:  CHEM  0111. 

CHEM  0203ORGANIC  CHEMISTRY  II  (4)  A  continuation  of  Or- 
ganic Chemistry  I,  where  the  concepts  of  nucleophilicity,  electrophilic- 
ity,  stereochemistry,  and  resonance  are  applied  to  a  variety  of  organic 
transformations:  substitutions,  eliminations,  additions,  and  condensa- 
tions. In  addition  to  studying  the  chemistry  of  carbon-based  molecules, 
time  will  be  devoted  to  the  discussion  of  analytical  techniques  -  mass 
spectrometry,  infrared  spectroscopy,  and  NMR  spectroscopy  for  ex- 
ample -  that  are  used  to  examine  organic  molecules.  Where  appropri- 
ate, biological  examples  will  be  used  to  illustrate  the  course  material. 
Students  are  required  to  attend  the  accompanying  laboratory,  where 
they  will  learn  how  to  safely  perform  many  of  the  chemical  transfor- 
mations discussed  in  class.  Three  hours  lecture,  three  hours  laboratory 
per  week.  Prerequisite:  CHEM  0201. 

CHEM  021 1  ADVANCED  INORGANIC  CHEMISTRY  (3)  Funda- 
mental principles  of  inorganic  chemistry  will  be  discussed.  Topics  will 
include  nucleogenesis,  bonding  theory,  molecular  symmetry  and  its  re- 
lationship to  vibrational  spectroscopy,  and  electronic  structure  and  its 
relationship  to  electromagnetic  spectroscopy.  Where  appropriate,  em- 
phasis will  be  placed  on  the  mechanisms  of  reactions  and  the  relation- 
ship between  structure  and  reactivity.  Time  permitting,  this  class  may 
also  examine  additional  topics,  for  example,  the  role  that  inorganic 
compounds  play  in  biochemistry  (bioinorganic  chemistry),  or  the  for- 
mation of  covalent  bonds  in  metal-carbon  compounds  (organometallic 
chemistry).  Prerequisite:  CHEM  0111. 

CHEM  0305  PHYSICAL  CHEMISTRY  I  (3)  Investigates  the  structure 
and  properties  of  matter.  The  course  involves  detailed  studies  of  the 
gas  laws,  kinetic-molecular  theory,  thermodynamics,  thermochemistry, 
physical  and  chemical  equilibria,  and  chemical  kinetics.  Prerequisites: 
CHEM  01 1 1,  MATH  0106  and  PHSC  0127. 

CHEM  0307  PHYSICAL  CHEMISTRY  II  (4)  A  continuation  of 
Physical  Chemistry  I  and  the  investigation  of  the  physical  properties  of 
matter.  Topics  to  be  covered  will  be  drawn  from  quantum  theory,  spec- 
troscopy and  statistical  mechanics.  Three  hours  lecture,  three  hours 
laboratory  per  week.  Prerequisite:  CHEM  0305. 

CHEM  0309  ANALYTICAL  CHEMISTRY  (4)  Consists  of  lectures, 
discussions,  and  laboratory  work,  covering  the  fundamentals  of  analy- 
sis. Study  includes  gravimetric  analysis,  volumetric  analysis,  and  the 
statistical  treatment  of  data.  A  main  aspect  of  lecture  will  be  the  appli- 
cation of  equilibrium  to  acid-base,  precipitation,  redox,  and  complex 
formation  reactions.  An  important  objective  of  the  laboratory  is  the 
development  of  good  laboratory  technique.  Three  hours  lecture,  three- 
hours  laboratory  per  week.  Prerequisite:  (  \  II. M  0111. 


CHEM  0311  INSTRUMENTAL  ANALYSIS  (4)  Consists  of  lectures, 
discussions,  and  laboratory  work  covering  the  fundamentals  of  analy- 
sis. Emphasis  will  be  on  modern  techniques  of  instrumental  analysis, 
including  electrochemical,  spectroscopic,  and  chromatographic  meth- 
ods. The  laboratory  includes  an  introduction  to  the  use  of  instrumen- 
tation such  as  ultraviolet/visible  spectrometers,  atomic  absorption 
spectrometers,  gas  chromatographs  and  liquid  chromatographs.  Three 
hours  lecture,  three  hours  laboratory  per  week.  Prerequisite:  CHEM 
0111. 

CHEM  0313  BIOCHEMISTRY  (3)  Addresses  the  structure  and  chem- 
ical properties  of  four  types  of  biomolecules:  proteins,  carbohydrates, 
lipids,  and  nucleic  acids.  Enzyme  kinetics  and  the  mechanistic  details 
of  enzyme-catalyzed  reactions  will  be  considered.  Special  consideration 
will  be  given  to  the  chemical  reactions  and  energy  transfers  involved 
in  metabolic  pathways  such  as  the  tricarboxylic  acid  cycle  and  the 
electron  transport  chain.  Emphasis  will  be  placed  on  the  similarities 
that  exist  between  the  apparently  disparate  chemical  transformations 
that  occur  in  metabolic  pathways.  Where  appropriate,  the  class  will 
consider  the  role  that  organelles  play  in  the  chemical  transformations 
discussed.  Prerequisite:  CHEM  0201. 

CHEM  0350  THEORETICAL  OR  EXPERIMENTAL  RESEARCH 
(1-3  (Involves  independent  work  in  chemistry,  with  the  student  per- 
forming an  experimental  or  theoretical  research  project  under  the  su- 
pervision of  a  faculty  member.  May  be  repeated  for  credit,  but  no  more 
than  6  credits  may  be  applied  to  the  major.  Prerequisite:  permission  of 
instructor. 

CHEM  0389  SENIOR  SEMINAR  IN  CHEMISTRY  (1)  Provides  stu- 
dents with  an  opportunity  to  reflect  on  and  document  their  growth 
during  their  college  program.  Students  will  discuss  the  Department's 
objectives  for  the  program,  evaluate  their  progress  toward  achievement 
of  those  objectives,  and  produce  a  portfolio  demonstrating  their  own 
development  and  skills.  The  portfolio  will  also  serve  as  a  resource  for 
their  pursuit  of  professional  positions.  Prerequisite:  senior  standing 
within  the  Chemistry  Major. 

CHEM  0398  INTERNSHIP  (2-15)  Offers  students  the  opportunity 
to  explore  employment  opportunities  in  chemistry  by  completing  a 
paid  or  unpaid  internship  in  a  business,  non-profit  organization,  or 
governmental  setting.  Each  credit  of  internship  should  correspond  to 
approximately  40  hours  of  work.  Students  will  be  required  to  keep  a 
log  of  their  activities  during  the  internship  and  to  complete  a  reflec- 
tive paper  on  their  experience  at  its  conclusion.  Prerequisite:  Junior  or 
senior  standing  within  either  the  Chemistry  or  General  Science  majors, 
or  permission  of  the  instructor. 

CHEM  0399  INDEPENDENT  STUDY  (1-3)  Independent  study,  un- 
der the  supervision  of  a  faculty  member,  in  an  area  of  chemistry  be- 
yond that  covered  by  departmental  courses.  Prerequisite:permission  of 
instructor. 

GENERAL  SCIENCE  COURSES 

GNSC0101  IM  [YSICAL  SCIENCE  (4)  Includes  the  bask  concepts  of 
physics,  chemistry,  earth-space  science,  and  the  application  of  scien- 
tific methodology  to  these  areas.  Topics  may  include  mechanics,  heat, 
sound,  light,  electricity,  magnetism,  atomic  structure,  chemical  bond- 
ing, plate  tectonics,  the  cycles  of  the  Earth,  and  astronomy.  The  rela- 
tionships of  these  concepts  to  societal  issues  are  discussed.  Three  hours 
lecture,  two  hours  laboratory  per  week. 
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(,\'S(  C  I  RRI  N  I   l  OPK  S  IN  SCIFNC  1  SlMINAR  ( I )  Stu- 

dents will  read  and  discuss  articles  from  the  semi-popular  scientific 
press  (e.g.  American  Scientist,  Discover,  Geotimes,  Natural  History, 
Scientific  American)  related  to  topics  of  current  interest  in  the  physical 
sciences.  Each  registered  student  will  make  at  least  one  presentation  of 
an  article  and  will  lead  the  discussion  thai  follows.  Departmental  fac- 
ulty and  one  or  two  speakers  from  outside  the  Westfield  State  Uiiiut- 
sity  community  will  he  invited  to  speak  each  semester.  May  he  repeated 
for  credit,  but  only  1  credit  may  he  applied  toward  the  General  Science 
major  requirements.  Prerequisite:Sophomore,  junior  or  senior  standing 
in  either  the  Chemistry  or  General  Science  majors  (i.e.  8  or  more  credits 
in  the  ph\  sical  sciences),  or  permission  of  the  instructor. 

GNSC  0330  SCIENCE,  TECHNOLOGY  AND  SOCIETY  (3)  A 
broad  survey  of  the  history  of  science,  the  interplay  between  scientific 
and  technological  advances,  and  the  impacts  of  science  and  technology 
on  society.  The  course  will  include  an  in-depth  look  at  the  scientific  and 
technological  aspects  of  issues  such  as  the  rapid  growth  of  informa- 
tion technology,  twenty-first  century  transportation,  energy  and  min- 
eral resources  (including  the  environmental  problems  associated  with 
energy  usage),  the  development  of  military  weapons  systems,  and  the 
exploration  and  colonization  of  the  solar  system.  Prerequisites:  GEOL 
0101  or  GEOL  0102  or  CHEM  0101  or  PHSC  0101;  or  permission 
of  instructor. 

GNSC  0360  METHODS  OF  SCIENCE  EDUCATION  FOR  PREK-6 
(2)  An  activity-based  format  will  be  used  to  create  a  learning  environ- 
ment that  fosters  an  exploration  of  the  processes  of  science,  and  ways 
of  integrating  elementary  instruction  in  the  sciences  and  mathemat- 
ics. Emphasis  will  be  placed  on  the  role  and  use  of  manipulatives  in 
a  laboratory  setting  that  encourages  the  development  of  fundamental 
concepts  in  both  disciplines.  Topics  may  include:  scientific  inquiry  and 
science  process  skills,  cognitive  development  theory,  the  learning  cycle, 
discussion  of  innovative  programs  that  integrate  mathematics  and  the 
sciences,  state  and  national  frameworks,  and  techniques  for  assess- 
ment. Three  contact  hours  per  week,  including  substantial  laboratory/ 
activity  time.  Prerequisites:  MATH  0250  and  science  courses  required 
for  early  childhood,  elementary,  or  special  education  licensure,  or  per- 
mission of  the  instructor. 

GNSC  0371  METHODS  OF  SCIENCE  EDUCATION  FOR  THE 
MIDDLE  SCHOOL  (3)  This  course  emphasizes  the  inquiry  approach 
to  teaching  science.  Students  will  be  introduced  to  the  National  Sci- 
ence Education  Standards  and  the  current  curricula  based  on  those 
standards.  Students  will  make  a  series  of  planned  observations,  total- 
ing 30  hours,  in  area  schools.  These  observations  will  be  the  basis  for 
discussion  of  topics  including:  teacher-student  interaction;  introduc- 
tion, presentation,  and  summary  of  a  lesson;  evaluation;  discipline; 
laboratory  procedures;  and  safety.  Students  also  will  present  lessons  to 
both  their  classmates  and  to  one  of  the  classes  that  they  have  observed. 
Other  areas  presented  in  this  course  will  include  professional  organiza- 
tions and  journals,  science  software,  audiovisual  materials,  and  HP's. 
Prerequisites:EDUC  0352  or  EDUC  0354,  and  CHEM  0111,  and 
PHSC  01 17,  and  either  BIOL  0 128  or  BIOL  0129,  and  one  of  ASTR 
-0101  or  GEOL  0101  or  GEL  0106. 


GNSC  0373  METHODS  OF  CHEMISTRY  EDUCATION  (3)  This 
course  emphasizes  the  inquiry  approach  to  teaching  chemistry.  Stu- 
dents will  be  introduced  to  the  chemistry  programs  developed  by  the 
National  Science  Foundation  and  the  current  curricula  based  on  those 
programs.  Students  will  make  a  series  of  planned  observations,  total- 
ing 30  hours,  in  area  schools.  These  observations  will  be  the  basis  for 
discussion  of  topics  including  evaluation,  discipline,  laboratory  proce- 
dures, and  safety.  Students  also  will  present  lessons  to  both  their  class- 
mates and  to  one  of  the  classes  that  they  have  observed.  Other  areas 
presented  in  this  course  will  include  professional  organizations  and 
journals,  chemistry  software,  audiovisual  materials,  and  IEP's.  Prereq- 
uisites: EDUC  0353  or  EDUC  0354  and  CHEM  0203,  or  permission 
of  the  instructor. 

GNSC  0383  SENIOR  SEMINAR  IN  GENERAL  SCIENCE  (1)  Pro- 
vides students  with  an  opportunity  to  reflect  on  and  document  their 
growth  during  their  college  program.  Students  will  discuss  the  De- 
partment's objectives  for  the  program,  evaluate  their  progress  toward 
achievement  of  those  objectives,  and  produce  a  portfolio  demonstrat- 
ing their  own  development  and  skills.  The  portfolio  will  also  serve  as  a 
resource  for  their  pursuit  of  professional  positions.  Prerequisite:  senior 
standing  within  the  General  Science  Major. 

GNSC  0398  INTERNSHIP  (2-15)  Offers  students  the  opportunity 
to  explore  employment  opportunities  in  the  sciences  by  completing  a 
paid  or  unpaid  internship  in  a  business,  non-profit  organization,  or 
governmental  setting.  Each  credit  of  internship  should  correspond  to 
approximately  40  hours  of  work.  Students  will  be  required  to  keep  a 
log  of  their  activities  during  the  internship  and  to  complete  a  reflec- 
tive paper  on  their  experience  at  its  conclusion.  Prerequisite:Junior  or 
senior  standing  within  either  the  General  Science  or  Chemistry  majors, 
or  permission  of  the  instructor. 

GNSC  0399  INDEPENDENT  STUDY  (1-3)  Independent  study,  under 
the  supervision  of  a  faculty  member,  on  an  interdisciplinary  topic  m 
the  sciences  or  in  an  area  of  science  education  beyond  that  covered  by 
departmental  courses.  Prerequisite:permission  of  instructor. 

GEOLOGY 

GEOL  0101  PHYSICAL  GEOLOGY  WITH  LABORATORY  (4)  A 
broad  introductory  survey  of  geology  that  focuses  on  the  role  of  plate 
tectonic  theory  in  providing  a  fundamental  understanding  of  the  Earth 
as  a  global  system.  The  course  also  provides  students  with  an  intro- 
duction to  scientific  methodology  and  to  the  multifaceted  interactions 
between  science,  technology  and  society.  Topics  to  be  covered  include 
the  minerals  and  rocks  that  make  up  the  Earth's  crust,  the  processes 
of  weathering  and  erosion  that  shape  the  Earth's  surface,  the  internal 
structure  of  the  Earth,  geological  hazards,  and  energy  and  mineral  re- 
sources. The  laboratory  portion  of  the  course  provides  a  "hands-on" 
introduction  to  the  practical  aspects  of  physical  geology,  including  the 
identification  of  minerals  and  rocks,  the  interpretation  of  topographic 
and  geologic  maps,  and  the  development  of  landforms.  The  course  in- 
cludes several  field  trips  that  involve  additional  time  commitments  (on 
weekends  or  beyond  the  normal  ending  time  for  the  laboratory).  Stu- 
dents may  receive  credit  for  either  GEOL  0 1 0 1  or  GEOL  0 102,  but  not 
for  both.  Three  hours  lecture,  two  hours  laboratory  per  week. 


168  2011  -  2012  BULLETIN  •  WESTFIELD  STATE  UNIVERSITY 


GEOL  0102  PHYSICAL  GEOLOGY  (3)  A  broad  introductory  survey 
of  geology  that  focuses  on  the  role  of  plate  tectonic  theory  in  provid- 
ing a  fundamental  understanding  of  the  Earth  as  a  global  system.  The 
course  also  provides  students  with  an  introduction  to  scientific  meth- 
odology and  to  the  multifaceted  interactions  between  science,  technol- 
ogy and  society.  Topics  to  be  covered  include  the  minerals  and  rocks 
that  make  up  the  Earth's  crust,  the  processes  of  weathering  and  ero- 
sion that  shape  the  Earths  surface,  the  internal  structure  of  the  Earth, 
geological  hazards,  and  energy  and  mineral  resources.  Students  may 
receive  credit  for  either  GEOL  0101  or  GEOL  0102,  but  not  for  both. 

GEOL  0106  HISTORICAL  GEOLOGY  (3)  A  survey  of  Earth  history 
(with  an  emphasis  on  North  America)  and  on  the  scientific  principles 
on  which  that  history  has  been  based.  The  course  also  provides  stu- 
dents with  an  introduction  to  scientific  methodology  and  the  multifac- 
eted interactions  between  science,  technology,  and  society.  Topics  to 
be  covered  include  the  interpretation  of  sedimentary  rock  sequences 
in  terms  of  depositional  environments,  the  history  of  life  on  earth  as 
inferred  from  the  fossil  record,  and  a  synthesis  of  Earth  history  in  terms 
of  plate  tectonics. 

GEOL  0124  GEOLOGIC  HAZARDS  (3)The  Earth  is  a  dynamic  plan- 
et, whose  surface  is  constantly  being  modified  by  the  internal  processes 
associated  with  plate  tectonics  and  by  the  external  processes  associated 
with  the  hydrologic  cycle.  Those  processes  make  the  Earth  an  interest- 
ing, but  sometimes  dangerous  place  to  live.  This  course  will  explore 
the  factors  that  shape  the  Earth's  surface  by  investigating  the  potential 
hazards  associated  with  those  processes  (including  volcanic  eruptions, 
earthquakes,  tsunamis,  landslides,  floods,  and  climate  change)  and  hu- 
man attempts  to  predict,  prepare  for  and  respond  to  such  events. 

GEOL  02 1  I  GEOLOGY  IN  THE  1  11  I  D:  SEI  E(  1 1  1 )  LOCATIONS 
(3)  This  course  will  use  lectures,  multimedia,  and  readings  to  intro- 
duce students  to  the  geology  of  a  specific  geographic  region  (e.g.  the 
American  Southwest,  New  England,  Iceland)  and  will  also  include  a 
10-14  day  field  trip  to  the  region  to  examine  its  geological  and  related 
environmental  and  cultural  features  firsthand,  f  ield  trips  will  generally 
be  scheduled  in  late  May,  ami  will  involve  additional  travel  costs.  The 
class  will  meet  for  one  75-minute  period  per  week  during  the  semester, 
with  the  field  trip  constituting  the  remainder  of  class  time.  This  course 
may  be  repeated  for  credit  provided  that  the  focus  is  on  a  different 
region.  Prerequisite:  GEOL  0101  or  GEOL  0102  or  GEOL  0106,  and 
permission  of  the  instructor. 

GEOL  0239  SPECIAL  TOPICS  IN  GEOLOGY  (1)  Offers  students  a 
chance  to  pursue  topics  in  geology  at  a  level  beyond  that  of  the  intro- 
ductory survey  courses.  One  or  more  topics  will  serve  as  a  focus  for  the 
course  each  semester.  May  be  repeated  for  credit  with  different  topic. 
I'rerequisitc:GEOL  0101  or  GEOL  0106  or  permission  of  instructor. 

GEOL  0347  INTEGRATED  PHYSICAL  SCIENCE:  GEOLOGY  (3) 
Examines  current  topics  in  geology,  with  an  emphasis  on  the  applica- 
tion of  basic  principles  ol  chemistry  and  physics  to  those  topics.  Both 
conceptual  and  quantitative  approaches  to  the  subject  will  be  explored. 
Topics  may  include  seismology,  radioactive  dating,  paleoclimatology, 
environmental  geochemistry,  Earth's  magnetic  field,  energy  resources, 
the  ( Cambrian  explosion,  mass  extinctions,  glaciology,  or  gcoinorphol- 
Ogy.  Prerequisites:  GEOL  0101  and  one  semester  each  ol  college-level 
chemistry  and  physics. 


GEOL  0398  INTERNSHIP  (2-15)  Offers  students  the  opportunity  to 
explore  employment  oppommities  in  geology  by  completing  a  paid 
or  unpaid  internship  in  a  business,  non-profit  organization,  or  gov- 
ernmental setting.  Each  credit  of  internship  should  correspond  to  ap- 
proximately 40  hours  of  work.  Students  will  be  required  to  keep  a 
log  of  their  activities  during  the  internship  and  to  complete  a  reflective 
paper  on  their  experience  at  its  conclusion.  Prerequisitejunior  or  se- 
nior standing  within  the  General  Science  major,  or  permission  of  the 
instructor. 

GEOL  0399  INDEPENDENT  STUDY  ( 1-3)  Independent  study,  under 
the  supervision  of  a  faculty  member,  in  an  area  of  geology  beyond  that 
covered  by  departmental  courses.  Prerequisite:permission  of  instructor. 

PHYSICS 

PHSC  0101  INTRODUCTION  TO  PHYSICS  (4)  A  largely  non- 
mathematical  introduction  to  the  methodology  and  content  of  physics, 
and  to  the  multifaceted  interactions  between  science,  technology  and 
society.  Topics  from  both  classical  and  modern  physics  will  be  intro- 
duced, including  Newton's  laws  of  motion,  thermodynamics,  sound, 
light,  electricity,  magnetism,  special  relativity,  and  quantum  mechanics. 
Links  between  physics,  biology,  geology,  astronomy  and  technology 
will  be  explored.  Laboratory  work  is  an  integral  part  of  the  course 
and  emphasizes  a  discovery  approach.  Three  hours  lecture,  two  hours 
laboratory  per  week. 

PHSC  0115  GENERAL  PHYSICS  1  (4)  Newtonian  mechanics  is  the 
dominant  theme  of  General  Physics  I.  Motion  is  explored  and  de- 
scribed graphically  using  inquiry-based,  real-time  data  collection  with 
computer-based  probes.  This  kinematic  description  of  motion  is  then 
connected  to  a  dynamic  description  through  Newton's  laws  and  the 
forces  causing  the  motion.  Conservation  laws,  energy,  momentum, 
collisions,  and  rotational  motion  are  also  considered.  Material  is  ex- 
plored using  a  student-centered,  inquiry  approach  melding  laboratory 
and  more  traditional  approaches.  Three  longer  activities  emphasizing 
experimental  design  and  data  collection  are  undertaken  across  the  se- 
mester in  addition  to  the  daily  explorations.  Mathematical  prerequi- 
sites are  high  school  algebra  and  trigonometry.  The  concepts  of  slope 
and  area  under  the  curve  are  used  throughout  the  course,  but  formal 
calculus  is  not  required.  Three  two-hour  meetings  per  week. 

PHSC  0117  GENERAL  PHYSICS  II  (4)  A  continuation  of  General 
Physics  I  (algebra- based  physics).  The  major  topic  for  the  second  se- 
mester is  classical  electromagnetism.  Topics  to  be  covered  include 
Coulomb's  Law,  electric  potentials,  electric  and  magnetic  fields,  elec- 
tromagnetic induction,  simple  AC  and  D( '  circuits  ami  an  introduction 
to  optics.  Additional  topics  may  include  thermodynamics,  an  introduc- 
tion to  special  relativity,  and/or  an  introduction  to  quantum  mechan- 
ics. Three  hours  lecture,  one  hour  discussion,  and  two  hours  labora- 
tory per  week.  Prerequisite:  PHSC  01  15. 

P]  IS<  0125  PHYSICS  I  (4)  A  calculus-based  introduction  to  physics. 
Classical  mechanics  forms  the  core  of  the  course.  Topics  to  be  covered 
include  kinematics  and  dynamics  of  motion  in  one,  two,  and  three  di- 
mensions,  work,  energy,  conservation  laws,  rotational  motion,  static 
equilibrium,  gravitation,  and  thermodynamics.  The  use  of  elementary 
calculus  to  solve  problems  involving  trajectories,  work,  and  one-di- 
mensional potentials  will  be  stressed.  Three  hours  lecture,  one  hour 
discussion,  and  two  hours  of  laboratory  work  per  week.  Prerequisite: 
MA  1 1  I  0  I  OS  or  concurrent  registratn  hi. 


PHSC  0 1 27  PHYSICS  II  (4)  A  continuation  of  Physics  I  (calculus-based 
physios).  I  he  major  topic  tor  the  second  semester  is  classical  electro- 
magnetism.  Topics  to  be  covered  include  C  oulomb's  Law,  Gauss'  Law, 
electric  potentials,  electric  and  magnetic  Helds,  electromagnetic  induc- 
tion, simple  At  and  DC  circuits,  and  Maxwell's  equations.  Additional 
topics  may  include  introductions  to  optics,  special  relativity,  and/or 
quantum  mechanics.  Mathematically,  this  course  introduces  students 
to  applications  of  the  integral  calculus  in  solving  simple  two  and  three- 
dimensional  potential  problems.  Three  hours  lecture,  one  hour  discus- 
sion, and  two  hours  of  laboratory  work  per  week.  Prerequisites:  PHSC! 
0125  and  MATH  0106  or  concurrent  registration. 

PHSC  0220  SURVEY  OF  MODERN  PHYSICS  (3)  A  survey  of  the 
main  developments  in  physics  since  1900.  Topics  to  be  covered  include 
relativity,  old  quantum  theory,  elementary  quantum  mechanics,  wave- 
particle  duality,  and  atomic  physics;  additional  topics  may  include 
solid-state  physics,  nuclear  physics,  and  particle  physics.  Prerequisites: 
MATH  0106  and  either  PHSC  01 1~  or  PHSC  0127. 

PHSC  0398  INTERNSHIP  (2-15)  Offers  students  the  opportunity  to 
explore  employment  opportunities  in  physics  by  completing  a  paid 
or  unpaid  internship  in  a  business,  non-profit  organization,  or  gov- 
ernmental setting.  Each  credit  of  internship  should  correspond  to  ap- 
proximately 40  hours  of  work.  Smdents  will  be  required  to  keep  a 
log  of  their  activities  during  the  internship  and  to  complete  a  reflective 
paper  on  their  experience  at  its  conclusion.  Prerequisite:Junior  or  se- 
nior standing  within  the  General  Science  major,  or  permission  of  the 
instructor. 

PHSC  0399  INDEPENDENT  STUDY  ( 1-3  (Independent  study,  under 
the  supervision  of  a  faculty  member,  in  an  area  of  physics  beyond  that 
covered  by  departmental  courses.  Prerequisite:  permission  of  instruc- 
tor. 
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Political  Science 

Political  scientists  learn  to  think  critically  and  analytically  and  to  ap- 
ply a  broad  understanding  or  the  nature  or  polirics  to  the  imporrant 
questions  of  our  time.  A  major  in  Political  Science  prepares  students 
for  careers  in  government,  politics,  law,  and  a  wide  range  of  other  pro- 
fessional and  managerial  positions.  It  also  provides  students  with  the 
skills  necessary  to  succeed  in  graduate  or  professional  school,  as  well  as 
enhancing  their  capabilities  as  citizens. 

The  Department  of  Political  Science  offers  five  areas  of  concentration: 
American  Politics,  Public  Administration,  Law,  International  Studies, 
and  Political  Studies.  The  internship  program,  a  key  element  in  the  de- 
partment's offerings,  features  placements  of  3-6  credits  locally,  in  Bos- 
ton, and  in  other  locations  across  the  state,  and  placements  of  9-12 
credits  in  Washington,  D.C.  The  department  hosts  three  active  clubs: 
the  Political  Science  Club,  the  Law  Club,  and  the  International  Rela- 
tions Club  which  participates  in  three  model  United  Nations  competi- 
tions each  Spring.  The  department  also  sponsors  a  local  chapter  of  the 
national  honor  society  in  Political  Science,  Pi  Sigma  Alpha. 

REQUIREMENT  FOR  THE  POLITICAL  SCIENCE  MAJOR  -  36  CREDITS 

REQUIRED  MAJOR  CORE  -  9  Credits 

Required  Courses 

POLS  0101  American  National  Government  (3) 

POLS  0206  Political  Analysis  ( 3 ) 

One  of  the  following  political  theory  courses 

POLS  0215  American  Political  Thought  (3) 

POLS  0301  Classical  Political  Thought  (3) 

POLS  0302  Modern  Political  Thought  (3 ) 

POLS  0335  Feminist  Political  Thought  (3) 

POLS  0340  Politics  and  "The  Family"  (3 ) 

REQUIRED  MAJOR  CONCENTRATION  -  12-18  Credits 
12  credits  in  one  of  the  Political  Science  concentrations.  18  credits  for 
students  pursuing  Law  interdisciplinary  option  or  Internarional  Studies 
interdisciplinary  option. 

REQUIRED  ELECTIVES  -  9  - 15  Credits 

15  credits  of  additional  political  science  course  work. 9  credits  of  ad- 
ditional political  science  coursework  for  students  pursuing  the  Law  in- 
terdisciplinary option  or  International  Studies  interdisciplinary  option. 

For  Selected  Topics  courses  (POLS  0323)  to  count  toward  the  field  of 
concentration,  the  courses  must  be  within  that  Held. 

Students  transferring  from  another  college  must  complete  a  minimum 
of  18  credits  in  Political  Science  at  Wcstficld  State  University. 

I  he  1  )epa rt merit  of  Political  Science  encourages  students  to  participate 
in  internships.  Students  may  apply  up  to  6  credits  of  internship  toward 
the  $6-credil  major,  5  of  which  may  be  applied  to  the  field  of  con- 
centration. Up  to  3  credits  of  internship  may  be  applied  toward  the 
L 8-cred i l  minor,  l  or  details,  see  the  department  internship  manual  on 
the  web  page  or  pick  up  a  copy  in  the  department. 


MAJOR  CONCENTRATIONS 

All  Political  Science  majors  are  required  to  complete  one  of  the  follow- 
ing concentrations. 


American  Politics  -  Courses  relevant  to  those  seeking  to  be  engaged  in 
the  civic  life  of  the  United  States  or  seeking  change  through  the  demo- 
cratic process  ( 12  credits;  choose  4,  at  least  2  at  the  300-level). 


POLS 

0103 

State  and  Local  Government 

(3) 

1)/  \t  r 

FULS 

UZ04 

Introduction  to  Public  Administration 

(3) 

DAI  c 

n~)oc 

Metropolitan  Politics 

(3) 

DAT  C 

UZ  Lj 

American  Political  Thought 

(3) 

1  ULj 

n  ~ic\i^ 

U  jUo 

Political  Change  in  the  U.  S. 

(3) 

POLS 

0307 

Presidency  and  Congress:  Political  Dynamics  (3) 

POLS 

0320 

Politics  of  Budget-Making 

(3) 

POLS 

0321 

American  Public  Policy 

(3) 

POLS 

0323 

Selected  Topics 

(3) 

POLS 

0397 

Internship 

(3) 

POLS 

0398 

Washington  D.C.  Internship 

(3) 

POLS 

0399 

Independent  Study 

(3) 

Public  Administration  -  Courses  providing  necessary  academic  and 
technical  expertise  for  professions  in  the  public  sector  and  graduate 
study  in  public  administration  (12  credits;  choose  4). 


POLS 

0103 

State  and  Local  Government 

(3) 

POLS 

0204 

Introduction  to  Public  Administration 

(3) 

POLS 

0205 

Metropolitan  Politics 

(3) 

POLS 

0318 

Public  Management  Skills 

(3) 

POLS 

0320 

Politics  of  Budget-Making 

(3) 

POLS 

0321 

American  Public  Policy 

(3) 

POLS 

0323 

Selected  Topics 

(3) 

POLS 

0327 

Administrative  Law 

(3) 

POLS 

0397 

Internship 

(3) 

POLS 

0398 

Washington  Internship 

(3) 

POLS 

0399 

Independent  Study 

(3) 

Law  -Courses  for  students  interested  in  preparing  for  law  school  and 
related  legal  careers,  as  well  as  graduate  study  in  Political  Science  with 
a  focus  on  public  law  (12  credits;  choose  4). 

POLS  0105  Law,  Courts  and  Politics  (3) 

POLS  0208  Constitutional  Law  (3) 

POLS  0212  U.S.  Supreme  Court  (3) 

POLS  0220  International  Law  and  Human  Rights  (3) 

POLS  0327  Administrative  Law  (3) 

POLS  0309  Civil  Liberties  ( 3 ) 

POLS  0323  Selected  Topics  (3) 

POLS  0397  Internship  (3) 

POLS  0398  Washington  Internship  (3) 

POLS  03  99  Independent  Study  ( 3 ) 

LAW,  Interdisciplinary  OPTION-  In  addition  to  the  4  required  courses 
under  the  Law  concentration,  choose  two  additional  courses  (6  credits) 
from  the  list  below. 

PHIL  0103  Symbolic  Logic  (3) 
CRJU  0302  Criminal  Law  (3) 
( :RJU  0308  Rights  of  the  Convicted  (3) 
CRJU  0320  Criminal  Procedure- 
Fourth  Amendment  Rights  of  the  Accused  (3) 
CRJU  0321  Criminal  Procedure: 

Fifth  and  Sixth  Amendment  (3) 

BIOL  0233  Environmental  Legislation  (3) 

MGMT  024 1  Business  Law  ( 3 ) 

COMM  0307  Communication  Law  (3) 

SOCI  0330  Sociology  of  Law  ( 3 ) 

GARP  0225  Ix'gal  Issues  in  Zoning  and  Planning  (3) 

HIST  0351  U.  S.  Constitutional  History  (3) 
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International  Studies  -  Courses  examining  cultures,  societies,  political 
systems  and  economies  of  the  world,  in  their  diversity  and  indepen- 
dence (12  credits;  POLS  01XX  and  3  additional  courses). 


Required 

POI  S  0209  International  Relations  (3 ) 
C  Choose  3 

P<  )LS  02 10  Comparative  European  Government  (3) 

POLS  02 1 1  Comparative  Foreign  Policy*  (3) 
POLS  0220  International  Law  and  Human  Rights  (3) 

POLS  0224  Politics  of  Developing  Countries  (3) 

POLS  0230  Asian  Politics  (3 ) 

POLS  023 1  Latin  American  Politics  (3) 

POLS  0305  American  Foreign  Policy  (3) 

POLS  0323  Special  Topics  (3) 

POLS  0397  Political  Internship  (3) 

POLS  0399  Independent  Study  (3) 


International  Studies,  INTERDISCIPLINARY  OPTION  -  In  addi- 
tion to  the  4  required  courses  under  International  Studies,  choose  two 
courses  (6  credits)  from  the  list  below  (other  advanced  language  cours- 
es may  be  substituted  with  permission  of  the  department  chair.) 


CRJLI  0335  Comparative  Criminal  Justice  Systems  (3) 

ECON  0303  Economics  of  Development  (3) 

ECON  03 18  International  Economics  (3) 

GARP  0217  Global  Issues  of  the  Future  (3) 

HIST  0277  Latin  America  Since  1800  (3) 

LFRE  0305  Speaking  and  Writing  French:  Advanced  (3) 

LSPA  03 15  Speaking  and  Writing  Spanish:  Advanced  (3) 

COMM  0213  World  Cinema/Global  Film  (3) 

COMM  0306  International  Communication  (3) 

SOCI  0200  Cultural  Anthropology  ( 3 ) 

EGST  0220  Religion,  Gender  &  Society  ( 3 ) 


Political  Studies  -  Courses  examine  the  broad  philosophical  and  practi- 
cal understanding  of  politics  in  the  U.  S.  and  abroad,  and  apply  these 
to  contemporary  political  issues.  Prepares  students  for  teaching  and 
graduate  study  in  Political  Science  (12  credits;  choose  4,  at  least  2  at 
the  300-level). 


At  least  one  course  selected  from  the  following: 

POLS  0209  International  Relations  (3) 

POLS  0210  Comparative  European  Government  (3) 

POLS  0224  Politics  of  Developing  Countries  (3 ) 

At  least  one  course  selected  from  the  following: 

POLS  0305  American  Foreign  Policy  (3 ) 

POLS  032 1  American  Public  Policy  (3 ) 

At  least  one  course  selected  from  the  following: 

POLS  0301  Classical  Political  Thought  (3) 

POLS  0302  Modern  Political  Thought  (3) 

POLS  0335  Feminist  Political  Thought  (3) 

Additional  Options: 

POLS  0323  Selected  Topics  ( 3 ) 

POLS  0397  Political  Science  Internship  (3) 

POLS  0398  Washington  D.C.  Internship  (3) 

POLS  0399  Independent  Study  (3) 


*  Comparative  Foreign  Policy  may  be  taken  only  with  permission  of 
the  instructor  and  taken  only  one  time  for  the  field  of  concentration. 
However,  it  may  be  taken  three  times  for  the  major  and  a  fourth  time 
for  college  elective  credit,  as  the  course  will  focus  on  different  countries. 


"Washington  Center  Internships  are  offered  for  up  to  15  credits.  Stu- 
dents may  apply  6  credits  to  the  major,  9  credits  if  they  also  enroll  in  a 
political  science  course  offered  by  the  Washington  Center. 

REQUIREMENTS  FOR  THE  POLITICAL  SCIENCE  MINOR 

1 8  credits  in  POLS  coursework,  at  least  6  credits  in  residence  at  West- 
field  State  University. 

Courses 

POLS  0101  AMERICAN  NATIONAL  GOVERNMENT  (3)  Fun- 
damental course  dealing  with  the  Constitution,  Congress,  President, 
Supreme  Court,  and  political  party  systems  of  the  American  national 
government. 

POLS  0103  STATE  AND  LOCAL  GOVERNMENT  (3)  Fundamen- 
tal course  dealing  with  the  powers,  organization,  functions  and  inter- 
governmental relations  of  the  state,  county,  municipal  and  other  local 
governments. 

POLS  0105  LAW,  COURTS  AND  POLITICS  (3)  An  introductory 
study  of  the  way  courts  in  the  U.S.  influence  political  and  social  poli- 
cies. Topics  include  the  judicial  process,  judicial  decision-making,  and 
court  rulings  in  such  controversial  areas  as  abortion,  affirmative  ac- 
tion, school  desegregation,  capital  punishment,  gender  discrimination, 
rights  to  sexual  privacy,  rights  of  the  disabled,  and  voting  rights. 

POLS  0107  POLITICAL  IDEAS  (3)  Identifies  and  examines  some  of 
the  leading  ideas,  concepts,  and  political  contexts  of  the  Western  politi- 
cal tradition,  and  their  critique.  It  uses  the  works  of  classical,  modern, 
and  contemporary  political  thinkers  to  consider  such  political  concepts 
as  politics,  power,  the  state,  justice,  authority,  constitutions,  citizenship, 
personhood,  equality,  representations,  liberty,  institutions,  and  ideol- 
ogy. The  course  emphasizes  critical  reading,  thinking,  and  writing. 

POLS  0204  INTRODUCTION  TO  PUBLIC  ADMINISTRATION 
(3)  Examines  the  practice,  as  well  as  the  theory,  of  public  administra- 
tion. The  roles  of  politicians,  political  appointees,  civil  servants,  consul- 
tants, and  non-profit  organizations  contracting  with  the  government 
are  examines,  in  order  to  foster  an  understanding  of  how  government 
should,  and  how  it  actually  does,  operate.  Examination  and  discussion 
of  current  issues  are  used  as  illustration. 

POLS  0205  METROPOLITAN  POLITICS  (3)Studies  the  politics  of 
metropolitan  areas,  including  central  cities  and  their  surrounding  gov- 
ernments. Current  politics  and  issues  are  placed  in  their  historical  con- 
text in  order  to  foster  understanding  of,  if  not  solutions  to,  perennial 
problems. 

POLS  0206  POLITICAL  ANALYSIS  (3)  Quantitative  and  qualita- 
tive approach  to  understanding  how  theory  is  constructed.  Political 
thought  and  action  and  its  relation  to  normative  and  empirical  studies 
found  in  the  following  disciplines:  Philosophy,  Sociology,  Economics, 
and  Science.  Emphasis  on  how  political  theory  and  analysis  deals  criti- 
cally with  social  change  through  the  mediation  of  structural  functional 
and  conflict  models  of  change. 
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POLS  0208CONTISTUnONAL  LAW  (3 Examination  of  the  consti- 
tutional powers  of  Congress,  the  President  and  the  federal  judiciary, 
and  the  relationship  of  the  national  government  to  the  state  govern- 
ments, as  defined  by  the  text  of  the  Constitution  and  Supreme  Court 
decisions.  Topics  include  the  war  power  of  the  President,  the  expansion 
of  the  powers  of  the  national  government  under  the  commerce  clause, 
the  Court's  assertation  of  judicial  review,  and  the  regulatory  and  emi- 
nent domain  powers  of  the  state  governments.(Formerly  POLS  0308) 

POLS  0209  INTERNATIONAL  RELATIONS  (3)  An  examination  of 
sovereignty  -  a  key  concept  in  international  relations.  The  course  will 
focus  on  the  emergence  of  sovereignty  in  the  long  sixteenth  century  and 
its  sources  in  economics,  ideology,  military  technology  and  personality. 
The  same  sources  will  be  analyzed  in  their  present  form  to  prognosti- 
cate about  the  continuity  of  and  basic  challenges  to  sovereignty  today. 
The  final  portion  of  the  course  will  look  at  the  various  international 
theories  of  international  relations  from  the  viewpoints  of  realism,  plu- 
ralism and  class  conflict  theories  and  their  protections  of  sovereignty  in 
the  future.  Theories  will  be  related  to  ongoing  conflicts  in  international 
relations. 

POLS  0210  COMPARATIVE  EUROPEAN  GOVERNMENT  (3)  A 
study  of  the  politics  of  Britain,  France,  Germany  and  Italy  utilizing 
value  historical,  institutional  and  public  policy  approaches.  The  first 
third  of  the  course  will  focus  upon  the  specific  political  cultures  of  these 
countries  and  their  contemporary  ideological  conflicts.  The  second 
third  will  emphasize  their  parliamentary  systems  and  electoral  voting 
systems.  The  third  section  of  the  course  will  discuss  the  specific  public 
policy  processes  in  each  country  and  the  impact  of  the  European  Union 
on  their  public  policy  formulations. 

POLS  02 1 1  COMPARATIVE  FOREIGN  POLICY  (3)  The  nation-state 
and  its  power  relationships  with  other  states  and  international  or- 
ganizations, regional  and  global.  A  theoretical  study  of  the  cultural, 
ideological,  economic,  institutional,  and  personality  influences  on  the 
foreign  policy  of  particular  countries.  The  country  studied  will  change 
from  semester  to  semester.  Students  may  therefore  enroll  for  the  course 
more  than  once  and  up  to  3  times  for  major  credit.  Prerequisite:  POLS 
0101.  Permission  of  Instructor  Required. 

POLS  0212  THE  U.S.  SUPREME  COURT  (3)Examines  the  institution 
of  the  Supreme  Court  and  its  role  in  the  governmental  system,  with 
a  special  focus  on  its  internal  decision-making  process,  the  behavior 
of  the  justices  individually  and  collectively,  the  influence  of  ideology 
on  the  justices,  presidential  selection  of  Supreme  Court  justices,  media 
coverage  of  the  Court,  and  the  impact  of  the  Court  on  public  policy. 

POLS  0215  AMERICAN  POLITICAL  THOUGHT  (3)Explores  the 
origin  and  development  of  political  ideas  and  practices  in  the  United 
States  from  the  seventeenth  century  to  the  present,  with  emphasis  on 
their  influence  on  the  present.  Places  American  political  thought  in  the 
context  of  western  political  thought,  and  traces  the  tensions  that  have 
existed  within  it  including  between  the  individual  and  community,  lib- 
erty and  equality,  liberalism  and  democracy,  theory  and  practice.  Other 
themes  include  rights,  justice,  legitimacy,  and  power. 


POLS  0220  INTERNATIONAL  LAW  AND  HUMAN  RIGFLTS  (3) 
This  course  focuses  on  the  evolution  of  human  rights  norms/standards 
that  helped  create  the  international  criminal  court.  It  examines  ma- 
jor wars  and  ethnic  conflicts  in  recent  history  and  concerted  responses 
intended  to  avoid  the  recurrence  of  egregious  human  rights  abuses/ 
violations.  This  course  pays  special  attention  to  institutional  efforts 
that  gave  rise  to  international  law/agreement  and  supranational  orga- 
nizations. Major  cases  to  be  discussed  may  include  World  War  I,  the 
Holocaust,  Japanese  atrocities  in  Asia,  The  Balkan  War,  Rwonda,  and 
Darfur. 

POLS  0224  POLITICS  OF  DEVELOPING  COUNTRIES  (^Introduc- 
tion to  the  political  processes  of  change  and  development  in  develop- 
ing nations.  Survey  of  classical  and  contemporary  theories  of  political 
and  economic  development  ranging  from  neoclassical  to  structural  to 
recent  endogenous  growth  theories.  Focuses  on  institutions  and  gover- 
nance as  conditions  for  growth  and  development.  Examines  the  rela- 
tionship between  political  and  economic  change  in  selected  countries  as 
well  as  global  patterns,  (formerly  POLS  0324) 

POLS  0230  ASIAN  POLITICS  (3)  Examines  economic  development 
and  democratization  in  major  Asian  countries.  Course  focuses  on  East 
Asian  industrialization  as  well  as  on  the  process  of  political  liberal- 
ization in  the  region  during  the  cold  war.  Major  topics  of  discussion 
may  also  include  communist  China's  political,  economic  reform  in  the 
1 980's  and  its  emergence  as  an  economic,  military  power  in  the  new 
millennium,  North  Korea's  nuclear  programs,  China  and  terrorism, 
and  other  challenges  America  faces  in  Asia. 

POLS  0231  LATIN  AMERICAN  POLITICS  (3)  Focuses  on  political 
developments  in  Latin  American  countries  over  the  past  several  de- 
cades. It  examines  military  rule  and  human  rights  in  the  context  of  U.S. 
foreign  policy.  This  course  also  looks  in  some  "backlashes"  against 
American  foreign  policy,  for  example  in  Cuba  and  Venezuela.  The 
course  concludes  with  discussion  about  democratization  and  efforts  to 
come  to  terms  with  the  past. 

POLS  301  CLASSICAL  POLITICAL  THOUGHT  (3)  Considers  some 
of  the  principal  texts  and  themes  in  the  political  thought  of  the  ancient 
Greeks,  beginning  with  the  emergence  of  political  discourse  in  Greek 
tragedy  and  continuing  with  Plato  and  Aristotle,  the  two  foundational 
theorists  of  the  western  tradition.  The  course  focuses  on  the  theoretical 
ideas  and  questions  suggested  by  the  texts,  and  how  they  have  influ- 
enced contemporary  notions  of  justice,  knowledge,  political  commu- 
nity, public  and  private,  masculine  and  feminize,  and  power. 

POLS  0302  MODERN  POLITICAL  THOUGHT  (3)  Considers  some 
of  the  principal  texts  and  themes  in  western  political  thought  from  the 
sixteenth  to  the  nineteenth  century.  The  course  focuses  on  the  theo- 
retical ideas  and  questions  suggested  by  the  texts,  and  how  they  have 
directly  influenced  contemporary  notions  of  such  concepts  as  liberty, 
equality,  consent,  human  nature,  community,  the  individual  and  the 
state.  Selected  theorists  may  include  Machiavelli,  Hobbes,  Locke, 
Rousseau,  Wollstonecraft,  Tocqueville,  Marx,  Nietzsche,  and  Freud. 

POLS  030.5  AMI  RICAN  FORFIGN  POLICY  (3)  A  study  of  consti- 
tutional, political,  ideological,  and  administrative  reactors  which  influ- 
ence the  formulation  and  execution  of  American  foreign  policy.  Special 
emphasis  on  current  issues. 
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POLS  0306  POLITICAL  CHANGE  IN  THE  U.  S.  (3)  An  examination 
of  how  the  American  people  use  the  machinery  of  American  politics  - 
parties,  elections,  interest  groups,  community  organizations  and  social 
movements  -  to  achieve  their  political  goals  and  values.  The  course  also 
examines  why  the  political  system  is  both  open  and  at  the  same  time 
resistant  to  change. 

POLS  0307  PRESIDENCY  AND  CONGRESS:POLITICAL  DY- 
NAMICS (3)An  analysis  of  the  nature  of  leadership  and  decision 
making  in  American  government.  Emphasis  is  given  to  the  study  of 
executive  power  and  the  legislative  process  in  the  context  of  American 
political  life,  and  the  power  relationships  between  these  two  branches 
of  government. 

POLS  0309  CIVIL  LIBERTIES  (3)  Examines  the  origin  and  develop- 
ment of  individual  rights  in  the  United  States,  with  special  emphasis  on 
the  First  Amendment  rights  of  freedom  of  speech,  the  free  exercise  of 
religion,  freedom  of  assembly,  and  freedom  of  the  press.  Students  will 
read  Supreme  Court  rulings  addressing  first  Amendment  issues  and 
conflicts  over  religious  expression  in  public  school,  the  meaning  of  the 
"establishment"  clause,  civil  liberties  in  times  of  war,  government  of 
censorship,  and  rights  controversies  arising  from  emerging  technolo- 
gies. 

POLS  0318  PUBLIC  MANAGEMENT  SKILLS  (3)  Explores  the  prac- 
tices of  management  in  the  public  sector.  Includes  modeling  of  goal 
setting,  interviewing,  evaluation,  resume  writing,  and  leading  meetings 
(Roberts  Rules  of  Order).  Theories  of  leadership,  decision-making,  su- 
pervision, communication,  and  public  relations  underlie  and  inform 
the  practice. 

POLS  0320  POLITICS  OF  BUDGET-MAKING  (3)  Explores  who  gets 
what  from  government,  who  doesn't,  who  decides,  and  who  influences 
the  budget  process.  Taxing  and  spending  decisions  at  the  national, 
state,  and  local  levels  are  examined  in  their  ideological  settings. 

POLS  0321  AMERICAN  PUBLIC  POLICY  (3)An  exploration  of  the 
policy  making  process  in  the  United  States,  particularly  as  it  relates  to 
specific  policy  areas  such  as  homeland  security,  energy,  employment, 
race  and  ethnicity,  and  economic  policy.  Prerequisite:POLS  0101  or 
POLS  0103. 

POLS  0323  SELECTED  TOPICS  IN  POLITICAL  SCIENCE  (3)  An 
advanced  course  that  explores  a  specialized  topic  in  the  discipline.  Se- 
lected Topics  courses  may  count  toward  one,  or  more,  of  the  fields  of 
concentrations  depending  upon  the  particular  course  content.  Students 
may  take  POLS  0323  more  than  once.  Prerequisite:  POLS  0101. 

POLS  0327  ADMINISTRATIVE  LAW  (3)  A  study  of  the  legal  envi- 
ronment in  which  public  administrators  operate,  with  a  focus  on  court 
rulings  which  define  the  powers  of  administrative  agencies  and  regula- 
tory commissions.  Topics  include  Supreme  Court  rulings  on  the  ca- 
pacity of  the  president  and  Congress  to  control  administrative  actions, 
delegation  of  legislative  power  to  agencies,  agency  rule-making,  agency 
collection  and  use  of  information,  the  law  of  public  employment,  due 
process,  governmental  immunity  and  the  liability  of  public  administra- 
tors, (formerly  POLS  0207) 


POLS  0330  WOMEN  AND  POLITICS  (3)Examines  women  AND 
politics,  which  includes,  but  is  broader  than,  women  IN  politics.  It  is 
generally  offered  in  election  years,  and  identifies,  examines,  and  tracks 
selected  candidates  for  election  to  all  levels  of  government.  The  course 
assesses  government  treatment  of  issues  and  interest  and  importance 
to  women;  the  voting  patterns  of  women  in  the  electorate;  voting  pat- 
terns of  the  general  electorate,  as  well  as  in  legislative  bodies;  and  how 
societal  culture  shapes  government  action. 

POLS  0335  FEMINIST  POLITICAL  THOUGHT  (3)  Introduces  stu- 
dents to  the  history  and  substance  of  contemporary  feminist  political 
thought  and  familiarizes  students  with  some  of  the  major  debates  in 
feminist  theory.  The  course  considers  feminist  political  thought  in  a 
variety  of  theoretical  frameworks  that  emerge  from  various  academic 
and  political  traditions,  and  students  will  read  works  that  show  how 
these  frameworks  are  applied  to  contemporary  debates  such  as  those 
over  the  body,  sexual  difference,  identity,  freedom  ,  and  motherhood. 
Students  will  also  consider  the  future  of  feminist  strategies  for  social 
change.  Prerequisite:  EGST  0102  and  POLS  0101  or  permission  of  in- 
structor. 

POLS  0340  POLITICS  AND  "THE  FAMILY"  (3)Considers  contem- 
porary battles  over  definition  and  control  of  the  family  as  a  political 
issue,  and  questions  assumptions  about  the  family  and  its  relationship 
to  the  state  with  attention  to  effects  of  sex,  class,  race,  ethnicity,  and 
sexual  preference  on  public  and  private  aspects  of  family  lives.  Exam- 
ines the  place  of  the  family  in  classical,  modern,  and  contemporary 
political  thought,  traces  how  and  why  the  family  has  been  situated  in 
the  context  of  public  problems,  and  considers  what  this  means  to  fam- 
ily identity  and  to  the  relationship  between  families  and  democracy. 

POLS  0397  POLITICAL  SCIENCE  INTERNSHIP  (3  or  6)  Provides 
experience  in  a  local,  regional  or  state  governmental  office.  Daily  jour- 
nal and  semester  paper  required.  Prerequisite:  2.75  cumulative  GPA. 

POLS  0398  WASHINGTON  INTERNSHIP  (15)  A  semester  inthe 
nation's  capitol  serving  in  a  public  service  office  at  a  junior  entrance 
level.  One  evening  course  included.  Daily  journal  and  semester  paper 
required.  Students  may  earn  up  to  15  credits,  6-9  of  which  may  be  ap- 
plied toward  the  major  in  Political  Science.  Prerequisite:  2.75  cumula- 
tive GPA. 

POLS  0399  INDEPENDENT  STUDY  (3)  Permission  of  instructor. 
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Psychology 

Our  Psychology  major  has  been  designed  to  teach  students  basic  psy- 
chological theories,  principles  and  concepts  and  how  to  apply  them  to 
every  day  life.  In  completing  the  major  requirements,  students  receive 
both  depth  and  breath  of  exposure  to  the  field  of  Psychology.  Each 
student  works  closely  with  a  faculty  advisor  to  plan  a  course  of  study 
within  the  major  that  is  in  line  with  the  student's  interests  and  goals.  A 
particular  strength  of  the  Psychology  department  is  its  faculty.  Each  has 
a  terminal  degree,  each  is  committed  to  teaching  and  each  works  with 
advisees  to  offer  suggestions,  deal  with  problems  and  provide  direction. 
In  addition  to  classroom  instruction,  our  majors  are  offered  a  broad 
range  of  experiential  learning  oppormnities  that  include  internships, 
counseling  practica,  and  independent  studies.  Internships  opportunities 
have  included,  but  are  not  limited  to  such  sites  as:Mass  Mutual  Insur- 
ance Company,  The  Carson  Center,  area  grammar  and  high  schools, 
Noble  Hospital,  Disney  World,  DSS  in  Springfield,  Ludlow  County  Jail 
and  the  WSU  Human  Resource  Department. 

Psychology  as  a  discipline  gives  students  a  framework  for  understand- 
ing human  behavior  and  the  world  around  them.  Students  learn  about 
the  biological  bases  of  behavior,  about  the  nature  of  personality,  how 
people  think,  how  emotions  are  expressed,  how  and  why  people  be- 
have differently  in  groups  and  about  the  differences  between  normal 
and  abnormal  behavior. 

With  a  major  in  Psychology  students  develop  specific  tools  to  prepare 
them  for  a  real  world  environment.  Students  acquire  critical  thinking 
skills  so  they  can  present  and  evaluate  arguments.  Students  acquire 
methodological  and  quantitative  skills  so  they  can  learn  how  to  con- 
duct and  evaluate  research.  Students  learn  how  to  acquire  information 
from  psychology  journals,  computer  data  bases,  the  internet,  question- 
naires and  systematic  observations.  Students  acquire  speaking  and 
writing  skills  so  they  can  effectively  communicate.  Students  learn  inter- 
personal skills  to  allow  them  to  interact  with  and  function  effectively 
with  others. 

Upon  graduation  students  are  well  equipped  to  pursue  a  number  of 
opportunities.  Psychology  as  a  liberal  arts  major  positions  students  to 
pursue  a  variety  of  career  paths  that  can  in  part  be  influenced  by  study- 
ing a  second  major  or  minor.  Psychology  students  can  pursue  employ- 
ment in  such  fields  as  Business  (human  resources,  marketing,  recruit- 
ing, management);  human  services  (career  counselor,  case  worker,  crisis 
intervention  counselor,  mental  health  worker);  education  (administra- 
tion, admissions,  teacher,  academic  advising);  Criminal  Justice  (correc- 
tions officer,  parole  officer,  probation  officer,  law  enforcement  officer) 
and  others.  In  addition  to  entering  the  workforce  many  of  our  students 
go  on  to  graduate  school  studying  Psychology  or  related  fields.  The 
Department  of  Psychology  offers  a  Master's  degree  in  Psychology  with 
programs  in  Mental  Health  and  Cuidance  and  a  Master's  in  Applied 
Behavior  Analysis.  For  information  about  the  graduate  programs, 
please  consult  the  Graduate  Catalog  through  DGCE. 

Biology  104  or  106  will  be  required  of  all  new  Psychology  majors. 

Psychology  majors  must  complete  a  minimum  of  21  cedits  in  the 
Department  at  Westfield  State. 


REQUIREMENTS  FOR  PSYCHOLOGY  MAJORS 


REQUIRED  COURSES  -  9  credits 

PSYC  0101  Introduction  of  Psychology  (3) 

PSYC  0105  Research  Methods  in  Psychology  (3) 

PSYC  0308  Statistics  for  Psychologists  (3) 


CONTENT  COURSES  -  18  credits 

Select  the  number  of  courses  indicated  below  from  each  of  the 
4  categories. 


Basic  Processes  -  choose  2 

PSYC  0215  Adaptation  and  Animal  Behavior  (3) 

PSYC  0306  Learning  (3) 

PSYC  0341  Cognitive  Psychology  (3) 

PSYC  03 12  Physiological  Psychology  (3) 

PSYC  0359  Sensation  and  Perception  (3) 

Individual  and  Social  Systems  -  choose  1 

PSYC  0201  Theories  of  Personality  (3) 

PSYC  0304  Social  Psychology  (3) 

PSYC  0336  Psychology  of  the  Family  (3) 

Development  -  choose  1 

PSYC  0202  Child  Development  (3 ) 

PSYC  0203  Adolescent  Development  (3) 

PSYC  0357Adult  Development  and  Aging  (3) 

Applied  -  choose  2 

PSYC  0206  Educational  Psychology  (3 ) 

PSYC  03 1 7  Applied  Behavior  Analysis  (3 ) 

PSYC  0200  Industrial/Organizational  Psychology  (3) 
PSYC  0318  Psychology  of  Interpersonal  Relations 

&  Communications  (3) 
PSYC  0320  Psychometrics:  Psychological  Tests 

and  Measurements  (3) 

PSYC  0322  Theories  of  Counseling  (3) 

PSYC  0303  Abnormal  Psychology  (3) 

PS YC3 1 1  Health  Psychology  ( 3 ) 

CAPSTONE  EXPERIENCE  -  3  credits 

Choose  1  of  the  following  options  with  advisement 

PSYC  0333  Practicum  in  Psychology  (3) 

Advanced  Special  Topics  Seminars  (3) 
(e.g.  History  &  Systems) 

PYSC  0351  Emotion  (3) 

Honors  Thesis  as  a  member  of  the  Honors  program  (3) 


Electives  in  Psychology  -  9  credits 

Total  39  Psychology  credits 

CORE  Lab  Science  -  4  credits 
BIOL  104  Human  Biology  or 
BIOL  106  Biology  Today  or 

Department  approved  substitution  (4) 
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REQUIREMENTS  FOR  A  MINOR  IN  PSYCHOLOGY 

A  total  of  18  credits  in  psychology  department  offerings  will  qualify  a 
student  for  a  minor  in  psychology.  Psychology  minors  must  complete  a 
minimum  of  V  credits  in  the  Department  at  Westfield  State. 

Courses 

PSYC  0101  INTRODUCTION  TO  PSYCHOLOGY  (3)  Overview  of 
the  basic  theories  and  facts  of  human  behavior  and  mental  life.  Topics 
include  the  scientific  method,  the  physiological  bases  of  behavior,  sen- 
sation and  perception,  learning  and  memory,  development,  personality, 
social  psychology,  and  abnormal  behavior.  Psychological  knowledge  is 
related  to  daily  problems  and  everyday  life.  This  course  is  a  prerequisite 
to  all  other  psychology  courses. 

PSYC  0105  RESEARCH  METHODS  IN  PSYCHOLOGY  ^Intro- 
duction to  the  scientific  method  as  used  in  psychology.  Students  are 
given  laboratory  experience  at  carrying  out  simple  research.  Lectures 
cover  the  concepts  of  a  hypothesis,  an  experiment,  control  procedures, 
law,  and  theory.  The  course  focuses  on  research  methods,  experimental 
techniques,  and  a  mention  of  the  basic  statistical  concepts  as  they  are 
used  in  research.  Prerequisite:  6  credits  in  Psychology  at  the  200-level 
or  above  and  completion  of  English  Composition  I  and  II. 

PSYC  0200  INDUSTRIAL  AND  ORGANIZATIONAL  PSYCHOL- 
OGY (3)  Concerns  the  application  of  psychological  principles  to  the 
problem  of  people  operating  within  business  or  industry.  Includes  such 
topics  as  the  nature  of  organizations,  effective  leadership  styles,  com- 
munication skills,  group  dynamics,  and  the  role  of  leisure  time.  Prereq- 
uisite: PSYC  0101. 

PSYC  0201  THEORIES  OF  PERSONALITY  (3)  The  major  theories 
of  personality,  including  those  of  Freud,  Jung,  Sullivan,  Allport,  and 
Rogers,  and  the  evidence  used  to  support  them.  Comparisons  and 
contrasts  of  these  theories  are  made  and  implications  drawn  will  be 
discussed  and  applied  to  counseling,  psychotherapy,  and  education. 
Prerequisite:  PSYC  0101. 

PSYC  0202  CHILD  DEVELOPMENT  (3)  The  systematic  study  of  the 
organismic  and  psychological  changes  in  the  child  from  birth  up  to 
adolescence,  and  of  the  importance  of  maturation,  growth,  and  so- 
cial learning  in  effecting  these  changes.  Attention  is  focused  on  factors 
in  personality,  emotional,  and  cognitive  development.  Several  lectures 
cover  psychological  theories  of  child  development  as  based  on  avail- 
able research  data.  Prerequisite:  PSYC  0101. 

PSYC  0203  ADOLESCENT  DEVELOPMENT  (3)  Course  concerns 
are  the  adolescent  period  of  life.  Lectures  cover  the  various  aspects  of 
development:  physical,  intellectual,  social,  emotional,  and  sexual.  Sev- 
eral lectures  involve  the  interpersonal  aspects  of  the  life  of  adolescents, 
including  family,  peer,  atid  school  relationships,  vocational  choice,  and 
the  self-concept.  Also  covered  are  various  psychological  theories  of  ad- 
olescent development  as  based  on  available  research  data.  Prerequisite: 
PSYC  0101. 


PSYC  0204  SELF  CONTROL  AND  STRESS  MANAGEMENT  (3) 
The  concept  of  self-control  will  be  examined  from  various  psychologi- 
cal perspectives  (e.g.  behavioral,  psychoanalytic,  and  humanistic),  and 
a  technology  of  self-control  procedures  will  be  introduced  which  have 
applications  to  a  wide  range  of  clinical  problems.  The  determinants  of 
stress  and  its  manifestations  -  physiological,  behavioral,  and  cognitive 
-  will  also  be  examined  together  with  procedures  for  stress  manage- 
ment including  relaxation  techniques,  meditation,  biofeedback,  and 
cognitive-behavioral  strategies.  Prerequisite:  PSYC  0101. 

PSYC  0205  CAREER  PLANNING  AND  DEVELOPMENT  (3)  De- 
signed to  familiarize  students  with  the  major  theories  of  career  choice, 
to  enable  them  to  learn  a  self-assessment  process  in  relation  to  career 
opportunities,  and  to  develop  flexible  strategies  for  achieving  and  man- 
aging a  satisfactory  career.  The  course  will  also  include  a  discussion  of 
various  problems  associated  with  different  career  opportunities  such 
as  technological  and  social  change,  value  conflicts,  dual-career  couples 
and  adult  developmental  needs.  Prerequisite:  PSYC  0101. 

PSYC  0206  EDUCATIONAL  PSYCHOLOGY  (3)  The  study  of  the 
psychological  concepts  in  educational  practices,  including  the  nature 
and  sources  of  individual  differences  and  readiness,  learning,  theories, 
motivations,  emotions,  and  the  evaluation  of  learning  techniques.  Pre- 
requisite: PSYC  0101. 

PSYC  0207  LIFESPAN  DEVELOPMENT  (3)  Explores  human  devel- 
opment from  a  variety  of  psychological  perspectives.  The  entire  lifes- 
pan, from  conception  to  death,  will  be  discussed,  covering  both  theo- 
retical and  empirical  issues.  Material  will  cover  the  three  major  aspects 
of  development:physical,  cognitive,  and  social-emotional  development. 
Prerequisite:PSYC  0101.  This  course  does  not  count  toward  the  Psy- 
chology major. 

PSYC  0210  PSYCHOLOGY  OF  WOMEN  (3)  This  course  will  fo- 
cus on  a  variety  of  issues  which  may  include:  feminist  pedagogy,  the 
difference  between  sex  and  gender;  gender  role  development  and/or 
stereotypes;  barriers  to  academic  and  professional  achievement;  work 
issues,  such  as  salary  equity,  the  "glass  ceiling,"  and  childcare;  women's 
mental  health,  such  as  body  image,  depression,  self-esteem  and/or  eat- 
ing disorders;  violence,  such  as  rape,  abuse,  assault  and  sexual  harass- 
ment; parenting;  and  relationships.  The  influence  of  social  class,  cul- 
ture, age,  race,  and  orientation  on  these  issues  may  also  be  addressed. 
Prerequisite:PSYC0101. 

PSYC  0215  ADAPTATION  AND  ANIMAL  BEHAVIOR  (3)  Intro- 
duces the  student  to  the  evolutionary  analysis  of  behavior  and  the  con- 
cept of  adaptive  behavior.  We  will  apply  evolutionary  theory  to  explain 
the  behavior  of  animals  in  a  number  of  contexts,  including  sexual  be- 
havior, social  behavior,  foraging  behavior,  and  predator-prey  interac- 
tions. The  course  will  focus  on  examining  the  behavior  of  non-human 
animals,  particularly  mammals,  birds,  insects  and  fish,  although  some 
reference  to  our  own  species  will  also  be  made.  Prerequisite:  PSYC 
0101  and  PSYC  0105  (PSYC  0105  may  be  taken  concurrently). 

PSYC  0303  ABNORMAL  PSYCHOLOGY  (3)  The  etiology,  develop- 
ment, and  therapy  of  mental  disorders.  Stress  will  be  on  the  psychody- 
namics  of  pathological  behavior.  Consideration  will  be  given  to  various 
forms  of  unusual  behavior  ranging  from  anxiety  states  to  psychosis. 
Analyses  of  pathological  behavior  will  be  based  on  current  theories  of 
maturation,  emotion,  and  personality.  Prerequisites:  PSYC  0101  and 
PSYC  0201. 
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PSYC  0304  SOCIAL  PSYCHOLOGY  (3)  The  individual's  behavior 
and  cognition  in  the  social  setting.  Social  psychology  includes  the  pro- 
cesses of  interaction,  enculturation,  prejudice,  attitudes,  and  a  psycho- 
logical analysis  of  social  institutions  such  as  church,  family  and  school. 
Prerequisite:  PSYC  0101. 

PSYC  0305  FORENSIC  PSYCHOLOGY  (3)  This  course  is  designed 
to  introduce  students  to  the  field  of  forensic  psychology  by  covering 
basic  research  and  theory  on  the  causes  of  criminal  behavior,  reviewing 
clinical  assessment  and  treatment  of  criminals,  and  describing 
psychological  applications  in  courts,  policing,  and  corrections.  By  the 
end  of  the  course,  students  will  be  able  to  conceptualize  and  categorize 
various  types  of  crime,  understand  the  many  theoretical  frameworks 
used  to  explain  criminal  behavior,  use  theories  to  generate  research  ideas 
on  criminality,  critically  appraise  procedures  that  are  used  to  assess  and 
treat  offenders,  understand  attributes  of  special  criminal  populations, 
and  describe  how  humans  have  responded  to  crime.  Prerequisite:  PSYC 
0101  and  PSYC  0105  or  PSYC  0101  and  permission  of  instructor. 

PSYC  0306  LEARNING  (3)  An  introduction  to  the  terminology,  con- 
cepts, and  methods  in  the  study  of  learning.  An  examination  of  prin- 
ciples in  terms  of  early  and  contemporary  inquiries  and  experiments. 
The  focus  is  on  classical  and  instrumental  conditioning,  generalization, 
and  discrimination  processes.  For  students  who  major  or  concentrate 
in  psychology.  Prerequisites:  PSYC  0101  and  PSYC  0105. 

PSYC  0308  STATISTICS  FOR  PSYCHOLOGISTS  (3)  The  application 
of  statistical  methods  to  current  research  problems  in  psychology.  The 
selection  of  procedures  appropriate  to  problems,  performance  of  the 
procedures,  interpretation  of  outcomes,  data  tabulation  and  reduction, 
measures  of  central  tendency  and  variability,  correlation  and  predic- 
tion, tests  of  significance,  t-test,  chi  square  and  analyses  of  variance. 
Prerequisite:  PSYC  0101  and  PSYC  0105. 

PSYC  0311  HEALTH  PSYCHOLOGY  (3)This  course  will  introduce 
the  student  to  the  psychological  specialty  area  of  health  psychology, 
a  field  of  psychology  targeting  the  improvement  and  maintenance  of 
physical  health,  as  well  as  the  prevention  of  health  difficulties.  The 
student  will  understand  the  associative,  multidirectional  links  between 
physiological  systems,  cognition,  behavior,  and  social  environment. 
Attention  is  given  to  applied  psychological  techniques  for  health  im- 
provement, maintenance,  and  prevention.  Theoretical  models  of  health 
behavior  are  used  toinitiate  health  behavior  change.  Prerequisite:PSYC 
0101 

PSYC  0312  PHYSIOLOGICAL  PSYCHOLOGY  (3)  A  presentation 
of  the  physiological  mechanisms  of  behavior  with  application  to  both 
normal  and  abnormal  human  behavior.  Includes  elementary  neuro- 
anatomy  and  discussion  of  ethical  issues  of  the  discipline.  Prerequisites: 
PSYC  0101  and  PSYC  0105. 

I'SY(  0314  HISTORY  AND  SYSTEMS  OF  PSYCHOLOGY  (3)  Aim 
is  to  familiarize  the  student  with  the  antecedents  of  modern  psychology, 
the  rise  of  experimental  psychology  as  a  science,  the  British,  German, 
and  American  schools  of  psychology,  and  contemporary  psychological 
systems.  Several  lectures  cover  the  philosophical  foundations  of  experi- 
mental psychology,  and  the  philosophy  of  theory  construction.  Prereq- 
uisites: PSYC :  0101,  PSYC  0201 ,  and  PSYC  0306  strongly  suggested. 


material  from  PSYC  0215,  with  a  focus  on  understanding  the  behavior 
of  the  human  animal.  We  will  explore  how  human  psychology  can 
be  understood  as  the  result  of  evolutionary  processes  by  investigating 
the  function  of  aspects  of  human  physiology  and  cognition,  sexual 
behavior  and  preferences,  parenting,  kin  relations,  coalition  building, 
cooperative  behavior,  culture,  violence,  and  other  types  of  behavior. 
Prerequisite:  PSYC  0101  and  PSYC  0105,  and  PSYC  0215. 

PSYC  0316  PSYCHOLOGY  OF  HUMAN  SEXUALITY  (3)  An  over- 
view of  human  sexuality  from  the  perspectives  of  physiological,  devel- 
opmental, social,  and  clinical  psychology.  Specific  topics  include  theory 
and  research  methodology,  sexual  arousal  and  behavior,  contraception, 
sexual  orientation,  variations  in  sexual  behavior,  sexual  coercion,  and 
sexual  dysfunction  and  sex  therapy.  Emphasis  is  placed  on  the  psycho- 
logical sequelae  of  these  topics  rather  than  their  biological,  medical, 
sociological,  or  ethical  aspects.  Prerequisite:  PSYC  0101. 

PSYC  0317  APPLIED  BEHAVIOR  ANAYLSIS  (3)  An  overview  of  the 
basic  techniques  derived  from  operant  and  respondent  conditioning 
used  to  bring  about  behavioral  change.  Topics  include  the  several  cat- 
egories of  reinforcement,  schedules,  shaping,  generalization,  stimulus 
discrimination,  and  punishment  as  well  as  methods  of  data  collection. 
Prerequisite:  PSYC  0101. 

PSYC  0318  PSYCHOLOGY  OF  INTERPERSONAL  RELATIONS 
AND  COMMUNICATIONS  (3)  The  major  focus  is  on  the  nature 
of  interpersonal  relationships  and  how  communication  influences  the 
formation,  destruction  and  improvement  of  our  relationships.  We  will 
bring  together  the  thinking  of  major  theorists  and  research  findings  in 
many  areas  dealing  with  interpersonal  relations  and  communications. 
Prerequisite:  PSYC  0101. 

PSYC  0320  PSYCHOMETRICS:PSYCHOLOGICAL  TESTS  AND 
MEASUREMENTS  (3)  Provides  the  student  with  a  broad  based  un- 
derstanding of  the  field  of  psychometrics,  including  the  theories  and 
techniques  of  psychological  assessment.  This  course  will  be  driven  by 
an  individual  differences  perspective  to  understand  abilities,  attitudes, 
and  personality.  The  functions  and  origins  of  psychological  testing  will 
be  discussed,  as  well  as  the  nature,  development,  and  use  of  contem- 
porary tests.  Technical  and  methodological  principles,  such  as  norms, 
reliability,  validity,  and  item  analysis  will  be  presented,  and  various  in- 
struments, including  intelligence  tests,  educational  tests,  occupational 
tests,  personality  tests,  and  clinical  tests  will  be  reviewed.  This  course 
will  also  tackle  the  controversial  social,  legal,  ethical,  and  cultural  is- 
sues related  to  testing.  Prerequisite:PSYC  0101  and  PSYC  0105. 

PSYC  0322  THEORIES  OF  COUNSELING  (3)  A  presentation  of  the 
philosophies,  methods,  techniques,  and  research  associated  with  five 
or  six  major  contemporary  counseling  theories  such  as  psychoanalytic, 
client-centered,  rational  emotive,  and  gestalt.  Prerequisites:  PSYC  0101 
and  PSYC  0201. 

PSYC  0323  COUNSELING  THEORY  AND  PRACTICE  (3)  Designed 


PSYC  0315  KVOI.UI  IONARY  PSYCHOLOGY  (3)  Builds  upon  the 
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to  help  counselors  to  develop  an  understanding  of  the  issues  involved 
in  helping  relationships  dealing  with  persons  having  educational,  vo- 
cational, interpersonal  and  intrapersonal  problems.  Techniques  and 
abilities  to  apply  basic  counseling  skills  will  be  stressed.  The  aim  of  the 
course  is  to  develop  an  advanced  understanding  of  major  counseling 
theories.  Elective  for  juniors  and  seniors.  Prerequisites:  PSYC  0101, 
PSYC  0201,  and  PSYC  0322. 

PSYC  0333  PRACTICUM  IN  PSYCHOLOGY  (6)  Students  seek 
placement  in  agencies  which  provide  various  psychological  services  to 
the  community.  The  primary  goal  of  the  placement  is  to  provide  an  op- 
portunity for  the  student  to  become  involved  in  a  meaningful  manner 
with  the  services  provided  by  the  agency.  It  is  hoped  that  the  student 
can  make  a  contribution  to  the  service.  The  student  is  responsible,  un- 
der the  joint  direction  of  an  agency  representative  and  a  Department 
of  Psychology  supervisor,  for  the  formulation  of  a  detailed  outline  of 
activities,  time  commitment,  and  responsibilities.  The  student  will  also 
prepare  a  term  paper  and  a  final  evaluation  related  to  the  activities  in 
which  he/she  is  involved.  The  agency  is  expected  to  provide  general 
supervision  and  make  a  final  evaluation  of  the  student's  performance. 
The  Department  representative  will  make  periodic  evaluations  of  the 
smdent's  performance  and  will  cooperate  fully  with  the  agency  super- 
visor. Interested  students  should  contact  the  Chair  of  the  department. 
Prerequisites:  PSYC  0101,  PSYC  0201,  PSYC  0322,  and  PSYC  0323. 

PSYC  0335  SENIOR  SEMINAR  (3)  A  limited  enrollment  course  de- 
signed according  to  current  student  and  faculty  interests  and  focuses  on 
advanced  smdy  of  current  research  and  theory  in  a  particular  area  of 
psychology.  Prerequisite:  PSYC  0101  and  senior  standing. 

PSYC  0336  PSYCHOLOGY  OF  THE  FAMILY  (3)  A  presentation 
af  theories  of  how  family  interaction  and  patterns  of  response  influ- 
ence personality  and  behavior.  An  exploration  of  the  characteristics  of 
'healthy"  and  "unhealthy"  families  and  the  types  of  individuals  they 
produce.  A  review  of  family  therapy  techniques  as  a  means  of  treating 
he  "identified  patient."  Limited  to  juniors  and  seniors.  Prerequisite: 
'SYC0101. 

>SYC  0341  COGNITIVE  PSYCHOLOGY  (3)  The  psychology  of 
:ensation,  perception,  psycholinguistics,  cognition  and  information 
processing.  Topics  include  memory,  attention,  pattern  recognition, 
hinking,  problem  solving,  language,  and  artificial  intelligence.  Lec- 
ures  stress  in-depth  reviews  of  the  experimental  evidence  which  bears 
)n  theories  of  cognition  and  language.  Prerequisites:  PSYC  0101  and 
'SYC0105. 

>SYC  0351  EMOTION  (3)  An  exploration  of  theories  and  research  in 
he  study  of  emotion.  Topics  to  be  covered  include  historical  and  cul- 
ural  influences  on  the  understanding  of  emotion,  current  theoretical 
xplanations  of  emotion,  research  on  the  elements  of  emotion,  issues  of 
levelopment,  and  other  topics  such  as  emotional  regulation,  emotional 
ntelligence  and  the  role  of  emotion  in  cognition,  personality  and  dis- 
>rder.  This  is  a  seminar  style  course.  It  fulfills  the  capstone  requirement 
or  the  psychology  major.  Prerequisites:PSYC  0101  and  senior  stand- 
rig  and  at  lest  six  hours  of  300-level  psychology  courses  or  permission 
)f  instructor. 


PSYC  0352  WOMEN  AND  MENTAL  HEALTH  (3)  This  course  will 
examine  issues  related  to  women's  mental  health.  Topics  will  include 
theories  of  female  personality  development,  socialization,  life  cycle 
events,  sexuality,  psychopathology  more  frequently  associated  with 
women  (e.g.  depression,  eating  disorders,  phobias),  specific  treatment 
needs  of  women,  the  impact  of  violence  against  women,  and  interna- 
tional issues  concerning  women. 

PSYC  0353-356  SPECIAL  TOPICS  IN  PSYCHOLOGY  (3)  each  offer- 
ing; students  may  receive  no  more  than  6  credits  for  this  course  num- 
ber. Offered  on  an  irregular  basis.  This  offering  is  an  in-depth  study  of 
a  limited  and/or  specialized  area  within  one  field  of  psychology.  The 
exact  title  will  vary  according  to  the  specialization  of  the  instructor  and 
the  interest  of  the  students.  Prerequisites  for  majors:  PSYC  0101  and  at 
least  9  additional  credits  in  psychology.  Prerequisites  for  non-majors: 
PSYC  0101  and  permission. 

PSYC  0357  ADULT  DEVELOPMENT  AND  AGING  (3)  A  study  of 
human  development  through  the  early,  middle,  and  later  adult  years. 
The  course  will  focus  on  the  mamrational  and  environmental  determi- 
nants of  changes  in  sensation  and  perception,  learning  and  memory, 
intelligence,  cognition,  and  personality.  Prerequisite:  PSYC  0101. 

PSYC  0359  SENSATION  AND  PERCEPTION  (3)  This  course  deals 
with  how  we  construct  a  conception  of  physical  reality  from  sensory 
experience,  particularly  from  sight  and  sound.  We  will  review  the  main 
areas  of  perception  from  the  neurophysiological,  psychophysical,  and 
cognitive  points  of  view:  the  visual  system  and  seeing,  the  auditory 
system  and  hearing,  smell,  taste,  and  touch.  A  series  of  lectures  and 
demonstrations  will  introduce  the  students  to  interesting  perceptual 
phenomena.  Prerequisites:  PSYC  0101  and  PSYC  0105. 

PSYC  0360  LEARNING  LABORATORY  (3)  Provides  students  with 
laboratory  experience  in  animal  learning.  Initially  all  students  will  train 
animals  using  basic  procedures  in  behavioral  control  including  shap- 
ing, response  acquisition  and  simple  discrimination.  Student  will  then 
pursue  individual  projects  examining  response  chaining,  performance 
on  simple  or  complex  schedules  of  reinforcement,  choice  behavior,  and 
other  areas  of  learning.  Prerequisites:  PSYC  0101,  PSYC  0105,  PSYC 
0306,  and  permission  of  instructor. 

PSYC  0362  ALCOHOLISM:  CAUSES  AND  TREATMENT  (3)  The 
objectives  of  this  course  are  to  explain  and  interpret  the  dynamics,  re- 
search and  most  effective  treatment  modalities  for  alcoholism.  Includ- 
ed are  the  physiological  causes  of  alcoholism,  common  psychological 
denominators,  defenses,  the  progression  and  the  recovery-relapse  of 
the  alcoholic.  The  alcoholic  family  as  a  unit  to  be  treated  is  considered 
also.  Prerequisite:  PSYC  0101  or  permission  of  instructor. 

PSYC  0363  CROSS  CULTURAL  PSYCHOLOGY  (3)  This  course  will 
focus  on  understanding  different  cultural  values,  norms  and  beliefs  - 
an  ingredient  for  effective  communication  among  people  of  differing 
cultures.  Topics  to  be  covered  are  the  differences  in  cognitive  processes 
that  lead  to  misunderstanding  and  conflicts  between  members  of  dif- 
ferent groups,  e.g.  differences  in  perception,  thinking,  verbal  and  non- 
verbal behavior.  The  goal  of  the  course  is  for  students  to  understand 
and  become  more  comfortable  with  the  ideas  and  behavior  of  others 
whose  culnire  is  different  from  their  own.  Prerequisite:  PSYC  0101. 
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PSYC  0364  DRUGS  AND  BEHAVIOR  (3)  The  course  covers  the  basic 
principles  of  psychopharmacology;  what  drugs  are  and  how  they  influ- 
ence psychological  phenomena.  Various  forms  of  drug  use  and  abuse 
are  examined.  The  student  gains  an  understanding  of:  How  and  why 
drugs  are  used  as  treatment  for  psychopathological  and  neuropsycho- 
logical conditions;  mechanisms  of  addiction,  tolerance  and  abuse;  the 
social,  recreational  and  religious  context;  and  the  legal  history  of  sub- 
stance use.  Prerequisites:  Junior/senior  standing,  PSYC  0101  and  PSYC 
0312;  or  permission  of  instructor. 

PSYC  0367  ADVANCED  DEVELOPMENTAL  PSYCHOLOGY 
(3)  Advanced  Developmental  Psychology  will  review  research  and 
applications  to  describe,  explain,  and  promote  optimal  developmental 
outcomes  in  individuals  and  families  at  all  points  in  the  life-span. 
Biological,  psychological,  and  social  development  will  be  viewed  as 
being  influenced  by  cultural,  economic,  and  political  factors.  The  course 
will  emphasize  normative  rather  than  maladaptive  developmental 
outcomes,  and  will  highlight  issues  of  immediate  social  relevance, 
such  as  day  care,  non-traditional  families,  adolescent  pregnancy,  child 
abuse,  developmental  assessment,  and  care  for  ill  elderly.  Prerequisite: 
PSYC  0202. 

PSYC  0381  EXPERIMENTAL  SOCIAL  PSYCHOLOGY  (3)  Provides 
skills  in  field  and  laboratory  research  methodology.  A  few  topics  in  so- 
cial psychology,  such  as  interpersonal  attraction,  attitude  change,  social 
cognition  and  impression  management  are  discussed  in  detail.  Follow- 
ing an  in-depth  analysis  of  a  specific  topic,  students  conduct  either  field 
or  laboratory  experiments.  Students  are  closely  supervised  and  are  re- 
sponsible for  conducting  and  scheduling  experiments;  collecting,  cod- 
ing and  analyzing  data;  and  submitting  a  final  written  report  in  APA 
format  for  each  experiment.  Prerequisites:  PSYC  0101,  PSYC  0105, 
and  PSYC  0304;  or  the  permission  of  the  instructor. 

PSYC  03  97PS YCHOLOG Y  INTERNSHIP  (6- 15 provides  experi- 
ence at  a  local,  regional,  state,  or  national  site  related  to  the  practice 
of  psychology.  Weekly  journal,  bi-weekly  supervisory  reports,  ex- 
perience relevant  term  paper,  and  site  specific  assignments  required. 
Prerequisitesjunior  standing  and  2.8  cumulative  GPA  plus  27  credits 
in  Psychology. 

PSYC  0399  INDEPENDENT  STUDY  -  PSYCHOLOGY  (1-6)  Credit 
for  independent  study  is  granted  for  special  academic  work  done  under 
the  supervision  of  a  faculty  member  of  the  Psychology  Department. 
This  work  may  involve  library  research  and  subsequent  preparation  of 
a  scholarly  paper;  design  and  completion  of  an  experimental  project  or 
field  study;  advanced  study  and  application  of  concepts  in  a  particular 
area  of  psychology  beyond  that  covered  in  typical  course  work.  At  the 
end  of  the  project,  a  final  written  report  should  be  submitted  to  the 
faculty  supervisor,  with  a  copy  to  the  departmental  advisor  and  a  copy 
to  the  chairman  of  the  department.  Prerequisites:  PSYC  0101. 
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Social  Work 

The  Department  offers  a  major  in  Social  Work  leading  to  the  BSW 
(Bachelor  oi  Social  Work)  degree. 

The  major  in  social  work  prepares  students  to  practice  bachelor's  level 
social  work  in  today's  complex  world.  This  preparation  takes  into  con- 
sideration the  value  of  human  diversity  in  the  world  and  the  reality  of 
oppression  in  the  world.  Specifically,  the  curriculum  provides  students 
with  the  values  and  ethics,  the  skills,  and  the  knowledge  needed  for  be- 
ginning level  generalist  social  work  practice.  The  program  is  accredited 
by  the  Council  on  Social  Work  Education.  Current  graduates  from  the 
program  are  eligible  to  apply  for  social  work  licensure  at  the  bachelor's 
level  in  the  Commonwealth  of  Massachusetts  and  may  be  able  to  apply 
for  advanced  standing  in  graduate  schools  of  social  work. 

REQUIREMENTS  FOR  SOCIAL  WORK  MAJORS  (58  CREDITS) 


Foundation  courses:  (16) 

SOCI 0 1 0 1  Principles  of  Sociology  ( 3 ) 

PSYC  0101  Introduction  to  Psychology  (3) 
POLS  0101  American  National  Government  or 

HIST  0132  U.S.  History  &  Gov't,  since  1865  (3) 

ECON  0101  Principles  of  Macroeconomics  ( 3 ) 
BIOL  0104  Human  Biology  or 

BIOL  0106  Biology  Today  (4) 


Vlajor  courses:  (42) 

SOCW  0 1 03  Intro  to  Social  Work  and  Social  Welfare  (3 ) 

SOCW  0204  Intro  to  Research  Methods  in  Social  Work  (3) 

SOCW  0241  Human  Behavior  &  Social  Environment  I  (3) 

SOCW  0242  Human  Behavior  &  Social  Environment  II  (3) 


SOCW  0243  Social  Welfare  Policy  Analysis  (3) 

SOCW  0301  Advanced  Research  Methods  ( 3 ) 

SOCW  0340  Introduction  to  Generalist  Practice  (3) 
SOCW  0341  Gen  Practice  with 

Communities  and  Organizations  (3) 

SOCW  0342  Gen  Practice  with  Individuals  ( 3 ) 
SOCW  0343  Gen  Practice  with  Families  and  Groups  (3) 

SOCW  035 1  Social  Work  Field  Practicum  I  ( 6 ) 

SOCW  0352  Social  Work  Field  Practicum  II  (6) 


admission  to  in  the  Social  Work  major: 

tudents  formally  enter  the  social  work  program  during  the  first  semes- 
:r  of  their  junior  year.  They  may  apply  for  admission  to  the  major  as 
arly  as  the  first  semester  of  their  sophomore  year,  but  may  notify  the 
epartment  of  their  intention  prior  to  that  time.  Students  should  have 
ompleted  or  be  enrolled  in  the  required  foundation  courses  as  well  as 
OCW0103. 

detention  in  the  Social  Work  program: 

b  remain  in  the  major,  a  student  will  have  to  receive  at  least  a  "C-"  in 
11  major  and  foundation  courses,  retain  at  least  a  2.3  grade  point  aver- 
ge  in  all  required  major  and  foundation  courses,  and  retain  an  overall 
jPA  of  2.0.  A  student  who  does  not  meet  these  standards  will  not  be 
ermitted  to  enroll  in  the  fourth-year  field  practicum. 


Courses 

SOCW  0103  INTRODUCTION  TO  SOCIAL  WORK  AND  SOCIAL 
WELFARE  (3)  Pre-professional  course  designed  to  introduce  the  stu- 
dent to  the  present  profession  of  social  work,  present  social  welfare 
programs,  and  the  history  of  social  work  and  social  welfare. 

SOCW  0204  INTRODUCTION  TO  RESEARCH  METHODS  IN 
SOCIAL  WORK  (3)introduces  social  work  students  to  the  basics  of 
social  science  research  by  examining  the  research  process,  purposes  of 
research  and  the  philosophy  of  research.  Students  will  learn  about  the 
basics  of  measurement,  sampling  and  causation.  Students  will  review 
how  the  basic  approaches  to  research,  including  qualitative  research, 
experiments,  surveys,  and  historical  and  comparative  research,  are  ap- 
plied and  utilized  by  social  workers.  Research  from  socialwork  will 
be  used  to  exemplify  research  principles.  Prerequisite:  SOCW0103  or 
permission  of  the  instructor. 

SOCW  0241  HUMAN  BEHAVIOR  AND  THE  SOCIAL  ENVIRON- 
MENT I  (3)  This  is  the  first  course  of  a  two  course  sequence  that  will 
focus  on  how  aspects  of  the  social  environment  affect  human  behav- 
ior and  on  individual  development  across  the  life  cycle.  Prerequisite: 
SOCW  0103  and  SOCI  0101,  and  PSYC  0101  or  permission  of  the 
instructor. 

SOCW  0242  HUMAN  BEHAVIOR  AND  THE  SOCIAL  ENVIRON- 
MENT IT  (3)  This  is  the  second  course  of  a  two  course  sequence  that 
will  focus  on  how  aspects  of  the  social  environment  affect  human  be- 
havior and  on  individual  development  across  the  life  cycle.  Prerequi- 
site: SOCW  0241  and  BIOL  0104  or  permission  of  the  instructor. 

SOCW  0243  SOCIAL  WELFARE  POLICY  ANALYSIS  (3)  Social  sci- 
ence, historical,  and  ideological  models,  theories,  and  perspectives  are 
used  as  a  foundation  to  examine  and  analyze  present  social  policies 
and  social  programs.  Prerequisite:  SOCW  0103,  and  POLS  0101,  and 
ECON  0101. 

SOCW  0301  ADVANCED  RESEARCH  METHODS  (3)  This  course 
builds  on  research  skills  and  knowledge  developed  in  SOCI  0204, In- 
troduction to  Research  Methods  in  Sociology.  This  course  examines 
the  topics  of  advanced  measurement,  program  evaluation,  N  of  1  re- 
search, qualitative  data  analysis,  and  ethics  in  research  with  a  focus  on 
quantitative  data  analysis.  Prerequisite:  SOCW  0204. 

SOCW  0331  SPECIAL  TOPICS  IN  SOCIAL  WORK  (3)  An  in-depth 
treatment  of  a  limited  and/or  specialized  area  within  social  work.  Pre- 
requisite: permission  of  instructor. 

SOCW  0340  INTRODUCTION  TO  GENERALIST  PRACTICE  (3) 
Provides  an  introduction  to  the  generalist  practice  process,  the  prob- 
lem-solving model,  critical  thinking,  the  values  and  ethics  of  social 
work,  recording  methods,  basic  interviewing  skills  and  how  to  apply 
this  knowledge  and  these  skills  across  various  types  of  practice  situa- 
tions (with  individuals,  families,  groups,  communities,  and  organiza- 
tions). Prerequisite  or  co-requisite:  SOCW  0241. 

SOCW  0341  GENERALIST  PRACTICE  WITH  COMMUNITIES 
AND  ORGANIZATIONS  (3)  Examines  the  skills  needed  to  develop 
and  carry  out  community  development  and  social  activism  interven- 
tions. Covers  basic  skills  for  developing  organizations  creating  orga- 
nizational change,  and  administering  organizations.  Prerequisites:  Ac- 
ceptance in  Social  Work  major  and  SOCW  0340. 
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SOCW  0342  GENERALIST  PRACTICE  WITH  INDIVIDUALS  (3) 
This  course  focuses  on  skills  of  assessment  and  intervention  with  in- 
dividuals. Students  examine  models  of  micro  practice,  hone  critical 
thinking  skills,  and  develop  methods  for  dealing  with  ethical  dilemmas. 
Prerequisite:Acceptance  in  Social  Work  Program  and  SOCW  0340. 

SOCW  0343  GENERALIST  PRACTICE  WITH  FAMILIES  AND 
GROUPS  (3)  Introduces  students  to  the  knowledge  and  skills  needed 
to  plan  and  guide  social  work  groups  and  the  knowledge  and  skills 
to  work  with  family  systems.  Prerequisites:  acceptance  in  social  work 
major  and  SOCW  0340. 

SOCW  0351  SOCIAL  WORK  PRACTICUM I  (6)  Social  work  majors 
in  their  senior  year  are  required  to  complete  a  two-semester,  400  hour, 
hands  on  social  work  experience  in  an  approved  agency  under  the  su- 
pervision of  a  professional  social  worker.  Included  is  a  weekly  seminar 
that  provides  further  integration  of  practice  with  the  skills,  knowledge, 
and  values  and  ethics  of  the  field.  Prerequisites:  acceptance  in  social 
work  major  and  SOCW  0340. 

SOCW  0352  SOCIAL  WORK  PRACTICUM  II  (6)  This  is  the  second 
half  of  the  senior  year  field  experience.  Prerequisites:  acceptance  in  so- 
cial work  major  and  SOCW  0351. 


SOCW  0399  INDEPENDENT  STUDY  (1-6)  Permission  of  instructor. 
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Sociology 

The  I  )cpartment  of  Sociology  otters  a  major,  leading  to  the  bachelor  of 
arts  degree,  and  a  minor  in  the  discipline. 

The  discipline  gives  students  the  knowledge  and  skills  which  provide 
an  excellent  foundation  for  many  careers,  as  well  as  the  grounding  for 
graduate  education  in  sociology  or  a  related  Held.  Students  develop  an 
understanding  of  social  change,  research  design,  data  analysis,  statis- 
tics, and  theory.  They  also  acquire  a  sense  of  history  and  of  different 
ways  of  life.  Students  learn  how  individuals  behave  in  organizations, 
families,  and  communities,  and  develop  an  understanding  of  the  con- 
texts within  which  social  policy  decisions  are  made  and  carried  out. 
The  Senior  Thesis/Internship,  which  concludes  work  in  the  major,  gives 
students  the  opportunity  to  write  an  original  research  paper  or  to  gain 
hands-on  experience  in  a  variety  of  governmental,  business,  and  ser- 
vice settings,  where  they  will  apply  the  knowledge  and  skills  learned  in 
earlier  coursework. 

REQUIREMENTS  FOR  SOCIOLOGY  MAJORS  (36  OR  39  CREDITS) 


SOCI  0101  Principles  of  Sociology  (3 ) 

SOCI  0204  Intro  to  Research  Methods  in  Sociology  (3) 

SOCI  0335  Sociological  Theory  ( 3 ) 
SOCI  0300  Senior  Thesis/Internship                           (3  or  6) 

Eight  Sociology  Elective  Courses  (24) 

REQUIREMENTS  FOR  SOCIOLOGY  MINOR 

SOCI  0 1 0 1  Principles  of  Sociology  ( 3 ) 

Two  sociology  courses  (either  0200  or  0300  level)  (6) 

Three  sociology  courses  (at  0300  level)  (9) 


Courses 

SOCI  0101  PRINCIPLES  OF  SOCIOLOGY  (3)  An  introduction  to 
the  fundamental  concepts  of  group  behavior,  major  social  institu- 
tions, principal  theoretical  perspectives  and  the  nature  of  sociological 
research.  Topics  to  be  covered  include,  but  are  not  limited  to:  the  de- 
velopment of  the  discipline  of  sociology,  components  of  culture,  social- 
ization, research  methods,  deviance,  stratification  and  social  change. 

SOCI  0200  CULTURAL  ANTHROPOLOGY  (3)  An  overview  of  cul- 
tural anthropology  as  a  discipline  and  to  the  concepts  and  techniques 
essential  for  understanding  different  cultures,  both  contemporary  and 
past.  Includes  analysis  of  universal  aspects  of  human  experience,  in- 
cluding the  family,  economic,  political,  religious,  artistic,  and  linguistic 
systems,  examined  in  cross-cultural  perspective.  A  brief  examination  of 
hunters  and  gatherers,  tribal  and  peasant  peoples,  among  others  and 
an  introduction  to  the  dynamics  of  cultural  contact,  cultural  evolution, 
and  change. 

SOCI  0201  THE  FAMILY  (3)  The  family  as  a  social  instimtion,  af- 
fected by  and  affecting  other  institutions.  Some  material  of  the  family 
in  non-industrial  societies  will  be  included,  but  the  main  focus  will  be 
on  persisting  patterns  and  on  changes  in  pre-marital,  marital,  and  fam- 
ily relationships  in  the  United  States. 

SOCI  0202  RACE  AND  ETHNIC  RELATIONS  (3)  A  study  of  the 
phenomena  which  arise  when  different  biological  and  cultural  groups 
interact,  and  of  theories  and  methods  calculated  to  reduce  antipathy 
and  discrimination  against  minority  groups,  with  an  emphasis  on 
American  relations.  Prerequisite:SOCI  0101. 


SOCI  0204  INTRODUCTION  TO  RESEARCH  METHODS  IN 
si u  K  )[  (  k  ,^  (3)  I  lie  development  oi  social  research;  the  nature  ol 
sociological  inquiry;  basic  methods  and  techniques;  examination  of 
representative  sociological  studies  from  the  standpoint  of  methodol- 
ogy. Prerequisite:  SOCI  0101. 

SOCI  0300  SENIOR  THESIS/INTERNSHIP  (3-6)  The  course  pro- 
vides an  opportunity  for  independent  study  which  may  take  a  theo- 
retical direction  (the  non-agency  research  or  the  thesis  option)  or  may 
involve  observer  participation  in  relevant  community  agencies  and 
organizations.  Prerequisites:SOCI  0101,  SOCI  0204,  SOCI  0335  and 
senior  standing.  Open  only  to  sociology  majors. 

SOCI  0304  SOCIAL  CHANGE  (3)  Major  theories  of  social  change 
with  respect  to  the  origin  of  innovations  and  the  reasons  for  their  ac- 
ceptance or  rejection.  An  analysis  of  such  sources  of  change  as  conflict, 
technology,  and  social  planning  in  modern  and  developing  societies. 
Prerequisites:  SOCI  0101. 

SOCI  0305  URBAN  SOCIOLOGY  (3)  Growth,  structure  and  func- 
tions of  the  city.  The  urban  place  as  an  ecological,  stratified,  attimdinal 
and  decision-making  unit.  Urban  problems  and  social  relations.  Pre- 
requisite: SOCI  0101. 

SOCI  0307  SOCIAL  PROBLEMS  (3)  A  study  of  contemporary  Ameri- 
can society  in  light  of  selected  problem  areas.  An  analysis  of  contribut- 
ing factors,  conflicting  views  and  values,  current  situation  of  prospects 
for  resolution  involving  application  of  sociological  concepts,  theories, 
and  methods.  Prerequisite:  SOCI  0101. 

SOCI  0308  SOCIAL  INEQUALITY  (3)  A  systematic  treatment  of  the 
ranking  systems  in  various  social  structures  in  America.  Theories  of 
social  stratification  and  mobility,  analysis  of  social  class  studies  in  the 
United  States,  the  interplay  of  power,  status,  and  control.  Prerequisite: 
SOCI  0101. 

SOCI  0309  SOCIOLOGY  OF  RELIGION  (3)  The  scientific  study  of 
religion  dating  from  mid- 19th  century  animists  and  naturalists.  Reli- 
gion as  a  basic  social  institution  with  both  integrative  and  diverse  ten- 
dencies. Organizational  patterns;  interrelationships  with  other  institu- 
tions. Theoretical  developments  within  the  field.  Changing  emphases 
in  the  function  of  religion  as  a  major  source  of  meaning  and  values  in 
human  societies.  Prerequisite:  SOCI  0101. 

SOCI  031 1  COMPLEX  ORGANIZATIONS  (3)  Examination  of  ma- 
jor theories  and  studies  of  complex  organizations.  Emphasis  is  on  re- 
cent findings  regarding  the  influence  of  organizations  on  the  behavior 
of  members,  bureaucratic  "pathology",  succession  and  displacement  of 
goals,  organizational  types,  characteristics,  and  problems  of  bureaucra- 
cies in  a  variety  of  settings:  occupational,  military,  medical,  religious, 
correctional,  political;  organization  change  in  the  light  of  contempo- 
rary theory  and  research  noting  the  functioning  of  complex  organiza- 
tions in  pre-industrial  and  industrial  societies.  Prerequisite:  SOCI  0101. 

SOCI  0312  POPULATION  STUDIES  IN  SOCIOLOGY  (3)  Introduc- 
tion to  population  studies,  provided  within  a  sociological  framework, 
and  an  analysis  of  historical,  contemporary,  and  anticipated  popula- 
tion conditions  and  trends,  as  these  are  related  to  social  situations  and 
the  organization  of  society.  Prerequisite:  SOCI  0101. 
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SOCI  0314  COLLECTIVE  BEHAVIOR  AND  SOCIAL  MOVE- 
MENTS (3)  Study  of  crowds,  panics  and  riots,  fads  and  fashions, 
rumor  and  propaganda,  the  formation  of  publics  and  social  move- 
ments. Examines  the  transition  from  unorganized  to  organized  group 
behavior  whose  intent  is  to  enact  or  impede  social  change.  Such  group 
behaviors  are  examined  through  the  prism  of  various  sociological  per- 
spectives. Prerequisite:  SOCI  0101. 

SOCI  0315  SOCIOLOGY  OF  GENDER  (3)  An  examination  of  the 
social  construction  of  gender;  the  intersection  of  gender,  class,  race/ 
ethnicity,  and  sexual  orientation;  the  dimensions  of  gender  inequality; 
and  changing  gender  arrangements  in  the  United  States.  Prerequisite: 
SOCI  0101. 

SOCI  0316  SMALL  GROUPS  (3)  A  systematic  study  of  the  influential 
theoretical  and  empirical  writings  and  studies,  classical  and  current, 
dealing  with  the  structure  and  functioning  of  small  groups;  the  influ- 
ence of  small  groups  research  on  theoretical  perspectives  in  macro-so- 
ciology. Prerequisite:  SOCI  0101. 

SOCI  0317  DEVIANCE  AND  SOCIAL  CONTROL  (3)  This  course 
examines  various  behaviors  considered  as  "deviant."  Beginning  with 
definitions  of  deviance,  the  course  analyzes  the  extent  of  deviant  be- 
haviors, theories  and  causes  of  deviant  behavior,  and  the  role  of  social 
control  in  defining  what  constitutes  "deviance."  In  the  course,  a  broad 
range  of  behaviors  are  considered,  with  the  aim  of  providing  students 
with  a  distinctly  sociological  fram  of  reference  through  which  a  fuller 
understanding  of  such  behaviors  may  be  gained.  Policy  implications 
are  also  discussed.  Prerequisite:  SOCI  0101. 

SOCI  0318  SOCIOLOGY  OF  MEDICAL  CARE  (3)  Examination  of 
existing  theory  and  research  on  medical  care  of  a  social  institution. 
Study  of  the  relation  of  social  factors  to  illness,  both  physical  and  men- 
tal, and  its  distribution.  Attitudes  and  beliefs  regarding  illness  and  the 
response  to  illness  in  various  societies.  Sociological  analysis  of  hospitals 
as  social  organizations,  of  the  medical  profession,  and  of  medical  edu- 
cation. Comparison  of  medicine  as  it  is  practiced  in  the  United  States 
and  in  other  countries.  Prerequisite:  SOCI  0101. 

SOCI  03 19  SOCIOLOGY  OF  SEXUALITIES  (3)  Examines  how  in  the 
U.S.  culture,  the  meaning  of  sexual  feelings,  fantasies,  and  experiences 
have  varied  over  time;  the  changing  set  of  sexual  identities  individuals 
embody;  the  development  of  communities  and  social  movements  or- 
ganized around  sexuality;  and  how  social  institutions  such  as  the  state 
and  legal  system,  the  family,  education,  religion,  mass  media,  and  other 
stratification  systems  based  on  gender,  race,  and  class  all  shape  sexual- 
ity on  the  individual,  interactional,  and  institutional  levels.  Prerequisite: 
SOCI  0101. 

SOCI  0320  SOCIOLOGY  OF  EDUCATION  (3)  American  schools  as 
social  organizations,  as  community  associations,  and  as  socialization 
agents.  The  functions  of  the  school,  and  the  relation  of  the  institution 
of  education  to  culture  and  social  structure.  Problems  of  change.  Pre- 
requisite: SOCI  0101. 

SOCI  0321  SOCIAL  GERONTOLOGY  (3)  Aging  as  a  biological, 
psychological,  and  sociological  process  with  numerous  economic  and 
political  implications.  Emphasis  will  be  placed  on  the  role  of  both  the 
family  and  the  community.  The  crises  oi  retirement,  illness,  and  dying 
will  also  be  treated.  Prerequisite:  SOCI  0101. 


SOCI  0326  THE  GLOBAL  EXPERIENCE  (3)  This  course  will  explore 
societies  in  the  world  order  with  diverse  cultural,  social,  political,  and 
economic  systems.  It  will  also  take  a  critical  look  at  how  culture  shapes 
individual  views  of  the  world.  The  ultimate  purpose  is  to  explore  press- 
ing issues  of  global  concern  and  to  view  such  issues  from  perspectives 
that  also  fall  outside  of  the  borders  of  the  United  States.  Especially 
recommended  for  students  considering  or  planning  international  ex- 
change or  short-term  study  abroad. 

SOCI  0330  SOCIOLOGY  OF  LAW  (3)  The  sociological  study  of  law; 
analysis  of  the  legal  system;  relationship  between  the  legal  order  and 
other  institutional  realms  of  society;  the  effectiveness  of  law  as  a  mech- 
anism of  social  control,  and  the  place  of  law  in  broader  patterns  of 
social  change.  Prerequisite:  SOCI  0101. 

SOCI  0331-0334  SPECIAL  TOPICS  IN  SOCIOLOGY  (3)  An  in-depth 
treatment  of  a  limited  and/or  specialized  area  within  sociology.  Prereq- 
uisite: permission  of  instructor. 

SOCI  0335  SOCIOLOGICAL  THEORY  (3)  In  this  course  students 
are  introduced  in  some  depth  to  the  various  sociological  theoretical 
perspectives  as  well  as  their  "founders".  These  perspectives  have  been 
used  by  social  analysts  and  sociologists  since  the  19th  century  to  the 
present  in  their  analysis  and  understanding  of  society  and  human  be- 
havior. More  specifically,  students  focus  on  the  ideas  and  themes  about 
society  and  eminent  social  analysts  like  Auguste  Comte,  Herbert  Spen- 
cer, Karl  Marx,  George  Simmel,  Talcott  Parsons  and  others.  Of  im- 
portance is  for  the  students  to  begin  gaining  an  understanding  of  how 
the  ideas  of  these  social  analysts  are  of  relevance  to  modern  society  as 
well  as  their  own  experiences.  Prerequisite:  SOCI  0101  or  permission 
of  the  instructor. 

SOCI  0399  INDEPENDENT  STUDY  (1-6)  Permission  of  instructor. 
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World  Language  Studies 

The  Department  of  World  Language  Studies  offers  both  a  B.A.  and  a 
minor  in  Spanish,  as  well  as  a  minor  in  French.  We  also  offer  courses 
in  other  world  languages  such  as  Chinese  and  Arabic  in  support  of 
college  programs  with  multiethnic  and  international  components,  and 
students'  pursuit  of  opportunities  for  international  study  and  travel  or 
graduate  education.  In  addition  to  language  study,  the  department  of- 
fers courses  in  world  literatures  and  cultures  taught  in  English  which 
provide  students  with  insight  into  the  creative  spirit  of  other  peoples,  as 
well  as  their  perspectives  on  past  and  contemporary  issues,  and  support 
college  general  education  requirements. 

The  Spanish  major  at  Westfield  is  structured  as  a  liberal  arts  major 
with  a  strong  practical  emphasis.  It  is  intended  to  prepare  students  to 
take  their  place  in  a  globalized  economy  and  world  through  a  focus  on 
language  proficiency  and  cultural  competence,  along  with  a  knowledge 
and  appreciation  of  the  Hispanic  world  in  its  historical,  political,  liter- 
ary and  artistic  dimensions.  The  Spanish  major  may  be  successfully 
combined  with  a  number  of  professional  majors  offered  by  the  Uni- 
versity, as  students  learn  to  function  knowledgeably  and  confidently 
in  bilingual  and  multicultural  settings,  with  an  appreciation  both  of 
masterworks  of  the  past  and  of  contemporary  popular  culture. 

The  minors  in  French  and  Spanish  consist  of  18  credit  hours,  begin- 
ning with  the  intermediate  (0103  and  0104)  level  courses  in  the  respec- 
tive language  sequences.  Upon  completion  of  this  level  students  may 
choose  from  a  variety  of  elective  courses.  Like  the  Spanish  major,  these 
programs  are  designed  to  afford  students  a  working  knowledge  of  an- 
other language  along  with  cultural  competence  which  will  serve  them 
in  careers  in  government,  social  services  and  business,  or  for  advanced 
study 

REQUIREMENTS  FOR  THE  SPANISH  MAJOR  -  39  CREDITS 


MAJOR  CORE  -  12  CREDITS 

LSPA  0103  Spanish  HI  (3) 

LSPA  0104  Spanish  IV  (3) 

LSPA  0201  Reading  Spanish  Texts  (3) 
LSPA  0215  Speaking  and  Writing  Spanish: 

Intermediate  Level  (3) 

SPANISH  ELECnVES  -  15-18  CREDITS 

LSPA  0200  Spanish  Conversation  (3) 

LSPA  0203  Spanish  Cultural  Studies  ( 3 ) 

LSPA  0204  Latin  American  Cultural  Studies  (3) 

LSPA  0205  Spanish  Composition  (3) 

LSPA  0206  Advanced  Oral  Spanish  (3) 

LSPA  0210  Topics  in  Hispanic  Studies  (3) 

LSPA  0220  Spanish  Language  Press  (3) 
LSPA  0315  Speaking  and  Writing  Spanish:  Advanced  (3) 
LSPA  0325  Popular  Culture  in  the 

Spanish-Speaking  World  (3) 

LSPA  0340  Special  Topics  in  Spanish  (3) 

LSPA  03  99  Independent  Study  ( 3 ) 

LITERATURE  -  6  CREDITS 

LSPA  0300  Introduction  to  Spanish  Literature  (3) 

LSPA  0306  Contemporary  Spanish  Literature  (3) 
LSPA  0307  Introduction  to  Latin  American  Literature  (3) 
LSPA  0309  Contemporary  Latin  American  Literature  (3) 

LSPA  0340  Special  Topics  in  Spanish  (3) 

LSPA  0399  Independent  Study  (3) 


ELECTIVES  -  3-6  CREDITS 

EGST  0210  U.S.  Latino/a  Literatures  (3) 

LANG  02 10  Language,  Culture  and  Society  (3) 

LCUL  0201  Women  in  the  Hispanic  World  (3) 

LCUL  0210  Hispanic/Latino  Cultures  in  the  US  (3) 

LCUL  0220  Envisioning  the  Americas  (3) 
LLLT  0202  Women  Writers  of  the  Americas: 

US  Latina  Writers  (3) 

LLIT  0310  Seminar  in  Hispanic  Studies  (3) 


Additionally,  with  faculty  supervision  students  may  do  individual 
work  in  Spanish  within  an  English-language  course  under  the  rubric 
of  Languages  Across  the  Curriculum,  when  approved  by  the  Language 
Department  Chair.  With  this  approval,  such  courses  may  be  used  as 
substitutions  within  the  Spanish  elective  and  literature  components  of 
the  major,  for  a  maximum  of  six  credits. 

REQUIREMENTS  FOR  THE  FRENCH  MINOR  - 18  CREDITS 

LFRE  0103  French  IH  (3) 
LFRE  0104  French  IV  (3) 
Upper-level  French  studies  course  work  (12) 

REQUIREMENTS  FOR  THE  SPANISH  MINOR  - 18  CREDITS 

LSPA  0103  Spanish  III  (3) 
LSPA  0104  Spanish  rV  (3) 
Upper-level  Hispanic  studies  course  work  (12) 

REQUIREMENTS  FOR  THE  LATIN  AMERICAN 
AND  CARIBBEAN  STUDIES  MINOR  - 18  CREDITS 

Consisting  of  18  credits,  this  minor  is  designed  to  incorporate  per- 
spectives from  a  wide  range  of  disciplines  such  as  literature,  history, 
women's  studies,  geography,  politics  and  sociology.  Accordingly,  stu- 
dent will  take  two  courses  from  each  of  three  categories  as  follows: 
literature,  language  and  the  fine  arts;  history  and  culture;  and  social 
sciences.  The  category  in  which  LACS  301,  Seminar  in  Latin  American 
and  Caribbean  Studies,  is  counted  will  depend  on  its  topic  in  a  given 
semester.  Additional  courses  may  also  be  used  to  fulfill  the  require- 
ment in  a  category  with  approval  of  the  Latin  American  and  Caribbean 
Studies  advisor. 

Proficiency  in  Spanish,  French  or  Portuguese  should  be  an  important 
goal  for  those  intending  to  work  or  to  pursue  advanced  study  in  an 
area  related  to  Latin  America.  For  the  purpose  of  this  minor  students 
are  required,  prior  to  the  beginning  of  the  senior  year,  to  attain  interme- 
diate-level competency  in  Spanish,  French  or  Portuguese  as  judged  by 
successful  completion  of  the  fourth  semester  language  study  or  equiva- 
lent experience. 

For  advising  please  see  Professor  Brain  Conz  (bconz@wesrfield. 
ma.edu)  in  the  department  of  Geography  and  Regional  Planning  or 
Professor  Gabrial  Aquino  (gaquino@westfield.ma.edu)  in  the  depart- 
ment of  Sociology.  More  information  about  the  minor  can  be  found  at 
www.westfield.ma.edu/sociology/LAS/. 

Literature,  Languages  and  the  Fine  Arts  (6) 
Choose  two  from  the  following: 

EGST  0301  Seminar:  Post-Colonial  Studies  (3) 
LACS  030 1  Seminar  in  Latin  American  and 

Caribbean  Studies  (3)* 
LFRE  0205  Speaking  and  Writing  French: 

Intermediate  Level  (3) 
LFRE  0305  Speaking  and  Writing  French: 

Advanced  Level  (3) 
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LLIT  020 1  Women  Writers  of  the  American  (3 ) ;:' 

LLIT  0310  Seminar  in  Hispanic  Studies  (3)* 

LSPA  0204  Latin  American  Cultural  Studies  (3) 

LSPA  0210  Topics  in  Hispanic  Studies  (3)* 
LSPA  0215  Speaking  and  Writing  Spanish: 

Intermedia  te  Level  ( 3 ) 

LSPA  0220  Spanish  Language  Press  (3) 
LSPA  0307  Introduction  to  Latin  American  Literature  (3) 
LSPA  0309  Contemporary  Latin  American  Literature  (3) 
LSPA  0315  Speaking  and  Writing  Spanish: 

Advanced  Level  (3) 

LSPA  0340  Special  Topics  in  Spanish  (3)* 

History  and  Culture  (6) 

Choose  two  from  the  following: 

HIST  0276  Latin  America  to  1 800  (3 ) 

HIST  0277  Latin  America  Since  1 800  (3 ) 

HIST  0278  Women  in  Latin  America  (3 ) 

HIST  0279  Latin  American  Revolutions  (3) 

HIST  0290  Problems  in  World  History  ( 3 )  ';' 

HIST  0373  Modern  Latin  American  (3) 
HIST  0375  U.S.-Latin  American  Relations  Since  1898  (3) 
LACS  0301  Seminar  in  Latin  American 

and  Caribbean  Studies  (3)* 
LCUL  0201  Women  in  the  Hispanic  World 
LCUL  0210  Envisioning  the  Americas 
LSPA  0204  Latin  American  Cultural  Studies 

LSPA  0210  Topics  in  Hispanic  Studies  (3)* 

LSPA  0220  Spanish  Language  Press  (3) 
LSPA  0325  Popular  Culture  in  the 

Spanish  Speaking  World  (3) 

LSPA  0340Special  Topics  in  Spanish  (3)* 

Social  Sciences  (6) 

Choose  two  from  the  following: 

CRJU  0343  Special  Topics  in  Criminal  Justice  (3)* 
LACS  0301  Seminar  in  Latin  American 

and  Caribbean  Studies  (3)* 

MGMT  0338  International  Business  (3) 

POLS  023 1  Latin  American  Politics  ( 3 ) 

SOCI  0331-0334  Special  Topics  in  Sociology  (3)* 


"When  topic  is  appropriate,  please  see  the  minor  advisors  for  approval 
to  use  this  course  in  the  specified  category. 


Courses 

COURSES  TAUGHT  IN  ENGLISH:  LANGUAGE  AND  CULTURE 

I  A<  S  0301  SEMINAR  IN  LATIN  AMERICAN  AND  CARIBBEAN 
STUDIES  (3)  Readings  about  and  discussions  of  issues,  figures,  move- 
ments, or  perspectives  on  Latin  America,  to  accompany  independent 
research  by  the  student.  Topics  which  integrate  various  forms  of  study 
about  Spanish,  Portuguese,  and  French-speaking  peoples  ot  the  hemi- 
sphere will  be  emphasized.  Prerequisite:  introductory  work  in  Latin 
American-related  courses  or  equivalent  or  approval  ol  the  instruc  tor. 


LCUL  0210  HISPANIC/LATINO  CULTURES  IN  THE  U.S.  (3)  A 
study  of  the  historical  and  cultural  background  of  the  various  Hispan- 
ic/Latino communities  in  the  United  States.  Students  will  be  introduced 
to  the  history  of  those  communities,  to  the  conditions  which  produced 
them,  and  to  the  literature  and  art  through  which  they  are  represented. 

LCUL  0201  WOMEN  IN  THE  HISPANIC  WORLD  (3)  A  study  of 
selected  female  figures  of  historic,  artistic,  political,  or  cultural  impor- 
tance within  the  Hispanic  world,  as  well  as  social  movements  shaped 
by  women's  distinctive  roles  and  contributions.  Readings  of  primary 
and  secondary  sources,  oral  presentations  and  significant  writing  re- 
quired. Prerequisites:  ENGL  0101  and  ENGL  0102. 

LCUL  0210  HISPANIC/LATINO  CULTURES  IN  THE  UNITED 
STATES  (3)  A  study  of  the  historical  and  cultural  background  of  His- 
panics  in  the  United  States  from  the  16th  century  to  the  present.  Em- 
phasis on  Mexican  Americans  in  the  Southwest,  Cuban  Americans  in 
Florida,  and  Puerto  Ricans  in  the  Northeast.  Contemporary  cultures 
studied  through  creative  literature  and  the  arts. 

LCUL  0220  ENVISIONING  THE  AMERICAS  (3)  An  examination 
of  the  experiences  and  social  structures  which  have  shaped  the  ethos 
of  Anglo  America  and  Latin  America  respectively.  Focus  on  the  nature 
and  origins  of  the  two  societies'  perceptions  of  the  new  continent,  of 
the  indigenous  populations  and  of  each  other.  Taught  in  English. 

COURSES  TAUGFLT  IN  ENGLISH:  LITERATURE 

LLIT  0201  WOMEN  WRITERS  OF  THE  AMERICAS:  GLOBAL  (3) 
A  study  of  selected  works  by  women  writers  of  the  varied  linguistic, 
national  and  cultural  traditions  of  the  Americas,  with  special  attention 
to  the  efforts  of  writers  to  define  themselves  in  relation  or  in  opposition 
to  existing  literary  and  cultural  traditions.  Topics  of  a  given  semester 
may  focus  on  writers  of  a  particular  region,  or  on  a  selected  theme  or 
genre  (e.g.,  Women  Writers  of  the  Caribbean).  Taught  in  English.  Stu- 
dents may  enroll  more  than  once  for  credit  provided  topic  is  different. 

LLIT  0202  WOMEN  WRITERS  OF  THE  AMERICAS:  US  (3)  A 
study  of  selected  works  by  women  writers  of  the  varied  linguistic,  na- 
tional and  cultural  traditions  of  the  Americas.  Special  attention  to  the 
self-definition  of  writers  either  in  relation  or  in  opposition  to  existing 
literary  and  cultural  traditions.  Topic  of  a  given  semester  may  focus  on 
writers  of  a  particular  region,  or  on  a  selected  theme  or  genre.  Taught 
in  English.  Students  may  enroll  more  than  once  for  credit  provided 
topic  is  different. 

LLIT  0210  STUDIES  IN  THE  LITER ATURE  OF  AFRICA  AND  THE 
AFRICAN  DIASPORA:  (varying  topics):  (3)  A  study  of  African  litera- 
ture and  that  of  the  African  Diaspora;  focuses  on  writers  of  selected 
national  or  ethnic  origin  or  on  selected  themes,  topics  or  genres.  Class 
discussions,  oral  reports  writing  assignments  and  a  research  paper  are 
required.  Topic  or  genres  may  vary  by  semester  (e.g.  Women  Writers 
of  West  Africa).  May  be  taken  with  different  topic  more  than  once. 
Also  offered  as  LFRE  0210  for  students  who  wish  to  do  the  readings 
in  French. 

LLIT  0220  STUDIES  IN  EUROPEAN  CULTURES  (varying  topics): 
(3)  A  study  of  European  literature  in  translation;  focuses  on  writers 
of  selected  national  or  ethnic  origin  or  on  selected  themes,  topics  or 
genres.  Class  discussions,  oral  reports,  writing  assignments  and  re- 
search paper  are  required.  Topic  may  vary  by  semester  (e.g.,  The  Holo- 
caust, Women  in  the  French  Novel,  Romanticism).  May  be  taken  with 
differeni  topic  more  than  once. 
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LLIT  0310  SEMINAR  IN  HISPANIC  STUDIES  (3)  A  srudy  of  select- 
ed issues,  thinkers,  themes,  authors  or  genres  drawn  from  the  literary 
and  artistic  traditions  of  the  Hispanic  world.  Readings  of  primary  and 
secondary  sources,  oral  presentations  and  significant  writing  required. 
Topic  varies  by  semester.  Taught  in  English.  Perquisite:  ENGL  0102. 

Language  Courses 

ARABIC 

LARA  0101  ARABIC  I  (3)  An  introduction  to  the  sounds,  alphabet 
and  basic  grammatical  patterns  of  modern  Arabic.  Stress  on  oral  com- 
prehension and  speaking  proficiency,  including  courtesy  expressions, 
for  use  in  common  everyday  situations. 

LARA  0102  ARABIC  II  (3)  The  second  course  in  the  Arabic  language 
sequence.  Topics  include  the  Arabic  alphabet,  basic  grammar  and  verb 
forms.  Continued  emphasis  on  listening  comprehension  and  speak- 
ing, and  the  development  of  cultural  competence  in  communicative 
situations.  Introduction  to  the  cultural  heritage  of  the  Arabic-speaking 
world.  Prerequisite:  LARA  0101  or  equivalent. 

LARA  0103  ARABIC  III  (3)  The  third  course  in  the  Arabic  language 
sequence.  Continues  emphasis  on  listening  and  speaking  proficiency, 
with  increased  attention  to  the  Arabic  alphabet.  Stress  on  expanding 
students'  active  vocabulary  and  grasp  of  grammatical  structures  along 
with  increased  cultural  understanding  and  competence.  Prerequisite: 
LARA  0102  or  equivalent. 

LARA  0104  ARABIC  IV  (3)  The  fourth  course  in  the  Arabic  language 
sequence.  Stresses  continued  development  of  the  four  language  skills  of 
listening,  speaking,  reading  and  writing,  along  with  intercultural  com- 
petence, practiced  in  relation  to  everyday  communicative  situations  in 
the  context  of  the  Arabic-speaking  world.  Prerequisite:  LARA  0103  or 
equivalent. 

CHINESE 

LCHI  CHINESE  I  (3)  An  introduction  to  Mandarin  Chinese  intended 
for  students  who  have  no  previous  experience  with  the  language.  Stress 
on  listening  and  speaking  proficiency.  Students  will  be  introduced  to 
vocabulary  necessary  for  simply  interactions,  basic  elements  of  gram- 
mar, and  the  most  commonly  used  characters  of  modern  written  Chi- 
nese. 

LCHI  CHINESE  II  (3)  The  second  course  in  the  Chinese  language  se- 
quence. Continued  emphasis  on  aural/oral  proficiency,  along  with  the 
mastery  of  basic  elements  of  grammar,  sentence  structure  and  the  most 
commonly  used  Chinese  characters.  Introduction  to  the  culture  of  the 
Chinese-speaking  world,  and  attention  to  intercultural  competence  in 
communicative  situations.  Prerequisite:  LCHI  0101  or  equivalent. 

LCHI  0103  CHINESE  III  (3)  The  third  course  in  the  Chinese  language 
sequence.  Continues  emphasis  on  listening  and  speaking  proficiency 
in  Mandarin  Chinese.  Stress  on  expanding  students'  active  vocabulary 
and  grasp  of  grammatical  structures  along  with  increased  cultural  un- 
derstanding and  competence.  Prerequisite:  LCHI  0102  or  equivalent. 

LCHI  0104  CHINESE  IV  (3)  The  fourth  course  in  the  Chinese  lan- 
guage sequence.  Stresses  continued  development  of  the  four  language 
skills  of  listening,  speaking,  reading  and  writing,  along  with  intercul- 
tural competence,  practiced  in  relation  to  everyday  communicative 
situations  relating  to  Chinese  culture.  Prerequisite:  LCHI  0103  or 
equivalent. 


FRENCH 

LERE  0101  FRENCH  I  (3)  The  first  course  in  the  French  language 
sequence.  An  introduction  to  the  sounds  and  basic  grammatical  struc- 
tures of  standard  conversational  French.  Stress  on  oral  comprehension 
and  speaking  as  well  as  the  reading  and  writing  of  simple  grammati- 
cal patterns.  Vocabulary  is  limited  to  about  400-500  of  the  most  used 
words.  No  prerequisite. 

LFRE  0102  FRENCH  II  (3)  The  second  course  in  the  French  sequence. 
Stress  on  oral  comprehension  and  speaking  as  well  as  the  increased 
practice  of  reading  and  writing.  Additional  active  vocabulary  of 
400-500  of  the  most  common  items.  Prerequisite:  one  semester  of  col- 
lege or  one  year  of  high  school  French. 

LFRE  0103  FRENCH  III  (3)  The  third  course  in  the  French  sequence. 
Stress  on  oral  comprehension,  speaking,  reading  and  writing  about 
topics  dealing  with  contemporary  life  in  the  French-speaking  world. 
An  additional  active  vocabulary  of  400-500  new  words.  Prerequisite: 
two  semesters  of  college  or  two  years  of  high  school  French. 

LFRE  0104  FRENCH  IV  (3)  The  fourth  course  in  the  French  sequence. 
Continued  emphasis  on  the  four  language  skills  with  topics  about  con- 
temporary life.  Additional  vocabulary  of  400-500  new  words.  Prereq- 
uisite: three  semesters  of  college  or  three  years  of  high  school  French. 

LFRE  0201  READING  FRENCH  TEXTS  (3)  This  course  is  an  intro- 
duction to  literature  and  literary  analysis.  Students  will  learn  the  vo- 
cabulary of  criticism  and  will  improve  their  reading  skills  using  selected 
texts  by  European,  African,  and  American  writers.  Prerequisite:  LFRE 
0104  or  the  equivalent. 

LFRE  0205  SPEAKING  AND  WRITING:  INTERMEDIATE  LEVEL 
(3)  This  course  combines  activities  designed  to  help  students  develop 
an  intermediate  level  proficiency  in  oral  and  written  communication 
skills  through  a  study  of  the  values  and  attitudes  of  the  Francophone 
world.  The  course  is  conducted  entirely  in  French.  The  language  ac- 
quisition component  focuses  on  the  following:  a)  improving  students' 
facility  in  speaking  and  writing  French  within  'real-life'  contexts;  b) 
analyzing  the  linguistic  components  of  a  speech  sample:  phonological, 
morphological,  and  syntactic;  and  c)  expanding  vocabulary  and  im- 
proving pronunciation  and  the  use  of  grammatical  structures.  The  area 
studies  component  comparing  and  contrasting  the  cultural  values  and 
attitudes  of  the  Francophone  and  the  Anglophone  worlds.  Prerequisite: 
LFRE  0104  or  equivalent. 

LFRE  0305  SPEAKING  AND  WRITING  FRENCH:  ADVANCED 
LEVEL  (3)  This  course  seeks  to  help  students  develop  further  their  pro- 
ficiency in  oral  and  written  communicative  skills  through  a  study  of  the 
cultural  aspects  of  the  contemporary  Francophone  world.  The  course 
is  conducted  entirely  in  French.  The  language  acquisition  component 
focuses  on  the  expansion  of  vocabulary,  the  practice  of  advanced  gram- 
matical structures,  and  the  performance  of  advanced  level  communica- 
tive tasks.  The  area  studies  component  concentrates  on  contemporary 
events  and  personalities  in  the  Francophone  world.  Prerequisite:  LFRE 
0205  or  equivalent. 

LFRE  0340  SPECIAL  TOPICS  IN  FRENCH  (3)  An  in-depth  study 
of  a  limited  or  specialized  area  within  French  literature  or  culture. 
Course  content  will  vary  according  to  the  area  of  specialization  of  the 
instructor  and  the  interests  of  the  students.  May  be  repeated  if  course 
content  differs. 
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LFRE  0399  INDEPENDENT  STUDY  (3)  A  course  offered  by  special 
arrangement  to  the  student  interested  in  studying  a  specific  aspect  of 
French  literature.  A  reading  knowledge  of  French  is  required.  Prerequi- 
site: Permission  of  instructor. 

SPANISH 

LSPA  0101  SPANISH  I  (3)  The  first  course  in  Spanish  for  those  who 
have  never  studied  the  language  before.  Through  an  introduction  to 
both  sounds  and  basic  grammatical  structures,  it  will  provide  the  stu- 
dent with  a  foundation  in  both  spoken  and  written  Spanish.  In  this 
course  the  emphasis  will  be  on  oral  comprehension  and  speaking,  and 
acquisition  of  a  limited,  basic  vocabulary. 

LSPA  0102  SPANISH  II  (3)  The  second  course  in  the  Spanish  sequence. 
Stress  on  oral  comprehension  and  speaking  will  continue,  along  with 
increased  practice  in  reading  and  writing,  and  enlargement  of  active 
vocabulary'.  Prerequisite:  one  semester  of  college  or  one  year  of  high 
school  Spanish. 

LSPA  0103  SPANISH  III  (3)  The  third  course  in  the  Spanish  sequence 
will  review  and  seek  to  expand  students'  understanding  of  grammatical 
structures.  Increased  emphasis  on  reading  and  writing  through  materi- 
als dealing  with  aspects  of  the  Spanish-speaking  world.  Prerequisite: 
two  semesters  of  college  or  two  years  of  high  school  Spanish. 

LSPA  0104  SPANISH  IV  (3)  The  fourth  course  in  the  Spanish  sequence. 
Stress  on  reading  and  some  practice  in  writing,  and  on  the  acquisition 
of  new  vocabulary.  The  four  language  skills,  listening,  speaking,  read- 
ing, and  writing  will  be  practiced  in  relation  to  topics  dealing  with  the 
Spanish-speaking  world  and  with  contemporary  life.  Prerequisite:  three 
semesters  of  college  or  three  years  of  high  school  Spanish. 

LSPA  0200  SPANISH  CONVERSATION  (3)  Conversation  based 
upon  a  wide  variety  of  topics  both  extemporaneous  and  assigned. 
Practice  with  often  used  expressions  and  patterns  of  speech  common 
in  a  conversational  style.  The  main  objective  is  to  develop  fluency  in 
speaking  and  ease  in  understanding.  Prerequisite:  LSPA  0104  or  the 
equivalent. 

LSPA  0201  READING  SPANISH  TEXTS  (3)  Selected  readings  drawn 
from  the  works  of  various  authors  and  poets  of  the  Hispanic  world; 
the  sources  include  the  works  of  writers  from  Europe,  North  and  South 
America,  and  the  Caribbean.  An  introduction  to  literature  and  literary 
analysis.  The  goal  is  the  development  of  the  student's  critical  vocabu- 
lary and  reading  skills.  Writing  requirement.  Prerequisite:  LSPA  0215. 

LSPA  02(1 3  SPANISH  CULTURAL  STUDIES  (3)  Examines  the  forces, 
conflicts  and  beliefs  which  have  shaped  Spanish  culture.  Special  atten- 
tion to  major  works  in  the  visual  arts,  music  and  literature  that  embody 
the  artistic  achievements  of  Spanish  civilization.  Prerequisite:  LSPA 
0104  or  equivalent. 

LSPA  0204  LATIN-AMERICAN  CULTURAL  STUDIES  (3)  Examines 
the  cultures  of  Spanish  America  in  both  pre-Colombian  and  modern 
times.  Emphasis  on  the  diversity  of  Hispanic  cultures  in  America  and 
the  artistic  achievements  of  Latin-American  civilizations.  Prerequisite: 
LSPA  0104  or  the  equivalent. 


LSPA  0205  SPANISH  COMPOSITION  (3)  An  opportunity  to  develop 
your  own  style  in  writing  by  putting  words  and  sentences  together  in 
accordance  with  the  rules  of  Spanish  grammar  and  rhetoric.  The  stu- 
dent will  practice  sentence  patterns  of  differing  length  and  complexity. 
Stress  will  be  paced  on  the  solution  of  specific  problems  of  Spanish 
composition.  Prerequisite:  LSPA  0104  or  the  equivalent. 

LSPA  0206  ADVANCED  ORAL  SPANISH  (3)  Intensive  practice  in 
speaking  in  a  variety  of  formal  and  informal  situations  so  that  the  stu- 
dent will  gain  self-confidence  in  expressing  personal  ideas  in  Spanish. 
Prerequisite:  LSPA  0104  or  the  equivalent. 

LSPA  0210  TOPICS  IN  HISPANIC  STUDIES  (3)  This  course  stresses 
the  unique  historical,  linguistic,  and  cultural  differences  of  the  Spanish- 
speaking  world.  Topic  varies  by  semester. 

LSPA  0215  SPEAKING  AND  WRITING  SPANISH: 
INTERMEDIATE  LEVEL  (3)  This  course  seeks  to  help  students  de- 
velop further  their  proficiency  in  oral  and  written  communicative  skills 
through  a  study  of  cultural  aspects  of  the  contemporary  Hispanic 
world.  The  course  is  conducted  entirely  in  Spanish.  The  language  ac- 
quisition component  focuses  on  the  expansion  of  vocabulary,  the  prac- 
tice of  intermediate-level  grammatical  structures,  and  the  performance 
of  intermediate-level  level  communicative  tasks.  The  area  studies  com- 
ponent concentrates  on  contemporary  events  and  personalities  in  the 
Hispanic  world.  Prerequisite:  LSPA  0104  or  its  equivalent. 

LSPA  0220  SPANISH  LANGUAGE  PRESS  (3)  An  immersion  in  the 
news  as  reported  and  presented  online  in  a  variety  of  media  from  the 
Spanish-speaking  world.  Students  will  be  exposed  to  a  variety  of  con- 
temporary topics  from  the  Hispanic  world  and  will  also  analyze  the 
way  in  which  the  Spanish-speaking  world  presents  American  news. 
This  course  will  require  students  to  demonstrate  precision  in  manipu- 
lating advanced  grammar  and  ease  in  creating  with  both  oral  and  writ- 
ten language.  Prerequisite:  LSPA  0215  or  equivalent. 

LSPA  0300  INTRODUCTION  TO  SPANISH  LITERATURE  (3)  A 
survey  of  Spanish  literature  across  historical  periods,  featuring  works 
by  leading  literary  figures  from  representative  genres  and  emphasizing 
critical  analysis.  Prerequisite:  LSPA  020 1  or  equivalent. 

LSPA  0306  CONTEMPORARY  SPANISH  LITERATURE  (3)  A  study 
of  Spanish  literature  from  the  Generation  of  1898  to  the  present.  Pre- 
requisite: LSPA  300  or  equivalent. 

LSPA  0307  INTRODUCTION  TO  LATIN  AMERICAN  LITERA- 
TURE (3)  A  survey  of  Latin  American  literature  from  the  colonial  peri- 
od through  the  1 970's  emphasizing  a  critical  analysis  of  selected  works 
by  leading  literary  figures.  Prerequisite:  LSPA  0201  or  equivalent. 

LSPA  0309  CONTEMPORARY  LATIN-AMERICAN  LITERATURE 
(3)  A  study  of  selected  works  from  the  1950's  to  the  present.  Prerequi- 
site: LSPA  0307  or  permission  of  the  instructor. 


LSPA  0315  SPEAKING  AND  WRITING  SPANISH:  ADVANCED 
LEVEL  (3)  This  course  seeks  to  develop  further  their  proficiency  in  oral 
and  written  communicative  skills  through  a  study  of  cultural  aspects  of 
the  contemporary  Hispanic  world.  The  course  is  conducted  entirely  in 
Spanish.  The  language  acquisition  component  focuses  on  the  expan- 
sion of  vocabulary,  the  practice  of  advanced  grammatical  structures, 
and  the  performance  of  advanced  level  communicative  tasks.  The  area 
studies  component  concentrates  on  contemporary  events  and  person- 
alities in  the  Hispanic  world.  Prerequisite:  LSPA  0215,  Speaking  and 
Writing  Spanish:  Intermediate  Level,  or  its  equivalent. 

LSPA  0325  POPULAR  CULTURE  IN  THE  SPANISH  SPEAKING 
WORLD  (3)  A  study  of  popular  culture  in  the  Spanish-speaking  world 
through  the  analysis  of  various  media  such  as  telenovelas,  music  and 
film.  Particular  attention  to  these  forms  of  cultural  expression  as  reflec- 
tions of  class,  gender  and  ethnic  conflicts  in  the  Hispanic  world,  as  well 
as  between  specific  Spanish-speaking  societies  and  the  outside  world. 
Prerequisite:  LSPA  03 1 5  or  permission  of  instructor. 

LSPA  0340  SPECIAL  TOPICS  IN  SPANISH  (3)  An  in-depth  study  of  a 
limited  or  specialized  area  within  Spanish/Latin  American  literature  or 
culture.  Course  content  will  vary  according  to  the  area  of  specialization 
of  the  instructor  and  the  interests  of  the  students.  May  be  repeated  if 
course  content  differs. 

LSPA  0399  INDEPENDENT  STUDY  (3)  A  course  offered  by  special 
arrangement  to  the  student  interested  in  studying  a  specific  aspect  of 
Spanish  literature.  A  reading  knowledge  of  Spanish  is  essential.  Prereq- 
uisite: LSPA  0300,  and  LSPA  0307,  or  the  equivalent. 
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Coordinator,  Community  Development/Student  Support  Services; 
B.A.,  M.Ed.,  University  of  Massachusetts 

THOMAS  CASARTELLO  (2008)  Staff  Assistant,  Wireless  Network 
Technician,  Information  Technology 

TONY  CASCIANO  (1995)  Associate  Director,  Captain,  Public 
Safety;  B.S.,  East  Stroudsburg  University 

DAVID  CASPOLE  (2006)  Assistant  Director,  Development,  Advance- 
ment and  University  Relations;  B.A.,  Westfield  State  University 

AARON  CHILDS  (1999)  Associate  Director,  Infrastructure  Services, 
Information  Technology;  B.A.,  Westfield  State  University 

JO  ANN  CHURCHILL  (1985)  Assistant  Director,  Staff  Counselor, 
Counseling  Center;  B.A.,  University  of  Massachusetts;  M.A.,  West- 
field  State  University 


LISA  CLARK  (2007)  Staff  Assistant,  Online  Faculty  Technical  Sup- 
port Specialist,  Center  for  Instructional  Technology;  A.S.,  Holyoke 
Community  College 

SCOTT  CLARK  (2001)  Assistant  Director,  Academic  Services, 
Information  Technology;  B.A.,  University  of  Massachusetts;  M.Ed., 
Westfield  State  University 

SUSAN  CLARK  (1981)  Staff  Assistant,  Office  of  the  Registrar;  A.S., 
Holyoke  Community  College 

OMARTHAN  CLARKE  (2010)  Staff  Assistant,  Residence  Director, 
Residential  Life;  B.A.,  Westfield  State  University 

JON  CONLOGUE  (1993)  Executive  Director,  Residential  Life;  B.S., 
University  of  Bridgeport;  M.A.,  Fairfield  University;  Ed.D.,  University 
of  Pittsburgh 

MARY  COUTURE  (1992)  Director  of  DGCE  Operations,  Graduate 
and  Continuing  Education;  A.S.,  Holyoke  Community  College;  B.S., 
American  International  College 

MICHAEL  CURTIS  (1992)  Associate  Director,  Sports  Information 
Director,  Athletics;  B.A.,  Indiana  University  of  Pennsylvania;  M.Ed., 
Westfield  State  University 

ANDREW  DALESANDRO  (2007)  Staff  Assistant,  User  Support 
Technician,  Information  Technology;  B.A.,  Westfield  State  University 

LOUANN  D'ANGELO  (2011)  Director,  Grants  and  Sponsored 
Research,  Academic  Affairs;  B.S.,  M.B.A.,  Bay  Path  College 

JUNIOR  DELGADO  (2000)  Director,  Career  Services;  B.A.,  Clark 
University;  M.Ed.,  Westfield  State  University 

TODD  DITMAR  (2008)  Staff  Assistant,  Club  Sports  Coordinator 
and  Head  Women's  Soccer  Coach,  Athletics;  B.A.,  University  of  Mas- 
sachusetts 

CELESTE  DONOVAN  (2008)  Staff  Associate,  Program  Coordinator, 
Academic  Services/Student  Support  Services,  Academic  Achievement; 
B.A.,  College  of  the  Holy  Cross;  M.Phil.  City  University  of  New 
York;  Ph.D.,  City  University  of  New  York 

RICHARD  DRAKE  (2010)  Staff  Assistant,  Power  Plant  Engineer 

WILLIAM  DUNN  (2010)  Staff  Assistant,  Residence  Director,  Residen- 
tial Life;  B.A.,  Campbell  University;  M.A.,  University  of  Connecticut 

DANIELLE  EMERSON  (1996)  Staff  Assistant,  Budget  Officer/Op- 
erations Manager  for  International  Programs,  Academic  Affairs;  A.S., 
Holyoke  Community  College 

TERRY  FENSTAD  (2000)  Assistant  Director,  Facilities  and  Opera- 
tions; Bachelor  of  Architecture,  Masters  of  Urban  Planning,  North 
Dakota  State  University 

KEVIN  FISHER  (2009)  Staff  Assistant,  Residence  Director,  Resi- 
dential Life;  B.S.,  Ball  State  University;  M.S.,  University  of  Central 
Missouri 

JASON  FLOREK  (1992)  Staff  Assistant,  Trades  Services 
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ANDREW  FONG  (2010)  Staff  Assistant,  Residence  Director,  Resi- 
dential Life;  B.S.,  State  University  of  New  York  at  Oneonta 

MICHAEL  FOYLE  (1998)  Staff  Assistant,  Lieutenant,  Public  Safety; 
B.S.,  M.P.A.,  Westfield  State  University 

LISA  M.  FREEMAN  (2000)  Associate  Vice  President,  Finance;  B.S., 
Western  New  England  College 

JOAN  E.  FULLER  (1986)  Director,  Urban  Education  Program,  Aca- 
demic Achievement;  B.A.,  Westfield  State  University;  M.Ed.,  C.A.S., 
Springfield  College 

ALLISON  GAGNE  (2011)  Staff  Assistant,  Residence  Director,  Resi- 
dential Life;  B.A.,  Rivier  College;  M.E.,  University  of  Massachusetts, 
Amherst 

KELLY  GALANIS  (2005)  Associate  Director,  Alumni  Services, 
Advancement  and  University  Relations;  A.S.,  B.S.,  M.S.,  Bay  Path 
College 

THOMAS  GALANIS  (2005)  Staff  Assistant,  Portal  Manager, 
Information  Technology;  B.S.,  University  of  Massachusetts,  M.P.A., 
Westfield  State  University 

JANET  GARCIA  (1999)  Director,  Marketing;  B.A.,  M.E.,  Westfield 
State  University 

PATRICIA  GARDNER  (2010)  Director,  Center  for  Teacher  Educa- 
tion and  Research;  B.A.,  Wofford  College;  M.Ed.,  Columbia  College; 
Ed.D.,  American  International  College 

DEBORAH  GENTILE  (1991)  Staff  Associate,  Payroll  Manager, 
Financial  Accounting;  B.S.,  Westfield  State  University 

EMILY  J.  GIBBINGS  (1997)  Associate  Director,  Admission;  B.S., 
Westfield  State  University 

ALYSSA  GOODREAU  (2006)  Staff  Associate,  Webmaster,  Market- 
ing; A.S.,  Holyoke  Community  College 

JENNIFER  GOULD  (2005)  Assistant  Director,  Staff  Development, 
Residential  Life;  B.S.,  Salem  State  College;  M.B.A.  Salem  State  College 

SI  IANNON  GREEN  (2005)  Staff  Associate,  Residence  Director, 
Residential  Life,  Coordinator  of  New  Student  Development;  B.S., 
Westfield  State  University 

CHERYL  GUIMOND  (1995)  Staff  Assistant,  Student  Affairs;  A.S., 
Holyoke  Community  College 

I JAVID  HARRIS-FRIED  (1998)  Staff  Assistant,  Coordinator  of  Pho- 
tography and  Visual  Resources,  Marketing;  B.A.,  Ramapo  College 

KELLY  HART  (2010)  Director  of  Admission,  Admission;  B.S., 
Villanova  University;  M.Fd.,  College  of  New  Jersey;  Ph.D.,  Florida 
State  University. 

JEFFREY  HASTINGS  (2001)  Staff  Assistant,  Lieutenant,  Public 

Safety 

RUDOLPH  E.  HEBERT  (1982)  Director,  Administrative  Systems, 
Information  Technology;  B.S.,  M.E.,  Westfield  State  University 


DARYL  W.  HENDERY  (1980)  Associate  Dean/Executive  Assistant  to 
the  Vice  President  of  Student  Affairs;  B.A.,  M.S.,  State  University  of 
New  York  at  Albany 

JOSHUA  HETTRICK  (2008)  Assistant  Director  for  Housing,  Resi- 
dential Life;  B.A.,  Stonehill  College;  M.Ed.,  Springfield  College 

CHRISTOPHER  HIRTLE  (1992)  Chief  Information  Officer,  Infor- 
mation Technology;  B.A.,  Westfield  State  University 

JESSICA  HUFNAGLE  (2010)  Assistant  Director  for  Residence  Edu- 
cation, Residential  Life;  B.S.,  Bridgewater  State  College 

ERNEST  IANNACCONE  (2008)Staff  Assistant,  Technical  Director, 
Media  Services;  B.A.,  New  Jersey  City  University;  M.E  A.,  New  York 
University 

DINO  INNARELLI  (2011)  Staff  Assistant,  Coordinator  of  Alumni 
Career  Services  and  Research,  Career  Services;  B.A.,  Western  New 
England  University 

SALIM  IBRAHIM  (2006)  Staff  Assistant,  Instructional  Technologist, 
Center  for  Instructional  Technology;  B.S.,  Westfield  State  University 

ANDREW  D.  JOITNSON  (1979)  Associate  Director,  Woodward 
Center,  Athletics;  B.A.,  Westfield  State  University 

JAMES  JOHNSON  (2007)  Assistant  Director,Student  Accounts; 
A.A.S.,  Community  College  of  the  Air  Force;  A.  A„  B.S.,  Granite 
State  College 

ERIC  JONES  (2011)  Staff  Assistant,  Video  and  Television  Operations 
Production  Technician,  Information  Technology;  B.A.,  Westfield  State 
University 

ANDREW  KATAFIASZ  (2000)  Staff  Assistant,  Server  Support  Spe- 
cialist, Information  Technology;  A.S.,  University  of  New  York;  B.S., 
Westfield  State  University 

JENNIFER  KEENAN-JOLIE  (2008)  Staff  Assistant,  Financial  Aid; 
A.S.  Asnuntuck  Community  College;  B.A.,  Trinity  College 

BRUCE  KELLOGG  (2006)  Staff  Assistant,  Computer  Programmer, 
Information  Technology;  B.S.,  Western  New  England  College 

SUSAN  KMON  (1996)  Staff  Associate,  Financial  Aid;  A.S.,  Holyoke 
Community  College 

KRISTIN  A  KNOTTS  (1999)  Staff  Associate,  Learning  Assistant, 
Counselor,  Academic  Achievement;  B.A.,  James  Madison  University; 
M.A.,  Ph.D.,  University  of  Tennessee 

LYNETTE  KONIG  (1988)  Staff  Associate,  Academic  Affairs;  B.A., 
Westfield  State  University 

SI  ISAN  KRIEG  ( 1 996)  Assistant  Director,  Disability  Services,  Aca- 
demic Achievement;  B.A.,  University  of  Bridgeport;  M.A.,  Westfield 
State  University 

LISA  KRIESAK  (2008)  Staff  Assistant,  Campus  Card  Program  As- 
sistant, Student  Accounts,  A.A.,  Holyoke  Community  College;  B.A., 
Westfield  State  University 
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BARBARA  LAFFERT  (1988)  Staff  Assistant,  Counselor,  Academic 
\J\  ising,  Academic  Achievement;  B.A.,  Elms  College 

LORR1  1  aMAGDELAINE  (2009)  Director,  Student  Support  Services, 
Academic  Achievement;  B.A.,  Westrield  State  University;  M.Ed., 
University  of  Massachusetts,  Lowell 

SUSAN  J.  LAMONTAGNE  (1988)  Dean,  Student  Affairs;  B.A., 
North  Adams  State  College;  M.Ed.,  Central  Connecticut  State 
University 

TINA  LANGEVIN  (1996)  Staff  Assistant,  Human  Resources;  A.S., 
Holyoke  Community  College 

MATTHEW  LECHTER  (20 1 1 )  Staff  Assistant,  Residence  Director, 
Residential  Life;  B.S.,  M.P.A.,  Westfield  State  LIniversity 

CHERYL  LEE  (2007)  Staff  Associate,  Head  Athletic  Trainer,  Athlet- 
ics; B.S.,  Springfield  College 

TODD  LEMIEUX  (2009)  Staff  Assistant,  Publications  Coordinator/ 
Graphic  Designer,  Marketing;  B.A.,  Westfield  State  University 

RICHARD  LENFEST  (2005)  Director,  Athletics;  B.S.,  University  of 
Massachusetts;  M.B.A.,  American  International  College 

LORI  LETENDRE  (1979)  Associate  Director,  Admission;  B.A.,  M.A., 
Westfield  State  University 

MARC  LONG  (2011)  Assistant  Director  for  Professional  Develop- 
nent;  Graduate  and  Continuing  Education;  B.A.,  Temple  University; 
VI.E.,  Springfield  College 

VIONIQUE  LOPEZ  (2001)  Assistant  Registrar,  Office  of  the  Regis- 
:rar;  M.M.,  Cambridge  College 

BARBARA  LUCAS  (2011)  Staff  Associate,  Coordinator  of  Teacher 
Preparation,  Academic  Affairs;  B.S.,  University  of  Massachusetts, 
Amherst 

wALESKA  LUGO-DeJESUS  (2009)  Interim  Director,  Multicultural 
Affairs,  Presidents  Office;  A.A.,  Springfield  Technical  Community 
College;  B.S.,  Westfield  State  University 

ESSICA  MacMONEGLE-EKNESS  (2008)  Staff  Assistant,  Learning 
Assistant/Counselor,  Academic  Achievement;  B.A.,  Westfield  State 
Jniversity 

KENNETH  MAGARIAN  ( 1977)  Director,  Special  Programs  and 
Community  Service,  Advancement  and  University  Relations;  A.A., 
Northern  Essex  Community  College;  B.S.Ed.,  Westfield  State  Univer- 
;ity;  M.S.,  Springfield  College 

ROBERT  C.  MAILLOUX  (1972)  Director,  Media  Services;  B.S.E., 
VI.Ed.,  Westfield  State  University 

CAMAL  MAKKIYA  (1996)  Assistant  Director,  Wellness  Center, 
Campus  Center;  B.S.,  University  of  Massachusetts 

JSA  MANCINONE  (2000)  Staff  Assistant,  Financial  Aid 

V1ARSHA  MAROTTA  (1998)  Dean  of  Undergraduate  Smdies,  Aca- 
lemic  Affairs:  B.A.,  University  of  Massachusetts  at  Amherst;  M.A., 
Jniversity  of  Missouri;  Ph.D.,  University  of  Massachusetts  at  Amherst 


MICHAEL  MAZEIKA  (2009)  Staff  Assistant,  Admission  Counselor, 
Admission;  B.S.,  Westfield  State  University 

MAUREEN  McCARTNEY  (1983)  Acting  Associate  Dean,  Academic 
Retention,  Academic  Achievement;  B.A.,  College  of  Our  Lady  of  the 
Elms;  M.Ed.,  Springfield  College;  M.S.W.,  University  of  Connecticut 

AMY  McNEIL  (201 1)  Staff  Assistant,  Web  Specialist,  Center  for 
Teacher  Education  and  Research;  A.S.,  Springfield  Technical  Commu- 
nity College;  B.A.,  B.S.,  Boston  University 

ROBERT  MIELE  (2009)  Staff  Assistant,  Athletic  Facilities  Manager/ 
Head  Men's  Ice  Hockey  Coach,  Athletics;  B.A.,  Amherst  College 

KATHERENE  MILFORD  (2003)  Staff  Associate,  Writing  Consultant, 
Academic  Achievement;  B.A.,  University  of  Arizona;  M.A.,  Wesleyan 
University 

MATTHEW  MISIASZEK  (2002)  Staff  Associate,  Coordinator  of 
Audio- Visual  Services,  Media  Services;  B.A.,  M.Ed.,  Westfield  State 
University 

ANDREW  MONTANARO  (2004)  Staff  Assistant,  Planning,  Facili- 
ties and  Operations 

PAULINE  MORAN  (201 1 )  Staff  Assistant,  Nurse  Practitioner, 
Health  Services;  B.S.,  Worcester  State  College;  M.S.,  University  of 
Massachusetts,  Amherst 

KIM  MORGAN  (2002)  Staff  Associate/Acting  Parking  Clerk,  Stu- 
dent Affairs 

JESSIKA  MURPHY  (2008)  Assistant  Director,  Student  Activities 
Coordinator,  Campus  Center,  B.A.,  Keene  State  College;  M.ED., 
University  of  Massachusetts 

MICHAEL  NOCKUNAS  (2008)  Director,  Public  Safety;  A. A.,  Quin- 
sigamond  Community  College;  B.S.,  Anna  Maria  College 

CLAUDIA  O'BRIEN  (1987)  Assistant  Director,  Editor/Copywriter, 
Marketing,  Enrollment  Management;  B.S.,  Northeastern  University; 
M.Ed.,  Westfield  State  University 

MEGAN  O'BRIEN  (201 1)  Staff  Assistant,  Nurse  Practitioner,  Health 
Services;  A.D.,  North  Shore  Community  College;  B.A.,  Ohio  State 
University;  M.S.N.,  Massachusetts  College  of  Pharmacy  and  Health 
Sciences 

SEAN  O'BRIEN  (2008)  Staff  Assistant,  Head  Men's  and  Women's 
Track  and  Field  Coach,  Athletics;  B.A.,  Aquinas  College 

JOHN  R.  OHOTNICKY  (2006)  Registrar,  Office  of  the  Registrar; 
B.A.,  Assumption  College;  M.Ed.,  Suffolk  University 

ERIC  PATRICK  (2007)  Staff  Associate,  Database  Administrator, 
Information  Technology;  B.S.,  University  of  Massachusetts 

JULIE  PHILLIPS  (201 1)  Staff  Assistant  to  the  Chief  Development 
Officer,  Advancement  and  University  Relations;  B.A.,  Western  New 
England  University 

JEAN  PLACZEK  (1997)  Staff  Assistant,  Academic  Affairs 
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LISA  C.  PLANTEFABER  (2000)  Associate  Dean  ,Institutional 
Research  and  Assessment,  Academic  Affairs;  B.S.,  M.S.,  University  of 
Michigan;  Ph.D.,  Massachusetts  Institute  of  Technology 

ROBERT  PLASSE  (2008)  Assistant  to  the  President,  Communi- 
cations, Office  of  the  President;  B.A.,  College  of  the  Holy  Cross; 
M.S.W.,  Fordham  University 

DOUGLAS  PLISKA  (2009)  Staff  Assistant,  User  Support  Technician, 
Information  Technology:  B.S.,  Westfield  State  University 

JAMES  PORRECO  (2007)  Staff  Assistant,  Computer  Reporting  Ana- 
lyst, Information  Technology;  B.S.,  Westfield  State  University 

SUSAN  QUEEN  (2005)  Staff  Associate,  President's  Office 

THOMAS  RAFFENSPERGER  (2011)  Director,  Library;  B.A., 
Rockefeller  School  of  Public  Affairs  and  Policy;  M.L.I.S.,  University 
of  Hawaii 

GEORGE  RAMIREZ  (201 1)  Staff  Assistant,  Junior  Graphic  De- 
signer, Marketing;  B.A.,  Westfield  State  University 

CHRISTOPHER  RAYMOND  (2009)  Staff  Associate,  Purchasing,  Fi- 
nancial Accounting;  B.S.,  LJniversity  of  the  State  of  New  York,  Albany 

CURT  D.  ROBIE  (1981)  Assistant  Vice  President,  Facilities  and 
Operations;  B.A.,  M.Ed.,  Westfield  State  University;  Ed.D.,  University 
of  Massachusetts 

JAMES  RONDINELLI  (2004)  Staff  Assistant,  Inventory  Manager, 
Financial  Accounting;  B.S.,  Western  New  England  College 

MARY  ANN  ROUSSI  (1992)  Staff  Assistant,  Human  Resources  Gen- 
eralist,  Human  Resources;  B.A.,  M.Ed.,  Westfield  State  University 

JAMES  ROVEZZI  (1999)  Staff  Associate,  Coordinator  of  Environ- 
mental Services;  B.S.,  Nichols  College 

CATHERINE  RYAN  (1986)  Director,  Financial  Aid;  B.A.,  Our  Lady 
of  the  Elms  College 

ROSANN  RYCZEK  (2002)  Staff  Assistant,  Learning  Assistant/Coun- 
selor, Academic  Achievement;  B.A.,  Westfield  State  University 

BARBARA  SABADOSA  (2002)  Staff  Assistant,  Systems  Analyst, 
Information  Technology;  B.S.,  Westfield  State  University 

KA  THLEEN  SALTIS  (2005)  Staff  Assistant,  Equipment  Room 
Manager,  Athletics;  B.A.,  University  of  California;  M.S.,  American 
International  College 

AUR1  I  K)  II.  SANCHEZ, JR (1999)  Assistant  I Mrector, Urban  Edu- 
cation Program,  Academic  Achievement,  B.S.,  Bowling  Green  State 
University;  M.Ed.,  University  of  Toledo 

AZANDA  SEYMOUR  (2008)  Staff  Associate,  Academic  Advising, 
Academic  Achievement;  B.A.,  Westfield  State  University;  M.Ed., 
I  Iniversity  of  Massachusetts 

KATELYN  SHEA  (2002)  Assistant  Director,  Admission;  B.A.,  Stone- 
hill  (  ollege;  M.P.A.,  Westfield  State  University 


JOSEPH  E.  SHINN  (1986)  Director,  Disability  Services/Tutoring  Pro- 
gram, Academic  Achievement;  B.A.,  M.A.,  Miami  University  of  Ohio 

CYNTHIA  SIEGLER  (1992)  Director  of  International  Programs, 
Academic  Affairs;  B.S.,  University  of  Maryland;  M.Ed.,  Westfield 
State  University 

LOU  ANN  SIMCHAK  (1999)  Staff  Assistant,  Recreation/Intramural 
Supervisor,  Athletics;  B.S.,  Westfield  State  University 

LAURIE  SIMPSON  ( 1997)  Director,  Academic  Advising,  Academic 
Achievement;  B.S,  M.A.,  M.S.,  Westfield  State  University 

EVELYN  SOUCIE  (2005)  Associate  Director,  Human  Resources; 
B.A.,  Westfield  State  University;  M.S.,  Springfield  College 

MARK  ST.  JEAN  (1992)  Assistant  Director,  Coordinator 
of  Video  Production  &  Television  Operations,  Information 
Technology;A.D.,  Mount  Wachusett  Community  College;  B.A., 
Westfield  State  University 

PAUL  ST.  SAUVEUR  (2001)  Staff  Associate,  Infrastructure  Services 
Technician,  Information  Technology;  A.S.,  Holyoke  Community 
College 

CHERYL  STANLEY  (1993)  Interim  Dean  of  Education,  Academic 
Affairs;  B.A.  Spelman  College;  M.A.,  George  Washington  College; 
Ed.D.,  University  of  Massachusetts 

SIGRID  STEVENS  (2007)  Staff  Assistant,  Learning  Assistant  /  Coun- 
selor, Academic  Achievement;  B.A.,  Kean  University;  M.A.,  Westfield 
State  University 

TACIA  STILES  (2004)  Staff  Assistant,  Accountant,  Financial  Ac- 
counting 

MELINDA  SULLIVAN  (1986)  Director,  Environmental  Health  and 
Safety,  Facilities  and  Operations 

RICHARD  SUTTER  (1998)  Assistant  Director,  Coordinator  of  Re- 
cruiting, Athletics;  B.A.,  St.  Bonaveuture  University,  M.Ed.,  Westfield 
State  University 

KATHERINE  SYLVAIN  (201 1 )  Staff  Assistant,  Assistant  Athletic 
Trainer,  Athletics;  B.S.,  Westfield  State  University 

AMY  SZLACHETKA  (1994)  Director,  Campus  Center,;  B.S.,  Spring- 
field College;  M.A.,  San  Diego  State  University 

MARY  THOMPSON  (2008)  Staff  Assistant,  Program,  Coordinator, 
Center  for  Teacher  Education  and  Research;  B.S.,  M.S.,  University  of 
Wisconsin,  Milwaukee 

KIMBERLY  TO  BIN  ( 1 998)  Dean,  Graduate  and  Continuing  Educa- 
tion; B.A.,  M.A.,  Ph.D.,  State  University  of  New  York  At  Albany 

Al  l  !  IEA  TYBURSKI  (1992)  Assistant  Director,  Public  Safety;  B.A., 
Smith  College 

LEMART  TYLER  (2005)  Assistant  Director,  System  Administrator 
Information  Technology;  B.A.,  Indiana  University  of  Pennsylvania 
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VERA  VI  ASENKO  (2(K>C>)  Stall  Assistant,  International  Student 
Advisor,  Academic  Affairs;  A.S.  (2),  Greenfield  Community  College, 
B.A.,  Planovo-Economic  College  of  Margilan  University,  Uzbekistan; 
B.A.,  Vermont  College  of  Norwich  University;  M.A.,  Union  Institute 
and  University. 

AARON  WALKER  (2010)  Assistant  Director,  Stewardship  and 
Advancement  Services,  Advancement  and  University  Relations;  B.A., 
Northwestern  University;  Ph.D.,  University  of  Massachusetts,  Amherst 

DANIEL  WALKER  (2009)  Staff  Assistant,  Audio  Visual  Specialist- 
Nights/Weekends,  Media  Services;  A.S.,  Massachusetts  Communica- 
tions College;  B.A.,  University  of  West  Hartford 

MARY  ANN  WALSH  (2009)  Staff  Assistant,  Coordinator  Commu- 
nity Education,  Graduate  and  Continuing  Education;  B.A.,  University 
of  Massachusetts 

JOHN  WESOLOWSKI  (2010)  Director,  Budget  and  Internal  Audit, 
Administration  and  Finance;  B.A.,  B.S.,  Northeastern  University; 
M.S.,  Western  New  England  College. 

NICOLE  WEST  (20 1 1 )  Staff  Assistant,  Counselor/Peer  Advising 
Program  Coordinator,  Academic  Achievement;  B.A.,  Westfield  State 
University;  M.S.,  Springfield  College 

MARY  KATHRYN  WICKS  (2006)  Assistant  Director,  Center  for 
Teacher  Education  and  Research;  B.A.,  Smith  College;  M.P.H., 
University  of  Massachusetts 

EDNA  WILANDER  (1987)  Staff  Assistant,  Human  Resources 

DONALD  WILLEY  (1987)  Staff  Associate,  Grounds  and  Fleet 
Maintenance 

SFLARON  WILLEY  (1999)  Staff  Assistant,  Office  Manager,  Facilities 
and  Operations 

NICHOLAS  WOJTOWICZ  (2003)  Associate  Director,  Academic 
Services,  Information  Technology;  B.S.,  University  of  Massachusetts; 
M.Ed.,  Westfield  State  University 

ANN  MARIE  YAGER  (2007)  Staff  Assistant,  Administration  and 
Finance;  A.S.,  Holyoke  Community  College;  B.S.,  University  of  Mas- 
sachusetts, Amherst 

TERESSA  YOUNG  (1988)  Staff  Assistant,  Office  of  the  President 

LINDA  ZAYAC  (2003)  Director,  Academic  Instructional  Designer, 
Center  for  Instructional  Technology;  B.A.,M.Ed.,  American  Interna- 
tional College 

JOHN  ZOCCO  (2011)  Staff  Assistant,  Residence  Director,  Residen- 
tial Life;  B.A.,  Assumption  College;  M.E.,  Springfield  College 

Staff  Emeriti 

DONALD  FORD  (1971)  Staff  Emeritus,  Affirmative  Action;  B.A., 
Shaw  University;  M.Ed.,  C.A.G.S.,  American  International  College 

WILLIAM  HAGAN  (1956)  Staff  Emeritus,  Office  of  the  Registrar; 
B.S.,  Arnold  College;  M.A.,  American  International  College 


WILLIAM  HARDIE  (1971)  Staff  Emeritus;  Biology  Department; 
B.S.,  Westfield  State  University 

PETER  MAZZA  ( 1971 )  Staff  Emeritus,  Student  Affairs;  B.A.,  Ameri- 
can International  College;  M.Ed.,  Springfield  College;  ).!).,  Western 
New  England  College 


Faculty 

(The  date  in  parentheses  following  the  name  indicates  the  beginning 
of  service  at  Westfield  State  University) 

MARK  T.  ABATE  (2001)  Associate  Professor,  History;  B.A.,  Univer- 
sity of  New  Hampshire;  M.A.,  Ph.D.,  Boston  University 

ZIMBLIM  ABUKARI  (201 1 )  Assistant  Professor,  Social  Work;  B.A., 
University  of  Ghana;  M.S.W.,  Ph.D.  University  of  Denver 

STEPHEN  ADAMS  (1995)  Professor,  English;  B.A.,  Southwest 
Missouri  State  University;  M.A.,  Ph.D.,  University  of  Missouri  at 
Columbia 

NICHOLAS  J.  AEITA  (2008)  Assistant  Professor,  History,  B.A.  Col- 
lege of  Holy  Cross;  M.A.  University  ofConnecticut;  Ph.D.,  University 
of  Nebraska 

LINDA  ALBRIGHT  (1988)  Professor,  Psychology;  B.A.,  University  of 
Lowell;  M.A.,  Ph.D.,  University  of  Connecticut  (Fall  201 1  Sabbatical) 

KAMAL  ALI  (1981)  Associate  Professor,  Ethnic  and  Gender  Studies; 
M.Ed.,  Ed.D.,  University  of  Massachusetts 

RIHAB  H.  AL-ZUBAIDI  (201 1 )  Assistant  Professor,  Economics  and 
Management;  B.A.,  Al-Mussel  University,  M.A.,  Kharkov  Engineering 
Economic  Institute,  Ph.D.,  Kiev  Institute  of  National  Economy 

DENISE  AMMIRATO-HUGHES  (2010)  Instructor,  Economics  and 
Management,  B.  B.A.,  University  of  Massachusetts;  M.B.A.,  Western 
New  England  College 

MICHAEL  S.  ANCIELLO  (1982)  Professor,  History;  A.M.,  Certifi- 
cate Russian  and  East  European  Studies,  Boston  College;  Ph.D.,  Saint 
Louis  Llniversity 

GABRIEL  AQUINO  (2007)  Assistant  Professor,  Sociology  (affiliated 
Ethnic  and  Gender  Studies);  B.A.,  M.A.,  Ph.D.,  State  University  of 
New  York  at  Albany 

BRADFORD  ART  (1 986)  Professor,  Philosophy;  B.A.,  Miami  Univer- 
sity; Ph.D.,  Brown  University 

VICTOR  H.  ASCOLILLO  (1974)  Professor,  Criminal  Justice;  B.A., 
University  of  Massachusetts;  M.A.,  Ph.D.,  University  of  South  Caro- 
lina; J.D.,  Western  New  England  College 

LAURA  A.  BAKER  (2008)  Assistant  Professor,  Education;  B.S.,  Mi- 
ami University;  M.Ed.,  Ed.D.,  University  of  Maine 

DAVID  L.  BAKULI  (2000)  Associate  Professor,  Economics  and 
Management;  B.A.,  M.A.,  University  of  Nairobi;  Ph.D.,  Llniversity  of 
Massachusetts  at  Amherst 
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ARMAND  L.  BALBONI  (2009)  Assistant  Professor,  Biology;  B.A., 
Skidmore  College;  M.Phil.,  Mount  Sinai  School  of  Medicine  of  New 
York  University;  J.D.,  Brooklyn  Law  School;  Ph.D.,  Mount  Sinai 
School  of  Medicine  of  New  York  University 

MAUREEN  A.  BARD  WELL  (2009)  Professor,  Mathematics;  B.S., 
American  International  College;  M.A.,  Ph.D.,  Bowling  Green  State 
University 

WILLIAM  D.  BENNETT  (1979)  Professor,  Geography  and  Regional 
Planning;  B.A.,  Ohio  Wesleyan  University;  M.A.,  Bowling  Green  State 
University;  Ph.D.,  Michigan  State  University 

SANDRA  BERKOWLTZ  (2003)  Associate  Professor,  Education;  B.A., 
University  of  Massachusetts;  M.A.,  Ohio  State  University;  Ph.D., 
University  of  Minnesota 

HEIDI  R.  BOHLER  (2010)  Assistant  Professor,  Movement  Science, 
Sport  and  Leisure  Studies;  B.S.,  M.S.,  Texas  Tech  University 

MARY  BROWN  BONACCI  (2005)  Assistant  Professor,  Music; 
B.M.,  M.M.,  Emporia  State  LIniversity;  D.M.A.,  University  of  Kansas 

CARSTEN  BRAUN  (2006)  Assistant  Professor,  Geography  and 
Regional  Planning  (affiliated  Environmental  Science);  B.Sc,  University 
of  Freiburg;  M.Sc,  Ph.D.,  University  of  Denver 

ERIC  R.  BRESSLER  (2005)  Associate  Professor,  Psychology;  B.Sc, 
University  of  Connecticut;  Ph.D.,  McMaster  University 

GLEN  BREWSTER  (1996)  Professor,  English;  B.A.,  M.A.,  University 
of  Tennessee;  Ph.D.,  Duke  University  (Spring  2012  Sabbatical) 

ROBERT  S.  BRISTOW  (1989)  Professor,  Geography  and  Regional 
Planning;  A.A.,  Harford  Community  College;  B.S.,  M.A.,  Towson 
State  University;  Ph.D.,  Southern  Illinois  University 

MARIJOAN  BULL  (2007)  Assistant  Professor,  Geography  and  Re- 
gional Planning;  B.S.,  M.C.P.,  Massachusetts  Institute  of  Technology; 
Ph.D.,  Salve  Regina  University 

REBECCA  A.  BURWELL  (2006)  Assistant  Professor,  Psychology; 
B.A.,  Bates  College;  M.Phil.,  University  of  Cambridge;  Ph.D.,  Univer- 
sity of  Denver 

MADELEINE  CAHILL  (1995)  Professor,  Communication  (affiliated 
Ethnic  and  Gender  Studies);  B.A.,  Mount  Holyoke;  M.A.,  Ph.D., 
University  of  Massachusetts  at  Amherst 

JOSEPH  A.  CAMILLERI  (2008)  Assistant  Professor,  Psychology; 
I'). A.  McMaster  University;  M.A.  I  Iniversity  of  Saskatchewan;  Ph.D., 
Queens  University 

HEATHER  CASEY  (201 1)  Instructor,  English;  A.B.,  Brown  Univer- 
sity; M.EA.,  University  of  Massachusetts,  Amherst 

LOUIS  F.  CATON  (2001)  Associate  Professor,  English;  B.A.,  Univer- 
sity of  California  at  Berkeley;  M.S.,  Emporia  State  University;  M.A., 
Ph.D.  University  of  Oregon 

JAMES  R.  CARABETTA  (1984)  Professor,  Computer  and  Informa- 
tion Science;  B.S.,  M.Ed.  C.A.G.S.,  Springfield  College;  Ph.D.,  Univer- 
sity of  Massachusetts 


BYUNG  JUN  CHO  (2009)  Assistant  Professor,  Criminal  Justice; 
B.S.,  Dongguk  University,  South  Korea;  M.A.,  University  at  Albany, 
S.U.N.Y.;  Ph.D.,  Indiana  University  of  Pennsylvania 

DAVID  R.  CHRISTENSEN  (2008)  Associate  Professor,  Biology;  B.S. 
University  of  Idaho;  M.S.,  Ph.D.  Washington  State  University 

SUSANNE  CHUKU  (2009)  Assistant  Professor,  Economics  &  Man- 
agement ;  B.A.,  University  of  Augsburg,  Germany;  M.A.,  Wayne  State 
University;  Ph.D.,  Wayne  State  University 

GOOPEEL  CHUNG  (2003)  Assistant  Professor,  Computer  and 
Information  Science;  B.S.,  Seoul  National  University  (Korea);  M.S., 
University  of  North  Carolina  Chapel  Hill;  Ph.D.,  University  of  North 
Carolina 

CLAUDIA  CIANO-BOYCE  (1989)  Professor,  Psychology;  B.A., 
Northeastern  University;  M.S.,  Southern  Illinois  University;  Ed.D., 
University  of  Massachusetts 

CHRISTEN  E.  CLEATON-RUIZ  (2006)  Assistant  Professor,  History 
(affiliated  Ethnic  and  Gender  Studies);  B.A.,  Trinity  College;  M.A., 
University  of  California,  San  Diego;  Ph.D.,  State  University  of  New 
York  at  Stony  Brook 

PATRICIA  C.  CONANT  (1969)  Professor,  Art,  B.F.A.,  Massachusetts 
College  of  Art;  M.F.A.,  Tufts  University 

MARY  ANN  CONNORS  (2001)  Professor,  Mathematics;  B.A., 
Seton  Hill  College;  M.S.,  University  of  Notre  Dame;  Ed.D.,  University 
of  Massachusetts  at  Amherst 

THOMAS  C.  CONTE  (2010)  Assistant  Professor,  Political  Science, 

A.  B.,  Boston,  University;  M.A.  New  School  for  Social  Research; 
Ph.D.,  University  of  Maryland  at  College  Park 

BRIAN  W.  CONZ  (2008)  Assistant  Professor,  Geography  and 
Regional  Planning;  B.A.,  M.S.,  Ph.D.,  University  of  Massachusetts 
(Spring  2012  STARS) 

WILLIAM  J.  COOK  (1991)  Professor,  Criminal  Justice;  B.  A.,  Holy 
Cross;  M.  Phil.,  Ph.D.,  City  University  of  New  York 

PETER  G.  COUTSOURIDIS  (2009)  Assistant  Professor,  Music; 

B.  M.,  University  of  Hartford,  M.M.,  Central  Washington  University; 
D.M.A.,  Eastman  School  of  Music,  Rochester 

HEATHER  CROCKER  AULENBACK  (2010)  Assistant  Professor, 
English,  B.A.,  M.F.A.,  University  of  Massachusetts 

AUDRELEE  DALLAM-MURPHY  (2005)  Associate  Professor, 
Criminal  Justice;  B.  A.,  M.  A.,  Rutgers,  The  State  University  of  New 
Jersey;  Ph.D.,  Sam  Houston  State  University 

CORNELIA  M.  DANIEL  (1990)  Associate  Professor,  Economics  and 
Management;  B.S.  University  of  Florida;  M.S.  B.A.,  Ph.D.,  University 
of  Massachusetts 

RUTH  DARLING  ( 1996)  Associate  Professor,  Biology;  B.S.,  Cornell 
University,  M.S.,  University  of  California  at  San  Diego,  Ph.D.,  Dart- 
mouth College 

|(  )l  IN  1  )EMPSEY  (2006)  Assistant  Professor,  History;  A.  B.,  Boston 
(  ollege;  M.A.,  Boston  College;  Ph.D.,  Boston  University 
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VANESSA  H.  DIANA  (2000)  Professor,  English  (affiliated  Ethnic 
and  Gender  Studies);  B.S.,  East  Stroudsburg  University;  M.A.,  Lehigh 
University;  Ph.D.,  Arizona  State  University 

ROBIN  DIANGELO  (2007)  Associate  Professor,  Education  (affiliated 
Ethnic  and  Gender  Studies);  B.A.,  Seattle  University;  M.Ed.,  Ph.D., 
University  of  Washington  (Fall  2011  STARS) 

JENNIFER  M.  DIGRAZIA  (2005)  Associate  Professor,  English  (affili- 
ated Ethnic  and  Gender  Studies);  B.A.,  University  of  Nevada;  M.A., 
Boise  State  University;  Ph.D.,  University  of  Massachusetts 

NIGEL  DOBEREINER  (2002)  Assistant  Professor,  Communication; 
B.A.,  University  of  Massachusetts;  M.Ed.,  Boston  University 

LOIS  MARA  DODGE  ( 1999)  Professor,  History  (affiliated  Ethnic 
and  Gender  Studies);  B.A.,  Hampshire  College;  M.A.,  M.Ed.,  Ph.D. 
University  of  Illinois  at  Chicago 

DAVID  A.  DOE  (1979)  Professor,  Biology;  B.S.,  Bates  College;  M.S., 
Northeastern  University;  Ph.D.,  University  of  North  Carolina 

TIAN-JIA  DONG  (2003)  Associate  Professor,  Sociology;  B.A.,  M.A., 
Shandong  University  (Jinan,  China);  M.A.,  Ph.D.,  Boston  College 
(Fall  2011  Sabbatical) 

SUSAN  E.  DUTCH  (1981)  Professor,  Psychology  (affiliated  Ethnic 
and  Gender  Studies);  B.A.,  M.A.,  Ph.D.,  University  of  Connecticut 

VOLKER  ECKE  (2004)  Associate  Professor,  Mathematics;  Vordip- 
lom,  Universitat  Konstanz;  M.Sc,  Ph.D.,  University  of  Massachusetts 
(Spring  2012  Sabbatical) 

PHILIP  ETTMAN  (1982)  Professor,  Economics  and  Management; 
B.A.,  State  University  New  York  at  Buffalo;  J.D.,  Boston  University 
School  of  Law;  M.B.A.,  University  of  Connecticut 

SUNDAY  B.  FAKUNMOJU  (2010)  Assistant  Professor,  Social  Work; 
B.S.,  M.S.,  University  of  Lagos,  Nigeria;  M.A.,  University  of  Karl- 
sruhe, Germany;  M.S.W,  Hunter  College  School  of  Social  Work; 
Ph.D.,  University  of  Maryland 

DONALD  FERRIS  (2005)  Assistant  Professor,  Computer  and  In- 
formation Science;  A.  B.,  College  of  Holy  Cross;  M.S.,  University  of 
Massachusetts 

MICHAEL  FILAS  (2001)  Professor,  English  (affiliated  Ethnic  and 
Gender  Studies);  B.S.,  California  State  University  at  Long  Beach; 
M.F.A.,  San  Diego  State  University;  Ph.D.,  University  of  Washington 

TERESA  FITTS  (1999)  Professor,  Movement  Science,  Sport  and 
Leisure  Studies;  B.A.,  Magdalen  College;  M.S.,  D.P.E.,  Springfield 
College 

JULIAN  FLERON  (1994)  Professor,  Mathematics;  B.A.,  Cornell 
University;  M.A.,  University  of  Minnesota;  Ph.D.,  State  University  of 
New  York  at  Albany 

RICHARD  E.  FRANK  (1983)  Professor,  Education;  B.A.,  North 
Adams  State  College;  Ed.D.,  University  of  Massachusetts  (Fall  2011 
Sabbatical) 


THOMAS  N.  GARDNER  (2003)  Associate  Professor,  Communi- 
cation; B.  A.,  University  of  Virginia;  M.A.,  University  of  Georgia; 
M.P.A.,  Harvard  University;  Ph.D.,  University  of  Massachusetts 

JANET  GEBELT  (2004)  Associate  Professor,  Psychology;  B.A., 
Mankato  State  University;  M.S.,  Ph.D.,  Rutgers  University  (Spring 
2012  Sabbatical) 

RACHEL  E.  GIBSON  (2008)  Assistant  Professor,  Music;  B.A.,  Bos- 
ton University,  M.A.,  Teachers  College  at  Columbia  University;  Ph.D., 
University  of  Washington 

FRANK  J.  GIULIANO  (1997)  Professor,  Physical  Science;  B.S.,  Roch- 
ester Institute  of  Technology;  M.  S.,  Ph.D.,  Syracuse  University 

BARBARA  J.  GOFF  (2000)  Professor,  Education;  B.A.,  State  Univer- 
sity of  New  York  at  Pottsdam;  M.A.,  West  Georgia  College;  Ed.D., 
Boston  University 

DANIELLE  M.  GREER  (201 1)  Assistant  Professor,  Environmental 
Science;  B.S.,  University  of  Wisconsin-Stevens  Point;  M.S.,  Southern 
Illinois  University;  Ph.D.,  Texas  A&M  University 

TERRI  M.  GRIFFIN  (2009)  Assistant  Professor,  Education;  B.A., 
University  of  Massachusetts,  Amherst;  M.Ed.,  Westfield  State  Univer- 
sity; Ed.M.,  Ed.D.,  Harvard  University 

WALTER  L.  GRIFFITH  (1981)  Professor,  Computer  and  Information 
Science;  B.S.,  M.S.,  Mass.  Institute  of  Technology;  Ph.D.,  Harvard 
University 

STAPHANIE  L.  GRIMALDI  (2009)  Assistant  Professor,  Education; 
B.S.,  Lehigh  University;  M.Ed.,  Harvard  University,  Ed.D.,  Boston 
University 

CARL  W.  GROBE  (1998)  Professor,  Biology;  B.A.,  Connecticut  Col- 
lege; Ph.D.,  University  of  California  at  Davis 

PATRICK  F.  GUIBERSON  (2009)  Assistant  Professor,  Geography 
and  Regional  Planning;  B.A.,  M.A.,  Ph.D.,  University  of  Nebraska- 
Lincoln 

KENNETH  R.  HAAR  (1982)  Associate  Professor,  Computer  Science; 
B.A.,  Southampton  College;  M.S.,  State  University  of  New  York  at 
Albany  (Fall  2011  Sabbatical) 

JENNIFER  A.  HANSELMAN  (2008)  Assistant  Professor,  Biology; 
B.S.,  M.S.,  Ph.D.,  Florida  Institute  of  Technology 

FREDERICK  F.  HARLING  (1966)  Professor,  History;  A.  B.,  Tufts 
University;  M.Div.,  Ph.D.,  Boston  University 

LIAM  HARTE  (2004)  Associate  Professor,  Philosophy;  B.A.,  Univer- 
sity Ulster  at  Coleraine;  M.  Phil.,  University  of  St.  Andrews;  Ph.D., 
Loyola  University  (Spring  2012  Sabbatical) 

JOYCE  HAYDEN  (2005)  Instructor,  English;  A.A.,  Cayuga  Commu- 
nity College;  B.A.,  Oswego  State  University;  M.F.A.,  Vermont  College 
of  Norwich  University 

ROBERT  A.  HAYES,  (1997)  Professor,  Psychology;  B.A,  Ozark 
Christian  College;  M.A.,  George  Mason  University,  Ph.D.,  The 
George  Washington  University 
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GERALD  HEALY  ( 1 98 1  (Professor,  Economics  and  Management;  A.  A., 
Holyoke  Community  College;  B.A.  American  International  College; 
M.BA.  American  International  College;  C.L.U.,  The  American  College 

PATRICK  F.  HEICK  (2009)  Assistant  Professor,  Psychology;  B.A., 
M.A.,  State  University  of  New  York,  College  at  Cortland;  Ph.D., 
Lehigh  University 

C.  MARGOT  HENNESSY  (2006)  Associate  Professor,  Ethnic  and 
Gender  Studies;  B.A.,  Clark  University;  M.A.,  University  of  Massa- 
chusetts; Ph.D.,  University  of  Massachusetts 

LYNN  PANTUOSCO  HENSCH  (2005)  Assistant  Professor,  Move- 
ment Science,  Sport,  and  Leisure  Studies;  B.A.,  M.S.,  University  of 
North  Carolina  at  Greensboro;  D.P.E.,  Springfield  College 

NTTZA  HIDALGO  (1994)  Professor,  Education  (affiliated  Ethnic 
and  Gender  Studies);  B.A.,  Hunter  College;  Ed.M.,  Ed.D.,  Harvard 
University 

DONALD  HOAGLAND  (1994)  Professor,  Biology;  B.A.,  State  Uni- 
versity of  New  York  at  Pottsdam;  M.S.,  Northern  Arizona  University; 
Ph.D.,  University  of  Vermont 

KEITH  W.  HOLLINGWORTH(2008)  Assistant  Professor,  Art; 
B.F.A.,  Rhode  Island  School  of  Design;  M.F.A.,  Mills  College 

MARK  J.  HORWTTZ  (2010)  Assistant  Professor,  Social  Work;  B.A., 
Clark  University,  M.S.W.,  Smith  College  School  for  Social  Work;  J.D. 
University  of  Connecticut;  Ph.D.  State  University  of  New  York,  Albany 

PHILIP  HOTCHKISS  (1998)  Professor,  Mathematics;  B.S.,  Union 
College;  M.A.,  Ph.D.,  State  University  of  New  York  at  Albany 

LAWRENCE  HURD  (2007)  Assistant  Professor,  Biology;  B.S.,  M.S., 
Boston  College;  Ph.D.,  Boston  LJniversity 

IMO  NSE  IMEH  (2009)  Assistant  Professor,  Art;  B.A.,  Columbia 
University;  M.A.,  M.Phil.,  Ph.D.,  Yale  University 

CHRISTINE  IRUJO  (2002)  Associate  Professor,  Economics  and 
Management;  B.S.,  Western  New  England  College;  M.S.,  University 
of  Massachusetts 

KATHLEEN  ITTERLY  (2002)  Professor,  Education;  B.El.Ed.,  Univer- 
sity of  Utah  at  Salt  Lake  City;  M.Ed.,  State  University  of  New  York  at 
( )neonta;  C.A.G.S.,  Ed.D.,  University  of  Massachusetts  at  Amherst 

STANLEY  JACKSON  (1991)  Professor,  Psychology;  B.S.,  Union  Col- 
lege; M.A.,  Ph.D.,  University  of  Colorado 

MARCUS  A.  JAICLIN  (2008)  Assistant  Professor,  Mathematics; 
B.A.  University  of  Buffalo;  M.A.,  Ph.D.,  University  at  Albany,  State 
of  New  York 

BRIAN  JENNINGS  (201 1 )  Assistant  Professor,  Mathematics;  B.S., 
M.S.,  John  Carroll  University,  Ph.D.,  University  of  Michigan 

Y.  HUGH  JO  (2009)  Assistant  Professor,  Political  Science;  B.A.,  M.A., 
Ph.D.,  University  at  Albany 

|(  )l  IN  J.  J(  )NFS  (1977)  Professor,  Criminal  Justice;  B.S.,  University 
of  Maine;  M.S.,  Youngstown  State  University 


JACQUELYN  JORDAN  (2009)  Professor,  Nursing  and  Allied 
Health;  A.S.  Naugatuck  Valley  Community  College;  B.S.N.  Western 
Connecticut  State  University;  M.S.  N.,  Yale  University  School  of 
Nursing;  Ph.D.,  Adelphi  University 

JOHN  JUDGE  (1988)  Professor,  Mathematics;  B.S.,  M.S.,  University 
of  Rhode  Island;  Ph.D.,  University  of  Connecticut 

SINUK  KANG  (2009)  Assistant  Professor,  Communication;  B.A., 
M.A.,  Temple  University;  Ph.D.,  University  of  Buffalo 

RICKI  E.  KANTROWITZ  (1983)  Professor,  Psychology  (affiliated 
Ethnic  and  Gender  Studies);  B.A.,  Simmons  College;  M.A.,  Ph.D., 
Michigan  State  University 

HANNAH  E.  KARPMAN  (201 1)  Assistant  Professor,  Social  Work; 
B.A.  Mont  Holyoke  College;  M.S.W,  University  of  Pennsylvania; 
Ph.D.,  Brandeis  University 

MARY  KEATOR  (2010)  Instructor,  English,  B.A.,  Emerson  College; 
M.A.T.,  M.A.A.T.,  The  Elms  College 

BARBARA  KEIM  (1985)  Professor,  Art  (affiliated  Ethnic  and  Gender 
Studies);  B.S.,  Ithaca  College;  M.A.T.,  Rhode  Island  School  of  Design; 
M.F.A.  Syracuse  University;  Ed.D., University  of  Massachusetts 

STEPHANIE  B.  KELLY  (1986)  Professor,  Geography  and  Regional 
Planning;  B.S.,  Bridgewater  State  College;  M.E.P.,  Arizona  State  Uni- 
versity; Ed.D.  University  of  Massachusetts 

MEGAN  S.  KENNEDY  (2010)  Assistant  Professor,  Education;  B.A., 
Saint  Mary's  College;  Ed.M.  Smith  College;  Ph.D.,  University  of 
Denver 

ROBERT  KERSTING  (1996)  Professor,  Social  Work;  B.A.,  Hope 
College;  M.S.W,  Fordham  University;  Ph.D.,  Rutgers  University 

SABINE  M.  KLEIN  (2004)  Associate  Professor,  English;  B.A., 
Franklin  &  Marshall  College;M.A.,  Hunter  College,  City  University 
of  New  York;  M.  Ph.D.,  The  Graduate  School  and  University  Center, 
City  University  of  New  York  (Spring  2012  Sabbatical) 

BRADFORD  KNIPES  (1988)  Professor,  Economics  and  Manage- 
ment; B.B.A.,  Ph.D.,  University  of  Massachusetts 

TRUDY  KNOWLES  (1994)  Professor,  Education;  B.A.,  Center  Col- 
lege; M.S.,  University  of  Nebraska  at  Omaha;  Ph.D.,  University  of 
Tennessee 

MICHAEL  F.  KONIC;  (1985)  Professor,  History;  B.A.,  United  States 
International  College;  M.A.,  University  of  San  Diego;  Ph.D.,  Arizona 
State  University  (Fall  201 1  Sabbatical) 

CHRISTOPHER  KUDLAC  (2001)  Associate  Professor,  Criminal 
Justice;  B.A.,  Villanova  University;  M.A.,  Fordham  University;  Ph.D., 
Fordham  University 

DAVID  A.  LAING  (1977)  Professor,  Movement  Science,  Sport  and 
Leisure  Studies;  H.S.,  M.S.,  C.A.G.S.,  Springfield  (  ollege 

SONYA  R.  LAWSON  (2004)  Associate  Professor,  Music;  B.M.,  Uni- 
versity of  Memphis;  M.M.,  University  of  Minnesota;  Ph.D.,  Univer- 
sity ol  ( >regon 
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GEORGE  W.  LAYNG  (1999)  Associate  Professor,  English;  B.S., 
Boston  University;  M.A.,  University  of  Maine  at  Orono;  Ph.D.,  Tufts 
University 

KAREN  LAVOIE  (1993)  Professor,  Music;  B.S.,  University  of  South- 
ern Maine;  M.M.,  Western  Michigan  University;  D.M.A.,  University 
of  Iow  a 

SUSAN  C.  LEGGETT  (2004)  Associate  Professor,  Communication 
(affiliated  Ethnic  and  Gender  Studies);  A.B.,  Muhlenherg  College; 
M.A.,  Ph.  D.,  University  of  Massachusetts  (Spring  2012  Sabbatical) 

KARL  K.  LEIKER  (1976)  Professor,  Geography  and  Regional  Plan- 
ning; B.A.,  Fort  Hays  Kansas  State  College;  M.A.,  University  of  Mis- 
souri; Ph.D.,  Pennsylvania  State  University 

WILLIAM  H.  LOPES  (2005)  Professor,  Education;  B.A.,  Providence 
College;  M.A.,  Ph.D.,  University  of  Connecticut 

DAVID  A.  LOVEJOY  (1970)  Professor,  Biology;  B.A.,  Ph.D.,  Univer- 
sity of  Connecticut  (Spring  2012  Sabbatical) 

MICHELLE  MAGGIO  (2004)  Associate  Professor,  Economics  and 
Management;  B.S.,  College  of  Business  andAdministration,  Alfred 
University;  M.S.,  State  University  of  New  York  at  Albany 

NOMAZENGELE  MANGALISO  (1992)  Professor,  Sociology 
(affiliated  Ethnic  and  Gender  Studies);  B.A.,  Fort  Hare  University 
South  Africa;  M.S.,  Cornell  University;  M.A.,  Ph.D.,  University  of 
Massachusetts  Amherst 

JAMES  MARTIN-REHRMANN  (1989)  Professor,  Education;  B.A., 
St.  Vincent  College;  M.Ed.  University  of  Vermont;  Ph.D.,  Syracuse 
LIniversity 

CHRISTOPHER  MASI  (2002)  Associate  Professor,  Physical  Sci- 
ence; B.A.,  College  of  the  Holy  Cross;  Ph.D.,  Rensselaer  Polytechnic 
Institute 

JUDITH  A.  McDONALD  (2000)  Associate  Professor,  Criminal 
Justice;  B.A.,  Clark  University;  M.S.,  Westfield  State  University;  Ph.D., 
State  University  of  New  York  at  Albany 

KATHLEEN  M.  McINTOSH  (1980)  Professor,  World  Language 
Studies;  B.A.,  Mount  Holyoke  College;  Ph.D.,  University  of  Massa- 
chusetts (Fall  2011  Sabbatical) 

KELLY  ANNE  McKEOWN  (2010)  Assistant  Professor,  Biology; 
B.Sc.  McGill  University;  M.S.,  Ph.D.,  University  of  Massachusetts, 
Amherst 

JAMES  McNAMARA  (2010)  Assistant  Professor,  English,  B.A.,  St. 
Michaels  College;  M.F.A.,  University  of  Massachusetts 

GARY  E.  MERLO  (1983)  Professor,  Economics  and  Management; 
B.B.A.,  University  of  Massachusetts;  M.B.A.,  Western  New  England 
College  (Spring  2012  Sabbatical) 

JANE  MILDRED  (1998)  Professor,  Sociology  and  Social  Work  (af- 
filiated Ethnic  and  Gender  Studies);  B.A.,  Indiana  LJniversity;  M.S.W., 
Smith  College;  M.A.,  University  of  Michigan 


WILLIAM  MILLER  (1997)  Professor,  Movement  Science,  Sport  and 
Leisure  Studies;  B.A.,  Whittier  College;  M.S.,  Indiana  University; 
D.P.E.,  Springfield  College 

ERIN  A.  MOORE  (2008)  Associate  Professor,  Economics  and 
Management;  B.S.,  M.B.A.,  Fairfield  University;  Ph.D.,  University  of 
Massachusetts 

ENRIQUE  MORALES-DIAZ  (2008)  Professor,  World  Language 
Studies  and  Ethnic  and  Gender  Studies;  B.A.,  State  University  of  New 
York  College  at  Brockport;  M.A.,  M.A.,  Ph.D.,  University  at  Albany, 
State  of  New  York 

JANE  P.  NAGLE  (1999)  Assistant  Professor,  Education;  B.A.,  Our 
Lady  of  the  Elms;  M.A.,  Westfield  State  University;  M.Ed.,  Ed.  D., 
University  of  Massachusetts  at  Amherst 

MARK  NAIDORF  (2005)  Assistant  Professor,  Economics  and  Man- 
agement; B.S.,  University  of  Massachusetts;  M.Ed.,  Smith  College 

GREGG  B.  NEIKIRK  (1994)  Professor,  English;  B.A.,  Centre  College 
of  Kentucky;  M.A.,  Ph.D.,  University  of  Kentucky 

LEAH  C.  NIELSEN  (2006)  Assistant  Professor,  English;  B.S.  Syracuse 
University;  M.F.A.,  University  of  Alabama 

MARK  NIMKOFF  (2010)  Assistant  Professor,  Communication, 
A.B.J. ,  University  of  Georgia;  Ph.D.,  University  of  Illinois  at  Urbana- 
Champaign 

HOLLY  A.  NOUN  (1998)  Associate  Professor,  Movement  Science, 
Sport  and  Leisure  Studies;  B.S.,  M.S.,  Springfield  College;  Ed.D., 
University  of  Massachusetts 

SEAN  O'CONNELL  (2005)  Instructor,  English;  B.A.,St.  Lawrence 
University;  M.A.,  University  of  Massachusetts,  Boston 

RUTH  OHAYON  (1987)  Professor,  World  Language  Studies;  B.A., 
Queens  College;  M.A.,  University  of  Maryland;  Ph.D.,  Columbia 
University 

BROOKE  ORR  (2003)  Associate  Professor,  History  (affiliated  Ethnic 
and  Gender  Studies);  B.A.,  Bates  College;  Ph.D.,  George  Washington 
LIniversity 

NORA  LAFOND  PADYKULA  (2006)  Assistant  Professor,  Social 
Work;  A.S.,  Holyoke  Community  College;  B.A.,  Westfield  State  Uni- 
versity; M.S.W,  Springfield  College;  Ph.D.,  Smith  College 

TIMOTHY  PARSHALL  (2004)  Associate  Professor,  Biology  (affili- 
ated Ethnic  and  Gender  Studies);  B.S.,  Purdue  University;  M.S.,  Ph.D. 
University  of  Minnesota  (Spring  2012  Sabbatical) 

JOFFN  D.  PAULMANN  (1986)  Professor,  Communication;  B.A., 
Fordham  LIniversity;  M.A.,  Columbia  University;  Ph.D.,  New  York 
University 

NICOLE  A.  PAYEN  (2010)  Assistant  Professor,  English,  B.A.  State 
University  of  New  York;  M.F.A.,  Sarah  Lawrence  College 

ERIKA  E.  PILVER  (1975)  Professor,  Political  Science  (affiliated  Ethnic 
and  Gender  Studies);  B.A.,  M.A.,  Ph.D.,  University  of  Connecticut 
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DANIEL  PRICE  (2007)  Assistant  Professor,  Criminal  Justice;  B.A., 
University  of  Michigan;  M.A.,  University  of  Texas  at  Austin;  Ph.D., 
State  University  of  New  York  at  Binghamton 

JENNIFER  R.  PROPP  (2011)  Assistant  Professor,  Social  Work;  B.S., 
Southwest  Missouri  State  University;  M.S.W.,  Ph.D.,  The  University 
of  Kansas 

CHRISTOPHER  PROULX  (2010)  Assistant  Professor,  Movement 
Science,  Sports  and  Leisure  Studies;  B.S.  Keene  State  College;  M.S. 
Appalachian  State  University;  D.C.,  New  York  Chiropractic  College 

DIANE  T  PRUSANK  (2008)  Professor,  Communications;  B.S.,  M.S., 
Illinois  State  University;  Ph.D.,  University  of  Oklahoma 

SUSAN  D.  QUANDT  (2008)  Assistant  Professor,  English;  B.A.,  Uni- 
versity of  Massachusetts,  Boston;  M.Ed.,  Westfield  State  University, 
Ed.D.,  University  of  Massachusetts 

SHOBA  S.  RAJGOPAL  (2006)  Assistant  Professor,  Ethnic  and  Gender 
Studies;  B.A.,  University  of  Madras;  M.A.,  University  of  Mysore;  M.S., 
Kansas  State  University;  Ph.D.,  University  of  Colorado  at  Boulder 

DAVID  RAKER  (1997)  Professor,  Education;  B.S.,  Union  College; 
M.S.,  Florida  International  University;  Ed.D.,  University  of  Massa- 
chusetts at  Amherst 

ROBERT  RAUSCH  (1994)  Professor,  Movement  Science,  Sports,  and 
Leisure  Studies;  B.S.,  M.S.,  University  of  Wisconsin  La  Crosse;  Ph.D., 
University  of  Minnesota 

RICHARD  F.  REES  (1999)  Professor,  Physical  Science;  B.S.,  Vander- 
bilt  LJniversity;  M.S.,  Ph.D.,  University  of  Chicago 

AARON  O.  REYES  (2010)  Assistant  Professor,  Physical  Science;  B.S., 
University  of  Rochester,  M.S.  University  of  South  Carolina,  Ph.D. 
LJniversity  of  California,  Santa  Cruz 

JORGE  R.  REYES  (2008)  Assistant  Professor,  Psychology;  B.S.,  Uni- 
versity of  Florida;  M.S.,  University  of  North  Texas;  Ph.D.,  University 
of  Flordia 

JUAN  PABLO  RIVERA  (2009)  Assistant  Professor,  World  Language 
Studies;  B.A.,  Yale  University,  M.A.,  Ph.D.,  Harvard  University 

BRIAN  RIZZO  (2007)  Assistant  Professor,  Criminal  Justice;  B.A., 
Muhlenberg  College;  M.P.A.,  John  Jay  College  of  Criminal  Justice; 
M.A.,  State  University  of  New  York  at  Albany;  Ph.D.,  The  Graduate 
School  and  University  Center,  City  University  of  New  York 

ANNA  ROKICKI  (2005)  Assistant  Professor,  Mathematics;  M.S., 
Warsaw  University;  Ph.D.,  Wesleyan  University 

PATRICK  V.  ROMANO  (1971)  Professor,  Physical  Science;  B.A., 
American  International  College;  Ph.D.,  Worcester  Polytechnic  Institute 

THOMAS  ROSCOE  (2001 )  Associate  Professor,  Criminal  Justice; 
B.S.,  Villanova  University;  M.S.,  University  of  I  lartford;  M.A., 
I  Iniversity  of  New  Haven;  Ph.D.,  University  of  Albany  School  of 
Criminal  Justice  (Spring  2012  Sabhatical) 

BETH  l«  >T1  ILRMEL  (1996)  Professor,  English  (affiliated  Ethnic  and 
Gender  Studies);  B.A.,  University  of  Virginia;  M.A.,  Ph.D.,  University 
of  Texas  at  Austin  (Fall  201 1  Sabbatical) 


MELISSA  ROTI  (2003)  Associate  Professor,  Movement  Science, 
Sport  and  Leisure  Studies;  B.S.,  University  of  Connecticut;  M.S.,  Uni- 
versity of  Massachusetts;  Ph.D.,  University  of  Connecticut 

MAKOTO  SAITO  (2007)  Assistant  Professor,  Communication;  B.A., 
Marlboro  College;  M.A.,  School  for  International  Training;  Ph.D., 
University  of  Massachusetts 

CHERYL  M.  SALOMAO  (2010)  Teacher  in  Residence,  Education, 
B.S.,  College  of  St.  Joseph,  M.Ed.  Lesley  University 

MARILYN  SANDIDGE  (1988)  Professor,  English  (affiliated  Ethnic  and 
Gender  Snidies);  B.A.,  Longwood  College;  M.A.,  Virginia  State  Univer- 
sity; Ph.D.,  Pennsylvania  State  University  (Spring  2012  Sabbatical) 

SOPHIA  T.  SARIGIANIDES  (2010)  Assistant  Professor,  English; 
B.A.,  M.A.,  University  of  California;  M.Phil.,  Ph.D.  Teachers  College 
Columbia  University 

SUPRIYA  SARNIKAR  (2005)  Assistant  Professor,  Economics  and 
Management;  B.E.,  Osmania  University;  M.A.,  Ph.D.,  University  of 
Arizona;  J.D.,  George  Mason  University 

CATHERINE  SAVTNI  (2009)  Assistant  Professor,  English;  B.A.,  Uni- 
versity of  Massachusetts;  M.A.,  Ph.D.,  New  York  University 

DIANA  SCHWARTZ  (1996)  Professor,  Movement  Science,  Sport 
and  Leisure  Studies  (affiliated  Ethnic  and  Gender  Studies);  B.S.E., 
Indiana  University  of  Pennsylvania;  M.S.,  D.P.E.,  Springfield  College 

CHALET  K.  SEIDEL  (2009)  Assistant  Professor,  English;  B.A.,  M.A., 
Youngstown  State  University,  Ph.D.,  Case  Western  University 

DAVID  R.  SHAPLEIGH  (2008)  Assistant  Professor,  Art;  B.F.  A.,  Uni- 
versity of  Massachusetts  Dartmouth;  M.F.A.,  Boston  University 

EVE  I.  SHAPIRO  (2009) Assistant  Professor,  Sociology;  B.A.,  Indiana 
University;  M.A.,  Ph.D.,  University  of  California,  Santa  Barbara 

JOHN  J.  SHEA  (1997)  Professor,  English;  A.B.,  Stanford  University; 
M.A.,  M.F.A.,  Universityof  California  at  Los  Angeles 

LYNN  SHELLEY  (1995)  Professor,  Psychology  (affiliated  Ethnic  and 
Gender  Studies);  B.A.,  Saint  Mary's  College;  M.A.,  Ph.D.,  Fordham 
University 

DAVID  A.  SMAILES  (2006)  Associate  Professor,  Political  Science; 
B.A.,  College  of  Wooster;  Ph.D.,  University  of  Massachusetts 

TAMARA  SMITH  (2007)  Assistant  Professor,  Sociology;  B.A.,  Ph.D., 
State  University  of  New  York  at  Albany 

KATHRYN  V.  STANNE  (1999)  Professor,  Movement  Science,  Sport 
and  Leisure  Studies;  B.S.,  M.Ed.,  University  of  Massachusetts  at  Am- 
herst; Ph.D.,  University  of  South  Carolina 

ELIZABETH  STARR  (2002)  Associate  Professor,  English  (affiliated 
Ethnic  and  Gender  Studies);  B.A.  University  of  Houston;  M.A.,  Ph.D., 
University  of  Illinois  at  Urbana-Champaign 

ELIZABETH  D.  STASSINOS  (2004)  Associate  Professor,  Ethnic  and 
Gender  Studies;  B.A.,  M.A.,  Ph.D.,  University  of  Virginia  (Spring 
2012  Sabhatical) 
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RRIAN  STEINBERG  (1978)  Professor,  Political  Science;  B.A.,  Uni- 
versity of  Connecticut;  M.A.,  University  of  Wisconsin;  Ph.D.,  New 
York  University 

HAROLD  EDWARD  STESSEL  (1986)  Professor,  English;  B.A., 
University  of  North  Carolina;  M.A.,  University  of  Chicago;  Ph.D., 
University  of  Pennsylvania  (Spring  2012  Sabbatical) 

KATHRYN  SULLIVAN  (1992)  Associate  Professor,  Economics  and 
Management;  B.S.,  University  of  Lowell;  M.S.,  Simmons  College; 
M.B.A.,  University  of  Lowell;  Ph.D.,  University  of  Massachusetts 
Amherst 

ROSEMARY  SULLIVAN  (2008)  Assistant  Professor,  Social  Work; 
B.S.,  Guilford  College;  M.S.W,  The  University  of  North  Carolina  at 
Greensboro;  Ph.D.,  Smith  College  of  Social  Work 

CHRISTINA  M.  SWA1DAN  (2006)  Assistant  Professor,  Art  (affili- 
ated Ethnic  and  Gender  Studies);  B.A.,  Mount  Holyoke  College; 
M.A.,  University  of  Mississippi,  Saint  Joseph  College,  Ed.D.,  Univer- 
sity of  Hartford 

JACK  SZPILER  (1977)  Professor,  Psychology;  B.A.,  University  of 
Dayton;  M.S.,  Ed.D.,  University  of  Massachusetts 

KEVIN  H.  TATSUGAWA  (2010)  Assistant  Professor,  Movement  Sci- 
ence, Sport  and  Leisure  Studies;  B.S.,  M.S.,  California  State  Univer- 
sity; Ph.D.,  University  of  Utah 

MARION  TEMPLETON  (1998)  Professor,  Education;  B.A.,  Univer- 
sity of  Massachusetts  at  Amherst;  M.Ed.,  Westfield  State  University; 
Ed.D.,  University  of  Massachusetts  at  Amherst 

GERALD  E.  TETRAULT  (1967)  Professor,  Philosophy;  A.B.,  M.A., 
Boston  University 

KARSTEN  THEIS  (2010)  Assistant  Professor,  Physical  Science;  B.Sc, 
M.S.,  Technical  University  of  Berlin;  Ph.D.,  Free  University  of  Berlin 

EMILY  TODD  (1999)  Professor,  English;  B.A.,  Amherst  College; 
M.Phil.,  St.  Andrews  University;  Ph.D.,  University  of  Minnesota 

DONALD  TREAD  WELL  (1987)  Professor,  Communication;B.S.,  Te 
Whare  Wananga  o  te  Upoko  o  te  Ika  a  Maui/Victoria  University  of 
Wellington;  M.P.S.,  Cornell  University;  Ph.D.,  Rensselaer  Polytechnic 
Institute 

ROGER  M.  TUDOR  (1991)  Professor,  Psychology;  B.S.,  University 
of  Florida;  M.A.,  Ph.D.,  University  of  South  Florida 

WARREN  A.  TURNER  (2004)  Associate  Professor,  Physical  Science; 

A.  B.,  Bowdoin  College  S.M.,  Ph.D.,  Harvard  University  (Full  Year 
Sabbatical) 

CHRISTINE  VON  RENESSE  (2007)  Assistant  Professor,  Mathemat- 
ics; Diplom,  Technical  University  Berlin;  M.S.,  Ph.D.,  University  of 
Massachusetts 

KAREN  VORWERK  (2002)  Professor,  Mathematics;  Diploma,  Tech- 
nical University  of  Berlin;  Ph.D.,  Clemson  University 

MICHAEL  C.  VORWERK  (2001)  Professor,  Environmental  Science; 

B.  S.,  Western  Carolina  University;  M.S.,  Georgia  Institute  of  Technol- 
ogy; Ph.D.,  Clemson  University 


JOHN  R.  WAGNER  (1986)  Professor,  Economics  and  Management; 
B.A.,  Kutztown  State  University;  M.A.,  Ph.D.,  Temple  University 

JAMIE  WAINRIGHT  (1995)  Professor,  Art;  B.E  A.,  Western  Michi- 
gan University;  M.A.,  M.F.  A,  University  of  Wisconsin  at  Madison 

KATHERINE  WALSH  (2010)  Associate  Professor,  Social  Work;  B.S., 
Smith  College;  M.S.W,  Columbia  University  of  Social  Work;  Ph.D., 
Boston  College  Graduate  School  of  Social  Work 

SUZANNE  M.  WALSH  (1984)  Professor,  Biology;  B.S.,  Kutztown 
State  University;  M.S.,  Ph.D.,  West  Virginia  University 

MARY  ALLEN  WATSON  (2004)  Professor,  Movement  Science, 
Sport  and  Leisure  Studies;  B.A.,  Columbia  College;  M.A.,  University 
of  North  Carolina  at  Chapel  Hill;  Ed.D.,  University  of  North  Caro- 
lina at  Greensboro  (Fall  2011  Sabbatical) 

HENRY  O.  WEFING  (2000)  Assistant  Professor,  Communication; 

A.  B.,  St.  Peter's  College;  M.A.,  Duke  University;  Ph.D.,  University  of 
Massachusetts 

TARIN  WEISS  (2007)  Assistant  Professor,  Physical  Science;  B.S., 
University  of  Massachusetts;  M.S.,  University  of  Wisconsin;  Ed.D., 
University  of  Massachusetts 

EDWARD  WELSH  (2003)  Associate  Professor,  Mathematics;  B.A., 
Williams  College;  M.A.,  Ph.D.,  Duke  University 

SCOTT  WHITE  (2003)  Associate  Professor,  Criminal  Justice;  B.A., 
LIniversite  York  University  (Toronto,  Canada);  M.A.,  University  of 
Guelph  (Guelph,  Canada);  Ph.D.,  University  of  Bristol  (England) 

SUMMER  L.  WILLIAMS  (2009)  Assistant  Professor,  Psychology; 

B.  A.,  University  of  California,  Riverside;  M.S.,  Alliant  International- 
University;  M.A.,  Ph.D.,  University  of  California,  Riverside 

GERALD  WISE  (2008)  Associate  Professor,  Art;  B.A.,  Wheaton  Col- 
lege; M.A.,  M.F.A.,  Northern  Illinois  University 

ELISE  YOUNG  (1998)  Professor,  History  (affiliated  Ethnic  and 
Gender  Studies);  B.A.,  Sarah  Lawrence  College;  M.F.A.,  Columbia 
University;  Ed.D.,  Ph.D.,  University  of  Massachusetts  at  Amherst 

MICHAEL  A.  YOUNG  (1984)  Associate  Professor,  Physical  Science; 
B.S.,  B.A.,  M.S.,  University  of  Minnesota;  M.S.,  M.S.,  University  of 
Massachusetts;  M.S.,  Oregon  State  University 

USHA  ZACHARIAS  (2000)  Associate  Professor,  Communication 
(affiliated  Ethnic  and  Gender  Studies);  B.A.,  Madras  University;  M.A., 
Ph.D.,  Ohio  University 

PHILIP  ZAMPENI  (1992)  Professor,  Political  Science  (affiliated  Ethnic 
and  Gender  Studies);  B.A.,  Providence  College;  M.A.,  Ph.D.,  Miami 
University  of  Ohio  (Fall  2011  Sabbatical) 

Librarians 

JUDITH  CARLSON  (1997)  Librarian;  B.A.,  M.S.,  Indiana  State 
University;  M.L.S.,  University  of  Wisconsin 

CORTNNE  EBBS  (1997)  Librarian;  A.B.,  Vassar  College;  M.Ed., 
Lesley  College;  M.L.S.,  State  University  of  New  York  at  Albany 
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BRIAN  HUBBARD  (1996)  Associate  Librarian;  B.A.,  University  of 
Connecticut;  M.L.S.,  Southern  Connecticut  State  University 

CAROLYN  M.  SCHWARTZ  (2008)  Assistant  Librarian;  B.A., 
Westfield  State  University,  M.A.,  Smith  College;  M.L.I.S.,  Southern 
Connecticut  State  University 

TERESA  SHIEL  (2007)  Assistant  Librarian;  A.S.,  Brome  Community 
College;  B.A.,  State  University  of  New  York  at  Binghamton;  M.A., 
M.L.S.,  University  at  Albany,  State  of  New  York 

OLIVER  ZEFF  (2004)  Associate  Librarian;  B.A.,  Tufts  University; 
M.L.S.,  Simmons  College 

Faculty  Emeriti 

EDWIN  ABAR  (1968)  Professor  Emeritus,  Communication;  A.B., 
Westfield  State  University;  M.Ed.,  Westfield  State  University;  Ph.D. 
University  of  Massachusetts 

EDGAR  C.  ALWARD  (1962)  Associate  Professor  Emeritus,  English; 

A.  B.,  Gordon  College;  M.Ed.,  University  of  Maine 

BRETT  AVERITT  (1986)  Associate  Professor  Emerita,  English;  B.A., 
Ph.D.,  University  of  Texas 

KATE.  G  BAGLEY  (1980)  Professor  Emerita,  Sociology  and  Social 
Work;  B.A.Barnard  College,  Columbia  University,  M.S.W,  Fordham 
University;  Ph.D.,  University  of  California  at  Berkley;  J.D.,  University 
of  Connecticut 

RUSSELL  P.  BELLICO  (1970)  Professor  Emeritus,  Economics  and 
Management;  B.A.,  M.A.,  University  of  Connecticut;  Ed.D.,  Univer- 
sity ol  Massachusetts 

VLADIMIR  BRODSKY  ( I  978)  Professor  Emeritus,  Art;  M.A.,  Ph.D., 
Moscow  University,  Russia 

ROBERT  T.  BROWN  ( 1 967)  Professor  Emeritus,  History;  B.S.E., 
State  University  of  New  York  at  Geneseo;  Ph.D.,  Syracuse  University 

ALVIN  I.  COHEN  (1965)  Professor  Emeritus,  Psychology;  B.A., 
Northeastern  University;  M.A.,  Ph.D.,  Southern  Illinois  University 

|<  )S1  PI  IF.CI  >MJ  RF<  )RD(1966)  Professor  Emeritus,  Education; 

B.  S.,  Bridgewater  State  College;  M.Ed.,  Ed.D.,  Boston  University 

WANDA  D.  COOK  (1967)  Professor  Emerita,  Education;  B.S.,  NY 
State  University;  M.S.,  Ed.  I),  Florida  State  University 

FLOYD  W.  CORSON  (1963)  Associate  Professor  Emeritus,  Music; 

A.  B.,  M.Mus.Fd.,  Boston  University 

JOAN  CORELL  (1968)  Professor  Emeritus,  Psychology;  B.S.,  Wag- 
ner ( College;  M.S.,  Ph.D.,  Indiana  I  Iniversity 

I  I  IK  )DORE  ( :.  DAVIDOVICI I  (1979)  Professor  Emeritus,  Music; 

B.  A.,  California  State  I  Iniversity;  M.M.,  NT.  Conservatory  of  Music, 
D.M.A.,  Stanford  University 

SUZANNE  DAVIS  (1969)  Professor  Emerita,  Psychology;  B.A.,  Cen- 
tral ( Connecticut  State  (  Allege;  M.A.,  I  Iniversity  of  Massachusetts; 
Ph. I ).,  I  Iniversity  of  Massachusetts 


PETER  J.  DEMOS  (1970)  Professor  Emeritus,  Music;  B.  Mus., 
Michigan  State  University;  M.Mus.,  Western  Michigan  University; 
A.Mus.D.,  University  of  Michigan 

ARTHUR  DRISCOLL  (1967)  Professor  Emeritus,  Biology;  B.A., 
University  of  Massachusetts;  M.S.,  Northeastern  University;  Ph.D.., 
University  of  Massachusetts 

WILLIAM  F.  DUVAL  (1970)  Professor  Emeritus,  Psychology;  B.S., 
College  of  Holy  Cross;  M.A.,  University  of  Connecticut;  Ed.  D., 
Indiana  University 

RONALD  EDWARDS  (1971)  Professor  Emeritus,  Mathematics; 

A.  B.,  Brown  University;  M.A.T.  Wesleyan  University;  Ph.D.,  Univer- 
sity of  Connecticut 

MICHAEL  ENGEL  (1976)  Professor  Emeritus,  Political  Science; 

B.  A.,  City  College  of  New  York;  M.A.,  University  of  Wisconsin; 
Ph.D.,  City  University  of  New  York 

TILIA  J.  FANTASIA  (1966)  Professor  Emerita,  Movement  Science, 
Sport  and  Leisure  Studies;  B.S.Ed.,  Tufts  University;  M.Ed.,  Tufts  Uni- 
versity; Ed.D.,  Boston  University;  J.D.,  Western  New  England  College 

BERNARD  J.  FLEURY  (1968)  Professor  Emeritus,  Education;  B.A., 
M.S.,  Ed.D.,  University  of  Massachusetts 

LAWRENCE  C.  FOARD  (1966)  Professor  Emeritus,  Philosophy; 
B.A.,  Ursinus  College;  M.Div.,  Yale  University;  M.A.,  University  of 
Pennsylvania;  Ph.D.,  Temple  University 

MARCI  GINTIS  (1984)  Professor  Emerita,  Art;  B.E  A.,  M.F.A.,  Tufts 

University 

CATHERINE  DOWER  GOLD  (1956)  Professor  Emerita,  Music;  A.B., 
Hamline  University;  M.A.,  Smith  College;  Ph.D.,  Catholic  University 

WALLACE  L.  GOLDSTEIN  (1956)  Professor  Emeritus,  English; 
B.S.Ed.,  Bridgewater  State  College;  M.A.,  Columbia  University; 
Ph.D.,  New  York  University 

BRUCE  J.  GORDON  (1974)  Professor  Emeritus,  Education;  B.A., 
M.S.,  Long  Island  University;  Ed.  Admin,  St.  Lawrence  University; 
Ed.D.,  Syracuse  University 

GERARD  J.  GRAVEL  ( 1969)  Associate  Professor  Emeritus,  Move- 
ment Science,  Sport  and  Leisure  Studies;  B.S.,  University  of  Massachu- 
setts; M.Ed.,  Kent  State  University 

LOUISE  B.  HAAS  (1969)  Professor  Emerita,  Education;  B.S.,  Univer- 
sity of  Connecticut;  M.A.,  Central  Connecticut  State  College;  Ed.D., 
Nova  University 

JOSEPH  HANRAHAN  (1982)  Professor  Emeritus,  Criminal  Justice; 
B.A.,  City  University  of  New  York;  M.A.,  City  University  of  New 
York;  Ph.D.,  Fordham  University 

MARTIN  R.  I II  Nl  I  V  (1977)  Professor  Emeritus,  Education;  B.A. 
State  University  at  Oswego;  M.S.,  Ph.D.  Syracuse  University 

WARRKN  1 1.  1  [ILL,  JR.  (1970)  Professor  Emeritus,  Mathematics; 
B.Ed.,  Keene  State  ( College;  M.S. T,  University  of  New  Hampshire; 
Ph.D.,  Peabody  College 
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RARRRA  A.  HOLLAND  ( 1970)  Associate  Professor  Emerita,  Educa- 
tion; R.S.,  Eastern  Michigan  University;  M.S.,  Michigan  University 

MARCIA  1).  HORNE  (1988)  Professor  Emerita,  Education;  B.S., 
State  University  of  New  York  at  Plattsburg;  M.Ed.,  Framinghain  State 
Teachers  College;  Ed.D.,  Boston  University 

ALPHONSE  J.  JACKOWSKI  (1964)  Professor  Emeritus,  Mathemat- 
ics; R.S.,  M.S.,  University  of  Massachusetts 

JESSE  W.  JAMES  (1977)  Associate  Professor  Emeritus,  Sociology 
and  Social  Work;  R.A.,  Lincoln  University;  M.A.,  Ph.D.,  University 
of  Massachusetts 

LESLIE  KANE  (1979)  Professor  Emerita,  English;  R.A.  Rrooklyn  Col- 
lege; M.A.,  Fairleigh  Dickinson;  Ph.D.,  New  York  University 

RRUCE  KING  (1988)  Associate  Professor  Emeritus,  Mathematics; 
B.A.,  University  of  Massachusetts;  M.A.T.  Simmons  College 

WALTER  A.  KORZEC  (1973)  Professor  Emeritus,  Art;  B.A.,  Univer- 
sity of  Massachusetts;  M.Ed.,  Westfield  State  University 

NANCY  F.  KOTZEN  (1981)  Professor  Emerita,  Economics  and 
Management;  R.S.B.A.,  University  of  Rridgeport;  M.A.,  Suffolk  Uni- 
versity; M.R.A.,  Western  New  England  College 

DANIEL  J.  KOURY  (1982)  Professor  Emeritus,  Music;  B.M.,  Ph.D., 
Roston  University 

DONALD  L.  LANDRY  (1965)  Professor  Emeritus  Education;  B.S.E., 
M.  Ed.,  Westfield  State  University;  Ph.D.,  University  of  Connecticut 

LAWRENCE  W.  LATOUR  (1966)  Associate  Professor  Emeritus, 
Education;  B.S.,  M.Ed.,  Westfield  State  University;  C.A.G.S.,  Univer- 
sity of  Connecticut 

ROBERT  LEHAN  (1968)  Professor  Emeritus,  English;  B.F.  A., 
M.F.A.,  Boston  University 

CATHERINE  LILLY  (1975)  Professor  Emeritus,  Mathematics;  B.A., 
University  of  Michigan;  M.A.,  University  of  Michigan;  Ph.D.,  Univer- 
sity of  Michigan 

CELESTEM.  LOUGHMAN  (1972)  Professor  Emerita,  English; 
B.S.,  American  International  College;  M.A.T,  Smith  College;  Ph.D., 
University  of  Massachusetts 

[OHN  A.  LOUGHNEY  (1979)  Professor  Emeritus,  Philosophy;  B.S., 
St.  Josephs  University,  M.A.,  Ph.D.,  Purdue  University 

ROBERT  A.  Mc  GUIGAN  (1974)  Professor  Emeritus,  Mathematics; 
B.A.,  Carleton  College;  Ph.D.,  University  of  Maryland 

BERNARD  Mc  MAHON  (1965)  Professor  Emeritus,  Art; 
B.S.Ed.,  Mass  College  of  Art;  M.A.T,  Assumption  College 

L.  KENNETH  MANZER  (1970)  Associate  Professor  Emeritus,  Mu- 
sic; B.M.,  Boston  University  College  of  Music 

TORACE  G.  MARCHANT,  ffl  (1978)  Professor  Emeritus,  Psychology; 
B.A.,  Lawrence  University;  M.S.,  Ph.D.,  University  of  Massachusetts 


LINDA  NOBF.R  (1976)  Professor  Emerita,  Education;  B.A.,  M.S., 
Adelphi  University;Ed.D.,  University  of  Massachusetts 

JOSEPH  L.  PAPPALARDO  (1969)  Professor  Emeritus,  Education; 
B.S.,  Merrimack  College;  M.Ed.,  Boston  State  College;  C.A.G.S., 
Ed.D.,  Boston  University 

LAWRENCE  R.  PAQUETTE  (1987)  Professor  Emeritus,  Economics 
and  Management;  B.S.,  B.A.,  Western  New  England  College;  B.A., 
M.B.A.,  Ph.D.,  University  of  Massachusetts 

JOSEPH  F.  PEREZ  ( 1963)  Professor  Emeritus,  Psychology;  B.A., 
University  of  Connecticut;  M.Ed.,  Boston  University;  Ph.D.,  LJniversity 
of  Connecticut 

JAMES  PHILLIPS  (1967)  Professor  Emeritus,  Biology;  B.A.,  Dickin- 
son College;  M.S.,  University  of  Pennsylvania;  Ph.D.,  University  of 
Massachusetts 

GEORGE  PSYCHAS  (1967)  Professor  Emeritus,  Geography  and 
Regional  Planning;  B.S.,  M.A.,  Eastern  Michigan  University;  Ed.D., 
University  of  Massachusetts 

ANDREW  R.  RAPOSA  (1965)  Professor  Emeritus,  Political  Science; 
B.S.,  Boston  LJniversity;  M.A.T,  Brown  University;  Ph.D.,  University 
of  Massachusetts 

JOAN  A.  RASOOL  (1990)  Professor  Emerita,  Education;  B.A., 
Ed.D.,  University  of  Massachusetts 

BROOKS  ROBARDS  (1979)  Professor  Emerita,  Communication;  A. 
B.,  Bryn  Mawr  College;  M.A.,  University  of  Hartford;  Ph.D.,  Univer- 
sity of  Massachusetts 

BETTE  B.  ROBERTS  (1976)  Professor  Emerita,  English;  B.A., 
Miami  University,  Ohio;  M.A.,  Northwestern  University;  Ph.D., 
University  of  Massachusetts 

GEORGE  L.  ROGERS  ( 1988)  Professor  Emerims,  Music;  B.S.  Ohio 
State  University;  M.Ed.,  D.M.E.,  Indiana  University 

CATHERINE  SHANNON  (1967)  Professor  Emerita,  History;  B.A., 
University  of  Toronto;  M.A.,  National  University  of  Ireland;  Ph.D., 
University  of  Massachusetts 

STEPHEN  SOSSAMAN  (1975)  Professor  Emeritus,  English;  B.A.,  Co- 
lumbia University;  M.S.,  State  University  of  New  York  at  Stony  Brook 

TRAVIS  TATUM  (1988)  Professor  Emerims,  Education;  B.A.,  Uni- 
versity of  California;  M.A.,  University  of  Michigan;  Ed.D.,  University 
of  Massachusetts 

JOSEPH  J.  TOBIA  (1970)  Professor  Emeritus,  Communication;  B.S., 
State  University  College  at  Fredonia;  M.S.,  Syracuse  University 

MARTHA  VAN  ALLEN  (1970)  Professor  Emerita,  Movement  Sci- 
ence, Sport,  and  Leisure  Studies;  B.S.,  Cortland  College;  M.Ed.,  Saint 
Lawrence  University;  D.P.E.,  Springfield  College 

BARBARA  WELCH  (1968)  Professor  Emerita,  English;  B.A.,  New- 
ton College;  M.A.,  Boston  College;  Ph.D.,  University  of  Michigan 
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